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President’s Message
By Al Phillips
President

THE BC BUILDING 
TRADES RECENTLY 

commissioned an 

independent report on 

the sanitation conditions 

on construction sites 

in British Columbia. 

The Report on 

Washroom Facilities 

in the Construction 

Industry provides an 

in-depth analysis of 

the current landscape on 

most construction sites 

and provides several 

recommendations that most workers in the non-construction 

sector take for granted. As the business manager of UA Local 

170, a local in which a significant number of our members 

work daily to provide and maintain proper water and sanitation 

systems, this report definitely hit a nerve.

  The valuable work of the plumber is often 

overlooked, and we take for granted that 

they bring us the most essential needs 

for life in the form of potable water. In 

addition to this basic human need, the 

craft has also preserved human life and 

protected our health by providing sanitary 

sewage systems to take away human 

waste, and in modern times and First World 

economies, treat the byproducts so as to 

bring them back to near potable levels. The 

advancements in the plumbing trade and 

the products available contribute greatly to 

the options available to craftspeople who 

often design, install, test, commission and 

service these critical systems on which 

we rely. Advances in human hygiene and 

the elimination of communicable disease 

has been credited to advances made 

in plumbing throughout history, and our 

membership continues to pride itself 

on maintaining the highest standards in 

the industry when it comes to providing 

clean, safe drinking water and proper 

sanitation. This is our work and purpose.

  It is inconceivable that the current 

day norms for worksite plumbing and 

sanitation – norms that have been 

advanced by our membership – are 

neither available nor considered 

affordable for our construction 

workforce. In this day and age, with all 

the advances in technology and health 

and safety standards, construction 

workers should be provided access 

to sanitary health facilities that can be achieved at a very low 

cost. In turn, this would have a positive effect on the overall 

health of our workers and prevent the transmission of diseases, 

including COVID-19. As outlined in the report, it is entirely 

feasible for most construction worksites (economically and 

otherwise) to provide facilities connected to mains, water and 

drainage systems, or at the very least to have portable trailered 

plumbed washrooms. We have a highly skilled membership, 

ready to do the work! It is high time 

our construction workers are afforded 

properly plumbed sanitation facilities; 

an undisputed, basic expectation for 

workers on any other worksite.

  We fully support the findings and 

recommendations of the Report 

on Washroom Facilities in the 

Construction Industry and add 

our voices to the ongoing Building 

Trades Get Flushed campaign, which 

raises awareness of this important 

issue. A concurrent social media 

campaign dubbed “Pipe Up” has been 

undertaken by Local 170 to amplify the 

message. I urge all Building Trades 

members to add their support to these 

campaigns.

  Unplumbed washrooms on 

construction sites have been allowed 

to become the rule rather than the 

exception, and it is time to demand 

change.
CARTOON POSTER OF THE AMERICAN PLUMBER 

BY AMERICAN STANDARD

Plumbed facilities not too much to ask
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Message from the Editor
This is your magazine. Let’s talk about it.
By Corry Anderson-Fennell
Director of Communications

WHEN I WAS 
GROWING UP, family 

dinners seemed to last 

forever.

  It wasn’t because it 

took that long to chew 

through the plate of 

half meat, half starch 

and half butter that 

you just don’t see 

today. And it wasn’t 

because there was a 

pile of dishes waiting 

for whoever got up 

from their seat first. 

And it wasn’t because we had nothing better to do than sit 

there and wait for prime time TV to start since 

on-demand streaming services hadn’t been 

invented.

  Nope. Dinners lasted forever because we were 

talking. Actual conversations. With words.

  By my recollection, most of those 

conversations were about labour, workers, 

unions and all the topics that we broadly 

categorize in 2021 as matters of social justice. 

My dad had been an organizer for the IWA 

Local-1-71 and later became assistant welfare 

director for the United Fishermen and Allied Workers’ Union, 

while my mom was a shop steward with the International 

Association of Machinists & Aerospace Workers. And they 

both liked to talk.

  Discussions were usually inspired by the media – everything 

from niche publications like the Pacific Tribune (the “Trib” 

in our house) to BCTV through its even-voiced anchor Tony 

Parsons. Tradetalk entered this fray about 25 years ago when 

I married a tradesperson, and the magazine you now hold in 

your hands has likewise inspired these same conversations in 

my adult life.

  Tradetalk taught me what a rat union is.

  Tradetalk helped me understand apprenticeship as “the 

other four-year degree.” (Side note: Whoever came up with 

that slogan is something of a genius.)

  Tradetalk gave our refrigerator character every time one of 

its exclusive construction-humour cartoons ended up under a 

magnet on the door. It’s true – construction humour is a thing.

  Through its thoughtful analysis of power and politics, 

Tradetalk reminded me four times a year that I can create 

positive change.

  And now I have the privilege of editing Tradetalk, but I need 

your help. This is your magazine and so it should be about 

you, for you and with you. What would make it better? Do you 

have some ideas to share? Are there stories you want us to 

tell? Tradetalk reaches 40,000 tradespeople, and I want to 

hear from as many of you as possible. Send me an email at 

corry@bcbuildingtrades.org or text me at 604-828-5232.

In the meantime, I hope you find value in this edition of 

Tradetalk. 

  You can read about our new campaign to improve sanitation 

in the entire construction industry. It’s called 

“Get Flushed,” (other titles were rejected, 

but you can imagine what they were as a fun 

lunchtime debate!) and if you sign the petition 

at getflushed.ca, you’ll be letting all the folks 

at WorkSafeBC know exactly how you feel 

about current occupational health and safety 

regulations being ignored. 

  There is also a story about Helmets to 

Hardhats, which places former members of 

the Canadian Armed Forces into Building 

Trades apprenticeships. This is one of the many ways the BC 

Building Trades places focus on strengthening our industry 

and the people working in it.

  Finally, I encourage you to read our in-depth feature on the 

opioid crisis. This piece does not solve the crisis, nor does 

it fill your glass with optimism. Media favours the expression 

“claimed the life of” when reporting on a death, perhaps to 

soften a hard truth. In reality, the opioid crisis has killed 7,000 

people in the past five years. Of those who were employed, 

55 per cent worked in construction and transportation. It is 

a difficult story to read, to be sure, but maybe it will lead to 

conversations, and those conversations will lead to ideas, 

and those ideas will lead to solutions.

  The path is never that simple, but the first step is always a 

conversation.

“Tradetalk is your 
magazine and it 
should be about 
you, for you and 
with you.”

mailto:corry@bcbuildingtrades.org




PHIL VENOIT HAS BEEN TALKING about the sorry state of 

portable toilets on construction sites for at least 20 years.

And he has the documentation to prove it, thanks to the 

sharply worded letter he sent to Joan Smallwood in 2001 when 

she was the provincial minister of labour.

  “I could draw upon years of personal experience in the 

construction industry to embark on a lengthy, disgusting, 

descriptive diatribe,” wrote Venoit, who was the assistant 

business manager for the International Brotherhood of 

Electrical Workers (IBEW) Local 230 at the time.

  Venoit had heard from workers building the $116 million 

diagnostic and treatment centre at Royal Jubilee Hospital in 

Victoria that the eight poorly supplied, rarely emptied and 

hardly cleaned porta-potties serving the well over 100 workers 

on the site were often overflowing with waste and that workers 

had resorted to bringing their own toilet paper from home. 

Further, none of the “putrid” toilets had wash basins.

  Twenty years later, literally nothing has changed – except for 

the additional risk of exposure to COVID-19. 

  “When you factor in a global pandemic and the absolute 

necessity of proper hygiene to fight this disease, we’ve actually 

gone backwards,” laments Venoit, who is now business manger 

for IBEW Local 230.

  For BC Building Trades president Al Phillips, there is a 

stunning irony in having construction workers use dirty 

porta-potties on multi-year public mega-projects like hospitals. 

Yet it is the current reality, prompting a new Building Trades 

campaign in support of flush toilets for construction workers.

  “After all this time, when we have potable running water, that 

we would go back to building sites like hospitals and care 

homes, with the workers on site not even having anywhere to 

wash their hands or use a proper washroom? It’s ridiculous,” 

said Phillips.

  Phillips is business manager and financial secretary for the 

United Association (UA) Local 170, which represents plumbers. 

He said porta-potties “fly in the face of what my brothers and 

sisters in my own union do for a living.” 

  Phillips notes that some sites do offer mobile, trailered flush 

toilets and even fully plumbed facilities that are connected to 

infrastructure – but only for the managers.

  “What message does that send?” he wonders. “That we 

care about the sanitation needs of the managers, but not 

the trades? It also proves flush units are practical when the 

contractor wants them to be practical.”

  Construction site sanitation is a health and safety issue. As 

far as Phillips is concerned, proper washroom facilities are as 

essential as hard hats, steel-toe boots and safety harnesses. 

