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Starting Point
Building trades are key to
the solution
The PIPE UP Network wishes to
congratulate the members of the
Canadian Building Trades and the BC
Building Trades on its well-researched
Jobs for Tomorrow report prepared by
the Columbia Institute. We support
the conclusion that the members of
the building trades in all 60 different
trades and occupations have a “critical
role to play in the transformation to a
low-carbon economy.”
Canada is a signatory to the Paris
Agreement adopted in 2016 which set
a target of holding the increase in
global average temperature to below
2ºC above pre-industrial levels. We
agree with the report’s conclusion that
“Canada’s ability to meet this challenge
will be based on the construction of
new infrastructure and facilities for the
generation of electricity using renewable sources, including hydro, wind,
solar, and tidal energy [and that] members of the building trades are central
to this transition.”
We want to see these infrastructure
projects built by fairly paid, welltrained, safety conscious, and skilled
construction workers. And no one fits
this bill better than the members of
the BC Building Trades.
In solidarity,
Justine Nelson
Chapter Coordinator, PIPE UP Network

We welcome
your comments...
The opinions expressed in Starting
Point are not necessarily those of
the BC Building Trades Council or
its affiliates.
Send letters (the shorter the better)
to the editor at:
BC BUILDING TRADES,
#207 88 10th St.
New Westminster, B.C.
V3M 6H8 or
bcytbctc@bcbuildingtrades.org
Letters must include your name,
address, phone number and,
where relevant, union affiliation,
trade or company.
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BC Building trades on Instagram—Visit us to see photos like this one of Insulators
Local 118 member Gerry Moriarty, Local 118 Business Manager Lee Loftus, Larry
Stoffman (UFCW health and safety advocate), and Local 118 VP Neil Munro, taken at
this year’s charity golf tournament.

Instagram, a fun way to reach
construction workers
Administrative Assistant Alyssa
Alexander, with only a year at the BC
Building Trades, conceived and executed a
fresh new social media idea at this year’s
charity golf tournament. The BC Building
Trades are on Instagram.
Instagram is well known to today’s
youth and is a powerful tool to showcase
and promote businesses, organizations,
and industries.
The service is free and the promoting
is done by freely posting and blogging
about who you are, what you do, and why
you do it. It enables you to create and
engage your following as well as capture
people’s attention with pictures, she said.
Alexander, who is fully engaged in social
media herself, said she is excited about
Instagram’s potential for the building
trades: “In construction, I believe
Instagram has the ability to capture a
wide range of people, especially today’s
youth who may be interested in getting
involved in the trades. It can showcase,
educate, and inform young men and
women about all the trades have to offer.
“At our annual charity golf tournament
I took pictures of every foursome golf
team, and posted it to Instagram. It promoted our golf tournament, our council,
the location in which we hosted the golf
tournament, as well as all those who participated.”
The council is active on Facebook and
many members are using Twitter. This is
one more avenue to promote the trades.
Alexander is looking forward to putting
this simple branding tool to use to see

what happens!
“I view Instagram as being an
untouched market in construction and I
want to be the one who bridges the gap!”
said Alexander.
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From the editor

tom sigurdson

Site C Dam

Previous Liberal government
leaves an appalling legacy
The British Columbia Utilities
Commission (BCUC) released its final
report regarding Site C Dam to the
NDP government on Nov. 1. The new
government asked the BCUC to consider three options for Site C: continue to build; suspend the project and
start again at a later time; or terminate the build and remediate the land.
The second option–suspension–
would result in the highest costs and
has a multitude of other negative
implications. This scenario needs to be
ruled out.
The termination scenario would
cause a loss of all the investment to
date which amounts to over $2 billion
plus at least $1.8 billion to remediate
the land.
The completion scenario is also
fraught with problems as the BCUC
found that Site C will not be on time
or on budget. The original in-service
date was to be 2024 at $8.335 billion.
Today, the costs are likely to be in
excess of $10 billion with a potential
additional overrun of multiple billions
of dollars.
In reality, only the termination and
completion scenarios will be considered by the government. Neither of
these options offer a clear, easy
choice. Both are fraught with economic and political consequences which
are yet to be wholly defined. If anything, the BCUC report left more
questions than answers.

