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President’s Message

Generations of skilled tradespeople
passing along the talents of their craft
By Al Phillips
President

MANY OF US IN THE
BUILDING TRADES
have had the fortunate
experience of having
family and friends in
the business. I myself
had my father, who is a
plumber by trade and
has been working in the
industry his whole life.
Being a plumber allowed
him to support his family,
build a pension for his
retirement and become involved in a great movement.
I had the privilege of being surrounded by union
tradespeople from a very young age. Some of these
individuals were from the same trade as my father, while
others worked in different construction trades. They were
a diverse group of people brought together by similar
values that always interested me. I often listened to their
conversations and stories, and the pride they shared in their
trade was not lost on me. Starting an apprenticeship was not
a decision I struggled with – I wanted in.
I am sure you have all heard this and
if you haven’t, you have probably said
it yourself, to your friends, your kids
and family: ‘See that? I built that!’ As
we all know, we as tradespeople are
very proud of the work we do. Isn’t it
funny that we all say that, but we know
it takes a well-co-ordinated professional
team to build any project?
Many people in society go to
work at the same place every day,
performing the same work with the
same people, often with no tangible

result. What makes our jobs so great is that we are often
involved in the planning, preparation, ramp up, build,
startup, commissioning, and maintenance of some of the
most interesting and significant pieces of infrastructure in
society; power plants, pulp mills, dams, pipelines, stadiums,
highrises, generating stations, powerlines, roads, bridges
and overpasses. Every aspect and corner of our lives are
touched by the trades that we are in. It is no wonder that we
are proud of what we do, why we promote our work to our
sons and daughters, and why we are successful at what we
do. It’s because what we do matters.
I could not be prouder to be a Building Trades member,
a steamfitter/pipefitter, a member of UA Local 170, a son
to a BC Building Trades worker and now a father to a BC
Building Trades apprentice. My family is not the exception.
Throughout all the Building Trades, you will find legacies of
families; tradespeople spanning multiple generations and
passing on their talents to their children and grandchildren.
Yes – we are “STRONG THROUGH THE GENERATIONS!!!!”

“I am sure you have all heard this and
if you haven’t, you have probably said
it yourself, to your friends, your kids
and family: ‘See that? I built that!’
As we all know, we as tradespeople
are very proud of the work we do.”
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Executive Director’s Message
The big impact of all the little things
that make our communities better
By Brynn Bourke
Interim Executive Director

AFTER BEING WITH
THE BUILDING TRADES
for most of a decade, I’ve
had the unique privilege
of seeing what we can
accomplish when we
work together. There are
many big things we do
that make their way into
the public; like the big
infrastructure projects
we build or Community
Benefits initiatives.
But, working at an organization at the centre, I also see
many of the small things our unions do that we don’t often
make a big deal about or really even talk about.
There are so many small acts of kindness our unions have
done in just this past year; like calling through their retirees
list just to check in and make sure our older members are
doing OK.
It’s a business manager personally dropping off Red
Seal certificates so each apprentice can still receive the
recognition so important to this rite of passage into journey
status.
It’s the leaders in our unions participating in an intensive
Be More Than A Bystander training program so they can
make our worksites safer for tradeswomen.
It’s the apprentice coordinator who noticed an apprentice
was struggling and personally drove them to addiction
services.
It’s the many, many scholarships given out and the
thousands of union masks distributed to keep members safe.
It’s the members of our women’s committee, Build
TogetHER, instantly responding to a call for help to support
women with high levels of violence, homelessness, poverty
and addiction on the Downtown Eastside of Vancouver.
And then there was the time we called a food bank to say

we were donating $15,000 to help care for families over the
holidays and the person on the other end broke down in
tears because the donation was so needed. That donation
was just one of many our affiliates made in December as our
unions gave generously all across B.C.
There are so many memorable moments of caring that
stand out in my mind, but I will share just one last one.
When Labour Day events were cancelled, our unions
organized a construction vehicle convoy through the Lower
Mainland to celebrate the labour movement and demonstrate
our resiliency in these challenging times. A parent group in
New Westminster found out and for block after block, families
gathered on picnic blankets and children waved at our
members as we drove by.
We don’t often promote these things that we do. I suppose
because we’ve been doing them for so long they are an
essential part of who we are as unions. But they are special.
And our communities are better because of these everyday
contributions that we make.
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APPRENTICESHIP

Liberals’ evisceration of training
system still felt a generation later

By David Hogben and Joe Barrett

of 79 at the legislature, Premier Gordon Campbell’s Liberals
cut regulations by one-third in every ministry and department.
WHEN THE BC LIBERALS DEFEATED THE NDP in May 2001,
The ideology of “cutting red tape” was to ease business
everyone expected changes to apprenticeship training.
competition and increase efficiency. For trades training, it
But few expected the degree of devastation that followed.
meant certifying workers for completing modules.
The Industry Training and Apprenticeship Commission (ITAC)
Task-trained “framer-formers” were certified to replace fullwas dissolved in 2003 and replaced with the ITA (Industry
scope carpenters.
Training Authority).
“Rebar placers” were certified in the ironworker trade.
By 2007, apprenticeship completions had dropped by over
The changes were welcomed by the Coalition of BC
30 per cent. Support for apprentices went from
Businesses, the BC Business Council and
120 staff at 16 offices around the province to
the Independent Contractors and Businesses
fewer than 10 at the Richmond headquarters.
Association (ICBA). Together they had long been
All 40 counsellors, supporting apprentices
calling to end labour, employer and government
through the system, were cut.
stakeholder governance of the ITAC, which had
Compulsory certification requirements for 12
successfully expanded trades training to include
trades were eliminated (see box on page 7).
targeted groups – Indigenous, women and
With the new “self-help” model, apprentices
non-traditional workers – into trades training.
got lost and some gave up, attempting the
The business coalition argued the system
complex online requirement to update changes
was too regulated and hamstrung employers.
to their sponsors, verifying hours worked and
Their submissions: Assessing ITAC (2000) and
struggling to register for technical studies.
What is the Future (September 2001) said that
The technical institutes and colleges were
“Task-oriented training apprenticeship counsellors were “an unnecessary
also in disarray competing against each
complication in the otherwise straightforward
was designed so some
other. Provincial staff who had previously
process.”
employers could keep
co-ordinated technical class offerings by all
Building Trades executive directors from those
wages low and bring
institutions were gone. The ITA, front desk, with
days remember this time all too well.
more people into the
three staff, couldn’t manage the load.
“Task-oriented training was designed so some
Trades training cuts were part of a larger
employers could keep wages low and bring more
workforce.”
picture. With a massive majority of 77 seats out
people into the workforce,” said Tom Sigurdson,
— Tom Sigurdson
6
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executive director during
the first years of the Gordon
Campbell government.
“Labour would become a
less expensive commodity
because of the training. It
would not take four years
to have somebody who was
qualified to do the job. It
would take them essentially a
couple of weeks and then be
able to perform the task.”
In 2003, Sigurdson
“Like me, their [BCCA]
moved to Ottawa for a
president Manley
position with Canada’s
Building Trades Unions. His
McLachlan was new. He
successor, Wayne Peppard,
didn’t carry baggage
continued to fight against
from the past. We could
the changes. “We tried to
disagree with respect.
engage with the government
We were honest about
but the doors were closed.
At our convention in 2006,
our positions. There
delegates from affiliate
was no belittling of the
unions sat down with MLAs
Building Trades.”
and cabinet ministers.
— Wayne Peppard
They wouldn’t listen to our
concerns.”
Faced with government stonewalling, Peppard found new
allies.
“I built a meaningful and respectful relationship with the BC
Construction Association, BCCA,” Peppard remembered. “Like
me, their president Manley McLachlan was new. He didn’t carry
baggage from the past. We could disagree with respect. We
were honest about our positions. There was no belittling of the
Building Trades.”
By 2007 with Red Seal completions by training programs still
30 per cent below 1999 levels, opposition from the BCCA grew.
The ITA was beginning to recognize shortcomings. Accordingly,
the ITA increased staff to 17 working at the Richmond office.
Meanwhile inside government, the Auditor General
responded by completing a performance audit. Released in
November 2008, the report concluded:
“The ITA did not sufficiently consult or collaborate with its
stakeholders in developing its plans and strategies. Given the
significance of the changes being introduced and the number of
stakeholders involved, this was a large omission.”
Arne Johansen, joint board chair of the BC Building Trades’
apprenticeship committee, recalled, “It wasn’t until 2010 when
we got appropriate training for level 1-3 for the generalist
ironworker. But it was still difficult to get through the process
where you get everything linked. The system was ‘coordinated’
so you could challenge the exam based on your experience
regardless of what the experience was.”
In 2010, the lack of qualified journey trades and apprentices
was hurting workers, consumers and employers alike. Most
realized the system had to be repaired, but some were still

