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From the editor: Wayne Peppard

Heavy losses 
and a few gains

Thelabour movement
recently lost a valuable
member. On June 11,

the Operating Engineer’s Hall was
overflowing with building trades
members, politicians and labour leaders
wanting to celebrate the life of Rick
Dowling, business manager of the
IBEW Local 213. Rick immigrated to
Canada as a young man, having grown
up knowing no other way than the
union way. His commitment to the
labour movement was unwavering
throughout his life. His loyalty was not
confined to his own union. He sat as
an officer of the BC Federation of
Labour, maintained a sincere and
unapologetic position of support for
the B.C. Building Trades Council and
spent much of his life working for the
United Way and the NDP. He will be
sadly missed by all who knew him and
were touched by his humour and
sincerity.

The council has also been dealt a
blow with the retirement of Gary
Kroeker, business manager of the
Operating Engineers Local 115 and
president of the council. Gary’s long
and distinguished career as a
representative of his own union and
his varied positions as a representative
of many building trades organizations,
leaves a major challenge for those of
us who have to replace him.We lose a
significant voice, as Gary often
reminded us of our history as we faced
the challenges of a rapidly changing
industry and a world driven by global
forces.

Gary brought me in to work for the
Allied Hydro Council after three years
working as a staff member for the
plumbers and pipefitters union. He
mentored me over the next 10 years
as I learned to appreciate the
complexity of our industry and the
many issues that we struggle with. I
count him as a valued friend and will
continue to seek his guidance as the
industry leader that he is.

On a very positive note, I want to
congratulate the work of Mark Olsen,
business manager of the Labourers

Local 1611, for the impressive effort
that he has expended on the Gold
River Waste to Energy Project
proposal for the BC Building Trade
Unions Coalition. I want to thank all
our members who showed up at the
open houses and the hearings to
support the Covanta proposal.This
project will mean significant work for
our members and provide a significant
economic impact on a region
devastated by the downturn in the
fishing and forestry sectors.The first
hurdle was passed when the Metro
Vancouver Board passed a motion

supporting out-of-region incineration.
Barry Penner, minister of the
Environment, will make a decision
within the next two months instructing

Metro Vancouver about the process
and scope of the request for proposal.
We will be doing all we can to support
the Covanta proposal in the interim.

As we celebrate another Labour
Day, I hope that you will give some
thought to your brothers and sisters
who struggle to protect your interests
and your rights.They do not just
negotiate your agreements; they
maintain pressure on the politicians
and challenge the bureaucracy when
you need help.We are all connected to
each other in a common struggle, not
just at home, but around the world, to

protect the rights of workers to
organize and sustain our organizations.
If there is a celebration in your
community, please participate.

The Building Trades—Who we are
Phone Web address

B.C. Building and 
Construction Trades Council 604-291-9020 www.bcbuildingtrades.org

Affiliated Unions
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized 

Workers Local 1611 604-432-9300 www.cswu1611.org
Electrical Workers Local 213 (Vancouver) 604-571-6500 www.ibew213.org 
Electrical Workers Local 230 (Victoria) 250-388-7374 www.ibew230.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
Ironworkers Local 97 604-879-4191 www.ironworkerslocal 97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.org
Sheet Metal, Roofers and  

Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org
Sheet Metal, Roofers and  

Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca
Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.local40union.com

We are all connected to each other in a common
struggle, not just at home, but around the world, to
protect the rights of workers to organize and sustain
our organizations. 



No end to the Leaky condo crisis—
with good reason

In the few years that I have been
repairing leaky condos, I have come across
many interesting and creative ways that
so-called contractors have repaired leaks
in buildings.This photo shows the most
creative.And, yes, those are thumbtacks
holding it in place.

Of course, this method failed
catastrophically.

Below this “drain,” you’ll see a
significant structural corner post and
beam assembly that has completely rotted
away.

Herman Rebneris 

A trade ticket—a good alternative for
the “slash” artist

It doesn’t matter whether you are an
artist, writer, poet, sculptor, photographer,
musician or dancer.You still have to pay
your rent.And for most of us, it doesn’t
matter how talented we are; our creative
passion just doesn’t generate enough
money to pay the basics of life.And so, we
become “slash” artists— writer/waitress,
actor/bartender, musician/delivery boy.

No longer willing to make a living that
way, I went looking for something new. I
spotted an ad for a trades exploration
course aimed at women:Women In
Trades Training. I applied and was
eventually accepted.

I learned that there are a lot of
struggling artists not willing to settle for a
$10/hour job at Tim Horton’s. If one must
have a regular job, why not make it a job
that actually pays?!

We spent a week at the Trowel Trades
School, learning how to set tiles.That was
my first inclination that maybe there was
something to this trades stuff.We learned
how to cut tiles, apply mortar and grout

and we tiled a bathtub surround.We also
created ART: mosaic pictures and
ornaments and trivets from heavy slate
floor tiles. Hmm, I thought. I can do this!

Then it came time for sheet metal. I
dreaded spending a week there. I had no
interest, and was damned sure I had no
ability. My first day proved my instincts
correct. I couldn’t get those bull snips to
even close, let alone cut through metal! 

“Keep with it,” Bob, the instructor, said.
“It will come.” 

Yeah, sure, I thought.
But I kept with it, and it did come. It

took a couple of days of struggling (and
more than a little cursing), but suddenly, I
found I was cutting metal with as much
skill as I display cutting fabric with a pair
of scissors.

The projects kept materializing: first a
small tool-carrier, then a planter with
matching drip tray, then a copper planter,
and a CD holder, then another CD
holder.Yes, there are flaws, but you have
to look hard to see them.

Many of the trades are crying out for
people these days.The bulk of journeyed
tradespeople are getting ready to retire
and there aren’t enough up-and-coming
apprentices to replace them.

Many of the trades, like sheet metal,
take care of you from the first day you
show an interest.They help to keep you
working, take care of all your schooling,
make sure your wages increase on a
regular basis and make sure you get what
you need to become a journeyperson.

Being a woman, I felt compelled to
write to Tradetalk.We are the ones who
usually end up at the bottom of the pay
scale. It doesn’t have to be that way.
Women have as much right to well-paying
careers as men.

If you’re interested, call Marilyn Lanz at
WITT for more information (604-523-
5424) or the UFCW office (604-523-
5411).

Jane Blackmore

Some thoughts about the HST
Behind Zander Flam, the anti-HST

organizer is Chris Delaney, BC

Conservative party leader. Delaney
favored the HST one year ago.Why are
provincial Conservatives drubbing the BC
Liberals?

The Ottawa Conservatives promised
$750 million to the province for
implementing the HST, but the BC
Liberals refused to use more than $250
million this year in order to get larger
payments over the next years.Why?
Those hefty payments would have made
the provincial budget deficit look better.

The budget is strained this year. Cuts to
services are stretching the recession and
cost more in the long run.The interest on
the loans covering the deficit this year
($2.8 billion) and next year ($1.7 billion)
changes the balance.Who will pay? It will
be the next government’s problem.

Next comes the constitutional
challenge because the cabinet boys didn’t
want a vote or debate on HST in the
legislature.Will the lawyers charge HST? If
the challenge wins, will they get refunds?

Didn’t the Liberals say they know how
to run a business? What business is that?
They closed the legislature until next year
because there’s nothing they want to talk
about.That’s not government. It’s not even
business.

I’d like to see some common sense
about taxes that ignores the bully boys
and Fraser Asylum preachers.

Ron Stewart
IBEW

Starting
Point

We welcome 
your comments...

Send letters (the shorter the better) 
to the editor at:
BCYT BCTC,
204-4333 Ledger Ave.,
Burnaby, B.C. V5G 3T3 or
bcytbctc@bcbuildingtrades.org 
Letters must include your name,
address, phone number and, where 
relevant, union affiliation, trade 
or company. 
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What were they thinking?

Jane Blackmore (far right) and other classmates along with sheet metal instructor 
Bob Pascuzzi (in the black) and WITT coordinator Marilyn Lanz (red T-shirt). 
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B.C. is full of contradictions when
it comes to energy projects

and policy. On one hand, the Dockside
Green Development in Victoria is
winning awards for excellence, yet
solar energy development in B.C. is
still in the dark ages compared to
Europe, the U.S. and even Ontario.

However, solar energy projects
should provide plenty of employment
for members of the International
Brotherhood of Electrical Workers
(IBEW). Many members are upgrading
their training to get in on the ground
floor.

Harnessing the power 
of the sun

At the IBEW Local 213 building in
Burnaby, Baljit Johal and other

journeyperson electricians are learning
how to install solar photovoltaic (PV)
modules from instructor Dustin
Thomas.

“It would be nice to get a clean
source of renewable power,” Johal
said. “That’s the way to go.We
certainly have to think about what’s
good for the planet and it would be
good if more people were thinking
along the same lines.”

