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Starting Point

Photos courtesy of the BC Government

CBA Campaign update

By Corry Anderson-Fennell
BCBT Communications Director
Construction workers, apprentices and trades students
who hope to work on public infrastructure projects in B.C.
made their voices heard in Victoria recently.
A group of about 25 apprentices, journeypersons and foundations students from Camosun College gathered at the legislature and attended Question Period on Oct. 17 to show
their support for Minister of Transportation and
Infrastructure Claire Trevena and the government’s new
Community Benefits Agreement (CBA) construction framework.
The NDP government announced in July that the Pattullo
Bridge replacement project and the widening of Highway 1
between Kamloops and the Alberta border would both be
built under a CBA framework. CBAs prioritize jobs to local
residents and ensure employment and training opportunities

Minister of Transportation and Infrastructure Claire Trevena (in
the brown jacket) talked to construction workers in front of the
Victoria legislature.

for apprentices, Indigenous workers and women, and provide
union wages and benefits. In addition, CBAs strive for a 25
per cent apprenticeship ratio where possible.
A poll conducted by Research CO in August showed 70
per cent of British Columbians support CBAs.

We welcome your comments...
Shawn Luke cartoon

Send letters (the shorter the better) to the editor at:
BC BUILDING TRADES, #207 88 10th St.
New Westminster, B.C. V3M 6H8 or bcytbctc@bcbuildingtrades.org
Letters must include your name, address, phone number and, where relevant,
union affiliation, trade or company.
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From the editor

tom sigurdson

It’s coming – an environment where
construction workers aren’t exploited
be clear, the BC Liberals are
leT’s
clearly anti-labour!
If there was any expectation, anticipa-

tion or a whisper of hope that the BC
Liberals wanted to improve their relationship with labour, that hope has been
dashed, evaporated into thin air, gone.
Most if not all of us will remember
the election of Gordon Campbell and
his team in 2001. Within weeks of taking control of the levers of power, he
tore up the agreement with healthcare workers. Within months of being
in government, all compulsory trades
in B.C. were abolished as a political
payback to the anti-union contractors
who supported the BC Liberals. The
government eviscerated the apprenticeship system in our province for
which we continue to pay a high price
for their ideological ignorance. Within
a few short years, the BC Liberal government had reduced funding to the
Labour Relations Board by almost 50
per cent. Near the end of their term
of government, the BC Liberals went
out of their way to change the procurement policy for BC Hydro’s Site C
project, ending a decades-old model
using BC Building Trades members in
favour of importing 24 per cent of
workers from other provinces to work
the project. These actions and more
were direct attacks on workers in
British Columbia who were targeted
by the government simply for belonging to legitimate unions.
In July of this year, the BC NDP government led by John Horgan introduced Community Benefits Agreement
language for public projects.
Contractors bidding on public works
must now enact hiring provisions for
apprentices. What a novel concept
given we are facing a serious skills
shortage in less than 10 years. In addition, contractors are encouraged to
hire women, which is absolutely necessary if we are to manage our skills
shortage and mitigate the impact of 16
years of the BC Liberal damage to the
apprenticeship system. Contractors
will also need to demonstrate a framework for Indigenous inclusion, which
will hopefully attract greater participation in the building trades by First
Nations members, especially youth,
who will again help bolster the numbers of people we need in our trades

to replace the number of members
who are retiring.
And yes (we say proudly YES), if a
public project is built under a
Community Benefits Agreement, workers on those projects will join the
appropriate union representing their
craft. Imagine, non-union workers doing
the same or similar work being paid
the same rate as union workers on the
same project. Imagine, a benefit plan
and pension contributions that actually
help workers look after their families
today and secure their retirement for
tomorrow. Imagine workers who never
served an apprenticeship being assessed
for their Red Seal and, if necessary, having access to appropriate training.
The BC Liberals behave as if the
requirement of having to join the
appropriate craft union is catastrophic,
a fate worse than death. They have
shouted in the legislature about the
shameful forced unionization of workers. But these were the same BC

Liberals who saw Costa Rican workers
on the Canada Line working for less
than $4 per hour. They have cried to
the media about how unjust it is for
contractors to force their non-union
workers into a unionized environment.
But these were the same Liberals who
said nothing when a contractor
skipped out leaving 80 European ironworkers without their last pay cheque
or any means of returning home – B.C.
taxpayers paid for those airfares.
It is extraordinary to listen to a
group of elected MLAs oppose public
policy that promotes work for British
Columbians; enhances training opportunities for our youth; embraces more
women coming into the trades and
provides and promotes Indigenous
inclusion, simply because they don’t
like legitimate unions. Their debate in
the legislature has been disappointing.
Their comments at times have been
ludicrous. But it is in keeping with their
anti-labour and anti-worker ideology.

The building Trades—Who we are
BC Building Trades

Phone
778-397-2220

Web address
www.bcbuildingtrades.org

250-383-8116
604-584-2021
604-585-9198
604-541-1611
604-571-6500
250-388-7374
250-354-4177
250-376-8755
604-524-6900
604-877-0909
604-524-8334
604-879-4191
604-525-2736
604-291-8831
604-526-2404
604-526-0441
250-382-0415
604-882-8212

http://bcrcc.ca
www.bac2bc.org
www.opcmia919.org
www.cswu1611.org
www.ibew213.org
www.ibew230.org
www.ibew1003.org
www.ibew993.org
www.bcrcc.ca
www.insulators118.org
www.dc38.ca
www.ironworkerslocal97.com
www.millwrights2736.com
www.IUOE115.ca
http://piledrivers2404.ca
www.plumbers.bc.ca
www.ualocal324.com
www.ua516.org

604-430-3388

www.smw280.org

250-727-3458
604-876-5213
604-291-8211

www.smwia276.ca
www.teamsters213.org
www.uniteherelocal40.org

affiliated unions
BC Regional Council of Carpenters
Bricklayers & Allied Craftworkers Local 2
Cement Masons & Plasterers Local 919
Construction & Specialized Workers Local 1611
Electrical Workers Local 213 (L. Mainland)
Electrical Workers Local 230 (V. Island)
Electrical Workers Local 1003 (Nelson)
Electrical Workers Local 993 (Kamloops)
Floorlayers Local 1541
Heat and Frost Insulators Local 118
IUPAT District Council 38
Ironworkers Local 97
Millwrights Local 2736
Operating Engineers Local 115
Pile Drivers Local 2404
Plumbers & Pipefitters Local 170
Plumbers and Pipefitters Local 324
Refrigeration Workers Local 516
Sheet Metal, Roofers and
Production Workers Local 280 (Vancouver)
Sheet Metal, Roofers and
Production Workers Local 276 (Victoria)
Teamsters Local 213
UNITE HERE Local 40
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What’s the most precise trade in heavy industry?

Focus on Millwrights
Local 2736
Article by Leslie Dyson
Photos by Joshua Berson

Millwright Derek Luczak
using a hydraulic cylinder to
rotate a big ring gear.

m

illwrights from Local 2736, along
with ironworkers, electricians
and pipefitters, have been
installing three massive stackerreclaimers and conveyor systems at
Westshore Terminals’ 54-hectare site
and coal facility at Roberts Bank.
The machines create stockpiles of
coal unloaded from trains coming from
Alberta and the U.S. and gather it up
when it’s loaded to ships. The new
equipment will replace three stackerreclaimers that were installed several
decades ago and that are less efficient
and more costly to maintain.
Business manager Brian Zdrilic
pointed out that some of the coal
gathered at Roberts Bank was shipped
to China for the production of steel.
That steel was used in the manufacture
of equipment such as the stackerreclaimers sent back to Roberts Bank.
The irony is not lost on the union
members on site.
There have been as many as 50 millwrights working at the coal port, but
when Tradetalk visited there were six.
The first of the replacement
machines arrived a few years ago in
pieces on a couple of massive barges.
The cable reels, handrails, motors, etc.
filled up several acres and required 18
months to assemble. Foreman Brandon
Lemmens, an 11-year member, has
been on site for three years and has
seen a remarkable change.

“The last one (that arrived in the
spring) came in one big chunk, preassembled,” he said. “The bulk of the
erection was pretty much done. The
counter weights and belt are all we
have to do. It affects our work.”
“We sell coal to them and they send
it back manufactured and in one
piece,” said Chris Bonneville.
“We’re just inserting some pins,”
added Brad Kobak.
Bonneville said the crew’s task is
also to ensure that the equipment
meets Canadian standards.
All the millwrights on site are concerned about the impact the drive for
efficiency is having on their jobs. As in
most industries, it is reducing the
amount of work and numbers of workers necessary to keep their particular
industry functioning.
But they are also aware of the working conditions of the tradespeople in
these other parts of the world.
Zdrilic said one union member went
to Indonesia to advise workers about
pulp mill construction. He witnessed
construction workers having to work
barefoot, equipment brought in by
oxen and many workers having to
sleep on the equipment at night.
In another case, union members
working at a site in North Vancouver
were shocked to see barefoot footprints on machinery brought in from
India.