Some of the many
questions are:
• Can clean renewable energy provide
sufficient on-demand energy to a
growing B.C. market?
• Does the low forecast suggested by
the BCUC realistically reflect the
growing energy demand?
• Should the low forecast made by the
BCUC move back to the mid forecast as suggested by BC Hydro?
And there are myriad other questions the government must consider
and factor into their decision.
The BC Building Trades has long
advocated for the construction of the
Site C hydro-electric dam to be built
under the Allied Hydro Agreement
which was first introduced by the late

Premier WAC Bennett in the 1960s.
Unfortunately, the previous Liberal
government under Christy Clark
deliberately changed the procurement
process for the construction of the
Site C Dam from the long-standing
and effective AHC model to an open
managed site model. We had numerous meetings with the previous government and senior management at
BC Hydro. We were clear about the
value that a project labour agreement
would bring to the project:
• support for apprenticeship training
• inclusion of First Nations
• preference for local hire
• advancement of women in the
trades

Our words fell on deaf ears
We know that Site C has very few
apprentices on the project. We don't
know how many women are working

in construction, nor Indigenous people. We do know that more than 20%
of the workforce is sourced from outside even while many qualified and
willing British Columbians sit at
home.
The project has already spent 45%
of its contingency budget–a whopping
$356 million–and the project is only
two years into an eight-year build.
The NDP government is not facing
an easy choice. But what is most maddening is that, regardless of the choice,
the Liberals created this mess by not
sending the initial proposal to the utilities commission. They purposefully
avoided the scrutiny of the BCUC and
made a political decision to build a
vanity project that in the end will likely cost all of us in ways and amounts
we cannot fathom. Ultimately, this is
the Liberal legacy– and it’s disappointingly sad.

The building Trades—Who we are
BC Building Trades

Phone
778-397-2220

Web address
www.bcbuildingtrades.org

250-383-8116
604-584-2021
604-585-9198
604-541-1611
604-571-6500
250-388-7374
250-354-4177
250-376-8755
604-524-600
604-877-0909
604-524-8334
604-879-4191
604-525-2736
604-291-8831
604-526-2404
604-526-0441
250-382-0415
604-882-8212

http://bcrcc.ca
www.bac2bc.org
www.opcmia919.org
www.cswu1611.org
www.ibew213.org
www.ibew230.org
www.ibew1003.org
www.ibew993.org
www.bcrcc.ca
www.insulators118.org
www.dc38.ca
www.ironworkerslocal97.com
www.millwrights2736.com
www.IUOE115.ca
http://piledrivers2404.ca
www.plumbers.bc.ca
www.ualocal324.com
www.ua516.org

604-430-3388

www.smw280.org

250-727-3458
604-876-5213
604-291-8211

www.smwia276.ca
www.teamsters213.org
www.uniteherelocal40.org

affiliated unions
BC Regional Council of Carpenters
Bricklayers & Allied Craftworkers Local 2
Cement Masons & Plasterers Local 919
Construction & Specialized Workers Local 1611
Electrical Workers Local 213 (L. Mainland)
Electrical Workers Local 230 (V. Island)
Electrical Workers Local 1003 (Nelson)
Electrical Workers Local 993 (Kamloops)
Floorlayers Local 1541
Heat and Frost Insulators Local 118
IUPAT District Council 38
Ironworkers Local 97
Millwrights Local 2736
Operating Engineers Local 115
Pile Drivers Local 2404
Plumbers & Pipefitters Local 170
Plumbers and Pipefitters Local 324
Refrigeration Workers Local 516
Sheet Metal, Roofers and
Production Workers Local 280(Vancouver)
Sheet Metal, Roofers and
Production Workers Local 276 (Victoria)
Teamsters Local 213
UNITE HERE Local 40
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Floorlayers Local 1541

Union work
for a union
customer
Bob Ford said, CUPE knows how to
work with unions.“It’s union to
union. They know what to expect
of us and we know what to expect
of them. Everyone’s happy.”

