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President’s Message
By Al Phillips
President

Tireless work of unions brings benefits for all

WHY JOIN A UNION? 

If you ask someone 

who is not a member 

of one, the response 

is typically about 

better wages, better 

pension and health 

plans. While these 

are the quantifiable 

benefits of being a 

union member, there 

are many other, often 

overlooked reasons 

why union membership 

is advantageous, not 

only to the member but 

to overall society.

  In June, we heard the provincial government announce 

that we will again be returning to a skilled trade certification 

system, which means that a tradesperson working on any 

job in B.C. must be either a certified journeyperson or 

a registered apprentice. B.C. has not had a compulsory 

trades system since 2003 when it was axed by the Liberal 

government. This announcement is the result of years of 

lobbying by unions who recognize the value of certification 

and the safety implications of enforcing such a system. 

  While the value of this effort is not easily measured, the 

long-term positive effect on workers and the general public 

cannot be ignored. For union members working in the 

construction trades, this change is not revolutionary. Unions 

in the Building Trades have always been strong supporters of 

apprenticeship training (millions are spent collectively by the 

Building Trades Unions) and most mandate certification as a 

prerequisite for membership. The benefit to union members 

is recognition at long last of the value of the skills they bring 

to the jobsite every day. It’s a big deal. Certification means 

something.  

The added value to society is unquestionable. It means 

that our labour force in B.C. will need to skill up. More 

opportunities and incentives will be available for those 

wanting to get into the trades, leading to better jobs and 

higher wages for the entire industry. The quality of work will 

inevitably improve, and it will mean improved safety for all 

workers and for the end consumer.  

  The same scenario has repeated itself for decades, with 

unions leading the fight for improvements that benefit all 

workers: work-free weekends, the eight-hour work day, 

workplace health and safety, child labour laws, parental 

leave benefits. As union members, we believe that all work 

deserves respect and with our collective voice we have the 

ability and responsibility to better shape the working life 

of every worker, union or not. This is often referred to as 

the “spillover effect.” Our victories at the bargaining table, 

at grievance hearings and through our extensive lobbying 

efforts raise the bar for all workers and it keeps employers 

accountable.

  So when you see an improvement to working conditions 

such as changes to the Labour Code, WorkSafeBC 

regulations, increases to minimum wage, the return to skilled 

trades certification, it is unions through their membership, who 

have demanded, supported and invested in these efforts. The 

overall benefit and impacts are immeasurable; felt universally 

by all workers, their families and society as a whole.

  The question should really be: Why wouldn’t you join a 

union?

BY SHAWN LUKE
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Message from the Editor
Unpaid sick days causing pain and suffering
By Corry Anderson-Fennell
Director of Communications

“One doesn’t need a lot 
of paper to connect the 
dots between construction 
work, pain, prescription 
drugs and opioid use. 
Research says we can add 
another dot for unpaid 
sick days, too.”

I’VE HAD LOTS OF JOBS.
As a teen, I washed 

dishes at an Italian fast 

food restaurant and sold 

toys and pet budgies at 

Woodward’s department 

store in Downtown 

Vancouver. I was a video 

rental clerk peddling VHS 

and Betamax copies of 

Top Gun and Flashdance. 

The money was as poor 

as the hours and paid 

sick days were things my 

parents got, not me. If I 

had any hope of keeping my 1971 Dodge Colt in gas and oil for 

the week, I had to be on death’s door before calling in sick.

  Let’s just say that a few people who rented 

Top Gun from me probably also developed 

the common cold. 

  But once I became an adult and started 

working full time in jobs that were supposed 

to support a family, my employment benefits 

included paid sick days. Their plenitude 

varied by employer but there was always 

at least a handful available so that a sick 

worker could take a day or two off to 

recover from some bug they picked up at 

the video rental store.

  So it came as a surprise to learn some years ago that most 

construction workers don’t get paid sick days. 

  “What?” I asked, flabbergasted, when my partner struggled 

out of bed one morning and asked me to help him get dressed 

because the pain in his back was so bad he couldn’t bend over 

to reach his pants, let alone put them on independently.

  “Take a sick day,” I commanded.

  “We don’t get sick days,” he squeaked and winced 

simultaneously. “It’s construction.”

  I helped him with his pants, his shirt, his socks and his boots. 

Then he stumbled off to work for a construction contractor. 

His boss was sympathetic but not enough to send him home. 

Instead, he helpfully suggested to my partner that he should 

visit the chiropractor near the job site on his lunch break, 

which he did. Does anyone see the irony in having chiropractic 

coverage but not paid sick days?

  Now I may be prone to a few colourful adjectives here and 

there, but the facts of this story are true.

  One doesn’t need a lot of paper to connect the dots between 

construction work, pain, prescription drugs and opioid use. 

Research says we can add another dot for unpaid sick days, 

too. 

  According to a study by the American Journal of Public 

Health, opioid use disorder and opioid overdose deaths are 

highest among people with physical jobs such as construction, 

precarious workers and people with no access to paid sick 

time. 

  The study found that construction workers, in particular, 

have higher rates of back and other types of musculoskeletal 

pain and, correspondingly, pain relief is the No. 1 reason for 

misuse of prescription pain relievers. Fifty-seven per cent of the 

opioid-related deaths in the dataset came after a 

workplace injury.

  Granted, this is an American study, conducted 

in a country notorious for a medical system that 

favours the rich and shuns the poor. However, 

our own data correlates: a 2018 report from the 

B.C. Coroners Service found that 55 per cent 

of employed people who died of an illicit drug 

overdose worked in the skilled construction 

trades (staggering, when construction workers 

represent only 15 per cent of the B.C. workforce).

  Put it all together and you can fairly conclude 

that construction workers go to work when they’re in pain, and 

sometimes they use opioids to manage it.

  Of course, mere paid sick days will not solve the opioid crisis. 

As chronicled in the last edition of Tradetalk, the crisis is also 

fueled by the “get ’er done” culture borne of the force and fury 

of every construction project ever completed. But they’ll help.

  The BC NDP government is in the midst of consultations 

to introduce permanent paid sick days into the Employment 

Standards Act. All the public announcements around the 

process have emphasized the assistance this would especially 

bring to B.C.’s lowest paid workers.

  While that’s undoubtedly correct, paid sick days will also 

help those who put their bodies in harm’s way to build our 

communities.
BY SHAWN LUKE
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By Brynn Bourke
Interim Executive Director

From the Ledge
Get ready to give the government your opinion 
— on everything

T H E  F I N I S H I N G  T R A D E S

Representing and training
Hazmat Workers • Drywall Finishers
Glaziers • Painters • Waterblasters

Interior Systems Mechanics

IUPAT District Council 38 
7621 Kingsway Burnaby, B.C. 

ph. 604 524-8334 
toll-free 1-800-266-1527

www.dc38.ca —www.ftibc.ca

DC38

BY THE TIME TRADETALK 

hits your doorstep, the results 

of the federal election should 

be known. Elections are 

probably the most important 

form of consultation a 

government can have. The 

stakes couldn’t be higher. 

But it’s not just your opinion 

on who should form 

government that you’ll be 

asked about this fall. Both 

the federal and provincial 

governments have significant consultations running on core issues 

for tradespeople. 

  Provincially, the NDP government is running consultations on the 

Skilled Trades Certification initiative. In essence, the province is 

restoring compulsory certification for 10 trades. Readers can read 

more on the initiative in this issue of Tradetalk. You can share your 

opinion with government by filling out a survey at engage.gov.bc.ca 

or by completing an online workbook the Industry Training Authority 

has put together. 

