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Starting Point

We welcome your comments...
We welcome your comments...
Send letters to the editor to bcytbctc@bcbuildingtrades.org and please include your
name, address, phone number and, where relevant, union affiliation, trade or company. 
Letters must include your name, address, phone number and, where relevant, union 
affiliation, trade or company. 

Jason Pederson and his son, representing Sheet Metal Workers
Local 276, collected donations for Dollars Against Diabetes on
Vancouver Island. Welding instructor Iain Reid, son Anthony and
Bill Schofield collected donations in Fort St. John.

This year was the 60th anniversary of the catastrophic collapse of
the Ironworkers’ Memorial Bridge. Survivors Byron Maine (painter),
Bob Lenarduzzi (Vancouver Whitecaps), Lou Lessard (Ironworkers
Local 97) and Gary Poirier (Local 97) were among the many who
turned out to mark the occasion. The Whitecaps introduced a steel-
grey jersey this year to acknowledge the ironworkers who have built
and bridged Vancouver communities. Lenarduzzi presented a jersey
to each of the survivors.

DADs Day around B.C.
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tom sigurdsonFrom the editor

Politics. 
For some people, politics is a dirty

word. And yet if we were denied the
opportunity to vote for the political
party of our choice, we would rise up,
protest and scream bloody murder;
rightfully so!

But when we vote, do we really elect
the government we want? In recent his-
tory, the only time a political party
received a majority of votes over 50
per cent was in 2001 when Gordon
Campbell led the Liberals to victory.
The Liberals received 58 per cent of
the vote and 98 per cent of the seats in
the legislature. The NDP with 22 per
cent of the vote had only two per cent
of the seats. What followed in the next
four years of the Liberal administration
was deliberately destructive to the BC
Building Trades. The government evis-
cerated the apprenticeship system; they
eliminated compulsory trades (the only
province in Canada to do so) and they
ended project labour agreements.

In subsequent elections, the Liberals’
popular vote dropped to around 45 per
cent but they still managed to retain the
majority of seats (58 per cent of the
seats in 2005, 2009 and 2013). For the
16 years of the Liberal government,
labour was relegated to that which
must be tolerated, and only very rarely
appreciated. Contracts with the public
sector unions were torn up, the Labour
Relations Board was underfunded, fee-
ble and inefficient, workers who were
injured had their injury compounded by
the changes made to WorkSafe BC and
the list goes on and on.

In the 2011 federal election, the
Conservative Party led by Stephen
Harper received just under 40 per cent
of the popular vote but 54 per cent of
the seats in the House of Commons.
The results of that election produced
one of the most anti-union federal
administrations in the history of our
nation. Again, the target of the
Conservative government animus was
the trade union movement; first the BC
Building Trades with Bill C-377 and then
the public sector with Bill C-525. 

The frequency with which govern-
ments enjoy absolute majorities in the
House of Commons or legislative
assemblies is more the rule than the
exception. It is only on the rarest occa-
sion that a political party will enjoy the
majority of the popular vote and the

majority government. 
Politics has become much more

polarized over the last few decades.
Swings to the conservative right always
strip away more of the progressive gains
we have won at the negotiating table
and on the picket lines: the ability to
successfully organize and bargain a col-
lective agreement; the termination of
compulsory trades; the abhorrent
changes to the apprenticeship system;
the draconian changes to workers’
compensation legislation have all been
stripped away by conservative political
administrations.

It is time for a change in how gov-
ernments are structured. It is time to
move away from the ideological swings,
both right and left. It is time for politi-
cal parties to work together to intro-
duce legislation that will better reflect
the will of the majority of voters rather
than the carry out the bidding of the
minority.

Proportional representation may
bring about that change.

In a few weeks, you will receive a bal-
lot in the mail regarding proportional
representation. The ballot must be
returned before the end of November.
The ballot will ask you if you favour the
status quo or want to change to a sys-
tem of proportional representation.
There will be a second question asking
which of three options you might sup-
port. Regardless of which option you
might support, I do hope you will sup-
port a change in our electoral system. If
the majority of British Columbians sup-
port the change, the new electoral sys-
tem will be in place for two elections. 

I am of the opinion that there is bet-
ter value in changing our electoral sys-
tem over the current system that has
brought about the ideological games-
manship of the last number of decades.
Workers in B.C.should be advancing
with the progressive agenda rather than
defending the attacks from the ideo-
logues on the right. 

We can do better with proportional
representation. Make your vote count.  

the building trades—Who we are
Phone Web address

BC Building Trades  778-397-2220 www.bcbuildingtrades.org

Affiliated unions
BC Regional Council of Carpenters 250-383-8116 http://bcrcc.ca
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized Workers Local 1611 604-541-1611 www.cswu1611.org
Electrical Workers Local 213 (L. Mainland) 604-571-6500 www.ibew213.org
Electrical Workers Local 230 (V. Island) 250-388-7374 www.ibew230.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Floorlayers Local 1541 604-524-6900 www.bcrcc.ca
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal97.com
Millwrights Local 2736 604-525-2736 www.millwrights2736.com
Operating Engineers Local 115 604-291-8831 www.IUOE115.ca
Pile Drivers Local 2404 604-526-2404 http://piledrivers2404.ca
Plumbers & Pipefitters Local 170 604-526-0441 www.plumbers.bc.ca
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  

Production Workers Local 280 (Vancouver) 604-430-3388 www.smw280.org
Sheet Metal, Roofers and  

Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca
Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org

Pro Rep gets my vote



By David Hogben

June 2018 was a month of training mile-
stones for the International Union of
Operating Engineers, especially for Local
115 and its members.

A record 1,600 people turned out on
June 16 to the Maple Ridge Training
Centre for the union’s 23rd annual Rodeo
and Open House. 

The IUOE International Training Center
near Houston, Texas held its grand open-
ing a week later.

On the day of the open house, Defence
Minister Harjit Sajjan announced a
$575,000 grant to the Training
Association’s Indigenous Training
Partnerships Project to help pay for a
$1.3 million Manitowoc 8500 crane and
CAT 323 excavator with the latest in pro-
grammable GPS technology.

“The crane will be more relevant for
the apprentices that are going through
our training programs,” said Jeff Gorham,
training association administrator.

“There is still a demand for an opera-
tor to have high skill and a high level of
knowledge to be productive on the job
site,” he said.  “Without the funding that
we got from the federal government, we
would not have been able to purchase
that crane.” 

The annual open houses provide a
great time for kids and their parents to
try operating some heavy equipment. The
kids’ smiles are a huge reward.

“It’s funny, because the expressions you
see on the kids’ faces, in a lot of cases, it’s
no different than some of the adults going
on the machines for the first time,” said
Gorham. “It’s good.”

There are also more practical benefits.
“Here is an opportunity before they

invest in an apprenticeship program,
because our programs are expensive. They
can come out and they can actually try
their hand.”

IUOE business manager Brian
Cochrane said the new crane will give
trainees and qualified operators the
chance to learn on the latest equipment,
not something about to be phased out.
“We were very happy to see the support
of the federal government in acquiring
these two new pieces of capital equip-
ment to train on. The crane itself is state
of the art.”

Potential LNG and pipeline construc-
tion in B.C. will exacerbate the pending
skills shortages, Cochrane said. “Those
type of projects take huge amounts of
manpower and will place a real high level
of demand on heavy equipment operators
and associated crafts.”

Cooperation between unions, corpora-
tions and governments “speaks to the
need that is going to be required in the
future,” he said.

Meanwhile, the Crosby, Texas facility
also fits into the overall local union’s
training strategy, according to Canadian
regional director Lionel Railton. “It’s
intended to provide training for our mem-
bers, where our locals would not be able
to provide training specific to their trade.”

Pipeline training is a good example. The
Texas centre offers a variety of pipeline
training courses not available in B.C.
where there has been little recent
pipeline construction.  “The critical part is
the fact that our members can access this
centre at no cost,” Railton said.

“The International Training Fund is pick-
ing up all the costs for our members to
fly to Crosby, their flights, their food, their
accommodation is all picked up.”

“People from Northern B.C., people
from Central B.C., if they cannot afford to
come to the training association’s facility
in Maple Ridge, then they can access the
International Training Center at no cost to
them,” Railton said.

“Our crane operators and our appren-
tices will have state-of-the-art training.
They will be able to go down there and
access the latest computerization, all the
latest simulators,” Railton said. “There is
no way our local training centre can keep
up with technology.” 
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International training for operating engineers

Quick stats
IUOE 115 Training

Association:

• raised almost $3,200 for

Dollars Against Diabetes at this

year’s rodeo and open house

• has a 40-acre Maple Ridge site,

with more than 25 pieces of

equipment and training simula-

tors for excavators, bulldozers

and various types of cranes

• has been a designated Red Seal

Mobile Crane Operator trainer

since 1985

• offers training in road building,

asphalt paving and crane 

operating

• trained 1,436 apprentices, jour-

neypersons, and occupational

health and safety students in

2017

The IUOE Crosby, Texas

International Training

Center is located on a

237-acre site and has:

• an 8,000 square-foot confer-

ence space that seats up to

900

• 15 classrooms and labs

• a 12-pad crane field

• a 227-room dormitory, fitness

centre and dining facilities

• certified programs in pipeline

training, heavy equipment oper-

ator and stationary engineer
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Unionized construction
has a role in healing
and building for the

future

By M. Malatesta

The labour movement has always
been about more than just workers
coming together democratically to
address their common concerns. It’s also
been about standing up for oppressed
and marginalized communities and those
who have been denied the right to stand
up for themselves. That includes
Indigenous Peoples.

While unions have organized and
advocated for Indigenous workers for
decades, the BC Building Trades is devel-
oping a Reconciliation, Strategy and
Action Plan to break down barriers and
encourage understanding among union
members of the conditions and struggles
facing First Nations communities today.

Three gatherings were held in May
and June at the Operating Engineers
Local 115 hall in Burnaby. In addition to
study sessions, there was a “healing cir-
cle” where participants expressed their
personal experiences and perceptions of
colonial culture and its impact.

“It was pretty emotional for me,” said
Geoff Higginson, president of the
Bricklayers and Allied Craftworkers
Local 2. “It was really eye-opening for
me as to who I am and my own history
growing up in Canada. My grandfather
was a settler who came from Europe
and started a small farm in southern
Saskatchewan. It was tough for him and
his family just to survive. But I realize
that I am where I am today because of
his opportunity. That came as a result of
what was taken away from the First
Nations.”