Members of Floorlayers Local 1541
were among the last tradespeople
working on CUPE BC’s new regional
offices on Willingdon in Burnaby.
Business Rep Derrek Autzen was at
the site. He began in the trade in 1995
working at Beatty Floors, the contractor called to the CUPE job. “When I
started, there were 10 guys. Now there
are 60 to 70 at full peak.”
Bob Ford, who joined the union when
he took an installer job at Beatty 18
years ago, has 30 years experience in
the trade. He said there’s a “different
atmosphere” working on an all-union
construction. CUPE knows how to
work with unions. “It’s union to union.
They know what to expect of us and
we know what to expect of them.
Everyone’s happy.”
Dennis Hilts, just waiting for his 10year membership from the local, said
he’s been working as a floorlayer since
he was 16 years old. “The materials are
always changing. There’s always new
product and something new to learn.”
He was installing carpet tiles that are
easy to replace if damaged or stained.
The customer requested that green
tiles be placed randomly among the various shades of grey. It’s not as easy as it
sounds, said Autzen. If the floorlayer
isn’t careful, a pattern will emerge quite
by accident. Ironically, random placement requires careful planning.
Ron Carsh has 15 years experience in
the trade and a year with Local 1541. “I
like it better. There’s new stuff to learn
and there’s benefits, especially when you
need dental work!”
Christian Celman joined the union in
2010 and has worked on the casino in
downtown Vancouver and many hospitals (in Vancouver, Surrey, Kelowna,
Vernon, Cranbrook, and Comox). When
he started in the trade he was surprised at how labour intensive it was
and hard on the body. “For me, it’s my
back and my knees. I do stretches and
massages can help.” The collective
agreement provides massage and chiropractic sessions.
He said attention to detail, a steady
hand, and a good work ethic lead to
success in the trade and he says he’ll
stay with it because “I like seeing the
finished product.”
Ford knows the difference between
working as an independent contractor
and working for a union shop. He
worked as an independent contractor
for 10 years. “There are more
headaches, you’re having to track down
payments, there are no benefits. That’s
why I left. You have to keep clients
happy. You have to take the work when
it’s there. Taking time off is really tough.”
Working for Beatty, the sales staff
takes care of the billing, he said, and it’s

better for the customer because they
get Red Seal certified journeypersons
or apprentices.
Joining the union brought him other
advantages as well, he said: better safety
and health benefits, a pension, training,
knowledge about new products, a shop
steward if it’s necessary, and three
weeks vacation per year.
However, contractors like Beatty
Floors face stiff competition from the
non-union sector because of the underground economy, Autzen said. “A lot of
times it’s just cash and the end user has
no idea.”
Like other affiliates of the BC Building
Trades, the local wants the new provincial government to focus on the detrimental effects of the underground
economy.
Autzen said owners and supervisors
don’t want to work with unions and so
they put pressure on workers by telling
them they’re better off with cash.
“They’re told, ‘Cash is king!’”
But those workers, often desperate
for work, are put in an untenable situation when they find legitimate work
later on. If they haven’t declared income
in a long time, it sets up alarms with the
Canada Revenue Agency when they file
their income taxes. “The regulations are
there [to control the underground
economy] but there aren’t enough people to enforce them,” Autzen said.
While there have been many
improvements in materials with more

eco-friendly glues and floor coverings,
Autzen said technology hasn’t had a
great impact yet. “It’s still a job that has
to be done by craftspeople.”
Autzen is also vice president of the
BC Regional Council of Carpenters. In
addition to helping individual members,
he spends considerable time securing
more work for members and encouraging contractors to get on bid lists.
The floorlayers local provides the
Red Seal apprenticeship training for the
province at its training centre on
Annacis Island. This fall, it provided a
four-week introduction to the trade and
floor coverings at the Squamish First
Nations training centre in North
Vancouver. The union emphasizes safety
and self care, wearing knee pads, and
avoiding too much heavy lifting. “You can
still do the job when you’re 60,” he said,
“but most members at that age are
doing more specialization.”
Autzen said many young people do
not know the benefits of a career in the
trade but an example has been set in St.
Louis where students can do their
apprenticeship technical training in high
school.
“The future is bright. There’s a lot of
work and our contractors are venturing
out,” he said. Because floorlaying jobs
are usually short term, members are
dispatched to companies which, in turn,
send them to various job sites.
“We still need young people to take
over for members who are retiring.”

New member Rob Carsh
says he prefers working
union for many reasons:
learning about new
techniques and materials,
the training, and the
benefits.