Zdrilic told the members on the
site, “The problem in Canada is that
we’ve always been resource based. It’s
a global world and we need to bring
the developing world up.”

Heavy and precise
Millwright work is heavy but intricate and precise as well.
Conveyor belts sometimes go for
several kilometres and the idlers
(rollers) have to be completely in sync.
Zdrilic recalled working on a sevenkilometre conveyor belt outside of
Sparwood. It was -20º C and millwrights were stationed all along the
way making adjustments based on
information coming from their coworkers talking on radio. “It was very
tedious,” he said.
Perfection is also required of the
gears. They must mesh faultlessly to
ensure the equipment is efficient and
long lasting, said Lemmens.
The hydraulic cylinders are held
together by friction. The outside of the
bearings is heated and the pins are
cooled by dry ice to make a snug fit,
sometimes to within .002 of an inch.
“They can’t be askew,” Lemmens said,
“It will wear down the gears and make
the equipment rock back and forth.
“Oh yeah, this may be the most
precise trade,” he said. “You’re dealing
with (miniscule) tolerances and
continued on next page

Chris Bonneville, Brian Zdrilic,
Brad Koback, Yanni Roumanis,
Derek Luczak and Brandon
Lemmens.
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continued from previous page

clearances. Hundreds of tonnes of equipment are floating on a
small thickness of oil.”
“You have to have a love and patience for it,” said Zdrilic,
“but there’s nothing more satisfying than getting pieces of
equipment weighing thousands of tonnes to 100 per cent and
they’re just purring.”
Lemmens said that after the installation is complete he might
be called back to do maintenance.
The equipment is well used and sometimes pushed to the
max causing malfunctions and inefficiency. “Operators are our
best friends,” said Zdrilic.

Most millwrights are union members
The millwrights’ union is part of the B.C. Regional Council of
Carpenters and the local, with 425 members, has a strong and
growing apprenticeship program based on Annacis Island in the
same centre as the other carpenter locals.
“We have full employment and the majority of our members
are working out of town,” Zdrilic said. The majority are working in pulp mills and doing turbine rebuilds.
The local has 100 per cent of the market share of BC Hydro
work, he added, and is having success organizing the workers
and major contractors supplying the hydro-electric sector.
However a decline in work hours has come with the closure
of pulp mill sites in the province.
A survey conducted a number of years ago showed that 65
per cent of members lived in the Lower Mainland. “But the
housing market is pushing people out,” he said. “I venture now
that it’s down to 45 per cent. It’s causing some difficulties.
Metro Vancouver is local hire and some of our work is in
North Vancouver. But it’s hard to get there if you live in
Chilliwack. It can be a two-hour drive to work.”

Big projects mean lots of work for members
Zdrilic, also secretary treasurer of the BC Building Trades,
said, the construction unions are very happy about the NDP
government’s announcements about reconstruction of the
Pattullo Bridge, the new highway from Kamloops to Alberta
and potential SkyTrain extension to Surrey.
But the big news is the LNG Canada announcement.
“We’re really looking forward to LNG,” he said. “It could
mean 30 million work hours with 11 million coming to the
building trades. It might require 600 millwrights and 136
apprentices.
“We’ll be calling on our sister locals across the country and
we need to build up our apprenticeship program. We’ll need to
stagger the training so not all are first-year apprentices and
there’s work for them.”
The union is also working to bring in more women and
Indigenous people to take advantage of the potential boom in
good-paying union jobs.
Zdrilic began his career in the trades in 1977, learning how
to be an electrician. His first job was winding motors in a
dingy, windowless shop for $5 an hour. “I only lasted a week,”
he laughed. “My father was a union millwright and he told me
they were looking for apprentices. He said I would make good
money and learn a lot. He was right.” So he went back to
school, got his Red Seal certification and worked all over
Western Canada. He liked union work, too, and ran for
trustee.
Now his son Brandon Zdrilic and his partner Iftikar
Malawiya, both Local 2736 members, have started a new union
company, MZ Services, to install automated conveying systems
in major supermarkets.
Derek Luczak is setting up a dial indicator to take a reading
of back lash on the ring gear. The back lash has to be within
a couple thousands of an inch as per the manufacturer’s
specifications.
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LNG Canada announcement

Building Trades worked for
five years to get the news
they wanted

A rendition of the future $40 billion LNG Canada project.

By M. Malatesta
The recently announced $40-billion
LNG Canada project is the largest single development in Canada and the
largest in B.C. history. It it predicted to
directly contribute $22 billion to British
Columbia’s economy over 40 years.
Although jobs numbers have yet to be
finalized, the prediction is that they will
run into the thousands in construction
and related work.
“We’re certainly excited about the
prospect of work, but there are still
lots of avenues to be covered before
any actual work begins,” said Neil
Munro, business manager for the BC
Insulators Union Local 118. “There’s a
lot of potential for electrical and general insulation work. But there are a
number of hurdles to be crossed. Much
of the brown (field survey) work has
been done. But modules are still being
set up.”
He added, that despite general agreement, the feeling among many Building
Trades reps is hopeful but cautious.
The project is still subject to environmental screening and legal assessments that could affect the scope and
size of the job. In addition, there’s still
no assurance that all the work will go
to union-signatory contractors.
The federal government gave

approval to the project provided it
meets the 190 conditions ordered by
the federal environmental review commission. So far, industry, labour and
First Nations’ response has generally
been one of acceptance of the conditions. Federal Environment Minister
Catherine McKenna insisted that
despite criticisms from various public
interest and environmental groups, the
approval decision was made following
extensive studies on the project’s environmental impact and after consultations with First Nations.
Tom Sigurdson, executive director of
the BC Building Trades, reported that
the council has been active for the past
five years preparing for the project.
“The BC Building Trades was
appointed to the Premier’s LNG
Working Group in 2013 and has been
doubling down on our efforts to
ensure our province has the skilled
workers the industry requires, and that
British Columbians have the skills to
be first in line for the jobs on LNG
projects. This investment signals a commitment to local workers and apprentices,” he said. "We recognize that the
LNG industry will require workers
who are uniquely skilled. First to be
hired will be local qualified workers,
followed by those from British
Columbia, and then those from other

provinces. There is also a commitment
to have up to 25 per cent apprentices
on site," Sigurdson said. "If there is a
shortage of skilled workers at this
point, then, and only then, will there be
an application for temporary foreign
workers."
The project, LNG Canada
Development Inc., is a consortium of
the Shell, Petronas, PetroChina,
Mitsubishi and KOGAS corporations, as
well as participating interests from various First Nations.
“The final investment decision taken
by our joint venture participants shows
that British Columbia and Canada,
working with First Nations and local
communities, can deliver competitive
energy projects,” said Andy Calitz, CEO
of LNG Canada. “We look forward to
helping Canada take its place on the
global map of LNG exporting countries
and want to recognize the important
role played by all levels of government,
First Nations and the many people that
supported LNG Canada.”
He said the new standards for the
construction of the LNG processing
plant and export terminal, along with
the proximity of the port of Kitimat to
Asian markets, will create a far
smaller ecological footprint and get
fuel to markets faster than going
through the U.S.
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President’s view

david hoLmes

david holmes, district Council 38

Organizing at the
heart of union work

Oppenheim made that statement more than 25 years ago,
but her words are as relevant today as they ever were. And
maybe even more so, given the threats to the labour movement from successive right-wing governments.
The organizers who work for our affiliates know this better than anyone. They’re out there every day talking to nonunion workers about the benefits of joining a union, and
they’ve recently stepped up their game.
As union members, we all know that the best way to
improve our jobs and our workplaces is through union membership. Belonging to a union – a legitimate union – is the
only way to guarantee that the voices of workers are heard.
Moreover, unions are democratic. If you don’t like
the way your union operates and the representation it provides, you can create change through
your own participation.
But not everyone is aware of the union advantage, and that’s where our organizers come in.
UA International has an intensive 11-day organizer training program, which it runs throughout
North America. Some of our UA members took
the training in New Orleans and Phoenix last
year and returned to B.C. with an ambitious plan
to step up their organizing activities here.
That led to an organizing blitz funded by UA
Canada and put on by Steve Morrison, director
of Canadian Affairs, and Dale Dhillon, lead organizer for Western Canada. They took to the
streets of Vancouver in June with an effort championed locally by Byron Rilling, Bryan Harris, Mike
Ellis and Bill Qually. They were joined by 80 UA
members from across Canada, and for four days
they stood outside open-shop contractors and
wholesalers and visited Tim Hortons donut
shops to talk to workers. All contacts were
logged on an app, and in the end, the results
were stunning: they hit 288 contractors, went to
266 job sites, and talked to 495 people. The
information was shared among UA locals 170,
324 and 516 for further follow-up.
So successful was the blitz that UA members
decided to reach out to other affiliates, which
was the genesis for an all-inclusive BC Building
Trades organizing committee, whose members
now meet each week to share resources and
insight, plan organizing activities, and conduct
blitzes together at multi-trade job sites.
A coordinated and collaborative approach to
organizing isn’t a new concept to the building
trades. We used to do something similar many
10 tradetalk BC BUILDING TRADES / Winter 2018

years ago, but like so many other things in our busy
lives, people got busy and it became easier just to go
one’s own way.
It’s ironic, isn’t it? We are union members guided by the
premise of solidarity, yet we spent the past many years organizing on our own. The new committee – comprising organizers from 14 different affiliates – can leverage collective experience and knowledge. Younger members gain wisdom from
older members; older members learn how to talk to millennials from younger members (it’s not easy!); and together they
all support each other toward the common goal of justice
for workers.
Organizing is not easy. Years of unfriendly governments
have paved the way for employer-dominated organizations
like the Christian Labour Association of Canada (CLAC) to
push their agendas. We have to fight for every advancement,
and the moment we stop paying attention, the only direction
to go is backward.
So, to all our organizers, thank you for standing strong.
Without you, there would be no us.
José Lam cartoon