Eliminated
Early in 2002, the provincial government
eliminated compulsory certification for
work for 12 Trades

3

in the automotive industry

Automotive service technician
Automotive collision technician
Automotive painter

9

in construction

Electrician
Plumber
Pipefitter/steamfitter
Sheet metal worker
Power line technician

Roofer
Sprinkler system installer
Refrigerator/air conditioning mechanic
Elevator and Gas boiler and pressure
vessels work
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In 2010, the lack of qualified journey trades and apprentices
was hurting workers, consumers and employers alike.
focused on the quick fix, not a long-term repair. In fact, the
“Throughout the entire Liberal regime and dismantling
program wasn’t working at all. Only about 40 per cent of
of trades training, Building Trades joint boards ensured
apprenticeships were successfully completed. Philip Hochstein,
the interests of apprentices, employers and the general
then president of the ICBA, told The Tyee newspaper the
public were upheld,” Peppard said. “Through our collective
answer was more temporary foreign workers. He argued skilled
agreements, Hydro construction and highways apprenticeship
foreign workers were needed to train B.C. apprentices.
ratios, technical training and full-scope requirements were
Then Liberal Jobs Minister Pat Bell admitted that bringing
respected. The social aspect of training was embedded in our
back counsellors for apprentices could improve apprenticeship
agreements.”
completion rates. Around the same time, many began to accept
Johansen agreed the ITA model wasn’t producing skilled
that B.C.’s abolition of compulsory trades wasn’t good for
workers.
workers, consumers or employers.
“The ITA’s model was good enough if someone could
Sigurdson remembers well the personal hardship caused by
manage with a pair of pliers and tie rebar together.”
eliminating compulsory trades, that left B.C. the lone outlier in
There were mistakes, however, in much of the work. “Can
all of Canada with no compulsory trades.
you put it (rebar) in and tie it? They weren’t worried about the
“We never stopped lobbying for compulsory trades. We were
accuracy of the work or concerned for those that came behind,”
very critical of the government for having deregulated them,”
Johansen remembered.
said Sigurdson, who had returned from Ottawa in 2010 to once
Not many look to Alberta for progressive labour policies,
again lead the BCBT.
but there was good reason to consider why Alberta’s
It was 2011 when a young man came into Sigurdson’s office
apprenticeship training programs were producing better results
and explained how a contractor had employed him for six
than B.C.’s.
years, the whole time saying he was an apprentice earning
Compared to B.C.’s 40 per cent apprenticeship graduation
his way to a recognized apprenticeship. But
rates, almost 80 per cent of Alberta apprentices
in realty, his employer never registered his
were successfully completing their training.
“We never stopped
apprenticeship with the ITA.
Two of the keys to Alberta’s success were
lobbying for compulsory
“I remember him being so devastated that
apprenticeship counsellors and maintaining
trades. We were
he broke down in my office and started to cry,”
compulsory trades.
very critical of the
Sigurdson said.
“Having spent a lot of time in Alberta, I would
Some people say politics doesn’t matter,
argue they didn’t care much for labour, they
government for having
but Sigurdson said the young man crying
didn’t have much concern about the apprentices,
deregulated them.”
in his office that day when he found out he
but what they did have a concern about was how
— Tom Sigurdson
hadn’t been advancing through a legitimate
industry needed qualified labour to develop their
apprenticeship, was just one of thousands
projects,” said Sigurdson, a former Alberta MLA.
of B.C. workers suffering from political decisions made to
The BC Building Trades has never stopped fighting for
decimate training programs.
compulsory trades and many contractors — union and non“That is directly due to the greed, a contractor that was
union — supported their efforts.
afforded the opportunity to rip people off. They were afforded
Now, the recently re-elected B.C. NDP provincial government
that opportunity by a political administration that paid back the
looks to be restoring compulsory trades in B.C., which is the
ICBA for having financed the Liberal campaign in 2001.”
only Canadian province without designated compulsory trades.
Peppard remembers his own apprenticeship as a steamfitter,
When Premier John Horgan announced the new NDP cabinet
and how he would not have successfully completed the training
in December, it included mandate letters to Labour Minister
without his counsellor. Just how fortunate he was became clear
Harry Bains, Advanced Education Minister Anne Kang and skills
when he started seeing the work of poorly trained workers.
training parliamentary secretary Andrew Mercier to “restore
“I remember running around behind people who didn’t have
the compulsory trades system to improve safety and give more
qualifications. But the clients had to pay much more in the end
workers a path to apprenticeship completion.”
as I had to fix the earlier mistakes.”
The women’s committee of the BC Building Trades,
Building Trades affiliates remained involved as much as
Build TogetHER BC represents and mentors women in the
possible in apprenticeships. Joint board administrators and
construction trades, and is a big part of the future of the
counsellors continued to do their work. Because of that, affiliate
industry.
unions have consistently delivered higher completion rates.
So, when the return to compulsory trades was announced,
8
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Build TogetHER BC was quick off the line with a letter to the
work. I did things that I shouldn’t have,” French said.
editor published in 59 community newspapers.
With properly registered compulsory trades, workers
“We have written articles, we have lobbied government,”
shouldn’t have to be pressured into unsafe work, and
Build TogetHER BC co-chair Chelsea French said in an
consumers should be confident in the work they are paying for.
interview. French is a commercial transportation mechanic.
French doesn’t believe a lot of time should be spent arguing
“It is important, because it doesn’t just affect us as trades
over which trades should be compulsory. She says worker and
people. It affects homeowners, it affects
consumer protection demands they all
businesses, it affects every person that is hiring
should be compulsory.
somebody that is potentially not trained.”
“It just makes sense. When the Liberal
Compulsory trades protect workers and
government dismantled all this, changed
consumers as well, French explained.
the Safety Standards Act, then they cut
Without minimum standards for tradespeople
into our Industry Training Authority,” French
like mechanics, people’s lives are at risk.
said.
“This means my daughter brings her vehicle
“Everybody now is doing catchup to
into a mechanic’s shop and somebody with no
have the best qualified tradespeople. It’s a
idea how to change her brakes does it anyway
big job to undertake, but it really needs to
and she drives away with brakes that are faulty.”
be done.”
Journey tradespeople are at risk if they are
“It is important, because it
poorly trained and pressured to do unsafe work.
Joe Barrett was the BC Building Trades
doesn’t just affect us as trades
New employees and underrepresented groups
researcher from 1997 to 2012, and
like women are especially vulnerable to those
people. It affects homeowners,
Indigenous liaison for LiUNA Local 1611 from
pressures.
2015 to 2018. David Hogben is a freelance
it affects businesses, it affects
“Women are more likely to be put in
writer, human rights activist, and has been
every person that is hiring
those situations. I have children and a family
a regular Tradetalk contributor since 2013,
somebody that is potentially
to support, I needed the job. I worked for
after a reporting and editing career at a
not trained.”
companies where I crawled through asbestos,
number of Western Canadian newspapers,
because I needed the money, I needed the
including the Vancouver Sun.
— Chelsea French

