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Cover: Brian Hanson, a
Labourers Local 1611 rigger,
works on the Sovereign
development near
Metrotown, slated to be 
the tallest structure in
Burnaby at 45 storeys.
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Volunteers from affiliates of the BC Building Trades and
their families and friends from communities all over B.C.
collected over $6,600 as part of the Building Trades’ annual
DAD’s campaign. That was over $2,000 more than last year. 

Administrative support
staff from the Local 230
Electrical Workers Union on
Vancouver Island raised
$500, almost 50% of the
Island’s contribution. 

A hearty thanks to the BC
Liquor Control Board for
allowing us to use their
stores as locations for our
annual campaign.

Starting Point
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We welcome your comments...
The opinions expressed in Starting Point are not 
necessarily those of the BC Building Trades Council or its 
affiliates. Send letters (the shorter the better) to the editor at:

BC BUILDING TRADES, #209 88 10th St. 
New Westminster, B.C. V3M 6H8 or
bcytbctc@bcbuildingtrades.org 
Letters must include your name, address, phone number and, 
where relevant, union affiliation, trade or company. 

Robyn Guidon and Don
MacDonald, from the
plumbers union, collected
donations outside the liquor
store in Fort St. John for DADs
(Dollars Against Diabetes)
Day in June.

We’re on Facebook!
This year, we started with a new logo and name and

then we launched a brand new website. Now we’ve gone
one step further and launched a BC Building Trades Face-
book page. 

We wanted a place to celebrate the people and the
craftsmanship that make the BC Building Trades so great.
We also wanted to create a forum where tradespeople can
share their stories, pictures and exchange information. 

Check us out on Facebook and get connected with pho-
tos, information on trades, events, news and more at
www.facebook.com/BCBuildingTrades. 
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Building Trades‘ DADs Day brings out committed volunteers

Paul Daniels and Bob Pascuzzi, and Dan Burroughs (right),
from Sheet Metal Workers and Roofers Local 280, braved a 
torrential downpour to ask for contributions.

Province's worst industrial 
disaster is remembered

Cecil Damery, president of the Ironworkers Local 97; Gary
Poirier, a survivor; James Leland, business manager of Local
97; Norm Atkinson, a survivor; Lucien Lessard, a survivor;
Bryan Maine, from the painters’ union and a survivor; and
Darrell LaBoucan, ironworker international vice president,
were at this year’s commemoration. 

Every June, members of the Ironworkers Local 97 and
their families and friends gather at the Ironworkers’
Memorial at the south end of the Ironworkers Memorial
Bridge in Vancouver. On June 17, 1958, 79 workers
plunged 175 feet into Burrard Inlet when one of the
spans collapsed. On that day, 18 workers were killed
instantly. A diver died two days later. Over the duration
of the project, four additional people were killed. It was
the worst industrial disaster in the history of the
province.
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Of politics 
and pipelines 

FOR THE LAST FEW MONTHS WE HAVE
witnessed a bizarre spectacle—politicians
at every level of government taking every
conceivable side on the issue of proposed
pipeline construction. It has been mind-
boggling. 

In the normal course of events, the
pipeline proponent submits a proposal for
pipeline construction. Environmental
impact assessments are conducted, public
hearings are held and, at the conclusion of
the process, a licence to build is granted or
denied. 

It seems to me, that this time the debate
has been more emotional than factual.
Even more disconcerting is the political
posturing at all levels of government.

Rightly or wrongly, the federal govern-
ment has decided that exporting raw
Alberta bitumen is an appropriate vehicle
for economic diversification. The Enbridge
Northern Gateway Pipeline proposal is a
big part of the Harper government’s eco-
nomic program. For decades, a process has
been in place to consider the impact a pro-
ject such as Northern Gateway might have
on the communities, land, air, water and
people. And while the process can be frus-
trated by hundreds, if not thousands of
people making nearly identical presenta-
tions, the fact is that the process was delib-
erately truncated by the government after
it was under way. The rancour which fol-
lowed must have been envisaged by both
the government and the proponent.
Regardless, the proposal pushes ahead.

Enter our provincial government.
Knowing the proposal was being devel-
oped, the provincial Liberal government
steadfastly refused to take a position either
for or against it for several years. Only
recently did Premier Christie Clark come
out with a scatter gun approach to the
proposal. Clark wants: 1) the National
Energy Board to approve the proposal
(that goes without saying); 2) world-lead-
ing marine and land oil spill responses
(which is part of the NEB mandate); 3)
better economic benefits for B.C. (which,
while the council agrees, would substan-
tially alter the documents of Confedera-
tion); and 4) appropriate consideration by
Ottawa for the legal requirements of First
Nations affected by the project (which 
the council wholly supports, but is 
already required). 

Along the pipeline route, local govern-

ments and First Nations have taken posi-
tions both for and against. Indeed some
have even gone from one side to the
other.

For the average observer, the combina-
tion of permutations and alterations by
our political leadership is overwhelming,
confusing and if not deceptive, at least
oblique. It is time for some clarity.

In British Columbia, there are almost
100,000 kilometres of pipelines transport-
ing everything from crude oil to jet fuel.
Pipelines, even with the risk of leaks and
spills are the safest mode of transport,
and safer and more efficient than rail or
truck transport. Skilled members of the
Building Trades have, for the most part,
been responsible for construction of
those pipelines. Our skills deliver prod-
ucts from the source to consumers which
allow us to fuel our vehicles, cook our
dinners and heat our homes in winter.

And while all of us support efforts to find
cleaner sources of energy, it will likely be
decades before we are weaned off 
carbon fuels. 

Meanwhile, regardless of the commodi-
ties they transport, more pipelines will be
built throughout  British Columbia. Skilled
craft workers building those pipelines will
ensure those pipelines are built to the
highest industrial standards. And equally
important, as unionized trades workers we
will make certain the highest environmen-
tal standards are adhered to during the
construction process.  

When these projects proceed, British
Columbians need to know the BC Build-
ing Trades will not tolerate environmental
contravention. In the same manner that
we fight for better personal safety at the
worksite, we will fight to ensure the work
we do has the least environmental impact. 

After all, we’re British Columbians too! 

The Building Trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

Affiliated Unions
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized 

Workers Local 1611 604-432-9300 www.cswu1611.org
Electrical Workers Local 213 (Vancouver) 604-571-6500 www.ibew213.org 
Electrical Workers Local 230 (Victoria) 250-388-7374 www.ibew230.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
Ironworkers Local 97 604-879-4191 www.ironworkerslocal 97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.org
Sheet Metal, Roofers and  

Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org
Sheet Metal, Roofers and  

Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca
Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.local40union.com

TOM SIGURDSONFROM THE EDITOR

When these projects proceed, British Columbians need to
know the BC Building Trades will not tolerate environmental
contravention. In the same manner that we fight for better
personal safety at the worksite, we will fight to ensure the
work we do has the least environmental impact.
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LABOURERS PROVIDE THE INFRA-
STRUCTURE SUPPORT for all the
other trades on every major residen-
tial, institutional, commercial and
industrial construction project. They
do the rigging and signalling, drilling,
wall and slab stripping, pick and shov-
el work, hoist operation and carpenter
support. Unionized Labourers are also
employed in landscaping, janitorial
work, security services, healthcare and
other industries.

“We’re good at what we do and we
aren’t shy about telling people about

it,” said Bruce Ferguson, president of
the Construction and Specialized
Workers Union Local 1611. The union
is celebrating its 75th anniversary this
year.

One of the critical services provided
by Local 1611 members working in
construction is ensuring materials are
in the right place when needed and
that sites are kept clean and organized.

“I really like what I do,” said Hector
Marroquin, a 20-year member current-
ly doing rigging work on Bosa Con-
struction’s new expansion project at
UBC—one of 16 major Bosa projects
in the Lower Mainland. “It’s hard
work, but it’s interesting. You can
imagine what would happen to any
workplace if you didn’t keep it clean
and organized and have things ready.” 

According to reports from workers’
compensation boards across Canada,
as much as 50% of workplace inci-
dents and illnesses can be traced, at
least in part, to lack of proper organi-
zation and cleanliness, as well as insuf-
ficient training. But that’s not the case
on Local 1611 job sites, as members
and their elected reps work tirelessly
to ensure high safety standards and
quality workmanship remain at the
core of everything they do.

