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We welcome 
your comments...
The opinions expressed in Starting Point
are not necessarily those of the BC
Building Trades Council or its 
affiliates. 
Send letters (the shorter the better) to the
editor at:
BC BUILDING TRADES, 
#209 88 10th St. 
New Westminster, B.C. 
V3M 6H8 or
bcytbctc@bcbuildingtrades.org 

Letters must include your name, address,
phone number and, 
where relevant, union affiliation, trade or
company. 

Starting Point

Laird Cronk, a 33-year Red Seal con-
struction electrician and member of the
International Brotherhood of Electrical
Workers Local 230, was acclaimed the
new president at the November con-
vention of the BC Federation of Labour.
He has been an executive officer of the
federation board for six years.

Brynn Bourke, formerly the cam-
paigns director for the BC Building
Trades, has moved into the position of
executive director. 

Cronk said that strengthening the
labour movement and increasing its
membership base will help ensure that
the economy
works for 
everyone. 

In his speech to
delegates, he said,
“We are stronger
and better as a
labour movement
when we work
together…We
have much work
to do. We must lift
up all workers –
those in unions
and those not yet
in unions. We
must build bridges
for success and
reconciliation in
our house.

“Let’s get 
this job done,” 
he said. “Let’s 
get out 

there together. Let’s build!”
Speaking to Tradetalk at the Bentall

memorial in January, Cronk said, “Rest
assured that building trades workers
have someone at the helm that comes
from their rank and that understands
the value of unionized workers.” 

He said education about the safety
rights of workers raises awareness and
leads to improved safety, and that the
federation is “here to help.” As an exam-
ple, Cronk pointed out that the new
federal asbestos regulation is the result
of years of lobbying by union workers
and supporters across Canada. 

Red Seal electrician
takes helm of BC Fed

Call your union o�ce for more information  
on how to participate.

The National Day of 
Mourning remembers 
and honours those who 
have lost their lives due 
to work-related trauma 
or occupational diseases.
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for workers
killed or injured
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Arms raised, Sussanne Skidmore
(BCGEU) and Laird Cronk (IBEW

Local 230), the new leaders of the BC
Federation of Labour.
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Wednesdays 8-9 pm

Union MADE 
Labour’s power hour

on Vancouver Co-op Radio
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tom sigurdsonFrom the editor

Promoting LNG in B.C.

All of us must work together
for

over five years I have had the
privilege of representing the BC

Building Trades on what is now the
Workforce Development Advisory
Group. WDAG was originally established
by the provincial Liberal government as
the LNG Working Group. After the final
report was submitted to government in
the spring of 2014, the group continued
its work to advance the LNG industry in
our province. It expanded in size to
include greater participation from First
Nations' communities so that First
Nations, industry, labour and government
were equally represented at the table
with six representatives from each group. 

Since 2014, I have been honoured to
work with Crystal Smith, chief councillor
for the Haisla; Clifford White, chief
councillor for the Gitxaala, and many
others who have brought their wealth of
knowledge and the power of their con-
viction to WDAG. Their insight has
helped to shape much of the discussion
and indeed the development of the LNG
industry in B.C.

When the final investment decision for
the LNG Canada project was announced
in October last year, I was honoured to
witness the five project partners sign the
agreement that will bring $40 billion of
project development to B.C. Thousands
of construction jobs will be created
building the plant and the pipeline that
will bring natural gas to the plant for liq-
uefaction. Prime Minister Trudeau and
Premier John Horgan were present at
the announcement as were many of the
First Nations leaders upon whose land
the projects will be built.

For us in the Building Trades, the
announcement means tremendous
employment opportunities. For First
Nations communities, the announcement
means training (in the trades) for young
people; it means economic opportunities,
the likes of which have not been seen
before; it means meaningful inclusion,
which will help lift many of the First
Nations out of poverty and into 
prosperity.

When the Coastal GasLink Pipeline
began work late last year, the near unani-
mous support from First Nations com-
munities was largely ignored by the
media. Hundreds of millions of dollars in
contracting projects were awarded to
local and First Nations contractors and
not mentioned in the media. But as soon
as the hereditary chiefs of the

Wet'suwet'en and Unist'ot'en presented
their opposition to the Coastal GasLink
and LNG, the protest became national in
scope.

As a person involved in the labour
movement all my working life, I have had
my share of attending protests and
walking picket lines. I understand the
importance and value of being able to
demonstrate my support or opposition
to a project or policy. Living in a
democracy affords me that opportunity
and it is something I cherish. But in a
democratic society we need to address
a most important question and that is
when does the opposition of a very few
trump the support of the overwhelming
majority?

At the export facility the following
First Nations showed their support for
that LNG project: Haisla, Gitga'at,
Gitxaala, Kitselas and Kitsumkalum. Along
the Coastal GasLink Pipeline right of way
the Blueberry River, Burns Lake Indian
Band, Cheslatta Carrier, Doig River,
Haisla, Halfway River, Kitselas, Lheidle-

T'enneh, McLeod Lake Indian Band,
Nadleh Whut'en, Nadleh Whut'en,
Nak'azdli Whut'en, Nee Tahi Buhn,
Saik'uz, Saulteau, Skin Tyee, Stellat'en,
West Moberly, Wet'suwet'en, Witset 
and Yekooche First Nations support 
the LNG Canada and Coastal GasLink
projects.

These are the nations I support. They
see the opportunity to improve the lives
of their members. And these are the
nations who need to find a way to work
with the hereditary chiefs who oppose
the project and find a peaceful way for-
ward for everyone involved. It is a discus-
sion and conversation the leadership of
the First Nations must resolve.

But now is the time for British
Columbians, First Nations and Canadians
to demonstrate support for the respon-
sible development of our natural
resources. It is incumbent on all of us to
work together, to find a way forward
that will benefit the First Nations and
their communities and indeed all of
Canada.

The building Trades—Who we are
Phone Web address

BC Building Trades  778-397-2220 www.bcbuildingtrades.org

affiliated unions
BC Regional Council of Carpenters 250-383-8116 http://bcrcc.ca
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized Workers Local 1611 604-541-1611 www.cswu1611.org
Electrical Workers Local 213 (L. Mainland) 604-571-6500 www.ibew213.org
Electrical Workers Local 230 (V. Island) 250-388-7374 www.ibew230.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Floorlayers Local 1541 604-524-6900 www.bcrcc.ca
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal97.com
Millwrights Local 2736 604-525-2736 www.millwrights2736.com
Operating Engineers Local 115 604-291-8831 www.IUOE115.ca
Pile Drivers Local 2404 604-526-2404 http://piledrivers2404.ca
Plumbers & Pipefitters Local 170 604-526-0441 www.plumbers.bc.ca
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  

Production Workers Local 280 (Vancouver) 604-430-3388 www.smw280.org
Sheet Metal, Roofers and  

Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca
Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org
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New problem-solving 
strategies rooted in 
old world craftsmanship

Article by 
Leslie Dyson
Photos by 
Joshua Berson

Dan Corra leveling the
floors for the screed.
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A
tilesetter crew from Star
Tile, working on the 34th
floor at 666 Burrard
Street. in downtown
Vancouver, has just

wrapped up a job installing porcelain
tile for the grandiose regional office of
Goldcorp (recently merged with
Newmont). 

Before the work could begin, they
saw they had a problem. On one side
of the room there is a staircase. The
open design has the floor continuing
around it to a bank of windows. The
building code sets out the height of
staircase risers so the tilesetters had to
come up with a way to lay the floor
and maintain the required height.

The engineer’s plans made no
allowances for the discrepancy, which
wasn’t unusual. But ignoring the over-
sight would have been an outrageously
expensive mistake. So the crew worked
together to come up with a strategy.
Now the floor has three gentle slopes,
barely noticeable unless you’re on a
skateboard, said Dan Corra, a 30-year
member of the Bricklayers and Allied
Craftworkers Local 2. 

Many of the tilesetter members of
the union have decades of experience
in the craft. You can see the quality of
the members’ work in the granite
floors and quartz counter tops of elite
shops and the marble-walled lobbies of
high-end hotels. 

Take a look at the new expansion to
the Commercial SkyTrain station. “We
did everything on the east side, top to
bottom,” said Paulo Perozzo, also a 30-
year member of the union. Some of the
mortar reaches a depth of six inches
and the floor had to be sloped to
ensure water flowed in the correct
direction. It was a challenge to get their
materials hoisted to the second floor.
“It was quite an obstacle course, I can
tell you.”