“The plumber protects the health of the nation” was the slogan 

adopted by American plumbers in the early 20th century. It 

was aimed at reminding the public of the importance of proper 

sanitation – a sentiment that these days seems to be lost.

It’s time to #GetFlushed

Frustrated after decades of seeing occupational health and 

safety standards for construction workers ignored, the BC 

Building Trades commissioned a leading occupational health 

and safety consulting firm, the Harwood Safety Group, to 

review sanitation practices in construction in B.C. 

  The report not only found that the industry’s reliance on 

portable, non-plumbed washroom facilities – porta-potties – to 

be “wholly inadequate,” but that the regulations on the books 

that require flush toilets for construction workers are routinely 

violated. 

  In fact, only in exceptional circumstances when plumbed 

facilities cannot be provided “because of the nature of the 
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By Corry Anderson-Fennell

Construction workers 
getting flushed
Occupational health and safety regulations require 
flush toilets, but the rules are not enforced

continued next page
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workplace” should porta-potties be permitted. The report found 

that there is little in “the nature of the workplace” that prevents 

the use of trailered, washroom units equipped with flush toilets.

  “When you can drive by an active construction site and see in 

plain view the washroom trailers for the managers, but porta-

potties for the construction workers, it’s pretty obvious that the 

rules aren’t being followed,” said Brynn Bourke, BCBT’s interim 

executive director. “We’re calling on WorkSafeBC to support and 

where appropriate require flushed toilets on construction sites – 

in other words, just enforce the regulations.”

  She points to the prevalence of multi-year construction projects 

with 100 people or more on site that still, despite the regulations 

and the widespread availability of trailered facilities, choose 

porta-potties for their workers. 

  “We compared the cost of providing portable toilets 

to providing mobile, trailered flush toilets on a mid-size 

construction site of 100 workers and found it costs as little as $1 

a day per worker to ensure protection from biological hazards.”

  Washroom trailers have hot and cold running water, and heat 

and illumination. These are the optimal conditions for effective 

cleaning and disinfection. Biological hazards that may be 

present in poorly maintained portable washrooms include both 

Hepatitis A and COVID-19.

  BCBT’s advocacy campaign – Let’s #GetFlushed – is aimed at 

highlighting the unacceptable sanitation conditions construction 

workers face every day. Visit the campaign website at 

getflushed.ca.

Just asking for the basics

The BC Building Trades was a vocal and leading advocate of 

better health and hygiene practices on construction sites at the 

start of the COVID-19 pandemic last year, publicly calling on 

WorkSafeBC to enforce existing health and safety regulations for 

Add your voice to the campaign to improve sanitation in the construction industry by signing the petition at getflushed.ca.

story continued from previous page

all construction workers. While the industry made meaningful 

changes to improve safety at the time, toilet facilities remain a 

sticking point, so to speak.

  Jim Noon is business manager of the United Association 

(UA) Local 324 and president of the Vancouver Island Building 

Trades Council. While porta-potties are acceptable options 

for small residential construction jobs with only a handful of 

workers, they are inadequate for medium- and large-size jobs 

that go on for many months and even years.

  “When we are building schools, hospitals, commercial 

buildings and condominiums, porta-potties are still being used 

and that has to change,” said Noon.

  Noon has members who report being so repulsed by the 

porta-potties that they do not use the washroom during their 

entire shift, making them vulnerable to urinary tract infections. 

  One construction worker, speaking to Tradetalk on the 

condition of anonymity, said workers are reluctant to complain 

about the condition of the porta-potties because they fear 

a pink slip will be waiting for them the next day. Meanwhile, 

new workers witnessing the sorry state of construction site 

sanitation for the first time are conditioned to accept it.

  “Everyone who starts off in construction starts off at the 

bottom, and you better not complain when you’re down there 

because you may not have a job the next day.”

  The anonymous tradesperson said he’s been in the industry 

some 20 years and has worked on projects in Northern B.C. 

and Alberta, where winter temperatures can plummet to -30C. 

Porta-potties are frequently dark and wet inside in those 

conditions, making comfort and accuracy next to impossible. 

And even when the porta-potties have just been cleaned, 

waste is often deposited on the seat and surrounding area 

during the extraction process, he said.

  As horrific as porta-potties are in general, they are uniquely 

problematic for people who menstruate and must change 

intimate hygiene products. In an industry trying to attract 

women and other underrepresented groups, porta-potties are 

not exactly a welcome mat.

http://getflushed.ca.
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“There are people who menstruate who don’t go to work on 
construction sites while they are menstruating because it is 
embarrassing and unhygienic at times with no proper running 
water/wash cart for hands etc.” -Miranda

“This is the main reason I left flagging and first aid. I need clean 
hands when I go for lunch. Also, I menstruate. I need clean hands 
to manage that. No running water means I have to bring my own 
bottle to wash with. I took transit to my jobs so I can’t carry a 
whole jug of water to drink and an extra jug to wash up, too.” 
-Jessie

“It’s unfortunate it took a pandemic to get construction sites to be 
equipped with a sink with running water.” - Bornto

“Why are we expected to put up with this? You know, this 
is a multi-billion-dollar industry. Surely, they could fork out 
for a trailer with a couple of toilets inside.” - Mike

“It’s all up to the employer how well they choose to do 
things. Some just point at the back part of a site and direct 
employees to make do.” -Moe

“When all that a group of workers gets is one or two STINKY, 
underserviced, overflowing shit huts, it is a pretty vivid portrayal 
of the total lack of respect, contempt even, that the men 
representing the employer have for the hourly paid workers!” 
-David

“I am an owner-builder and the first thing I have done is to 
ensure there is a proper washroom built in an accessory 
building. That way, when the trades come to help me build 
the house, they will have access to a flush toilet and sink 
with running water. I figure that it will be easier to attract 
tradespeople in this competitive market if they don’t have 
to use a porta-potty.” -Claire

“We’re all working Joes, but we should all be able to use a 
clean bathroom.” -Sean

“Been in the trades for 35 years. My first job was at 
Robson and Burrard. We were building an HMV and Planet 
Hollywood. The shitters you couldn’t get within 50 feet 
of without putting your shirt over your mouth and almost 
gagging because of the stench. They used to almost 
overflow and then once a week the honey wagon came to 
suck it all out. I thought to myself WTF? I have another 40 
years of this? After a bit, I figured it out and for the next 
year I used to just go next door to Hotel Vancouver and 
use their bathroom.” -Rob

“If the contractors or the customers can provide space for 
lunchroom trailers, then a wash/toilet car can be set up.” -David

What workers are saying...

BC IRONWORKERS LOCAL 97 
ironworkerslocal97.com

Local 97 Apprenticeship & Training 
provides opportunities for registered 
Ironworker apprenticeships: 
Ironworker–Generalist
Ironworker–Reinforcing
Ironworker–Foundation
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10 | tradetalk  Summer 2021

www.industryworkwear.ca
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OPEN 7 DAYS A WEEK!  2 LOCATIONS TO SERVE YOU!
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FIVE YEARS AFTER B.C.’s opioid overdose epidemic was 

declared a public health emergency, and there is little reason 

to celebrate.

“Five years? That makes me want to cry right there,” said 

Sheet Metal Workers Training Centre co-ordinator Jud Martell 

of the suffering and death in the hard-hit construction industry. 

“How did we get five years into this thing?” Seven thousand 

people have died as a result of the opioid epidemic in the past 

five years. 2020 was the deadliest year, with 1,724 deaths. 

Almost 500 people have died in the first three months of 2021.

Some progress was being made, until COVID came along 

in early 2020 and made the situation even worse. Overdose 

deaths fell in 2019, then COVID disrupted cross-border 

drug networks, causing some suppliers to sell more toxic 

substances. COVID restrictions also drove 

users indoors into environments where they 

could use — and too often die — alone. “COVID 

has just taken the focus away from all these 

other things,” Martell said. “For this to be on 

the back burner again with all the mental health 

issues, even if we get a handle on it, it will take 

another 10 years to get people from hiding and 

doing drugs in their basement,” Martell said.

The numbers are frightening enough, but 

each number also represents a human life lost, 

a grieving family, friends and co-workers.

“They are all heartbreaking,” Martell said, recalling some of 

the lives lost. “I had an apprentice whose mother committed 

suicide. He was never the same after that. He finally killed 

himself on her anniversary. That was a tough one.”

Many times, the circumstances of death make it difficult 

to know if the overdose was the result of suicide or a bad 

drug supply. “I’ve had apprentices we don’t really know what 

happened.”

Combatting drug use is complicated, but Martell says many 

lives could be save if we could just clean up the drug supply 

and make sure users knew what they were using.