WORKWEAR AND SAFETY
OPEN 7 DAYS A WEEK! 2 LOCATIONS TO SERVE YOU!

32081 LOUGHEED HIGHWAY
MISSION, BC V2V 1A3
604-287-2219

2733 BARNET HIGHWAY
COQUITLAM, BC V3E 1K9
604-475-8100

www.industryworkwear.ca
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COVID,
construction &
the classroom

Union training schools drastically redefined
how they delivered education
By Megan Terepocki
WHEN COVID STRUCK IN MARCH 2020 and construction
individual mockup to work on.” Numerous classes have been
was deemed an essential service, it was quite a shock for
run since that time and there hasn’t been a single exposure or
those in trades training. Program coordinators had to be quick
transfer of COVID-19 at the facility, he said.
on their feet to keep apprentices moving forward.
“When we got to the end of December, we collectively
Paddy Byrne, director of training for the Finishing Trades
breathed a sigh of relief. But, of course, we’re right back into it
Institute of B.C. (FTI), said the Industry Training Authority
again,” said Byrne. “We think we’ve kind of found our COVID-19
allowed them to shorten their Level 3 painting program by
groove. I do have to comment on how adaptive the students
one week so apprentices could write their IP exams. One
have been and how willing to abide the protocols. They’ve all
introductory course had to be cancelled altogether.
been terrific.”
“After that was done, we pretty much
Meanwhile, SkillPlan CEO Kyle Downie
shut everything down here for about two
said they were in the middle of running an
months,” he said. “We were like everybody
essential skills course to support Indigenous
else wondering what the heck was going to
participants to get in the Electrical Joint
happen.”
Training Committee’s (EJTC) entry level
Once things started opening up again, the
trades training program when the shutdown
FTI reduced the number of apprentices per
happened. SkillPlan had no choice but to
class by 50 per cent and implemented the
move its training online, which was another
now familiar COVID-19 protocols like physical
direction they were going already.
distancing, wearing masks and routine
“We wanted to be able to provide various
hand-washing.
delivery supports, face-to-face, and online,
“We redesigned our classroom to maintain
and COVID just helped us get ramped up
SMWTC student returning
distance between students. We reconfigured
on the online component,” said Downie.
computer equipment used as part
some of our mockups so everybody had an
Although it has come with challenges, the
of new blended training model.
10
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Top: Sheet Metal Workers Training Centre (SMWTC) with smaller
classes due to COVID. Right: A glazier class with PPE and
physically distancing at the Finishing Trades Institute (FTI).
remote learning is providing opportunities for more students
to access support, he said.
SkillPlan provides essentials skills training and tutoring for
pre-apprentices and apprentices as well as other training
support offerings, like mentorship and curricula development.
“It was a very trying time,” recalls Jud Martell, training
coordinator for the Sheet Metal Workers Training Centre. “We
were caught in the middle of the March shutdown with three
classes in session. We chose to do the change to remote
learning,” he said, adding the centre was fortunate to have an
online training database already.
“There was a lot of uncertainty, but we managed to limp our
way through that, and everybody was safe,” he said.
Although the centre had to cancel an intake of 50 training
spots, a class of Level 4 students was able to do their IPs.
Training resumed with reconfigured classes (three classes of
eight students).
“We got a stellar result where all 24 passed the IP. I’m not
sure that’s ever happened, COVID, or no COVID,” Martell
said.
Come September, the centre went with a blended system
where students worked onsite for week (in classes of eight)
and at home for a week.
“We were big proponents of Zoom,” he said. “We changed
a lot of the programming so students didn’t need drafting
boards when they went home. We created AutoCAD platforms
for them, and learning platforms for them to do their theory.
“We were right in the teeth of that second wave, but our
cleaning protocols and our health and safety committee really
buckled down and made this place as safe as any other place
on the planet in terms of COVID protocols,” said Martell.
The centre has resumed training its full number of
apprentices. “The pinch point now is filling the gap with the
hands-on training and having enough funding for this,” said
Martell. “But the Building Trades are so resilient. We didn’t run
away from things.” he said. “We stepped up.”
tradetalk BC Building Trades |
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All in the
family
Careers in the unionized construction trades
span multiple generations within families
By Corry Anderson-Fennell
Director of Communications

Raven Hillenbrand (right)
with son Eisley and daughter
Jasmine.
PHOTO JAMES HILLENBRAND
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Eisley McKay owes a lot to the journeyperson who
showed him the ropes when he was a first-year
plumbing apprentice.
“She explains processes, tools and tricks of the trade
– she is a great teacher,” he says.
But not only did she teach him a lot about the trade,
she also happens to have raised him.
“He was my apprentice,” beams Raven Hillenbrand,
Eisley’s mom. “I was allowed to mentor him on the
job. I watched him grown and develop his skills, his
confidence and ability to do his job.”
And Eisley isn’t the only plumber in the family:
Hillenbrand’s daughter, Jasmine McKay, is also a
plumbing apprentice. Both brother and sister followed
in their mom’s bootsteps, joining the United
Association of Journeymen &
Apprentices of the Plumbing &
Pipefitting Industry (UA) Local
170. It’s easy to see why.
“They witnessed
firsthand what having
a career that you
truly enjoy offers, the
ability to not only
survive but thrive
if you are willing
to work hard,” says
Hillenbrand. “They
saw the financial
rewards that a trade
brings.”
When Eisley and Jasmine
were young, Hillenbrand was
a single mom trying to make ends
meet. She learned about a Women
in Trades program being offered at
the UA Piping Industry College of
B.C. at the time that offered child
care and transportation to and from
the school, so she decided to check
it out.
More than a decade later,
Hillenbrand is a Red Seal plumber/
class B gasfitter whose children
aspire to be just like her.
“When other moms put on office or
business clothes for work, mine wore
steel-toed boots and work gear,”
recalled Jasmine of her childhood.
“She works hard and she’s good at
her job. She’s a tradeswoman and

I’m pretty proud of that.”
Although Eisley was Hillenbrand’s apprentice, Jasmine has
also benefited from the wealth of knowledge her mom offers.
“If I become overwhelmed, I’m in the best position because
I have built-in support at home. I’ll take a break from training,
give it some thought and start again. If when I can’t figure it
out or need help, she shows me what I need to learn.”
Eisley and Jasmine have always been proud of their mom,
but they’re even more in awe of her now that they’ve faced
some of the same challenges that come with learning a trade,
without the added stress of supporting two little kids.
“Growing up with my mom working in her trade, I saw all
the work that went into it, the hours, the balance between
work and home. My mom worked hard developing her trade,
and she was able to look after my sister and I,” said Eisley.