Thomas said it’s important for IBEW
electricians to be prepared for when
solar energy catches on in B.C. “We
are doing this for the industry so that
when there is some pay back money,
the guys in the industry will be ready,”
he said. “Everything we do has to be
CSA listed.As electricians, that is
something we are obligated to do. It’s

electricians’ work.You don’t want a
used car salesman putting 700 volts on
your roof.”

George Ingham, president of United
Power Limited, said that B.C. is ideally
located to generate power. There are
a lot of popular misconceptions to
battle, he said.There’s a notion that
B.C.’s climate and weather and hours
of sunlight are not conducive to solar
power generation. However, solar
modules can work at maximum
efficiency in B.C., better than in
Arizona or California, he added.

“B.C. has the ideal temperature,”
Ingham explained.“For every degree
over 72 degrees Farhenheit (22.2
Celsius), the module loses 0.5% of

IBEW members bring
Green Power

Article by Michel Drouin • Photos by Joshua Berson

Brithvi Vhatti and Ranjit Batth practise installing 
solar panels at the IBEW Local 213 building in Burnaby.

continued on following page
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energy per degree. The average
temperature in B.C. is 62 degrees F
(16.6 C) and all modules operating in
B.C. operate at higher than their rated
capacity, he said.

Another advantage is that B.C.
receives its sunlight at a 45-degree
angle from the sun. “At 45 degrees,
both the roof and walls are acceptable
for solar,” he said. “In the United
States it is only the roof.”

On the roof, the heat from the roof
increases the temperature and can
dilute the ability of a module to
output properly, he pointed out.

“In Arizona a module puts out 80%

of capacity and in Vancouver it’s 105%
to 110%. In winter, when you think it
is not going to produce, you are
wrong.The solar module in winter
produces 120% of capacity—the
opposite of what you would think.”

Even B.C. rain is a benefit because it
contributes to solar energy generation
through added reflection, Ingham said.

Roadblocks to green energy
Even with all the science, Canadian

governments and utility companies
have placed roadblocks. In the United
States, there are federal, state and
sometimes county or municipals
grants for installing renewable energy

in homes. But not so in Canada.
In Germany, homeowners with solar

panels put electricity back into the
grid and get paid for it. Germany has
been paying 50 cents a kilowatt hour
for 20 years,” Ingham said. “For each
kilowatt hour you develop you get 50
cents. It doesn’t take long to pay off
the solar and you have a money
making house.”

BC Hydro currently has a net
metering system for selling back to
the grid, but that is about to change.
“They are changing to smart meters,
selling it as a saving,” Ingham said. “But
in reality it isn’t there.The net
metering doesn’t stay in the meter.

continued from previous page

Local 213 members learning how to install solar panels on a simulated roof top.
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Holding onto jurisdiction
Non-electrical trades are muscling in on solar module installation and problems

are showing up when under-skilled and unqualified people take on electrical work.
Andy Cleven, director of training at the Electrical Joint Training Committee,
maintains this is a job for qualified electricians.

The B.C. Electrical Joint Training Committee developed a training program for
IBEW members which has now spread across the country. “There is a national
training initiative in Canada, developing a skills profile for electricians for the
installation of solar photovoltaic (PV) work in Canada,” Cleven said.“This is going
to be a national certification which will be an add-on certification for journey
person electricians in Canada.

“We electricians are already capable and qualified to perform the installation of
any electrical equipment in Canada, without reservation,” he said. However, some
people in the construction industry want to create a new trade called the PV
installer.

“We view that as wrong,” Cleven said.“We look at the installation of solar PV
panels as being the same as putting in a diesel-electric generating system or hydro-
electric generating system.” 

Cleven is the chair of a national committee (overseen by a partnership of the
Canadian IBEW and the Canadian Electrical Contractors Association) that will
develop a nationally recognized program and standards to ensure technical
excellence and public safety.The committee is seeking CSA certification that would
require that solar PV installations are the work of qualified electricians, working for
licensed contractors under an electrical permit.

They will control what you can put
back.”

The power of digital control
Dockside Green is a 1.3 million-

square foot, mixed-use community
currently under development in
Victoria that aims to be a model of
sustainable architecture and green
building. It has been awarded LEED
(Leadership in Energy and
Environmental Design) Platinum
certification, the highest rating possible
in the global standard for developing
and measuring high-performance,
green, sustainable buildings.

A huge part of the project’s
environmentally friendly focus is on
energy conservation and that is where

IBEW members come in.
Robert Lashin, president of Houle

Electric, said his company is in the
forefront of designing and installing
direct digital controls to manage
buildings’ heating and cooling
requirements.The company designed
Dockside Green’s digital control
system and played an active role in
over half of the LEED Platinum points
it received, he said.

Houle is an electrical contractor, but
because of the complexity of today’s
electrical installations, the company
also has as many mechanical engineers
on staff as many mechanical consulting
firms do.

Working with the developer,
company employees brought system

design, programming, installation and
custom fabrication expertise to the
project. IBEW members installed over
50,000 feet of networked wiring and
commercial-grade energy control
systems. Now energy consumption
information and control is in the
hands of each occupant.

Heating and cooling is run by
electrical wires and mechanical control
systems, Lashin pointed out. Energy
savings come from ensuring that every
system is functioning as efficiently as
possible. “Environmentally aware
consumers want to live in sustainable
buildings that protect the
environment…It was the selling
feature that the developer used to sell
that building.”
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The labour movement was shocked
and saddened by the sudden death of
Rick Dowling at the end of May.
Dowling was the business manager for
the International Brotherhood of
Electrical Workers Local 213.

Laird Cronk, IBEW international
representative, said,“Rick Dowling
embodied the best qualities of an
effective leader.To me, he was the
perfect guardian of the local union. He
made everything a little bit better, a bit
more secure.You had confidence that
everything was under control when
Rick was at the helm.”

Local 213 President Darcy Biln said
Dowling demonstrated “honesty, trust,
integrity, empathy, reliability, humility
and excellence, as well as being a
loving husband, father and grandfather.
The time that I was the acting business
manager following Rick’s death was a
challenging time for me as I lost not
only a leader and colleague, but also a
friend.”

Harry Van Beest, assistant business
manager for Local 213, said,“You
couldn’t have asked for a better
mentor or better friend. It’s vast what
he’s taught us all…He was the only
one who successfully smoothed out
my rough edges and taught me when
to say ‘yes’ and when to pound the
salt. I miss him. He’s not there for the
bullshit sessions.” 

“Quiet and soft-spoken, but with a
sharp mind and quick wit, Dowling
touched many people, from the
members of Local 213 to those in the
B.C. Building Trades Council and the
labour movement in general. He will be

remembered for his dedication to the
community especially through the
United Way of the Lower Mainland,”
reads a news release from the United
Way.

Dowling immigrated from Scotland
in 1967 and joined the local union in
1968 while working for BC Hydro. He
served in many roles in the union. In
2002, he was elected as the business
manager and financial secretary. He
also served as an officer of the BC
Federation of Labour. In September
2006, he was elected to the IBEW
International Executive Council to
represent Canada. Dowling was also a
member of the United Way Labour
Committee.

Hundreds of labour and community
members attended the service
honouring his life. Speaker after
speaker talked about his tireless
devotion to his family, his union and to
all workers. His contributions will also
live on through the decision by his
family and union to designate all
donations received in his honour to
the United Way.

The B.C. Building Trades Council and
the Bargaining Council of BC Building
Trades Unions donated $10,000 to
United Way in Dowling’s honour. Mark
Olson, of the bargaining council, said,
“We will remember Rick for his
compassion, for his integrity and for his
passion in pursuit of justice for
working men and women everywhere.
If there was a battle to be fought on
behalf of unions, he was there. If there
was a need to speak up for an
important issue, he was there. If there

was a lone individual in need of a
helping hand, he was there.”

Mervyn Van Steinburg, from the
United Way’s Labour Participation
Department and a member of IBEW
213, said,“Local 213 has a long history
of support for the community in many
ways, including the United Way. Rick, as
a staff member of the IBEW, was also
very supportive and when he became
Business Manager of the Local, he
continued in this capacity to show real
leadership for the community and the
United Way. For his participation and
leadership, we will remain indebted.”  

Local 213 is committed to carrying
on Dowling’s legacy by continuing its
support for the United Way.

Remembering  Rick Dowling



BCYT-BCTC President, Business Manager
Operating Engineers Local 115

BY GARY KROEKER

United we stand—
divided we fall will
always ring true

This will be my last article
for Tradetalk.

After more than eight years as
president and prior to that, four years
as secretary treasurer, the time has
come to step aside and begin my
retirement. It has been a great
experience to have served as the
president of the B.C. Building Trades
Council. My decision to retire has put
smiles on some faces and frowns on
others.

These past years have been a
struggle for the real tradespeople of
B.C.We’ve seen an ever-growing non-
union sector, lack of regulation
enforcement at various levels of
government, deskilling of apprenticeship
and, moreover, a lack of recognition and
appreciation for the highly skilled and
experienced tradespeople who built
the infrastructure of this province.