The local offers a wide variety of
training courses, including forklift and
bob-cat operation, blueprint reading
and rock scaling, and works jointly
with signatory contractors on safety
education and covering the costs of
first aid training. Without the 

continued on next page 

Labourers play key 
roles on construction sites 

Left, Brian Hanson, a second 
generation Labourer, works as rigger 
at the Sovereign site in Burnaby. 
Above, Hector Marroquin, a rigger,
works at a BOSA site at UBC.

Article by Marco Procaccini  Photos by Joshua Berson



By Michel Drouin

LOCAL 1611 OF THE CONSTRUC-
TION AND SPECIALIZED WORKERS
UNION is taking its 75th anniversary
party on the road. The local union
and the retiree council are planning
events, that include a dinner, door
prizes, raffles and the presentation of
gold watches to 50-year members.
The road trip features stops in Kam-
loops (Sept. 10), Revelstoke  (Sept.
11), Nelson (Sept. 12), Penticton
(Sept. 13) and Kelowna (Sept. 14).

The Labourers have worked on
almost every dam, tunnel and road
in the province during the union’s
75-year history. Today, it is the most
diversified private sector union in
the province.

Local 1611 has its roots in Local
602, chartered in 1937. Local 1611
was formed in 1997 by the amalga-
mation of locals 602, 168, 1070,
1093 and, recently, the Ship and
Dockyard Workers Local 1204.

During the 1950s, there was
growth in the number of unions in

the province, but that was followed
by an economic downturn in the
1990s. Operating costs had to be
reduced, said President Bruce Fergu-
son. Amalgamation was recommend-
ed as a way to reduce administration
expenses. The decision was put to
the members of each local.

“Each of the locals did an indepen-
dent referendum,” Ferguson said.
“We set the bar high and said if it
failed in even one local it wasn’t
going to happen.” The votes passed
and now Local 1611 represents all
the labourers in the Laborers’ Inter-
national Union of America (LIUNA)
throughout British Columbia and the
Yukon Territory.

“We are now into the 15th year of
1611 and it has turned out to be a
good decision,” Ferguson said. “We
have the one administration and the
one executive board,” he said. “We
have the main office in Vancouver
and offices in Victoria, Nanaimo,
Campbell River, Nelson, Kamloops,
Kelowna, Kitimat and Prince
George.”

The members of Local 1611 and its
predecessors are proud of the advoca-
cy work the union has done to help
members with their workers’ com-
pensation and employment insur-
ance appeals. In the past 30 years,
they have assisted about 6,000 mem-
bers and recovered about $130 mil-
lion for members.

Despite attacks on labour in British
Columbia, including a sweetheart
deal between PCL and the Christian
Labour Association of Canada, Fergu-
son predicts a solid future for Local
1611 members.

About 30% of members work in
sectors not related to construction,
such as environmental industries,
cemeteries, security, parking lots,
recycling and healthcare. Members
on the construction side work on
industrial, commercial and institu-
tional sites and in the construction
of buildings, roads and utilities.

Membership is down from the hey-
day of the late ’70s and early ’80s
when the Revelstoke and WAC Ben-
net dams were being built. There
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labourers, B.C.’s $16 billion-a-year construction industry would
grind to a halt.

“I want to take the final rigging course through the local,” Mar-
roquin said. “Then I would have a ticket that’s recognized across
the country. I could travel and work outside B.C. if I wanted.”

But Marroquin, who’s worked steadily with Bosa for seven
years, may not need to travel to find work if the current construc-
tion economy stays the same. 

According to Statistics Canada, 30-year high international base
commodity prices, accompanied by almost 60-year low interest
rates, have been fuelling the construction sector in defiance of
the rest of the recession-stricken international economy. Add to
that the many years of government under funding for trades
training and apprenticeships and you get an ironically prosperous
bubble for skilled people who are in the trades. However, skill
shortages and high labour demand will get worse in the years to
come.

Bosa, which Ferguson describes as ``among the best of any of
our signatory companies,” is expecting to remain busy. Project
Estimator Brian Pahti said industry conditions are stable and he is
working on a series of new project proposals. “I don’t see any
change in the situation for now,” he said. “If interest rates stay
steady there’s room for more work.”

One of the firm’s flagship projects is the Sovereign develop-
ment at the corner of Kingsway and Willingdon Ave. near Metro-
town. There are up to two dozen members on the site at any
given time. When completed, the 45-storey mix of hotel and resi-
dential units will be the tallest structure in Burnaby. Although it
won’t be ready for occupancy for another year, all the units have
been pre-sold.

Bosa, a fully union operation, is one of the largest residential
high-rise contractors in western Canada. Pahti said the key to the

Road trip celebrates 75 years of the     Labourers’ union

continued from previous page 
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were approximately 14,000 members
working at that time. 

“Every tunnel that’s been done
since 1952, we’ve done it,” said R.L.
McDonald, president of the retiree
council, “whether it was railroad,
hydro electric or highway.” 

“Now we are down to about 6,000
members,” Ferguson said. “There are
many technological changes in how
things are built nowadays; you don’t
need the intensity of manpower.”

Ferguson said that he is confident
that the next five to eight years will
be good for the union thanks to the
aluminum smelter upgrade and two
liquid natural gas (LNG) plants that
are needed in Kitimat as well as the
LNG pipeline. 

Up to 700 labourers will be
required in Kitimat on the Shell LNG
project and up to 275 on the Apache
project. The LNG line itself will
require upwards of 2,000 workers for
a couple of years. 

“We feel very confident that we
have a good future as a local union,”
said Ferguson.

Labourers’ union

firm’s success is that it is a family run
operation with a conscientious
approach to dealing with both workers
and clients. It takes pride in its good
design work, quality construction and
good working conditions.

Robert Bosa, the firm’s founder, is
quoted on the company website:
“We’re about doing things right the
first time.” 

“It’s about keeping good relations
and trust,” added Pahti. Ferguson
agrees. In his role as local union presi-
dent, he spends much of his time
ensuring that contractors live up to
the terms of the agreements they sign.
He said it’s not much of a concern
with Bosa Construction. “Our mem-
bers say it’s one of the best [compa-
nies] to work for,” he said. “They agree
to something and they stick to it.
What more do you need?”

Meanwhile, the 6,000-member local,
with members all across B.C. and the
Yukon, is busy signing up more work-
ers, securing agreements with new
contractors and working to improve
the industry overall.

In the last four years, Local 1611 has
brought in over 800 new members and
signed agreements with 75 contractors. 

Ferguson said he’s proud of the
work Local 1611 members and staff
have done in organizing, community

and political activism and maintaining
the financial health of the benefits,
pension and training plans. 

“We`ve got one of the best plans out
there,” he said, and added that now is
the time for younger people—both
men and women—to consider a career
in construction. 

The message to Local 1611 mem-
bers is don’t plan any long vacations
for now. The work is waiting. And if
you know people who are thinking of
a career change and would do well in
construction, steer them toward Local
1611. “We’re here to help,” said 
Ferguson. 

Left: Local 1611 member Clive Andrew at the Sovereign site. Above: Huong Luong, 
a safety officer and member of Local 1611, on the Sovereign project site.

Members of the Labourers' union working on the massive Kemano 
hydroelectric project in the early 1950s. The power station was built to 

provide energy for Alcan to smelt aluminum. Today, Local 1611 members are
working on the even larger Rio Tinto Alcan aluminum smelter upgrade.  
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Article & photos by Claudia Ferris

THE REPUTATION OF THE WEST
COAST SHIPBUILDING INDUSTRY
was in tatters after taking years of
punishing political blows from the
B.C. Liberal government. The B.C. 
Ferries' PacifiCat Series, built in coastal
B.C. in the late 1990s, were sold for
less than 5% of their construction
costs. Adding further humiliation, in
2004, B.C. Ferries asked for relief from
the federal import tariff so that three
ferries could be built by a German
company. A $325 million contract was
awarded outside of Canada because
the corporation said that local yards
were not up to the task. 