With traditional opioids being mixed with super powerful 

substitutes such as fentanyl and carfentanil, some recreational 

users are dying even before they can develop a drug habit. 

One Friday night poker game that turned tragic when someone 

brought out a bag of drugs mixed with something stronger than 

expected and a tradesperson died.

THE CONSTRUCTION INDUSTRY HAS BEEN HIT HARD BY THE OPIOID CRISIS, WHICH HAS 
CLAIMED 7,000 LIVES SINCE A PUBLIC HEALTH EMERGENCY WAS DECLARED FIVE YEARS AGO

7,000 DEAD
By David Hogben

“I had an apprentice whose 

mother committed suicide. 

He was never the same 

after that. He finally killed 

himself on her anniversary. 

That was a tough one.” 

— Jud Martell

continued next page

“It was for no better reason than he got a few granules more 

than somebody else out of that bag of toxic drug supply,” said 

Martell.

Fellow sheet metal worker Steve Davis has also seen the 

destruction of drug use in the trades. “Over the last three years, 

12 people I have known personally in my life have overdosed or 

committed suicide,” said Davis, an organizer with the Sheet Metal 

Workers, Roofers and Production Workers Local 280.   

Davis said drug use has been a problem for a long time, 

but that it is now more serious than ever, especially with the 

superpower synthetics drugs.

“With the borders being closed, everything out there is tainted,” 

Davis said. The unforgiving nature of the powerful drugs means 

it is more important than ever to reach out to fellow workers with 

mental health or drug use problems.

“In just over the last year, there have been 

six or seven of our members that I have 

supplied information and resources, such 

as the Construction Industry Rehabilitation 

Plan.” They have had varying degrees of 

success managing their drug use, but all of 

them are still alive.

“One person is in a 90-day treatment on 

his own. One of them is still battling, not yet 

back to work. And from what I understand, 

the others are back to work, but still dealing with issues and 

problems. Not using, but they still have an addiction problem, still 

going through counseling,” Davis said.

“One has tried to come back to work several times, has 

relapsed quite a few times, but he is still trying.”

Davis said it is critical that union members keep reaching out 

to help their sisters and brothers to let them know that they are 

never alone. “Communication and caring are the biggest things,” 

he said.

Ground Zero for the opioid crisis: Construction

Paddy Byrne is president of the International Union of Painters 

and Allied Trades District Council 38 (IUPAT DC 38) and director 

of training for the Finishing Trades Institute of B.C. He chokes up 

when he talks about the drug use in construction and the death of 

an apprentice just weeks earlier.
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“We are probably Ground Zero to be quite honest. We 

are the highest percentage of any industry when it comes to 

opioid addictions and overdoses,” Byrne said. “We had one of 

our young glaziers earlier this year pass away from an opioid 

overdose. He was trying to get his life back together.”

The glazier relapsed. He went out to Tim Hortons, then went 

to the washroom in his parents’ home. He was found dead in the 

bathroom. No one goes through the Finishing Trades Institute 

without being told about the dangers of ignoring mental health 

or drug problems.

“We make it a point now of talking to all of our apprentices 

about this problem. Anytime that they come to the school, we 

give them a bit of indoctrination into the school. We also talk 

to them specifically about the issue of opioids and dealing with 

pain. And the resources that we can turn them onto.”

Naloxone kits for everyone

It is critical that workers realize they are not bad, or weak, if 

they ask for help. The stigma that goes with mental health 

problems and drug use has to be confronted. The Finishing 

Trades Institute is partnering with the Construction Industry 

Rehabilitation Plan (CIRP) to teach workers how to recognize 

overdoses and how to use the Naloxone overdose kits.

“Every single apprentice that comes through our school will 

be given an opportunity to take the training, and is going to be 

given a kit to take home,” said Byrne. “We are actually going to 

be sending our trade reps out to the job sites where they can do 

toolbox talks and can do the training for the workers on site.” To 

save lives and careers, Byrne said, every construction worker in 

B.C. needs to have access to an overdose kit.

“The ambitious plan is to get a kit into every construction 

worker’s hands in the province. It doesn’t matter if you are union 

or non-union, we are going to try and save your life.”

IUPAT International has started a program called Helping 

Encourage a high standard of skill among the members
Provide the trade with competent workers
Obtain and maintain a fair standard of wages
Assist members in obtaining employment
Protect the jurisdiction of the trade
Organize those working in our craft
Advance the moral, intellectual, social, & financial condition of our members

Objectives:

OPERATIVE PLASTERERS' AND CEMENT MASONS'
INTERNATIONAL ASSOCIATION LOCAL 919

Roy Bizzutto, Business Manager & Secretary-Treasurer

Craftsmanship. Prosperity. Responsibility.
12309 Industrial Road
Surrey, BC

604.585.9198
1.800.298.6344
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Hands to try and get help to workers facing mental health and 

drug use issues. More than anything, workers need to know 

they are not alone, that help exists, and there are people ready 

to help them.

“You are not a weak person, you are not a bad person. 

You are a person with an illness and we want to help you get 

better,” Byrne said of the message they need workers to hear.

Help for Building Trades workers

CIRP has been helping workers with mental health and 

substance use problems for decades. The union and industry-

funded plan has helped about 1,200 workers since it was 

revamped in 2016, says executive director Vicky Waldron.

“We really do have a problem with mental health/substance 

use within our industry. It is disproportionate. It is higher than in 

other industries,” Waldron said.

A B.C. Coroners Service report found that some 55 per cent 

of workers’ overdoses in 2016 and 2017 were people employed 

in construction or transportation. There are a variety of factors.

• Substance use is higher among young men.

• Construction workers, who generally do not have paid 

sick days, have hard physical work and suffer more 

on-the-job injuries than many other occupations.

• Construction workers are prescribed opioid pain killers 

to manage their symptoms more frequently than other 

occupations.

• About 90 per cent of the workers who ask for help have 

suffered childhood trauma, and 70 per cent of them 

suffer from Post Traumatic Stress Disorder.

• Construction remains a male-dominated industry, and 

men are less likely to talk about mental health issues 

or substance use problems because of the stigma 

associated with those problems.
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Given the extreme danger in using current street drugs, 

Waldron said, it is urgent to offer anyone looking for help an 

intake appointment within 48 hours.

“That is super important. People are dying. We cannot have 

people waiting for weeks on end to get an appointment,” 

Waldron said. “It could be fatal for somebody, and that is not 

why we are here.”

An important part of getting a substance 

user into treatment is overcoming the stigma 

of drug use, and mental health challenges.

“That plays a big part of it, because men are 

conditioned in our society to not talk about it, 

you are trained not to talk about your feelings. 

You are told to man up.”

If you are reading this article and you are 

struggling with substance use, the most 

important thing Waldron wants to convey is 

this: “We want to help, but we cannot help if 

you’re not alive. So you have got to take all 

the steps to protect yourself.” Waldron said people can get 

their drugs tested, they can frequent overdose prevention 

sites, and they can get themselves an overdose prevention 

kit and learn how to use it. Waldron becomes emotional when 

she recalls the tragic loss of one young man who came for 

help. He was trying to overcome his problems, and got himself 

the recommended Naloxone overdose kit. But he was so 

worried about a friend, who was also a user, he gave the kit to 

his friend the day before he died.

“I have got to tell you, in almost 20 years I have been in this 

field, I have never met anyone who was not a decent guy or a 

decent person, ever.”

What does help look like?

Once clients are stabilized, they and their counsellors then set 

up a 12-month treatment plan.

• More than 7,000 British Columbians have died 
in the five last years.

• In 2020, 1,724 British Columbians died from 
overdoses, more than any previous year.

• The first three months of 2021 were even 
worse, with 498 deaths from January until the 
end of March.

• Construction and transportation account for 
some 55 per cent of overdose deaths among 
employed British Columbians, according to 
research by the B.C. Coroners Service.

CIRP EXECUTIVE DIRECTOR, VICKY WALDRON

story continued from previous page

continued next page

“You cannot expect anyone to work on their mental health 

or substance use issues if they don’t even have the basics, 

they don’t even have a roof over their head,” said Waldron.

One of the biggest challenges clients face is the pressure 

to return to work as soon as they start feeling 

better. The industry is short of workers, and 

many clients also have financial problems 

that pressure them into going back to work 

as soon as they can.

“About two-thirds of our clients will leave 

after about three months. The reason for that 

is we are stabilizing them. For the first time 

in a long time, they are able to function on a 

day-to-day basis.” That is when relapsing into 

substance use can become a larger risk.

“Often, their lives have come crashing 

down around them. They have not been able to pay bills. 

Their finances are a mess. So the draw to go back and start 

repairing some of that is very, very strong.”