Over the years, affiliates of the
Building Trades Council have been
leaders in apprenticeship training. Our
employers understand the need for
well-trained and skilled workers.
Together, we have built a system that
delivers training for the future.
However, since 2001, provincial
government support for trades training

has been all but decimated.
The B.C. Labour Relations Board has

become a haven for employers to shirk
and escape certifications with legitimate
unions. Common sense and fairness
don’t seem to enter into the board’s
decision making. Employers, who flout
regulations go unchallenged. For
example, a complaint made seven years
against PCL has not yet been resolved.
The company basically said,“No, we
don’t want to work with real unions.” It
then formed a new company and…
puff !…CLAC had another signatory
employer.

However, these injustices just
strengthen our resolve and unite local
trade unions in a common cause.

When will this end? When workers
reunite and collectively say “enough is
enough.” 

We also need to see a change in
Victoria.The Building Trades Council
and local unions have met with cabinet
ministers on numerous occasions to
raise issues of concern and point out
the revised Labour Code’s blatant
favouritism to employers.Their attitude
to us has been receptive, but not very
responsive.

There are some who say that unions

should stay out of politics and focus,
only on the fair treatment of individual
members. However, improvements for
the individual never translate into
advancements for the greater good.
Organized labour must continue its
campaign for change.

People in society are beginning to
recognize that workers wouldn’t enjoy
some of the benefits they have if not
for workers who sacrificed and
championed issues such as workers’
safety, EI, employment standards and so
on. Sometimes we forget how these
improvements came about. It can be
summed up in one word: politics. If
your elected member isn’t dealing with
your concerns, elect someone who will.

As I hand over the gavel, you will see
someone else come forward to do
their best to respond to whatever
comes up and put forth their best
effort to make working life better for
all.

“United we stand—Divided we Fall”
will always ring loud and bring
improvements for all, not just
individuals.

It’s been an honour and a privilege to
have served as president of the council.
All the best to you all.

PRESIDENT’S VIEW
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Todaywe mourn the passing of a beloved old friend,
Common Sense, who has been with us for

many years. No one knows for sure how old he was, since his
birth records were long ago lost in bureaucratic red tape.

He will be remembered as having cultivated such valuable
lessons as:

• knowing when to come in out of the rain
• why the early bird gets the worm
• life isn’t always fair, and
• maybe it was my fault
Common Sense lived by simple, sound financial policies

(don’t spend more than you can earn) and reliable strategies
(adults, not children, are in charge).

His health began to deteriorate rapidly when well-
intentioned, but overbearing regulations were set in place
(reports of a six-year-old boy charged with sexual harassment
for kissing a classmate, teens suspended from school for using
mouthwash after lunch and a teacher fired for reprimanding
an unruly student) only worsened his condition.

Common Sense lost ground when parents attacked
teachers for doing the job that they themselves had failed to
do in disciplining their unruly children. It declined even
further when schools were required to get parental consent
to administer sunscreen lotion or an aspirin to a student, but

continued on following page

An Obituary printed in the London Times
(Passed along by Gary Kroeker, outgoing president of the B.C. Building Trades Council)
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could not inform parents when a
student became pregnant and
wanted to have an abortion.

Common Sense lost the will to
live as the churches became
businesses and criminals received
better treatment than their victims.
Common Sense took a beating when
you couldn’t defend yourself from a
burglar in your own home and the
burglar could sue you for assault.

Common Sense finally gave up the
will to live after a woman failed to
realize that a steaming cup of coffee
was hot. She spilled a little in her lap
and was promptly awarded a huge
settlement.

Common Sense was preceded in
death, by his parents,Truth and Trust;
by his wife, Discretion; by his
daughter, Responsibility; and by his
son, Reason.

He is survived by his four
stepbrothers: I Know My Rights, I
Want It Now, Someone Else Is To
Blame, and I’m A Victim.

Not many attended his funeral
because so few realized he was
gone. If you still remember him, pass
this on. If not, join the majority and
do nothing.

continued from previous page
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604-876-5213 • 490 East Broadway, Vancouver B.C.V5T 1X3  www.teamsters213.org
Teamsters Local 213 Joint Training School—Coordinator Tom Sigurdson

778-836-8667 • teamsters213training@shaw.ca
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• Health & Safety Programs 
• Medical & Dental Plans 
• Workers’ Advocacy 
• Secure Pensions 
• Bursaries & Scholarships
• Training & Upgrading 

Unity, Pride and Strength

TEAMSTERS UNION LOCAL 213
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Oneof the most ruthless deals
of 2010 was negotiated by
Jeffrey Mines Inc. and the

Quebec government.The company
convinced the government to guarantee
a $58-million loan to revitalize the
industry’s extraction and export of
chrysotile asbestos, a Class 1
carcinogen.

The deal will allow the Quebec-based
company, which is currently under
bankruptcy protection, to open a new
mine that will create about 150 direct
jobs.The company went to the
provincial government because it was
unable to raise any money from private
investors.

Mine workers voted  (127 for, 47
against) on June 13 to accept a 5-year
collective agreement with the company
which will slash new workers’ wages to
$15.95 an hour and lock 10% of
everyone’s future earnings into a fund
to pay back the Quebec government if
the mine fails.

Lee Loftus, business manager of
Insulators Local 118, said a fair
employment transition strategy, away
from asbestos mining, is needed.With
no other alternatives, this kind of
decision can be expected.“If you look
at the true costs of the deal and put
those funds into a just transition to
green jobs, the community could look
forward to much safer and more
meaningful work.”

International pressure on the Quebec
government resulted in the last-minute
addition of two additional conditions
that must be met.The government

wants an independent firm to assess the
company’s profitability and for the
mine’s customers to agree to adhere to
Quebec standards on the safe handling
of asbestos.

Jeffrey Mines plans to produce
200,000 tons for 25 years for export
mostly to India. It insists that asbestos
can be used safely, despite
overwhelming evidence that it kills
those who work with it.

The general secretary of the Building
and Wood Workers’ International
Federation in India has issued an appeal
to ban sales of asbestos worldwide,
stating that “material profits should not
take precedence over human lives.”

The federal government annually
funds the asbestos industry lobby
group, the Chrysotile Institute, to
promote the sale of this industrial killer
to the developing world. Canada
competes in this market with Russia,
China, Brazil and Kazakhstan.

Asbestos is only used under very
strict guidelines in Canada, but it is
being sent to countries with far fewer
safety regulations. In South Asian and
Central American countries, the fire-
resistant fibres are mixed with cement.

Health and labour advocates are
horrified that Canadian governments
continue to promote this dangerous
product. Exposure to asbestos is
directly linked to the malignant
cancerous disease mesothelioma and
several other forms of cancer and
asbestosis. Mesothelioma is a
particularly deadly cancer which
constricts and invades the lungs of

exposed workers until they can no
longer breathe. In 2009, half of the 101
WorkSafeBC registered deaths were
caused by exposure to asbestos, making
it the number one occupational killer in
B.C. building and construction
tradespeople are among the workers
most at risk for exposure.

Asbestos impact in B.C.
Loftus has experienced the painful

consequences of working with asbestos.
“I attend funerals monthly for our
members who have passed away from
exposure to asbestos. I sit at the
bedside of those who are dying, helping
them arrange their affairs. No job is
worth missing out on seeing your family
grow up.”

Loftus points out that, even with
stringent rules and regulations in place
in B.C. since the mid 1980s, people
continue to be exposed when they are
removing asbestos, especially in the
unorganized sector.“We see workers,
on orders from their bosses, handling
asbestos without wearing protective
clothing and smoking and eating in
contaminated job sites. Being insulators
and asbestos workers, no one knows
better than us about hazards and pitfalls
of working with the product and we
have no confidence that those in
developing countries can protect
themselves from exposure when they
use it.”

The World Health Organization
attributes 90,000 preventable deaths
each year to exposure to asbestos. The
WHO joins a coalition of doctors,
health and labour organizations calling
for a total Canadian ban on production
of this toxic material.

Doug Jones, president of United
Steelworkers Local 480 in Trail, knows
that companies accept little
responsibility to the communities
where they set up.

His local union produced a video
documenting the stories of members
dying of mesothelioma that was brought
on by their use of protective clothing
made of asbestos.“When you sit down
with these people and their families and
see how much hurt there is and the
pain [that] they’re in and you just know
that they know there’s an end to their
life, it’s emotional. It’s one of the
toughest things I’ve had to do.”

New life breathed into asbestos mine 

Shocking disregard for the facts
By Claudia Ferris
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IRONWORKERS MEMORIAL BRIDGE

IRONWORKERS LOCAL 97
4055 1st Avenue. Burnaby, B.C. V5C 3W5

Building BC and the Yukon Territitory
for over 100 years

Honouring those
killed and injured

on the job.