Today the Victoria Shipyards in
Esquimalt are humming. It is the
beginning of a powerful renewal of
the shipbuilding industry on the West
Coast of B.C. The Seaspan association
of companies won an $8 billion feder-
al contract to build 7 non-combat ves-
sels as part of Canada’s national ship
procurement strategy.

Victoria and Vancouver Shipyards
are spending $200 million to upgrade
facilities and equipment in prepara-
tion for the work they have secured.
The current scene is a happy contrast
to what the industry faced only a few
years earlier.

A small group of union leaders from
the Vancouver Island Building Trades
and Metal Trades councils understood
that they had to counter a decade of
negative political rhetoric. “The
industrial base on the Island was
shrinking and we could not afford to

lose the shipbuilding industry,”
explained Mark Curtis, business man-
ager for the Sheet Metal Workers and
Roofers Local 276. “The shipyards are
where we train apprentices.”

Phil Venoit, president of the Van-
couver Island council and business
manager of the Brotherhood of Elec-
trical Workers Local 230, remembered
hearing about the upcoming opportu-
nity to bid on federal defence depart-
ment contracts while attending a
meeting with other skilled trades at
the boilermakers’ union office. That
was a good two years before the offi-
cial announcement.

“We decided then that we had to
put pressure on politicians and ship-
yards to bring the work to the West
Coast.” Venoit recalled, “Four busi-
ness managers from the electricians,
plumbers and pipefitters, sheet metal,
and labourers unions took up this
mission.” 

Curtis said, “When we first heard
about the federal fleet renewal pro-
gram, we knew if we didn’t start mak-
ing a noise about bidding on it, we’d
never stand a chance of getting that
work.”

They formed a lobbying team and
hired a professional lobbyist. They
began talking to dozens of MPs and
MLAs of all political stripes.

Venoit said, “It helped that Dale
[Dhillon, business manager of the
Plumbers and Pipefitters Local 324]
went to school with Murray Coell,
MLA for Saanich North and the
Islands, and [that] Murray’s father was
in the navy.”

According to Dhillon, Seaspan was
focussed in 2009 on winning subma-
rine work under the federal Frigate
Life Extension program. The union
business managers brought the idea of
going after the $30 billion ship pro-
curement contracts to one of their
monthly meetings with Seaspan. 

“They were shocked that we’d
already been working on it for
months,” he said. Union leaders told
Seaspan they had been advised that,
“Four unions do not make a ship-
yard.” Once the company got on
board and picked up the costs of the
lobbyist, Dhillon said, “the idea start-
ed to build momentum.”

The building trades lobby group
and Seaspan management went to
Ottawa on Dec. 16, 2009, to meet
with defence department representa-
tives. “Because the [B.C.] Liberal gov-
ernment built the ferries in Germany
the feds didn’t think we had the
capacity,” Curtis added.

The group was told that it had a
three-month window to overcome
two major hurdles before it could
qualify to bid on the federal defence
work. The West Coast would not be
recognized as a viable bidder without
more support from the industry and
the provincial government.

The union leaders decided to form
the Pacific Coast Shipbuilders’ Associ-
ation as an umbrella structure to pro-
vide the necessary support for the
industry. 

“It was our push,” said Curtis. “We
were lobbying shipyards as much as
politicians.”

Island BUILDING TRADES

There would have been no big 
shipyard contract without the unions’ push



Fall 2012/BC BUILDING TRADES tradetalk 11

The association brought together 14
unions and 4 shipbuilding companies.
Once the association’s charter was in
place, the board passed a motion that
it was in all members’ interests to
have B.C. recognised as a centre of
excellence to bring federal work to
the West Coast.

The next hurdle was getting
demonstrated support from the B.C.
government, a task made more diffi-
cult by the fact that the province was
completely preoccupied by its hosting
of the Winter Olympics. “We never

did get to talk to Gordon Campbell
about our campaign,” said Venoit.
“We finally managed to get a message
from the B.C. Liberal government to
the Harper government that if the
ships were built in Canada, the West
Coast wanted equal opportunity.”

In October of 2011, Seaspan learned
it had won a billion dollar a year con-
tract over Davie Shipyards in Quebec.
It is the largest federal procurement
package ever awarded in B.C. Business
leaders estimate that 4,000 direct and
indirect jobs will be created, including

hundreds of jobs on Vancouver Island
at shipyards in Esquimalt, Nanaimo
and Port Alberni. Venoit believes
members will benefit for decades, not-
ing that, “now that we have a base of
marine vessels to work from, we can
turn our attention to the BC Ferry
renewal plan.”

Curtis said, “It is satisfying to know
that the shipyards will be humming
for the next 20 years and that we had
the foresight and fortitude to make it
happen. It gives you more drive to go
on to the next thing.” 

The Esquimalt shipyards are abuzz with the announcement of a multi-year, multi-billion dollar federal shipbuilding contract.
Members from several Vancouver Island local unions are on site including Sheet Metal Workers Local 276, International
Brotherhood of Electrical Workers Local 230 and Plumbers and Pipefitters Local 324. 

The HMCS Protecteur in for a refit.



By Claudia Ferris
RUNNING A CONSTRUCTION TRADE
union in B.C. is a challenging job.
Business managers must have a deep
knowledge base, a serious work ethic
and not expect to collect a million-dol-
lar salary. Those in the top job will tell
you that their bonuses come in the
form of the satisfaction they get from
being able to solve problems and
increase working and living conditions
for their members. On any given day,
they could be spending the morning
trying to help a member struggling
with a workers’ compensation claim. A
few hours later, they could be at the
bargaining table and in the evening,
you could find them at a function try-
ing to educate MLAs about issues of
concern to construction workers.

Whether it’s fighting for market
share in the construction industry, or
negotiating project labour agreements
with employers, their job is to priori-
tize needs, communicate to those
inside and outside the union and make
decisions that are in the best interests
of the membership as a whole.

Phil Venoit, business manager for the
International Brotherhood of Electrical
Workers Local 230 on Vancouver
Island, begins his day by answering the
numerous emails that hit his inbox
from international trade organizations,
contractors and from his thousand-plus
membership. He uses his early morn-
ings to catch up on the news of the

day and news related to the construc-
tion industry. 

Advocacy is a priority, Venoit said.
“We have to be political champions of
the issues of our memberships, such as
health and safety and apprenticeships.” 

He added that he believes union
leadership should “flush out bad legis-
lation. If a policy hurts us, we have to
explain how it hurts us and how we
plan to counter it. It is all about the
issues.”

Business Manager Mark Curtis, who
represents Local 276 Sheet Metal Work-
ers and Roofers on the Island, said his
role is to service members, wherever it
takes him. “I might be in Ottawa lob-
bying MPs about federal business,
going over changes to WorkSafeBC reg-
ulations, or talking to a mayor about
using Red Seal trades.” Curtis said he
believes managers need to be active in
their communities, noting that,
“Changes in the world have an effect
on you, so you can’t just stay in your
local; you have to get out there and
stand up for your members.”

The ability to read and analyze
financial statements is another impor-
tant facet of the job. “My job is like
running a $50 million business,” said
Dale Dhillon, business manager for the
Plumbers and Pipefitters Local 324, also
on Vancouver Island. The position
comes with a lot of responsibility, he
said. “When looking at our health
plans for example, I am always looking

at trends and thinking about how we
can deal with the problems we can
foresee.” Dhillon stressed, “The worst
thing we could do would be to go back
to members with cuts to their benefits.
We always need to figure out how to
keep our plans solvent and make
improvements.”

Under Dhillon’s management, the
local has hung onto its market share
and grown the membership on the
Island. Dhillon estimated that the local
is currently doing 75% of the multi-
storey residential and 80% of the com-
mercial/industrial construction projects
on the Island. 

All three Vancouver Island-based
union leaders agreed their job is a bal-
ancing act because they operate in an
industry where the private sector drives
wages down. Curtis said, “The chal-
lenge is to improve benefits and stan-
dards without driving up costs to
employers to the point of putting them
out of the game.” 

Curtis takes time to communicate.
“We throw everything at our member-
ship, even things that might tick them
off, in order to get informed feedback
for our decisions.”