“She works hard
and she’s good at
her job. She’s a
tradeswoman and
I’m pretty proud of
that.”
— Jasmine McKay

Right: Raven Hillenbrand working on
pipe at UAPIC.
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The Hillenbrand-McKays aren’t the only family whose talent
for the skilled trades spans more than a generation. The Zdrilics
– Leo Zdrilic, his son Brian, and his grandson Brandon – all
became millwrights, though it wasn’t always a straight path.
Leo Zdrilic joined the Millwrights Local 2736 in the early ’60s
and worked all over B.C. and Western Canada until he passed
away in 1980. Despite Leo’s successful career as a millwright,
son Brian was initially attracted to the electrical trade, and
took a pre-apprenticeship course after high school en route
to becoming an electrician. But apprentices were not exactly
sought after back in the day – it was the late ’70s – and so
young Brian “got a job winding motors in a shitty place.”
Brian suspects his dad nudged the millwright
business manager at the time to give his
disillusioned son a call.
“As I was working in this sweat
shop, I got a call from the business
manager asking how I was doing,”
remembers Brian. “I told him the
union wasn’t hiring right now
so I took a job at a sweat shop.
He asked if I wanted to try the
millwright route instead and I
said, ‘Tell me what I must do.’”
Ultimately, Brian followed in
his father’s footsteps in more
ways than one, and so did
Brandon, both of them inheriting
the senior Zdrilic’s strong belief in
trade unionism.
“What can I say? Three generations
of my family have been supported by the
union.”
When Brian was 16, he was fired from Fields
department store for trying to organize the warehouse workers
at his summer job.
“I saw so much injustice and racism that I felt I had to do
something,” he said.

Brian’s commitment to the labour movement crystalized
after his dad was diagnosed with cancer. Three days before
his father passed on, Brian went to visit him at the hospital.
He entered his dad’s room to find him surrounded by two
nurses and a doctor who were trying to subdue him.
“He was telling them that there was a union meeting
tonight and that he had to go. I was shocked because by that
time, with the disease and all the cocktails they were giving
him, he could barely recognize his own family but somehow
he knew there was a meeting that night.
“After he passed, I thought wow, what did this union mean
to him? I realized that coming to Canada in 1958 from former
Yugoslavia, a corrupt communist country that is now
independent Croatia, with $8 in his pocket, that
the union saved him and his family and he
would never forget that. It was not just a
job, it was a way of life where people
support one another and work for
the common good.”
Brian spent the next 40 years
with the Millwrights Local 2736,
retiring as business manager
in 2019. So what was that like
for Brandon?
“I can tell you that growing
up with a union rep for a
parent was crazy. I don’t know
how my mom put up with it,”
laughs Brandon.
Family time was constantly
punctuated by the ringing of Brian’s
cellphone, frequently summoning him
to the office, or parts further afield.
“One of my earliest memories of his work
was when he told us, ‘Pack your bags, there’s an
emergency and we’re going out of town.’ A few hours later, I
was on my dad’s shoulders being carried around a picket line
in Port Alberni.”
The emergency was a pivotal moment in labour history.
Between the summer of 1994 and early 1995,
Port Alberni was conflict central as MacMillan
Bloedel threw down the gauntlet with plans to
bring open shop contractors onto the site of its
new mill to work alongside union members, thus
waiving contractual affiliation clauses. The BC
Building Trades, under president Len Werden at
the time, with support from the Communications,
Energy and Paperworkers Union and the BC
Federation of Labour, entered a protracted
dispute that included confrontations, picket lines,
arrests, labour board hearings and court action,
ultimately culminating in Building Trades unions
losing the exclusive right to the work. Brian was
among the picketers arrested.
“I watched throughout my entire life how the
union movement was not just a job for my father

“One of my earliest
memories of his work
was when he told us,
‘Pack your bags, there’s
an emergency and we’re
going out of town.’ A few
hours later, I was on my
dad’s shoulders being
carried around a picket
line in Port Alberni.”
— Brandon Zdrilic

Brandon, Brian and Leo Zdrilic
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– he lived and breathed
it,” said Brandon.
Like Brian, Brandon’s
path had a detour or
two. He contemplated
a career in computerassisted drafting, the
coast guard and the
military, but he excelled
at metal fabrication
and even earned a
$2,500 scholarship.
He completed his Red
Seal in three years and
after 10 years in the
trade, he started his own
company and he’s a union
contractor, of course.
“Following in his
footsteps was more
than just becoming a
millwright,” says Brandon.
“It was a chance to learn
a trade, build a career,
be part of a strong and
passionate local and give
back to the union that has
provided for my family for
three generations.”

Above: Clipping of The Vancouver
Sun article featuring an interview
with Brian Zdrilic in 1994.
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Work better: work union
UNIONS RECRUITING JOURNEYS AND
APPRENTICES FOR CONSTRUCTION BOOM

WANTED: TALENTED TRADESPEOPLE who enjoy fair wages,
appreciate great benefits and want to work for reputable
contractors.
That’s the message from a number of B.C. construction
unions as they ramp up for both small and large upcoming
projects.
“We are definitely busy,” said Jim Lofty, business manager for
the International Brotherhood of Electrical Workers (IBEW) Local
213.
Filling job line calls around the Christmas holidays is often
a challenge, but it’s rare for IBEW 213 to be this far into a new
year trying to recruit experienced non-members, said Lofty.
Lofty’s local is far from alone. A number of construction
unions, including the BC Regional Council of Carpenters
(BCRCC), the Labourers International Union of North America
(LiUNA) Local 1611 and the BC Insulators Local 118, are also in
the midst of recruitment drives in order to meet the needs of
signatory contractors.
“It’s really an ideal time to be an insulator,” said BC
Insulators Local 118 business manager Neil Munro. “We have
opportunities for journeys, apprentices and green hires in
commercial and industrial work.”
Munro’s members have worked on some major and iconic
projects, from the Richmond Olympic Oval and the futuristic
Vancouver House to Royal Columbian and Surrey Memorial
hospitals. Modern-day insulators are known as “the energy
conservation specialists” helping to reduce the world’s carbon
footprint.
Munro says the union has had much success partnering
with the BC Centre for Women in the Trades to train and place
women in careers, however there are many more opportunities
to fill.
LiUNA 1611’s recruitment strategy emphasizes the union’s
work not only servicing its members with generous wage,
benefit and pension packages, but helping in the community,
too, said business manager Nav Malhotra. For example, LiUNA
and its signatory contractors donated more than $180,000 to
various organizations in need last year.
“When you join LiUNA, you gain a career and you become
part of our family,” said Malhotra. “We take care of our
members and we also help where we can in our communities.”
BCRCC is highlighting the progressive values of today’s
contractors and collective agreements as it reaches out to