Secure your
family’s Future
with Excellent
Pension and
Health &
Welfare Benefits

Jones noted that the company
that employs many of the people
in his town enjoyed record profits
in the first quarter of 2010 but it
denied benefits to asbestos
widows living near the poverty
line.

Compensation cut 
off at 65

Asbestos victims are denied
pension coverage after they turn
65 because of changes in
compensation legislation brought
in by the Liberals in 2002.And
because asbestos-related diseases
don’t show up until years after
exposure, employers are being let
off the hook for compensation
costs. Loftus pointed out that
workers who were exposed to
cancerous substances 20, 30 or
40 years ago would have received
compensation before the
legislative changes were made and
they should not be denied those
benefits now.“If you’re sick as a
result of your employment, you
should be compensated,” he said.

B.C. labour groups want
WorkSafeBC to immediately
reinstate disability benefits,
services and pensions for all
workers affected by all industrial
diseases.

In May, members of the
Occupational Health and Safety
Group of the BC Federation of
Labour talked to MLAs about
asbestos compensation.The
problem is well-understood in
political circles. MP Chuck Strahl
developed mesothelioma from
exposure to asbestos brake pads
on logging trucks.

Loftus criticizes governments
for acting on behalf of employers
only.They focus on reducing
regulation and red tape without
thinking of the long-term
consequences.“This is strictly an
accountant’s view of life—the
month-end balance sheet, not
about 10 years out and not
about the future of the
country…We can’t leave
business in charge of the
decisions.”

Sources of Asbestos in the HomeSources of Asbestos in the Home
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1 Roof felt and shingles

2 Roof gutters can be made of asbestos cement

3 Deck undersheeting

4 Asbestos can be found in stucco

5 Soffit boards can be made of asbestos cement or asbestos 
insulating board

6 Asbestos cement (transite) board siding and undersheeting

7 Downpipes can be made of asbestos cement

8 Window putty

9 Loose, blown-in insulation, such as vermiculite

10 Textured or stipple-coated walls and ceilings

11 Incandescent light fixture backing

12 Acoustic tiles

13 Artificial fireplace logs and ashes

14 Asbestos pad under the fireplace hearth

15 Backing behind recessed lighting

16 Insulation on electrical wires

17 Main panel and fuse box; each fuse wire has an individual asbestos 
flash guard

18 Pipe insulation

19 Heat reflector for wood stove

20 Furnace duct tape

21 Boiler and furnace insulation

22 Door and cover gaskets

23 Outlets and switches

24 Flooring: vinyl tiles and linoleum sheet flooring; flooring adhesive

25 Gypsum board filling compound, and patching and joint 
compound for walls and ceilings

Please note: This floor plan depicts a typical older home. Asbestos use has declined significantly; homes built before 1990 are more likely
to contain asbestos products.

This poster was reprinted with the permission
of WorkSafe Magazine, WorkSafeBC.

Asbestos support meetings
coming to the North

The Canadian Society for Asbestos Victims will be touring
northern B.C. this fall offering support and letting
communities know of services available for victims of
asbestos-related diseases, said Bob Katzko, director of
CANSAV.

The information sessions will be held from Prince Rupert
to Prince George.

Part of the tour is being hosted by Nathan Cullen, MP for
Skeena-Bulkley Valley. Cullen currently has a private members
bill before Parliament to ban the export of asbestos from

Canada (Bill C-399). Representatives from WorkSafeBC,
Canada’s Veteran Affairs, U.S.Trust Lawyers and the Northern
BC Health Authority will be speaking.

Last year, CanSAV organized a town hall meeting in Trail
and 80 community members attended.

Loretta Bulfone, who lost her husband Ed to mesothelioma
in 2008, told the meeting that she felt her husband was “just a
non-existent statistic. It [the disease] came out of nowhere,
actually, in the sense that he was perfectly healthy. He was
golfing, skiing, playing with the grandkid. It kind of came out as
a cough in the winter.”  Ed started at Teck Cominco as a lead
burner and later become a pipefitter, both of which would
have put him in contact with asbestos.

For more information contact CanSAV toll free at 1-877-
922-6728 or visit their web site at cansav.ca
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At some point, we’ve all passed
homeless people on the

street.
We might walk by, wondering how

they ended up that way. Maybe we feel
guilty. Maybe we feel helpless.We might
even think they ended up that way
because they made bad choices.

Nobody chooses to have problems. If
we help people at the right time, we
can provide the foundation for
successful lives.

Building trades unions, the labour
movement and the United Way know
that if we invest in prevention, we can
change the future. United Way and
labour have shared a valuable
partnership for more than 30 years.

Federal government research shows
that, of the 65,000 young people who
are homeless on Canadian streets
today, 63% of them grew up in families
that could not maintain a stable
existence.

B.C. has the highest child poverty
rate in Canada. It’s the only province
where child poverty rates were actually
higher in 2006 than in 1997.

More than half of B.C.’s poor
children live in families where at least

one person has a full-time job. Children
from low-income families are less likely
to do well at school, have lower
literacy levels and are more likely, as
adults, to suffer from job insecurity,
underemployment and poor health.

Meanwhile, one in four seniors live
below the poverty line; 30% of seniors
live alone and the number of homeless
seniors in Metro Vancouver alone
increased 259% in just six years.

Employers and our labour
community need to work together to
support the social services that
strengthen our community. United Way
brings these partners together.

When you give to United Way you
make a lot of things possible.You help
to change the future by funding many
services in your community that help
vulnerable kids, families and seniors.

You fund research to make sure that
the money goes to where it’s needed
most and where it can give the biggest
bang for the buck.

You also help people connect to the
social services they need. BC-211, a
new three-digit telephone number
(211) service provides free, confidential,
multilingual information and referral to

a full range of community, social and
government support. Referral
specialists link callers to services and
support 24 hours a day, 7 days a week.

You help to raise voices for social
justice. Next January, United Way is
launching a public policy institute, the
first of its kind in B.C.The institute will
bring together public policy experts to
work with senior managers in social
services and health-related agencies
who want to better understand and
influence public policy.

And through United Way, you add
your voice to the call for a living wage
and a provincial poverty reduction
plan—actions identified by United Way,
the Canadian Centre for Policy
Alternatives (B.C. Office) and Simon
Fraser University.

Without you, there would be no way.

United Way

Without you, there would
be no way
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You’re 25, broke, hungry
and homeless, so
you hop on top

of a boxcar heading for Ottawa.Your
plan: face off with the prime minister.
Your demand: a decent job that pays
decent wages. Couldn’t happen?

Well, it did happen for about 1,000
unemployed workers in Vancouver
back in 1935 in a now-famous event
called the On to Ottawa Trek.And it
happened again in June when a group
of modern-day trekkers boarded a
train to Ottawa (inside the cars this
time) to demand housing for the
homeless.

The first trek reminds us that we
have to keep fighting for our rights.The
second was an example of how to
“Hold the fort.”

On June 6, about 300 people,
including one of the original trekkers
and many witnesses, met at Crab Park
to mark the historic trek.Vancouver
Mayor Gregor Robertson said those
who participated originally and this
year contribute to our social
movement heritage by bringing about
important changes in the city and in
our larger society.

Back in the day, the trekkers were
determined to get some relief in the
middle of the Hungry Thirties.Their
demand was “Work and Wages,” but,
as one trekker recalled, Prime Minister

R.B.“Iron Heel” Bennett told police to
give them “bullets instead of bread.” 

The original trek picked up another
2,000 jobless workers on the way, but
everything stopped in Regina. Old Iron
Heel had bought enough time to bring
in a well-armed police force.

Ken Hoggarth, 93, told the crowd,“I
was broke. It was my lot. I accepted it. I
strode down the tracks to learn all
about the outside and the Great
Depression. It was to be a grim and
frightening pathway straight into the
core of this disaster.The cold twin
steel rails of the CPR tracks would
become my future highway to
nowhere.”

Al Dugas, 93, told the gathering
(through a tape recording because he
was too frail to attend in person) that
“All these moving vans were lining up,
one behind the other all around the
square.All of a sudden a whistle blew
and the doors opened and the horses
ran out and they [police] started
swinging the batons on everybody’s
head.”

After speeches by 2010 trekker Am
Johal, NDP MP Libby Davies, Jim
Sinclair from the B.C. Federation of
Labour and others, local folk singer
Tom Hawken sang Hold the Fort, the
song the trekkers made their anthem:

Hold the fort, for we are coming
Union hearts be strong
Side by side we’ll battle onward
Victory will come.

On to Ottawa Trek re-enacted 75 years later
By Ron Verzuh

The Carnival Band welcomed the 300 participants.