Dhillon stays in contact with mem-
bers by email and Facebook, encourag-
ing them to, “use technology.” He
solves problems by checking in with
members, signatory contractors and
other union business agents. He said
“We want to increase our share of the
residential sector so we ask the mem-
bership what they can do and to give
us their ideas.”

The most difficult part of being a
business manager is dealing with death
and injury. Curtis said, “It is easier to
tell a politician why he’s being a jerk
than it is to get a phone call from a
member telling me that his daughter
has died in a car crash.” 

Members come to their union with
their personal problems and some-
times they need mentoring and coun-
selling. Curtis said this can be reward-
ing and shared the example of a young
roofer who was a party animal. “I sat
him down and talked to him about
getting his act together. He’s turned his
life around with the right work envi-
ronment and now he’s a solid young
journeyman with a family.”

For Venoit, the toughest thing he has
ever dealt with was the investigation
into the death of a member and friend
who was killed at work. For all the
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Problem-solving at the heart 
of a business manager’s job
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business managers, championing safety
and compensation for victims can help
offset the emotionally taxing aspects of
their duties. 

Venoit explained, “I had a member
who developed a lung disease from his
work environment and died because
the blood thinner he was on was not
suitable for long-term use.” His com-
pensation was denied. However, during
the appeal process, Venoit discovered
that the worker had been underpaid
for 20 years. “We won a $250,000 pay-
out for the family. That money made
sure his widow was never impoverished
for the rest of her life.”

Building Trades business managers
often team up to lobby governments,
to help signatory contractors win bids
and to promote Red Seal-certified work-
forces. Partnerships come naturally to
them, Venoit said. “The union building
trades are used to communicating and
working together.” A united approach

from labour is needed to prevent stan-
dards from being lowered, he added. 

Bill 38, the federal government’s
highly controversial omnibus bill that
was just passed, eliminated fair wage
provisions on federal construction pro-
jects and made several changes that
will have negative impacts for workers.
“The middle class in this country was
union made and we can never forget
that,” he said.

The three business managers agree
that the labour movement is under
attack across North America. Although
many local unions in B.C. are shrink-
ing in numbers, their three locals have
reversed that trend by adding 1,200
new members over the last decade.
They stressed that there is a shared
responsibility to stand up for the
labour movement. They said that
members have to get involved or there
won’t be unions with healthcare bene-
fits and pensions.

Wanted: Local 
Union Leaders

Must possess strong commu-
nication skills, be a tough but fair
negotiator, have extensive knowl-
edge of Canadian labour law and
regulations related to construc-
tion work and be able to analyze
complex financial investment
reports.

Must be decisive, but reason-
able and able to take up the
cause of individual members, visit
sick members, walk picket lines in
solidarity with public sector
unions, attend multiple meetings
every week and make sure the
office is running smoothly,
including filling in for any staff
member who’s away.

Must be willing to postpone
vacations, miss important family
events, attend meetings in far-
flung North American cities and
call and attend emergency meet-
ings when they involve members’
working conditions, work safety,
benefits or pensions.

Must be comfortable with
drive-thru fast food, long-night
meetings, early morning break-
fast meetings, and sitting for
countless hours listening to busi-
ness leaders, industry experts and
politicians drone on.

Applicants should be in good
health and possess good
work/life balance because they
go out the window after you’ve
been in the job for a while.

Apply to Head of Human
Resources Justin Jhest.

The business managers who were the catalyst for the $8 billion shipbuilding contract
on the West Coast: Rick Spencer from the Dock and Shipyard Workers Union, Phil
Venoit from the Electrical Workers Local 230, Dale Dhillon from the Plumbers and
Pipefitters Union Local 324, and Mark Curtis from the Sheet Metal and Roofers
Workers’ Union Local 276.
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Type 1 diabetes breakthrough

Donations making a difference
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UBC researchers, led by Dr. Tim
Kleffer, announced in June that they
had successfully reversed type 1 dia-
betes in mice using human embryon-
ic stem cell transplants. It’s a major
achievement and one that was greet-
ed with great enthusiasm by mem-
bers of the BC Building Trades.

Every year, BC Building Trades
members across the province take
part in the annual DADs (Dollars
Against Diabetes) Day fundraiser (col-
lecting donations outside B.C. liquor
stores) and It’s Fore the Kids, the
council’s charity golf tournament.

To date, over $160,000 has been
raised for diabetes research in Cana-
da. With this latest announcement,
the UBC researchers have given hope

to millions of Canadians who suffer
from diabetes.

The BC Building Trades’ golf tour-
nament, now in its 14th year, raised
over $7,000 in July. The funds again
went to Variety: The Children’s Char-
ity as well as the Centre for Research
in Childhood Diabetes at UBC and
BC Children's Hospital, headed by Dr.
Bruce Verchere.

Type 1 diabetes (also known as
juvenile diabetes) is an autoimmune
disease in which the immune system
kills off insulin-producing cells in the
pancreas. Approximately 10% of dia-
betics are type 1. Most of them have
to inject themselves daily with
insulin or use pumps to control their
blood glucose levels.

After transplantation, the cells in
the diabetic mice automatically
sensed blood sugar levels and released
the right amount of insulin. Within
a few months the animals could be
weaned off the insulin they were
being given.

There are still several hurdles to
overcome before the therapy can be
considered for humans.

Verchere told members of the
council that "the money raised is a
critical part of our funding and has
helped to fund ground-breaking
research at UBC and BC Children's
Hospital...I would like to thank 
everyone who has helped with this
fundraiser over the last 14 years.
Together we will find a cure."
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BCYT-BCTC President, Business Manager
Insulators Local 118

BY LEE LOFTUS

MANY MEMBERS OF THE BC BUILDING TRADES ARE
actively giving back to communities across British Columbia.
Our relationship with our communities is such a part of
what we do, that we don’t often take time to reflect on how
much we have accomplished. 

Whether it’s participating in annual food drives or raising
funds for charities like the UBC Diabetes Research Depart-
ment, Variety: The Children’s Charity or United Way, mem-
bers of the BC Building Trades have used our networks to
raise money for many worthwhile causes. 

We are often called upon to give our time and talent to
assist with charity construction projects. During the con-
struction of Canuck Place, which provides specialized pedi-
atric respite and palliative care for children living with life-
threatening illnesses, BC Building Trades members donated
their time and construction materials.

We have been a significant partner in the fight against dia-
betes, a disease that affects more than three million Canadi-
ans. We launched the Dollars for Diabetes (DADs) Day
fundraising campaign in 1998 in an effort to help children
suffering from the disease. Over the past 14 years, we have
raised thousands of dollars for diabetes research through
bucket collections and golf tournaments. This steady support
for a cure has helped fund groundbreaking research at the
University of British Columbia and is giving hope to many
people suffering from this disease.

We also blazed the trail for awareness of occupational
diseases like Asbestosis and Mesothelioma. Fundraising and
investment in a cure has gone hand and hand with our polit-
ical organizing on these issues. It’s not enough to prevent
occupational exposure in the workplace, we have made a seri-
ous investment in our members’ health by fundraising and
directing hundreds of thousands of dollars to research and
treatment for those suffering from these insidious diseases. 

When there was an explosion at the Burns Lake sawmill
and hundreds of workers were put out of work, BC Building
Trades unions acted quickly to raise funding to assist the
families. 

We have done all of these things without seeking recog-
nition. We have done them because it is the right thing to
do for our communities. As tradespeople, we recognize that
building a better world doesn’t stop on the shop floor or
construction site. We support our neighbours in any way
we can, whenever we can.

I know that when I visit a skating rink in Prince George,
a ballpark in Grand Forks or a lacrosse arena in Nanaimo, I
will open the sports program and see one of our affiliated
unions is a sponsor.

We don’t talk about our charitable work often. I suppose
that’s just the way tradespeople are—less talk and more
action. But I think it’s important to take a moment every
once in a while to stop and reflect on the contributions
that we’re making across British Columbia. It gives the
phrase “We Build BC” a whole new meaning. 