recruit new members. Executive secretary treasurer Hamish
Stewart points out hiring priorities that honour diversity,
inclusion, training and safety like no other time in history.
“It’s an amazing time to be a tradesperson in the unionized
construction sector in B.C.,” said Stewart.
He points to the B.C. government’s Community Benefits
Agreement on public infrastructure projects, which prioritizes
training and opportunities for local resident, apprentices,
Indigenous workers and women in the trades.
The values are increasingly reflected outside public projects
as well.
“Our contractors are embracing progressive values, such as
mentorship, with supervisors increasingly taking on roles as
coaches to bring workers along,” said Stewart.
Meanwhile, all Building Trades-affiliated unions also offer free
drug and alcohol counselling through the Construction Industry
Rehabilitation Plan, which is a partnership between the unions
and contractors.
Back at IBEW 213, Lofty is asking qualified Red Seal
journeyperson electricians to apply at the hall; these
prospective new members should visit the Become A Member
section on ibew213.org and submit an application package.
While work isn’t an absolute guarantee, opportunities are
abundant with even more work on the near horizon.
“Those clamoring for good electricians are some of our
biggest signatory contractors who will find ways to retain good
workers,” said Lofty. “The hall can get you the opportunity to
prove yourself; what you do with it is up to you.”
With files from Todd Nickel and Travis Tambone.

For more information about joining the BC Insulators,
visit insulators118.org and click the Join button.
For BCRCC, visit bcrcc.ca and click Join Us; there is also
a job board on the site.
For LiUNA 1611, visit cswu1611.org and click Join LiUNA.
For all other BC Building Trades affiliated unions, visit
bcbuildingtrades.org.
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OPERATIVE PLASTERERS' AND CEMENT MASONS'
INTERNATIONAL ASSOCIATION LOCAL 919
Objectives:

Encourage a high standard of skill among the members
Provide the trade with competent workers
Obtain and maintain a fair standard of wages
Assist members in obtaining employment
Protect the jurisdiction of the trade
Organize those working in our craft
Advance the moral, intellectual, social, & financial condition of our members

Craftsmanship. Prosperity. Responsibility.
604.585.9198
1.800.298.6344

Roy Bizzutto, Business Manager & Secretary-Treasurer

CFU 2040-f2f

12309 Industrial Road
Surrey, BC

BC IRONWORKERS LOCAL 97
ironworkerslocal97.com
Tradetalk 22.4 Local 97 draft.indd 1

what you don’t see
is costing you
BC Insulators Union
Heat and Frost Insulators Local 118

18

| tradetalk Spring 2021

Local 97 Apprenticeship & Training
provides opportunities for registered
Ironworker apprenticeships:
Ironworker–Generalist
Ironworker–Reinforcing
Ironworker–Foundation
11/4/19 8:18 PM

MECHANICAL
INSULATION
SAVES ENERGY,
THE ENVIRONMENT
AND SAVES MONEY.
energyconservationspecialists.org

Fight for
justice
continues
in rock
scaler’s
death
By Corry Anderson-Fennell
PHOTO: CHRISTINE TAMBURRI

tradetalk BC Building Trades |

19

THOSE RESPONSIBLE FOR the death of 24-year-old rock
scaler Sam Fitzpatrick should pay with the one thing they took
from him: time.
And that could happen – maybe soon. “These charges are
unprecedented insofar as they are criminally charging a big
company and two of their top dogs,” said BC Building Trades
workers advocate Merrill O’Donnell, referring to the upcoming
criminal negligence trial in Fitzpatrick’s death.
Fitzpatrick was crushed to death by a falling boulder on
a Peter Kiewit Sons worksite in Toba Inlet north of Powell
River on Feb. 22, 2009. Now, more than 12 years later and
after an intensive campaign by Fitzpatrick’s family and the
United Steelworkers Union, Kiewit and two former employees
– manager Gerald Karjala and engineer Timothy Rule – will
finally face criminal charges.
A trial for the case was initially scheduled to start last month
but has been postponed to September 2021.
The charges against Kiewit and its managers are a test of
the 2004 Westray Law,
which made it possible to
“The final decision
attribute criminal liability
will tell us how
to corporations and their
representatives when
unprecedented this
workers are injured or killed
really is. It could be
on the job.
a wakeup call for our
The maximum penalty
captains of industry. ” under the Westray Law
is life in prison for an
– Merrill O’Donnell
individual, and a fine “at the
discretion of the court” for
a corporation. O’Donnell is
cautiously hopeful: “The final
decision will tell us how unprecedented this really is. It could
be a wakeup call for our captains of industry.”
Kiewit is one of the biggest construction companies in
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North America and has a long history of signing collective
agreements with the employer-friendly Christian Labour
Association of Canada (CLAC).

CLAC supported Kiewit appeal
WorkSafeBC investigated the incident in 2011, finding
“reckless and grossly negligent” decision-making by company
management who had ordered heavy equipment to operate
on the rockface above where Fitzpatrick and his brother Arlen
were working. This was is in spite of an incident the previous
day in which a huge rock dislodged and barely missed workers
below. WorkSafeBC fined Kiewit a “presidential penalty” of
$250,000 – the highest penalty imposed that year. But Kiewit
successfully appealed to the Workers’ Compensation Appeal
Tribunal (WCAT) and had that amount reduced to a “Class
A” penalty of less than $100,000 – an “alarmingly pathetic”
decision as far as O’Donnell is concerned.
Kiewit’s appeal was supported by CLAC, which submitted to
WCAT that “a presidential penalty was not appropriate given
the employer’s prior demonstrated commitment to safety.”
CLAC’s support for Kiewit is one of the reasons Fitzpatrick’s
family turned to the United Steelworkers Union and the BC
Federation of Labour for help. USW and the BC Fed supported
Fitzpatrick’s family after the tragedy, with both organizations
lobbying for the prosecution of negligent employers under
the Westray Law. The USW’s Stop the Killing, Enforce the
Law campaign and a decade-long crusade for justice by
Fitzpatrick’s late father, Brian, kept the tragedy in the spotlight.
“Brian Fitzpatrick came to our union although neither he
nor his son were USW members,” said Stephen Hunt, USW
Western Canada director. “Brian was relentless to bring justice
for his son. He would talk to everyone who would listen. We
listened and stepped in to help him in his struggle. I knew we
needed to help Brian fight for justice, not only for Sam, but for

all workers.”
Before he passed away in the summer of 2017, Brian
Fitzpatrick, 74 at the time, spent the previous eight years
fighting for justice for his son. He had lobbied for the RCMP to
open an investigation in 2014, and had learned just prior to his
death that the RCMP recommended criminal charges against
Kiewit and its managers.