Modern-day trekker Am Johal about to
pitch a red tent. The 2010 trekkers
pitched red tents on Parliament Hill 
as part of the campaign to end 
homelessness.
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Trade your home equity and retire/semi-retire 
to Qualicum Bay on Vancouver Island. Pocket 
$250,000/$300,000 and live the good life! Work only 
when you want to! Tradespeople are needed in this 
area... Walk on sandy beach, Oysters, Clams, Salmon- 
Magni�cent view of Georgia Strait- Cruise Ships, 
Eagles etc.  Includes main house, guest cabin (rental 
income) both have new hardwood, new kitchens 
and bathrooms c/w �replaces. A bunkhouse for the 
kids/guests, and double heated garage/shop. Low 
maintenance, huge deck, R.V. parking. Should be 
seen to be fully appreciated! Perfect for year round 
Family gatherings. Sleeps 12.  Asking $795,000. 

Call Jerry (403)-651-7513

Get away from the BIG CITY 
hustle and bustle!

Participants got a commemorative
button and program as well as an old-
fashioned meal ticket that bought them
a bowl of soup or chili.

The celebration concluded with a
march to the site of a new plaque
telling the story of the trek. It offers
these words of inspiration: A defining

event in Canada’s depression years, the
Trek endures as a symbol of the quest for
social justice.
—Ron Verzuh is a Vancouver writer,
historian and trade unionist. For more
on the trek and full coverage of the
June 6 commemoration go to
www.ontoottawa.ca

Tom Hawken sings the trekkers’ anthem, accompanied by David Yorke of the On to
Ottawa Historical Society. 



18 TRADEtalk B.C. & Yukon Territory Building & Construction Trades Council /Fall 2010

If you don’t know about
the International
Trade Union

Confederation (ITUC) meeting in
Vancouver that hosted over 1,400
delegates from trade unions around the
world, chose a woman leader for the
first time in its history and spoke out
on how to heal the ailing world
economy, you are not alone.A hugely
important workers’ event went largely
unreported in the business-dominated
Canadian mainstream media.

Delegates to the congress came from
unions representing 176 million
workers (five times the population of
Canada) in 156 countries and
territories.

The ITUC, one of the largest
democratic organizations in the world
and larger than most countries, held its
congress in June, but you wouldn’t
know about it if you depended on the
Vancouver Sun, the Globe, the CBC or
other major outlets to stay on top of
the news. Most media ignored the
attempt delegates made to influence the
financial decisions being made at the
elite G20 meetings held in Toronto the
following week.

Delegates compared notes on
organizing new workers in a time of
economic crisis and called for the
support of vital public services in the
face of business class calls for austerity
and cutbacks.They heard policy
statements from the head of the
International Monetary Fund and the
World Bank and the president of

Argentina, Cristina Elizabeth Fernández
de Kirchner.

Wayne Peppard, executive director of
the B.C. Building Trades Council, said he
wasn’t surprised.“The Canadian media
is very much directed by capital and big
business.” 

Lee Loftus, business manager of
Insulators Local 118, attended the
congress as an observer. He said,“I am
still blown away by how many big
stories the media ignored during the
congress…It was a great opportunity to
look at ‘the bigger picture’ in the world
economy.

“In Canada,” he said,“we are
relatively lucky and we don’t tend to
think as much as we should about how
the world economy exploits workers. I
learned a lot about women’s rights and
human rights struggles, where workers
still have to fight for what we take for
granted. I talked with a lot of delegates
who were jealous of the rights that
organized Canadian workers have won.”

Canadian Labour Congress President
Ken Georgetti, referring to the congress
theme—“Now the People. From the
Crisis to Social Justice.”—told delegates
that “this is no time for mindless deficit
reductions or for abandoning the
urgent need to fight climate change.And
it is no time for governments to
abandon workers.” 

The Congress took another step
toward social justice by choosing
Sharan Burrow, an Australian labour
leader as the ITUC’s first woman
general secretary. Burrow told the

congress in her acceptance speech that
the ITUC, which she called the world’s
“pre-eminent voice for the rights of
working people, for justice, peace and
democracy,” was leaving its second
world congress with a seven-fold
mandate to fight for: decent work for
all, labour market justice and equity,
quality public services, properly
regulated financial markets, a sustainable
low carbon future, a new and fair model
for  development, and proper
governance of the globalization process.

Burrow, a tough organizer from the
teachers’ union in her native Australia,
put the elites who were poised to
gather for the G20 Summit on notice
that labour has an agenda for world
economic development that must be
respected.

The ITUC called for a financial
transaction tax to collect a small
amount on every speculative sale and
purchase of the arcane hedge fund
instruments that created the current
economic crisis, but it was ignored by
Steven Harper and the other G20
leaders.

So why does this matter to build-
ing trades workers in B.C.? 

In the words of the old union slogan,
“An injury to one is an injury to all.”
The galling failure of most Canadian
media to adequately cover the meetings
of these world labour leaders is
reflective of the way that issues
important to building trades workers in
Canada are often ignored or minimized.

Don’t expect mainstream media to cover workers’ issues 
By Tom Sandborn
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Second, the calls from the ICTU for a financial recovery
that puts workers’ needs, not the whims of the bond market,
first represents the small hope we all share for a future that
isn’t horribly mangled by ongoing bailouts for the rich while
workers are asked to accept concessions, lower pay, lost work
and reduced social services in the name of “recovery.” 

Karl Flecker from the CLC, told Tradetalk that the issues
covered by the ITUC congress were vitally important for
Canadian workers.“Workers have good reason to watch how
global unions address the issue of migrant worker rights and
protections,” he said.“The worker on the job site next to the
building trades worker from Canada, increasingly, will be from
another region or country.The ITUC and national labour
centrals have a critical role to play in fighting for the rights
and protections of the worker on the job site who lives in
Canada permanently and the migrant worker next to him.”

Peppard said that the ITUC Congress was important for
local building trades workers, whether or not big media
covered it.

“In BC, building trades workers are more and more
affected by global events and what happens to workers from
outside the country,” he said.“Look at the RAV line and the
struggle for offshore workers on that project who were being
mistreated.We need a global perspective on labour rights and
human rights issues, and we need to know what’s happening
to workers in other countries when we think about working
internationally or when we welcome offshore workers to
B.C.” 

Lucien Royer, a CLC director and one of the organizers of
the congress said that “even though much of the Canadian
media ignored the congress, Canadian workers have reason to
take the work of the ITUC seriously.The international
debates and discussions among labour [reps] about the
economic crisis and recovery are very linked to their lives
here in Canada.”



Themistreatment of the
Canada Line foreign
tradespeople is now an

international issue. Just prior to the
world congress of the International
Trade Union Confederation in June in
Vancouver, the Trade Union
Confederation of the Americas
(TUCA) met and heard about the case
involving the workers from Costa Rica,
Columbia and Ecuador.

TUCA, representing over 50 million
workers from 65 countries in the
Americas, discussed the growth in
migrant workers, the role of trade
unions and the experience of migrant
workers in this country. Simultaneous
Spanish and English translations were
provided.

Karl Flecker, from the Canadian
Labour Congress, told delegates about
the rocketing growth of the Temporary
Guest Workers Program in Canada.“In
1966, when the farm worker program
started, a total of just 265 arrived in
Canada,” he said. Last year, there were
282,000 temporary workers across the
country, up from 140,000 in 2005.
While the majority work in agriculture
or as nannies and live-in caregivers,
there has been dramatic growth in the
construction and hospitality industries.

Delegates heard about the common
abuses faced by workers:
• labour brokers who demand work-

ers pay up to $10,000 in placement
fees and other illegal charges

• crowded and dilapidated accommo-
dations

• sub-standard wages and the 
non-payment of overtime or 
vacation time-off

• withholding of passports by
employers

• intimidation and retaliation against
workers who complain or organize
unions

• arbitrary dismissal and firings, and  
• failure to register workers for 

medical insurance
A one-page summary (see graphic)

was handed out to explain the case of
the Canada Line tradespeople.

With the help of the B.C. Building
Trades Council and the Construction
and Specialized Workers Local 1611,
these 35 workers made history when
the BC Human Rights Tribunal agreed
that they were paid less than half the
wages, had poorer quality

accommodations and lower food
allowances than European
tradespeople.The tribunal ordered the
employer to pay the difference (about
$50,000 each) and ruled that guest
workers with the same qualifications,
experience and skills can not be
discriminated against based on their
country of origin.Workers from
poorer developing world countries are
entitled to the same wages as
everyone else when they are working
in Canada.

The delegates were also told about
the collaboration between the B.C.

Building Trades Council and the Costa
Rican labour movement. Rerum
Novarum, secretary treasurer of the
Costa Rican Labour Central, and Mario
Rojas were instrumental in the Building
Trades Council’s campaign by helping
to support the workers and visiting
them in the days before a crucial strike
vote.

The migrant worker issue is a
growing concern for all workers in
Canada.The TUCA, for its part, is
trying to coordinate action between
sending and receiving countries to end
the abuses of temporary workers.

Migrantworkerswhobuiltthe
CanadaLinemakehistory!

Support the
migrantworkers!
Support the
migrantworkers!

Write amessage toCanadianPrime
Minister StephenHarper, urging that
thegovernmentmonitor employers
ofmigrantworkers toensure these
workers receive fairmarketwages
andworking conditions.Visit
www.canadianlabour.ca fordetails
onhowyoucanhelp.