They were given just six months to
complete the work and there were
many days when they didn’t think it
was possible. 

In the case of the Goldcorp project,
the entire 2,000 square feet had to be
mudded. “It has to be perfect,” Corra
said. “It slopes down 35 millimetres to
meet the riser and to make the floor
elevations work. There are three
dimensions.” A laser level wouldn’t
work in this setting. “We have to pull
string lines and every transition has to
be on a joint. It’s just one of the tricks
of the trade.”

The general contractor Priority
Projects knew the job was complicated
and contacted Star Tile Co. Ltd., locat-
ed on Hastings Street in Vancouver.

Star Tile has been in business since
1965 when it began hiring tilesetting
tradespeople with European back-

grounds and where skills have been
passed down from generation to gener-
ation. 

Loyalty goes both ways, between the
company and the workers. Union presi-
dent Geoff Higginson said, “The work
ethic is good because the company is
union. It keeps them working and
they’re a good team. There’s an incredi-
ble sense of pride. There’s no way
they’ll allow half-assed work. And it’s a
good place to apprentice.”

Apprentice Alex Nikolic, a five-year
member of Local 2, said the biggest
attraction of the trade is seeing pro-
jects from start to finish. “We’re one of
the last trades in there (and) when you
walk in, it’s like a war zone. Then there’s
a whole transformation. You go from
absolutely nothing to finished product.”

He credits Perozzo and Corra for his
success in the trade. “They’ve been my
mentors from Day One.” 

Star Tile is a family business. Corra’s
son, Eric (also working for Star), is
supervising the tile work being done on
a residential complex on Cambie
Street. and 59th Avenue in Vancouver.

Perozzo came to the trade after
working for a tile distributor. “I thought
I wasn’t going to be able to provide for
a family working in a warehouse.” He
was ready when a tilesetting contractor
asked him to work for his company. 

“Some true craftsmen have left us,”
he said. “I’m grateful to have worked
with them. They passed things along the
line and I hope to pass them along, too.

“What I like the most is you’re
always learning and when you come
across certain scenarios that look one
way on paper but don’t work, you have
to look for new strategies. Like over-
coming a discrepancy in the subfloor.
You have to hit a stair riser at a certain

Paulo Perozzo 
setting the perimeter 

elevations in the washrooms. 

continued on following page
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Brian McKibbon, 
a member of the stellar 

crew from Star Tile. 
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height without dismantling the floor.
Sometimes you’re working in a situa-
tion but for whatever reason, you have
to come up with another solution.
Maybe physics is the proper word. 

“In this industry, 90 per cent of
installing is in the prep work. It has to
be done properly. Before you start, you
have to ask, ‘What are the conditions?
What is the weather? Is the substrate
solid? Is the subfloor in good condition?
What elevations do we have to
reach?’”

Perozzo remembers one job that
involved mechanical installation of big
walls. The engineer signed off on the
tile (stone), brackets, fasteners and
metal as well as the iron façade. “But
we looked and said ‘No way is this

going to work!’” It wasn’t safe or
sound. “The engineer was never told
and never knew the extra time it
caused.”

The solutions to the problems that
come up can’t be found on Google or
YouTube. 

“There’s an old saying,” Perozzo said.
“Four eyes are better than two.” There
is a lot of brainstorming under way on
the job site. 

One of Nikolic’s favourite jobs was a
9,000 square foot outdoor patio in
Victoria that required a crew working
10-hour days four days a week to mud
the entire area and install all the
stonework. Every job comes with 
new problems to solve and a growing
skill set. 

“Yeah,” he said, “there are some guys

who learn for a year and then put a
sticker on the side of their van and say
they can do it all. I don’t get it.”

Constant learning and working for a
great company keep Nikolic enthusias-
tic about the work. 

As you’d expect Perozzo and Corra’s
houses are showcases for their skills. 

Corra’s 1930s house has been reno-
vated to include half-inch brick veneer
around some windows, a quartz
counter top, multi-colour slate flooring
in the basement and a bathroom with
1x1 octagon marble tile, 3x6 subway
tile in a brick pattern, a marble border
and a glass mosaic. 

“I have tile, porcelain, granite and
stonework in my house,” said Perozzo.
“I did everything myself. Not very many
know how to do this stuff.” 

continued from previous page
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Vice Chair — Tony Sarangelo;  Vice Chair — Dave Rosemeyer;  Vice Chair — Robert Witt
Prince George Chapter Chair — Kosta Thanos;  Vancouver Island Chapter Chair — Karl Jones;  Okanagan/Kootenays Chapter Chair — Mike Bariso�

I.U.B.A.C.—Proudly serving members of 
the trowel trades in B.C. since 1898

 
For information on membership 

or training, please contact
Geo� Higginson, President

Paolo Perozzo, Secretary-Treasurer

12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Toll-free 1-855-584-2021
info@bac2bc.org

Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration

RAISE THE LINE 
WITH BAC2BC
in the masonry
and tile industries

International Union of Bricklayers and Allied Craftworkers—Local #2  B.C.

Local 2, like many Building Trades
locals, is facing the effects of a lack of
appreciation for quality work, out-
sourced materials and the under-
ground economy, said president Geoff
Higginson. The union represents brick-
layers, stonemasons, tilesetters and ter-
razzo workers. There are approximate-
ly 350 bricklayer members, 75 tileset-
ters and several dozen doing stone
work and only a few left doing tradi-
tional terrazzo 

“The scope of work is being eroded,”
he said, as he pointed to the flaws in
the floor tiles at a popular coffee shop. 

Long-time member Paulo Perozza
agreed. “There are a lot of people who
are not as fully qualified. They’re just
there to get the money and leave. It’s
hurting our trade.”

There is also great concern on the
bricklaying side. Recently, Higginson
tried to organize the workers from a
European country working on a job
site. “They pay them less,” he said.
“They work for cash and some go
home after three months. Some come
on visitor visas but don’t return. Some
are being paid by the foot for grout
work. And they’re afraid. Maybe
because they’ve been sponsored by the
boss.” Even housing, as poor as it likely
is, is provided by the company.

Higginson went to job sites to hand
out leaflets written in Portuguese and
English pointing out the rates for
bricklayers and stonemasons and the
phone number of the union. “The
workers hid on me in the van and
their handler gave very little informa-
tion. They have more loyalty to the
employer than a union because of the
power imbalance.”

Local 2’s signatory contractors are

working hard to survive in an environ-
ment where “it’s a race to the bottom”
and the main concern sounds like a
supermarket slogan. All that matters is
“lowest price.”

However, Higginson said, “there will
always be industrial work and the
future on the commercial side is 
going to require really creative ways of
organizing.”

Roy Dennis laying porcelain tile in Goldcorp’s offices.

Race to bottom erodes work, worker
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Community Benefits Agreements

Improving lives and communities

By Leslie Dyson
Construction workers, leaders of the

BC Building Trades, the BC construction
industry, government MLAs, and the
media attended a conference in January
to discuss solutions for the ever-increas-
ing skilled trades shortage and learn
more about Community Benefits
Agreements (CBAs) that are coming
into play on publicly funded infrastruc-
ture projects in B.C. The conference,
attended by 200 people, was organized
by the Community Benefits Coalition 
of BC. 

Economist Bob Collins from
BuildForce Canada set out the situation
facing construction in the province. B.C.
will lead construction growth in Canada,
he said. However, the province is also
seeing an aging labour force, slower pop-
ulation growth, fewer youth available to
enter the construction trades and com-

petition from other sectors such as the
tech and film industries.

Everyone seemed to agree that the
best way to deal with the labour short-
age is to welcome in more women,
Indigenous Peoples and new Canadians.

Murray Tekano, from the Ministry of
Transportation’s Community Benefits
Initiative, said the first CBA (covering
the Kicking Horse Canyon Project) will
be watched closely and improved if nec-
essary. The agreement model adopted by
the B.C. government has officials work-
ing directly with construction unions, he
said. Clear communications with owners
and developers will help ensure their
success.

CBAs are open to union and non-
union companies and ensure local hiring,
union wages and benefits, more open-
ings for women and Indigenous workers,
apprenticeship hours accounting for 25

per cent of the total work hours and no
work stoppages. 

They are not new. Similar agreements
have been used on BC Hydro projects
since the 1960s and were used on U.S.
dam projects in the 1930s.

The conference featured reports from
jurisdictions in the U.S. where these
kinds of projects are working well. 