Joshua Berson photos

By Leslie Dyson
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Trade skills being
used for sea turtle rescue
By Leslie Dyson
Samuel Adams, a five-year member of
the Millwrights Local 2736 with 10
years experience in the trade, heard
about the problem facing leatherback
turtles when he visited Costa Rica a
few years ago.
Leatherbacks, one of the largest living
reptiles on the planet, are on the top 10
list of endangered species, according to
Scientific American. They are located in
the Atlantic, Pacific, and Indian oceans.
Sea turtles have been on the planet
for 110 million years however human
activity has caused the populations to
crash with the global population declining 40% over the past three generations, according to the National Oceanic and Atmospheric Administration.
Only about one in a thousand
leatherback hatchlings survive to adulthood.
Climate change has brought rising
temperatures and loss of habitat due to
rising sea levels, beachfront develop-

ment has destroyed habitat, the turtles
are harvested for food and export and
are caught accidentally on hooks and in
nets. Hatchling turtles have been prevented from returning to the sea
because of the disorientation caused by
artificial lighting.
Adams has always been interested in
turtles, beginning, as a child, with red
sliders and eventually having to buy a
100-gallon tank to accommodate them,
he said.
He met environmental enthusiast
Felix Charnley from the U.K. on a trip
to Costa Rica and they have partnered
with local biologist Claudio Quesada.
Adams used some of his earnings to
purchase an abandoned 5,000 squarefoot mansion in the Gandoca Mananillo
Wildlife Reserve, a four-hour drive
north of San Jose.
With journeyperson tickets for millwright, auto mechanics, and welding, he
used his skills to repair the building and
create a hatchery. The facility supports
other conservationists from
around the world
who arrive in the
spring to collect

data for worldwide research, conduct
night patrols, and relocate the nests so
they can be monitored for the 50-day
incubation period. After the baby turtles
hatch, the volunteers escort them to
the water’s edge to ensure their safety.
“We had great success this year,” he
said. “We had 500 leatherbacks and 200
hawksbill turtles hatch.”
But not everyone welcomes Adams
and Charnley’s presence. “We’ve faced
lots of interference from the government of Moín,” he said. And every
spring, when he returns, he has to
replace the steel bars on the windows
and repair the broken water pipes. “It’s
a little dangerous,” he said, “but we have
support from the locals, and guided
tours are starting to take off.”
Adams hopes that a tourism industry
around turtle rescue can bring economic health to the community of Gandoca.

José Lam cartoon

Samuel Adams, a member of Millwrights Local 2736, has
helped establish a sea turtle hatchery in Costa Rica.
Below: The abandoned mansion purchased by Adams and used
as a base for research and rescue.
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President’s view

david hoLmes

david holmes, President dC38

All affiliates speaking
with one voice
As the newly elected president of the BC Building Trades, I will
do my part to ensure that the Building Trades continue on a path
towards greater strength and unity.
My union roots go deep. I started as a painter apprentice 34
years ago.
My father was business manager of Local 1251in the late ’70s
and early ’80s. of the Carpenters Union in New Westminster from
in the late ’70s and early ’80s. At that time, the local had 4,000
members, and carpenters unions across the Lower Mainland had
over 17,000 members.
We have a lot of work to do to build back that level of market
share. It starts with solidarity.
The reunification of the BC Building Trades is our key priority.
We have to engage all affiliates and make sure everyone has a
voice and feels heard. I’m proud of the work we’ve done over
the past few years to bring those unions back to the table–their
voices matter.
We have to get everyone talking and moving in the same direction. We can’t afford to alienate one another. We need everyone
engaged because that’s the only way we are going to effect change.
I ran for president to help make that happen.
Every single construction worker is important no matter what
job they are working on or craft they represent.
As business manager of Painters and Allied Trades District
Council 38 I represent 2,100 members. That’s small compared to
some affiliates.
When we work together, the BC Building Trades has a commanding presence. Across this province we number over 40,000
members. We have influence that can bring positive changes for
our members and press for policy that addresses the needs of all
workers in this province.
People listen to us when we talk about the underground
economy, labour supply, apprenticeship, safety, women in
trades, quality construction, and reconciliation for our Indigenous
David Holmes, business manager of the Painters and Allied
Trades District Council 38, being sworn in as new president of
the BC Building Trades.