PRESIDENT’S VIEW

We’re less talk,
more action

Jim Ross, from Variety: The Children’s Charity, is pleased to
accept the donation from funds raised at the BC Building
Trades’ golf tournament. This year’s event raised $7,000 with
funding going to Variety: The Children’s Charity and UBC’s
Diabetes Research Centre.
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Sheet metal/roofer competition

(ABOVE) Roofing apprentices from
across the country were hosted by the
Sheet Metal Workers and Roofers Union
Local 280 at this year’s national skills
competition organized by the Canadian
Conference of Sheet Metal Workers and
Roofers.
(RIGHT) Taylor Andress, a third-year
apprentice from Local 280, applying a
modified two-ply roofing system. 
(LEFT) Andress preparing a single-ply
TPO roofing membrane.



(LEFT) Adam Dudarewicz, a recently
certified journeyperson from Local 280,
and Ryan Giles from Halifax in the
synchronized snipping event.

(BELOW) Adam Sobecki, from London,
Ontario, and Dudarewicz creating
replica train lanterns out of copper.
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By Tom Sandborn

ON MAY 15, OVER 300 BUILDING
TRADES UNION REPRESENTATIVES
went to Ottawa to lobby against the
proposed and very controversial fed-
eral Bill C-377. The workers came to
Ottawa from across the country, with
the biggest delegations coming from
Alberta and Ontario. The trades dele-
gations completed 83 scheduled lob-
bying appointments, including pan-
els that day. Eight MPs from B.C. and
the Yukon were among those visited
by the trade union lobbyists. 

The legislation originally intro-
duced, Bill C-317, was presented last
year as a private member's bill by
Tory backbencher Russ Hiebert (South
Surrey-White Rock-Cloverdale). It was
struck down by the Speaker of the
House.

However, it was resurrected as Bill
C-377. It threatens labour groups in
Canada with requirements that they
publicly disclose many detailed mat-
ters of internal accounting, a require-
ment that would, critics say, unfairly
make unions reveal far more than
corporations and charities about their
inner workings. 

Bill C-377 would require unions to

report negotiating and organizing
strategies, details of political cam-
paigns and other information critical
to the daily operations of labour
organizations. Unions failing to com-
ply would be de-listed and members’
dues would no longer be exempt
from taxation. Detailed financial
information would be posted on gov-
ernment websites, and could include
the names of union members receiv-
ing pension or medical benefits and
the details of contracts with suppliers
who provided, for example, office
equipment and supplies to a union
office.

In addition to the day long lobby-
ing event, opposition to Bill C-377
has been organized through a website
(www.workersbuildcanada.ca), which
was created to allow construction
workers and others to log on and
send a lobbying message to their own
MPs urging them to vote against the
bill. As of July 16, over 6,000 Canadi-
ans have used the website to register
their opposition to C-377.

Building trade representatives met
with over 125 MPs plus some sena-
tors and key policy advisors to urge
them to help defeat this intrusive

“tell all” legislation. Based on what
the construction workers heard from
the MPs, they are cautiously opti-
mistic the bill will be defeated.

Laird Cronk, an international rep
for the International Brotherhood of
Electrical Workers (IBEW), was part of
the lobby group and met with one
Yukon MP and one from B.C. He told
Tradetalk that he got a full and
respectful hearing from the MPs he
visited, and one asked for further
input from him as committee work
on the bill progressed. 

“It all depends on whether the gov-
ernment caucus decides to make this
a whipped vote,” said Bob Blakely,
director of the Canadian Office of the
Building Construction Trades Depart-
ment. In a whipped vote, govern-
ment members are required to vote as
directed by their party leaders. “If it is
left as a free vote, lots of the Conserv-
atives we spoke with indicated they
are uncomfortable with the way the
bill intrudes on union privacy and
singles unions out for special treat-
ment.

“Many of the more courageous
Conservatives we spoke with will
vote against this bill if they can.
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Bill C-377

Back from the dead,
zombie bill still threatens

Four hundred building trades leaders from across the country came to 
Ottawa to talk to MPs about the detrimental effects of Bill C-377. 



Some of them even recognize this is an attack on unions
having any engagement in politics.”

Cronk said that one of the MPs he met with indicated
that he did not think the bill would go to a whipped vote,
but was cautious about whether that would be enough to
see it defeated. 

“Even if the vote isn’t formally whipped, it is clear this
bill is supported by the PM [Stephen Harper] and Conserva-
tive leadership. That’s going to make MPs reluctant to go
on record against it,” he said. 

“C-377 is intended to fix a problem that does not exist,”
explained Blakely. “Instead, it actually duplicates processes
that are already in place to provide accountability and
transparency for our workers and would create an expand-
ed, expensive and redundant bureaucracy.”

Tom Sigurdson, executive director of the BC Building
Trades, pointed out that if the bill passed, legislation would
require unions to reveal more about their inner workings
than a charity or business firm has to make public.

According to a statement from the bill’s author Russ
Hiebert provided to Tradetalk by his press aide in July, this
is OK because unions are financially more complex than
charities, and the laws governing charity disclosure are
more than three decades old.

Sigurdson expressed disappointment that some MPs
refused to meet with members of the building trades in
Ottawa to speak with them. They used the excuse that they
didn’t want to meet with union officers and staff who were
not residents of their ridings.

“This is a nefarious bill,” Sigurdson added, “and the MPs
who flat out refused to meet with us delivered an arrogant
insult. We were in Ottawa as representatives of democratic
unions including those MPs’ constituents. Our members
sent us to Ottawa to oppose this bill, and to make clear to
MPs that union members already have access to details of
their unions’ finances. The refusal to meet with us deliv-
ered a message that those MPs are willing to ignore the
voices of our members.” 

Blakely told the Tyee that the only real fans of Hiebert’s
proposed new bill are the non-union construction compa-
nies represented by Merit Canada. “It’s all about competi-
tion,” he said. “They want to get at strategic information
they can use to kick us in the balls.”  

Bill C-377 has passed second reading and will be consid-
ered by the House Finance Committee in the fall. Blakely
said he was fairly happy with the campaign against C-377.
“We had a good analysis going in and we did a good job of
establishing a strategic overview and targets. This shows
that political action can actually work. Our determined
efforts and rational focus can pay off,” he said. 

The final test will be this fall when the legislation faces
its final vote in Parliament. 

You can still have your say. Go the the national building
trades' website at www.workersbuildcanada.ca 

Tom Sandborn welcomes feedback and story tips at
tos@infinet.net 

Don Doerksen (left) from Teamsters Local 213 was a 
member of the BC delegation.

Bill C-377 requires unions to publicly reveal all their inner 
workings and imposes onerous and intrusive financial 
reporting demands.
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By Ed Finn, The Monitor

This article appears by special request from Cecil Damery, presi-
dent of the Ironworkers Local 97.

Given a word-association test, the response of most Cana-
dians to the word “union” would be “strikes.”

How else could they be expected to react? The only time
they read about unions in the newspapers or hear about
them on TV or radio is when their members are walking the
picket lines. The understandable assumption is that all
unions ever do is go on strike.

In fact, the average union member is on the job 96.4% of
his or her working life. Since unions negotiate 97 out of
every 100 collective agreements at the bargaining table, a
strike is an exceptional event.

If unions and their members received even one-tenth as
much publicity for their achievements in helping keep our
society together as they do for the occasional strike they con-
duct, their public image might reflect something closer to
reality.

As someone who worked for and with labour organizations
for more than 30 years, I never think of strikes when I hear
their names.

I think of the grievance procedure that helps members
unjustly treated by their employers to regain their jobs, get
their back pay, or have their vacation or sick leave credits
reinstated.

I think of the union programs that help rehabilitate work-
ers with alcohol and drug addictions, depression, and other
personal problems.

I think of the unions’ campaigns against racism and dis-
crimination.

I think of the union locals that “adopt” needy children in
developing countries and compete with one another to raise
the most money for the United Way and other charitable
agencies.

I think of unions’ exposé of the shocking conditions in
private nursing homes; of their public inquiry into the mis-
treatment of people with mental illnesses and disabilities.

I think of the unions’ ongoing efforts to improve work-
place health and safety and reduce the carnage of job-related
deaths, injuries and disease.

I think of the high priority so many unions have given to
the elimination of discrimination against women, Aboriginal
people and other minorities.