“The most dynamic unions today are those whose leadership has recognized that organizing must be going on
continually, both within the unions themselves and the
community. Bringing out the fight is not only a matter of
idealism, it’s a matter of pragmatism – the survival of the
labour movement is at stake.” – Lisa Oppenheim, from Let’s
Get Moving! Organizing for the ’90s

Build your future
from the ground up
Seize the opportunity to play an invaluable
role in building and maintaining BC’s thriving
communities. Visit itabc.ca to find out about
a career in the skilled trades.

1658 FOSTERS WAY, DELTA, BC, V3M 6S6 LOCAL170.COM
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Building careers & relationships
By Corry Anderson-Fennell
BCBT Communications Director
They build nations. They build solidarity. They build relationships. And
they build the future.
Members of Build TogetHER made
their mark on this year’s Women Build
Nations conference in Seattle, WA
Oct. 12 to 14.
They delivered a well-attended
workshop on Building a Movement,
participated in their union caucuses,
marched in the annual banner parade
in downtown Seattle and joined workers from Unite Here! Local 8 in a solidarity rally outside the Westin Hotel.
“Women Build Nations is always the
must-attend event of the year for
tradeswomen and this conference was
no different,” said Build TogetHER BC
co-chair Julia Ballantyne. “It was an
opportunity to catch up with the
friends we’ve already made, meet new
friends and share our resources and
ideas so that collectively we can help
support and advance women in the
trades.
“It was also a chance to let every
single woman there know that she
isn’t alone; there is a giant group of
women and our allies supporting her.”
Presented by UA Local 516’s
Ballantyne, LiUNA Local 1611’s Sarina
Hanschke, IBEW 213’s Katy Rhodes
and BC Regional Council of
Carpenters’ Julie Sawatsky, the Build
TogetHER workshop covered much of
the committee’s work over the past
four years since inception, from union
and community involvement to gov-

ernment relations, research projects
and leadership training.
Build TogetHER is grateful for the
support of all the unions who sent
members to the convention and also
to LNG Canada for sponsoring bus
transportation between Tsawwassen
and Seattle.

Insulators 118 names first
woman VP
Ashley Duncan is blazing a trail!
Duncan has been named vice-president of the International Association
of Heat & Frost Insulators & Allied
Workers Local 118. She is the
Insulators’ first female VP in Canada.
“It’s an honour to be in a position
to advocate for our workers,” said
Duncan, who is also secretary-treasurer of Build TogetHER.
Duncan is a staunch proponent of
the retention and advancement of
women in the trades. In addition to
her role with Build TogetHER, she is
on the governance committee of the
BC Centre for Women in the Trades.
She is also the sustainability co-ordinator and organizing committee representative for Local 118.
“The skilled trades offer amazing
careers, but like in any sector, workers
need advocates, and my passion is
using my voice on
behalf of our members,” added Duncan,
who just returned
from the BC Building
Trades’ federal lobby
in Ottawa.

Minister of Employment, Workforce
Development & Labour Patty Hajdu
and Ashley Duncan from Build
TogetHER BC.

Women
W
omen in T
Trades
rades
$1,000
$
scholarship

Applicants must be enrolled in a union-recognized trades training
program and submit a 250-word essay on the topic
“What I’m doing to advance women in the trades.”
Sponsored by Sheet Metal Workers Local 280
www.buildtogetherbc.ca

BC Building Trades women at the Seattle Women Build Nations
conference march in solidarity rally.
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Health & Safety

in ConsTruCTion and our CommuniTies
The opioid crisis –
Linking the data to action
Building Trades take leadership role
Articles by Leslie Dyson
It was fitting that Morgan Guerin,
knowledge keeper for the Musqueam
Nation, opened the construction
industry round table discussion with
health professionals in August. The
participants were there to come up
with strategies to address the opioid
health-care emergency, a serious
problem in construction, but multiplied several times over in First
Nations communities.
Guerin welcomed the guests to the
nation’s territory and spoke about the
Musqueam tradition of hanging up old
thoughts on a peg outside so that
everyone entered with an open mind.
“But,” he smiled, “you can pick them
up again when you leave if you still
want them.”
Increasing numbers of people in
B.C. and especially in the Fraser
Health area, are being affected personally. Last year, there were 1,446
overdose deaths in the province.
Strikingly, most overdose fatalities are
not visible; they take place in private
residences and involve men between

19 and 59 years of age. Many of these
men suffer from mental health issues
and use substances to handle their
stress. Many work in construction.
Lethal opioids such as fentanyl in
the illicit drug supply are drastically
increasing the risk of overdose. In
2017, 80 per cent of fatal overdoses
were associated with fentanyl, up from
25 per cent in 2014.
Fraser Health recognizes that it
needs partners outside the usual circles in the health-care system.
The BC Building Trades is working
with Fraser Health to find better ways
to identify these people, reduce their
risk of overdose and prevent overdose deaths from occurring.
Heroic efforts have seen better
access to life-saving drugs like naloxone, more supervised consumption
sites and expanded first-line services.
As a result, thousands of potential
overdose deaths have been prevented.
With the construction industry
being the most heavily affected, the

Help for you and the
person you care
about

No matter where you live
in B.C., you can learn more
about the opioid health
emergency by going to
StopOverdose.ca.
If you think someone you
care about may be using illicit
drugs, reach out and talk to
them to let them know you
care, and pick up a free Take
Home Naloxone kit from
your local Public Health Unit.
You can also visit
fraserhealth.ca/overdose.

continued on next page
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BC Building Trades invited Fraser
Health to make a presentation in
October 2017. A month later, a workshop was held to learn what was and
wasn’t working and to generate
actions for the building trades to
reach out to workers to prevent substance use and decrease the risk of
overdose.
Fraser Health conducted follow-up
interviews with people who experienced a non-fatal overdose. Medical
health officer Dr. Aamir Bharmal said,
“We wanted to understand these men
and what contributed to their survival.” (See the graphic Men with serious non-fatal overdoses.)
Construction workers face transient employment and are more
prone to injury so there are more
prescriptions and some are self-medicating. “There is a work hard, play
hard culture,” he said.
In August of this year, health-care
professionals, the BC Building Trades
and construction employers and government ministry staff participated in
round-table discussions to identify
gaps and come up with strategies.
Members of several affiliated unions
were at the workshop to offer their
insights and recommendations.
A key issue was the zero-tolerance
drug policy on many worksites.
Patients and their health-care
providers are seeing success with
Opioid Agonist Treatment (OAT). An
opiate agonist is a drug that mimics
the effects of naturally-occurring
endorphins in the body and produces
an opiate effect. Many people in treatment require it for a very long time.
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Societal stigma preventing treatment

Judy Darcy, B.C. minister of mental health and addictions and the first provincial politician to hold such a position in Canada, told the construction industry
workshop participants, “Addiction is not a moral failure.”
People with substance use disorders need support, not judgment.
Destigmatizing substance use has been shown to save lives. As an example,
Darcy said she has dropped the term “clean” when referring to someone who
no longer uses substances because the opposite implies “dirty.”
Most of the men experiencing the majority of overdoses are dealing with multiple stressors such as:
• unemployment or underemployment
• pain
• previous injuries
• feelings of hopelessness
• mental health concerns
• substance use
Prescribed opioids for control of pain have been involved in some overdose
deaths. Because of the risk of abuse and addiction, they are often prescribed
cautiously for chronic pain and they can be used safely and effectively.
The risk of overdose is increased when opioids are combined with other
drugs like benzodiazepines (prescribed for insomnia and anxiety). Fraser Health
is implementing safe prescribing practices in local hospitals and emergency
departments.
Substance use is common regardless of race, ethnicity or background, however
this crisis is disproportionately affecting First Nations people and communities.
Darcy attributes the cause to our “dark history.”
Status First Nations are five times more likely to have an overdose event and
three times more likely to die than non-First Nations people, according to the
First Nations Health Authority.
Medical health officer Dr. Aamir Bharmal said there are more deaths in our
society due to alcohol, but fentanyl has become the focus because it’s taking the
lives of men in the prime years of their lives. The deaths are sudden, accidental
and preventable.
“There are so many pressures we hear about,” he added, “societal pressures –
the bread-winner role and the precariousness of the work. We also need to
think about the broader issues that are there – like (unaffordable) housing,
poverty, adverse childhood experiences – but you have to keep working.”
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B.C. launches class action lawsuit against drug
companies