  Also on the provincial front, workers are being asked about 

their opinion on a permanent paid sick leave program. Earlier this 

spring, the government introduced three paid days of sick leave 

for workers effected by COVID-19. This temporary measure is set 

to expire at the end of this year. What will replace it? The labour 

movement is calling for 10 days of permanent, employer-paid sick 

leave. GovTogetherBC has an online survey you can fill out to let 

government know your opinion. After the survey closes, you’ll 

still have an opportunity to review the options government puts 

forwards and weigh in on the model you feel would work best.

  The federal government is also running a consultation on 

Employment Insurance. This is a rare opportunity for tradespeople 

to address the major gaps in the current program.   Building Trades 

unions are calling on the government to eliminate the delay for 

apprentices trying to access EI and to ensure newly unemployed 

workers can receive EI benefits while attending skills training or 

an educational program. We also want to extend the EI Training 

Support Benefit from four weeks to 16 weeks and create a 

dedicated Skilled Trades representative inside EI that understands 

the unique issues tradespeople face. You can read the submission 

from Canada’s Building Trades on their website at buildingtrades.ca 

and participate in the federal consultation before it closes on Oct. 8. 

  So, as the headline says, get ready to give the government your 

opinion – on everything. 
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continued next page

Workers exploited by 
foreign worker program
Abuse leads to lower wages, disinterest in skilled trades

By David Hogben

PHOTO UNDER CC BY-NC 2.0 LISA/FLICKR

COMPANIES ARE HIRING growing numbers of temporary 

foreign workers, and the problem is worse in B.C. than any 

other province. 

  “In a lot of ways, B.C. has been the tip of the spear with the 

over-exploitation of the Temporary Foreign Worker program,” 

says BC Building Trades interim executive director Brynn 

Bourke. 

  “We saw this with HD Mining. We saw this with the Canada 

Line. We saw this with the Golden Ears Bridge.” 

The situation has become so bad “some employers have 

built their entire business model around exploiting and using 

temporary foreign workers,” Bourke said of the growing 

problem. 

  Ironworkers Local 97 has been at the forefront of a movement 

to expose the abuse of the Temporary Foreign Worker program 

in construction, and how B.C. workers in particular have 

sustained the brunt of the abuse. 

  “B.C. is vastly overrepresented in the number of construction 

TFWs received in the country,” Ironworkers International 

organizer Jonathan Leighs said. The Local 97 member has 

been investigating the numbers of temporary foreign workers 

approved to work in Canada and B.C.  

  “B.C. gets up to 30 per cent of the TFWs in Canada across all 

occupations.” In construction, it’s even worse, Leighs said. 

  “Looking at the 28 NOCs (National Occupational 

Classification) for construction trades, 19 of them saw more 

than 30 per cent of approved TFWs go to B.C. Of those 19, 

there were 11 where over 50 per cent of approved TFWs 

went to B.C.”

  An Ironworker investigation into the temporary foreign 

workers approved by the federal government between 

January 2020 and March 2021 revealed some shocking 

numbers. 

DURING THAT PERIOD:

95 per cent of the temporary foreign 

ironworkers approved were destined for B.C.

80 per cent of the temporary foreign 

electricians were destined for B.C.

80 per cent of the temporary foreign plumbers 

were destined for B.C.

76 per cent of carpentry contractors and 

supervisors were destined for B.C.

74 per cent of glaziers were destined for B.C.
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story continued from previous page

Ironworkers Local 97 has launched a campaign at OurWorkers.ca to end the 
Temporary Foreign Worker program for construction. IMAGE FROM OURWORKERS.CA

  Obviously, some companies use temporary foreign workers 

on a scale that demonstrates they are not just filling in during 

Canadian labour shortages. 

  “One company, LMS Reinforcing Steel, managed to get a huge 

amount of TFWs,” Leighs said. 

  Temporary foreign workers not only displace Canadian 

workers, they also drive down the wages of working Canadians.

  “They effectively set the price of labour. The TFWs come at 

a guaranteed price so companies can bid with a fixed cost of 

labour. Everybody else has to regress in wages and bidding 

prices to those of the TFW employers to be competitive,” 

Leighs said. 

  “The TFW program basically destroyed the wages of 

ironworkers in the reinforcing industry.” 

  Ironwork is hard work, so good wages and benefits are critical 

to attracting Canadians to careers in the trade. 

“When you are paid well, it makes sense, but if you are not paid 

better (than someone who is unskilled), you are not going to do 

the trade,” Leighs said. 

  “So there was a decline in people going into the trade and 

there was also a decline in getting certified, because what is 

the point of getting your Red Seal?”

  A big part of the problem is that employers are advertising 

jobs at such low rates of pay that no Canadians will take 

them, said Leighs, and when a contractor doesn’t get any 

applications, they use that as justification to bring in temporary 

foreign workers. 

  That could be fixed if they used contracts unions negotiated 

with employers to set the wages for advertising jobs, said 

Leighs. 

  Ironworkers are lobbying to have the Temporary Foreign 

Worker program ended for the construction industry. 

  “As it is written right now, we are saying it needs to stop in the 

construction industry,” Leighs said. Only a complete redesign 

of the program would make it worth saving. “For now, the 

program is fundamentally broken,” Leighs said.

Ironworkers Local 97 started an online campaign this past 

spring – Our Workers, Our Future – to lobby Ottawa to scrap 

the TFW program in construction.

  The Labourers International Union of North America (LiUNA) 

has also been at the forefront of investigating abuses in the 

foreign worker program and fighting to protect both Canadian 

and foreign workers. 

  While the TFW program has been the source of scandals for 

years, LiUNA research shows the International Mobility Program 

(IMP) is also used increasingly to bring foreign workers into 

Canada. 

  “As bad as the TFW program is, the International Mobility 

Program is even worse,” said Western Canada regional 

manager Mark Olsen. 

  “The difference is the IMP does not require a labour market 

impact assessment. There is zero paperwork that the company 

has to file with the government, zero.” 

  “After the 2014 changes that came in with the federal 

Conservatives, we have seen a growth in the IMP and a 

lessening in the TFW program.” 

  In 2013, 66 per cent of foreign workers in B.C. were under the 

IMP. By 2016, that 66 per cent had gone up to 75 per cent of 

foreign workers. 

  “None of these streams were designed for the construction 

industry, but that is clearly what has been happening since 

2014,” said Olsen, who was a member of a union and 

government committee examining the impact of the Temporary 

Foreign Worker program on the construction industry. 
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Encourage a high standard of skill among the members
Provide the trade with competent workers
Obtain and maintain a fair standard of wages
Assist members in obtaining employment
Protect the jurisdiction of the trade
Organize those working in our craft
Advance the moral, intellectual, social, & financial condition of our members

Objectives:

OPERATIVE PLASTERERS' AND CEMENT MASONS'
INTERNATIONAL ASSOCIATION LOCAL 919

Roy Bizzutto, Business Manager & Secretary-Treasurer

Craftsmanship. Prosperity. Responsibility.
12309 Industrial Road
Surrey, BC

604.585.9198
1.800.298.6344

story continued from previous page

LiUNA wants the IMP program removed from the 

construction industry entirely. 

  “With the TFW program, we can lobby for certain changes. 

If they don’t make the changes, we should get rid of both.” 

  Proposed changes Ottawa announced to the TFWP 

program in late July “were woefully short of what is needed,” 

said Olsen. 

  The biggest problem was that the federal Liberals totally 

ignored the IMP. “So, construction employers will now turn 

away even more from the TFWP and access foreign workers 

through the IMP, which does not require a Labour Market 

Impact Assessment (LMIA). 