brothers and sisters.
Together, our training programs invest millions of dollars and
train thousands of apprentices. We should have a huge influence
on the shape and direction of the Industry Training Authority.
The construction landscape is changing and the labour supply
is changing. Collectively, we can be an industry leader in shaping
a political future that works for our members rather than
against them.
We won’t allow employer organizations that put employers’
profits ahead of the needs of workers to control the public agenda. We won’t allow the ICBA and CLAC to define us. We will be
clear in our messages about the critical role of today’s unions.
Our unions are dedicated to raising people up. Everyday union
leaders work to make peoples’ lives better. We support our members in their apprenticeships, throughout their careers, in their
family lives, and in their retirements. We provide advanced training,
important health and welfare programs, and pensions that allow
retirement with dignity.
The craft unions were the first unions in B.C. We have supported workers for over 100 years and will continue to hold that
responsibility as one of paramount importance.
We need to get out there and deliver our message of solidarity.
That’s my mission as the new president of the BC Building Trades.
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50th anniversary

Members and friends of the BC Building Trades
acknowledging 50 years of struggle and success.

Remarkable stories and a
noteworthy achievement
By Leslie Dyson

covered by project labour agreements that ensure fair wages
and benefits, and commitments to training, local hire, and
employing people who have been excluded from careers in
the trades.
The government is committed to “best bid, not lowest bid!”
he said.
We Build B.C.: A History of the BC Building Trades,
a 260-page book written in just four months, covers the struggles and triumphs of the council over the past five decades.
Every page has at least one photo from the Vancouver Sun
and Pacific Tribune archives or Tradetalk’s own Joshua Berson.

B.C. Labour Minister Harry Bains had good news
for the council.

President David Holmes, Executive Director Tom Sigurdson, and
past president Lee Loftus

Joshua Berson photos

Overcoming adversity and solidarity were the themes of the
BC Building Trades 50th anniversary celebration in October.
Highlights included remarks from B.C. Labour Minister
Harry Bains and the release of We Build B.C., a history of the
council written by Jim Sinclair, former leader of the BC
Federation of Labour.
Bains told the gathering of 350 people that the NDP government is making changes to the Labour Relations Board
(LRB) and Employment Standards Act and has made a commitment that all government construction projects will be
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Master of Ceremonies Tom Sigurdson,
executive director of the BC Building Trades.

“I know it’s hard and tough to keep everyone working
together,” he said. “We have to be coherent and strong so
we can get what we need from this government.”
In the lead-in to a short video of historical photos showing the drama of the past 50 years, Executive Director Tom
Sigurdson said, “We’ve had our share of struggles but we
stuck to principled positions…Our history will guide the
path of the next generation of skilled and proud trades
workers.”
Labour leaders from other organizations thanked and congratulated the BC Building Trades leadership (current and
past), the members, and staff.
Lee Loftus, now former president of the council, made a
point of thanking Sigurdson, who has worked tirelessly over
the past 21 years to raise the public’s awareness of the BC
Building Trades and facilitate the work of the council. “The
united group we are today is the result of Tom’s dedication.”
This historic achievement was also marked by many stories, lots of laughter, and dancing.
Shawn Luke cartoon

Sinclair said that at the end of the project, “I felt physically
exhausted. Not just because of the work but because I
thought, look what happened to these folks!”
There’s a long list of groups that want to see the demise
of the building trades. “They wanted to get rid of you
because you were the strongest unions in the province.”
In the 1980s and carrying on to today, the building trades
have had to push back against employers, the non-union/antiunion sector, governments, the LRB, and “rat unions,” he said.
“You only have rights if you can exercise them, if you can
organize freely without employer intimidation and interference. But they changed the rules for organizing.
“This anniversary is a testament to your resilience.
“And you had time for other people,” he added. The book
covers many of the community projects that members of the
building trades have led or supported: Unity House, Habitat
for Humanity, the fight against diabetes, United Way, Protein
for People, and Lights of Hope in support of St. Paul’s
Hospital.

Jim Sinclair, author of We Build BC, shares some of his
observations.
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BC Building Trades’ Convention 2017

Shane Dyson photos

Premier John Horgan and
Tom Sigurdson, executive
director of the BC Building
Trades, connecting with
delegates at the opening of
this fall’s convention.