While everyone in attendance was
committed to finding solutions, there
wasn’t always agreement. The discussion around the tables was frank.
Union representatives and health
professionals agreed that workers can
be on treatment and continue working. Some argue that worksites are
safer with a worker on OAT than
sites where people have tried to stop
using drugs all together.
But some employers were not convinced. Current testing would identify
those who are on OAT, and the current policy would make them ineligible to continue working.
One young worker at the meeting
said, “I have to feel safe (that) I won’t
lose my job or I won’t be kicked out
the door.”
Mike Mayo from Operating

AUTOMOTIVE

Engineers Local 115 said, “We have to
look at this from the workers’ standpoint. We have to get the employers
to buy in. They rely on us (the union)
to vet that they (our members) are
work-ready.”
Neil Munro, Insulators Local 118,
pointed out, “We’re not there
to discipline members. There’s
a gap. Technically, they’re not

BEAUTY

impaired (if they’re on OAT).”
One participant said employers
shouldn’t shift the problem around.
“It’s convenient, but it doesn’t help.”
Chris Van Veen, from Vancouver
Coastal Health, suggested policy language could be changed from “zero
tolerance” to “the expectation is —.”
continued on next page
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In August, the B.C. government launched a class action lawsuit against 40 opioid
drug companies whose marketing practices have had devastating impacts on the
lives of thousands of British Columbians.
The government alleges that the companies’ practices have contributed to an
epidemic of addiction, and that they placed profits over the health and safety of
the public. It claims that the companies deceived prescribers and patients about
the risks and benefits of opioids, and that the companies have seriously harmed
the public health-care system.
The lawsuit, filed in the Supreme Court of British Columbia, aims to recover
millions of dollars in opioid-related healthcare costs incurred by the government.
“It’s time opioid drug companies take responsibility for the human and financial
toll their products have taken on so many families across British Columbia,” said
Attorney General David Eby. “In court, we will argue that these drug companies
deceptively marketed their products knowing full well the potential consequences, and as a result, British Columbia has incurred great costs.”
The government will also introduce the opioid damages and health-care costs
recovery act this fall. It is similar to that which supported the “Big Tobacco”
litigation in 1998.
“I have sat with family members who have lost loved ones to overdose, and we
are taking action to address the terrible impact overdose is having on the lives of
our children, partners and friends,” said Minister of Mental Health and Addictions
Judy Darcy. ”Drug companies must take responsibility for their role and need to
put the lives of people ahead of profits.”
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Let’s compare the U.S. and Canada

Canadians regard publically funded health care as one of the most treasured
benefits of being Canadian, and for good reason.
American government policies have forced many people to go without urgent
health-care services or lose everything. Meanwhile and shockingly, national health
care spending in that country is skyrocketing.
Michael Evans, retired Teamsters Local 213 training coordinator, tells a story of
one Teamster member living in Las Vegas who required a quadruple heart bypass
in July. The 66-year-old woman is fortunate to be a union member, something
increasingly inaccessible for millions of workers in anti-union states.
The medical bills were passed onto her Teamster health plan. They reached
$750,000 for the six-day hospital stay, doctor care and medication. The bill for
one day in hospital, not including any treatment, was $48,000! “You could call
that a one-day rental for a bed,” said Evans.
There are many charitable organizations trying to help people on social assistance, however, “If you are a working person with no health insurance, those are
the bills you would receive personally,” Evans said, “so people go bankrupt.”
In this particular case, the Teamster plan submitted 10 per cent. That’s it. And
the hospital accepted it.
According to a 2016 report by the U.S. Department of Defense, rehab for opioid addiction costs about $6,500 per year for methadone-assisted treatment and
up to $14,000 per year for other treatments using other drugs. Rehabilitation
can take many years.
Evans was one of many people watching the results of the Nov. 6 U.S. midterm elections to see if any relief is coming for American citizens. It may be too
early to tell. Regardless, there are many working people – as well as citizens who
are underemployed, unemployable and unpaid – working together to change that
very broken system.
Here in B.C., we saw Medical Services Plan (MSP) premiums increase annually
for several years under the Liberals. Shortly after taking over as government, the
B.C. NDP reduced MSP premiums by 50 per cent.
While there are some health services not covered by B.C.’s public health
insurance, the plan covers the cost of “medically-necessary insured hospital and
doctor services” at rates based on annual income.
Families with an annual adjusted net income of $26,000 or less pay no premiums at all and financial assistance is available to those with an annual adjusted
net income of $42,000 or less.
The Ministry of Health also provides funding through regional health authorities for hospital programs, mental health and addictions services and residential
assisted living.
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continued from previous page

One employer expressed concern
that the focus on addiction was counterproductive and causing alarm for
some parents who are concerned
about having their children enter the
trades.
There seemed to be consensus that
customized training is required at all
levels: owners, contractors, employees, trainers, tradespeople, apprentices, pre-apprentices and the public.
Some participants want the trust
factor addressed and peer-to-peer
mentorship.
Brian Haugen, from IUOE Local
115, said his group agreed that, “we
have to plan for unintended consequences,” including what to do when
tailgate conversations about addiction
result in disclosures above and
beyond the experience of construction industry volunteers and workers.
“What happens when they confide
and trauma is released but there’s no
strategy for how to heal? You can’t
just say, ‘OK, get back up on that
steel.’”
Other suggestions included:
• an accreditation process where construction worksites would receive
recognition for being “psychologically safe worksites”
• publishing true stories of people
who have overcome debilitating
addiction
Participants agreed that the construction industry’s commitment to
safety is a great asset. Darrell Hawk,
business manager of the Pile Drivers
Local 2404, said his local invites members to reach out to the
Construction Industry Rehabilitation
continued on following page
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Plan on a regular basis. “It’s confidential. We tell them to reach out for
help if you need help.”

Bharmal closed the meeting saying,
“One year is a short time and a long
time.” It was gratifying for the participants in last year’s meeting to see the
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Local 280

work that has been done and that the
commitment has not waivered.
However, that period also saw the
death of over 1,000 people.
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Former BCBT president Lee Loftus retires

Unions needed more than ever
By Bill Tieleman
“Don’t think of retiring from the
world until the world will be sorry that
you retire.”
– Samuel Johnson 1709-1784

Joshua Berson photo

A whole lot of people will be sorry
that Lee Loftus is retiring.
The longtime business manager of
the BC Insulators Union Local 118 and
former BC Building Trades president
hangs up his tools in November.
But Loftus isn’t leaving without some
sharp observations about the construction industry he’s worked in since
the 1970s, the asbestos he and his
father were exposed to on the job, the
labour movement…and life.
And with his wealth of experience,
it’s worth listening closely.
In addition to being the BC
Insulators’ business manager, Loftus is

currently vice-chair of WorkSafe BC’s
Board of Directors; a trustee of the
Construction Industry Rehabilitation
Plan and the Canadian Conference of
Asbestos Workers and vice-chair of
SkillPlan.
“I’ve seen a phenomenal shift in
what the working class has to go
through during my career – speaking as
a third-generation construction worker.” Both Loftus’s father Lewis and
grandfather Teddy were insulators
union activists.
“I can remember the police pounding on the door of our home looking
for my dad because the insulators
union was in contempt of court. And
my grandfather also spent a lot of time
hiding from police in the bush due to
union activities,” he said.
Loftus observes that while the phenomenal change he’s seen includes