Kiewit’s record
Sam Fitzpatrick’s death at a Peter Kiewit Sons job site was not
a first for the company.
According to a Dec. 1, 2016 story in the Tyee, Kiewit was
implicated in seven other B.C. worker deaths at the time, had
been repeatedly fined for safety breaches leading to worker
death and injury in the U.S., and was accused of shoddy
workmanship on two major U.S. public works projects.
The same story quoted a WorkSafeBC inspection report
faulting Kiewit for “deficient safety planning and supervision”
and “a lack of effective risk management,” leading to the
original $250,000 presidential fine.
Excerpted from Hell’s History, the story of USW’s fight to
prevent workplace deaths and injuries, by Tom Sandborn:
“According to a WorkSafeBC inspection report, the
Fitzpatrick brothers, employed by the construction
giant Kiewit as rock scalers on Plutonic Power’s
run-of-the-river project at the head of Toba Inlet, had
raised safety concerns with their supervisor about their
work assignment that morning, pointing out that the
day before, heavy equipment working uphill from them
had knocked down a boulder that tore through the
construction area and damaged a piece of equipment.
“Despite the explicit commitment made the day
before by Kiewit management that workers would not
be assigned to work downhill from heavy equipment, the
Fitzpatrick brothers were ordered back into the same
dangerous situation.
“Around 1 p.m., the excavator operator first observed a
boulder rolling downhill toward the brothers and radioed
a warning. Arlen, who had walked down to the hoe drill
(a piece of heavy equipment) below where Sam was
working, heard the radioed warning and tried to alert his
brother. But Sam didn’t hear the desperate shouts and by
the time Arlen ran uphill to where the boulder had struck,
his brother was dead.”
“Workers are dying on the job and employers need to be
held accountable,” said Hunt. There are far too many examples
of workers dying and employers getting off the hook and
more needs to be done to protect and save workers’ lives. I
am proud of our union’s work to put pressure on corporate
bosses and politicians to make necessary changes to prevent
workplace deaths and injuries, and we will keep fighting for
stronger enforcement of the Westray Law.”

Stop the Killing, Enforce the Law
The Westray Law is named for the May 9, 1992 Westray Mine
disaster in Pictou County, Nova Scotia.
On that day, 26 miners were killed when a lethal buildup of
methane gas triggered an underground firestorm; some of the
buried bodies were never recovered.
The Westray Law, which was unanimously adopted by the
House of Commons in 2004, amended the Criminal Code
to hold corporations and directors criminally accountable for
workplace deaths and injuries. But the law is rarely used, and
enforcement is spotty and inconsistent.
“I certainly think the Westray Law changes to the Criminal
Code are a good thing,” says O’Donnell. “But I think it will
take some time and a lot more prosecutions of big firms and
executives for large sums of money and hard time before it
makes building and construction safer.”
O’Donnell adds that change will only come when it becomes
costly to ignore health and safety rules.
“The law must not simply be promulgated; it must be
strenuously enforced.”
USW’s Stop the Killing, Enforce the Law campaign demands
the Westray Law be enforced by holding people criminally
accountable for the health and safety of workers. Although
more than 1,000 workers are killed on the job every year in
Canada, the Westray Law has resulted in only a handful of
convictions.
“Our union’s ‘Stop the Killing, Enforce the Law’ campaign
is making a difference and our message is being heard by
companies that if they are negligent in a case of workplace
death, they will be criminally investigated and held
accountable,” said Hunt. “As long as workers are vulnerable to
the negligence of employers, the struggle will continue and we
will never give up fighting for workers and their families.”
The Stop the Killing campaign urges legislators in provincial
and territorial jurisdictions across Canada to ensure Crown
counsels are educated, trained and directed to apply the
Westray Law as appropriate; dedicate prosecutors specifically
to health and safety fatalities; provide training and education
to police forces in the Westray Law; and ensure coordination
between police, Crown counsels and health and safety
regulators on cases where Westray Law charges may be
warranted.
In 2016, the BC Federation of Labour released Justice &
Deterrence: A Plan for Criminal Accountability in Workplace
Fatalities and Serious Injuries. The paper made similar
recommendations that would contribute to better enforcement
of the Westray Law. They included dedicated Crown counsels
to deal with workplace fatalities and serious injury cases; police
training specific to the Westray Law; and mandatory police
investigations of workplace fatalities and serious injuries.

Visit stopthekilling.ca to add your voice to the campaign.
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CLAC supported Kiewit’s effort
to reduce fine in worker’s death
To the Editor,
On Feb. 22, 2009, Sam Fitzpatrick was killed at Peter Kiewit
Sons Toba Montrose project. The day before he was killed
there was a serious rock fall incident that had workers running
for their lives and causing $65,000 damage to a machine.
Sam was killed by a similar rock fall event the next day.
Sam was a member of the Christian Labour Association of
Canada (CLAC).
Arlen Fitzpatrick, Sam’s brother, witnessed Sam’s horrific
death firsthand. Arlen was also a member of CLAC. All the
workers that saw Sam crushed to death were CLAC members.
So, let’s talk about CLAC and workers in a shortpointed history lesson. I’ll try to compress the story for brevity.
After a long and complex investigation, WorkSafeBC fined
Kiewit $250,000 for the incident that cost Sam his life. Kiewit,
a US$10-billion-dollar–a–year corporation thought that was too
much and appealed.
Sam’s father, Brian Fitzpatrick and I fought back against
Kiewit’s appeal and won.
Kiewit launched a second appeal through the WCAT (Workers
Compensation Appeal Tribunal) process.
The March 13, 2013 decision from WCAT members,
Warren Poole, Andrew Pendray and Sheryl Yeager turned

logic and reason upside down and reduced the fine
to $75,000, plus a small fee.
On line 58 of the WCAT decision it states, “The union
submitted that a presidential penalty was not appropriate
given the employers commitment to safety.”
I ask you, what union on earth would seek to help a
corporation make a worker’s death more economical?
I asked the CLAC head office for clarification on that. No
answer.
I asked David Newell at WCAT how the union got to
submit that nugget into the decision process. He offered
only stonewalling.
Could someone please clarify the actions and
intentions of progressive union CLAC regarding the Sam
Fitzpatrick case?
Mike Pearson
Friend of the Fitzpatrick family
Supporter of the criminal charges against Kiewit
This Letter to the Editor originally appeared in the
Journal of Commerce in October 2020

SAFE. SKILLED. PROFESSIONAL.
IBEW-BC
BC's electrical workers powering BC communities since 1901
Local 213 Vancouver
604.571.6500
ibew213.org

Local 993 Kamloops
250.376.8755
ibew993.org

Local 230 Victoria
250.388.7374
ibew230.org

Local 1003 Nelson
250.354.4177
ibew1003.org

Local 258 Burnaby
604.520.3305
ibew258.bc.ca

DC38

THE FINISHING TRADES

Representing and training
Hazmat Workers • Drywall Finishers
Glaziers • Painters • Waterblasters
Interior Systems Mechanics

IUPAT District Council 38
7621 Kingsway Burnaby, B.C.
ph. 604 524-8334
toll-free 1-800-266-1527
www.dc38.ca —www.ftibc.ca

Skilled and Trained
Certified Millwrights
Machinists
Welders
Apprentices

Working and
Building BC

Pulp and Paper
Hydro Electric
Power Generation
Mining Industries

Millwrights, Machine Erectors and
Maintenance Local Union 2736
#102-580 EBURY PLACE DELTA, BC V3M 6M8
604-525-2736
Business Manager - Miro Maras
Business Agent/Organizer -Peter Dolanjski

@millwrights2736

Training Coordinator -Carey Simpson

www.millwrights2736.com

Millwrights Union Local 2736
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Construction unions offer support
to bullied Mission teen
By Corry Anderson-Fennell
Director of Communications