  The proposed changes to the TFWP will lead to even more 

abuse of foreign workers under the IMP, and that’s likely to 

be an election issue. 

  “In our opinion, the TFWP and the IMP are the biggest 

issues facing both Canadian and foreign workers in Canada 

and changes must be made.” 

  Key problems with the new proposals include: 

•	 Companies will not be required to inform temporary 

foreign workers that they have a right to join a 

Canadian union. 

•	 The changes fail to ensure that the prevailing wage 

rate used by the government under the program 

accurately reflects the marketplace.

•	 The changes fail to include a public registry of 

employers who violate the TFWP and a provision 

that they should be banned from bidding on any 

government-related contract.

  Matt Carlow, a representative for the B.C. Regional Council 

of Carpenters, says his biggest immediate concern is the 

way LMIA can be manipulated to drive down wages, and 

discourage B.C. workers from taking work. 

  Employers advertising jobs use the wages of carpenters 

and apprentices to calculate the median wage, then 

advertise the jobs at wage rates lower than Canadians 

commonly earn. 

  “That makes it quite easy for this employer to pass this 

LMIA and show the government that there is limited to no 

interest in their job posting.” 

  Including apprentice wages in the calculation severely 

drives down the rates employers offer when advertising for 

workers. 

  “It is a significant difference. Our entry level apprentice 

rate across the province is at 55 per cent of the certified 

journeyperson rate.” 

  Increasing the median wage companies offer workers in 

Canada when they advertise on jobbank.gc.ca is critical to 

improving the process, Carlow said. 

  “In carpentry, it went from $26 to $28 an hour, but I cannot 

think of one journeyperson carpenter who would take a 

job for that rate without any of the fringe benefits that are 

commonplace in the industry. That is roughly $8-an-hour less 

(hourly base rate) than our provincial standard for a certified 

journeyperson.”

  Fair wage rates for British Columbians have already been 

set through fair, publicly available contracts unions have 

negotiated with employers. 

  “Union collective agreements should be used in the 

consideration of prevailing wages,” said Bourke. “It 

is very clear that labour unions and their contractors 

have negotiated what they feel are fair deals that are 

representative of the costs of performing that work,” 

Bourke said. “So these collective agreements should be the 

standard of what prevailing wages are considered to be the 

cost of performing that work.” 

  In addition, Bourke said there are no organizations better 

qualified than unions to say whether labour shortages exist 

in their sectors, so governments should turn to them for that 

expert advice. 

  “Are Canadians or British Columbians available to do that 

work? If they are, then that TFW application should be 

denied.”

story continued on next page



FIGHTING ABUSES BY companies bringing temporary foreign 

workers to Canada isn’t about fighting against foreign workers. 

  Quite the opposite, Building Trades affiliates have led the 

battle to protect foreign workers from unscrupulous employers 

and uncaring governments while protecting their own 

members. 

  During construction of the Canada Line, BC Building Trades 

researcher Joe Barrett discovered some 40 Costa Rican, 

Ecuadoran and Colombian workers on the Canada Line were 

being paid less than $4 per hour. Barrett speaks Spanish, and 

was able to communicate easily with all the workers. A lengthy, 

costly battle began when LiUNA took up their cause. 

The battle lasted years, but justice was finally served when a 

union delegation headed to Costa Rica in January 2013 and 

personally handed cheques for tens of thousands of dollars to 

each worker. 

  Building Trades interim executive director Brynn Bourke says 

that was a proud day for B.C.’s unionized construction workers. 

  “When we connected with them, they were making less than 

$4 an hour. We had to go to court to ensure that they had the 

right to make a living wage,” Bourke said. 

  When temporary foreign workers are hired, they are our 

brothers and sisters and should be treated with respect and 

dignity, she said. “They should not be brought here under a 

system of exploitation.”

  At the time, a then 27-year-old Ignacio Sanchez, who 

came from Costa Rica to work on the Canada Line, said the 

settlement was bittersweet.

  “Every time I use the Canada Line, I see thousands of people. 

They don’t know who built it. We were hidden underground 

in the tunnel. I did the work and I think – this is the place they 

ripped me off. I earned this money. I built that thing.”

  Sanchez is now a Permanent Resident of Canada and has 

made a life here. 

  LiUNA regional representative Mark Olsen said changes 

need to be made to the Temporary Foreign Worker programs 

now to prevent further abuses as B.C. prepares for many large 

infrastructure projects. 

  “They believe they can bring in foreign workers and pay them 

what they are used to being paid at home,” Olsen said. 

  “On the RAV line, they were paying them $3.57 cents an 

hour.” 

  The RAV line project was just one bad example of many. 

Olsen recalls when HD Mining said it needed TFWs because 

almost no Canadians answered its ads for miners, after it said 

speaking Mandarin would be a requirement for employment. 

  Matt Carlow said, “If we are bringing in foreign workers, let’s 

bring them in the right way, let’s pay them properly, let’s treat 

them properly. Let’s take care of them as though they are 

British Columbians.”

 Ignacio Sanchez PHOTO BY BRYNN BOURKE
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I EARNED 
THIS MONEY. 
I BUILT THAT 
THING.
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TRAINING AND CERTIFICATION will soon become law for 10 

construction and automotive trades.

  In June, the BC NDP government announced a new skilled 

trades certification system aimed at addressing the demand 

for skilled trades workers in B.C., creating more opportunities 

for underrepresented groups, boosting consumer confidence 

and ensuring trades workers have the skills they need to work 

safely and competently.

  “This is a great first step 

toward bringing our province 

in alignment with every other 

province in Canada that has 

already recognized the value 

of formal education for trades 

workers,” said Brynn Bourke, 

interim executive director of the 

BC Building Trades.

  Bourke said skilled trades 

certification will help “future-

proof” trades workers by making 

sure they have the skills to 

undertake the full scope of work 

that comes with their respective 

trades. A formal apprenticeship will also ensure they continue 

to advance as tradespeople, and support them toward their 

Red Seal certification, which is the trades equivalent of a 

bachelor’s degree.

  Based on recommendations from a 16-member stakeholder 

advisory working group representing industry associations, 

labour, post-secondary institutions, Indigenous skills trainers 

and the Industry Training Authority, the 10 initial trades 

designated for skilled trades certification are:

•	 Gasfitter Class A and B

•	 Steamfitter/pipefitter

•	 Refrigeration and air conditioning mechanic

•	 Sheet metal worker

•	 Powerline technician

•	 Industrial electrician

•	 Construction electrician

•	 Heavy-duty equipment technician

•	 Automotive service technician

•	 Autobody and collision technician

  Once the system is implemented, individuals in these trades 

must be either a certified journeyperson or a registered 

apprentice to work. Key supports 

will be identified to support 

people during the transition to full 

certification.

  A public engagement process 

is also taking place and includes 

roundtables, community dialogues, 

an online survey and focused 

discussions with stakeholders.

The government is aiming to 

introduce legislation next spring, 

with the first changes expected 

in the electrical and mechanical 

trades by 2023, and in automotive 

trades by 2025.

  “Trades workers keep our lights 

on, the heating running and our vehicles safe, and deliver the 

services British Columbians count on,” said Andrew Mercier, 

parliamentary secretary for skills training and former executive 

director of the BC Building Trades. “That’s why we want to 

hear from current tradespeople, those interested in starting 

their careers and employers on how we can implement a new 

skilled trades certification system that meets the needs of 

people and the economy today, with a support system that 

makes sense for both workers and employers.