Results are very good when the clients stay the entire 12 

months and get a chance to work on any possible mental 

health issues associated with their substance use. More than 

anything, construction workers, their union leaders and their 

employers need to work to reduce the stigma that prevents so 

many of them from seeking the help they need to stay alive.

“It really is not easy to say there is a problem going on 

within construction. We really do have a problem with mental 

health/substance use within our industry. It is disproportionate. 

It is higher than in other industries.” They must be encouraged 

to open up, and to talk about their challenges.

“If you are wondering if you should seek help, then you 

probably should seek help.”

“That is super important. 

People are dying. We 

cannot have people waiting 

for weeks on end to get 

an appointment, it could 

be fatal for somebody, 

and that is not why we are 

here.” — Vicky Waldron

Visit CIRP online at constructionrehabplan.ca
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We’re optimistic about 
trades certification, and 
we know you are, too

BY SHAWN LUKE

THERE IS A BUZZ of optimism about the future of British 

Columbia’s trades training system. 

Almost 20 years have passed since B.C. opted for a 

modularized and deregulated approach to training the 

next generation of apprentices. This correlated with 

declines in both apprenticeship completions and Red 

Seal certifications, an increase in construction workplace 

injuries, and a narrowing and shallowing of worker 

skillsets.

But the times may be changing, and here’s why:

1. Three provincial government administrations 

over the past 3.5 years have held stakeholder 

consultations on skilled trades training. The 

most recent advisory working group included 

representatives from labour, education and 

industry. Combined, the expert voices on 

this working group number in the thousands, 

indicating wide support for the thoughtful 

restoration of compulsory trade certification.

2. In accordance with their mandate letters from 

Premier John Horgan, both Advanced Education 

and Skills Training Minister Anne Kang and 

Parliamentary Secretary for Skills Training Andrew 

Mercier have been tasked with restoring the 

compulsory trades training system. Their mandate 

letters direct them to work with the Industry 

Training authority and use compulsory trades to 

improve safety and give more workers a path to 

apprenticeship completion.

3. A poll commissioned by the BC Building Trades 

and conducted by Research Co this spring 

indicates overwhelming, widespread support 

among British Columbians for a return to 

compulsory trades training. Support transcended 

political preferences showing 90 per cent confidence in 

trades certification leading to safer work, increased consumer 

confidence and an expectation of quality workmanship.

“We have all these reasons to be optimistic,” said Brynn Bourke, 

interim executive director of the BC Building Trades. “History has 

shown us that the evisceration of the trades training system was 

a grave mistake that destroyed the apprenticeship journeys of 

thousands of workers and students. Now we have an opportunity for 

a course correction – let’s take it.” 

B.C. remains the only province in Canada without compulsory 

trades certification. That means training is not legally required to 

work in a trade, and therefore anyone can wire a house or work on 

the brakes on a vehicle.
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Show us
 your hard hat photosShow us
 your hard hat photosandand winwin something!something!

Has your hard hat seen better days? Good! 

?

If that sounds like your hard hat,

email a photo of it to: 

corry@bcbuildingtrades.org

with “Hard hat contest” in the 

subject line.

Include your full name, the name of 

your union and your phone number.

We’ll include photos of the 
finalists in the next edition 
of Tradetalk.

Contest closes Aug. 3, 2021.

That means it’s probably covered with 

interesting stickers, scuffs and other 

indications that it’s doing its job.

We invite you to share photos of your hard 

hat with us for a chance to win your choice 

of Apple AirPods Pro or a $250 Costco gift 

card. We’ll be looking for the hard hat that 

best reflects the indomitable spirit of our 

industry and the incredible people working 

in it.

BY SHAWN LUKE

mailto:corry@bcbuildingtrades.org
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By Brynn Bourke
Interim Executive Director

From the Ledge
Some relief for workers struggling during pandemic

THIS SPRING, YOUR 
Tradetalk team got a 

“virtual” front row seat 

to the B.C. Budget Day 

lockup. Budget 2021 

had a lot to offer British 

Columbians who are 

struggling through this 

pandemic. 

   The BC NDP delivered 

a $64.3 billion budget that 

included $26.4 billion in 

taxpayer-supported capital 

spending on big projects like the George Massey Replacement 

and completing the planning for the Surrey-Langley SkyTrain. 

Capital investments are anticipated to create over 85,000 

construction and indirect jobs.

   Huge investments are going into health care, both on the 

training side and health-related COVID-19 management. There 

are new social investments in housing, seniors supplement, 

disability assistance, mental health and even the rollout of free 

transit for kids.

   Budget Day kicked off a very active spring legislative session 

with other signature bills following:

• Bill 3, Employment Standards Amendment Act, which 

mandates up to three hours of paid leave for B.C. 

workers to attend COVID vaccination appointments 

received Royal Assent on April 27.

• On April 28, the province introduced Bill 6, Accessible 

British Columbia, which provides a framework for 

government to establish accessibility standards aimed 

at identifying, removing and preventing barriers to 

accessibility and inclusion.

• On May 6, the government made the exciting 

announcement that Seaspan Shipyards has been 

selected to build a polar icebreaker for the Canadian 

Coast Guard. The project will employ up to 1,400 

professional and skilled trades jobs at the North 

Vancouver shipyard. 

• On May 11, B.C. became the first province to promise 

permanent paid sick leave, starting with the immediate 

rollout of three days and a commitment to a permanent 

plan starting January 2022.

Over on the federal front, the Government of Canada also 

delivered its budget, rolling out more than $101 billion over the 

next three years.

Members should take notice of enhancements to 

Employment Insurance that changed the Sickness Benefit from 

15 to 26 weeks. This is a change we’ve long been advocating 

for and one that will help thousands of British Columbians who 

are struggling with cancer or other illnesses. 

   The federal government also created the new Apprenticeship 

Service. Budget 2021 gives the Ministry of Employment and 

Social Development Canada $470 million over three years to 

operate the program, which is expected to help 55,000 first-

year apprentices connect with employers and incentivizes the 

employers to sponsor apprentices. 

   The legislature is still sitting as Tradetalk goes to press. Stay 

tuned for further updates from the ledge.

“We’ve been ‘all hands on deck’ to make sure this 

vessel is built in B.C., benefiting B.C. workers. This is 

a good day for our shipbuilding industry and another 

positive step in building the foundation of a strong 

economic recovery for all British Columbians.”

 — Premier John Horgan
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Site C

The construction of Site C has 

reached the halfway mark, with 

work continuing on the powerhouse 

construction, building up of 

cofferdams, excavation, drainage 

features, and other aspects such as 

highway realignment. Over 2,300 

workers are expected to be on the project by late spring with more to 

come by summer. The $16 billion project, which has been impacted by the 

pandemic as well as geotechnical costs, is scheduled to finish by 2025.

Coastal GasLink

Over a quarter of the construction work has been done on the Coastal 

GasLink pipeline with some 2,400 workers across the project at last 

count. Clearing, grading and pipe installation continues, as well as the 

construction of compression and metering facilities. The $6.6 billion 

project is expected to be done by late 2023.

Pattullo Bridge

Site preparations are underway for 

the Pattullo Bridge replacement on 

both sides of the Fraser River: New 

Westminster and Surrey. The $1.38-billion 

project is scheduled to open in 2024. 

Three hundred workers are expected at 

peak construction. PHOTO BC GOVERNMENT

Kitimat LNG

Work on the LNG export facility at Kitimat 

is well underway and expected to be 

completed in 2025. A milestone was 

reached this spring with the construction 

of the phase 1 plant piling program. It is 

anticipated that around 3,000 workers 

will be employed this spring, with an 

increase to 7,500 workers during peak 

construction in 2022-2024. 

Broadway Subway Project

Site preparations for the $2.83 billion 

Broadway Subway Project are underway with 

the construction of subway stations, elevated 

guideway, and tunnel portal taking place later 

this year. The project, which is scheduled to 

open in 2025, is expected to employ 400 

workers at its peak.

Highway 1

Construction is underway on the Chase River, 

Salmon Arm West, and Illecillewaet sections of 

Highway 1. Completion of the final section of 

Kicking Horse Canyon, considered most difficult 

section of the highway, is slated for Winter 

23-24. Up to 300 workers are anticipated at 

peak construction. The province has committed 

$1.044 billion to the highway upgrading projects. 

Highway 1, the Broadway Subway and the 

Pattullo are all projects under the Community 

Benefits Agreement, which prioritizes jobs for 

locals, women and Indigenous workers. As of 

April 2021, 79 per cent  of the skilled trades 

people on CBA projects fell into one or more 

priority hire group. In fiscal 2021/2022, up to 

1,400 people will be working on CBA projects.

Trans Mountain Expansion

As of April 2021, close to 8,000 people were 

working on the Trans Mountain Expansion 

Project in communities across British Columbia 

and Alberta. The $12.6 billion project is set to 

be completed by late 2022 with the greatest 

share of construction taking place this year. 