These are just a few examples of what unions are really all
about. Bargaining with employers on pay and benefits, of
course, is a central responsibility, but far from an all-inclu-
sive one. Most of their activities, unheralded and unsung,
have nothing to do with strikes. They have to do with help-
ing workers—and not just their own members—cope with
life’s hardships and uncertainties, on the job and off.

Follow most union representatives around for a few
months, and you would probably never see them involved
with a strike. You’d see them assisting a union local’s officers
in processing grievances. You’d see them helping workers file
their claims for unemployment insurance or workers’ com-
pensation. You’d see them spending many nights at meet-
ings in union halls or hotel rooms, instead of being where
they’d prefer—at home with their families.

Certainly, strikes do happen. But few deserve the bad press

they get. Most are forced on unions when
management refuses to negotiate in good
faith. The right to strike is an integral
part of the free collective bargaining sys-
tem and in most plants and offices is the
only leverage the unions have to counter
a powerful and aggressive employer.
All Canadians, whether they know it or
not (and most don’t), live better lives

because of the efforts of the labour movement.
If you look back at Canada’s history, you’ll find that many

of the basic rights and benefits we all enjoy were initially
fought for and won by unions. Organized labour was in the
forefront of the struggles for public health care, for public
education, for minimum levels of pay and employment con-
ditions.

We all work 40 hours or less a week, instead of 60 or more,
because railroad unions went on strike for a shorter work
week with the same pay in the 1950s, despite the claims by
the rail companies that they’d never be able to afford it. This
victory led, within a few years, to the adoption of the 40-
hour-week as a standard schedule.

The relatively recent provision of year-long, legislated paid
parental leave was sparked by a breakthrough at the bargain-
ing table by the Canadian Union of Postal Workers, which
made it a bargaining priority. This, too, like the 40-hour
work week, soon became a universal benefit.

Some of the other major gains in social programs were
similarly pioneered by the Steelworkers, the CAW and other
industrial unions.

Without the unions, working strenuously and construc-
tively in so many ways, in so many cities and towns from
coast to coast, the strands that hold our nation together
would not be nearly so strong.

Unlike most Canadians, who lack the insights that I have
into what unions actually do, I don’t think of them in terms
of the infrequent strikes that get all the media coverage. I
think of the unions’ ongoing commitment to the protection
and advancement of the interests of working people—
including those outside union ranks.

You’ll never see or hear the mainstream media give the
unions the credit they deserve. But it’s a fact that, among the
forces that have shaped Canadian society, the labour move-
ment has done the most to make this country a great place
to live.

They’re now doing as much as they can to stop the corpo-
rate and political élites from tearing it down.

(Ed Finn is the CCPA’s Senior Editor.)

Let’s give labour it’s due

Unions are society builders,
not strike-happy wreckers
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Director of Canadian Affairs, Canadian Office,
Building and Construction Trades Department, AFL-CIO

VIEW FROM OTTAWA BY BOB BLAKELY

DO YOU REMEMBER THE BUGS BUNNY
CARTOONS with Bugs and Elmer—Elmer
with new schemes and Bugs blowing him up
frequently or just outsmarting him? That
was sort of fun, wasn’t it?  

Across Canada we are seeing a series of
events that look sort of like Elmer setting
out for Wabbit—(amusing) but they could
have very serious consequences for unions
(much, much less amusing). 

There has been a disturbing trend of
right-wing positions being adopted that
never would have been seriously considered
in Canada by opposition parties ever hoping
to form government or rational govern-
ments. Heck, even irrational ones haven’t
trodden there. 

Most of our labour laws have their roots
in the U.S. New Deal (from 1933 to 1936),
but we took a decade or so to look at what
went on in the U.S. before Canadian legisla-
tures started to act. That period of observa-
tion was marked by the Rand Formula in
1946. It prevents workers from opting out of
paying union dues while still receiving bene-
fits of union accomplishments like higher

wages, better benefits and job security. There
have been other departures as well from
things that didn’t seem to work well in the
American labour management system. 

It is ironic, in the extreme, that many
Canadian labour statutes are also modeled
on the Ontario Labour Act passed by Bill
Davis’s Big Blue Machine in the 1980s. I
guess the idea of progressive conservative has
taken a bit of a beating in some places since
that time.

In Saskatchewan, the government is
launching a labour law review that was pref-
aced by the premier, the day after being re-
elected, musing more or less about getting
organized labour. The review focuses on
things that come with deceptive labels: right
to work, pay cheque protection and dues
check-off. The targets are those things that
allow unions to act on behalf of the people
they represent.  

Ontario’s current Conservative Opposi-
tion has released a paper called Paths to
Prosperity. It has all the features of the
Saskatchewan review and a few more
besides. Ontario’s Tories seem to believe that
low wage jobs are better for that province
and will somehow bring manufacturing jobs
back to the province. Bill C-377, the private
member’s bill in the federal House, is just a
variation on the same theme; find ways to
curb, undermine, weaken and make unions
unable to respond to challenges. 

In Ontario, the Tories make the argument
(specious at best) that the province’s declin-
ing manufacturing base and subsequent
unemployment levels relative to other
provinces can be blamed on unions. Their
analysis ignores globalization, the recent
appreciation of the Canadian dollar and the
commodity prices that have benefited other
regions of the country. It also ignores the

fact that when manufacturing was going full
tilt in Ontario, there was a much higher
union density than today. It is scapegoating
of the worse kind.

These Conservative government labour
proposals are not intended to provoke con-
scious thought or engender debate, they are
deliberately provocative. They spell out that
unions, however described, are the enemies
and need to be annihilated. Sure, they use
phraseology that talks about the value of
unions as instruments for social change,
and that they are only trying to make
unions more transparent and accountable
to members. But when you read the materi-
als critically, you see what the not-so-veiled
reality is. 

The closed union shop and Rand Formula
automatic dues check-off are potent sources
of union power. The current system requires
workers to pay for the services that unions
deliver. 

It’s like government taxes. You may not
have voted for the party in power, but you
can’t opt out of paying taxes until your gov-
ernment party comes into power. Weak
unions can’t deliver at the bargaining
table—plain and simple. That is why U.S.
Right to Work States have low wages and no
benefits. The “economic miracle” in those
places is a race to the bottom for the work-
ing class.

In this short message, I’m the guy in the
cartoon carrying the sign that says “The End
is Coming Soon.”  If you want to continue
to enjoy the personal prosperity that your
union has brought to you, your family and
the rest of your trade (remember the non-
union rates is tied to ours and if we dip so
do they), get off the couch, stand up for
yourself and get engaged! The lifestyle you
save will be your own!

It’s Wabbit Season

Bob Blakey (right) helped lead the lobbying effort.

Labour and United Way 
work in partnership to 
strengthen our community 
for all workers and their 
families.

Happy Labour Day!

www.clc-ctc.ca

Labour &
United Way
Change starts here.

uwlm.ca
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THE PROVINCIAL LIBERAL GOVERN-
MENT brought in a bill amending the
Workers Compensation Act. Bill 14,
which came into force on July 1, has
brought changes and reduced com-
pensation for mental stress claims
and long-term earnings for appren-
tices.  

Mental stress
In a nutshell, Bill 14:

• broadens entitlement for mental
disorders caused by traumatic
events

• replaces references to mental
stress with mental disorder

• replaces the references to “physi-
cian or psychologist” for diagnos-
tic purposes with “psychiatrist or
psychologist”, and

• provides that an accepted mental

stress claim must be a reaction to
one or more traumatic events
arising out of and in the course
of the worker’s employment, or
predominantly caused by a sig-
nificant work-related stressor,
including bullying or harass-
ment, or a cumulative series of
significant work-related stressors,
arising out of and in the course
of the worker’s employment

On the positive side, redefining a
mental disorder from “an acute reac-
tion to a sudden and unexpected
traumatic event” to a “reaction to
one or more traumatic events” aris-
ing from the workplace will broaden
entitlement for workers. This, of
course, is a good thing. It should be
noted, however, that the BC Court

of Appeal compelled the BC Liberals
to make this change when it found
that the old language offended the
Canadian Charter of Rights and
Freedoms.  