  Every other province in Canada requires tradespeople to 

be certified. The BC Liberals removed that requirement in 

2003 when it eviscerated the apprenticeship system. Without 

a recognized credential, it can be challenging for workers to 

transition between projects and industries, resulting in lost 

wages for workers and their families.

  Approximately 73,000 job openings are expected in the 

trades in B.C. through to 2029. 

‘Red Seal’ of approval 
coming back to B.C. 

A NEW SKILLED TRADES CERTIFICATION SYSTEM WILL ENSURE 
WORKERS HAVE THE TRAINING TO DO THEIR JOBS

By Corry Anderson-Fennell

Sheet metal journeypersons Matt Brown and Sheila Sadler.



WHEN TECK SHUT DOWN one of its roasters 

at its Trail smelter for maintenance in April and 

May, it meant there was potentially dangerous 

work for B.C. bricklayers, welders and 

ironworkers.

  It also meant there was an opportunity for 

qualified tradespeople and apprentices to learn 

how to work in a unique environment rebuilding 

the roaster dome.

  “A lot of people don’t understand the skill 

required in industrial projects laying brick. A 

dome is like an arch that goes in all directions,” 

said Bricklayers and Allied Craftworkers Local 2 

president Geoff Higginson.

  Clayburn Services supervisor Shawn Friesen 

said the 60-foot diameter, 25-foot high brick 

dome on the roof of the zinc roaster employed 

about 40 bricklayers, about 10 of whom were 

apprentices.

  Work on the dome must be precise because of 

the high temperatures and gases inside.

  “It basically gives them the breakdown of 

every dome build that they will ever do. If you 

can do this job, then you can build any dome.”

  Safety is paramount in such work, and with this 

project, COVID-19 protocols also needed to be 

followed.

  “As with all activities at Trail Operations, our 

No. 1 priority during this shutdown will be on 

the health and safety of our employees and 

contractors, which includes stringent COVID-19 

preventative measures,” Teck said in a news 

release when it announced the temporary 

roaster maintenance.

  Joe Finlay, a Red Seal welder with the 

Boilermakers Lodge 359, said being a 

tradesperson is a life-long learning experience, 

but even more so working on the dome.

  “Working on the roasters is a bit of an eye-

opener. Especially when you understand the 

processes that Teck does, the substances that 

you are dealing with that could harm your body.”

  Finlay and other welders worked on flanges on 

the outside, international’s bracing and safety 

guards.

  “It was something new. I have never been in a 

roaster, so I had to learn a whole new process 

and still develop an understanding.”

  The technical skills were important as was 

teaching apprentices how to work safely.

  “We had three apprentices where it was their 

first job and my most important thing was: ‘Don’t 

get carried away. Don’t run off somewhere 

without letting your journey know, even if it’s 

going to the washroom and hygiene. Wash your 

hands, clean your respirator, get new cartridges, 

respect everything, because the more you do 

that, the less harmful substances you are going 

to allow in your body.”
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TECK SHUTDOWN A 
CHANCE TO HONE SKILLS

By David Hogben
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THE BC BUILDING TRADES-COMMISSIONED report Jobs for 

Tomorrow: Canada’s Building Trades and Net Zero Emissions 

(2017), concludes that the building and construction trades are 

vital to meeting Canada’s climate goals.

  This may not surprise those in the industry who already find 

themselves reducing the globe’s carbon footprint.

  “It’s what we do,” says Neil Munro, BC Insulators Local 118 

business manager. “Our jobs are green jobs — great Jobs.”

The BC Insulators have long recognized the crucial role of 

mechanical insulation in low-carbon construction, promoting 

awareness of the issues.

  Electricians, too, find themselves on the front lines of this 

green transition. It’s expected that new wind and solar power 

projects will make a significant contribution to the future 

energy grid, with solar considered to be rich in potential 

construction jobs.

  “I would say we are the cutting edge of green technology,” 

said Phil Venoit, business manager for the International 

Brotherhood of Electrical Workers (IBEW) Local 230.  “We built 

the windfarm in Cape Scott 10 years ago.” The windfarm was 

the first utility-scale project of its kind to be developed on the 

West Coast of B.C. 

  Local 230 members also had a hand in building the solar 

parkades at two government facilities on Vancouver Island, 

said Venoit. As a result, the B.C. Institute of Ocean Sciences in 

Sydney and the Pacific Biological Station in Nanaimo are now 

able to offset incoming hydroelectric power with solar energy.

Efficient building construction and retrofits are expected to 

account for a lion’s share of future construction jobs. 

  Venoit said Local 230 members are working on innovative 

projects that allow a building envelope to control temperatures 

inside a building, via glass panels placed outside the building. 

Similar panels, which become opaque or clear with the “flick 

of a switch,” have been utilized as privacy shields in doctor’s 

offices.

  “We know the Green Tsunami is coming,” said Farid 

Poursoltani, director of business development for the Electrical 

Joint Training Committee (EJTC), which is a partnership 

between IBEW Local 213 and the Electrical Contractors 

Association of B.C. The school is installing an entire solar 

energy system to be used for hands-on training and for 

generating electricity for the centre itself.  

  “We now have a fairly good-sized system for training and 

we’re very excited about it,” said Poursoltani. “Our apprentices 

Jobs for Tomorrow:
What are we doing, today?
Millions of jobs coming from efficient construction
By Megan Terepocki

The Cape Scott Wind Farm generators were 
installed by IBEW Local 230 members.
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and journeypersons will know exactly how the PV (photo-

voltaic) solar system is connected to the battery storage 

system and how that whole arrangement is connected to the 

grid. They will understand how such a system can be utilized to 

offset the carbon footprint,” he said. 

  The EJTC is also a licensed facility for the Electric Vehicle 

Infrastructure Training Program, which certifies electricians in 

the safe installation of electric vehicle charging stations.

  The bottom line for construction workers? “There are millions 

of hours of work in green jobs,” said Munro.

Venoit said he believes B.C. is highly sensitive to climate 

change and to where the rest of the world needs to go. There 

is tremendous potential to unlock other forms of power such as 

that generated by wave turbines, which is relatively low-impact 

technology that could be installed up and down the B.C. coast, 

he said. 

  “The move away from fossil fuels is going to require a huge 

restructuring of our infrastructure program,” cautioned Venoit.”  

Electric cars will require more transformers and heavier 

electrical wires to homes, for example.

  “What we need to be grappling with is the idea that we have 

to change,” he said.

Electrical Joint Training Committee 

(EJTC) is installing an entire solar energy 

system (below) to be used for hands-on 

training and for generating electricity 

for the school itself. The school is also a 

licensed facility for the Electric Vehicle 

Infrastructure Training Program, which 

certifies electricians in the safe installation 

of electric vehicle charging stations (right).
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CONSTRUCTION WORKERS are getting flushed, and they’re 

tired of it.

  For three months, construction workers from all over B.C. 

have been sharing horrendous stories about the unacceptable 

– to put it mildly – conditions of portable toilets on construction 

sites,” said Brynn Bourke, interim executive director of the BC 

Building Trades.

  “We’ve heard everything from 100 workers having to share 

two filthy toilets on a single site to near-full portable toilets left 

to bake in the sun until they are rendered completely unusable 

by anyone.”

  But those workers and others are piping up. More than 3,000 

people have signed a petition demanding better sanitation 

practices in the construction industry. The petition was part of 

the BCBT’s “Get Flushed” campaign, which launched in May, 

and the results are promising: WorkSafeBC has establishing 

an internal working group to consult with stakeholders and 

provide recommendations.