Like most people, Ironworkers Local 97 business manager
Doug Parton was horrified by the attack on a transgender
teenager from Mission by their peers.
The brutal January beating was captured on video and
shared widely online. It showed the teen down on the ground
while two other teens punched and kicked them. A crowd is
heard egging on the attackers.
“It was hard to watch, and even harder not to do something
about it,” said Parton. “We needed to help.”
Parton learned about a fundraising campaign in support of
the teen and their family, so he partnered with two contractors
– Harris Rebar and AGF Rebar – to make a financial donation.
Harris and AGF each donated $1,000 and Ironworkers Local
97 donated $2,000.
Next, the community planned a massive anti-bullying
vehicle rally in support of the teen, so Parton went to the BC
Building Trades and appealed for participation from member
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construction unions. Affiliates responded in a big way, with
more than a dozen decorated vehicles, including a dump truck
with Teamsters Local 213, driving by the teen’s house to show
support and take a stand against bullying.
Affiliated unions included the Teamsters Local 213, the
United Association of Journeymen and Apprentices of the
Plumbing and Pipefitting Industry (UA) Local 170, the Labourers
International Union of North America (LiUNA) Local 1611, the
International Brotherhood of Electrical Workers (IBEW) Local
213, the BC Regional Council of Carpenters (BCRCC), the BC
Insulators Local 118 and the International Union of Operating
Engineers (IUOE) Local 115.
Build TogetHER, the women’s committee of the BC Building
Trades, also joined the convoy and dropped off a message of
support.
“I hope this young person felt the warmth and solidarity that
day,” said Parton.

Neither snow nor rain nor COVID-19
can stop Build TogetHER
PANDEMIC? WHAT PANDEMIC?
COVID-19 hasn’t stopped the women’s committee of the BC Building
Trades from continuing its good work.
•

Build TogetHER awarded two $1,000 scholarships in January,
thanks to the generosity of the BC Regional Council of Carpenters.
The lucky recipients were Virginia Davidson, with UA Local 170,
and Emily Schmit, with UA Local 324.

•

The committee held its Annual General Meeting in January with
guest speaker Andrew Mercier, the parliamentary secretary
for skilled trades. Former executive director of the BC Building
Emily Schmit
Trades, Mercier is well-versed in issues that are important to the
construction industry as a whole, including issues that are unique
to women in trades, such as workplace diversity, and bullying and harassment.

Virginia Davidson

•

Build TogetHER is developing an electronic “welcome” package for new women members. Materials will include
information about Build TogetHER, a list of resources and supports, and ways to connect with other women in
the trades. Stay tuned as we’ll be looking for volunteers to help promote it.

•

Although Build TogetHER membership is based on
membership in a BC Building Trades-affiliated union,
we have opened up the start of our monthly meetings
to anyone with an interest in Build TogetHER and
tradeswomen’s issues. Anyone can log in to our meeting
using published credentials, introduce themselves and
learn about Build TogetHER. They can then choose to
leave their contact information for followup with Build
TogetHER or our partner tradeswomen groups. The
formal portion of our regular meeting will begin once this
informal “meet-and-greet” concludes and all non-members
leave the meeting.

•

Build TogetHER is a partner of the BC Centre for Women
in the Trades (BCCWITT), which is hosting the 2021
Women Build BC Conference. The conference kicked
off with a virtual opening on March 8, International
Women’s Day, followed by a month of engaging speakers
discussing issues and opportunities for advancing women
and other under-represented groups in the skilled trades.
Stay in touch with BCCWITT at bccwitt.ca for details.

•

Finally, we’re starting a podcast! Details coming soon
but expect to hear about a variety of topics selected by
women in the trades, from the lighter side of life to the
things that make us angry and inspired, and everything in
between.
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Workers Advocate’s Message
What you need to know about
changes to WCB disability awards
By Merrill O’Donnell
Workers Advocate
ON JAN. 1, 2021,
SIGNIFICANT CHANGES
to the Workers’
Compensation Act came
into force. These changes
may affect your WCB
disability pension award.
If you already have a
WCB pension disability
award that ends at age
65, you may get a letter
informing you of these
changes and asking
whether your pension
should be extended beyond age 65. When a worker has a
permanent disability due to a workplace injury or disease,
they are assessed for a pension. Up until Jan. 1 of this year,
that pension decision would include an automatic termination
date. Pensions used to be for life, but the BC Liberals changed
that back in 2002, ending them at age 65, except in the odd
case where the worker could prove they would have worked
beyond 65. This was exceedingly difficult to prove because
the WCB policy required “independent verifiable evidence”
that you planned to work beyond age 65 before you were
injured. Of course, evidence that you had spent several years
without an income while appealing your WCB decision, and
that you had lost all your savings in the process, was of no
consequence! You needed to show that prior to being injured,
you had planned to work past age 65. Very few younger
workers could meet this test and many elderly workers found
themselves in the same leaky boat.
Recent legislative amendments make two major changes to
WCB pensions. First, WCB will now assess the likelihood of a
worker working beyond age 65 when the worker is 63. As a
result of this change, WCB is sending out letters to everyone
who has a WCB pension that ends at 65 to give them another
opportunity to make a case for a later termination date. Those
who managed to keep working despite their injuries and who
are still working at age 63, may be able to make a strong case
26
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of planning to work beyond age 65.
The second big change was a return to what is called the
“dual system” of pensions. Under the dual system, WCB
assessed a worker for a pension using two distinct methods
– a loss of function (LOF) method and a loss of earnings
(LOE) method – and paid the worker whichever was higher.
The LOF method is typically measured by a loss of range of
motion or other functional deficiency. In contrast, the LOE
method measures the loss to an injured worker’s earnings
capacity resulting from the impairment. Oftentimes the LOE is
higher than the LOF, so being assessed by both methods and
receiving the highest amount is the best method of evaluation
for the worker.
While many more legislative changes are required to make
the WCB system fairer, the BC NDP government has made
significant changes for the benefit of injured workers. These
changes are a good example of this fact.

40th annual Bentall memorial
marked virtually this year
By Corry Anderson-Fennell
Director of Communications
Forty years ago, four men went to work building one of Downtown
Vancouver’s most iconic highrises: the Bentall Centre Tower IV.
Those men never came home. They were carpenters Gunther
Couvreux, Brian Stevenson, Donald Davis and Yrjo Mitrunen, who
plunged 36 floors to their deaths when the fly form they were
standing on collapsed on Jan. 7, 1981.
“These four men were fathers
and sons, they were brothers and
husbands. They were friends.
Twenty-one-year-old Brian, in fact,
was someone’s fiancé,” said Brynn
Bourke, interim executive director of
the BC Building Trades. “Every year,
we say their names and we come to
the memorial for them in Vancouver
to remember the terrible sacrifices
they all made, and that their families
continue to make.”
The annual memorial ceremony
Front page of the Vancouver
in January looked a little different
Sun from Jan. 8, 1981
this year, due to COVID-19 health
restrictions. In years past, family
members have joined industry leaders, government representatives
and others at the memorial outside the Burrard Street SkyTrain
station. But this year, the BC Building Trades hosted a virtual
ceremony to spread messages of hope, resilience and commitment.
Peter Mitrunen, son of Yrjo Mitrunen, and Bruce and Dianne
Stevenson, brother and sister-in-law of Brian Stevenson, also took
part in the virtual event.
In the years since the Bentall tragedy, more than 1,000 construction

Initial Individual
Assessments
Face-to-Face or
Online
Supporting all
Trades
Tailored to Your
Needs

workers have died in B.C. due to workplace trauma or
disease. In 2020, there were 30 work-related deaths in the
construction industry. Of those, 11 were due to traumatic injury
while 19 were due to disease.
Construction workers continue to sustain an occupational
fatality rate that is three times the provincial average.
“Construction is, in fact, the deadliest sector in the country,”
noted Bourke.