The Canada Line extension to Vancouver’s Skytrain Metro Rapid Transit
is the crown jewel of 2010 Winter Olympic construction projects.

International construction giant SNC Lavalin was the lead contractor for the $2 billion project. SNC formed a joint
partnership with the Italian firm SELI to excavate the final two kilometers of tunnel underneath downtown Vancouver.
In early 2006 the SNCP-SELI partnership hired workers from Costa Rica, Colombia, Ecuador, Spain, Portugal and Italy
to operate the “tunnel boring machine”.

Originally, workers from Latin
America worked 65 to 70 hours per
week and were paid $1,000 US per
month (net) — less than $5 per hour
— and were provided with motel
accommodation and meal tickets.
Meanwhile, the workers from
Europe were paid $6,500 US per
month and were provided luxury
condominium accommodations
and a meal allowance.

Support theon-going legal battleby
LatinAmericanCanadaLineworkers.
Learnmoreabout the casebyvisiting
theBCBuildingTradeswebsite:
www.bcbuildingtrades.org

The workers formed a union local after a successful unionization campaign. To avoid trouble, the company took
preemptive action and raised their wages to just over $10 per hour (net).

The workers complained to the BC Human Rights Tribunal that their wages
and conditions were discriminatory in comparison to the European workers.
After a lengthy process the Human Rights Tribunal ruled there was
discrimination based on country of origin, and ordered the employer to pay
the difference, roughly $50,000 each to 35 of the Latin American workers.

TheHumanRightsdecisionis
aworldwidelegalprecedent.

The employer is appealing
the decision.

The decision affirms that employers
cannot discriminate between
workers based on their country
of origin. Migrant workers from
poor countries and rich countries
all deserve the same pay and
conditions when they possess
the same skills and do the
same work.

KF:am:cope*225 Design and illustration: Tony Biddle, www.perfectworlddesign.ca

it’s discrimination!
Pay the Latin American workers

equal salaries immediately!

That’s
not fair!!

Mistreatment of Canada Line
tradespeople goes international
By Joe Barrett
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The migrant tradespeople who were
working on the Canada Line are back
home or working in other parts of the
world, but Ottawa is sitting on their
unclaimed tax refunds. Others are
eligible for tax re-adjustments that
would return thousands of dollars
more in unclaimed spousal and child
deductions.

In one case, a migrant ironworker
who'd been working in B.C. returned
to Mexico. Shortly after, he received
his T4 in the mail and expected his
cheque would follow on its own.
When he finally called a friend back in
Canada, it was explained that he had
to file an income tax form..This is a
challenge for many Canadians, let
alone workers outside the country.
This man was at a loss on how to
proceed. Joe Barrett from the B.C.
Building Trades Council, who is also
fluent in Spanish, provided
interpretation services and filed the
form on the worker’s behalf.A cheque
for $4,000 was sent to Mexico shortly
afterwards.

Just like any Canadian, migrant

workers pay taxes through payroll
deductions.They are also required to
file a tax return with the Canada
Revenue Agency (CRA) at the end of
the year. Many of these foreign
workers are unaware of this duty
because their home countries in Latin
America and Asia do not collect
income taxes from payroll deductions.
There were 282,000 foreign workers
in Canada in 2009. It’s estimated that
thousands have not redeemed their
tax refunds. Even when these workers
know about overpayment refunds, they
have no idea how to begin.The CRA
website is only accessible in English
and French.

Staff from the council provided
similar assistance to 25 tradespeople
from Costa Rica and Ecuador.The
former members of the Construction
and Specialized Workers Union Local
1611 members left Canada in 2008.
Refund cheques and tax readjustments
arrived in May and June of this year.
The average cheque was around
$2,000, but some workers received
$3,800.This money goes much further

in a developing country and the
workers are, of course, overjoyed and
thankful to receive a Government of
Canada cheque.

The Canadian government is issuing
more foreign work permits every year
(the number of foreign workers has
doubled since 2004). NDP MP Don
Davies has asked the Minister for
Revenue how many temporary foreign
workers have unclaimed tax refunds.
He is still waiting for an answer.

If, for example, 20% of former
migrant workers had unclaimed
refunds averaging $2,000, the Canadian
government would be holding over
$112 million every year in unclaimed
refunds.

Do something worthwhile
and save money! 

Save money on new and 
used building materials. 

Habitat for Humanity has 2 stores to
serve you.

2475 Douglas Rd., Burnaby 
(604-293-1898)

69 West 69th Ave, Vancouver 
(604-326-3055)

9 a.m. to 5 p.m.  Monday to Saturday

Migrant tradespeople 
missing out 
on their tax refunds

Dad’s Day Haul
Over $5,900 was raised in this

year's Dollars Against Diabetes
(DADs) Day campaign in June. Carl
Strand,Teri Strand,Tina Trewern and
Tamarra Bolwell, members of the
Construction and Specialized Workers
Union Local 1611 collected donations
outside the Nordel Crossing Liquor
Store in Surrey. Other affiliates who
participated were the IBEW Local 213,
Insulators Local 118, Ironworkers
Local 97, Operating Engineers Local
115, Sheet Metal Workers Local 280
and Vancouver Island Building and
Construction Trades Council.Thanks
as well to the Plumbers and Pipefitters
Local 170 for their contribution.
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What if you are skilled at
your trade, but you
aren’t able to

communicate with your supervisor or
co-workers? How would this impact
your ability to obtain or retain a job?

Many foreign-trained tradespeople
are coping with such challenges at a
time when some regions and sectors of
the construction industry need qualified
labour. In the short term, these language
barriers frustrate these workers when
they cannot understand instructions; in
the long term, these barriers prevent
continuous employment.

Workplace educators from SkillPlan
present one answer to this challenge.
SkillPlan, in partnership with the
Construction and Specialized Workers
Union Local 1611, offers English classes
at company worksites on safety
vocabulary, communicating with
supervisors and co-workers, reading
signs and notices and completing
equipment safety checklists.

The information from these classes
has immediate application because of
the relevance of the topics.Workers
improve their ability to do their job
because they have the vocabulary to
communicate and have an increased
sense of confidence. Interest in these
classes is high because of the long-term
benefits as well.

Todd, a company supervisor, said he
appreciates that his workers are
concerned about improving their
language skills.“These guys are coming
to classes on their own time. It takes
time to see oral communication skills
improve but this shows they take

initiative and they are willing to learn.” 
Lack of knowledge about Canadian

workplace requirements and safety
regulations also create barriers for
these workers, especially when they
need to pass technical training courses
to renew their tickets.

Workplace educators work with
technical trainers and offer language
support to tradespeople taking the
training. Ray, a technical trainer said,“To
have a workplace educator in the class
helping is extremely beneficial.They can,
and have provided, one-on-one
instruction explaining terms and
concepts in different ways to make
them understandable.” 

John, also a 1611 member, said he was
able to pass a course and receive his
ticket because of the extra language
help he received.“I was interested in

getting a concrete placement ticket.
Because I don’t have good English, I
studied [with a workplace educator]
and then attended the concrete
placement course. I passed the course
and I received my ticket. I found a job in
concrete finishing and my salary is
higher.”

According to the Construction
Sector Council,“immigration will
continue to fuel Canada’s population
growth and the construction industry”
(Dimensions, May 2010).The industry
needs to continue to find ways to
address the language barrier issue so
that it can continue to tap into this pool
of skilled labour.

For more information on SkillPlan’s
workplace English language classes and
workplace educator services, visit
www.skillplan.ca.

Technical Training Support
You may need to brush up on math skills such as how to calculate weight loads 
or material quantities. Or as you progress in an apprenticeship program, you may 
need support in preparing for the next level of training or exams including the 
Red Seal. Contact us for individual tutoring or small group instruction.

English Language Support Classes 
We o�er classes at the work site when funding is available. If you are a union 
member requiring language assistance, please call us at 604.436.1126. 

Resources
Check out our resources to prepare or refresh skills you need in training.

6NLOO3ODQ

Please visit us online at www.skillplan.ca

Support to Apprentices and Journeyworkers

SkillPlan helps tradespeople 
break down language barriers

A workplace educator offering language support to workers who are upgrading 
their trade skills.
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When the Coalition of BC
Building Trades
decided to go after

the potential jobs in building a Waste to
Energy (WtE) plant, they found
themselves smack-dab in the middle of
a social policy debate.

The Gold River project is an
ambitious idea, hatched by Covanta
Energy, to deal with Greater
Vancouver’s garbage. It requires barging
the waste to a plant on the site of an
abandoned paper mill at Gold River on
the west coast of Vancouver Island.

Metro Vancouver is in a push-pull
over garbage. First Nations groups in
the Fraser Canyon are telling them to
take their garbage elsewhere. Metro
Vancouver’s favoured option is to build
one or more WtE facilities—modern
garbage incinerators that burn it hot,
scrub the smoke with new technologies
and produce electricity for the  power
grid as well as steam for local power.
“Waste to Watts,” as the building
trades’ T-shirts say.