  “Although our preference would have been WorkSafeBC 

committing to immediately enforce existing occupational 

health and safety regulations requiring flush toilets, this is still a 

good sign, and we will keep the pressure on until construction 

workers are treated with the dignity and respect they deserve 

– the same dignity and respect given to workers in other 

workplaces and industries.”

  Earlier this year, BCBT commissioned a leading occupational 

health and safety consulting firm, the Harwood Safety Group, 

to review sanitation practices in construction in B.C.  The report 

not only found that the industry’s reliance on portable, non-

plumbed washroom facilities – porta-potties – to be “wholly 

inadequate,” but that the regulations on the books that require 

flush toilets for construction workers are routinely violated. 

In fact, only in exceptional circumstances when plumbed 

facilities cannot be provided “because of the nature of the 

workplace” should porta-potties be permitted. The report found 

that there is little in “the nature of the workplace” that prevents 

the use of trailered, washroom units equipped with flush toilets.

The report prompted the United Association Local 170, whose 

members include plumbers, to launch a parallel campaign 

called Pipe Up.

  “It is entirely feasible for most construction worksites to 

provide facilities connected to mains, water and drainage 

systems,” said UA Local 170 business manager Al Phillips, who 

is also president of the 40,000-member BCBT. “Or, at the very 

least, to have portable trailered plumbed washrooms.”

  Phillips rightly points out that some sites do offer mobile, 

trailered flush toilets and even fully plumbed facilities that are 

connected to infrastructure – but only for the managers.

  “What message does that send? That we care about the 

sanitation needs of the managers, but not the trades? It also 

proves flush units are practical when the contractor wants them 

to be practical.”

  Bourke and Phillips emphasize that trailered flush toilets are 

widely available and affordable, costing as little as $1 a day per 

worker, to ensure protection from biological hazards. They also 

note that these units are self-contained thanks to large holding 

tanks for water, and just need power, which is the first thing 

brought in on any construction site.

Visit getflushed.ca.

Construction workers getting flushed
Campaign aims to improve sanitation practices for construction workers

By Corry Anderson-Fennell
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IT’S THE RIGHT THING TO DO. PERIOD.
  Construction workers on some public construction projects 

won’t have to worry about not having menstrual products 

available, thanks to a new initiative by BC Infrastructure 

Benefits (BCIB), the Crown corporation managing workforce 

development.

  Earlier this year, BCIB became the first Crown corporation to 

join the United Way’s Period Promise, making the commitment 

to reduce period poverty, de-stigmatize menstruation, and help 

more people get access to the products they count on. 

  “This commitment removes one of the barriers faced by 

people who menstruate. The products will be there when they 

need them, so they can focus on what they do best: building 

important public infrastructure,” said apprentice steamfitter 

Miranda Kurucz.

  Kurucz is a member of Build TogetHER, the women’s 

committee of the BC Building Trades, and a member of the 

United Association Local 170. The committee reached out to 

BCIB amid the current push to attract more women and other 

underrepresented groups into the skilled construction trades. 

Currently, women only represent about five per cent of the 

sector.

  “We have a skilled trades shortage, so there has been a push 

for some time to recruit people from underrepresented groups, 

including women,” said Mollie Routledge, a journey electrician 

with the International Brotherhood of Electrical Workers Local 

993 and member of Build TogetHER. “The more ways we can 

demonstrate that construction is welcoming to women, the 

more inclined they’ll be to consider a career in the sector.”

  Research by the United Way found that more than 20 per 

cent of people who menstruate missed work due to being 

unable to access menstrual products. Meanwhile, 30 per 

cent of people who menstruate have had to leave work for 

the same reason. Menstruation, in fact, is one of the top two 

reasons that women miss work in Canada.

  BCIB signing the Period Promise to provide barrier-free 

menstrual products on construction sites also sends a critical 

message to the industry, notes Chelsea French, who co-chairs 

Build TogetHER and is a commercial transportation mechanic 

and member of the International Union of Operating Engineers 

Local 115.

  “Menstruation is a biological function, not a women’s issue,” 

said French. “Removing these barriers helps destigmatize 

menstruation while being inclusive to all people who 

menstruate, including nonbinary people and trans men.”

  BCIB taking this step to embrace barrier-free access to 

menstrual products could have a profound impact across the 

construction sector, said the United Way’s Neal Adolph.

  “It signals that people who menstruate belong in the skilled 

trades, and have a right to learn the skills to build B.C. And 

furthermore, it’s the right thing to do, period.”

  Indeed, Build TogetHER is hopeful this is the start of a trend 

in the sector, with BCIB an early adopter of what will ultimately 

become common practice in construction.

  BCIB employs the skilled labour force on infrastructure 

projects built under B.C.’s Community Benefits Agreement, 

including the Pattullo Bridge replacement, the widening of 

Highway 1, the Broadway Subway and the Cowichan District 

Hospital replacement. Part of BCIB’s mandate is to create safe 

and respectful working environments.

  Pacific Blue Cross is the presenting sponsor of the United 

Way’s Period Promise campaign.

Free menstrual products to be 
offered to workers on some 
public construction sites

Mollie Routledge (left) and Chandra 
Basil-Dugas of IBEW Local 993.
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THAT BUILDING 

and construction 

contractors and 

subcontractors apply 

undue pressure on 

working men and 

women not to file a 

claim with the British 

Columbia Workers’ 

Compensation Board 

(WCB) when they get 

injured is a well-known 

fact.  What is not 

known, however, is how 

prevalent this practice is in British Columbia.  To answer this 

question, the Institute for Work & Health and Prism Economics 

and Analysis recently conducted a study on claim suppression 

for B.C.’s WCB.  

  This project came to fruition as a result of the good work 

of Paul Petrie, who in his 2018 report Restoring the Balance 

noted that “the issue of claim suppression is fraught with 

allegations that are difficult to document” and recommended 

“that the Board of Directors consider initiating an independent 

review of this issue by a qualified organization with a scientific 

methodology to determine whether and to what extent 

claims suppression is a significant issue in the BC workers’ 

compensation system.”  Funded by WCB, this research has 

now concluded and the report was issued in December 2020.  

  To enable the reader to understand the findings of the 

report, two terms need defining: namely under-claiming and 

claim suppression. Under-claiming occurs when workers 

who appear to be entitled to workers’ compensation benefits 

choose not to submit a claim or having submitted a claim, 

choose not to proceed with it.  While under-claiming may 

result from improper pressure or inducement by the employer, 

it may simply be from not knowing how to submit a claim 

or preferring to rely on a sick leave plan.  In contrast, claim 
suppression is any overt or subtle action by an employer or 

its agents to discourage a worker from filing a work-related 

injury or disease claim or from claiming benefits to which he 

or she is entitled under the Workers’ Compensation Act.    

  Raising the red flag of caution, the researchers note early 

in their report that “it is not possible through either survey 

evidence or claim file evidence to form a definitive conclusion 

on the incidence of under-claiming or claim suppression.” 

Workers Advocate’s Message

By Merrill O’Donnell
Workers Advocate

Injury claim suppression and under-claming in the WCB system

UNDER-CLAIMING

Setting the threshold at reporting a loss of two or more days 

of working time, the researchers found that 53.7 per cent did 

not submit a claim to WCB and 26.7 per cent reported that 

they received wage continuation from their employer or their 

workplace sick leave plan.  

  Not surprisingly, under-claiming was more common among 

immigrant workers, those with a lower educational attainment, 

workers not attached to a union, those employed with smaller 

employers, and temporary workers.  Gender and age made no 

difference. 