“They provide harmony and stabiliza-
tion,” said Mark Hovatter, from the Los
Angeles Unified School District.  As

With much at stake, the CBA conference
brought together people with varying
perspectives: (left to right) Labour
Minister Harry Bains, Irene Kerr (presi-
dent of BC Infrastructure Benefits),
Andrew Weaver (leader of the Green
Party), Chief Clifford White and Allan
Bruce (chair of BC Infrastructure
Benefits).
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AHC
ALLIED HYDRO COUNCIL    #207-88 Tenth St, New Westminster BC  V3M 6H8  778-397-2220

The Allied Hydro Council has been negotiating agreements with 
B.C.’s construction unions for the construction of hydroelectric dams 
since 1963. Through good and bad economic times, these agreements 
ensured fair wages, good bene�ts, apprenticeships, local hire, career access 
to women and Indigenous people and environmental improvements.

A proven construction model

Community 
Benefits Agreements

expected, there are disagreements on
construction sites, “but we have a rule
book and we work things out while
construction goes on.”

Mark Johnson, who works in labour
relations on both sides of the border,
called these agreements tools for man-
aging risk and creating new public policy.
They have proven effective even in
union-hostile (right-to-work) states 
such as Nevada.

Anna Pavlik, from the City of Seattle,
said that her city’s agreements have
brought the number of construction
workers from under-represented groups
to 27 per cent by giving priority to peo-
ple from economically-distressed zip
codes. Women now account for 10 per
cent (in B.C. it is four per cent) and
apprentices of colour are now at 
48 per cent. 

However, retention of these workers,
especially women, is impeded by “bully-
ing, hazing and harassment,” she said.

Irene Kerr, president of the BC
Infrastructure Benefits, explained that
BCIB is the employer. Emphasis will be
given to ensuring safety and respectful
workplaces. She said that innovative
practices, such as providing daycare
close by and at convenient hours, could
be examined.

Chief Clifford White from the
Gitxaala Nation stressed that
“Indigenous people should be involved
in all aspects of the process.” CBAs are

legislation that
requires “doing
the right thing”
even though
oppression con-
tinues. First
Nations chil-
dren in provin-
cial care and
Indigenous peo-
ple in jails are
still grossly
over-represent-
ed. He pointed
out that, in his
own nation,
there are peo-
ple with trade
skills who can’t
find work and
very high unem-
ployment.

Tom
Sigurdson, exec-
utive director of
the BC Building
Trades, told del-
egates, “The
point that has been lost is that it’s not
just about career paths for individuals.
These people are bringing skill sets to
their own communities.”

Allan Bruce, chair of BC Infrastructure
Benefits, closed the conference saying,
“I’m very optimistic and even more
enthusiastic now to be doing something

that’s very right. It will change attitudes
toward the trades and the people who
work in the trades.”

Labour Minister Harry Bains told del-
egates, “the challenge for us is to explain
what a CBA is…Use a different three
words,” he said, “people, place and
opportunity.” 
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build
TogetHER BC was honoured to present the
committee’s first scholarship ever to BC

Regional Council of Carpenters Local 1907 apprentice
HyeonLee Jeong (Kelley) on Jan. 26.

Kelley was awarded $1,000, courtesy of Sheet Metal
Workers’, Roofers and Production Workers’ Local 280. 

All scholarship applicants were required to write a short
essay about their experiences helping women in the trades.
The judges had a difficult time selecting just one applicant
because the submissions were so outstanding. Here are a few
excerpts from Kelley’s essay, and four others’:

“Sometimes, people at work think I don’t know anything
about work because I am an apprentice. And that feeling of
being small is something I don’t want anyone to feel, so If I
attend this school, I know it will allow me to overcome feel-
ings of shyness and allow me to grow both personally as well
as professionally.”

“Some days may be harder than others, but each day I come
in, I always give everything I do around the shop my best
effort to show I belong there.”

“… not only can I be a leader and a voice for my fellow
tradeswomen, but I can be an inspiration for my daughter.”

“People don't realize the amount of strength that is required
to show up to work every day with a brave face on, just
knowing that no matter how hard you work, when times are
tough you will get laid off first simply because of your gender.”

“It doesn't matter that society isn't ready for me to be an
electrician, because I am ready to be an electrician and I will
not give up on my dreams.”

New executive appointed
Build TogetHER BC elected a new executive at its annual

general meeting Jan. 26. They are:
• co-chairs: Ashley Duncan (BC Insulators Local 118) and

Chelsea French (International Union of Operating
Engineers, Local 115)

• secretary-treasurer: Sarina Hanschke (Construction and
Specialized Workers’ Union Local 1611)

• directors: Kristine Byers (BC Regional Council of
Carpenters), Tara McDonald (Sheet Metal Workers’, Roofers

and Production Workers’ Local 280), Sheila Sutherland
(Teamsters Local 213), Julia Ballantyne (United Association
Local 516) and Julie Sawatsky (BC Regional Council of
Carpenters)

Update on the BC Centre for Women in the
Trades

The BC Centre for Women in the Trades (BCCWITT) has
partnered with the Ending Violence Association of BC and the
BC Lions to customize the Be More Than A Bystander pro-

Build TogetHER
awards scholarship

HyeonLee Jeong (Kelley) holding an oversized version of
the cheque with members of Build TogetHER BC.
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Build your future
from the ground up
Seize the opportunity to play an invaluable 
role in building and maintaining BC’s thriving 
communities. Visit itabc.ca to find out about  
a career in the skilled trades.

 

    

gram for the skilled trades industry. 
This training program is delivered to

men in the trades, including many BC
Building Trades affiliates. The centre
was excited to have among its first
cohort BC Federation of Labour 
president Laird Cronk. 

The program provides training and
the tools to men on how to step up
and speak out against bullying, harass-
ment and violence. This program’s
objective is to create respectful and
inclusive workplaces within construc-
tion and the skilled trades. 

BCCWITT will have a second
cohort in June. 

Contact Sandra Brynjolfson at 
sandra@bctradeswomen.org for more
information, including how you or your
affiliate union can participate.

Build TogetHER is a proud partner of
BCCWITT.

The first group to take part in the new
Be More Than A Bystander program.
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By Claudia Ferris

iT
was a crisp, clear day for the
annual Bentall Memorial cere-
mony on Jan. 7; much the same

weather as on that date in 1981 when
four men were killed as the fly form
they were standing on broke away and
fell 36 floors to the ground. Gunther

Couvreux, Donald Davis, Yrjo Mitrunen
and Brian Stevenson never got to go
home from work on that terrible day. 

Labour and government leaders and

Courage 
through 

grief

Peter Mitrunen, son
of Yrjo Mitrunen, 
with Alexa, the 
granddaughter 
Yrjo never met.

Courage 
through 

grief
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the families who lost their loved ones in the Bentall tragedy
gather each year to remember them and to commit to
ensuring the highest possible standards and support for
workplace safety.  Speakers at the event recognized that
there are still too many people suffering from preventable
injury and death at work. 

BC Building Trades executive director Tom Sigurdson
shared statistics for the construction industry last year: 
• 10 deaths due to traumatic injury
• 19 due to asbestos-related disease
• three due to illness caused by exposure to silica dust and

ammonia
Al Johnson, vice-president of Prevention Services at

WorkSafe BC, reported that there were 123 work-related
deaths in B.C. in 2018, of which 45 were related to asbestos
exposure.

Brian Stevenson was only 21 when he died working on the
Bentall Tower. Dianne Stevenson placed flowers for her
brother-in-law Brian after thanking the BC Building Trades for
hosting the commemorative ceremony. “Just having you all
here means we know it’s important and we care,” she said.
“After 38 years the raw edge of grief has dulled, but nothing
can fill the void left by the loss of Brian’s potential. We didn’t
have a lifetime to build memories.” 

Stevenson reminded attendees, “each of the numbers we
recite every year was a person with hopes and dreams, and
generations of family and friends they would have influenced.”

Peter Mitrunen held his wife, mother and baby daughter
Alexa close. He was six years old when his father Yrjo was
killed in the Bentall disaster. He took this day to remember
and to try to prevent others from having to go through the
pain his family did. With no father to guide him growing up,
he said he had to learn a lot of things on his own. He said he
hopes, “If nothing else, his death will force others to look at
their safety practices.”

Mitrunen said he appreciates the culture of safety at his
employer Metro Vancouver Parks. “I’m glad to be able to

come home from work to my family every day, but there is
still lots to do if we’re serious about preventing death and
injury at work.”