On the negative side, the BC Build-
ing Trades voiced its strong opposi-
tion to workers’ family doctors (GPs)
being excluded from the diagnostic
process. Workers’ GPs should remain
integral to the board’s diagnoses
throughout the life of claims because
family doctors possess long-standing,
intimate knowledge of claimants and
are most familiar with their medical
history. As we told the board during
their consultation process, “the pro-
posed exclusion of such medical
expertise from a worker’s evaluation
is yet another effort by the board to
‘hold all the cards’ and, thereby, to

Compensation 
reductions that you 
likely heard nothing about
By Merrill O’Donnell, BC Building Trades’ Workers’ Advocate

BETTER RATES
+ LOWER FEES
BIG SAVINGS

For People.
Not Profit.

YOU’RE THE SAME 
AS EVERYONE ELSE

Regardless of wealth or social standing, every person
that walks through our doors receives the same level
of care and personal attention.

Isn’t it time that you were treated the same?
Drop by one of our branches to discover the perks of
banking with a small credit union.

www.ComSavings.com/Difference
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ensure the worker ‘leaves the table’
empty-handed.”

Even more detrimental to workers
is the introduction of a new “pre-
dominant cause” test to prove men-
tal stress. Clearly, requiring that a
mental disorder be predominantly
caused by a significant work-related
stressor will be more stringent than
applying the standard “causative sig-
nificance” test that applies to other
injuries and occupational illnesses. It
is well established that the rule is
that a work incident need not be the
predominant cause of a mental stress
injury, only that have causative sig-
nificance beyond a minimal range.
So restrictive is this new test that we
believe it offends the Canadian Char-
ter of Rights and Freedoms which
prohibits discrimination based on
mental disability. We will bring this
Charter infringement to the court’s
attention if and when the opportuni-
ty presents itself. 

continued on page 30

Some injured apprentices will see a 
significant reduction in compensation
levels even though they are the most
likely to be injured on the job.

Jo
sh

ua
Be

rs
on

ph
ot

o



24 tradetalk BC BUILDING TRADES /Fall 2012



Fall 2012/BC BUILDING TRADES tradetalk 25

DON SCHOUTEN

JOB SAFETYWhen falling short
is a good thing
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USUALLY WHEN YOU FALL SHORT
of something, it’s a bad thing. But
not when it comes to falls from
heights. In those cases, you want to
fall short—short of hitting the
ground, that is. 

You’ve probably heard how seri-
ous hazard falls on the job site can
be: it’s one of the top three most
frequently occurring incidents in
the construction industry and also
one of the deadliest. Falls from
heights are notorious for causing
severe, life-altering injuries and
deaths that change the lives of fam-
ilies, friends and colleagues. 

But how often do we look at the
flip side? All the falls that didn’t
occur, all the injuries and deaths
that didn’t happen, all the sad calls
to workers’ families that didn’t have
to be made? Focus on the tragedies
means we miss out on the good
news about the incidents that were
prevented. 

Consider a couple of real-life
examples: a worker was doing main-

tenance work on the roof of a
townhouse complex when his left
foot got caught in the gutter, caus-
ing him to lose balance. He fell
about four feet until his personal
fall arrest system activated and pre-
vented him from plunging to the
ground below. 

Another worker was walking on
the bottom flange of a beam to
adjust his position while placing
joists. He lost his footing, slipped
off the beam, and fell 11 feet.
Thanks to his fall arrest equipment,
he didn’t fall any further. 

In another incident, a worker was
erecting an elevated work platform
on an exterior wall near the seventh
floor when the elevated work plat-
form collapsed, leaving the worker
suspended from his fall protection
system. He was rescued without
injury. 

Notice the common element in
all of these situations? That’s right:

continued on next page 

Teleclaim centre open from 
8 a.m. to 6 p.m.

Workers who've been injured on the
job, can call WorkSafeBC's Teleclaim
Centre between 8 a.m. and 6 p.m.
to file a report. A representative will
complete the injury report, explain
the claims process and help direct
the worker to other services if
necessary. The worker’s employer is
then notified of the injury and both
the worker and employer can follow
the status of the claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 on

your cell phone if you subscribe 
to Telus Mobility, Rogers or 

Bell Mobility.
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Administration
Ph: 604-879-4191, Fax: 604-879-1110

Toll Free Number 1-866-562-2597
info@ironworkerslocal97.com

Business Manager
James Leland

President
Cecil Damery

Business Agent
Laurence Baker 

Apprenticeship and 
Trade Improvement

Ph: 604-874-6010
Derek Dinzey
Co-ordinator

IRONWORKERS MEMORIAL BRIDGE

IRONWORKERS LOCAL 97
6891 MacPherson Avenue, Burnaby, BC V5J 4N2

Building BC and the Yukon Territory
for over 106 years

Secure your
Family’s Future
with Excellent
Pension and
Health &
Welfare Benefits

the use of a fall protection system. People may attribute
it to luck or fate, but what really saved the day is the fall
protection equipment the workers were using. Of course,
some of these workers still suffered minor injuries, but I
have no doubt they would take those over a broken
back, neck, or worse, death. 

I could list more incidents where serious injury or
death was averted because of the proper use of a fall pro-
tection system. What I want to emphasize is that using
fall protection can and does save lives. All the workers
described in the examples above can attest to that. 

WorkSafeBC’s prevention officers are focusing on fall
protection through a Stay on Top enforcement blitz. As
part of this campaign, officers are conducting 100 extra
safety inspections each month until November, ensuring
that proper fall prevention measures are being used. The
safety officers will check to see if there is safe access to
sites with things like secure walkways and ladders, and
that proper planning and supervision is taking place. If

you work at heights make sure you’ve been properly
trained and are using the right equipment for the job. 

For resources on fall protection and information on
the Stay on Top initiative, visit the WorkSafeBC website. 

If you’d like more information on construction safety
in general, consider attending Bridging the Gap, an
annual WorkSafeBC-sponsored construction safety con-
ference. This year’s conference is taking place November
22 to 24 in Richmond. Check out www.bridgingthegap-
safely.ca for details on the sessions and courses. 

Please let me know what you think of this or any con-
struction safety issue. Call me at 604-214-6989 from the
Lower Mainland, toll-free elsewhere at 1-888-621-7233.
Or email Don.Schouten@worksafebc.com. I’d like to hear
from you.

continued from previous page 
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Federal government missing the points

THE FEDERAL GOVERNMENT IS CAUGHT UP IN THE
belief that there is a skilled trades shortage right now in
construction. That’s not exactly the case. 

Tom Sigurdson, executive director of the BC Building
Trades, told the House of Commons Standing Committee
on Human Resources, Skills and Social Development in
June that there is an impending shortage, but that it can be
rectified.

The council tracks employment in the construction
industry. A study completed in June showed that employ-
ment levels in the past eight months were relatively con-
stant and that very few occupations were under pressure.
Every local union reported that it was able to supply all
orders, Sigurdson said. 

“Skills shortages within the construction sector are cur-
rently over-inflated in order to drive wages down and
import temporary foreign workers,” he said. “Future labour
demands can be met domestically,” he said, “if three condi-
tions are met: the wage shortage has to be addressed, work-
ers must be compensated with a living out allowance (LOA)
and there must be greater support for apprentices.”

Wage (not worker) shortage
Employers are talking about worker shortages, but the

real problem is “wage shortages.” Sigurdson said employers
are unwilling to pay competitive wages and benefits.
They’re looking for cheap labour.

“The BC Building Trades continues to be concerned
about the use of temporary foreign workers to fill these
exaggerated skills shortages. Such actions have the poten-
tial to destabilize construction labour markets for domestic
workers and drive working conditions down for everyone
in the industry.” 

The council’s position is that if there is to be hiring over-
seas, these workers should have a path to full immigration.

Tradespeople are being discriminated against
To fill positions in remote areas, workers must be com-

pensated for their travel and their living expenses while
away from home, said Sigurdson. “Our members continue
to have mortgage payments and have to sustain their fami-
lies while working away from home,” he told the commit-
tee. “The LOA expense recovery is a normal part of our
industry. Almost every other sector recognizes the need to
compensate highly skilled workers when they travel, be
they sales representatives, bankers, accountants or Mem-
bers of Parliament. Compensation for travel, accommoda-
tions and meals are standard. Highly trained, journey-level
tradespeople should be treated no differently.” 