B.C. premier opens Building Trades convention
For the first time in the 50-year history of the BC Building Trades, the
premier of the province opened the
convention. Premier John Horgan
shook delegates’ hands and shared
quick anecdotes. The convention was
held in September in Victoria, a few
blocks from the legislature.
Horgan began his speech to the convention pointing out the similarities
between the BC Building Trade’s slogan
“We Build B.C.” and the provincial
NDP’s “Building a Better B.C.” The
BCBT is “absolutely critical to the success of this government and this
province,” Horgan said.
He pointed out that “health, education, and care for seniors are of critical
importance to your members and
British Columbians.”
In terms of government policy, he
said, “We’re going to make the right
choices for people. We’re going to
push back on the bond traders. We will
listen and we will be respectful, but
we’re going to make decisions in the
best interests of the people.”
He also told delegates that the government was making a commitment to
invest $14.6 billion in infrastructure
over the next 3 years. “We want this
to benefit the people who build and
that’s why I support PLAs [project
labour agreements].” He received
another standing ovation.
Horgan listed the upgrade of the
Patullo Bridge, public transit in the
Lower Mainland, and a four-lane highway from Kamloops to the Alberta
border as examples.
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Housing affordability is a priority for
the new government and Horgan said
he wants to see the building trades
and residential construction come
together.
Safe workplaces are also a concern
for the government and the council.
“WorkSafeBC is not there for people,”
he said. “This requires immediate
attention. The system is broken.”
Delegates clapped in agreement.
Horgan said he was confident that
many initiatives—such as spending
more on Kindergarten to Grade 12

education and opening more spaces in
post-secondary and trades training—
are achievable because of the alliances
that have been made with Green Party
colleagues and even the Liberal Party
with Speaker of the House Daryl
Plecas coming from those ranks.
“But I’m going to need your help,”
Horgan said. “There’s a lot of work to
do.” He called on the delegates to
“push back” when there’s criticism of
the new government. “Tell them, ‘I
heard that the NDP government is
there for you and all working people.”

Welcome news from Concert Properties
Concert Properties, created in 1989
from union pension plans, may be the
best example of how governments
can access stable funding for infrastructure projects, ensure that project
benefits stay in the community, and
provide good constructions jobs.
Concert Properties, based in
Vancouver, is a leading developer of
rental apartments, condominiums, and
retirement communities in Victoria,
Vancouver, and Toronto. All its projects
employ union tradespeople and are
built to the highest standards. Workers
benefit, pension plans benefit, and consumers receive excellent products.
President and CEO Brian McCauley
told delegates that the company now
has $3.3 billion in assets. It has built
11,000 housing units and $2 billion
worth of infrastructure projects such

as schools, police headquarters, and
forensic science centres.
He also listed the residential projects currently under way in Metro
Vancouver that are employing members of the BC Building Trades.
“Premier [John] Horgan announced
that the province wants to see
114,000 affordable housing units,”
McCauley said. “We want to be part of
the solution.”

Brian
McCauley
Concert
Properties
President
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“Climate leaders will be wearing hardhats”
Charley Beresford, executive director of the Columbia
Institute which prepared the report, said, “We’re seeing the
effects of climate change and extreme weather events.”
Wildfires, for example, were still burning in the Interior. As a
result, legislative changes, carbon taxes, and new CO2 targets
are coming on stream,” she said.
“Climate leaders will be wearing hard hats,” she added.
The 80-page report notes that “very little research has been
done on the construction industry’s role in Canada’s transition
to low-carbon development.”
Jobs for Tomorrow estimates that meeting Canada’s climate
goals will result in over 3.9 million direct construction jobs by
2050. That number rises to 19.8 million jobs if “induced, indirect, and supply chain jobs” are included.
There are five transition areas: clean energy supply, smart
communities, transportation, industrial retrofits, and direct
capture.
The report states: “Managing the transition over the coming
decades will avoid economic disruption and mitigate job losses…Economic reliance on fossil fuels…makes Canadian workers vulnerable to global commodity price shocks. The negative
impact of distant decisions on Canadian workers was seen in
the wave of layoffs following the OPEC-induced crash of oil
prices in 2015, when more than 35,000 people in the oil
industry lost their jobs.
“A clean energy economy, where industries are powered by
renewables like wind, solar, hydro, geothermal, and tidal generation, is far less at risk.”