  Table 1 provides a snapshot of the reasons given for not 

applying for WCB wage loss benefits by those who lost two 

or more days of working time. Interestingly, claim suppression 

was not the leading reason for under-claiming. The most 

important reasons given were lack of knowledge about 

entitlement or how to apply for WCB benefits (40.1 per cent) 

and believing that it was not worth the time to apply for 

benefits (35.9 per cent). Pressure not to claim, which included 

pressure from workmates, was reported to be 14.3 per cent.  

CLAIM SUPPRESSION 

The report used different indicators to estimate the incidence 

of claim suppression. The estimates ranged from 3.7 to 13.0 

per cent of the sample, and the estimates towards the lower 

end were deemed to be more valid by the researchers. In 

the lower end of 3.7 per cent of the sample, workers said 

they did not apply for WCB benefits because they thought 

they would “get into trouble” or their employer “pressured” 

them not to apply. Among all cases (regardless of whether 

the worker filed a claim), 13.0 per cent of the sample reported 

that their employer asked them not to report time loss and/

or threatened them with making life difficult for them if they 

proceeded. 

  As every building and construction worker is aware, 

employer bonus plans that reward a group of workers for 

being accident-free incentivizes workers to discourage their 

brothers and sisters from filing a claim with WCB when injured. 

These bonus plans serve the interests of capital far more than 

they benefit individual workers. In this context (and in many 

others!), workers should value their social union rights instead 

of their individual gain. Not surprisingly, 40.7 per cent of the 

employers who were found to engage in claim suppression 

had incentive bonus schemes. In contrast, only 6.4 per cent 

of the employers who did not engage in claim suppression 
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participated in incentive schemes.

  All considered, the report reveals some important data (I 

say “data” instead of “facts” because this report is based on 

a relatively small sample – only 699 workers – and notes 

a wide ambit for error). To begin with, claim suppression 

in British Columbia ranges from 3.7 to 13.0 per cent, with 

the lower number being the more likely. Secondly, claim 

suppression is not the leading reason for under-claiming. 

Lack of knowledge of entitlement or application procedures 

(40 per cent), and not believing it is worth the time (36 

per cent) are the most common reasons. Thirdly, claim 

suppression is higher with employers who administer bonus 

plans for accident-free workplaces. Last but not least, half the 

workers surveyed who injured themselves at work did not 

submit a claim for WCB benefits. This data provides food for 

thought. 

REASONS FOR NOT APPLYING FOR 
WCB WAGE-LOSS BENEFITS %

Lack of knowledge

A
I did not know I was entitled to WCB 
wage-loss benefits

28.6%

B
I did not know how to apply for WCB 
wage-loss benefits

16.6%

Either A or B 40.1%

C
My employer told me I was not 
eligible for WCB wage-loss benefits

6.9%

Not worth time

D
It was not worth the trouble to apply 
for WCB wage-loss benefits

20.3%

E My injury was minor/not serious 0.5%

F
My employer or my sick leave plan 
paid my wages while I was off work

17.5%

Any of D, E, or F 35.9%

Real or perceived inducements or pressure not to 
claim

G 
I thought I would get into trouble if I 
reported my injury to WCB

7.8%

H
My employer pressured me not apply 
for WCB benefits

4.1%

Either G or H 11.9%

J

My fellow employees encouraged 
me not to apply for WCB benefits 
because they feared they would lose 
a bonus

3.2%

Any of G, H or J 14.3%

Other reasons 21.6%

Table 1



Help prevent mobile equipment struck-by 
incidents on construction sites.
Workers, when on a construction site:
• Use designated areas for pedestrian traffic
• Be aware of mobile equipment operating on the worksite
• Make eye contact with equipment operators to be sure you’re seen
• Make sure your high-visibility clothing meets the latest OHS Regulation requirements 

(new requirements in effect September 1, 2021)

Find resources at worksafebc.com
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When it comes to health and safety on job sites, we all play 

a part in ensuring everyone goes home at the end of the 

day. WorkSafeBC supports workers and employers so that 

one day we may see a British Columbia free from workplace 

injury, disease and death. This support includes updating 

the Occupational Health and Safety (OHS) Regulation 

as necessary to make sure it accurately reflects today’s 

changing worksites and job hazards.

  Several amendments to the OHS Regulation that took 

effect on Sept. 1, 2021, directly impact the construction 

industry. These amendments include changes to 

requirements for safety headgear, high-visibility apparel and 

mobile equipment. 

Safety headgear 

When it comes to falling, flying or thrown objects, a hard hat 

is an important piece of personal protective equipment (PPE).        

And while hard hats are frequently used as a protective 

device on construction sites, the change to the regulation 

will assist in ensuring they are the correct level of protection.

  The revisions to the OHS Regulation require employers to 

follow the hierarchy of controls to control the risk of head 

injury. This means eliminating the risk from falling, flying or 

thrown objects if possible. If you cannot eliminate the risk, 

then you must apply engineering or administrative controls 

to reduce the risk. Workers must wear safety headgear if it is 

not practical to eliminate the risk of head injury or reduce the 

risk to the lowest level possible using other controls.

  An OHS guideline has also been developed to help you 

understand this new regulatory requirement, and to provide 

support in identifying and controlling the risk of head injury 

from overhead hazards.

High-visibility apparel

As motor vehicle incidents continue to be a leading cause 

of workplace injuries throughout our province, it’s critical 

that workers are visible on the jobsite. An important update 

to the regulation is an amendment to the requirements for 

high-visibility apparel for workers who are exposed to the 

hazards of vehicles or mobile equipment. The amendments 

to this section align the requirements for such apparel to 

adopt the current Canadian Standards Association standard, 

CSA Z96-15, High-Visibility Safety Apparel. 

Mobile equipment

To improve safety and compliance, all of Part 16 (Mobile 

Equipment) of the OHS Regulation has been reorganized 

and streamlined for better flow and access to information. 

The provisions of Part 16 have also been modernized for 

current practices and standards.

  More than 150 issues were analyzed during this seven-year 

revision project, resulting in 64 key changes and new 

requirements. The amendments also harmonize mobile 

equipment provisions across other parts of the OHS 

Regulation.  

Keeping up to date on regulation changes

If you’re a worker, it’s important to keep up to date on 

changing health and safety protocols. If you have any 

questions about how the changes are being implemented, 

speak to your site supervisor. WorkSafeBC continues to 

work with employers to ensure the changes required by 

regulation updates are understood and implemented, but it’s 

your responsibility to ensure you understand and follow the 

regulation, ask questions if you’re unsure, and refuse unsafe 

work. 

  Work-related injuries, illnesses and deaths are preventable. 

Prevention is about creating a workplace where everyone 

is empowered to exercise their responsibility for health and 

safety — to ensure their own health and safety and that of 

their colleagues. Whether you’re an employer, worker, union 

representative, or part of an industry association, everyone 

shares responsibility and has a part to play. 

New headgear and hi-vis 
requirements in place
What you need to know about changes to the 
Occupational Health and Safety Regulation
By Don Schouten 

Senior Prevention Advisor,  

WorkSafeBC

Visit worksafebc.com/searchable-regulation

for full details of the amended OHS Regulation, 

as well as for OHS guidelines that provide 

additional information and support.

http://worksafebc.com/searchable-regulation
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CAMP JUBILEE has been described as one of labour’s best-

kept secrets.

  The camp was founded in 1936 by the Workers’ Unity League, 

as a place where all children – not just those who could afford 

it – could go to summer camp. 