Work on the Burnaby Mountain Tunnel, which is 

considered a construction milestone, begins this 

spring.

Major Projects Update

PHOTO BC HYDRO

PHOTO LNG CANADA

1

2

3

4

5

6

7
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Where our members are working
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T H E  F I N I S H I N G  T R A D E S

Representing and training
Hazmat Workers • Drywall Finishers
Glaziers • Painters • Waterblasters

Interior Systems Mechanics

IUPAT District Council 38 
7621 Kingsway Burnaby, B.C. 

ph. 604 524-8334 
toll-free 1-800-266-1527

www.dc38.ca —www.ftibc.ca

DC38 

Millwrights, Machine Erectors and 
Maintenance Local Union 2736
#102-580 EBURY PLACE DELTA, BC V3M 6M8

604-525-2736

Business Manager - Miro Maras
Training Coordinator -Carey Simpson
info@millwrights2736.com

@millwrights2736

Millwrights Union Local 2736

www.millwrights2736.com

Skilled and Trained
Certified Millwrights

Machinists
Welders

Apprentices

Working and 
Building BC
Pulp and Paper
Hydro Electric

Power Generation
Mining Industries
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BRITISH COLUMBIA’S construction industry accounts for 

nine per cent of the province’s Gross Domestic Product (GDP) 

and employs over a quarter-million workers: it is crucial to the 

B.C. economy.  Yet the sector is facing an impending skills 

shortage, which could significantly impact its ability to meet 

the province’s long-term construction needs. Only 12 per cent 

of the construction workforce is under the age of 25, while 

women remain hugely underemployed in the industry. Future-

proofing the construction industry by training new workers and 

upskilling existing workers is essential to protect the sector in 

the long-term. 

  The Community Benefits Agreement (CBA) program was 

introduced by the NDP government in 2018, and has been 

viewed as a possible solution to this industry crisis. Managed 

by a new Crown corporation, BC Infrastructure Benefits, 

the program is designed to increase the diversity of the 

construction workforce on publicly-funded infrastructure 

projects valued at over $500 million. The long-term aims of the 

program are to increase access to the construction workforce 

for women and Indigenous peoples, upskill the existing labour 

force, increase apprenticeship opportunities and prioritize local 

hires and jobs, while also providing greater workforce stability. 

  However, concerns have remained about the cost of the 

program. The province has estimated that the cost of contracts 

on CBA projects could increase by four to seven per cent 

as a result of the program’s commitment to prioritizing skill 

development, apprenticeships and equity hires. There has also 

been criticism of the program because of its commitment to 

hiring a unionized workforce. 

  In early 2020 – two years after the program was first 

introduced – Community Savings Credit Union commissioned 

a research report into the socioeconomic impacts of the 

CBA program to examine whether the social benefits of 

the program were outweighed by the additional cost to the 

province. 

  The report, which was published on April 6, 2021, finds that 

the CBA program is an investment in the B.C. economy and 

the B.C. construction sector that pays off. 

  On BCIB’s first CBA-designated project in 2019, priority 

hires – including women, Indigenous peoples, apprentices and 

local residents – accounted for nearly half of the construction 

workforce. And while 2020 was impacted by the COVID-19 

By Mike Schilling 

President & CEO, Community Savings Credit Union

Community Savings Credit Union is a purpose-led 
co-operative financial institution committed to building a 
better B.C. for all workers. CSCU exists to unite working 
people to build a just world. This is a guiding principle above 
and beyond the products and services CSCU provides daily.

Download the full report by Community Savings 
Credit Union at buildingabetterbc.ca

pandemic, the research by Community Savings Credit Union 

also saw a marked increase in employment opportunities 

on CBA projects for priority hires, with the participation of 

women and Indigenous people significantly higher than 

current industry averages. 

  While it’s too soon to assess the program’s long-term 

impact, the report shows that there are early signs of 

success. And with British Columbia’s construction industry 

facing an impending skills shortage, finding opportunities 

and solutions to invest in our talent and create equitable 

opportunities for employment has never been more 

important. 

  The upfront cost of the CBA program to the province is 

an investment in the sector’s people, talent and future that 

will pay off. Not only will the socioeconomic impacts of the 

program benefit workers today, but it will also have a positive 

generational impact on the prosperity of future British 

Columbians.

https://www.comsavings.com/
https://www.buildingabetterbc.ca/documents/BuildingaBetterBC_CBA_Report.pdf
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“EVERYTHING IN THE ARMY IS GIVEN TO YOU,” says 

Canadian Armed Forces veteran Logan Minty. “We go to bed at 

the same time every night. We eat at these times. We work out 

at these times. When you get out – you’re on your own. It’s a 

big adjustment not having everything regimented so it can be 

very hard.”

  Private Minty served for three years with the Royal Canadian 

Regiment, Princess Patricia’s Canadian Light Infantry, Second 

Battalion, Bravo Company. Today, he is working with the BC 

Regional Council of Carpenters (BCRCC) Vancouver Local 1907. 

He was set up with an apprenticeship by Helmets to Hardhats, 

a non-profit organization that assists veterans transitioning out 

of the military into a second career in the construction industry.

  Founded by Joe Maloney in 2012, Helmets to Hardhats (H2H) 

Canada works with the building trades unions and unionized 

employers across the country to place veterans, active 

reservists, senior cadets, their spouses and dependent children 

(ages 18 to 25) as apprentices or direct hires in the construction 

industry.

  “We try to serve the entire military family,” says Maloney, who 

also spearheaded the U.S. H2H program in 2002 during his 

service as secretary-treasurer of the Building and Construction 

Trades, American Federation of Labor and Congress of 

Industrial Organizations. “I’ve always admired the men and 

women that serve our country. I think it’s time we put veterans 

first and give them more options.”

MECHANICAL 
INSULATION 
SAVES ENERGY, 
THE ENVIRONMENT 
AND SAVES MONEY.

BC Insulators Union   
Heat and Frost Insulators Local 118 energyconservationspecialists.org

what you don’t see 
is costing you

TRADING A HELMET FOR A HARD HAT
Building Trades program helps Canadian veterans 
find rewarding careers in the skilled trades

By Tatiana Tomljanovic

continued next page

PHOTO SUBMITTED
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  Every year, more than 5,000 men and women are released 

from the Canadian Armed Forces. According to a 2011 

joint survey by the Department of National Defence and 

Veterans Affairs Canada, 25 per cent of the veterans released 

from service between 1998 and 2007 reported a difficult 

adjustment to civilian life. 

  “When you’re in the military, everything is taken care of for 

you, food, lodging,” says Maloney. “When you transition out 

and you leave that base, if you don’t have a connection, you 

TUTORING
APPRENTICEInitial Individual

Assessments

Face-to-Face or
Online

Supporting all
Trades

Tailored to Your
Needs

TEST PREPARATION

MATH FOUNDATIONS

CONTENT SUPPORT

skillplan.ca | contact: tphillips@skillplan.ca

STUDY SKILLS

can easily fall through the cracks. There’s a high percentage of 

veterans in the homeless community.” 

  Since its inception, H2H has placed 146 veterans with building 

trades unions and unionized employers in B.C. alone. 

  A member of the International Brotherhood of Boilermakers 

since 1974, Maloney sees the transition from military to the 

trades as a natural fit. 

  “The construction industry has the best apprenticeship 

programs, the best pay and the best benefits,” says Maloney. 

“I want to make vets aware of this and give them access to it 

because they fit well into the industry. They can get up in the 

morning, put their boots on and get to work. They take orders 

and they’re great leaders.”

  Maloney emphasizes that H2H does not simply offer veterans 

jobs; they assist veterans in finding a well-paying and rewarding 

second career in the trades. Removing as many barriers as 

possible to access, the program is free to veteran members. 

  BCRCC’s Minty first learned about H2H from his master-

corporal while still serving under his military contract. After he 

left the military, Minty returned to his home province of Ontario, 

but was unsure what he wanted to do. Remembering his 

master-corporal’s suggestion, Minty looked up H2H and created 

an online account with the non-profit. He soon got a phone 

call from retired Master-General Paul Bury, H2H’s director of 

placement.

  “He was extremely friendly, really cool,” says Minty. “We 

went over everything. What I liked and they made the union 

connection for me. They got me an in.” 

  Minty packed up his car and drove west to White Rock, B.C. 

and joined BCRCC Local 1907.

  “I enjoy being a builder, it’s fun,” says Minty. “I have army 

buddies who are in right now and they don’t know what to do if 

they get out. But there’s hope. You can make more money and 

have career.”