APPRENTICE

TUTORING
TEST PREPARATION
MATH FOUNDATIONS
CONTENT SUPPORT
STUDY SKILLS
skillplan.ca | contact: tphillips@skillplan.ca

Help keep your workplace healthy
and safe during the pandemic
Workers, follow your COVID-19 workplace safety plan and be aware of updates.
• Complete your employer’s daily health check
• Practise physical distancing of 2 metres
• Ask questions and share safety concerns
Find
more information at worksafebc.com
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Your commitment helps to keep
B.C. workplaces health and safe
By Jaret Swanson
WorkSafeBC
No matter your role in the construction industry, you can help keep workers and
workplaces in B.C. healthy and safe throughout the COVID-19 pandemic. Now is the time
for us all to stay vigilant.

What to do as a worker
If you’re a worker, follow your workplace COVID-19 safety plan and be aware of any updates.

Complete your employer’s daily health check. Before entering your workplace, complete the daily health check your
employer has in place and if you don’t feel well, don’t go to work. Employers are required to post a list of COVID-19 symptoms for
workers to review and confirm with your employer before the start of every shift. Do not enter a workplace if you have symptoms of
illness or if you have:
•

Travelled outside of Canada within the last 14 days

•

Been identified by public health as a close contact of someone with COVID-19

•

Been told to isolate by public health

Consider the safety of your co-workers and the safety of everyone you and your co-workers are in contact with.

Continue to practise physical distancing. Follow signage and communication at your workplace about physical distancing
and other safety measures. Maintain physical distance of two metres wherever possible, including in your work area and in common
spaces like trailers and break rooms.
Ask questions and share safety concerns. If you have questions or concerns about your workplace health and safety, ask
your employer. Ensure you understand and follow your employer’s workplace COVID-19 safety plan and ask questions if anything is
unclear.
Many employers are using WorkSafeBC’s COVID-19 Safety Plan app, which can be downloaded to a smartphone or tablet.

What to do as an employer
If you’re an employer, work with your team members to implement appropriate COVID-19 safety measures and ensure proper training,
communication, and supervision.

Develop and update your COVID-19 safety plan. All employers in B.C. are required to maintain and update their COVID-19
plan as conditions change.

Conduct a risk assessment. A risk assessment is the first step in creating and updating your COVID-19 safety plan. Employers
must involve frontline workers and supervisors when assessing the risks in all work areas, including places like break rooms,
washrooms and hallways. Your joint health and safety committee needs this information to help identify risks and find solutions to
minimize them.
Let’s stay committed to keeping workplaces in B.C. healthy and safe. Find more information at worksafebc.com/construction.
Jaret Swanson is a manager in Occupational Health and Safety Consultation and Education Services at WorkSafeBC.
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Mental health and addiction services:
What can I expect from counselling?
By Vicky Waldron
Executive director
Construction Industry Rehabilitation Plan
Thinking about going to your first counselling session? Maybe
it’s already booked. Either way, I bet you’re wondering what to
expect. “What is this whole counselling thing really like?” Right?
Well, let me give some insight into what you can expect from
counselling at Construction Industry Rehabilitation Plan (CIRP).

The CIRP counselling process
At CIRP, your counsellor will help you to create the long-term
changes you’re looking for, based on your goals. They’ll do that
by using one or multiple types of treatment, such as talk therapy
and trauma therapy. To get started, you call CIRP for an intake
with the case manager. The case manager will then assign you
a registered counsellor who is best suited to help with your
difficulties and needs. To ensure your counsellor is the best fit
for you, let your case manager know what you are looking for in
a counsellor.
You will be offered a 12-month treatment plan from CIRP
including counselling, group work, and online webinars.
Counselling sessions will last for about one hour, once per
week. Right now, counselling services are being conducted
online.
While you are offered one year of counselling, you may
only need it for a few months, or you may need it for longer,
depending on your needs. This is because everyone is different.
The goal of therapy is to equip you with the skills to enable
long-term solutions, rather than a quick fix. For some people,
counselling can be effective in three months, for others it’s six
months; and for others it takes the entire year. We do know
though, that the longer the treatment plan, the better the
outcomes.

What to expect in the first meeting
Your counsellor will ask you questions, such as what brings you
to counselling, what concerns you have, and any symptoms
you experience. There will be questionnaires to complete. Your
counsellor may want to learn about your past experiences. It
may take time for you to feel comfortable and we understand
that; it is OK to say you do not feel ready to talk about
something right now.

What to expect in following meetings
Subsequent counselling sessions are devoted to helping you
understand and resolve problems, and to help you reach the
goals you have set. Typically, there are weekly questionnaires
as well. The therapy itself can take different approaches. Some
approaches are more directive and provide feedback based on
homework exercises. Other approaches give you more space
to draw your own conclusions and direct the course of therapy.
Whatever approach is taken, you will get out of counselling
what you put into it.

You don’t have to talk about anything
you don’t want to talk about
It is natural to want to avoid thinking about painful memories
or events, especially if they overwhelm you. You’re probably
wondering how anyone can help you if you don’t tell them
what’s wrong. Well, that’s the beauty of counselling. People
coming into counselling often believe they will be forced to talk
about painful/traumatic experiences that they don’t want to talk
about. However, this is not the case. At CIRP, we can work with
trauma without having to talk about the “event” itself.
Counselling will teach you how to “talk around” the painful
memory, and to contain painful emotions. It will also teach
you how not to think about the traumatic experiences, so that
you are able to catch a breath. You’ll learn to temporarily put
away these painful memories until such a time that they can be
processed with a professional. We do this so you can continue
to cope day to day, without your memories becoming intrusive.
The goal in counselling is always to avoid simply reliving the
trauma; instead your counsellor will help you process those
memories and work at healing them before they are stored
away again, so over time they become less painful. Using talk
therapy, the counsellor can bring about healing to memories
which were previously painful or overwhelming. Talking to a
mental health professional can be a life-changing decision. But
it takes that first brave and courageous step to reach out.

Are you ready to receive our help?
Call us today: 604-521-8611
CIRP services are absolutely free to members of a
BC Building Trades-affiliated construction union.

30

|

tradetalk Spring 2021

Bringing the

right training to you

better training
higher wages
safer worksites
Teamsters Local 213
604-876-5213

Joint Training School
www.teamsters213.org

604-874-3654

jts213@shaw.ca
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IUOE Local 115 members
are proud to celebrate
90 years of building BC

International Union of Operating Engineers Local 115
Phone: 604-291-8831 / Toll Free: 1-888-486-3115
Brian Cochrane, Business Manager

www.iuoe115.ca