Don Davies, Member of Parliament for Vancouver Kingsway
and vice-chair of the federal Standing Committee on Health,
noted that injury and death numbers understate the problem
as they only include occupational deaths recognized by the
compensation board. Davies’ had a message for the families:
“Take comfort in the knowledge that we are making progress
where industry and labour work together, including finally
moving forward on eliminating asbestos.” 

BC Minister of Health Adrian Dix honoured the memory
of the province’s many farm, mill and construction workers
who have died on the job, and thanked the families for their
gift of courage through grief. “It is our debt to them to do
better as advocates,” he promised. “Stronger policies and
practices are needed to change the power balance and
increase worker empowerment.” Dix emphasized the impor-
tance of having employment standards and the ability to
unionize.

Vancouver Deputy Mayor Pete Fry spoke of the shock that
reverberated throughout the system when CUPE 1004
arborist Jody Taylor lost his life as a branch he was trimming
split before it fell, crushing him.  Fry said Taylor’s death has
renewed the City of Vancouver’s commitment to focus on
safety in all they do.

The newly-elected president of the 500,000 member BC
Federation of Labour, Laird Cronk, spoke bluntly. “It’s time to
put a stop to this senseless loss of life,” he said.
“Governments, WorkSafeBC and industry must work harder,
and employers must be held accountable, including (serving)
jail time.”

This year’s memorial included contributions from (top to bot-
tom) MP Don Davies, MLA Nicholas Simons providing cello
accompaniment, BC Federation of Labour president Laird
Cronk and Dianne Stevenson (Brian Stevenson’s sister-in-law).
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Change. I’m not talking about the
stuff that jingles in our pockets, but the
reason nothing stays the same.

We can’t help but approach change
with caution and yet ironically our jobs
and livelihood depend upon it. As con-
struction workers, we put our minds,
backs and hands together into building
something from nothing – a new
school, hospital or office tower. 
Most of us approach these jobs 
with enthusiasm. 

Is it because we’ve seen the blue-
prints and know the plan – what we’re
creating and the outcome? Is it due
somehow to being involved, and to a
degree, in control of that change?
Maybe, it’s because we’re committed 
to it or that it directly or indirectly
benefits us? 

And yet, we approach other changes,
like buying a used car, with caution and
even trepidation. 

The thing is, we need significant
changes right now. We need to change
the current dynamic we’re in. We have
spent the last 17 years with some real-
ly regressive provincial legislation in
relation to apprenticeships,
WorkSafeBC, employment standards,
the Labour Code, and more. Hopefully,
this spring brings us some of those
changes. If we are truly going to build a
better B.C., we need the legislative
tools to help lift workers up.

Our BC Building Trades (BCBT)

office and council are not immune to
change. This year, Brynn Bourke, our
political strategist and much, much
more, left to work at the BC
Federation of Labour with the new
president (and old building trades rep-
resentative) Laird Cronk. Our BCBT
president Dave Holmes retired.

I want to express to all of them our
deepest gratitude for the work they’ve
done for the unionized construction
sector and send our best wishes for
their upcoming challenges. Well, except
Dave. His challenges will be which lake
to fish or course to golf, and rightfully
so. We hope all of us reach a point in
our careers to earn those challenges.

At the January executive board
meeting, the BCBT
executive members
decided that I was the
best suited to fill the
balance of president
Holmes’ term of office,
and I want to thank
them for their support
and confidence in me
to fulfill this important
role.

By way of introduc-
tion, I’m a Red Seal
electrician and over
the last 17 years I’ve
served as the presi-
dent of the Vancouver
Island Building Trades
Council. 

I started in the elec-
trical trade fresh out
of high school. I
worked on the tools
for 15 years in the
shipyards, commercial
construction in
Victoria, pulp and
paper mills up-Island
and industrial con-
struction throughout
the country (including
breweries, tire plants,
steel mills and even
the chemical plant that
made Agent Orange
for the U.S. Military). I
served as a steward
and health and safety
officer before coming
into the Island busi-

ness office of the International
Brotherhood of Electrical Workers
(IBEW) as an organizer in the mid-’90s.
I spent just over six years in the office
before becoming the business manager
in 2002. 

 Looking back over the last 23 years,
there has rarely been a moment when
we didn’t have to campaign and push
hard for issues important to us, our
families and the public. There likely
never will be a down time. There will
always be a gap between where we are
and where we ought to be. 

And so, the political work continues
on with files important to our collec-
tive membership, like safety around
asbestos, bringing back compulsory
trades certification in B.C. and signifi-
cant legislative changes we need 
to make B.C. a better place for 
all workers.

My father Lew, a salt-of-the-earth
IBEW member, also a steward on many
Island mill projects, instilled in me a
number of values early in my life.
“Always try to leave things better off
than how you found them,” he’d say.
That is the way I’ve lived my life, and
the legacy I remain committed to.

Dollars 
 
Diabetes

Against

The BC Building Trades will be collecting donations 
for the UBC Centre for Research in Childhood 

Diabetes at liquor stores throughout B.C. on June 16 
(June 15 on the Island)

With your help, someday a pen will just be for writing
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Phil venoitPresident’s view

Changes at the BCBT

Turn, turn, turn 

phil Venoit, ibeW local 230

Phil Venoit on the tools in Port Alberni in 1989.
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By M. Malatesta and L. Dyson
Natural gas is the generic term for a

natural volatile substance made up of
methane and hydrocarbons developed
over millions of years of natural com-
pression of carbon compounds and
vegetation. 

It was discovered in B.C. in 1889
when a crew of coal miners digging for
coal in what is now Maple Ridge hit 
a gas bubble 18 metres below the 
surface. 

Shortly after that, in the early 1890s,
the first well, called Haney No. 1, was
set up to drill for what was then called
“marsh gas.” After that, research and
development into the new power
source grew rapidly.

In 1914, various corporations were
set up to start selling natural gas to
B.C. consumers as a cleaner alternative
to oil, wood and coal. By the 1930s,
numerous regional and local power
firms – the largest being the BC
Electric Company – were promoting

natural gas for energy and home heat-
ing. The demand ballooned after the
Great Depression, as World War II
caused a huge expansion of industries
and transportation infrastructure.

According to BC Hydro’s website,
the rapid industrialization spurred by
the war, the 1940s growing social pro-
grams and infrastructure reforms and
population growth across the province,
saw a growing need for an integrated
power grid for electricity and home
energy. The government’s BC Power
Commission was set up at the end of
the decade. It began buying up 
smaller utilities and regulating larger
firms to control price inflation as

demand for energy kept growing.
The use of natural gas, along with

hydroelectric power, expanded greatly
after all utilities became part of a new
public utility – the Crown Corporation
known as the BC Hydro and Power
Authority (or BC Hydro) in 1961. It
rigorously pursued natural gas, oil and
coal for energy. 

Natural gas is now a multi-billion-
dollar industry and a vital source of
home energy for millions of people. 

Issues around hydraulic fracturing
(fracking) are covered regularly in the
local media. This process requires

The history
and future
of LNG 
in B.C.

continued on following page

T h e  l n g  i n d u S T r y  i n  b r i T i S h  C o l u m b i a

Laying Gas Pipeline, Peace River Area (circa 1957) – Image I-28750 courtesy of the
Royal BC Museum and Archives
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injecting liquid at high pressure into
subterranean rocks, boreholes, etc. to
force open existing fissures and extract
oil or gas. 

Scientists, communities and First
Nations in areas where fracking is
done are concerned about contamina-
tion of aquifers (the sole source of
water in some communities) and
earthquakes. According to recent stud-
ies by scientists R. Schultz, G. Atkinson,
D. W. Eaton, Y. J. Gu and H. Kao and
published on ScenceMag.org, suggest
the fracking technology is causing
more earthquakes than expected and
that it doesn’t take the injection of
much fluid to trigger a tremor.

Some observers also worry these
practices, along with the expansion of
the natural gas industry itself, may con-
flict with B.C.’s announcement in May
2018 of the passage of the
Greenhouse Gas Reduction Targets
Act, which requires a 33 per cent
reduction from 2007 greenhouse gas
emission levels by 2020, with an ulti-
mate goal of an 80 per cent reduction

in emissions by 2050.
B.C. finds itself in a highly competi-

tive market. Shale gas reserves are
found in many countries in the world.
China and the U.S. are big shale gas
exporters (Grafika24.com with files
from the US Energy Information
Administration).

Knowing this, the former B.C. Liberal
government provided generous publicly
funded subsidies to the
industry, such as various
tax breaks, reduced
electricity rates and
infrastructure spending.