If you read the science and learn
about the European experience, it
sounds like a good solution. Nothing’s
perfect, but putting garbage to a positive
use while saving the environment is a
good idea.

The people behind the Gold River
option are hoping that people in the
Lower Mainland won’t want a garbage
incinerator in their neighbourhood. On
the other hand, everyone in Gold River
wants it, including the village, the First

Nations, the regional district and the
health authority.

And there’s a political angle.The final
plan needs sign-off by Environment
Minister Barry Penner, whose riding is in
Chilliwack. He sits at a cabinet table
with ministers who represent valley
constituencies: Rich Coleman, Mike de
Jong, Kevin Falcon, Cindy Hawes and
Mary Polak. People in the valley go
apoplectic at the very idea. So, the
decision will likely be no garbage
incinerators in areas that could pollute
the valley airshed.

As Coaliton President Mark Olsen
told the Metro Vancouver board on July
14, Gold River is the common-sense
solution, and if it’s built there, the
building trades will negotiate a project
labour agreement with Covanta Energy.

Penner is expected to make his
decision sometime this fall.

While Metro Vancouver might favour
garbage incineration, there are powerful
forces lined up against it, principally the
Wilderness Committee and the Zero
Waste people.They argue that it is
premature to plan on burning garbage
because if we really get serious about
reducing, reusing and recycling, we can
bring waste down to zero, or close
enough.

Their condemnation of WtE led to
tactics like fear-mongering about

unknown dangers of incineration,
denying the science and the European
experience (claiming North American
garbage is different) and ignoring the
harmful methane gas that landfills emit.

The building trades tackled all of
these arguments in their presentations
to Metro Vancouver.They highlighted
the harm to air quality from thousands
of truck trips per year to Cache Creek,
talked about the science and presented
the opinion of respected health officer
Dr. Perry Kendall, who gave well-run
WtE plants a clean bill of health.They
also pointed out that they support the
recycling and diversion strategies
recommended by the Zero Waste
group, including reducing garbage by
making product producers responsible
for the disposal of packaging.The trades
support diverting 80% of garbage into
reuse and recycling.They also embraced
the call by First Nations in the Ashcroft
area who want the landfill closed
because it is polluting their water.

They stuck to facts and well-reasoned
arguments, and never got personal. It is
unionism at its best, pushing for valuable
jobs for themselves, but not at the
expense of someone else or the
environment.They took the high road in
the debate.

It’s a proud moment for building
trade unions in B.C.

The battle for jobs becomes 
a debate on public policy
By John Lynn

Mark Olsen, president of the Building Trades Bargaining Council surrounded
by building tradespeople in green T-shirts, puts forward the case to Metro
Vancouver for a waste to energy incineration plant in Gold River.
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Isocyanate, a hazard beyond
the range of human senses

DON SCHOUTEN

JOB SAFETY

By Don Schouten
Not all hazardous materials pose

equal health issues.Although all of
them are important health and safety
issues on the jobsite, some may cause
only mild reactions in most workers.
Knowledge, pre-planning and action are
the best ways to protect yourself and
your co-workers when it comes to
hazardous materials that can lead to
occupational diseases.

Chemicals known as isocyanates are
used in many different products for
their durability and weather-resistance.
In construction, you find them in
foams, plastics, coatings and paints.
They were developed during World
War II to replace natural rubber.

Most workers who are exposed to a
small amount of isocyanates will only
experience mild irritation. For these
workers, evidence of isocyanate
exposure will be limited to mild
symptoms such as sore eyes, rashes on
the skin or coughing. However, we
estimate that one in twenty workers
who is exposed to isocyanates will
develop a permanent sensitivity. For
these workers, any future exposure to
isocyanates means suffering a serious
asthmatic reaction.

Because isocyanates can’t be seen,
detecting their presence is tricky.The
only way to know for certain if
isocyanates are present is through a
lab analysis. By the time you catch a
whiff of an isocyanate’s sharp 
smell, you have already been exposed
to levels above B.C.’s 

occupational exposure limits.
You can prevent exposure by

avoiding hazardous materials in the
first place. For example, you can check
a product’s material safety data sheet
(MSDS) to determine if isocyanates are
found in a particular product. If it is,
see if you can substitute it for a similar
product that does not contain them.

If isocyanates are present at your
workplace, find out how you can
reduce your risk of exposure by using
the appropriate hazard controls and
safe-work practices. Reducing your risk
of exposure may include improving the
ventilation of the
work area, wearing the
appropriate respirator
and PPE, as well as
keeping unprotected
co-workers a safe
distance away from
the work area.

If you are
concerned about
isocyanates or other
hazardous materials
on your jobsite, speak
to your boss.
Remember, you always
have the right to
refuse unsafe work.
Just because you can’t
see or detect danger,
doesn’t mean it isn’t
there. Stay safe by
knowing, planning and
doing.

You can find more

information about isocyanates,
hazardous materials and occupational
diseases at
www2.worksafebc.com/Portals/Constr
uction/HazardousMaterials.asp.

Please let me know your thoughts
on this article, or any construction
safety issue. Call me at 604 214-6989
from the Lower Mainland or toll-free
elsewhere at 1 888 621-7233, or e-mail
me at don.schouten@worksafebc.com.

Don Schouten is the WorkSafeBC
Manager of Industry and Labour Services,
Construction

Jo
se

La
m

ca
rt

oo
n



x
YOU’RE A PRO

Make safety your
responsibility
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LEEDS is misunderstood
While the Leadership in Energy and Environmental Design

program has introduced environmental awareness into all
aspects of construction, it is merely a snapshot at a building’s
opening, not a promise of performance, warns the New York
Times (Don’t LEED Us Astray—May 20, 2010). LEEDs
designations were never intended as environmental seals of
approval, but they have been used as marketing tools. Some
certified buildings are using much more energy than
predicted because tenants ignore or misuse the green
features. Bike racks only encourage cycling as an alternative
to cars and operable windows are only energy savers if
they’re used in place of air conditioning.

“Unless local, state and federal agencies do their part to
ensure long-term compliance with the program’s ideals, it
could end up putting a shiny green stamp on a generation of
unsustainable buildings.”

Facebook sisters
Many union groups have Facebook sites. Sisters in the Building

Trades, hosted out of Kent,WA, has over 900 members. Join the
conversation and tell your story.

Sandwich shop on its way up
Lunchtime was a hassle for tradespeople working on One

World Trade Center (the skyscraper at Ground Zero in New
York).A 30-minute lunch break could stretch beyond an hour
as workers lined up and waited for the hoist to take them to
street level.

Now, a Subway outlet, housed in cargo containers stacked
three high, sits between cranes and rises as the building goes
up.

Like other Subway restaurants, it features a kitchen, walk-in
freezer, service counter and drink refrigerators.A heated and

air-conditioned area with tables and chairs is located one
level down.A compost tank and an evaporator in the bottom
container take care of all the solid and liquid waste.

There are also offices, a change room and bathrooms for
men and women.The bathrooms were a relief to workers
who had been using bottles and slop buckets.The waterless
toilets and urinals are cleaned by negative pressure that pulls
the waste into an evaporator. Much of the sewage is turned
into steam.

Slices of life.....
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VIEW FROM OTTAWA

Director of Canadian Affairs,
Canadian Office, Building and
Construction Trades Department,
AFL-CIO

BOB BLAKELY

Rants and Raves

Sometimes we wonder, as
long warm

summer days roll past, if there could be
anything wrong in the world.As kids,
the answer was simple, but as adults, it
is a lot more complex.

There is a very real blurring between
right and wrong, good and evil, and
necessity and political opportunity.
There is always something positive to
be said by the spin-doctors on any
subject, no matter how bad it looks to
others! A lot of topics fall under this
rubric, but the one that seems to be
never ending is asbestos (see article on
Pg. 12).

I’m a very proud Canuck and, if the
truth be known, I believe in the adage
“My country, right or wrong” on almost
every front, but the asbestos issues is
over the top.We should be ashamed
and we should act now!

It defies logic that any sane
government would support this
mistakenly assumed miracle material
when the world knows that it causes
cancer, asbestosis and accounts for one-
third of all industrial deaths in Canada.
Our country has known that asbestos
wasn’t safe for a long time and has
rigorous safety protocols about its use.
People continue to die from exposure
every year.

And yet, our federal government shills
for Canadian producers selling
chrysotile asbestos to developing world
nations.

The statement that it “comes from
Canada” is used as a marketing tool to
convey trust. Our government gives a
pile of money to the Chrysotile
Institute every year to sell this poison
and invent pseudo-science to make it
seem that chrysotile asbestos is safe.

In July, the director of Public Health
for Québec said that the province’s
Public Health Institute won’t support
the premise that the safe use of
chrysotile asbestos is feasible.