  The Women’s Auxiliary was essential in keeping the camp 

running, along with volunteer labour from unions, service clubs 

and community groups.

  “Our main objective is to send kids to camp,” said Dave 

Duckworth, general manager of Camp Jubilee. The camp, 

which originally had 300 students, now hosts roughly 6,000 to 

8,000 students annually.

  “One of the unique things about Jubilee is that it’s so close to 

the Lower Mainland,” said Duckworth. “But because it’s water 

access only, it feels so far away.” The camp sits on 128 acres 

at the foot of Mount Seymour, but it’s only a half-hour boat ride 

from North Vancouver. “The kids really do feel like they’re in a 

beautiful piece of West Coast wilderness,” he said. 

  “We’re always full,” said Duckworth.

  “A lot of our kids who come to camp aspire to become camp 

leaders,” he said. Indeed, around 60 per cent of the children 

will eventually go through the camp’s leadership programs.

In the 1980s when the camp had become run-down and had to 

close, the members of the BC Building Trades helped bring it 

back to life.

  As noted in We Build BC: History of the BC Building Trades by 

Jim Sinclair:  

  “The building trades provided office space and overall 

assistance and over the next decade both rebuilding and 

fundraising for Camp Jubilee became a priority for the building 

trades and other B.C. unions.

  “Affiliates and members … found ways to contribute, either 

by giving money, donating equipment and materials, or just 

as importantly spending weekends and vacations hauling 

equipment, pounding nails, and making sure the project did 

not stall.”

  Revitalizing the camp was no small order since building 

materials and equipment had to be barged up Burrard Inlet, but 

the result was a “safe and beautiful summer camp for kids.”

  “If a family can afford to pay the full fees, they will,” 

said Duckworth, “And if they can’t afford to pay, we get 

sponsorships from organizations such as unions, or service 

clubs.”

  The Labourers International Union of North America (LiUNA) 

Local 1611, is one of BCBT’s affiliates donating directly to the 

camp and to schools. 

  “Most schools do not have the opportunity or luxury to send 

all of their students to camp,” said Nav Malhotra, 1611’s business 

manager. “Our commitment is to send as many students as we 

can,” he said. “It’s important to give back to the community.”

Malhotra said the camp is especially important for new 

immigrant families and their children. “It helps to build 

connections between students and it builds their self-

confidence,” he said.

  The camp now provides a range of programs beyond its 

original mandate, including a space for union education and 

retreats. The BCFed Young Workers School is held regularly 

at Camp Jubilee to help young workers from all sectors gain 

leadership skills. Arjun Dhillon, an apprentice with IBEW Local 

213, said the school was an awesome experience. “We gained 

knowledge we can take forward for the rest of our lives, and 

pass on to others,” he said.

  Camp Jubilee had to close some of its core programs due 

to the pandemic. “There’s been a lot of support from parents 

and from the unions and with some federal COVID supports, 

we’ll be ready to reopen our kids’ programs in August (after 

Tradetalk’s press deadline),” said Duckworth.

Camp Jubilee has been one of labour’s 
best-kept secrets for 84 years

  
    

By Megan Terepocki
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Protect them when they drive for work.

Find out how at
RoadSafetyatWork.ca

YOUR PEOPLE ARE YOUR
GREATEST ASSET.

RSAW 2021-Construction-8.375x10.75.indd   1RSAW 2021-Construction-8.375x10.75.indd   1 2021-07-05   1:47 PM2021-07-05   1:47 PM



tradetalk  BC Building Trades  |  25 

THE TERM JOURNEYMAN or journeyperson is defined as a 

worker who has learned a trade and works for another person, 

usually by the day, and dates back to the 14th century. The term 

“journeyman years” referred to a time when, after completing an 

apprenticeship, a worker would travel from town to town over the 

course of a few years to gain experience and knowledge of their 

craft. 

  While times have changed, the reality for the traveling 

journeyperson in Canada has not, which is an argument being 

made by Canada’s Building Trades Unions (CBTU). 

  “Jobs in the construction industry are cyclical – projects arise, 

are built and completed in different locations at different times 

and require skilled trades workers that may not live locally,” 

said CBTU executive director Sean Strickland. “Often times, 

if expenses aren’t covered by an employer, workers have to 

pay out of pocket to cover their travel and accommodations.   

The way the Income Tax Act is set up right now, unlike other 

professionals, skilled trades workers can’t deduct these 

expenses from their income. It’s an unfair tax consequence.” 

  CBTU commissioned a report estimating the financial 

projections of implementing a Skilled Trades Workforce Mobility 

Tax Deduction earlier this year. The independent report, 

conducted by accounting firm Hendry Warren, indicated that 

on average, it costs a construction worker over $4,000 to 

temporarily relocate for work. This is one of the largest barriers 

to construction worker mobility. It found Ottawa would save $347 

million per year by implementing such a tax deduction, putting 

more Canadians to work, reducing EI payments, and increasing 

tax revenues. Additionally, the average worker will save $2,532 a 

year in temporary relocation efforts.

  “These days, I pay lots of out-of-pocket expenses for my work. 

While I am permanently based in southern British Columbia, I 

currently work in northern B.C.,” said Tim Lucht, a member of the 

Labourers International Union of North America (LiUNA) Local 

1611. “While I’ll always be ready to adapt to tough work situations, 

some type of government support such as a tax deduction for my 

travel work expenses would be very helpful.”

  The federal government has recently made a series of 

infrastructure investment announcements that will require a 

skilled and mobile workforce as the country moves beyond the 

COVID-19 pandemic and focuses on a strong economic recovery.  

#OnTheRoad: Canada’s skilled trades workers call on feds for tax fairness
By Kate Walsh

  “We have pockets of high unemployment in certain regions 

and an abundance of work in others. We need to remove the 

cost barrier that makes it prohibitive for workers to travel for 

work to address labour shortages and get Canadians to work,” 

said Strickland.

CBTU has set up a campaign website at building2021.ca 

for those in the construction industry to send a letter to 

their local Member of Parliament and all party leaders to 

support a Skilled Trades Workforce Mobility tax deduction 

and are asking workers to share their story using the 

hashtag #OnTheRoad.

http://www.building2021.ca
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BC IRONWORKERS LOCAL 97 
ironworkerslocal97.com

Local 97 Apprenticeship & Training 
provides opportunities for registered 
Ironworker apprenticeships: 
Ironworker–Generalist
Ironworker–Reinforcing
Ironworker–Foundation
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MECHANICAL 
INSULATION 
SAVES ENERGY, 
THE ENVIRONMENT 
AND SAVES MONEY.

BC Insulators Union   
Heat and Frost Insulators Local 118 energyconservationspecialists.org

what you don’t see 
is costing you

TUTORING
APPRENTICEInitial Individual

Assessments

Face-to-Face or
Online

Supporting all
Trades

Tailored to Your
Needs

TEST PREPARATION

MATH FOUNDATIONS

CONTENT SUPPORT

skillplan.ca | contact: tphillips@skillplan.ca

STUDY SKILLS
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WORKWEAR AND SAFETY

32081 LOUGHEED HIGHWAY
MISSION, BC  V2V 1A3

604-287-2219

2733 BARNET HIGHWAY
COQUITLAM, BC  V3E 1K9

604-475-8100

OPEN 7 DAYS A WEEK!  2 LOCATIONS TO SERVE YOU!

In our first – and perhaps 
annual – hard hat contest, we 
invited you to share photos 
of your hard hat with us for a 
chance to win your choice of 
Apple AirPods Pro or  $250 
cash. 