Shawn Luke cartoon

Jobs for Tomorrow: Canada’s Building Trades and Net
Zero Emissions, a report commissioned by the Canada’s
Building Trades Unions and the BC Building Trades, was on the
agenda of the September convention.
Lee Loftus, outgoing president of the BC Building Trades,
told the BC Building Trades convention delegates, “Other people have the ideas but they can’t deliver it. We deliver it and
make sure it works. We are the solution.”
The report, written in part by Tradetalk’s Richard Gilbert,
points out that members of the building trades have a vital
role to play in meeting Canada’s climate goals and building and
maintaining new facilities for generating electricity using
renewable sources. Workers in 60 trades will be called on to
help reduce greenhouse gases and help solve the problems
that have come from climate change.

U.A. Local 324 Vancouver Island
UA 324 represents world class piping
professionals that deliver productivity and
safety to the construction industry.

WWW.UALOCAL324.COM
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What’s the future for LNG in B.C.?
The big question that many sectors
and the BC Building Trades is asking is
what direction will the new provincial
government take in the development
and export of liquefied natural gas
(LNG) resources in B.C.
David Keane, president of the BC
LNG Alliance (a coalition of corporate
interests promoting LNG development), told delegates at the BC
Building Trades convention that “critics
complain that there is an oversupply
[of natural gas in the global economy],
that the opportunity has passed, that
the markets aren’t there, that energy
markets are down.” He countered that
LNG is “part of the low-carbon mix
[and] LNG is value added. “It’s competitive and environmentally safe. It provides opportunities for First Nations
to move away from poverty, and more
infrastructure and support for social
programs.”
The NDP and Green Party have
made strong commitments to improving environmental stewardship and
addressing climate change, but they
also support local procurement and
B.C.-based job creation as part of a
more locally based diversified economy–a welcome departure from the
exclusive corporate-placating agenda of
the previous Liberal government.
The NDP government has not abandoned the idea of increasing natural
gas exploration and extraction or LNG
development. However, as part of the
Skills for Jobs Blueprint, it has prescribed four basic conditions for corporations and development agencies to
comply with if they want to do business in B.C.:
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1) adequate compensation for access
to the resource
2) consideration and accommodation
of First Nations’ rights and concerns
3) protection of the integrity of the
environment, and
4) guarantees of jobs and training for
B.C. residents
The NDP platform also includes the
development of a comprehensive and
open environmental impact assessment
process that would be mandatory for
all major resource development projects. While these measures have been
welcomed as good news by many environmental, community, and labour
organizations and First Nations, others
are concerned that the process might
raise the initial costs of projects and
dissuade investor interest in their
develoment.
The continued stagnating global
economy and low energy commodity
prices are the biggest hurdles. Less
than a decade ago, there were 92
LNG-related developments planned
across North America, according to
the Cross-Brookings Initiative on
Energy and Climate, an academic and
government think tank based in
Washington, D.C. Now at least 38 of
those have been cancelled due to global economic uncertainty.
In July, Petronas, a Malaysian-based
energy development conglomerate,
cancelled its $11.4-billion LNG project
in northwest B.C. citing global market
conditions for its decision.
“The liquefied natural gas (LNG)
industry in British Columbia is moving
forward,” Keane said, even as global
energy prices remain low,” adding that

David Keane, BC LNG Alliance

the International Energy Agency predicts demand for natural gas will soar
by 50% by 2040. “LNG companies are
investing tens of millions of dollars
each year into their projects and have
already spent billions of dollars in B.C.
because they see the long term potential for LNG.
Consultation and partnership
between corporate agencies and
labour and First Nations will continue
to play a big role in its development,
Keane said. “To date, more than 2,000
people have been employed directly
and indirectly by the eight leading LNG
projects in B.C., with employees working on site preparation in northwest
B.C., the Tilbury LNG expansion in
Delta, and in project offices in cities
and towns around the province, including downtown Vancouver,” he said.
“The emerging B.C. LNG industry is
training apprentices, contracting
businesses, and supporting families
right now.”
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Are construction workers at
greater risk of overdose?
By Vicky Waldron, Executive Director,
Construction Industry
Rehab Plan
A recent article published in the Vancouver
Sun reported on a study conducted by Fraser
Health which showed an alarming and heartbreaking trend within the construction industry.
The study findings showed that the construction
industry was disproportionately represented in
all opioid overdose deaths in British Columbia
between 2016 and 2017. Simply put, more of
our members are dying from overdose deaths
than in any other industry.
As disheartening as this study is, it did not
come as a surprise to those of us who work at
Construction Industry Rehab Plan. As providers
of mental health and addiction services to the
industry, CIRP is at the frontline of the crisis.
On average, CIRP receives over 100 calls a
month from people looking for help for their
addictions, or for help for their colleagues or
their loved ones. In a recent straw poll at the
site, CIRP clients were reporting anywhere from
five to fifteen overdoses per week. Everyone
that we speak to knows of someone who has
died from an opioid overdose.