Even so, it is being sold to countries
where the people have zero in the way
of safe work protocols.

It gets worse. For a few jobs in
Quebec, provincial politicians have
jumped on the asbestos bandwagon.
The Quebec Government and the
union in an asbestos mine, supported by
the Fedération de travail du Québec,
want to keep up the mining,
manufacturing and sale of this stuff! 

Don’t be fooled. Government
support is about getting votes in that
riding and nothing else.

Maybe governments that endorse this
stuff could pull their heads out from
their buttocks and use their money on
an employment transition plan for these
workers and end this disgusting
situation once and forever.
Governments respond to pressure and
to complaints, maybe it is time for you
to also raise your voice in protest on
this issue!

Having railed about asbestos, I’d like

to shift gears to something a lot more
worthy.

It’s not every day that we celebrate
achievement, commitment and
dedication in the construction trades. I’d
like to publicly and loudly give praise to
someone who has contributed for a
very long time and in so many different
ways to the labour movement in
Canada, his international union and his
province.

I am, of course, speaking about Gary
Kroeker, the president of the B.C.
Building Trades Council, international
vice president of the Operating
Engineers and business manager of
Local 115, to list just a few of his titles.

There aren’t many people I really
admire in this world, but Brother
Kroeker is one that I do. Intelligent,
hard working, honourable, fearless and
engaged all come to mind when I think
of him.When you wrap that into a big
heart and a wonderful (although
somewhat warped) sense of humour,
you get a very superior person.

It has been a very real privilege to
work alongside Gary and I have no
doubt that I’ve let him down along the
way because it was never possible to do
all things that he could do. For that, I
apologize and I will try very hard in the
future to actually live up to his example.

We have been honoured to have him
as a member. Here’s wishing him health,
a long happy retirement and a good
launch to this next phase of his journey!
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“While the B.C. economy is showing
signs of improvements…retirements
and demographics are expected to
result in a skilled-labour shortfall of
about 160,000 workers by 2015,”
according to Kevin Evans, CEO of the
BC Industry Training Authority. Evans
was the keynote speaker at a recent
apprenticeship conference, organized
by the BC Federation of Labour and
attended by representatives from
business, labour and government.

Forecasts of the coming shortage
were echoed by David Podmore, CEO
of Concert Properties. Podmore
reflected “that in 1989, the year that
Concert Properties was founded, the
average age of Concert workers was
just 40 years old.Today it is 56.”

The conference was a landmark
because it brought together diverse
stakeholders in apprenticeship training.
Jim Sinclair, president of the federation,
noted that,“just about every player
involved in trades training is here in
this room.We’ve already got some
success.” 

A spirit of collaboration reigned
throughout the two-day conference.
Andy Cleven, apprenticeship co-
ordinator for the IBEW 213, said,“I’m
an optimist.There was a buzz in the
room. Everyone in attendance was
passionate about moving
apprenticeship training forward.”

Partisanship was put aside and
participants seemed to find consensus
on a number of issues, including:
• opening up governance to include all

boards, training organizations and
committees

• supporting apprentices with appren-
ticeship advisors or counsellors

• reinstating apprenticeship ratios to
guide the mentoring process

• working towards a national curricu-
lum for each Red Seal trade

• expanding apprenticeship access to
under-represented groups

• finding a business leader to champi-
on and speak up for trades training
Following the conference, the

Labour Apprenticeship Committee of
the federation met with NDP MLAs
and the Minister of Labour to lobby
for solutions to problems that are
hampering apprenticeship training.
Committee members asked the
government to organize an
apprenticeship meeting to
find solutions to the
coming skills shortage.
“Minister Coell was very
receptive to the idea of
organizing a summit,”
Cleven said.

Apprenticeship issues
from a national per-
spective

On the heels of the B.C.
conference, a meeting,
organized by the Canadian
Apprenticeship Forum, was
held in June in St. Johns,
Newfoundland. Provincial
apprenticeship directors,
joint board administrators,
policy analysts and other
stakeholders attended.

Wayne Peppard,
executive director of the

B.C. Building Trades Council, talked
about provincial agreements on
worker mobility and trade.

Peppard said he supported efforts to
ease mobility between provinces for
tradespeople and he praised the
effectiveness of the long-standing Red
Seal program.“The way we see it, the
[provincial] trade agreements continue
to support the Red Seal.They fixed a
problem that didn’t need fixing,” he
said.

While the Alberta-BC Trade,
Investment and Labour Mobility
Agreement (TILMA) did reconcile
some differences between the trades,
Peppard said he is worried about the

How will we meet the shortfall of 160,000
skilled workers predicted by 2015?
By Joe Barrett

Wayne Peppard, from the Building Trades Council, is
concerned that if one province accepts substandard
certifications, all other jurisdictions will have to
lower their standards as well.
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Where the
work will be

Some of the biggest labour
shortages in the next 10 years will
be in construction.The north coast,
Nechako,Vancouver Island,
Kootenays, Cariboo, and northeast
regions will see the greatest impact,
according to BC Labour Market
Outlook, issued by the Ministry of
Advanced Education and Labour
Market Development.

Metro Vancouver, Fraser Valley,
Sunshine Coast and Squamish will
not see the same high demand
because they attract inter-provincial
and international tradespeople.

Most job openings are expected
in the trades, equipment operators
and related occupations as well as
sales and service, business, finance
and administration. Construction
management is predicted to see one
of the highest growth rates. Now’s
the time to upgrade your
management and business skills.

Upcoming construction projects
include pipelines, liquefied natural
gas terminals, copper and gold
mines, Rio Tinto Alcan’s aluminum
smelter expansion, expansion of the
Vancouver International Airport,
increased port capacity and
construction of hydroelectric
facilities.

“mutual recognition” wording in these
trade deals.

“In B.C. there is no compulsory
certification.There’s no respect for the
[construction] trades as there is for
nurses, teachers, engineers and
architects.” If one province accepts
migrant workers with non-existent or
substandard certifications, every other
province will be required to accept
that standard as well.

While the amendments to internal
agreements on trade acknowledge the
importance of Red Seal certification,
they contain no commitment to
maintain Red Seal standards.
“Recognizing Red Seal isn’t enough,”
Peppard said,“we need to mandate
and honour the Red Seal.”

For more information, go to
www.bcfed.ca/2010ApprenticeshipCon
ference

These Youtube videos are 
worth seeing

Union supporters from around the
world named these youtube videos the
best on a labour theme for 2010,
according to LabourStart.org:
6. CUPE 3903 strike ads [Canada] 
5.The janitor [Canada] 
4. Just another cog in the machine [UK] 
3. Local 6500 standing strong against the
greedy multinational Vale Inco (sorry,
blocked on copyright grounds)
2.A call to action—Climate Change
[Global] 
1.What have the unions ever done for us?
[Australia] 

This week’s labour joke
A rich man had a piece of land on which a

poor mule was grazing.
“I shall harness you,” he said to the mule,

“and make you plow this land to grow melons
on, of which I am very fond, while the stalks
will supply you with food.”

To which the mule replied,“If I consent to
toil on your melons, I shall be worse off than I
am now, inasmuch as I shall have to eat dry
stalks instead of the fresh green grass. I’ll not
do it, sir.”

“How unreasonable you are,” remonstrated
the landowner.“Your father never had
anything but thistles, and yet he worked 16
hours a day without grumbling.”

“Yes, that is true,” retorted the mule.“But
then, you must know, my father was an ass.”

The Union Communications Services

web site (www.unionist.com) offers a
weekly joke, weekly cartoon and weekly
quote along with steward advice, labour
news, graphics and books to help union
leaders rally their members and build their
unions. UCS was founded in 1981 by
David Prosten, a former publications and
public relations director and staffer for
several national unions. Staff estimate that
2,000 unions in Canada and the U.S. use
the site.

Proposal for protecting CPP
The Canadian Labour Congress is

proposing pension contribution increases
over seven years to double Canada
Pension Plan (CPP) benefits and ensure a
better minimum pension for all Canadians.
Currently, workers and employers pay
4.95% of salaries into the CPP (up to
$46,300 per year).This contribution would
gradually increase to 7.8%. Increased
contributions would effectively double the
average earnings replaced by CPP pension
benefits, to a maximum (in 2009 dollars)
of $1,635 per month.Young and future
workers would benefit the most from
CPP expansion given that they would
make more CPP contributions at a higher
rate. Low-income workers would be
accommodated through a higher limit on
income that would be exempt from CPP
premiums, and business would be helped
by customers with more disposable
income to spend in retirement. See
www.canadianlabour.ca

And now for something 
completely different....
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0335.009  06/10  CUPE 1816

Employers with a Paci�c Blue Cross group plan, may be eligible to
o�er their employees a discounted rate on travel insurance.

Ask your account manager or plan advisor about
Group Voluntary Travel today.

Paci�c Blue Cross Travel Plans
Covers you. Covers the world. 

Carefree Travel for Less
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