 

To learn more about H2H, visit helmetstohardhats.ca.

story continued from previous page

https://www.helmetstohardhats.ca/en/home.htm
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WHEN CHELSEA FRENCH looked around the 

room at their first Build TogetHER meeting, two 

things struck them:

  Build TogetHER, the women’s committee of 

the BC Building Trades, was mostly made up of 

people with clearly European ancestry. And Build 

TogetHER being a women’s committee, French, 

whose pronouns are they/them, wasn’t entirely 

sure they belonged.

  “Being part of Build TogetHER, I have always 

felt welcomed and included as a member of the 

women’s committee,” said French. “However, I 

always felt like I was a fraud. As someone who 

was struggling with my gender identity, it was 

hard to be held in that gender box in order to 

help, support and advocate for women in the trades.” 

  A little over two years later, Build TogetHER BC has the 

distinction of being the first and only chapter in Canada whose 

membership has been expanded to Building Trades members 

who either identify as a woman in the trades, or who have 

experience as a woman in the trades. That means membership 

includes people who are transgender and gender diverse – 

people who are underrepresented in the skilled trades and 

are surely exposed to the same discrimination, bullying and 

harassment faced by tradeswomen.

  Further, Build TogetHER started a diversity subcommittee last 

year to try to address its lack of cultural diversity and reserved 

a minimum of two executive seats to people residing outside 

the Lower Mainland. Today the committee has two directors 

who are Indigenous, two directors from the Interior, and one 

director from the North Coast. 

  And French, who co-chairs Build TogetHER with Ashley 

Duncan, most definitely feels like they belong.

  “When the language was changed, I finally felt like this really 

was a place for me and that me being who I was, belonged. 

Because of the support of the Build TogetHER members and 

this language change, I was finally able to publicly share 

my authentic self without the fear of rejection I had been 

struggling with.”

  Build TogetHER is not alone in recognizing the phenomenal 

power that words have. Members of the International 

Brotherhood of Electrical Workers Locals 213, 230, 993 and 

1003 will have noticed gender-neutral terminology in their 

newest collective agreement. For starters, it’s called the Inside 

Electrical Workers Agreement instead of the Inside Wiremen’s 

Agreement. Previous references to himself have been changed 

to themself, while foreman, serviceman and journeyman are 

now called chargehand, service electrician and 

journey electrician, respectively.

  These simple, typed words on a page carry 

enormous meaning, as far as IBEW Local 213’s 

Becky Lupton is concerned. Unit 2 chair and a 

member of the local’s electrical workers’ minority 

caucus, Lupton says those few simple changes 

combine to create equity within the collective 

agreement.

  “Language matters,” says Lupton. “It carries 

with it the weight in words that conveys things 

like implicit bias, the attitudes or stereotypes that 

shape our immediate reactions to individuals.” 

  Many other professions long ago abandoned 

gender-laden titles, trading policeman, fireman 

and mailman for police officer, firefighter and letter carrier; 

meanwhile, municipal government is now led by councillors 

rather than aldermen. 

  Lupton expects it will take time before folks are fluent in the 

new terms, and some may complain the task is too difficult, but 

she’s absolutely confident it will ultimately happen.

  “Learning a trade is difficult but we all became electricians,” 

she points out. “When it matters, the effort is made and a great 

many things are possible.”

  She adds, “if there is the earnest intent to represent all 

workers, then we as a union should do so in a manner that is 

respectful of the power of words and their meaning.”

So how have the changes been received so far? IBEW 

Local 213 dispatcher Emelia Colman-Shepherd and 

business representative Sandra Brynjolfson are thrilled. For 

Brynjolfson, they were the culmination of years of advocacy by 

underrepresented groups.

  “I was elated,” said Brynjolfson. “Language is powerful and 

in order to be inclusive, we need to choose words that are 

reflective of that. Nobody wants to feel left out.”

  Colman-Shepherd is unabashedly blunt in her approval: “I 

was freaking ecstatic when I heard about it! I couldn’t believe 

this was actually a thing. To feel included is amazing.”

Colman-Shepherd cites a vast body of academic research 

showing how language shapes the way people think. When 

words disappear from language, we don’t think about the 

object they referred to, and the opposite is also true. 

  “Think of the difference in language changes we’ve already 

made as a society. Nobody would think of a woman when the 

word fireman is said, but now that the vast majority of us use 

the term firefighter or first responder, anyone could be doing 

that job.”  — With files from Todd Nickel

Chelsea French

You belongg in the trades
Committees and collective agreements becoming more inclusive through language

By Corry Anderson-Fennell
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SAFE. SKILLED. PROFESSIONAL.

BC's electrical workers powering BC communities since 1901

IBEW-BC

Local 213 Vancouver
604.571.6500
ibew213.org

Local 230 Victoria
250.388.7374
ibew230.org

Local 258 Burnaby
604.520.3305
ibew258.bc.ca

Local 993 Kamloops
250.376.8755
ibew993.org

Local 1003 Nelson
250.354.4177
ibew1003.org

THE UNION THAT REPRESENTS electrical workers in Central 

and Northern B.C. is breaking down barriers – and it has both 

the data and an award to prove it.

  The B.C. Multiculturalism and Anti-Racism Awards were 

announced in March, with the International Brotherhood of 

Electrical Workers Local 993 coming away with the Breaking 

Barriers Award for its work to advance women and Indigenous 

workers in the skilled construction trades.

  “We’ve received this award for just doing the right thing,” 

said IBEW Local 993 business manager Glen Hilton. IBEW 

Local 993 serves a vast area, stretching from Kamloops all 

the way to the Yukon border, and even within the Yukon. It 

has training centres in Kamloops, Prince George and Terrace, 

with outreach initiatives in other communities, such as Prince 

Rupert and Kitimat. 

  IBEW Local 993 is the No. 1 sponsor of women apprentices 

in the province at 23 per cent, and the third largest sponsor 

of Indigenous apprentices at 18 per cent. Putting those figures 

in context, women represent just five per cent of skilled 

construction workers, while only about six per cent of British 

Columbians identify as Indigenous.

  IBEW 993’s success is not an accident but the direct result 

of an organizational focus within its vast jurisdiction of rural 

and northern B.C. to remove the barriers that have prevented 

underrepresented groups from leveraging rewarding, family-

supporting careers in the trades for literally decades.

  Red Seal electricians Mollie Routledge and Angeline Camille 

are among IBEW Local 993’s officer team. With a combined 47 

years of experience in their trade, both have endured more 

than their share of sexism, while Camille, a member of the 

Shuswap First Nation, has also experienced racism throughout 

her career. Responsible for membership development, 

outreach and engagement, they mentor new members 

while busting the stereotype of the white, male construction 

worker early. Camille often shares with prospective and new 

members personal stories of the racism and harassment she 

has endured - and how she overcame it - to inspire their 

perseverance. 

  “I am so grateful to be part of a team that works very hard 

every day to break down barriers for women and people of 

colour in our industry,” said Camille.

  Routledge has been with IBEW Local 993 since 1987, working 

as a journeyperson electrician. Since then, she says she’s 

seen an amazing increase in the number of women and 

underrepresented groups in the trade.

  “Because of IBEW Local 993’s efforts to break down barriers, 

I‘ve gone from being the only woman on a job site to one of 

the women on a job site.”

IBEW 993 wins prestigious Award
By Corry Anderson-Fennell



tradetalk  BC Building Trades | 25 

OUR FORMER president 

of the BC Building Trades 

Council, Lee Loftus, was 

a prized member of the 

workers’ representatives 

on the Policy, Practice and 

Consultative Committee 

(PPCC) for many years.

  The PPCC consists 

of two Workers’ 

Compensation Board 

(WCB) vice-presidents, 

five representatives from 

the employer community, 

and five representatives from the worker community. As the 

WCB’s premier consultative body, their role is to provide input 

and advice regarding the stakeholder consultation processes 

and perspectives on priority issues; identify stakeholder 

issues; receive updates on key initiatives; and share relevant 

information and concerns.

  After the election of the provincial New Democrats, the 

Minister of Labour appointed Loftus to the WCB Board 

of Directors, the ultimate stewards of the WCB system. 

Subsequent to Loftus’s new appointment, I was nominated to 

take his place on the PPCC as a workers’ representative.

  Although it has been on the agenda for many years, the 

chronic pain file has recently heated up at the PPCC. That’s 

because the board’s adjudication of chronic pain claims 

is abysmal and recent medical science has unequivocally 

revealed this fact.

   If an injured worker suffers from chronic pain, the WCB 

determines whether the pain is disproportionate to the actual 

accepted injury. To be disproportionate, the pain must be 

generalized rather than limited to the area of the impairment, or 

the extent of the pain must be greater than that expected from 

the impairment.