Lee Loftus may be retiring as business manager of the Insulators Local 118 but he will
continue to advocate for workers’ safety in his new appointment as a board member
of WorkSafeBC.
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many improvements for workers, it’s
not all good.
“I struggle to say it’s for the better.
We had stronger solidarity in the
1970s, we had more respect from
employers – but today workers have
become a commodity,” he said.
“As a result of that change, unions
are needed more than ever. In this type
of economy, unions are needed to set
the terms of employment, remuneration, health and safety.”
One constant in Loftus's life has
been a bad one – asbestos, the deadliest workplace contaminant in Canada.
“I remember when my father led a
wildcat strike in 1971 over suppression
of information about the dangers of
asbestos. People were wondering why
so many workers in our industry were
dying so young,” Loftus said.
“My dad used to come home from
work spraying asbestos and be covered
in asbestos – and go to the back porch
to brush it off – and we were there.
So I’ve been dealing with asbestos
since I was a child.”
“In Taylor, we were recycling
asbestos and I was the only one wearing a dust mask. It was ironic because I
knew enough to wear a mask but I
didn’t know why,” he said.
“Lots of workers would say, ‘I’ve
been working with asbestos for 20
years and look at me – I’m fine. Later
when I had conversations with them
on their deathbeds, they said: ‘I wish I
had listened to the warnings.’”
Loftus himself has been diagnosed
with scarring of the lungs from
asbestos but it’s the impact on other
workers that shakes him the most.
“The most rewarding things I’ve
done are around getting people’s
claims accepted for a lifetime pension
– the smiles on their faces when that
happens,” Loftus said. “The worst
moments are holding the hand of
someone in the hospital, lying gray and
ashen, knowing they will die in hours.”
“I had a call in the middle of the
night from a worker that was particularly upsetting – he told me he knew
he was going to die soon and would
never get to see grandchildren – that
really got to me,” Loftus said softly.
Loftus's final piece of advice?
“I think it’s more important than
ever that the Building Trades come
together,” Loftus concluded. “And I
may be retired but my commitment to
our union and our labour movement
will never stop.”
Bill Tieleman is President of
West Star Communications and has
worked with Lee Loftus extensively.
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Stories and connections used to teach safety
A safety officer’s work is as varied
as the jobs the workers perform.
“Every day is different,” said construction safety officer Willy Cooke.
“Every job is different. There are different procedures.”
With LiUNA Local 1611’s thousands of members working in construction, maintenance, road building,
pipeline construction, drilling and
blasting, docks and shipyards, security,
health care, cemeteries, crematoriums, funeral homes, traffic control
and a lot more, that covers a lot of
different scenarios.
Cooke’s recent jobs included seismic upgrades at a school, construction and removing massive industrial
gas tanks. Every job has its own
demands, its own challenges and dangers. Dangers associated with decommissioning the gas tanks included
falling from heights, power lines,
cranes, weather, slippery surfaces and
all risks associated with gas such as
fire, explosion or respiratory problems.
“I don’t want to be patching somebody up because they are not taking
care of themselves,” Cooke said.
There is more to being an effective
construction safety officer than
knowing the regulations and watching
the workers. Communication, he said,
is critical. “Communication and
respect are why I like to think I am a
really good safety guy. I get to know
the people. If they are wearing a
baseball hat, you talk about baseball.”
Then if you have to talk to somebody
about risky work practices, the conversation goes better. “For example, if
you see somebody not tied off if they
are up high on the scaffold. It’s about
how you approach them.” Cooke said
he would probably tell the worker
about falls that he has seen, incidents
where workers fell, but were saved by
harnesses. Even so, falling with a harness can still be a serious risk. “You
can die in your harness in four to six
minutes from the pressure,” he
explained.
Part of creating effective, respectful
work relationships, is understanding
the wide variety of jobs on site. “I
worked on cranes a couple of weeks
ago. I asked: ‘Can you teach me
something about your crane?’” The
operator was surprised by his interest, but happy to teach Cooke about
20 tradetalk BC BUILDING TRADES / Winter 2018

his job. Mentorship and protecting
young workers is also important for
Local 1611 training plant manager
Fred Webber.
Young workers are keen to make a
good impression and they are sometimes pressured to do unsafe work.
“They don’t know what they should
or shouldn’t do until they get the
training,” he said.
Webber said he tells young workers a story of a young apprentice
who stood up to a supervisor who
ordered him into an un-shored,
unsafe trench. The worker quit his job
and drove away from the construction site – a courageous act admired
by many of the other young workers
who hear the story.
Many are shocked, however, at how
the story ends.
“A week later the kid drives back.
He walks up to the trench and he
says to the superintendent: ‘I am
going to lose my wife, my mortgage,
everything. I will do anything you
want. I will go into anything you want.
I need my job back.'"
It’s something that affects Webber
deeply, his voice straining with emotion as he speaks. “And that’s the sad
part of it right there. That’s what

breaks my frigging heart. These guys
get forced into working unsafe.”
Now he tells young workers to be
strong, to stand up for their rights,
and quit on the spot if they must. And
they need to tell their union.
“I tell them all the time. If you find
a superintendent or a foreman who
disrespects you, leave there. Come
back and tell me. I will find you
another job.”
Safety practices really have
improved, especially when it comes to
handling asbestos. And that is something that affects Webber directly.
Many years ago, there were no masks
available when labourers were
ordered to repair asbestos-concrete
pipes.
“If we had to go into a ditch and
cut a piece of an asbestos-concrete
pipe, do you know what we did? We
lit a smoke.” When he last had a
chest X-ray, the news was not good.
“I have still got asbestos in my lungs
to this day. That stuff never leaves
you.” Now Webber said his job – his
mission – is to build strength in new
workers so they will never risk their
lives to earn a paycheque. “I risked
my life for the company then. I
wouldn’t do it now but I did it then.”

Shawn Luke cartoon

By David Hogben
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Are you thinking about
seeing a counsellor?
By Vicky Waldron
“I think that I may need counselling
to deal with my trauma.”
What does that even mean?
The most important thing to know
about counselling is that you do NOT
have to talk about anything that you
don’t want to talk about! People
sometimes believe that they will be
forced to talk about painful or traumatic experiences if they engage in
counseling. This is not the case!
You’re probably wondering, “If I
don’t tell them what’s wrong, how can
they help me?!” Well, here’s the beauty
of counseling – the first thing we do is
teach you how to contain painful emotions.
Counselling can teach you how not
to talk about traumatic experiences.
I’m sure that most of us have experienced negative reactions when talking
about things that trouble us. If we are
not talking about these issues in a safe
and therapeutic way, it can make things
worse! You may feel like you need to
use substances, or worse still, to hurt
yourself or others!
Counselling can teach you skills that
help you to temporarily contain and
put away painful memories just for
now so that you can continue with
your day, go to doctor’s appointments,
meet with support workers, etc.
We also know that sometimes you
come into contact with organizations
and people where you may be put in a
situation where you have to tell your
story. This sharing, in and of itself, can
be difficult and painful and can retrigger or bring on traumatic memories.
So, we also teach you how to tell your
story to professionals, so that they can
gather the information they need and
you can stay safe and not become
overwhelmed by painful feelings.
Now you might be thinking, “Wait a
minute, so if I can just put away these
memories/emotions then why do I
need to continue with counselling
after I’ve learnt these skills?” Good
question! The simple answer is that
these skills are short term, they help
you to function day to day, but ultimately the underlying trauma, the
thing that you are struggling with still
needs to be counselled or else the
skills that you’ve learnt will become
less effective over time.

Counselling works by helping you
discharge painful and trapped emotions and memories. This can be done
either by talking about the trauma or
by talking around the trauma. But this
only happens once your counsellor
and you feel sure that you will be able
to contain these memories (using the
skills you will have learned) once you
leave the counsellor’s office.
You may already have re-experienced the trauma and found this
incredibly distressing. Re-experiencing
is not only a source of upsetting symptoms but, also, evidence of the mind’s
attempt to heal itself. Counselling can
teach you to process this re-experiencing in a healthy and healing way.
Unresolved memories of the trauma
usually have to be talked about and reexperienced or they may not be
processed and may be more likely to
come back as symptoms such as flashbacks.
Although you
may not, understandably, like to
think about what
happened, and may
have been avoiding
the feelings around
the trauma, such
avoidance often
serves to keep the
symptoms alive.
If you can talk
enough about
what happened,
the pain and fear
associated with
the trauma are
likely to decrease.
Sometimes talking
about trauma is
associated with a
level of increased
distress, but the
intention is never
to leave you with
acute stress.
Some people
who undergo
exposure therapy
experience a slight
increase in flashbacks, nightmares
and distressing
feelings between
counselling sessions. This is nor-

mal and usually not a bad sign. Please
tell your counsellor if this occurs so
that they can monitor whether exposure has been too intense.
Your counsellor will work to keep
the discussion of these memories
from overwhelming you. You can stop
talking about any given memory if it
becomes too upsetting. Remember,
you only need to talk about as much
or as little as you are comfortable
with.
The Construction Industry
Rehabilitation Plan is a non-profit, joint
union/management sponsored alcohol
and drug treatment program providing
mental health and addiction services
to the organized construction industry
in B.C. It can be contacted at
1 (888) 521 – 8611 or at
www.constructionrehabplan.com.
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Great spirits and mutual respect
activity and, if witnessed, to take steps
to stop it.
Fortunately, the Workers’
Compensation Board (WCB) compels
all employers to have written policies in
place to deal with bullying and harassment. Unfortunately, many employers
still do not have protocols in place or, if
they do, they don’t enforce them. That
puts the responsibility to deal with this
unconscionable activity back on the
shoulders of each and everyone of us.
The sad fact is that many of our
members bully and harass other workers or sit idly by when their fellow
members are bullied or harassed.
Recent testimony from our membership strongly suggests that Indigenous
members experience bullying and
harassment in disproportionately high
numbers in our workplaces.
Delegates at the BC Building Trades
Convention in 2017 passed several resolutions in support of the Truth and
Reconciliation Commission’s Call to
Action. These resolutions commit
the council to a multi-pronged
strategy to advance reconciliation in