Like in most parts of the colonized
world, European-based corporations and

governments pushed or militarily con-
quered and forced Canadian Indigenous
societies to give up the lands that sup-
ported their sustainable economies of
hunting, fishing and gathering going back
thousands of years. The colonizers also
destroyed food sources, brought fatal
diseases and criminalized cultural prac-
tices. People were forced onto a restric-
tive reservation system with impossible
economic restrictions. Several genera-
tions of children were torn away from
their families to be raised in church-run
residential schools and taught to reject
their Indigenous heritage in favour of
British colonial teachings. These schools
were often scenes of violent abuse and
thousands of child deaths. Currently,
Statistics Canada reports that First
Nations continue to be the poorest and
most under-represented communities in
Canada.

Higginson said this was a major con-
tributor to the ongoing crippling prob-
lems facing First Nations people. “That
trauma gets passed on from generation
to generation,” he said. “The alcoholism,
the alienation (due to) racism and dis-
crimination, the hopelessness, the lack of
opportunities. I learned how this has
been a real trauma for the First
Nations.”

The gatherings were co-facilitated by
Brenda Ireland, former head of the
Industry Council for Aboriginal Business
at BCIT who now runs First Light
Initiatives, and Paulette Regan, former
director of the Truth and Reconciliation
Commission of Canada and author of
the book Unsettling the Settler Within,
which encourages non-Indigenous

Canadians to examine their beliefs about
world history and the ideas presented
by colonial-dominated culture.

“I think it’s a very optimistic time,”
Ireland said. “The union movement has
once again taken the lead in taking steps
to make change and engage with First
Nations in a working environment.
These are steps toward reconciliation.”
She added it is in sharp contrast to the
constant media coverage of rising racial
violence and bigotry, especially in the
U.S. “Despite all that, we’re in a new
beginning on a path to reconciliation. In
an environment where no one really
knows how it gets done, we realize we
need a process to engage on how we
grow with the country and come
together as people.”

Higginson wants to see practical fur-
ther steps between the BC Building
Trades and First Nations as a result of
this plan. “For me, it’s not enough to give
a leg up to First Nations. It’s about heal-
ing and then building on that. It’s about
changing my role as a union trainer and
representative. We can’t go forward
without knowing our history. It’s more
than just getting more First Nations
workers onto building projects. We can’t
just train them and then expect that to
happen.”

He said he wants to see labour unions
involved directly with First Nations-run
community economic development pro-
jects where the Indigenous communities
control and set the direction for the
development. “It’s their land. They should
be in control of it, and not some big
international corporation. That’s who we
should be working with directly.”
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By Corry Anderson-Fennell
BCBT Director of
Communications

There weren’t a lot of dry eyes in the
audience by the time Danny Gaspard
finished telling his story during a press
conference with the Ministry of
Advanced Education, Skills and Training.

Gaspard, a student in the electrical
foundations program at the Electrical
Joint Training Committee (EJTC), was a
keynote speaker at the event, which was
held to announce the expansion of
tuition waivers for former youth in care
to union-based trainers.

“I was born in Vancouver, and when I

was two, my parents separated,”
Gaspard told the crowd from the podi-
um at Seaspan in North Vancouver. “For
the next few years, my mom raised me,
but my mom passed away when I was
nine, and I went to live with my grand-
mother.”

Gaspard’s grandmother had difficulties

Tuition waivers

Union training 
more accessible

Danny Gaspard 
(centre), a student in a
union electrical founda-
tions program, is one of
the beneficiaries of new
provincial government
policy providing a
tuition waiver to former
foster children.
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managing her young grandson, who seemed to
get into trouble a lot. 

“So when I was 12, I went into foster care,
where I lived with a few different families until I
aged out of care at 19.”

After aging out of care, Gaspard enrolled in a
culinary arts program at Thompson Rivers
University, soon dropping out. He worked various
construction jobs — painter, carpenter, drywaller
— to support himself, and was even homeless for
a while.

Eventually, he ended up with the Aboriginal
Community Career Employment Services Society
(ACCESS), where he learned about the EJTC. 

“I felt like it might be too good to be true,”
said Gaspard of the opportunity to become a
Red Seal electrician. 

Between ACCESS and SkillPlan, which is a joint
workforce development initiative of labour and
management, Gaspard secured himself a spot in
the foundations program. Working side-by-side
with electricians all those years as he did odd
construction jobs, Gaspard had been dreaming of
becoming a so-called “sparky” for years.

“In a few years, I’ll be a Red Seal electrician,”
Gaspard said, to resounding applause, then said it
again, to even more applause.

Gaspard’s grandmother was in the audience,
and received a special thank-you from her 
grandson.

“I just want to thank her for everything she did
for me and also tell her she shouldn’t worry
about me anymore because I’m going to be a Red
Seal electrician.

“It is my hope that with this announcement here today, other
former youth in care will have this chance, too — the chance to
learn a trade without facing tuition fees they’ll never be able to
afford. 

“If someone wants to learn, and wants to build a career and
contribute to their community, they should always be able to do
that, regardless of financial need. Thank you, Minister Mark, for
taking away this barrier and helping make life better for former
youth in care.”

In September 2017, Premier John Horgan announced the
expansion of the tuition waiver program to all 25 public post-
secondary institutions. The new announcement expands the
provincial tuition waiver program to include training programs

delivered by union trainers in the construction trades.
The number of former youth in care benefiting from tuition

waiver programs has increased by 77 per cent. About 189 youth
benefited from bursaries or waivers between September 2016
and June 2017 compared to 335 former youth in care who ben-
efited from the provincial tuition waiver program between
September 2017 and March 2018.

“Expanding the tuition waiver program to union-based train-
ing schools, which are jointly managed by unions and contrac-
tors, is great news,” said Tom Sigurdson, executive director of
the BC Building Trades. “Our members already provide wrap-
around career and personal supports to help apprentices
through their training and this is a further investment in their
continued success.”
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LOCAL UNION NO. 280
PRODUCTION, ROOFING & SHEET METAL

Business Manager Jim Paquette

Business Representative 
Business Representative  

Telephone: 604-430-3388 Toll Free: 1-800-242-8645
www.smw280.org      Email: agents@smw280.org
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Finishing Trades
Institute of BC
www.ftibc.ca

THE FINISHING TRADES
www.dc38.ca

Representing and training: 
Hazmat Workers • Drywall Finishers  
Glaziers • Painters • Waterblasters   

Interior Systems Mechanics

IUPAT District Council 38
7621 Kingsway Burnaby, B.C. V3N 3C7
ph. 604-524-8334  
toll-free 1-800-266-1527

.dc38.cawww
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AHC
ALLIED HYDRO COUNCIL    #207-88 Tenth St, New Westminster BC  V3M 6H8  778-397-2220

The Allied Hydro Council has been negotiating agreements with 
B.C.’s construction unions for the construction of hydroelectric dams 
since 1963. Through good and bad economic times, these agreements 
ensured fair wages, good bene�ts, apprenticeships, local hire, career access 
to women and Indigenous people and environmental improvements.

A proven construction model

Community 
Benefits Agreements
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By Corry Anderson-Fennell
BCBT Director of
Communications

It’s happening!
B.C. workers will benefit from public

infrastructure projects like bridges and
highways in innumerable ways, thanks to
the new construction model unveiled by
the provincial government in July.

The model prioritizes job and training
opportunities for Indigenous workers,
local residents, women in trades, appren-
tices and people with disabilities. It also
ensures workers receive union wages 

and benefits for the duration of a given
project.

And it closes the door on temporary
foreign workers in cases where local, 
B.C. or Canadian workers could do the
job first.

“Today is a great day for workers, for
their families and for the communities in
which they live,” said Tom Sigurdson,
executive director of the BC Building
Trades (BCBT). 

The new model is a Community
Benefits Agreement or CBA. Used in
jurisdictions throughout North America,

CBAs can secure work, skills training and
fair wages to qualified local residents and
populations who are traditionally under-
represented in the skilled trades sector. 

“Certain sectors of our province have
been ignored for far too long,” said

New construction framework 

Continued on following page

Premier John Horgan announces that
the Pattullo Bridge replacement and
expansion of the Trans Canada
Highway between Kamloops and
Alberta border will be the first pro-
jects built under Community Benefits
Agreements.
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Returned postcards will be entered into a draw to 
receive a Google home smart speaker, ipod touch   

and other great prizes.

 

Win Great Prizes!
Just mail in this card

a Google 
home smart 

speaker

an iPod 
touch

with 8MP camera

and many 
more great 

prizes...

Deadline October 15th

Sigurdson. “Under a Community Benefits Agreement, these groups
will have opportunities to contribute and invest in their communi-
ties while essentially building B.C.”

B.C.’s new CBA framework includes a target apprenticeship ratio
of 25 per cent, variable on a trade by trade basis and in paramount
consideration of workplace safety. 

It also ensures continuous work through a no-strike clause.
Any contractor in the construction industry may bid on a project

and perform the work. 
Sigurdson calls B.C.’s new construction model a progressive and

forward-thinking roadmap that will ensure B.C. remains prosperous. 
“We have a skilled trades shortage coming our way, and this will

secure full and fair opportunities for Indigenous workers and
women, and training for apprentices.”

The announcement comes just a few months after the launch of
the Community Benefits Coalition of BC. Started by the BCBT, the
coalition has grown to include local companies that believe that pro-
jects paid for by B.C. taxpayers should provide tangible, long-lasting
benefits that go beyond the mere project itself. 

The Pattullo Bridge replacement and the expansion of the Trans-
Canada Highway between Kamloops and the Alberta border will be
the first projects to be built under B.C.’s new Community Benefits
Agreement framework.

Continued from previous page

Local hiring, more apprentices on site and more opportuni-
ties for Indigenous workers and women are key elements of
Community Benefits Agreements.
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look at the construction trades
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MONEY. Let’s face it. There is good
money to be made in the trades if you
have the credentials. If you’re in a
union, you’re guaranteed the highest
wage rate, benefits, and a pension.

JOB SECURITY. You’ll always have
work if you have your trade certifica-
tion, bring a positive attitude to the
jobsite, and are willing to go where the
work is.

VARIETY. You’ll likely work on many
different projects and on many job
sites and with many people.

ADVANCEMENT. There are
numerous opportunities for advance-
ment in your trade, your union, and
the construction industry.

PRIDE. All tradespeople know the
pride that comes from working on
construction projects that provide last-
ing benefits for our communities.

Why people join the trades

Find A trAde Get A job

This year’s Ironworkers’ Western Division competition, hosted by Ironworkers Local 97,
was well attended by by the local union members and their families, including 
registered apprentice Danielle Shaw and her young son.