We were looking for hard hats 
that told a story about what 
it’s like to work in the skilled 
trades in B.C.

Congratulations to Colin Briggeman of Sheet Metal, Roofers and Production Workers Local 280,
whose hard hat captured the indomitable spirit of our industry, and of the people working within it.

See other notable entries, along with some of the messages we received about each one.

Your hard hats 
have spoken! 
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WORKWEAR AND SAFETY

32081 LOUGHEED HIGHWAY
MISSION, BC  V2V 1A3

604-287-2219

2733 BARNET HIGHWAY
COQUITLAM, BC  V3E 1K9

604-475-8100

OPEN 7 DAYS A WEEK!  2 LOCATIONS TO SERVE YOU!

International Union of Bricklayers and Allied Craftworkers—Local #2 B.C.

RAISE THE
LINE WITH
BAC2BC
In the masonry
and tile industries

I.U.B.A.C. – Proudly serving members of
the trowel trades in B.C since 1898

For information on membership
or training, please contact

Geoff Higginson, President
Paolo Perozzo, Secretary-Treasurer

12309 Industrial Road, Surrey B.C V3V 3S4
Phone 604-584-2021

Toll-free 1-855-584-2021
info@bac2bc.org

Vice Chair — Tony Sarangelo; Vice Chair — Ira Maheu; Vice Chair — Robert Witt
Prince George Chapter Chair — Kosta Thanos; Vancouver Island Chapter Chair — Jay Morrissey;
Lower Mainland Chapter Chair — Paul Silver; Okanagan Kootenay Chapter Chair — Mike Barisoff

Brick Masons — Tile Setters — Corrosion and Refractory Specialists — Stone Masons
Terrazzo Workers — Marble Masons — P.C.C. and Restoration

industries

1230

Colin Briggeman, Sheet Metal 
Local 280 

Colin writes: Got this blue 

Local 280 Hard hat handed to 

me by Greg Mooney when I 

started with the Union in ’92, 

and I’ve had to put in a liner 

three times over the years. 

It’s seen a lot of places and 

earned me a lot of money.

Dustin Heinrich, Ironworkers 
Local 97 

Dustin writes: My best 

friend’s dad, Chico Gyruska, 

painted this for me. He used 

to weld on aircraft and is a 

very talented artist. This hard 

hat means a lot to me as a 

tradesman. He wouldn’t just 

paint this for anybody.

Keith Halverson, LiUNA 
Local 1611

Derald Flamand, Ironworkers
Local 97 

Derald writes: I am submitting the 

attached pictures of my father’s hard 

hat that was cracked open in February 

1984 when he suffered a catastrophic 

workplace accident while working 

on the Dunsmuir tunnel building the 

SkyTrain line in downtown Vancouver. 

My father was 43 years-old at the 

time and a career Local 97 Ironworker 

like myself. While he survived, albeit injured at the time, it was 

ultimately because of this fibreglass hard hat that he wore that 

day. He is now 81 years old and living in a care home due to 

Alzheimer’s disease. His name, Wally Flamand, and Ironworkers 

Local 97 are proudly displayed below the International Union of 

Operating Engineers sticker on the front of this hard hat. 

Robert Newman, IUOE Local 115 

Robert writes: My hard hat has travelled 

up and down the coast of B.C. from 

Vancouver Island to Haida Gwaii for over 

30 years. It was lost for six months and 

then recovered. It has fallen overboard 

and been retrieved many times. It 

is beaten up and held together with 

layers of stickers. Each one of them is a 

memory. Hopefully it will take me through to my retirement.
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CONSTRUCTION IS A FACT OF LIFE in our communities. We 

all know what it’s like to sit in a vehicle waiting for the traffic 

control person to wave us through a construction zone, but did 

you ever wonder what it’s like for the workers trying to keep 

the rest of us safe? Tradetalk sat down with Sarina Hanschke 

of the Laborers International Union of North America, Local 

1611. A former traffic control person, Hanschke is a longtime 

advocate for roadside worker safety and training. She’s also a 

director of Build TogetHER, the women’s committee of the BC 

Building Trades.

You started your career as a traffic control person. 
What were some of the experiences you had that would 
demonstrate why folks need to pay attention? 
There are so many things going on in a work zone that require 

flaggers to pay attention to multiple factors and spot potential 

conflicts in movement between the work, pedestrians, cyclists 

and passing traffic; while calculating the travelling speeds and 

potential movements of all these factors to recognize when to 

intervene, slow down, stop and warn each road user to help 

them safely get through the zone. 

It only takes a short second for a situation to change. 

According to statistics, a person’s chances of surviving being 

struck by a vehicle at 30 km/h is about 84 per cent, which is 

why that speed limit is ideal for school zones and park zones. 

When the speed jumps up to 50 km/h, the chances of survival 

drop to 27 per cent. And, when the speed goes up to 60 km/h, 

a person’s chances of surviving being struck by a vehicle drop 

to less than one per cent.

Traffic has been a lot lighter over the past year during the 
pandemic. What advice do you have for motorists as we 
approach pre-pandemic traffic patterns, and increasingly 
fewer hours of daylight?
Make sure you give yourself that extra half hour to get around. 

You’ll be happier that you did. We notice all over surrey that 

left turns are being replaced with their own solitary light – and 

that’s because people start taking unnecessary risks. 

Please keep in mind that we are all here to do a job. It’s the 

traffic control person’s job to help make sure you get there 

safely. It might suck being stuck in that traffic in 40-degree 

heat; but most now have the luxury of air-conditioning, while 

the poor TCP is out there feeling like an egg frying in a 

pan and now dealing with people yelling and making rude 

gestures. Please, slow down, chill out, change the station from 

Rage Against the Machine to CBC classical or better yet – 

Enya. Research actually shows your driving habits calm down a 

bit as a result. 

Have you ever had some close calls or know folks who did? 
Over the years, I have had many close calls, and know multiple 

people who have been injured and a few people who have not 

been able to make it home to their family, succumbing to their 

injuries. Drivers need to ask themselves, would it kill you to 

slow down? It could kill us if you don’t. 

What would you tell frustrated drivers who think construction 
is “always” happening and “always” seems to be on their 
routes?
I really recommend – even when you know the route to work 

– to use Google maps as a means to give you an accurate 

reading of when you will arrive. It will often detour you around 

accidents and slowdowns due to work zones. It will help keep 

you calmer and more focused on what you need to look out for 

on the road.

I always wave and a smile when I pass a flagger because I 
know the work is hard and really underappreciated. Does 
that make a difference to the worker? 
It is so sincerely appreciated to get helpful responses and 

feedback from the drivers. We know we are inconvenient, 

and we know it’s annoying to wait in traffic. We are all drivers, 

too. But no one deserves to be yelled at relentlessly, called 

stupid, told we are useless or called every name in the book 

before you even make it to coffee break. We are all in this 

together. We feel for you, and we hope you know how much 

we sincerely appreciate a little kindness and understanding on 

the roads. 

WOULD IT KILL YOU TO SLOW DOWN, SMILE AND WAVE?

Q&A WITH A FORMER TRAFFIC CONTROL PERSON
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Teamsters Local 213
 604-876-5213     
 
Joint Training School
 604-874-3654  jts213@shaw.ca

Bringing the
right training to you

better training
higher wages
safer worksites



Building BC
for 90 years

We are the proud

members of

IUOE Local 115

International Union of Operating Engineers Local 115
Phone: 604-291-8831/Toll Free: 1-888-486-3115
Brian Cochrane, Business Manager
iuoe115.ca
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