By Merrill O’Donnell
BCBT Workers’ Advocate
This issue of Tradetalk focuses on the
importance of health and safety in
workplaces throughout British
Columbia and the pressing need to
improve the laws and regulations, and
not least of all, the actions of employers and members. While it is easier and
often justified to point to the failings of
laws and policies that are supposed to
ensure our workplaces are healthy and
safe, it’s important to examine our own
failings.
A critical failing that continues to
raise its ugly head on job sites is bullying and harassment, particularly of
Indigenous people.
Bullying and harassment makes for an
unhealthy and, in some circumstances, a
dangerous workplace. To ensure workplaces are healthy and safe, it is the
responsibility of every building trades
member – from business managers,
business agents, apprentice coordinators, to journeypersons and first-year
apprentices – to refrain from such

the following ways:
• ensuring equitable access to jobs,
training and education opportunities
for Indigenous members
• creating safe and welcoming working
and learning environments
• providing education to all members
to become more culturally competent by learning about Indigenous
peoples’ history, cultures, worldviews
and the intergenerational impacts of
colonization
In keeping with these resolutions, the
council’s Reconciliation Implementation
Committee (RIC) is planning to provide
Indigenous cultural competency training
for officers and members to counter
bullying and harassment of our
Indigenous brothers and sisters. With
the goal of better understanding the
nature and scope of the problem, the
RIC has spoken directly with Indigenous
members as well as their representatives. The stories we heard did not make
for cozy bedtime reading. Frankly, what I
heard infuriated me and left me feeling
ashamed and disgusted that some of our
continued on following page
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members would treat others in such a
manner. Many of the comments made by
our members (and I have no reason to
doubt the truthfulness of the tellers)
have gone far beyond what might be
called “generic” bullying. Harassment
directed at Indigenous people has been
characterized by abusive cultural
remarks and deeply personal character
assassinations. Not only does this repugnant behaviour reveal a profound callousness, it gives voice to a longstanding
and lamentable ignorance of Indigenous
histories, cultures and worldviews.
Were we to make the effort to educate ourselves about Indigenous peoples’ rich and diverse perspectives and
lived experiences, it would become
increasingly clear that we as nonIndigenous people have far more to
learn from them than they have from
us. Consider one aspect of Indigenous
peoples’ worldview: they place a high
value on their relationship to the land,
waters and all living beings. They do so
because Indigenous people’s understand
themselves as inextricably linked or
“connected” to the environment, the
world, the universe. In stark contrast,
non-Indigenous peoples commonly
approach the natural world as an
object, as a resource, as a commodity to
be bought and sold in a marketplace.
No doubt some will argue that the
Indigenous worldview is impractical,
primitive and unscientific. They would
be wrong. In fact, since the revolutionary ideas of modern physics – most
importantly, Albert Einstein’s theory of
relativity, the interpretation of quantum
mechanics by Bohr and Heisenberg and
Geoffrey Chew’s Bootstrap theory - it

has been shown that the universe is an
interconnected, dynamic whole. In
essence, there is no separation between
human beings, the natural world and the
universe. Everything is connected.
Indigenous peoples have instinctively
known and taught this for thousands
of years.
Each and everyone of us need to ask
ourselves what the source of bullying
and harassment is, and why it’s so
important to put an end to it. As you
may have guessed, the answer is not flattering. Here, again, Einstein sheds light.As
a Jew living in Europe during the rise of
Hitler, he knew a thing or two about the
most extreme harassment and discrimi-

nation. Pointing to its ultimate source,
Einstein said: “Great spirits have always
witnessed violent opposition from
mediocre minds.”
By adopting the reconciliation resolutions and launching the RIC, the BC
Building Trades is planning to provide
members with the necessary education
and skills to address racism, bullying and
harassment. We view this as a “win-win”
for the building trades because it has the
potential to make us all “great spirits.”
More specifically, we think that by making space for Indigenous peoples’ histories, cultures and worldviews, we can
reinvigorate our trade union culture of
social justice for all.
José Lam cartoon
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The Teamsters Joint Training Plan training trailer is on the
road and helping union members upgrade their training close
to home or on their job sites.
The mobile training centre is equipped with three simulators fitted with controls, views of what might be seen through
the windshields and motion platforms that mimic the vibrations, dips and tips of rock trucks, excavators and small-wheel
loaders.
“For a beginner it’s perfect,” said training coordinator Rob

Duff. Driving a rock truck for the first time can be unnerving
because the ground is often very uneven and there are so
many things to consider.
The mandate of this training initiative is to reach out to
members and give them opportunities to upgrade their skills
and advance their careers. It also helps the union reach out to
potential members showing them what’s available when they
join Local 213. Duff will be taking the truck and trailer to First
Nation communities, trade fairs and high school career days.

Community
Benefits Agreements
The Allied Hydro Council has been negotiating agreements with
B.C.’s construction unions for the construction of hydroelectric dams
since 1963. Through good and bad economic times, these agreements
ensured fair wages, good benefits, apprenticeships, local hire, career access
to women and Indigenous people and environmental improvements.

A proven construction model

AHC

ALLIED HYDRO COUNCIL

#207-88 Tenth St, New Westminster BC V3M 6H8 778-397-2220
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Dan Jackson photos

Teamsters training
centre hits the road

As an employer, you have a responsibility to
ensure your workers are fit and not impaired when
performing work. This includes impairment from
illicit or prescription drugs, alcohol, or cannabis.
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Health & Safety

in ConsTruCTion and our CommuniTies
WorksafebC

Job safety

An approach for all situations

Cannabis in the workplace:
What you need to know
Submitted by WorkSafeBC
By Roberta Sheng-Taylor
Manager, Industry & Labour Services,
Construction

José Lam cartoon

As a worker or employer, you may be wondering about the
changes that will occur in your workplace as a result of the
legalization of cannabis on Oct. 17. Laws and regulations to
manage this situation are already in place in B.C., and have
been for years. At work, it’s not about the substance, it’s
about the impairment.
“Impairment in the workplace isn’t a new issue in B.C., but
it’s become top of mind now that cannabis is legal for recreational use,” said Tom Brocklehurst, director of Prevention
Practices and Quality at WorkSafeBC. “When it comes to
impairment, workers and employers have a shared responsibility for keeping their workplaces safe.”
As a worker, you have a responsibility to be fit to perform
your duties safely. It’s as important as receiving proper
training or wearing the right personal protective equipment.
If you’re impaired – for any reason – you may pose a danger
to yourself, your co-workers or the general public.
Employers have a responsibility to ensure their workers
are fit for work and are not impaired by illicit or

prescription drugs, alcohol or cannabis.
Whatever the cause of impairment, the result can be serious and dangerous. Impairment can affect decision-making
abilities. Physically, it can slow down reaction time, interfere
with physical coordination and even cause changes in sensory
perception, such as seeing or hearing.
“Impairment from cannabis should be treated the same as
impairment by any other means,” said Brocklehurst. “This is a
workplace health and safety issue – everyone deserves to go
home safely at the end of the day.”

Responsibility to be fit for work
Employers and workers have a shared responsibility to be
fit for work and not impaired no matter what the job is.
Employers should include policies and procedures about
impairment in their health and safety plans and they need to
clearly communicate it to workers. Here are some points it
should include:
• workers need to make sure their ability to work safely is
not impaired by alcohol, drugs or other causes
• a worker who arrives on site impaired for any reason,
needs to let a supervisor or the employer know
• if a supervisor or employer suspects that someone is unfit
for work, that worker may be removed from the workplace

We’re here to help
For resources to help you understand your responsibilities
regarding impairment in the workplace, visit worksafebc.com
and search “substance use and impairment in the workplace.”
Find helpful resources under the “Create & manage a
healthy & safe workplace” section at
www.worksafebc.com/health-safety.

Teleclaim centre open from
8 a.m. to 6 p.m.
Workers who've been injured on the job can call
WorkSafeBC's Teleclaim Centre between 8 a.m. and 6 p.m.
to file a report. A representative will complete the injury
report, explain the claims process and help direct the worker to other services if necessary. The worker’s employer is
then notified of the injury and both the worker and
employer can follow the status of the claim online.
Call 1-888-WORKERS
(1-888-967-5377) or #5377 on your cellphone if you
subscribe
to Telus Mobility, Rogers or
Bell Mobility.
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News from Victoria and Ottawa

Keeping our
politicians accountable
The fall session of the legislature
kicked off on Oct. 1 and BC Building
Trades members were front and centre
with Community Benefits Agreements
dominating Question Period. The B.C.
government has committed to building
the Pattullo Bridge replacement and
Highway 1 expansion through CBAs
that give every worker on the project
access to union wages and benefits
with a building trades union. Anti-union
detractors have been attacking the policy, but the government has stood firm.