Apprenticeship self-service model doesn’t work
Another significant problem is the self-service model for

apprenticeship training that has developed. It has resulted
in completion rates in non-union programs plummeting to
less than 40%. Meanwhile, programs run by the Building
Trades’ joint union/management boards, have a comple-
tion rate of about 90%. One of the most significant prob-
lems for apprentices is the lack of opportunities for practi-
cal experience. Non-union construction contractors are not
doing their share in investing in trades training or provid-
ing support and work opportunities for apprentices. 

The recent changes to Employment Insurance, brought
in with the omnibus Bill-38, will exacerbate this situation
because apprentices may be forced to postpone their train-
ing when they’re required to take non-trades related posi-
tions between projects. 
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HERE ARE METRO VANCOUVER
ISSUES that members of the BC
Building Trades should be watching: 

• the expansion of public transit
• the funding and governance of

TransLink
• what to do with the region’s

garbage, and
• upgrades for two sewage treat-

ment plants
Large housing, transit, water and

sewer construction projects require
collaboration from different munici-
palities in Metro Vancouver and the
decisions affect workers in the Lower
Mainland. To stay informed about
issues and trends, labour unions,
including the BC Building Trades,
formed the Sustainable Communities
Initiative (SCI) in 2004. 

Coordinator Caelie Frampton, in
the position since 2008, said, “How
we plan for these large issues in our
cities has major implications for the
environment and the economy.” 

Frampton attends all Metro Van-
couver (formerly the GVRD) and
TransLink meetings. These bodies

have their own governance struc-
tures, responsibilities and jurisdic-
tions that are separate from munici-
pal halls but their decisions have
major implications for what’s built in
the region. Frampton provides regular
reports to labour unions and their
affiliates. 

Having the SCI coordinator at the
meetings improves the relationship
between labour unions and munici-
pal politicians, she said. “I once had a
city politician say that whenever she
saw me in the audience at a meeting,
it made her think of labour unions.

“I’ve become passionate about how
our cities function,” she added. “I see
how decisions about where to put a
building or transit affects workers in
our cities.” 

The SCI partners include the BC
Building Trades, the BCGEU, CUPE
(CUPE BC/CUPE Metro), Canadian
Office and Professional Employees
Union Local 378, the New Westmin-
ster & District Labour Council, the
Vancouver & District Labour Council
and the Canadian Labour Congress. Caelie Frampton   

Our rep at Metro and Translink

Business Manager Jim Paquette

Assistant Business Manager Dan Burroughs

Business Representative Greg Mooney

Business Representative Ken Elworthy
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THE UNITED WAY IS CHANGING ITS FOCUS TO BECOME
a “community impact organization.” It’s a move that’s
favoured by the BC Building Trades. 

Beyond collecting and redistributing donations, United
Way is trying to create positive, lasting and measurable
changes for people living in Metro Vancouver. It is also
engaged in research, education, advocacy and investment
to address social issues.

Tom Sigurdson, executive director of the council, said the
change means that United Way can be more proactive and
a catalyst for societal change. “This is a vision which
unions can support. Our local union affiliates have always
been active in the community, advocating for change, and
we will work to get the word out about United Way’s com-
munity impact role and how important it is to support this
year’s campaign.” 

Mervyn Van Steinburg, director of the CLC/United Way

Labour Participation Department and a member of the
International Brotherhood of Electrical Workers Local 213,
said the department continues to work with the labour
community and the United Way’s workplace campaigns. 

“This is a critical year for United Way,” he said. “We need
to ensure that we reach our fundraising goal so that we can
provide support to our communities. Our labour volunteers
are going to be reaching out to members of the building
trades, encouraging them to participate in their workplace
campaigns and support United Way in every way they can,

“The past few years have been very challenging. So dur-
ing this upcoming campaign it will be absolutely key to get
the message out to members and encourage them to sup-
port the United Way.” 

United Way of the Lower Mainland funds over 160
social service agencies which deliver more than 500 pre-
vention-based programs. 

United Way taking 
a more proactive role

Members of the labour community can
be counted on to volunteer for the

United Way’s annual Day of Caring.
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Overheard at a pub
A non-union electrician was talking to a union member.
>Non-Union Member: “You union guys make too much
money!”
>Union Member: “You’ve got it all wrong.”
>NUM: “What do you mean?”
>UM: “Don’t think of it as I’m making too much money.
It’s just that your boss is making more than my boss!”
>NUM: (silence)
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The Vancouver and District Labour Council 

Labour Education Program
- Fall 2012 Program
We will be offering fall courses on a variety of topics
including:
- Social Change
- Public Speaking for Women
- Arbitration and the Labour Board
- Human Rights
- Privacy Rights
- Stress in the Workplace
Dates and course fees vary. Please contact the VDLC to
receive a brochure and registration package at 604-254-0703
or email office@vdlc.ca

Do something
worthwhile
and save money! 
Save money on new and
used building materials. 
Habitat for Humanity has 
2 stores to serve you.

2475 Douglas Rd., Burnaby 
(604-293-1898)
69 West 69th Ave, Vancouver   
(604-326-3055)

9 a.m. to 5 p.m.  Monday to Saturday

Long-term earnings for apprentices
Prior to the enactment of Bill 14, injured apprentices

received benefits based on their wages at the time of injury
for the first 10 weeks of their temporary disability. After the
initial 10 weeks, apprentices’ rates increased to the rate of a
journey-level tradesperson.

Bill 14 changes the compensation rate by making a dis-
tinction between “temporarily” and “permanently” injured
apprentices. It reduces the compensation level for tem-
porarily injured apprentices to the rate they were earning
at the time of injury or the worker’s gross earnings for the
12-month period immediately preceding the date of injury,
whichever is greater. Obviously, this new provision will sig-
nificantly reduce the long-term benefits accruing to some
apprentices who are deemed temporarily disabled by the
board. 

According to the board’s financial accounting based on
2010 data, the reduction of benefits to apprentices will be
minimal, approximately $125,000 annually. Despite these
meager projected cost savings, the government pushed
ahead, even curtailing legislative debate to ensure approval.  

In contrast, the BC Building Trades analysis indicates
that some temporarily injured apprentices will see a signifi-
cant reduction in compensation levels. And, as every expe-
rienced journeyperson knows, apprentices are, despite their
keenness to learn, the most likely to be injured on the
worksite because they lack the necessary knowledge and
experience to keep safe at all times.  

An average apprenticeship starting wage is 50% of a jour-
ney-level tradesperson. For every six months of training an
apprentice receives, compensation is incrementally
increased by 5%.

If an apprentice was temporarily injured under the for-
mer legislation for longer than 10 weeks, he or she would
have been compensated at the journeyperson’s rate of
approximately $31 per hour. Now, apprentices are compen-
sated at their wage rate at the time of injury or gross earn-
ings rate for the 12 months immediately preceding the date
of injury, whichever is greater. In other words, the appren-
tice will be compensated at the much lower rate of approxi-
mately $15 per hour (with an increase of 5% on that wage
for every six months thereafter) for the duration of his or
her temporary disabled status. 

What is to be done?
Nowhere is the structural conflict between capital and

labour more glaringly obvious than in labour law and its
close relative, the Workers Compensation Act.  And
nowhere does the government reveal its close association
to the corporate community than with Bill 14; clearly the
paymaster is the business community.  This, of course, is
not news for workers who have been getting screwed by
the BC Liberal government for far, far too long.

Workers, however, will have an opportunity to change
this power imbalance during the 2013 provincial election.
The New Democratic Party is committed to finding bal-
ance which would reverse many of the BC Liberal’s most
draconian laws and policies.  Changes to the Workers
Compensation System are high on their list.  But before
any of this can happen, the NDP must get elected.  That’s
where we voters come in.  For, if we don’t make a deter-
mined effort to elect the political party that represents our
interests, we will end up with a government that repre-
sents other interests.  That’s what we currently have 
with the BC Liberals.  Workers need better. Workers
deserve better.

COMPENSATION continued from page 23