Training facilities located at:
12309 Industrial Road Surrey BC V3V 3S4

info@ttta.ca               604.580.2463               Toll free 1-844-480-2463               www.TTTA.ca

Proudly Providing 

Trowel Trades Training 

Since 2003

Bricklayers and Tilesetters

Get your training from the ONLY 
ITA Designated Training Provider offering 

 in BC

Offering Levels 1, 2, or 3 in 2018/2019

Register Today!
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Competitors and organizers of this year’s Ironworkers’ Western Division competition held at BCIT, in July



Sh
an
e 
D
ys
on
 p
ho
to
s

Find a Trade Tradetalk Magazine 2018 3

A bachelor’s degree in arts or sci-
ence will cost $22,000-plus. Then you
have to add the student fees, books,
and other charges adding thousands of
dollars more. Even that level of educa-
tion may not get you the career or job
security you’re looking for. Many
employers now require master’s
degrees. So add another $16,000 or
more.

With trades training YOU EARN
WHILE YOU LEARN plus you qualify

for EI, and up to $4,000 in federal gov-
ernment grants, $2,000 in provincial tax
credits and some unions offer bur-
saries! (See the table on Pg. 8)

The BC BUILDING TRADES is the
guaranteed supplier of skilled trades for
industrial, commercial and institutional
construction (ICI) projects. If you’re
already working in one of these trades
on residential projects, be aware that,
without the proper certification, your
skills may not be transferable to ICI

construction sites. We can help you get
the training and certification you need.

Additionally, there are B.C. construc-
tion unions representing 32 TRADES!
Check out the feature A Closer Look
at the Trades in this section.

To learn what trade is best for you
and how to start your career, talk to a
tradesperson. A call to the union repre-
senting your chosen trade will also
yield ACCURATE information and
advice. See the contact list on Pg. 15. 

Find A trAde Get A job

Let’s compare costs

Dean Homewood, representing the BC Building Trades, talked to hundreds of
young people interested in careers in the trades. Several members of local unions
affiliated with the council participated in the Skills Canada’s provincial competi-
tion in April in Abbotsford. The event attracted more than 5,000 spectators to
watch 600 post-secondary and high school students compete in 58 events in a
wide variety of trades.

(Left) Holly Graitson, first-year appren-
tice with Local 324

(Below) Jeremy McKinnon, third-year
apprentice with Local 170 of the
plumbers and pipefitters union. 
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By Leslie Dyson
While the hourly rate paid to con-

struction workers in the union and non-
union sectors may seem equal, they are
not. A union wage includes training that
is highly relevant and ongoing through
mentorships with other experienced
people in the trades, said Jud Martell,
chair of the BC Building Trades
Apprenticeship Training Committee. The
training leads to jobs because it is
directed by a partnership between
labour, education and employers. 

Training costs are covered by collec-
tive agreements, which means that the
negotiations are done for you. “That’s
what collective bargaining is,” said
Martell. “You don’t have to go to your
employer to ask for it and you don’t
have to worry if your trade requires you
to move from one job site and contrac-
tor to another. Training under a joint
union/employer board provides spon-
sorship regardless of who your contrac-
tor is. 

“And it’s better for the contractors
too because their labour costs are pre-
dictable.”

Young workers are in high demand.
“Workers are wanted and needed
everywhere,” Martell said, “The full force
of (Boomer Generation) retirements
hasn’t even been felt yet.” 

Adding to the challenge in the con-
struction industry is the previous
provincial government’s deregulation
policies and underfunding of apprentice-
ship training. 

The unionized construction sector
warned about the problems for decades
and presented solutions but it was shut
out of the decision-making process.
Fortunately, Martell said, governments
and the public are paying attention now.
“We’re reinvigorated and being asked
what would work.”

For example, Community Benefits
Agreements, recently announced
by the NDP government, will
ensure training opportunities on
provincially funded construction
projects. 

“We can build whether the bot-
tom line is to make a profit or
build communities. We do it all,” he
said. “The provincial government is
finally catching up to us.

“There’s a lot more respect
being given to the trades and a lot
of smart people coming into the
industry. And we should be ready
for the changes they will bring.”

The federal government is offer-
ing more financial incentives to
draw people into the trades, espe-
cially those from groups who are
under-represented such as Indigenous
people and women. There are appren-
ticeship grants and completion grants
and contractor tax breaks. Scholarships
are available, too, and tuition fees will be
waived for young adults who were in
foster care in B.C. 

In addition, the federal government is
providing student loans in the construc-
tion sector. “You don’t have to go into

debt,” Martell said, but a $4,000 loan is
available at every level of apprenticeship.

Trade schools are receiving federal
funding for upgrading facilities and inno-
vation.

Martell, also the training coordinator
and president of the Sheet Metal
Workers Local 280, said the union
schools “have been relatively resilient to
the up-and-down cycles because invest-
ments in education are seen as the most
important.” They haven’t been waiting
around for government funding because
they made commitments to training

even in times when the governments of
the day have not been supportive. 

In the case of Local 280, the union
made a decision to “go it alone if neces-
sary” back in the 1980s. That was also
the case for the Painters and Allied
Trades District Council 38. Unionized
contractors and the union raised $4 mil-
lion for an upgraded 14,000 square foot
training facility that opened last year.

Good pay, great support 
with a union job
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Find A trAde Get A job

Watch for the Teamsters Local 213 traveling training centre
equipped with simulators and computer work stations. It's another
vehicle for the union to showcase what it offers, and provide 
training for members throughout the province.
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Here are the qualities you need no matter what
trade you enter:

• a willingness to learn
• patience
• dependability
• accuracy
• a safety-conscious attitude
• skill with practical mathematics and geometry
• good communication and reading skills
• ability to adapt to new technologies
• an ability to follow instructions and take criticism
• confidence to ask questions
• an ability to work independently as well as with others in

your trade and other trades
• good physical condition, hand-eye coordination and manual

dexterity
• comfort with heights and lifting
• stamina and strength
• a willingness to work in hot and cold environments and

outdoors
• a willingness to travel to different job sites in the province

and the country

Learn more

• BC Building Trades (bcbuildingtrades.org)
• ApprenticeSearch.com (Ont.-based site providing details

about each trade)
• Industry Training Authority (ita.bc.ca)
• Red Seal Program (red-seal.ca/)

Do you have what 
it takes to be 
successful?

Find A trAde Get A job
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What Red Seal training
provides

Along with excellence in training, the
Red Seal is also your ticket to taking
advantage of opportunities around the
country. It means that you are recog-
nized as having the competence and
abilities to work on any job in your
trade in Canada without having to go
through any further examinations. In an
increasingly mobile workplace, the Red
Seal is essential for your future.

How to get your Red Seal
ticket

An Interprovincial Standards Red
Seal can be obtained in the building
trades by:
1) taking the technical training and get-

ting work experience in a Red Seal
trade

2) graduating from an apprenticeship

training program recognized by the
Industry Training Authority in B.C.

3) passing the inter-provincial stan-
dards Red Seal exam for that trade

The trades represented by the
BC Building Trades that offer
Red Seal training
Bricklayer
Carpenter
Cement Mason/Concrete Finisher
Construction Craft Worker
Electrician–Construction
Drywall Finisher/Taper
Glazier
Heavy Equipment Operator
Insulator
Ironworker–Reinforcing/Generalist
Millwright
Mobile Crane Operator
Painter/Decorator
Plant Operator

Pipefitter
Plumber
Refrigeration Mechanic
Roofer/Shingler
Sheet Metal Worker
Sprinklerfitter
Tilesetter
Wall & Ceiling Installer (Interior
Systems Mechanic)
Welder

What is Red Seal certification?
The Red Seal program is the interprovincial standard of excellence in the
skilled trades. It is the highest standard of training in the country, and the
minimum level that the BC Building Trades believes is acceptable.

Find A trAde Get A job
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Training, jobs, 
and a great future

Pile Drivers, Divers, Bridge, 
Dock & Wharf Builders                                           
Local 2404  
www.piledrivers2404.ca
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Build your future
from the ground up
Seize the opportunity to play an invaluable 
role in building and maintaining BC’s thriving 
communities. Visit itabc.ca to find out about  
a career in the skilled trades.

 

    

Find A trAde Get A job

MECHANICAL INSULATION DEFICIENCIES IN BC LOSE 
280 GWH OF ENERGY/YEAR, THAT’S $97 MILLION OR 

50,000 TONNES OF CO2

THINK INSULATION

BC Insulators Union   
Heat and Frost Insulators Local 118 energyconservationspecialists.org

THINK IN ATIO NSUL ON

Heat and Frost   
BC Insulators U    

   Insulators Local 118
  nion   

congyener alists.onservationspeci org
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Trade Time involved 
technical training/ 

work-based training/ 
years to complete 

Wage  
starting rate to 
journeyperson, 
benefits are in 

addition 

Cost of training 
The federal government provides up to $4,000 for 
Red Seal trades training. This applies to all trades 
with the . So apprentices in these trades actually 
end up with a grant at the end of their training.  
 

Asphalt Paving Laydown Techn. 3 wks./2,400 hrs./2 yrs. $22 to $35/hr. Net cost: $500 

 Bricklayer 3 levels/5,000 hrs./4 yrs. $17 to $44/hr. Apprentices end up earning $390  

 Carpenter 7 wks./6,360 hrs./4 yrs. $16 to $42/hr. Union members end up earning $7,000  

 Cement Mason /  
Concrete Finisher 

12 wks./3,240 hrs./3 yrs. $16 to $35/hr.  Union members end up earning $4,000; 
non members-$2,700  

 Construction Craft Worker 8 wks./4,000 hrs./2 yrs.  $14 to $39 /hr. Apprentices end up earning $4,000  
Culinary Worker – Const. Camp 5,000 hrs./3 yrs. $22 to $36/hr.  Apprentices end up earning $4,000  

 Electrician - Construction 40 wks./ 6,000 hrs. / 4 
yrs. 
 

$16 to $38/hr.  
 

Contact the IBEW Local Unions on the last page  
of this supplement. 

 Drywall Finisher/Taper 12 wks./4,500 hrs./3 yrs. $17 to $38/hr. Union members end up earning $2,750;  
non-members $500  

 Floorlayer 5 wks./5,400 hrs./3 yrs. $16 to $31/hr. Union members end up earning $4,000  

 Glazier 18 wks./6,400 hrs./4 yrs. $17 to $38/hr. Union members end up earning $3,200;  
non-members $1,600  

Haz-Mat Worker 2 wks./4,500 hrs./3 yrs. $19.95 to 
$31.91/hr. 