Conventional natural
gas reserves also exist
and are easier to
extract from. About 87
per cent of the world’s
reserves are located in
15 nations. Canada is
not on that list. Russia’s
reserves alone account
for almost a quarter of
the world’s conventional
gas reserves. The Middle
East nations come sec-
ond (WorldAtlas.com).

In 2017, 20 per cent of Canada’s pro-
duction came from conventional
sources, according to Natural
Resources Canada.

There is a lot of information online
about conventional and fracked gas,
and some is conflicting depending on
the source. Nonetheless, it’s worth-
while spending the time to learn more
about this key B.C. industry.
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By M. Malatesta
Natural gas export development,

with all its promises and controversies,
continues as preliminary work gets
under way on a modestly-sized lique-
fied natural gas (LNG) processing and
export facility at the former Woodfibre
pulp mill site, about seven kilometres
southwest of Squamish.

Most of the work is focused on
demolition and reclamation of the old
pulp mill buildings and remediation of
the soils and review of design propos-
als, according to Darrell Hawk, busi-
ness manager of the Piledrivers; Divers;
Bridge, Dock and Wharf Builders Local
2404. He said the Woodfibre terminal
is still very much in a state of infancy,

as no general contractor has been
selected and no completion date has
been set. 

“I sure hope so – that we get the
work on the project,” he said. “We’ve
got most of the marine contractors in
the area signed with us, so we should

Woodfibre LNG
Terminal prep
work begins

The site of the future Woodfibre LNG
Terminal southwest of Squamish.

continued on following page
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see some work as it progresses…We
should probably see about 40 mem-
bers working on a project like that,” he
said. “A lot will depend on what design
is adopted.”

Without details, the potential work
for other BC Building Trades affiliates
remains unknown. 

Vancouver-based Woodfibre LNG
Ltd. is a subsidiary of Pacific Oil & Gas
Ltd.,  part of the Singapore-based RGE
group of companies. Royal Golden
Eagle manages a group of resource-
based manufacturing companies with
global operations.

About 650 full-time construction
jobs will be created at its peak, and
over 1,000 jobs in supply and infra-
structure support, followed by about
100 permanent jobs after the facility
goes into operation. About 330 indi-
rect jobs are also expected to result
from the project.

“LNG plants are highly technical and
specialized operations,” said Jennifer
Siddon, from corporate communica-
tions for Woodfire LNG Ltd. “So the
training has to start at least two years
before completion. We have interna-
tional teams that are coming to recruit
and train people to run them.”

The project was preceded by a two-
year consultation process with the
local community and its various organi-
zations. The firm agreed to invest in a
community sponsorship program that
would provide grants to local charita-
ble humanitarian and environmental
efforts.

Siddon said consultation included an
independent environmental assessment
of the project by the Skwxwú7mesh
(Squamish) First Nation as well as the
required provincial and federal process-
es. That resulted in an impact-benefits
agreement ratified with the nation in
November, which potentially amounts
to $1.1 billion in land and cash.

“We made a leap of faith,” she said.
“And we reached an agreement.”

Siddon said, “Natural gas is still a fos-
sil fuel, but it’s still a much cleaner
alternative than coal or oil…reducing
our carbon impact and lowering air
pollution are important today. Natural
gas is the cleanest of the fossil fuels.
Until renewables become more reliable
and available, it’s what we have.”

The remediation work includes
removing all residual asbestos, cleaning
out disposal areas and removing
approximately 3,000 creosote-coated
piles from the waterfront in the pro-
ject area, the creation of a “green
zone” around Mill Creek and the
future closure of the on-site landfill.
The site, called Swiy’a’at by the
Skwxwú7mesh
Nation, has been
inactive since the
pulp mill, then
under Western
Forest Products,
was closed in
2006, at a cost of
over 300 jobs.
Woodfibre LNG
purchased the
property from

Western Forest Products in 2013.
The Woodfibre LNG web site states:

“We began by looking all across North
America for a suitable site. Our crite-
ria focused mainly on whether there
was existing infrastructure and a wel-
coming regulatory regime…We want-
ed to distinguish ourselves from many
of the larger projects you may have
heard about. Instead of building brand-
new large-scale infrastructure, we were
looking for a project where most key
elements were already in place and
optimal for conversion to an LNG
facility.”

The natural deep-water port, existing
pipeline (the Eagle Mountain Woodfibre
Gas Pipeline built in 1990 to supply
natural gas to the Sunshine Coast),
electrical resources (provided by BC
Hydro) and road and rail transport
access led to the choice of that site. In
addition, Fortis BC, which owns the
pipeline, is planning a twinning effort on
the 23-kilometre line from Coquitlam
to Squamish in order to double the
carrying capacity that Siddon said the
new facility will require.

continued from previous page
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By M. Malatesta

Preliminary stage work on the Coastal
GasLink pipeline and at the new Kitimat
LNG Canada terminal is moving ahead
although the hereditary chiefs of the
Unist’ot’en Clan of the Wet’suwet’en
Nation remain opposed to the project.

The five-year $42 billion project – the
largest resource infrastructure project in
Canadian history – was given the green
light by the NDP-Green government in
December, to increase resource export
capacity to the Asia Pacific Region. It is
the result of five years of planning and
consultation and negotiation with the
town of Kitimat and the communities
along the pipeline route and in the
extraction region, including 20 First
Nations.

A snag hit with a split among the lead-
ership of the Wet’suwet’en Nation over
the pipeline route. While the elected
tribal council approved the line, the
hereditary chiefs oppose it. Despite the
agreement to hire First Nations contrac-
tors and offer unprecedented apprentice-
ship and work opportunities, the chiefs
are concerned about the over-use of

their traditional lands and economies,
and fear the eventual loss of control
over the lands by the Wet’suwet’en peo-
ple – a problem they point out has been
happening to them since the arrival of
European colonialism and corporations.

The dispute resulted in two blockade
camps denying road access to pipeline
preparation work crews on the route in
the area south of Houston and west of
Burns Lake. The RCMP forcefully
removed the first blockade after Coastal
GasLink lawyers obtained a court injunc-
tion. Since then, the chiefs and the RCMP
agreed to keep the second camp in
return for allowing crews to access the
work site. Meanwhile, negotiations are
set to continue between the chiefs, the
company and both levels of government
along the route of the pipeline.

“This is good news for us,” said Lionel
Railton, Canadian director of the
International Union of Operating
Engineers. “This project is also crucial for
the First Nations. That’s why all of them
are supporting this project. We see the
conflict originating from a difference
between the Wet’suwet’en tribal council
and their hereditary chiefs.

“We certainly support people’s right
to protest, and we believe engagement
with the First Nations is essential. But
we also respect the process that was uti-
lized. It’s the most comprehensive and
inclusive process I think we have seen.
This is seen as a model project. Everyone
points to it as a ground-breaking success.
Our discussions with the companies
include opportunities for First Nations
workers to get into the pipeline indus-
try.” More than $1 billion will be let to
First Nations contractors and workers. 

At its peak, the project will provide
about 10,000 full-time journeyperson and
apprentice construction positions and it
includes a commitment that a minimum
of 25 per cent of the work force will be
apprentices. Once completed, the termi-
nal and facility are expected to provide
950 full-time jobs for the next 40 years.

Susannah Pierce, director of external
relations for LNG Canada, spearheaded
the community engagement and consul-
tations, including First Nations. She
believes that everyone involved will ben-
efit from the community investments and
job creation and training opportunities.

“Getting the First Nations on line with
this project wasn’t an overnight job,” she
said. “It took years of work and discus-
sions about pipelines and the shared
benefits and opportunities. Elected band

Work on northern mega-project 
crews up as negotiations continue

continued on following page
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councils studied the plans. What really
shocks me is that years of this work can
be ignored by a single group who over a
few days decides to protest a project. We
have over $620 million in First Nations
business contracts with the potential of
$400 million more. This is an unprece-
dented opportunity for First Nations
communities to improve themselves.
These are the issues that aren’t being
discussed (in the media).”

Tracey MacKinnon, LNG Canada’s
workforce development manager, agrees.
She has been working with labour unions
and First Nations workers to improve
ability to get into the trades. She cited
the Pathways to Success, a company-
funded community economic develop-
ment program focusing on employment
readiness and job development, which
links training to work opportunities. So
far, six northern First Nations (Kitselas,
Kitsumkalum, Lax Kw’alaams, Gitxaala,
Metlakatla and Gitga’at) have put stu-
dents through the program.