Apprenticeship funding top
priority in Budget 2019
The BC Building Trades is making the
case for increasing investment in union
“I’d like to quote Ashley Duncan,
who is an insulator from Coquitlam.
She said: “When you’re a construction apprentice, it’s difficult to find a
job, and it’s even worse for women
apprentices. That’s one of the reasons
we have trouble retaining women in
trades. A community benefits agreement is a game-changer. Under a
community benefits agreement,
apprentices, tradeswomen and
Indigenous workers will finally have
the same opportunities as everyone
else.”
We are working on behalf of
Ashley. We’re working on behalf of
every single person in this province
to ensure that when we invest in
community benefits, we’re investing
in communities, in people, in infrastructure and in the future of British
Columbia.”
Minister of Transportation and
Infrastructure Clair Trevena, Question
Period, Oct. 4, 2018

training schools in our submission to
the Select Standing Committee on
Finance and Government Services.
Funding was cut by 20 per cent to
union training schools in 2001 and has
never been increased. The building
trades lobbied for increased funding in
2019 to help union programs increase
training capacity to meet the skills
shortage.

Labour Code and Employment
Standards under review
The B.C. Ministry of Labour recently
released the Panel Review on the
Labour Code and has been collecting
submissions for the Employment
Standards review. We’ve been working
hard to make sure the voice of construction workers is heard in these
consultations and will keep readers
updated on legislation we expect to
see in the spring.

B.C. government launches
TFWP registry
British Columbia took a major step
forward in monitoring the use of the
Temporary Foreign Worker program
with the creation of a registry. The
registry will operate out of
the Employment Standards
Branch and will track
employers using the program to help ensure they
are in compliance. The BC
Building Trades has long criticized the exploitation of
temporary foreign workers
and hopes this registry is a
first step on the road to
major reforms from the
provincial and federal governments. Temporary foreign
labour should be a tool of
last resort and when foreign
workers are used, they
should have a meaningful
pathway to citizenship.

On Parliament Hill
The federal government recently
announced the Community
Employment Benefits Initiative.
Recipients of federal funding will now
have to commit to creating training
and employment opportunities for
Indigenous peoples, women, persons
with disabilities, youth, veterans,
apprentices and recent immigrants.
We’re excited to see governments at
all levels stepping up to create opportunities in the skilled trades and
demanding more out of public infrastructure investments.

“If we hold fast and hold firm,
Community Benefits Agreements will
mean that British Columbians in
every corner of this province can
have high-paying jobs that can help
build our province and make it even
better than it is today. I’m proud of
that – you should be proud of that as
well.”
Premier John Horgan,
Labour Day Speech

Shawn Luke cartoon

By Brynn Bourke
BCBT Campaigns Director
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view From ottawa

By BoB BLakeLy

Chief executive officer for Canada’s building Trades unions

Building communities
Building Canada
Earlier this year, the government in
British Columbia decided to do business a
little differently. It introduced Community
Benefits Agreements (CBAs) for key public
sector infrastructure projects in the
province. What this means is that for projects like the new Pattullo Bridge or the
four-lane projects on the Trans-Canada
Highway between Kamloops and Alberta,
the communities that surround these projects will benefit from these projects.
Language in a CBA can include things
like a fair wage for those working on the
job. That language can also support new
businesses, create environmental improvements and improve streetscapes and local
infrastructure. These CBAs mean better
training, more pathways to apprenticeships
and more opportunities for Indigenous
people, women and young people to find a
meaningful career in the construction
industry.
Strong language in a CBA agreement will
not only lift the community where it is
applied, it will strengthen the construction
industry as a whole.
We are set to lose approximately
300,000 industry participants due to retirement within the next 10 years. We need to
replace our retiring members, otherwise
we risk not having enough workers for
valuable work opportunities on various job
sites from coast to coast.
Canada’s Building Trades Unions (CBTU)
understands the importance of this issue
and the steps taken by the B.C. govern-
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ment, and similar steps taken by the federal
government to introduce CBAs earlier this
year, are steps in the right direction.
The CBTU represents over half a million
unionized construction workers in Canada.
Construction is 14 per cent of Canada’s
GDP and accounts for eight per cent of all
direct employment. We maintain a building
stock worth about $1 trillion.
One of the principal features of organized construction is that we’re the largest
private sector trainer in Canada. We maintain 175 training centres across the country, with a bricks and sticks value of around
$1 billion. We train our members there. We
expend somewhere between $300 million
and $350 million a year on pre-apprenticeship training, safety training, apprenticeship,
graduate level training, upgrading and new
technologies. Virtually every cent of that
money is from investments made by our
members and our employer partners
through collective bargaining. The investment makes our construction workforce in
Canada the best in the world.
As we continue to entice traditional individuals to the construction trades and its
apprenticeship programs, we must also
expand and attract a new demographic to
the skilled trades. The CBTU’s Build
TogetHER initiative supports the recruitment and retention of workers from
underrepresented portions of the population such as Indigenous people, veterans,
new Canadians, individuals with disabilities,
women and the next generation. Build

TogetHER is making a difference, and we
need to continue to engage with underrepresented workers so they not only enter
the construction industry, but successfully
complete their apprenticeship and gain
meaningful employment.
Community Benefits Agreements provide
support for communities by getting people
apprenticeship ready. The little understood
fact is that success in the construction
trades isn’t easy; it takes the same level of
intellect to complete a skilled trade’s
apprenticeship as it does to get a university
degree.
Ensuring that we as the CBTU are fighting for community benefits is an important
aspect of the work we do. It is important
that we continue to advocate for these
agreements to our elected officials, and it’s
one of the issues that was discussed at our
Lobby Day on Oct. 16. We focused on five
key issues: investing in a skilled workforce,
enhancing labour standards, investing in
energy and public infrastructure - including
promoting Community Benefits
Agreements, making labour a priority within trade agreements and ensuring labour
mobility.
We build Canada’s infrastructure, and
what we do builds the middle class. We lift
people into that middle class with a hand
up. We provide them with an opportunity
for a meaningful career. It takes conscious
thought to ensure that the climate is right
to build better careers and to provide vehicles like Community Benefits Agreements.

Electrical trade welcomes
Indigenous workers
By Claudia Ferris
Alexa Eng decided to make a career
change when she realized that her work
with special needs children wasn’t going
to be a sustainable full-time job. She is a
Fishing Lake First Nations member and
heard about an innovative program for
Indigenous Peoples wanting to get into
the trades from her aunt who was taking courses through the Aboriginal
Community Career Employment
Services Society (ACCESS).
After doing well on initial tests, Eng
was encouraged to try out the electrical trade and accepted into an intensive
eight-week First Nations program
designed to upgrade math and science
skills. The program, called “Pathways to
Electrical Careers," is a unique partnership between industry and community.
Hosted by the Electrical Joint Training
Committee (EJTC), a training facility run
by the IBEW Local 213 and the
Electrical Contractors Association of
B.C., this Indigenous-specific program is
also supported by ACCESS and
SkillPlan, an organization dedicated to
construction workplace skill training.
The goal of the program is to reduce
barriers for Indigenous workers who
want to pursue their apprenticeship
with IBEW Local 213 and signatory
companies. Eng has completed the initial
training and is working with Houle
Electric Ltd. on her way to a full Red
Seal apprenticeship. “I can’t say enough
good things about the program,” she
said. “It is really wonderful, just having
the expedited process to get through
helped me and all my classmates.”
Phil Davis, the EJTC’s managing director, said the program is in its third cycle
and, despite initial growing pains, 80 per
cent of participants are being dispatched to IBEW Local 213 electrical
contractors as apprentices. He said,
“Pathways is a rigorous program, but
we have put together a strong support
system for students to ensure their success.”
Eng agrees that support and mentor-

Alexa Eng at Houle Electric

jointly fund and administer all the training delivered by the committee.
Contractors also support the
Indigenous program’s success by providing work opportunities for apprentices.
Bitschy said Houle is committed to continuous training for office and field staff.
“We start our apprentices in our prefab
shop to learn our business; they then go
to job sites to learn the installation side
all while learning Houle’s first priority,
safety. All along they are mentored by
quality trades people giving them the
opportunity to work in all aspects of
the electrical trade.”
For more information about electrical
training, please visit www.ejtc.org.

ship is in place, noting that, “if you have
some things that you think might be
obstacles in your life, there are people
to speak to.” Because Eng already has a
bachelor's degree in psychology from
the University of British Columbia, she
had good study habits but hadn’t done
much hands-on work, her biggest insecurity going into the program. She said,
“having the academic portion in the
morning and then having shop in the
afternoon was really
beneficial.”
As part of the program, Indigenous students get 10 weeks of
paid work experience
on site with electrical
contractor employers.
Eng said she couldn’t be
happier with her placement at Houle. “I’d like
to stay here and want to
get my Red Seal and
look forward to having
my team and being a
mentor for others.”
Electrical apprentices
start with the 15-week Pathways graduates Cale Richardson, Matthew Sheena,
Alexa Eng, William Wilson, Manny Sound, Corey Hauck and
entry level trades
Steve Sabean
training program and
return to the EJTC
each year as they
work toward completing their Red Seal certification. Davis said,
“The training committee is committed to
working with Pathways
to recruit, train and
send Indigenous participants to great work
opportunities.”
Houle Electric’s
vice-president of projects Ken Bitschy told
Tradetalk the company
is an equal opportunity
employer committed
to building a safe,
diverse and inclusive
workforce. “Houle
Training for Great Jobs
believes we need to
establish, build and
in the Deep Foundation and
maintain trusting relationships as an imporMarine Construction Industry
tant aspect to the way
we invest in and develPile Drivers, Divers, Bridge,
op workforce capacity
within Indigenous
Dock & Wharf Builders
communities.”
Local 2404
The Electrical
www.piledrivers2404.ca
Contractors
Association and union
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On the Line: A History of the B.C. Labour Movement