No cost to members 

 Heavy Equipment Operator 12 wks./3 yrs.  $22 to $36/hr.  Net cost: $18,000 

 Insulator 16 wks./6,000 hrs./4 yrs.  $17 to $37/hr.  Apprentices end up earning $1,700  

 Ironworker - Reinforcing 14 wks./ 3,180 hrs./2 yrs.  $22 to $36/hr.  Apprentices end up earning $800  

 Ironworker – Generalist 35 wks./4,740 hrs./3 yrs.  $22 to $36/hr. Net cost: $2,000 

 Millwright 28 wks./7,200 hrs./4 yrs. $28 to $44 Apprentices end up earning $250  

 Mobile Crane Operator 13 wks./5,400 hrs./4 yrs.  $24 to $45/hr. Net cost: $28,000 

 Painter Decorator 
 

18 wks./5,400 hrs./4 yrs. $15 to $40/hr. Union members end up earning $3,400;  
non-members $2,200  

 Pile Driver 18 wks./3,600 hrs./3 yrs. $28 to $41/hr. Apprentices end up earning $1,000  

 Plant Operator 3 wks./3 yrs. $20 to $45/hr. Net cost: $200 

  Pipefitter 
 

26 wks./7,200 hrs./4 yrs. $16 to $44/hr. Apprentices end up earning $1,000;  
non members pay $1,213 

  Plumber 
 

26 wks./7,200 hrs./4 yrs.  
 

$16 to $44/hr. 
 

Apprentices end up earning $1,000;  
non members pay $1,213 

 Refrigeration Mechanic 28 wks./7,220 hrs./4 yrs.  $14 to $43/hr. Apprentices end up earning $1,195  

 Roofer/Shingler 12 wks./3,600 hrs./3 yrs.  $14 to $29/hr. Apprentices end up earning $3,800  

 Sheet Metal Worker 24 wks./6,400 hrs./4 yrs.  $17 to $38/hr. Union members end up earning $1,440;  
non union $160  

Sheet Metal Worker–
Architectural 

18 wks./4,800 hrs./3 yrs.  $17 to $38/hr.  
 

Union members end up earning $1,440;  
non members $160  

 Sprinklerfitter 
 

24 wks./7,200 hrs./4 yrs. $16 to $44/hr. Apprentices end up earning $1,000;  
non members pay $1,213 

Teamster 2 yrs.  $29 to $43/hr. Net cost: $5,600 

 Tilesetter 4 wks./4,500 hrs./3 yrs.  $17 to $35.hr.  Apprentices end up earning $2,740  

 Wall & Ceiling Installer 
(Interior Systems Mechanic) 

14 wks./4,500 hrs./4 yrs. $17 to $38/hr. Union members end up earning $3,750;  
non-members $2,500  

Warehouse Parts Person 12 wks./4,800 hrs./3 yrs.  $29 to $43/hr.  Net cost: $2,000 

 Welder 27-40 wks./4,500 hrs./3 
yrs 

$16 to $44/hr. Net cost: $6,900 to $7,600 
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briCkLAyer

Bricklayers lay bricks, concrete blocks,
stone and other similar materials to con-
struct or repair walls, arches, chimneys, fire-
places, and other structures in accordance
with blueprints and specifications. They may
be self-employed or work for construction
companies and bricklaying contractors.
Bricklayers should be in good physical con-
dition, aware of safety issues and have good
manual dexterity. They also need a good
sense of balance because they work with
heavy equipment and materials on narrow
platforms and scaffolds. Bricklayers also
need to have a good aesthetic eye and be
able to recognizepatterns, lines, and pro-
portions.

A Closer Look At eACh trade

Cement mASon /ConCrete FiniSher

Cement masons construct forms, place,
level, and finish perishable concrete with
various finishes; apply curing and surface
treatments; install overlayments and main-
tain, repair, and restore various concrete
structures such as columns, foundations,
walls, and ceilings; use equipment such as
walk behind and ride-on power trowels to
finish concrete, vibratory screeds to estab-
lish finished elevations, and power tools for
chipping, grinding, cutting, and abrading con-
crete surfaces. Key attributes are stamina,
spatial perception, and hand-eye coordina-
tion. Artistic skills are also helpful in this
trade. Physical requirements include heavy
lifting, climbing, balancing, stooping, kneel-
ing, crouching, crawling, and reaching.

CuLinAry Worker - ConStruCtion CAmp

Construction camp culinary workers
cook, prepare, season, and present a wide
variety of foods, desserts and baked goods.
They provide complete meals or individual
dishes. They plan menus, estimate food
requirements and cost, monitor and order
supplies and oversee others in the prepara-
tion, cooking and handling of food. Key attrib-
utes are creativity, a keen sense of taste and
smell, interest in precision work and a good
memory for details. Cooks must be able to
remember recipes and be able to adapt them
to available supplies and to the current need.
They work with a variety of equipment, must
be conscious of health information, be well
organized, and able to multi-task. Solid math-
ematical, communication and customer ser-
vice skills are also important.

CArpenter

Carpenters cut, shape and install building
materials during the construction of build-
ings, bridges, concrete  formwork, highway
infrastructure and houses etc. They are
usually on construction projects from the
beginning to the end. This trade dictates,
creates and sets the pace for the other
trades. Today’s carpenters work with natur-
al wood and many other materials. The
finer trades of cabinetmaking and furniture
building are encompassed in the trade.
Carpenters read and interpret drawings
from architects to create the products in
real life. 

ConStruCtion CrAFt Worker

Construction craft workers (Labourers)
work in industrial, commercial, and institu-
tional construction; road building; traffic
control; pre-cast cement; rail maintenance;
mining/diamond drilling; tunneling, and land-
scaping. Their tasks include site preparation
and cleanup, setting up, and removing
access equipment, working on concrete
and masonry, steel, wood, and pre-cast
erecting projects. They perform demolition,
excavation and compaction activities. They
may also be responsible for site security.
Key attributes are mechanical aptitude,
manual dexterity, and an ability to do hard
physical work. They must also be able to
work as team members and to interact
directly with the public.

ASphALt pAvinG LAydoWn teChniCiAn

Asphalt Paving Technicians operate
machines that lay, screed, rake, compact or
mill surface materials in highway and road
construction with the aid of stakes and
level gauges. They work individually and as
team members and may also be responsi-
ble for the basic maintenance of equip-
ment, safety around equipment and the
compliance of markers, grades and stakes.
Key attributes are mechanical aptitude,
manual dexterity and an ability to do hard
physical work.
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eLeCtriCiAn–ConStruCtion

Electricians lay out, assemble, install, test,
troubleshoot and repair electrical wiring,
fixtures, control devices and related equip-
ment in buildings and other structures.
They may be self-employed or work for
electrical contractors and maintenance
departments of buildings and other estab-
lishments. They typically have an interest in
mechanical processes and wiring. They
must pay attention to detail and conduct
precision work. They need to have good
physical mobility and be able to work in
high places. Workers in this group must also
be able to distinguish colours to work with
colour-coded wiring.

GLAzier

Glaziers fabricate, install and repair commercial
and residential window, door and entranceway sys-
tems. These include commercial storefronts, cur-
tainwalls, skylights, window walls, total vision, sus-
pended glazing and office partitions. They also fab-
ricate and install specialty glass and glazing prod-
ucts such as mirrors, x-ray glass, fireproof glass, and
safety glass. Glaziers require good reading, writing,
and verbal communication skills, as well as mathe-
matical ability. Physical strength and stamina are
necessary to work with heavy glass materials, and
good eyesight is needed to measure, cut and detect
flaws in glass and other materials. Manual dexteri-
ty, analytical ability, troubleshooting skills, and the
ability to work alone and in teams are also impor-
tant qualities. Glaziers must be prepared to work
at heights as they are often suspended on swing
stages on the sides of high rise towers.

heAvy eQuipment operAtor

These operators run heavy equipment in
the construction and maintenance of
roads, bridges, airports, gas and oil
pipelines, tunnels, buildings and other struc-
tures; in surface mining and quarrying activ-
ities; and in material-handling work. These
workers are employed by construction
companies, heavy equipment contractors
and public works departments and by
pipeline, logging, and cargo-handling compa-
nies. Key attributes are good hand-eye
coordination, mechanical aptitude, alert-
ness and safety consciousness. Heavy
equipment operators sit in vehicles for
extended periods of time. Adjusting equip-
ment or co-ordinating activities with other
workers may require walking, lifting and
bending.

FLoorLAyer

Floorlayers install, repair and replace fin-
ishing surfaces such as carpet, hardwood,
laminate and cork flooring, linoleum, vinyl
and other types of floor coverings in resi-
dential, commercial, industrial and institu-
tional buildings. They also inspect, measure
and clean the surfaces to be covered
before installing the floor covering. They
correct irregular or incompatible surfaces
by sanding and filling or installing suitable
sub-floor structures. Floorlayers need a
thorough understanding of the products
they work with and are often expected to
be able to estimate the cost, type and quan-
tities of materials required.

hAz mAt Worker

Hazardous materials workers identify,
remove, package, transport and dispose of
asbestos, radioactive and nuclear waste,
arsenic, lead, mercury or other dangerous
materials. These workers often respond to
emergencies where harmful substances
are present and are sometimes called
abatement, remediation or decontamina-
tion specialists. These workers must be
able to perform basic mathematical con-
versions and calculations when mixing
solutions that neutralize contaminants and
should have good physical strength and
manual dexterity.

dryWALL FiniSher

Drywall finishers tape, fill and sand all
seams, corners and angles of gyprock wall-
board and ceilings. They also finish surfaces
in preparation for painting and decorative
fixtures. Finishers also restore buildings’
interiors and exteriors to their original
state and lay texture to heritage plaster.
Key attributes are good hand-eye coordi-
nation and attention to detail. Skill is
required in the use of hand-filling and
machine tool methods for both prepara-
tion and application techniques. Drywall
finishers must be well organized and capa-
ble of working independently. They have to
be physically fit.