“We need to capitalize on our com-
mitment to 25 per cent apprenticeships
across all the trades,” MacKinnon said,

adding that she is also responsible for
trying to get more First Nations mem-
bers into long-term jobs, such as working
at the terminal facility after it is complet-
ed. “The training needs to start now. We
can leverage the five-year life of the pro-
ject to build capacity in First Nations
communities and get the skill sets in
place. At the end of the construction
phase, many people will be near comple-
tion (of their apprenticeships) and can
move on to the journey stage. This is
also a unique opportunity within Kitimat
to get the skills to people to move from
construction into operations.”

The project is divided into three main
sections: 
• upstream – the points of extraction

of the gas mostly in northeastern
B.C. via drill rigs

• midstream – the collection of the gas
and the pipeline that will move it to
the liquefaction facility and terminal
port, and

• downstream – the facility and 
terminal itself 
“We didn’t get everything entirely

right, but we got most of it right,”
Railton said. Unfortunately, much of the

modular and rig equipment for the pro-
ject will be imported from Japan and
South Korea due to a lack of sufficient
building capacity for these items in
Canada. “It’s sad that we don’t have a
PLA (project labour agreement) in place
to do the whole thing. But, even as it is,
we are having to draw from our union
membership from across the country to
crew-up this project.”

He added that the project also has the
challenge of highly specialized pipeline
construction requirements, which will
require up to 4,500 construction trades-
people at its peak. 

“This isn’t a normal pipeline project,”
he said, in light of the various environ-
mental and safety concerns raised
around the project. “We’re using heavy
48-inch pipe to move gas over two
mountain ranges. It’s difficult work. That’s
why it’s going to employ a lot more peo-
ple than a regular pipeline job.”

However, he’s confident that the skill
levels and safety consciousness of the
union workers and strong oversight 
and supervision by public and 
community agencies will ensure the 
project succeeds. 

continued from previous page
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By David Hogben

A $762,000 federal grant to the UA Piping
Industry College will provide apprenticeships
for people from under-represented groups in
preparation for the $40-billion Kitimat LNG
plant.

“We are going to be focused on Indigenous,
women, immigrant or newcomers, and youth,”
said Barry Donaldson, executive director of
the UA Piping Industry of B.C.

The first classes are expected to start in
March at the old Thornhill junior secondary
school in Terrace.

Students will receive free tuition, safety
gear, boots and coveralls, bus fare or gas
allowance, lunches and help with daycare costs
where necessary.

Federal Public Services and Procurement
Minister Carla Qualtrough said in an interview
that the money will be used to break down
the barriers that women, Indigenous People
and others face when entering the trades. 
The individuals in the program, the 
industry and the entire country will benefit,
Qualtrough said.

“When 50 per cent of our population does
not have opportunities, the entire country suf-
fers. When you have both genders competing
fairly and working fairly and equitably the
country is better off and the society is better
off.” Qualtrough is the MP for Delta where
the main campus of the piping college is 
located.

She told Tradetalk that the piping college

has a solid record of delivering programs and
trades training. “So when you invest in 
them, they get you the results that 
you are looking for.

“We know that there are challenges in
employment in all sectors that limit opportu-
nities for marginalized or traditionally under-
represented groups.”

With looming labour shortages forecast for
the trades, she said it is critical that under-rep-
resented groups get the help they need to get
into apprenticeships and to succeed in earning
their Red Seal tickets.

“The people are wonderful. They are quite
talented. The culture in the union and this par-
ticular college is something that I am drawn
to,” said Qualtrough who, as a former
Paralympic athlete and human rights lawyer,
has personal and professional experience with
overcoming barriers.

Donaldson said the funds will be used over
three years to fund three programs each year.

Each year will start with an eight-week
Opportunities for Trade Upgrading program
that provides students with the academic
foundation necessary to succeed in an appren-
ticeship program. Following that, there will be
a six-week Introduction to Construction pro-
gram, which will give students a taste of 
various trades.

After these two programs, the first-year
class will take an 18-week piping foundation
course that will send them on their way to a
first-year apprenticeship in steamfitting and 
pipefitting.

The second-year students will take an 18-
week welding foundation course. And the
third-year students will take an 18-week metal
fabrication foundation course.

Each class is expected to have about 14 stu-
dents, who are to be drawn from the Terrace,
Prince Rupert and Kitimat regions. After the
class work, successful students will be ready to
progress directly into the on-the-job portions
of their apprenticeships at the $40 billion
LNG plant to be constructed at Kitimat.

“It will be local people from that area,”
Donaldson said. “They will be chosen probably
by the bands and the asset holder in that area,
which is Tricorp.”

The piping college has been providing First
Nations communities with this type of training
since 2009 and has found students are more
successful when they can stay, study and grad-
uate to jobs in their own communities.

With the Kitimat LNG plant construction
expected to employ about 6,000 people for
about five years, Donaldson said, students
should be able to complete their apprentice-
ships on the same job site.

“It is the hope that some of them can stay
and work on the maintenance or operation of
the plant if they want.” And those who want
to travel and work in other places should have
that option if they complete their Red Seal
tickets. “That Red Seal is recognized all across
Canada. So they would have mobility all across
Canada.”

Donaldson said the four-year-apprentice-
ships are a large improvement over jobs that
were often offered to members of local,
under-represented communities. “Traditionally,
when large capital areas came to regions, the
locals were hired to do menial jobs. That is the
big difference offering these type of programs
compared with 10 to 15 years ago.” 

Large federal funding grant 
prepares locals for work in LNG 
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By David Hogben

The United Brotherhood of Carpenters (UBC) International
Training Center (ITC) in Las Vegas is a 1.2 million square-foot,
ultra-modern training facility on a 27-acre site.

With palm trees swaying in the desert breeze and three
hotels to house some 15,000 members each year, the facility
represents a new way of doing business for unionized con-
struction workers.

“That facility and the programs that they offer are absolutely
world class,” said B.C. Regional Council of Carpenters execu-
tive secretary treasurer Hamish Stewart. “It produces elite-
level tradespeople. It provides our members with the skills,
attitudes and professionalism to meet the demands of the
industry of today.”

The ITC produces construction worker leaders with the
qualities they need to excel, make their employers successful
and keep union workers in demand. “We have an emphasis on
leadership, more on listening than on old-school ways of bark-
ing at people,” Stewart explained.

“Transformational leadership” are the new buzzwords heard
in the many leadership courses that complement skills training,
such as: Building Leadership for a Strong Future; Next Level
UBC Leaders; Foreman Training – Building a Solid Foundation;
Collaborative Leadership – Building Jobsite Leaders, etc.

It’s part of training construction leaders for the 21st century
when the emphasis will be on construction unions working
with their signatory contractors to advance their employers
and unionized construction.

When the contractors do well, the union membership does
well, Stewart said. “We see the productivity on the worksite
increase. The morale is better…These individuals know that
they have the backing of the union (and) that the signatory
contractors are not on the other side of the fence. They are
not the enemy. We work together and collaborate.”

It is part of focusing on what is necessary to ensure union-
ized construction workers maintain and improve on their mar-
ket share. “We have had to change. The unions with the men-
tality of the past don’t recognize the realities of today,” 
Stewart said.

Of the 15,000 United Brotherhood of Carpenters members
trained each year, up to 1,000 of them are from Canada.

The centre opened in 2001 and phase six of the construc-
tion was completed in 2018. With it came increased guest
accommodations, expanded conference spaces, classrooms and
more modern training areas.

The wide variety of programs offers a lot of opportunities
for UBC members.“It propels them forward for sure,” said
instructor Tim Bolderson. “It gives them a heads up on the
possibilities of where they can move forward.”

Things have changed since Bolderson entered the industry a
couple decades ago.

The opportunities for career advancement have never been
greater. A journeyman’s ticket is only the first step for those
with big dreams.

“It’s all employer-paid education for apprentices, we schedule

them for school. So all they really have to do is work hard,
show up, be dedicated,” Bolderson said. “It is a pretty good
opportunity for young folks who are serious about their
futures.”

When it is all done, there are no student loans to repay. And
opportunities to work, to earn and continue to learn are abun-
dant.

“There are industrial projects in northern B.C. There is a liq-
uid natural gas project ready to fire up in the next year and
these individuals that are up there will be banking $120,000 to
$150,000 a year in take-home pay.”

It’s not like a couple decades ago, when young people were
steered towards the trades as a second choice if they did not
excel at academics.

“Nowadays the smart young fellas and gals realize that get-
ting a background in a trade, getting a Red Seal ticket, will carry
you a long way.”