  If the injured worker makes it through this “chronic pain hoop,” 

they will be granted an additional 2.5 per cent of total disability 

(i.e., 2.5 per cent of the long-term wage rate established on 

the claim). Given that chronic pain can be a totally debilitating 

condition, sometimes preventing workers from being able to 

function effectively in any work context, a meagre 2.5 per cent 

disability award is nothing short of criminal.

  But what is happening in the real world? 

  Lots! A new scientifically based classification of chronic 

pain has been developed by a task force of the International 

Association for the Study of Pain (IASP), and this classification 

was adopted by the World Health Organization in the new 

edition of the International Classification of Disease-11 (ICD-11), 

which is the global standard of disease classification.

  Given this development and the myriad scientific reports 

addressing new methods of diagnosis, treatment, and 

compensation, the WCB contracted high-ranking medical 

specialist Dr. Williamson to review their chronic pain policies 

and recommend changes.        

  The good doctor submitted his report about a year-and-half 

ago for WCB’s consideration. In essence, the report found that 

the WCB’s current management, diagnosis, assessment, and 

treatment of chronic pain does not adhere to the new medical 

evidence. Who’d a thunk it!

  Using Dr. Williamson’s findings as well as the 

recommendations from Janet Patterson’s New Directions: 

Report of the WCB Review 2019 and Paul Petrie’s Restoring 

the Balance: A Worker-Centred Approach to Workers’ 

Compensation Policy 2018, the PPCC workers’ representatives 

are aggressively advocating for significant changes to chronic 

pain policy. These changes, if successfully implemented, would 

create a paradigm shift (or should I call it a tectonic shift!) 

in chronic pain assessment and diagnosis, treatment, and 

compensation.

   For example, in addition to advocating for pain specialists 

to be intimately involved in the process, we are advocating 

for a compensation range of zero to 100 per cent of total 

disability. This compensation range for chronic pain is the only 

logical way to fairly compensate workers. Why? Because in 

keeping with the Workers’ Compensation Act, the Board is 

legally required to compensate injured workers for their loss of 

earning capacity. Secondly, because all other impairments are 

compensated on a sliding scale as specified in the Permanent 

Disability Evaluation Schedule. And, finally, because the 

medical evidence acknowledges that a worker can be totally 

disabled due to chronic pain and unable to earn a wage.

Workers Advocate’s Message

By Merrill O’Donnell
Workers Advocate

Chronic pain: a painful story



Help prevent mobile equipment struck-by 
incidents on construction sites.
Workers, when on a construction site:
• Use designated areas for pedestrian traffic
• Limit the use of your cell phone while working near moving mobile equipment  
• Be aware of mobile equipment locations
• Make eye contact with equipment operators to be sure you’re seen

Find resources at worksafebc.com
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Elimination

Engineering controls

Warnings

Substitution

Administrative 
controls

PPE

Most
effective

Least 
effective

Physically remove 
the hazard

Replace the hazard

Isolate people from 
the hazard 

Change the way people work

Protect the worker with
personal protective equipment

Call attention to the hazard 

Working safely around mobile equipment in construction
By Heather Kahle 

Human Factors Specialist, Risk Analysis Unit, WorkSafeBC

Factor Consider

Proximity
Are workers near or interacting with 

vehicles and mobile equipment on site?

Vehicles, mobile 
equipment

Are vehicles equipped with devices to 

prevent collisions? 

Task
Are tasks or activities performed near 

mobile equipment? 

Work environment
Does lighting, noise, layout, other 

vehicles, dust, blind corners, or site 

congestion increase the risk?

Human performance
What might contribute to workers not 

seeing or hearing changes in their 

surroundings?

Workers being struck by mobile equipment and vehicles (also 

known as struck-by incidents) on construction sites is one of 

the leading causes of serious and fatal injuries in construction.

   A construction site is a very busy and dynamic environment. 

Many different trades using a variety of mobile equipment often 

overlap and work in proximity to each other. When workers are 

performing tasks close to mobile equipment, the risk of incident 

increases.

   There are five key factors that have been found to play a role 

in struck-by incidents. Prevention begins with understanding 

these factors and how they interact and influence the risk of an 

incident. Consider each factor at your workplace, as follows:

Preventing incidents is a shared responsibility. Employers, 

workers, and your joint health and safety committee working 

together can reduce the potential for these incidents.

Understanding employer responsibilitiesfor managing risk

Employers are responsible for managing the risk of struck-by 

incidents by taking three key steps:

1. Identifying tasks and areas where workers interact near 

mobile equipment.

2. Assessing the movement of vehicles and workers, 

storage, loading, etc. to determine the potential for harm.

3. Implementing effective controls to eliminate and reduce 

the interaction of vehicles and workers.

What workers need to do to prevent

mobile equipment incidents

Workers play an important role in keeping the workplace 

healthy and safe. 

As a worker, you are responsible for:

• Identifying where mobile equipment is located on the 

worksite.  

• Staying away from moving mobile equipment and from 

reversing vehicles. 

• Not walking behind or near moving mobile equipment 

and staying out of equipment operators’ blind spots.

• Staying within designated pedestrian routes.

• Reporting any incidents or near-misses to your employer.

• Limiting the use of your phone or other devices while 

working near moving mobile equipment.

• Wearing high visibility clothing when working in the 

proximity of vehicles.

Mobile equipment operators are responsible for:

• Performing a safety check before operating the vehicle 

or equipment. 

• Reporting any vehicle or warning device defects to your 

employer.

• Walking around the vehicle and checking for obstacles 

(especially when rear vision is restricted).

• Keeping your vehicle mirrors and windshield clean 

and in good repair, and making sure your mirrors are 

correctly adjusted. 

• Identifying where pedestrians are located on the 

worksite, and visually scanning for pedestrians and 

obstacles in your path. Stay as far away from designated 

pedestrian areas as possible. 

• Avoiding reversing your vehicle or equipment whenever 

possible. If you need to reverse, go slowly and always 

check your mirrors.

• Notifying your employer and site management if it is 

unsafe to reverse or access a worksite.

• Asking for reversing assistance from your supervisor. 

• Reporting any incidents and near-misses to your 

employer.

Workers need to take an active role on the joint health 

and safety committee highlighting concerns, helping with 

assessments and site planning, and proposing effective 

changes to improve overall health and safety on the worksite.

For more information 

By understanding and identifying all risks, employers can 

implement the best controls for keeping workers safe from 

mobile equipment hazards. For more information, visit 

worksafebc.com/construction or contact WorkSafeBC’s 

Prevention Information Line at 1-888-621-7233.
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BOTTLES ARE FOR BEVERAGES, NOT ANXIETY
IT’S NOT WEAK TO ASK FOR HELP

CONSTRUCTION WORKERS ARE known for bottling things 

up. A lot of people in construction think it’s weak to admit that 

they’re going through a tough time. Many of us in construction 

think we need to do it all ourselves. This myth has been 

reinforced across generations, but it’s just not true.

When you’re experiencing anxiety or depression, you can’t 

just “snap out of it” or “pull yourself together.” We put off 

chatting with our friends, going to our family doctor, and talking 

to our partners about how we feel, because we construe that 

being a man means being silent and strong. These kinds of 

social norms around masculinity can be harmful, especially when 

it comes to your mental health. It can make it hard for many of 

us to acknowledge when we’re not doing too well and even 

harder to reach out for the kinds of support we need when we’re 

struggling.

But when you’re feeling down, calling in extra support, like the 

support offered by the Construction Industry Rehabilitation Plan 

(CIRP), is the responsible thing to do. Trying to go it alone when 

you’re feeling down increases the risk of depression or anxiety 

going unrecognized and untreated, and becoming worse, which 

can lead to some very negative outcomes. The good news 

is depression and anxiety are treatable, and there are simple 

actions you can take to start working on getting better and 

staying well.

Signs and symptoms of depression

You’ve probably felt sad, angry, or flat at some point. These 

emotions are normal bodily reactions and aren’t something 

to worry about. However, if you’ve been feeling miserable or 

sad most of the time for more than two weeks, you may be 

experiencing symptoms of depression.

People in construction are much more likely to recognize the 

physical symptoms, rather than the emotional symptoms, of 

depression. These symptoms can include things like feeling tired 

all the time, or changes in your weight (whether that’s losing 

weight or putting on a few extra pounds).

Did you know that some of the signs of changes in your mood 

associated with depression are different for men? For example, 

men are more likely to report feeling angry or irritable.

Signs and symptoms of anxiety

Each of us experiences various levels of stress. It could be 

because of a hectic work schedule, financial difficulties, or giving 

a speech at a wedding. Anxiety is different; anxiety is the fear 

that something terrible is going to happen. 