Find A trAde Get A job
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inSu   LAtor-induStriAL

Insulators in this sector install insulation
and protective coverings in facilities such as
pulp mills, chemical plants, oil refineries, gas
plants, shipyards, and many other manufac-
turing and processing industries. Types of
equipment and piping to be insulated
include steam and process piping, steam
turbines, large boilers, storage tanks, heat
exchangers and vessels. Workers should be
comfortable working at heights and in
cramped spaces. Insulators need to pay
close attention to detail when cutting and
fitting insulation. They must also keep their
skills and techniques up to date in order to
adapt to new insulation materials, building
codes and energy efficiency guidelines.

mobiLe CrAne operAtor

Crane operators operate cranes or
draglines to lift, move and position heavy
objects, such as building materials or machin-
ery, at construction or industrial sites, ports,
railway yards, surface mines and similar loca-
tions. They are employed in construction, the
industrial sector, mining and cargo handling,
and by railway companies and contractors.
Workers typically have an interest in technol-
ogy and mechanics. They should have good
eyesight and excellent depth perception and
eye-hand coordination. They should also have
good concentration, balance, and stamina.
Operators must be able to work safely for
long hours, under stress, and with the pressure
of deadlines. They are required to work under
all kinds of environmental and hazardous con-
ditions, sometimes in confined spaces.

pAinter-deCorAtor

Painters/Decorators apply decorative and protective
finishes in commercial, institutional and industrial set-
tings. They prepare a variety of surfaces (wood, mason-
ry, drywall, plaster, concrete, synthetics, stucco and
metal) prior to the application of materials such as paint,
high performance coatings, waterproofing, fireproofing,
varnish, shellac, wall coverings, and specialty finishes. Key
attributes are manual dexterity and excellent colour
perception. The work often requires considerable stand-
ing, kneeling and repetitive activities such as brushing,
rolling, spraying, and blasting.  Painters and decorators
must have an eye for detail, the ability to plan work and
knowledge of many types of finishes, their properties
and their applications. They must be able to calculate
areas and relate such calculations to required materials.
Good communication and customer service skills are
required for interaction with home/business owners,
contractors, interior designers, architects and engineers.

ironWorker-GenerALiSt 
ironWorker-reinForCinG

Ironworkers fabricate, erect, hoist, install, repair and
service structural ironwork, pre-cast concrete, concrete
reinforcing materials, curtain walls, ornamental iron, and
other metals used in the construction of buildings,
bridges, highways, dams and other structures and equip-
ment. Ironworkers work outside in all weather. They
may also work in underground work sites. They work in
a variety of locations (dams, bridges, mining projects and
urban environments) and on a variety of projects (high
rise buildings, parking garages, transit systems, tunnels,
and stadiums). The work may require that they be away
from home for extended periods of time and often
requires considerable standing, bending, crawling, lifting,
climbing, pulling and reaching and is often conducted in
cramped, confined spaces or at heights. Ironworkers
have good mechanical aptitude, the ability to visualize fin-
ished products in three dimensions and the ability to
work at heights in varying extreme climates.

miLLWriGht

Millwrights install, repair, overhaul, and
maintain machinery and heavy mechanical
equipment, such as conveyor systems in
diverse settings including repair shops,
plants, construction sites, mines, logging
operations, ski hills and most production
and manufacturing facilities. Millwrights also
perform routine maintenance activities,
such as cleaning and lubricating equipment,
adjusting valves and seals and investigating
breakdowns. Millwrights perform many of
their tasks independently but they also par-
ticipate in teams with co-workers and con-
tractors to install and overhaul larger
pieces of equipment and complete industri-
al systems. They must be able to travel from
job to job.

inSuLAtor - CommerCiAL/inStitutionAL

Insulators in this sector work in hospi-
tals, schools, high rise offices and residential
towers. They install insulation materials to
Heat, Ventilation, and Air Conditioning
(HVAC) systems and plumbing systems,
install fire-stopping systems, and apply heat
tracing. Workers should be comfortable
working at heights and in cramped spaces.
Insulators need to pay close attention to
detail when cutting and fitting insulation.
They must also keep their skills and tech-
niques up to date in order to adapt to new
insulation materials, building codes and
energy efficiency guidelines.

A Closer Look At eACh trade
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pLAnt operAtor

Plant operators are responsible for the
daily operation of plants: aggregate, asphalt,
or concrete, and the safe handling of mate-
rials, quality control, maintenance, trou-
bleshooting and repairs. Plant operators
must be physically capable of performing
tasks in all types of weather, over long
hours (including shift work and out of
town) in a hazardous environment (high
voltage, moving components such as gears
and conveyors) and under the stress of
production demands. They also possess
good interpersonal and communications
skills. Demonstrated mechanical and elec-
trical aptitudes are also essential. 

reFriGerAtion meChAniC

Refrigeration mechanics work in the res-
idential, commercial and industrial sectors
installing, commissioning, servicing and
maintaining air-conditioning and heat pump
systems, supermarket refrigeration, process
refrigeration systems and everything in
between. They also install, service and main-
tain refrigerant piping, refrigerant controls,
electrical controls and building automation
systems. Refrigeration mechanics must be
team players, problem solvers, eager to
learn, physically capable of performing
many tasks and possess good communica-
tion skills. They have an aptitude for math
and science.

Sheet metAL Worker – ConStruCtion 
Sheet metAL Worker – ArChiteCturAL

Sheet metal workers fabricate, assemble,
install, and repair sheet metal products.
They may specialize in the onsite installa-
tion, the manufacture of sheet metal prod-
ucts, or in the servicing and maintenance of
installed equipment and systems. They are
employed by fabrication shops, manufactur-
ing companies, sheet metal work contrac-
tors, and in various industrial sectors. Sheet
metal workers have good spatial percep-
tion and an ability to pay close attention to
detail. They must also have good manual
dexterity to work with the tools necessary
to cut and assemble sheet metal. These
workers are comfortable working at
heights and have an aptitude for mathemat-
ics.

pLumber

Plumbers install, alter, and repair potable
water, waste disposal and hydronic heating
systems. They read and

interpret blueprints and project specifi-
cations. They select the type and size of
pipe required for a project and measure,
shape, and join pipes according to the spec-
ifications. The work is physically demanding
so strength, stamina, and ability to work in
a variety of environments are required.
Plumbers are mechanically inclined and
have an aptitude for mathematics. They are
able to work alone and coordinate with
other trades.

rooFer / ShinGLer

Roofers and shinglers install, repair, and
replace flat roofs and shingles, shakes and
other roofing tiles on residential, industrial,
and commercial buildings. They may be self-
employed or work for roofing and general
contractors. Roofer/shinglers are able to
work independently and in a team setting.
They have good manual dexterity, and an
eye for detail. They are physically fit and
able to lift heavy objects, and are comfort-
able working at heights.

piLe driver

Pile drivers construct, install, repair and
remove all types of deep piles and caisson
foundations and other types of marine
installations such as bridges, docks,
wharves, tunnels and bulkheads. Pile drivers
have to skilled at fitting, welding, rigging,
building timber and concrete formwork,
seamanship, heavy duty equipment opera-
tion and environmentally safe practices.

Find A trAde Get A job
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®

Concert is proudly owned by union and 

management pension funds representing 

200,000 Canadian workers. Forming a 

meaningful foundation for our ongoing 

support and use of union labour, the 

company has proudly taken a leadership 

role in championing trades training and 

education. To date, over $3 million has 

been raised for trades training programs, 

including BCIT and Camosun College.

BUILDING A FOUNDATION 

FOR THE NEXT GENERATION
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tiLeSetter

Tilesetters cover interior and exterior
walls, floors and ceilings with ceramic, mar-
ble and quarry tile, mosaics, or terrazzo.
They may be self-employed or work for
construction companies and masonry con-
tractors. Attributes include a good knowl-
edge of mathematics to calculate weights
and angles, wall and ceiling measurements
and the amount of material required to
complete the work. The ability to read blue-
prints, shop drawings and specifications is
also important. Planning and visual skills are
needed in the design stage. Tilesetters are
required to have a good eye for colour and
layout since they may prearrange tiles to
confirm a specific design. Aptitudes include
manual and spatial dexterity, good hand-eye
co-ordination, and good balance and vision.

WArehouSe perSon

These workers control all materials that
enter and leave construction and industrial
sites and facilities in the automotive, com-
mercial transport, heavy duty, marine and
warehousing sectors. They are involved in
ordering, warehousing and keeping invento-
ry control over parts and accessories and
making sure materials are stored properly
and according to safety standards. Duties
also include operating mechanized material
handling equipment, loading and unloading
materials and maintaining supplies invento-
ries using appropriate software. Basic math
skills, strength, stamina and the ability to
use proper lifting techniques and mecha-
nized equipment are essential. Strong orga-
nizational skills, attention to details and
problem-solving abilities are also required.

WALL & CeiLinG inStALLer
(interior SyStemS meChAniC)

Wall & Ceiling installers frame interior
walls and install window frames, doors, par-
titions and computer floors. They hang dry-
wall, T-bar ceilings and suspended ceilings.
Key attributes are good hand-eye coordi-
nation and the ability to work at heights
and pay attention to detail. As an installer
you will be able to read and interpret infor-
mation on drawings, blueprints and specifi-
cations. The work is physically demanding
and requires the use of personal protective
equipment. Installers are required to lift
and position heavy building materials in a
fast-paced environment.

SteAmFitter/pipeFitter

Steamfitters/Pipefitters use blueprints
and project specifications to construct, fab-
ricate, install, and repair piping systems that
carry water, steam, chemicals, and fuel and
specialize in systems that move liquids or
gases under high pressure. They also test
and maintain the systems once they are in
place, using specialized equipment—such as 
double wall containment— to ensure 
the safety of the pipes, other components
of the systems, and the environment.
Steamfitter/Pipefitters must be physically fit
because they work indoors and outdoors
and perform tasks that often require climb-
ing. They have a high degree of manual dex-
terity, excellent problem-solving skills, and
are able to interpret and execute complex
instructions. 

teAmSter

Teamsters drive a wide variety of vehi-
cles such as articulated rock trucks, cat
wagons, boom trucks, water trucks, buses,
transit mixers, low beds, etc. Some machin-
ery, like low beds, requires considerable
physical fitness. Versatility is a key attribute.
Teamsters are able to run a variety of
pieces of equipment and show a willingness
to upgrade their training.

SprinkLerFitter

Sprinklerfitters fabricate, install, test,
maintain, inspect and repair sprinkler sys-
tems on industrial, commercial and resi-
dential job sites. They install wet- and dry-
pipe, preaction, and deluge sprinkler sys-
tems, as well as carbon dioxide, chemical,
and foam extinguishing systems, stand pipe
and hose systems, and fire pumps.
Sprinklerfitting is a physically demanding
job that requires strength, stamina, and
working at heights. Sprinklerfitters are able
to communicate well and coordinate with
other trades.