Mega training centre
with mega payoffs

United Brotherhood 
of Carpenters International 

Training Center in 
Las Vegas
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view From ottawa By BoB Blakely

Asbestos

Our work is not done

Chief executive officer for Canada’s building Trades unions

Will 2019 be the year when we
develop a comprehensive, nationwide
strategy that bans asbestos, creates a
national registry of buildings that con-
tain asbestos and makes a solid commit-
ment to save lives so that no one else is
affected by mesothelioma and 
asbestosis? 

This is a question that many advo-
cates will be demanding, following the
federal government’s recent move to
ban the import and use of asbestos
moving forward. However, the issue
remains that the majority of our infra-
structure was built long before this ban
came into place, including schools, man-
ufacturing facilities and even hospitals.
These buildings need routine mainte-
nance or are at the end of their life and
need to be demolished. This creates a
situation where the workers tasked to
do that – many of whom are Building
Trades members – are then exposed to
asbestos which can cause serious, long-
term health issues. 

While we can’t change the mistakes
of the past, we can learn from them so
the electrician climbing into the ceiling
of an old building is aware that there is
asbestos in the building. They can then
ensure proper personal protective
equipment is worn or make the con-
scious choice to not put themselves in a
situation where asbestos is evident.
While the federal government has made

strides forward, a comprehensive strat-
egy is needed to protect today’s – and
tomorrow’s – workers. 

The CBTU has been lobbying on this
issue for years because workplace
exposure to asbestos is one of the lead-
ing causes of workplace-related deaths
in our affiliated unions. Mesothelioma,
the cancer related to asbestos expo-
sure, can take 20 to 40 years to develop
and begin causing symptoms. The mor-
tality rate is devastating, about 60 per
cent of those affected die within a year
of diagnosis, and the five-year survival
rate is less than seven per cent.

The B.C. Government has taken a
bold step to seek public consultation on
a series of recommendations put out as
a result of research done on the issue
of asbestos. The recommendations
include: 
• increasing capacity to dispose of

asbestos
• specific licensing or certification

requirements for consultants, 

surveyors and contractors for han-
dling this material

• an incentive-based program for safe
asbestos removal practices

• developing a set of standards and
programs for training asbestos abate-
ment workers
I would encourage you to read the

report and participate in the consulta-
tions. 

These steps at the federal and provin-
cial levels wouldn’t be here today with-
out the likes of former BC Building
Trades president Lee Loftus and many
others who have carried on this lifelong
battle against asbestos. 

I want to take a moment to thank the
lifelong crusaders like Lee. It was the
work they did to research the effects of
asbestos, gather the alarming statistics
on workers dying from asbestos-related
illnesses and then educating not only
our elected officials but the public on
what asbestos can do to workers and
their loved ones, that really moved the
yardstick on changing the way things are
built in this country. 

Your action is needed. As the builders
of the province, learn about the recom-
mendations and participate in the public
consultations on how to deal with
asbestos going forward. It affects your
day-to-day work and long-term health.
Together, we can win this fight against
asbestos. 

The mortality rate is devastating,

about 60 per cent of those 

affected die within a year of 

diagnosis, and the five-year 

survival rate is less than 

seven per cent.



Construction High Risk
Strategy now in place
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By Roberta Sheng-Taylor 
Manager, Industry & Labour
Services, Construction
WorkSafe BC 

In B.C., about 160,000 workers earn
their living in the construction indus-
try, with sectors including general con-
struction, heavy construction and road
construction and maintenance. There
are approximately 42,000 employers,
with 90 per cent being small business-
es. The industry has a serious injury
rate, three times higher than other
industries in the province, and last
year, 7,723 workers were injured in
the construction industry. Over 1,200
of those workers were injured in a fall
from an elevation, many suffering 
serious, life-altering injuries.

While much has been accomplished
and much has improved in health and
safety in construction worksites
around the province, these numbers
show us that there is still much more
that needs to be done.

WorkSafeBC’s Construction High
Risk Strategy

We work with employers and work-
ers every day throughout the province
to reduce workplace injuries and elim-
inate traumatic deaths caused by occu-
pational diseases. In the construction
industry, we are helping to reduce the
serious injury rate through the
Construction High Risk Strategy – the
implementation of risk-reduction tac-
tics directed toward supervision and
high-risk work activities that combine
awareness, training, inspection and

enforcement.
The Construction High Risk

Strategy identifies sectors and subsec-
tors with a high risk of serious work-
place injury and significant contribu-
tion to the serious injury rate.

Areas of focus for 2019
Our three areas of focus for 

2019 are:
Asbestos – residential and com-
mercial

Commonly used in homes and com-
mercial building until the early 1990s,
asbestos is the cause of the highest
number of deaths in the construction
industry. Workers exposed to it can
develop and die from lung diseases
such as asbestosis and mesothelioma.
Workers exposed to asbestos three
decades ago are showing the effects
years later, and workers performing
maintenance, repair and renovation
work today are also at risk.

Falls from heights
Falls are a leading cause of serious

injury in construction; including falls
from ladders, scaffolding and other
raised platforms. One of the areas of
focus under this strategy is to help
prevent falls from heights in residential
construction where we are increasing
awareness and education among resi-
dential prime contractors and general
contractors around the proper instal-
lation and use of roof anchors.

Crane operation
With approximately 250 tower

cranes being operated in B.C., crane
operators are working on sites that

are becoming busier as the density of
construction increases. Incidents
involving cranes include contact with
other cranes, structures and high-volt-
age overhead powerlines. In addition,
all repairs, modifications or upgrades
must be approved by the original man-
ufacturer or professional engineer, but
this doesn’t always happen. BC Crane
Safety has been working for two years
on a new crane operator certification
framework that includes being ISO
17024 certified. BC Crane Safety
explains this change as the crane
operator “right to title” and “right to
practice.” The new BC Crane Safety
crane operator certification frame-
work will be fully implemented 
in 2020.

Our high risk strategy enables us to
work with industry to help demon-
strate the importance of employers’
and workers’ roles and responsibilities
for workplace health and safety, specif-
ically training and supervision and
developing safe plans and procedures
before beginning work.

Through industry partnerships with
stakeholders such as the BC
Association for Crane Safety and the
BC Construction Safety Alliance, we
are developing resources to support
these initiatives. Inspections will focus
on these areas, and prevention offi-
cers will provide guidance and recom-
mendations for improving health and
safety.

For more information on the
Construction High Risk Strategy, and
to find resources to help reduce risk
and injuries in construction, visit
worksafebc.com/construction. 
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Imagine 
being able 
to live free 
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A free service for members 
of the BC Building Trades

Let us help you.  Call today
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604-521-8611—Toll Free: 1-888-521-8611
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By Jason McBain
Are you feeling too busy? Stressed?

Overwhelmed? At Construction Industry
Rehabilitation Plan, we have noticed that a
huge part of what is missing from the 
day-to-day lives of many of our clients 
is self-care.

Self-care includes intentional actions you
take towards caring for your own physical,
mental and emotional health. These actions
are often quite simple and don’t need to
take a lot of time or cost a lot of money. 

How do you avoid burnout? Quitting
your job or taking extended time off to
decompress is rarely an option for people.
Too often, strong, successful people succumb
to illness, neglect their own mental and
physical health or fall into patterns of sub-
stance use to alleviate these issues. 

Know your limits – Acknowledge
when you have taken on more than you are
able to handle. Don’t be afraid to say no to
taking on additional tasks or responsibilities
if they will result in stretching yourself 
too thin.

Get some (good) sleep – Medical
science informs us that adults aged 18 to 64
should get seven to nine hours of sleep
each night. According to Stats Canada, one
in three Canadians is regularly falling 
short of this. Try to establish a routine and
go to bed and wake up at the same time

each day, even on weekends.
Eat well – Eat a healthy, balanced diet

and try to eat at regular times each day.
Start by making sure that what you eat pro-
vides enough energy to allow you to func-
tion. Take the time to eat a meal at work
and time to have some healthy snacks when
you require intermittent food during the
workday. 

Be active – Regular physical activity
can improve your mood, promote better
sleep, improve stamina, boost energy, help
you lose weight and stay in shape. Any
amount of activity is better than no activity.
Start small and work your way up.

Put your smartphone away –
Recent research found that memory capaci-
ty, ability to process data and general intelli-
gence improves significantly when our
smartphone is away and completely out of
sight. 