B.C.’s working people have always
pushed back against the powerful elite
By David Hogben
Compare the proper and respectful
memorials given to fallen firefighters
and police who die on the job. Why is
that attention not given to other
workers who die on the job? It’s a
question raised in On the Line: A
History of the British Columbia
Labour Movement written by longtime
B.C. labour reporter and author Rod
Mickleburgh.
The 300-page carefully researched
book, with 200 archival photos, tells
how B.C.’s labour organizations have
shaped the economic, political and
social fabric of the province at a cost
of much blood, sweat, toil and tears.
For Mickleburgh, health and safety are
a big, underreported part of B.C.’s
often brutish labour history. “For the
average worker, yes they like the wage
increase; they like the benefits and all
the stuff that comes with a contract,
but coming home at the end of the
day is way more important,”
Mickleburgh said in an interview. On
the Line shows employer and police
brutality were much more commonplace than most modern British
Columbians realize.
The powerful stories include a rare
account Mickleburgh uncovered of
Chinese railway worker Wong Hauhon's haunting 1926 recollection of the
desperate conditions Chinese workers
endured when an epidemic struck the
poorly clothed, poorly fed, poorly paid
Asians as they built Canada’s national
railway through the rugged Fraser
Canyon.
“As there were no coffins, bodies
were stuffed into rock crevices or
beneath trees to await burial. The sight
of these new graves dotting the landscape sent chills up and down my
spine,” Wong's report reveals. Also is
the forgotten resolve of the
Indigenous, Japanese and other salmon
fishers who risked their lives on an
ongoing basis but who, at Rivers Inlet
in 1936, stood up to the canneries
intent on slashing salmon prices.
“Police aimed guns at striking fishermen to protect the scabs,”
Mickleburgh wrote.
Three years after a gas explosion
killed 32 workers in Nanaimo’s
Extension coalmine, safety committee
member Oscar Mottishaw was fired on
June 12, 1912 for reporting a gas leak
at his mine. The firing set off the Great
Vancouver Island Coal Strike. The
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strike spread. Things escalated. The
militia was called. “At Nanaimo’s
Athletic Hall, bayonet-wielding soldiers
stormed into a meeting of more than a
thousand miners and ordered everyone out. The rear door was guarded by
one of the Maxim machine guns.”
Brave exploited workers kept forming
unions, but with no legal rights every
major strike was won by employers
determined to resist.
“There were no great victories for
unions,” said Mickleburgh. “They lost
them all because the deck was so
stacked against them. Yet they kept
struggling.” World War II brought better conditions. Union recognition came
with the federal government’s realization that the war effort could not succeed without some fairness for workers. Even in supposedly more enlightened times, the right to work safely
and free from occupational disease
requires constant vigilance. There have
been disastrous results when government, the old Workers’ Compensation
Board and employers get too chummy.

both mills, by WorkSafeBC in the
first instance, and by victim Don
Zwozdesky in the second.
Zwozdesky had forecast: “You watch,
this place is going to bloody blow
up.”
• In 2009, deaths caused by industrial
disease – such as asbestos-induced
scarring of lungs and cancer — surpassed on-the-jobs deaths for the
first time. This, in spite of work by
activists such as Lee Loftus and Tony
Ceraldi of the BC Insulators Union
who had campaigned for decades to
educate workers and employers and
lobbied government for protection
and compensation. (Asbestos is the
leading cause of death in B.C. workplaces. There were 70 asbestos-related deaths in B.C. workplaces in
2017, 31 of them in construction.)
Mickleburgh notes how the Westray
Mine explosion that killed 26 underground miners in Nova Scotia finally
prodded the federal government to
enact a law in 2004 that could hold
employers criminally responsible.
Though evidence sometimes supports criminal prosecutions, the law is
rarely used. “Their reluctance belies
the fact that more than 900 Canadian
workers continue to die on the job
every year,” Mickleburgh writes. All
told, On the Line: A History of British
Columbia Labour Movement is a compelling, tragic and inspiring history
of B.C.’s little known past. “It’s an
ongoing fight. You cannot let up,
because workers’ lives are important,”
Mickleburgh said.

• On Jan. 7, 1981, three journeyperson
carpenters and one apprentice –
Brian Stevenson, Donald Davis, Yrjo
Mitrunen, and Gunther Couvreux –
fell to their deaths from the 36th
floor of the Bentall Tower construction site. The province responded
with the Construction Industry
Safety Inquiry. “The panel found a
direct link between fewer WCB
inspections and a higher accident
rate.”
• Tragedy struck
On the Line features several photos by Tradetalk photographer
two northern
and
designer Joshua Berson and is available at Community
mills three
Savings
Credit Union branches and all the usual sources.
months apart in
2012, when first
a deadly explosion killed two
workers at the
Babine Forest
Products
sawmill in Burns
Lake and then
two more
workers were
killed in a blast
at the Lakeland
Mills sawmill on
the outskirts of
Prince George.
Unsafe sawdust
levels had been
reported at

Bringing the

right training to you

better training
higher wages
safer worksites
Teamsters Local 213
604-876-5213

Joint Training School
www.teamsters213.org

604-874-3654

jts213@shaw.ca

LOCAL
L
OCA L 1
115
15 EMPLOYERS
E M PL
P OY E R S
A R E HIR
IN
NG!
ARE
HIRING!
We a
We
are
re looking
loo
for workers
Z
KRZDQW
ZKRZDQWJUHDWSD\DQGEHQHƮWV
A ll levels
levels
e of experience:
All
&
&HUWLÀHGWUDGHVSHRSOH
HUWLÀHGWUDGHVSHR
(
([SHULHQFHGHTXLSPHQW
[SHULHQFHGHTXLS

R
SHUDWRUVDQGPHF
RSHUDWRUVDQGPHFKDQLFV

UHDG\WRFKDOOHQJH 
UHDG\WRFKDOOHQJHIRU
FHUWLÀFDWLRQ
FHUWLÀFDWLRQ
3
3HRSOHZLWKRXWH[SHULHQFH
HRSOHZLWKRXWH[S

LQHTXLSPHQWRSHUD
LQHTXLSPHQWRSHUDWLRQZKR


ZDQWWRWUDLQZKLOH
ZDQWWRWUDLQZKLOHWKH\HDUQ


Road Building
Road
Building & Heavy
H
Equipment
E
quipment Operation
Operat
–
Paving
Crane
Operation
–
Pav
ing – C
rane O
p
Welding
W
elding – M
Marine
arine IIndustry –
Heavy
Mechanics
–
H
eav y Duty
D ut y M
ec h a
Commercial
C
ommercial Transport
Trans
Mechanics

Our employers
Our
employers p
pay
ay the highest
g
rates of compensation in their industries.
<RXUMREDSSOLFDWLRQPD\OHDGWRDQLQWHUYLHZDQGDMRERƬHU
<
RXUMREDSSOLFDWLRQPD\OHDGWRDQLQWHUYLHZDQGDMRERƬHU
Go
our
website,
and
click
on
“JOBS”
button
G
o tto
oo
u r we
bsite, iiuoe115.ca,
uoe115.ca , a
nd c
l ic k o
n tthe
he “
JOBS” b
utt ton
DWWKHWRS7KHQFOLFNRQ$SSOLFDWLRQ)RUPƮOOLQWKHDSSOLFDWLRQ
DWW
KHWRS7 KHQFOLFNRQ$SSOLFDW LRQ)RU PƮ OOLQW KHDSSOLFDW
D L R Q 
save
an
email.
s
ave it,
it , and
a nd attach
att tach it
it tto
oa
ne
mail.
Send
your
email
attachment
and
S
e nd y
ou r e
mail with
w it h tthe
he at
t a c h me n t – a
nd your
you r rresume
esu me if
if you
y ou
have
h
ave one
one – to
to jobs@iuoe115.ca
jobs@iuoe115.ca
F OR MOR
FOR
MORE
E IINFORMATION
N F OR M AT I ON
1(888)486.3115
1
(8 8 8)4 86.3115 | IIUOE115.ca
UOE115.ca

ENGINEERING
E
NG INE E R ING YOUR
YOUR F
FUTURE
U T UR E