Find A trAde Get A job
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Bricklayers & Allied Craftworkers 
Local 2 BC
Bricklayer
Tilesetter
PHONE: 604-580-2463
EMAIL: info@bac2bc.org
WEBSITE: ttta.ca

BC Regional Council of Carpenters
Local Unions: 1598 (Victoria), 1907
(Vancouver), 2499 (Yukon), 527
(Nanaimo), 1370 (Kelowna),
Floorlayers Union 1541
(Vancouver)
Carpenter
PHONE: 250-383-8116 
EMAIL: training@bcrcc.ca 
WEBSITE: bcrcc.ca 
****
Floorlayer
PHONE: 604-524-6900 
EMAIL: markb@bcrcc.ca
WEBSITE: bcrcc.ca

Construction & Specialized
Workers’
Union Local 1611
Construction Craft Worker
PHONE: 604-538-5101
EMAIL: fwebber@liuna1611.ca
WEBSITE: cswu1611.org/training

Insulators Local 118
Insulator Commercial/Institutional
Insulator Industrial
PHONE: 604-877-0909
EMAIL: insulators@insulators118.org
WEBSITE: insulators118.org

Int. Bro. of Electrical Workers 
Local 213
Electrician Construction
PHONE: 604-571-6540
EMAIL: info@ejtc.org
WEBSITE: ejtc.org
****
Int. Bro. of Electrical Workers
Locals 230, 993, 1003
Electrician Construction
PHONE: 604-948-9936
EMAIL: wjets@telus.net
WEBSITE: wjets.ca

Int. Union of Operating Engineers
Local 115
Asphalt Paving Laydown Technician
Heavy Equipment Operator
Mobile Crane Operator
Plant Operator
PHONE: 604-299-7764
EMAIL: iuoetraining@iuoe115.ca
WEBSITE: iuoe115.ca/training/

Int. Union of Painters & 
Allied Trades
District Council 38
Drywall Finisher
Glazier
Haz Mat Worker
Painter-Decorator 
Wall and Ceiling Installer (Interior
Systems Mechanic)
PHONE: 604-580-3112
EMAIL: pbyrne@ftibc.ca
WEBSITE: ftibc.ca

Ironworkers Local 97
Ironworker-Reinforcing
Ironworker-Generalist
PHONE: 604-874-6010
EMAIL: derek@ironworkerslocal97.com
WEBSITE: ironworkerslocal97.com

Millwrights Local 2736
Millwright
PHONE: 604-525-2736
EMAIL: csimpson@millwrights2736.com
WEBSITE: millwrights2736.com

Operative Plasterers’ & Cement
Masons Local 919
Cement Mason / Concrete Finisher
PHONE: 604-585-9198
EMAIL: info@opcmia919.org
WEBSITE: ttta.ca

Pile Drivers Local 2404
Pile Driver
PHONE:  604-526-2404
EMAIL: 
training@piledrivers2404.ca
WEBSITE: piledrivers2404.ca

Refrigeration Workers Local 516
Refrigeration Mechanic
PHONE: 604-882-2774
EMAIL: info@jarts.ca
WEBSITE: http://www.jarts.ca/

Sheet Metal Workers Local 280
Sheet Metal Worker
Roofer/Shingler
PHONE: 604-882-7680
EMAIL: admin@smwtcs.ca
WEBSITE: smwtcs.ca
****
Sheet Metal Workers Local 276
PHONE: 250-727-3458
EMAIL: info@smwia276

Teamsters Local 213
Warehouse Parts Person
Teamster
PHONE: 604-874-3654
EMAIL: jts@shaw.ca
WEBSITE: teamsters213.org

United Assn. of Plumbers,
Pipefitters
Local 170
Plumber
Steamfitter / Pipefitter
Sprinklerfitter
Welder
PHONE: 604 540-1945
EMAIL: registrar@uapicbc.ca
WEBSITE: uapicbc.ca
****
United Assn. of Plumbers,
Pipefitters
Local 324
PHONE: 250-382-0415
EMAIL: admin@ualocal324.ca
WEBSITE: ualocal324.com

UNITE HERE! Local 40
Culinary Worker – 
Construction Camp
PHONE: 604-291-8211
EMAIL: jpearson@unitehere.org
WEBSITE: uniteherelocal40.org

Who to contact to start your training

Welders weld ferrous and nonferrous
metals on plates and pipes, using SMAW,
GTAW, and FCAW processes and manual
or semi-automatic welding equipment.
They use flame-cutting, brazing, and air-arc-
ing equipment. Welders must be able to
read simple instructions and follow them
precisely. Welders have great manual dex-
terity and must be agile and in good physi-
cal health. They also have analytical ability
and an understanding of computerized
machinery.

Find A trAde Get A job
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david holmes, business manager district Council 38

david hoLmesPresident’s view

Consider proportional representation’s
opponents as you make your decision 

Let me
introduce you to the
Independent Contractors

and Businesses Association.
According to its website, the ICBA

represents more than 2,000 members
and clients and has been the voice of
the B.C. construction industry for more
than 40 years. Its mission is to “foster
and perpetuate the principle of open
shop.”

That’s a wonderfully formal way to
say that the ICBA, dear reader, doesn’t
much like your union. And in fact, I
would go so far as to say the ICBA
finds legitimate unions offensive and
loathsome. And they’ve pretty much
said so over and over again. Here is an
example:

On Twitter: “How dare you call us a
union! That might be the [sic] offensive
thing we’ve ever been called on social
media.”

And responding to a comment by
another Twitter user, “Merely introduc-
ing #bcpoli to our new government! Or
are you saying they should be ashamed
of their union ties?”

Over on Facebook, the messages are
similar. The unionized construction
industry causes projects to have “higher
costs, slower work and poorer results
for taxpayers.” 

As a unionized construction
worker, do you think you
cause projects to be more
expensive? Do you work more
slowly than your non-union
counterparts? Are you a bad
bet for taxpayers?

Let’s look at the numbers.
These projects were all built
under the open shop model
preferred by the ICBA. 
•  The B.C. portion of the

Evergreen line was budget-
ed at $410 million; final cost
was $586 million, a 43 per
cent increase.

•  The South Fraser Perimeter
Road was budgeted at $635
million; final cost was $899
million, a 42 per cent
increase.

•  The Vancouver Convention
Centre was budgeted at
$495 million; final cost was

$841 million, a 70 per cent increase.
•  The Port Mann Bridge was budgeted

at $2.3398 billion; final cost was $3.3
billion, a 41 per cent increase.
Aside from construction unions, do

you know what else the ICBA doesn’t
like? Proportional representation. The
association asserts that the upcoming
referendum is only happening because
some politicians want to make it easier
to win elections. They’ve launched a
campaign against proportional represen-
tation and they’ve filed an injunction in
B.C. Supreme Court to stop the refer-
endum.

So the ICBA doesn’t like unions and
it doesn’t like proportional representa-
tion. Guess what that tells me?
Proportional representation is a way for
workers to see that their vote counts;
proportional representation helps to
prevent concentrations of political
power; and proportional representation
strengthens democracy by dialling back
the strategically sound but ethically
flawed decision-making process that
normally informs politics (“Gee, why
don’t we reward this area with some
sort of new public investment so that
so-and-so gets elected again?”)

Writing for the Vancouver Province,
Bob Ransford, who is a lifelong political

activist and currently vice-president of
development for the Century Group,
laments that the current first-past-the-
post system has caused too many peo-
ple to opt out of democracy by not
voting. Others, he says, feel their par-
ticipation in our electoral system
makes no difference because people
they didn’t vote for seem to always be
in power. Declaring his support for
proportional representation, he notes,
“Our individual freedoms, our human
dignity and the strength of community
depend on understanding that not
everyone can have their way, but
everyone must have a say. Voters can’t
have a say if the representatives they
voted for have no way of being elected
as MLAs. Proportional representation
will ensure that everyone’s vote
counts.”

I’m still learning about proportional
representation, but what I see so far, I
like. By the time the referendum is here,
I’ll be able to confidently cast my vote
for either mixed-member, rural-urban
or dual-member proportional represen-
tation.

I hope you’ll be able to do the same.
And when you do, consider who oppos-
es proportional representation and
what they think of your work.
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By Corry Anderson-Fennell
BCBT Director of
Communications

When someone tells Sandra
Brynjolfson she can’t do something,
they are most often wrong.

Take, for example, her career as an
electrician. Moved by a desire to help
people, she initially wanted to be a
police officer and spent two years
going through the application process.
She aced all the physical and psycholog-
ical tests but her application was ulti-
mately deferred because she didn’t have
a post-secondary citation.  

Fast-forward a few years, and
Brynjolfson found herself working side
by side with police as a forensic electri-
cian sniffing out anomalies in the power
grid. Brynjolfson reported any curious
findings to Hydro, and then, depending
on whether police could secure a war-
rant for a particular dwelling, joined
officers on site to ensure their safety
from electrical hazards and help gather
evidence. She was available to testify as
an expert witness if anyone was
charged and the matter went to court.

In short, Brynjolfson did exactly what
she wanted to do — she just found
another way to get there.

“Getting deferred from the police
was a huge blow, but maybe it was the
universe telling me this wasn’t the path
for me,” said Brynjolfson. “Later, work-
ing as a forensic electrician for Western
Pacific Enterprises (the Hydro contrac-
tor) next to the police, I felt like the
universe had come full circle. This was
my path.”

Today, Brynjolfson is working on
turning another “can’t” into a “can.” For
years, women have been told the con-
struction trades are no place for them
and those who ignore the message and

go into the trades anyway face discrimi-
nation, harassment and bullying from
the time they start their apprenticeship.
Many women leave while still appren-
tices and those who stay in their trade
face these barriers throughout their
careers.

But as far as Brynjolfson is con-
cerned, women belong in the trades.
Period.

“Equality in the workplace, I want
that,” she said. 

Brynjolfson walks the talk. As co-
chair of Build TogetHER, the women’s
committee of the BC Building Trades,
she provides leadership, collaboration
and action on countless initiatives, from
speaking engagements to political advo-
cacy. She also co-chairs the
International Brotherhood of
Electrical Workers (IBEW) Local 213
women’s committee, whose logo she
even designed.

And for the next two years,
Brynjolfson is on a special assignment
as one of two coordinators of the
new BC Centre for Women in the
Trades (BCCWITT). A two-year pilot
project, the centre aims to increase
the retention and advancement of
women in the trades through targeted
supports and programs. Funded by the
provincial and federal governments,
the $900,000 project is led by the BC
Federation of Labour with partners
Build TogetHER, the BC Building
Trades, BC Tradeswomen Society, BC
LNG Alliance and the Construction
Labour Relations Association. That is
to say, the centre is a big deal.

“I really believe you have to see us
to be us,” says Brynjolfson, referring
to an expression often used by under-
represented groups. “Essentially, I
wanted this job so I could do more

work for women.”
And that’s exactly what she’s doing.

Among the centre’s initiatives for
women in the trades are outreach and
mentoring, the development of a cen-
tral database and development and
delivery of programs aimed at men to
encourage them to be male leaders
who stand up to inappropriate behav-
iours such as bullying and harassment. 

“And all those barriers that we have
faced and that we are still facing, I want
to see those disappear,” said
Brynjolfson. “I want to see respectful
workplaces.”

If history is any evidence, Brynjolfson
usually gets what she wants.