With anxiety, your worries snowball into seeing catastrophe in 

everyday situations. The difference between stress and anxiety 

is that stress causes you to react to situations that require your 

attention, while anxiety causes you to see threats and dangers 

By Vicky Waldron 

Executive director, Construction Industry Rehabilitation Plan

If you would like to learn more about our services, give 
CIRP a call at 604-521-8611 or contact us via our website 
at: www.constructionrehabplan.com. We’re here to help.

when they aren’t there; or makes you overreact strongly when 

there is a threat. When ignored and untreated, depression and 

anxiety can go on for months, sometimes even years, which 

makes it hard to survive day-to-day life.

If you’re a member of the unionized construction industry in 

B.C., we encourage you to reach out to CIRP for treatment. 

Causes of anxiety & depression

It is not clear what triggers depression and anxiety universally 

because it depends on the individual. Sometimes a difficult 

situation in your life can set off depression or anxiety, or 

sometimes it’s the result of a combination of factors building up 

over time.

However, we do know that work and the workplace have a 

significant impact on mental health; prolonged or excessive 

job stress is a risk factor for mental health problems. Some risk 

factors for developing depression or anxiety include:

• Physical health problems

• Relationship problems

• Employment problems

• Social isolation

• Significant change in living arrangements (such as 
separation or divorce)

• Pregnancy and birth of a baby

• Drug and alcohol use

What can I do about it?

Mental health can often fluctuate during a person’s lifetime; and 

can move back and forth between healthy and functioning well 

at one end, and severe and uncomfortable conditions at the 

other. However, if you are experiencing depression or anxiety:

• Reach out to your family, friends, or co-workers

• Talk to your family doctor

• Make an action plan

• Consider medication

• Abstain from drugs and alcohol

Most importantly, look out for yourself

Taking care of yourself is like taking care of your vehicle. If you 

perform regular maintenance, your car will continue to run well. 

To access our best potential and to stay healthy, we need to do 

activities that maintain our health and keep us connected to the 

people around us on a regular basis. Although you may not feel 

great, it’s crucial to keep doing things that you enjoy, even if 

you may not enjoy them as much as you used to.

http://www.constructionrehabplan.com
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Plenty missing from federal budget

By Sean Strickland 

Executive Director, Canada’s Building Trades Unions

WHAT THE LEGACY 
IMPACT of COVID-19 will 

be is hard to envision, 

when we are still deep 

within the crisis. At the time 

of putting pen to paper, 

Ontario and Nova Scotia 

are both in lockdown, 

Alberta is experiencing 

soaring cases, and across 

the country, the new 

variants of the virus are 

proving to be a strong 

opponent to obtaining herd 

immunity through the vaccination rollout. 

As predicted, the federal government’s plan to finish the 

fight against COVID-19 was the focus of Budget 2021. The 

largest line item in the budget was a commitment of $30B for 

a national childcare program over the next five years; $8.3B 

annually thereafter. A long-standing issue, the plan will create 

childcare spaces for Canadian families at an estimated $10 per 

child. Access to childcare remains an issue for skilled trades 

workers, who don’t fit the nine-to-five, Monday-to-Friday work 

schedule and we will continue to work with the government to 

ensure childcare means childcare for all workers.

There were some items missing from the budget, notably 

new, significant investments in infrastructure, a national 

pharmacare program, federal health transfers to the provinces, 

a wealth tax and a universal living wage. By all indications, the 

budget will likely pass, meaning a rumoured federal election 

will be pushed out to late summer, early fall. 

While the need to invest in infrastructure to build back from 

the pandemic was missing, there were some highlights in the 

budget that are wins for Canadian workers, including extending 

COVID-19 support:

• Up to 12 additional weeks of Canada Recovery Benefit 

to a maximum of 50 weeks. 

• Extending the Canada Recovery Caregiving Benefit an 

additional four weeks, to a maximum of 42 weeks

The pandemic shone a light on the need to revise our 

outdated Employment Insurance system and while the 

Canada Recovery Benefits were a Band-Aid, a long-term fix 

is needed. The Building Trades have advocated on reforms 

to EI extensively, and continue to meet with the government 

about this issue, including a recent appearance in front of the 

Standing Committee on Human Resources, Skills and Social 

Development and the Status of Persons with Disabilities 

to outline our recommendations for change. Budget 2021 

included $3.9 billion over three years, starting in 2021-22, 

for a suite of legislative changes to make EI more accessible 

and simple for Canadians over the coming year while the job 

market begins to improve. In Budget 2021, the Government 

of Canada proposed to simplify eligibility rules around the 

allocation of monies on separation for a period of one year, 

from September 2021 to September 2022. While CBTU 

welcomes this temporary adjustment, we continue to call on 

the government to make this a permanent change. 

Other Budget highlights include the establishment of a 

new apprenticeship service through Employment and Social 

Development Canada (ESDC) that would help 55,000 first-year 

apprentices in construction and manufacturing Red Seal 

trades connect with opportunities at small- and medium-sized 

employers. ESDC is currently clarifying the impact this will have 

on our union training centres and CBTU will continue to work 

closely with them on the rollout of this program. 

While a large infrastructure stimulus was not present in 

the budget, it did include funding for Infrastructure Canada 

to establish a National Infrastructure Fund to support natural 

and hybrid infrastructure projects to help improve well-being, 

mitigate the impacts of climate change and prevent costly 

natural events. 

We would have liked to see the inclusion of skilled labour 

mobility, Community Benefits Agreements tied to national 

infrastructure spending and new infrastructure stimulus. 

However, there is a lot in the budget that will help to 

continue to build Canada’s skilled trades workforce. We need 

to ensure that the funds that have been committed flow out the 

door, putting shovels in the ground and people to work, faster.

Of utmost importance though, is keeping our workers and 

job sites safe. This means getting the vaccine – whatever the 

brand – whenever it is available to you. It means ensuring 

every job site and every worker has the personal protective 

equipment they need, that it is used properly, and enforced 

consistently. We need to ensure that an economic recovery 

means a low- to non-existent spread of the COVID-19 virus or 

more harmful variants.

A safe workplace will mean construction continues to be 

kept open, building Canada, safely.

A Message from CBTU
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HAVE YOU GOT SOMETHING TO SAY?

We welcome your feedback! Please email Tradetalk editor Corry Anderson-Fennell at corry@bcbuildingtrades.org. 
Let us know your name, union, and a way to contact you. All submissions will be considered for publication.

Dear Editor,

I read with interest the section on “Find a Trade, Get a Job” in the Fall 2020 issue of Trade Talk. I’m pleased that 

trades are being recognized and highlighted in a publication that can benefit a wide variety of people and direct 

them to their areas of interest.

However, having been a welder for over 40 years, I was very disappointed upon reading the “Welder” description 

that “welders must be able to read simple instructions and follow them precisely.” This really undercuts how welders 

in the field actually perform their duties. It makes it sound as though they are an illiterate lot who have their work all 

laid out for them and all they have to do is be the robot who plants the weld. 

For most of my career, I was sent to either repair a machine or fabricate a job with little or no instruction, except 

that they always wanted a job done “yesterday.” I had to use my own assessment of the job, analyze what had to be 

done with what type of equipment and then know how much weld to apply to do it properly so the weld would hold. 

To weld expertly and precisely is a skill that involves many sub-skills, just as machine operator, carpenter, steamfitter, 

sheet metal worker or any of the other trades you have highlighted. It does not and cannot automatically happen by 

“reading a few simple instructions and following them precisely.”

You did an excellent job highlighting the trades and I do understand that you 

did not mean to demean the welding trades, but it came across that way when 

compared to the writeups on other trades. Please take this in the spirit in which it 

is meant: as “constructive” criticism from a supportive, retired member of the BC 

Building Trades

— Sid Dennison
IUOE Local 115, retired

The Editor

I was leafing through your 

apprenticeship edition a 

couple of months ago when 

it came to our doorstep. My 

father, one of the oldest living 

retired members of the International 

Union of Operating Engineers Local 115, 

lives with me and so I see his magazines after. 

I want to share with you that one of my father’s biggest 

joys is getting any materials from Trade Talk or the IUOE 

in the mail. As for many, COVID has been especially 

hard. His favourite gift has been the IUOE face mask. He 

takes very good care of it. In the last few months, he has 

been experiencing some health declines, but he is often 

most animated and happy when he shares stories about 

his experiences from early years of clearing roads in 

Manitoba to his work on cranes. 

Thank you.

— Karen Fediuk, daughter of Stan Fediuk

mailto:corry@bcbuildingtrades.org
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Teamsters Local 213
 604-876-5213     
 
Joint Training School
 604-874-3654  jts213@shaw.ca

Bringing the
right training to you

better training
higher wages
safer worksites



Building BC
for 90 years

We are the proud

members of

IUOE Local 115

International Union of Operating Engineers Local 115
Phone: 604-291-8831/Toll Free: 1-888-486-3115
Brian Cochrane, Business Manager
iuoe115.ca
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