Decompress – If you don’t have the
luxury of taking breaks during your work-
day, try to integrate mini breaks throughout
the day to help refresh your mind and body.
For example, try doing some stretches, get
yourself a drink of water or briefly talk with
a friend or coworker. 

Engage with others – Stay in touch
with friends and family who encourage and
support you. Building meaningful relation-
ships with people who share common goals

can also help you with many of the other
aspects of self-care.

Get to know yourself – Learn to
identify your stress indicators: short temper,
mood swings, withdrawal from friends or
family, feeling overwhelmed and drained, etc.
Use these indicators as reminders to take
some time for yourself to unwind. You 
will be more understanding, supportive 
and calm.

Do something for yourself –
Identify what you enjoy doing and what's
fun for you and make a serious effort to
integrate these things into your daily or
weekly schedule. Make it a habit to plan
something to look forward to every day. 

No one knows you as well as you know
yourself. You are allowed to make mistakes.
The important thing is to not be too hard
on yourself and to use them as learning
opportunities.

This is by no means a comprehensive list
and some of the suggestions may not work
for you. What is important is recognizing
that it’s OK to take some time to focus on
things that support your positive mental
and physical health. 

If you are having any difficulties with
mental health or substance use issues, you
can contact the Construction Industry
Rehabilitation Plan. For more information,
or to learn about our program, call us at
(604) 521–8611 or 1 (888) 521-8611 or
email us at
info@constructionrehabplan.com.

What’s your self-care plan? 
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By Merrill O’Donnell
BCBT Workers’ Advocate

In my last Tradetalk article, I spoke
about the bullying and harassment of our
Indigenous brothers and sisters and the
pressing need to eliminate this repulsive
behaviour from our worksites. Many
Building Trades officers believe that a
better understanding of Indigenous histo-
ry, culture and worldviews would go a
long way in helping us eliminate bullying
and harassment thereby creating healthi-
er workplaces with mutual respect and
camaraderie.  Equally important, learning
about Indigenous peoples’ cultures and
world views has the potential to deepen
our relationship to the land. There is an
urgent need to see the natural world as
something more than a commodity to be
relentlessly exploited for profit and jobs.

The BC Building Trades Reconciliation
Implementation Committee is planning
to roll out Indigenous cultural competen-
cy training for officers and members.
Logically, the first step in this process
was for the RIC members to research
and participate in some competency
training. On Dec. 2 we did just that!
Over a dozen members and officers par-
ticipated in a blanket exercise at the
Operating Engineers’ Hall in Burnaby
organized by Bonnie Van Hatten of
KAIROS Canada and facilitated by two
Indigenous women of the Stellat’en
Territory, Carrie Ann Louis and her
young daughter Naomi Kennedy.  

The blanket exercise employed an
experiential teaching methodology which
placed participants onto blankets repre-
senting the land, and into the role of

First Nations, Inuit and Métis peoples.
Facilitators took on the role of narrator
and European explorers and settlers.
Participants “walked through” the history
of pre-contact, early treaty-making, the
impacts of the Indian Act, colonization,
sexual abuse by religious authorities at
residential school, the Sixties Scoop and
ultimately Indigenous resistance to the
centuries of lies, deceit, abuse, disenfran-
chisement, betrayal and outright theft by
the powers that be.  

Within a relatively short space of time,
we all came face-to-face with many of
the alarming historical realities of our
Indigenous brothers and sisters. It’s a his-
tory characterized by an abominable
abuse of power by our federal and
provincial governments, the Catholic and
Protestant churches and everyday
explorers and settlers. It’s a history of an
unrelenting destruction of Indigenous
culture and values, the dispossession
(also called stealing) of Indigenous hered-
itary land and the invidious poisoning of
the minds, bodies, and spirits of the
native continental people. In the words
of our former Chief Justice Beverley
McLachlin of the Supreme Court of
Canada, Indigenous people have been
subjected to “cultural genocide” and this
history – which continues to this day – is
the “most glaring blemish on the
Canadian historic record.”

As promised, the blanket exercise nur-
tured an awareness and understanding of
our shared history as Indigenous and
non-Indigenous peoples in Canada. Many
of the participants were visibly shaken by
the experience, some confessing their

prior ignorance of Indigenous history,
others expressing guilt, shame and
remorse of Europeans’ treatment of our
native peoples and still others infuriated
by the deceitful actions of their
European forebears right up to the
prime minister and strongly supportive
of the heroic rebirth of Indigenous resis-
tance and efforts to reclaim their rights,
land and sovereignty. Personally, I agree
with Thomas Berger: “We should regard
their determination to be themselves as
a triumph of the human spirit.”

The BC Building Trades, led by the
RIC, is committed to rolling out the
blanket exercise to our officers and
members at the earliest opportunity.
There is no time to waste. If the call to
action of the Truth and Reconciliation
Commission of Canada is to be more
than another expensive shell game, we
must all redouble our efforts, not simply
to teach more Indigenous history, culture
and world views (although we must do
this), not only to empathize with
Indigenous peoples (although we must
do this, too), but to adopt progressive
actions supporting our First Peoples.
Such actions include supporting the
council’s push to roll out the KAIROS
training around the province, supporting
Indigenous sovereignty and land title, and
seeking new and innovative ways to pro-
vide restitution for all that has been
taken from our First Nations brothers
and sisters. Because you too were colo-
nized and your ancestors' sovereignty
and land title were stolen. That is, unless
you’re an undercover one percent-er!

Powerful message from
Indigenous blanket exercise



30 tradetalk BC  BUILDING TRADES / Spring 2019

The Unions’ Credit Union

Financial benefits for union workers.
Largest fully unionized Credit Union in BC.
An unshakeable “Buy Union” mandate.
Member owned and member focused co-operative.
Strongly supportive of union causes and committed

       to our local communities.

Does your bank support your union values and principles? 
Where you bank does matter - choose to bank with a credit 
union that is union strong, union minded, union friendly and 
works side-by-side with 100+ union organizations.

Call Today:  604-654-2000    Toll Free: 1-888-963-2000   comsavings.com
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By M. Malatesta

In the rapidly changing world of new
technology, the construction section is
also feeling the impact. Automated flying
drones are being used to survey poten-
tial development areas, monitor existing
construction sites and inspect buildings
to assess damage and wear, and help
estimate costs for renovations and
repairs.

Drones, also known as unmanned
aerial vehicles (UAVs), are being used in
the U.S. and Europe by mail services
and parcel delivery firms. Union work-
ers have been using them to deliver
light packages without having to access
steep driveways and long access roads.

Now drones are making their mark
among construction contractors and
some unions are seeing opportunities
for them as well. Camera-equipped fly-
ing vehicles controlled from the ground
could revolutionize the industry in sev-
eral ways.

“I know they’re being used for esti-
mating,” said Jim Paquette, business
manager of Sheetmetal Workers Local
280. They fly over sites and buildings
and take measurements and photos so
estimators can determine the costs for

bidding on a job “but they can’t identify
specific damage or leaks. That’s where
our members still have to access these
places physically.”

However, Paquette said, with improv-
ing capacity, the use of drones will
expand to other areas of the industry.
And unions can start using them to bet-
ter monitor contractor dictates and
protect workers’ rights on the job.

“They (drones) can allow union reps
to access construction sites that are
remote and hard to get to,” Paquette
said, adding that workers in the Alberta
oil sector are using drones to assess the
condition of roadways in remote loca-
tions before sending in trucks. “This way
we can see if contractors are being on
the level. A contractor might say they
have no one working, and we find six
guys on the job.” 

He added that even union construc-
tion sites are considered private prop-
erty and supervisors can make direct
access by union reps very difficult. “But
with a drone, you can immediately see
what’s going on and who’s doing what.”

Drones have also proven effective in
maintaining security on construction
sites, which are often subject to theft of
tools, equipment and supplies. This

makes workers’ belongings more secure
as well. 

Industry sources claim construction
organizations will spend over $11 billion
on drone technology over the next two
years.

“Construction sites around the world
depend on inspections and surveys to
gain a comprehensive understanding of
a build’s progress and to ensure that
safety standards are being met in the
process,” according to Global
Construction magazine. “With cutting-
edge drone technology, operators can
now easily and quickly perform inspec-
tions in a cost-effective and efficient
way, whilst also keeping employees away
from dangerous environments.”

It also claims that drone technology
allows for faster and closer analysis of
data that will cut costs of assessing
sites. “In addition, drones can improve
communication and collaboration
between different parties, onsite and
offsite, to enhance planning as a site
grows.” 

No droning on about it
They are coming to construction
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