What women want: 
Equality

Name: Sandra Brynjolfson
Trade: Journey Electrician (2004)
maiN reasoN you selecTed your Trade: It was probably the magnetism that drew me
Number of womeN iN your class: One — me
NoTable projecTs: SkyTrain Millennium Line, Queen Elizabeth Theatre light and sound,
Canada Line Sea Island Station, generating substation in Seton Portage
Grew up: On a hobby farm in South Surrey with three brothers and a sister
Norma rae momeNT: I was working at a Styrofoam plant that was neither good for the
environment nor my health. The air quality was poor but there was no emphasis on
personal safety. People would ask me why I was wearing a respirator.
biGGesT iNflueNce: My father, Walter Brynjolfson, whose encouragement made me feel
like I could do anything.
favouriTe childhood memory: I think it was Take Your Child to Work Day, and I 
captained my dad’s 110-foot fishing vessel Royal Venture underneath the Lions Gate
Bridge at the age of 10. My eyes were as big as the sun.

Application deadline: Dec. 31, 2018
Information & application: Corry Anderson-Fennell 

Phone 778-397-2220 or  email corry@bcbuildingtrades.org

Applicants must be enrolled in a union-recognized trades training 
program and submit a 250-word essay on the topic  
“What I’m doing to advance women in the trades.”

Sponsored by Sheet Metal Workers Local 280
www.buildtogetherbc.ca

Women in Trades 
$1,000 scholarship
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this
might surprise you. There were
417,306 registered apprentices in

Canada in 2016, according to Statistics
Canada. In 2013, there were 469,680. This
represents a decline of more than 50,000
apprentices over a three-year period.
Although the statistics represent more than
just the construction trades, we must be

concerned nonetheless.  
We need to analyze the numbers more

deeply, however we already know that the
building trades unions will lose approxi-
mately 300,000 of our members due to
retirement within the next 10 years.

Therefore, it is imperative that the local
unions and all our members become
ambassadors to the trades and their
apprenticeship programs in each of our
respective communities across the country.
Why is this important? Well, if we don’t
replace our retiring members, we risk not
having enough workers for valuable work
opportunities from contractors on various
job sites from coast to coast. That state-
ment is enough to make this issue a priori-
ty! 

Canada’s Building Trades Unions under-
stands the importance of this issue and we
are focused on turning this challenge into
opportunities for so many who are looking
to find employment in the construction
industry. And we are conscious of Canada’s
changing demographics. As we continue to
entice traditional individuals to the con-
struction trades and its apprenticeship pro-
grams, we must also expand and attract a
new demographic to the skilled trades. The
Build TogetHER initiative supports the
recruitment and retention of workers from
underrepresented portions of the popula-
tion such as Indigenous People, veterans,
new Canadians, individuals with disabilities,
women and the next generation. Build
TogetHER is making a difference.

However, we need to do more. We need
to empower the people on the tools to
become ambassadors and recruit more
women, Indigenous People and people from
every other under-represented group.
When people think that the construction
trades are an unthinkable career choice our
membership can prove the contrary. We can
show that the building trades unions offer a
tremendously rewarding career for anyone,
despite attitudes of the past. Construction

trade careers offer great financial benefits. 
The federal government plays a crucial

role and I am pleased that it understands
the importance of providing financial incen-
tives for people in under-represented groups
who would like to enter apprenticeship pro-
grams. The latest federal budget proved that.
Several commitments were made:

• $19.5 million over five years for the
Apprenticeship Incentive Grant for
Women ($3,000 in each of the first two
years and $2,000 for completion)

• $46 million over five years for a Pre-
Apprenticeship Program to encourage
people to enter the trades

• $10 million over three years for a Women
in Construction Fund to help mentor
women in the trades

• $25 million per year for a Union Training
& Innovation Fund

We are thankful for these investments
and will continue to work with the govern-
ment and provincial governments. We will
continue to promote the importance of
labour mobility within Canada for our
apprentices. We want provincial and territo-
rial governments to work together to har-
monize apprenticeship programs in targeted
Red Seal trades. This means apprentices in
those trades will be able to move between
jurisdictions to meet their training require-
ments and employers will have access to
the skilled workers they need.

Building trades unions represent 14 per
cent of the Canadian GDP.  We have played
a pivotal role in building the infrastructure
of our country and I strongly believe that
we will continue to be the ones who build
the infrastructure of tomorrow. In order for
us to achieve this, we need to focus on
bringing people from all demographics into
the construction trades sector and appren-
ticeship programs.  Canada’s Building Trades
Unions are up for the challenge. I hope you
are as well.

view From ottawa By BoB BLakeLy

Focusing on apprenticeship 
for all demographics

Chief executive officer for Canada’s building trades unions

2012 2013 2014 2015 2016
Total major trade group 444,672 469,680 454,008 455,856 417,306
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Submitted by the Construction
Industry Rehabilitation Plan

Men don’t always get a lot of 
compassion. 

When it comes to mental health,
men are subjected to a culture where
the standards of masculinity are literal-
ly making them sick. Men make up the
majority of suicides and the minority
of mental health service users.
Male anxiety, depression and suicide
have become a silent crisis, and one of
the biggest challenges in combatting
mental health disorders in men is that
they can be stubborn and difficult to
reach through traditional methods.
Issues are often masked by risky
behaviours, self-harm and substance
abuse.

Anxiety and depression are common
within men everywhere. Many just
channel or compartmentalize it while it
manifests itself as forms of fatigue or
apathy; insomnia or lethargy; substance
abuse; irritability; conflict and anger;
isolation; impulsivity and risky behav-
iours; mood swings; relationship and
job problems; denial; self-criticism;
aches, pains, or digestive problems;
indecision; and suicidal thoughts.

Mental disorders and illness don’t
care if you’re a foreman, journeyperson
or apprentice. They are indiscriminate.
It can happen to anyone, at any age and
of any gender.  And it’s not just “all in
your head.” It’s a medical problem that
can wreak havoc 24/7 like any other
ailment on any other organ.

How to mind your mind
TAKE A BREAK. Schedule down-
time to do nothing. The best way to
get your brain and body to work at

their peak is to take rest breaks.
Mental breaks increase productivity,
replenish attention, solidify memories
and encourage creativity.
REALIZE THAT SUBSTANCES
LIE TO YOU. Though low doses of
caffeine are known to improve cogni-
tive performance, studies reveal higher
anxiety levels in moderate and high
caffeine consumers. On the other
hand, alcohol is a depressant. It may
seem like it helps deal with stress, but
long term it can contribute to feelings
of depression and anxiety and
make stress harder to deal with.
GET ACTIVE. Exercise is a phe-
nomenal antidepressant and anti-anxi-
ety tool. Exercise improves mental
health by reducing anxiety, depression
and stress, while improving self-esteem
and cognitive functioning.
SLEEP WELL.  Get to bed early and
at the same time each night. Turn off
the electronics to turn off your brain.
REM sleep may play an especially signif-
icant role in maintaining emotional
well-being and psychological balance.
EAT HEALTHY. Traditional “com-
fort” foods like fast food, pizza and ice
cream, make us feel sluggish and less
able to deal with stress. Brain food,
such as the antioxidants in fruits and
vegetables, can improve cognitive func-
tion, and can be used to treat many
stress-related mental disorders.
CONTROL YOUR BREATH-
ING. By controlling your breathing,
you will slow your heartbeat and
reduce anxiety and panic. Try alternate
nostril breathing (aka, yogic breathing).
Close one nostril by placing your
thumb gently over it. Exhale; then
inhale through the uncovered nostril.
After each inhale/exhale (a breath

cycle), switch sides. Then, leading with
your out-breath, do one out-breath
followed by one in-breath
through each nostril. Repeat this
series, alternating nostrils after each
inhalation.
BE GRATEFUL. Focusing on grati-
tude improves physical health.
According to a 2012 study, grateful
people experience fewer aches and
pains and report feeling healthier. Not
only does gratitude do the obvious
work of increasing how much positive
emotion we feel, it just as importantly
robs the negative energy that is the
driving force of why we feel so bad.
Cite three things for which you are
grateful each day, no matter how small.
GO OUTSIDE. A 2015 Stanford
study found evidence that walking in
nature can reduce stress and lead to a
lower risk of depression. Urbanization
is associated with increased levels of
mental illness, but it’s not yet clear
why.
PRACTISE RADICAL 
ACCEPTANCE.. Radical acceptance
is about accepting life on life’s terms
and not resisting what you cannot
change. Accept that you cannot con-
trol everything, and let life live you.
ASK FOR SUPPORT. There is no
shame in seeking help. If stress, anxiety,
depression or substance use is disrupt-
ing your life or daily activities, find
someone to talk to. Make an appoint-
ment with your doctor or a mental
health provider or contact
Construction Industry Rehabilitation
Plan and set up a counselling appoint-
ment. Cognitive Behavioural Therapy
(CBT) is an effective treatment for
mental health issues. Self-medicating 
is not. 

Adapted from: Hatcher, J. (2018).
What’s Under His Suit? Depression
and Anxiety. Psych Central. 

What’s under his hardhat? 

Depression and anxiety
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By Merrill O’Donnell
BCBT Workers’ Advocate

I underscored the importance of the
labour movement and the BC Building
Trades in holding the BC NDP govern-
ment’s feet to fire In my last Tradetalk
article (Pessimism of the Intellect,
Optimism of the Will – a great quote
by Antonio Gramsci).  While the new
government has advanced many signifi-
cant changes since their election (and
made some significant missteps), work-
ers, whether organized in a union or as
a party of one, must do everything
they can to ensure this government
continues to advance progressive
changes. To this end, I met with the
Minister of Labour Harry Bains at the
B.C. Legislature in Victoria on May 14.  

The purpose of my meeting on
behalf of the BC Building Trades was to
underscore the urgency of making sub-
stantive, long-overdue changes to WCB
policy and law. Before being elected in
2005 and re-elected in 2009 and 2013,
Bains spearheaded collective bargaining
as vice-president of the Steelworkers-
IWA Canada Local 2171 for over 15
years and was well acquainted with the
struggles of the B.C. working class in

general, and the shortcomings of the
WCB system in particular.

During our meeting, I underscored:
• the need to undertake research on

the successes and failures of the
WCB’s existing return-to-work
regimes

• the shortcomings of current voca-
tional rehabilitation services

• the recommendations of Paul Petrie’s
report titled Restoring the Balance:
A Worker-Centred Approach
released last March 

• the long-standing employer-biased
culture at the board that works
against our injured members and
their advocates

• the need for a worker-centred
approach directed at WCB officers
to clear the air of the corporate
stench

• the BC Building Trades’ recommen-
dations for the upcoming review of
the Workers’ Compensation Act.  
Frankly, it was an excellent meeting

and I exited the B.C. legislature on that
sunny afternoon feeling that the BC
Building Trades had been heard and
our issues would be addressed.  Time
will tell. 

While I sometimes lament the self-

limiting horizons of social democracy,
there is no question that the NDP
government has pursued many pro-
gressive initiatives for working people.
Elections can and do make a differ-
ence. It’s a good thing to remember
when the next election comes around. 

If the government implements a
good number of the 41 recommenda-
tions in the Restoring the Balance
report – and I think they will – injured
workers will be much better off when
they contact WCB for assistance.
Similarly, if the government implements
a good portion of the recommenda-
tions emerging from the upcoming leg-
islative review of the Workers’
Compensation Act, injured workers
and those working in dangerous work
environments, will be better off.  This is
the minimum our members deserve
when they go to work every day to
build this province, one brick at a 
time, one pile at a time, one steel beam
at a time. 

Optimism follows meeting
with labour minister 

CONDITIONS CHANGE. SO SHOULD YOUR SPEED.
The safety of your drivers is your responsibility. Help keep them safe in  

winter conditions by using the free toolkit at ShiftIntoWinter.ca.

ShiftIntoWinter.ca   #ShiftIntoWinter  DriveBC.ca

BCBT executive director Tom Sigurdson
and Minister of Labour Harry Bains
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We’re working with British Columbia’s construction industry 
to ensure current and future workers stay safe. Find helpful 
industry resources at worksafebc.com/construction.

“My career is built on safety.”
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Know the hazards before 
reusing shipping containers

WorksafebC

Job safety

Roberta Sheng-Taylor 
Manager Industry & Labour
Services, Construction  

Once emptied of their original
cargo, some shipping containers are
finding second lives as offices, storage
sheds or work or living spaces. At first
glance, this looks like a great idea –
they’re relatively inexpensive, weather-
resistant, and sturdy. But Andy Lim,
supervisor of prevention field services,
pointed out that these new uses
include “many things they weren’t
designed for” and bring serious risks
with them.

The original water- and weather-
resistant design of storage shipping
containers required limited ventilation.
However, when these containers are
used to store paint, fuel or similar sub-
stances, flammable vapours and gases
can build up inside them increasing the
risk of fire or explosion. According to
Lim, “They have the potential to
become a pressurized bomb if they
contain enough of the three elements
of the ‘fire triangle’ – oxygen, fuel and a
heat source.”

Two serious explosions
There have been two serious inci-

dents in B.C. highlighting these dangers.
In 2011, firefighters were called to a
fire at a log home construction busi-
ness in Enderby. Gas-powered chain
saws were being stored in a shipping
container located near the fire. The
heat from the fire ignited the gas
vapours inside the container resulting
in an explosion that blew the doors off
the container, striking and killing one of

the firefighters. In 2013, a container
exploded on a Saanich construction
site when the thermostat relay in the
cooling system of a drink-vending
machine sparked the fumes from the
propane barbeque tank stored beside
it. No one was injured in the explosion,
but there was considerable property
damage.

Reducing the risk
Even small amounts of flammable liq-

uids can vaporize and cause an explo-
sion. Paint, fuel or gas-powered tools or
machinery should not be stored in
shipping contains. If this can’t be avoid-
ed, take the following precautions to
reduce the risk:
•  Choose a safe location for the ship-

ping container away from potential
heat sources and where, in the event
of an explosion, the damage to the
surrounding area and to anyone
working there, will be limited.

•  Improve the ventilation system. Many
flammable vapours are heavier than
air and will sink to the floor of the
container.

•  Limit the amount of time workers
spend inside and around the 
container.

•  Remove anything that may provide a
potential spark or ignition source.

•  Ask your local fire department for
advice about the safe use of shipping
containers and include information
about their contents in your fire 
safety plan.
Andy also recommends checking the

occupational health and safety regula-
tions for requirements for buildings,

structures, equipment and site condi-
tions, as well as the requirements for
hazardous substances. He added, “You
should review the BC Building Code
and check with your local government.
Your municipality may require the BC
Fire Code to be applied for shipping
containers. You can also ask our pre-
vention officers for assistance.”

Reusing a shipping container might
seem like a low-cost, ready-made solu-
tion for storage or temporary office
space, but you need to understand
what the potential hazards are and how
to minimize them.

For resources on minimizing the haz-
ards when reusing shipping containers,
search “shipping containers” at 
worksafebc.com. 

Teleclaim centre open

from 8am to 6 pm
Workers who've been injured on the
job can call WorkSafe B.C.'s
Teleclaim Centre between 8 a.m.
and 6 p.m. to file a report. A repre-
sentative will complete the injury
report, explain the claims process
and help direct the worker to other
services if  necessary. The worker’s
employer is then notified of the
injury and both the worker and
employer can follow the status of
the claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 
on your cell phone if you 

subscribe to 
Telus Mobility, Rogers or 

Bell Mobility. 
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| Burnaby | New Westminster | Port Coquitlam | Surrey | Vancouver | Victoria |

If you don’t know the di�erence between Community Savings Credit Union 
and Big Banks, you’re missing out on exceptional service and financial savings. 
Here are some of the advantages:

The

Bank pro�ts go to
outside shareholders.
Credit Union pro�ts are 
reinvested to provide 
better products and 
services to members.

Ding free access 
to over 3,300 ATMs in Canada.
Why pay surcharge fees to
access your own money?

Low fees. Stop paying high 
bank fees. You’ll be pleasantly 
surprised at the money you 
can save.

Great selection of 
no-fee and premium 
reward  Visa1 cards. 

Great services for all your financial needs.
Chequing & Savings accounts, Mortgages, 
Online Banking, Investments, Wealth Man-
agement... and more.

Deposits are 
100% guaranteed. 
Protection provided 
by the Credit Union 
Deposit Insurance 
Corporation of
British Columbia.

Exceptional and reliable service.
We provide personal and trusted service that 
you can rely on. We are committed to only 
giving advice with your best interest in mind.

We support Union values and principles.
As BC’s largest fully unionized credit union, 
we are proud to be union strong, union mind-
ed, union friendly and proud to work side-by-
side with 100+ union organizations.

Benefits for Union workers.
We o�er great benefits for 
unionized workers that help 
you save on fees, loans, mort-
gages and much more.

Call us today:  604-637-5188 or toll free 1-888-963-2000

Open Anywhere - Online banking for all BC residents

Switch Today:  comsavings.com

 1 Visa is a trademark of Visa Int. and is used under license.
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By Claudia Ferris
Nineteen fourth-year sheet metal

apprentices from across Canada com-
peted under a pop-up shop set up at
the Ship Point Marina in Victoria’s pic-
turesque Inner Harbour on July 6 and 7.
The apprentices had eight hours to
complete each project. Tourists and
passers-by stopped to see their skilled
work.

This year’s Canadian Sheet Metal and
Roofing Apprentice Competition was
hosted by Sheet Metal Workers Local
276. The sheet metal apprentices were
required to build a binnacle, the housing

for a ship compass. Roofing apprentices
made a scaled-down metal roof. The
theoretical portion of the competition
was conducted off site. 

The winners of the 43rd annual sheet
metal and roofing competition were
recognized at the final evening wrap-up
at the Delta Ocean Pointe Resort and
Spa. The best binnacle award went to
Sam Townshend from Edmonton. Local
276’s Bruce Sheltgan of Nelson Roofing
won the top roofing spot.

Local 276 Business Manager Jason
Pedersen said, “It’s been great to 
see how well trained our young 

workers are.”
The Victoria local was kept busy host-

ing 150 delegates to the Canadian
Council of Sheet Metal Workers’ and
Roofers’ convention held at the same
time. 

Premier John Horgan attended the
national convention and spoke with del-
egates about the challenges and oppor-
tunities facing the industry. He received
one of the finished binnacles in recogni-
tion of his participation, which, com-
bined with a compass, are good symbols

Register at 
unionsavings.ca 
to take advantage 
of exclusive 
discounts from 
Canada’s only 
not-for-profit, 
union run, 
members’ benefit 
program, or call 
1-800-418-2990.

UnionSavingsCanad a

www.unionsavings.ca
@UnionSavings

DON’T FORGET!

Get 20% off 
compression wear 

from 2XU.

Save 15% off 
Nespresso machines.

Get 20% off Vitamix 
blenders.

Save 20% off a wide 
variety of Thule 

products.

Get 10% off Matt & 
Nat bags, purses & 

briefcases.

Save money on 
Mariners & Seahawks 

tickets.

Apprentices show their skills

Continued on following page

The 19 sheet metal worker competitors and some of the binnacles they made. Sheet Metal Workers Local 276 on
Vancouver Island hosted this year’s Sheet Metal Workers’ national convention and competition in Victoria. 
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Vice Chair — Tony Sarangelo;  Vice Chair — Dave Rosemeyer;  Vice Chair — Robert Witt
Prince George Chapter Chair — Kosta Thanos;  Vancouver Island Chapter Chair — Karl Jones;  Okanagan/Kootenays Chapter Chair — Mike Bariso�

I.U.B.A.C.—Proudly serving members of 
the trowel trades in B.C. since 1898

 
For information on membership 

or training, please contact
Geo� Higginson, President

Paolo Perozzo, Secretary-Treasurer

12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Toll-free 1-855-584-2021
info@bac2bc.org

Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration

RAISE THE LINE 
WITH BAC2BC
in the masonry
and tile industries

International Union of Bricklayers and Allied Craftworkers—Local #2  B.C.

Nineteen sheet metal and roofing
apprentices competed during this year’s
Sheet Metal Workers’ national conven-
tion in Victoria. CTV Vancouver Island
News covered the practical portion of
the Sheet Metal competition. 

for keeping the province on course.
Affiliates of the BC building trades

have successfully kept apprentices on
course to becoming Red Seal ticketed
journeypersons. The completion rate
for Local 276 apprentices is 96 per
cent. 

The Vancouver Island local has a sav-
ings program for their apprentices built
into their collective agreements. “This
helps our apprentices complete the
school portion of their training at
Camosun College,” said Pederson.
“Tuition fees get covered, and the stu-
dents access the rest of their savings to
cover living expenses.” Apprentices can
also build their savings funds by attend-
ing union meetings.

Members of the local union recently
completed a liquefied natural gas con-
version with Seaspan, a complex pro-
ject that ended on time and on budget.
Pederson said he is grateful to the
other unions who are working together
to build the local LNG industry, the
plumbers and pipefitters, electricians,
labourers, painters, boilermakers.

Vancouver Island is in need of skilled
workers as the Victoria Shipyards ramps
up its work. With union contracts that
require an apprenticeship ratio of three
journeypersons to one apprentice,
Island workers have great opportunities
to work on well-paid and interesting
projects.  

Continued from previous page



www.teamsters213.org

Teamsters Local 213
 604-876-5213     
 
Joint Training School
 604-874-3654  jts213@shaw.ca

Bringing the
right training to you

better training
higher wages
safer worksites