As part of a wider strategic plan to help
address the crisis our industry faces, CIRP produces monthly and annual statistics on clinical
and demographic information. All clients are
screened for mental health issues such as
depression and anxiety, Post Traumatic Stress
Disorder (PTSD) and for early childhood traumas. If our trained staff suspect other underlying
issues such as ADHD or other more severe
mental health issues, clients will be screened and
then referred to appropriate doctors for a formal diagnosis.
As a result, our data shows that over 80% of
all our clients present with signs of moderate to
severe mental health issues, and often these are
undiagnosed. Approximately 79% of our clients
screen positive for PTSD symptoms and over
80% of our clients report early childhood traumas. It is well documented in the medical and
psychological fields, that there is a high prevalence of addiction amongst those with mental
health and trauma issues. People with mental
health issues are twice as likely to turn to illicit
substances to cope and self-medicate, with men
showing higher rates of addiction than females.
The issue of mental health and addiction within
our industry, is further compounded by the fact

that we are a predominantly male industry, and
we have a culture that does not encourage men
to talk about their emotional health. In fact, to
talk about feelings and emotions is often associated with shame and weakness.
So, “are construction workers at greater risk
of overdose?” Based on the high amounts of
mental health and trauma that we are seeing
and the worrying trends emerging from other
studies, I would sadly have to answer “yes.”

Congratulations
s
to the BC Building Trades
Trades
for 50 years of
representing
construction workers
work
kers

%*

THE FINISHING TR
TRADES
AD
DES
w
ww.dc38.ca
www.dc38.ca
Representing and traini
training
ing
Hazmat Workers
Workers • Drywall
y
Fi
Finishers
inishers
Glaziers • Painters • Waterblasters
Waterb
blasters
Interior Systems Mechanics
Mechan
nics

FTI

F inis hin g Trades
Finishing
Tr ad es
off BC
IInstitute
n s tit ut e o
BC

www.ftibc.ca
w
ww.ftibc.ca
IUP
IUPAT
PAT Distr
District
ict C
Council
ouncil 38
Kingsway
Burnaby,
B.C.
7621 K
ingsway Bur
naby, B
.C. V3N 3C7
1-800-266-1527
ph. 604 524-8334 ttoll-free
oll-free 1-800-266-15
527

LOCAL UNIO
UNION
ON NO. 280
PRODUCTION, ROOFI
ING & SHEET
T MET
TAL
AL
ROOFING
METAL
Business Manager
Assistant Business Managerr
Business Repr
Representative
resentative
esentative
Business Repr
Representative
resentative
esentative

Jim Paquette
Dan Burroughs
Burroughs
Ken Elworthy
Richard
Richard Mangelsdorf

Telephone: 604-430-3388 Toll
Telephone:
Toll Free: 1-800-242-8645
www.smw280.org
Email:
agents@smw280.orgg
www
w.smw280.org
Em
ail: agents@smw280.or

Winter 2017 / BC BUILDING TRADES tradetalk 15

BC Building Trades’ Convention 2017

Indigenous reconciliation plan approved
The BC Building Trades invited Brenda Ireland, of First Light
Initiatives, to speak to the delegates. Currently, she is working
with Aboriginal Tourism BC and the Tahltan Central Council.
She congratulated the BCBT members for their actions and
commitment to reconciliation with Indigenous people in B.C.
She listed the challenges that exist between the two: a history of unfriendly relations, social and economic disparities, differing worldviews, different understandings of reconciliation,
and racism.
“As Grand Chief Stewart Phillips said, ‘Reconciliation is not
for wimps.’” Ireland asked the convention, “How will you
acknowledge the harm? What specific measures will you take?”
She recommended that affiliates ensure that First Nations
are asked for their input on project labour agreements and are
involved in baselines, evaluation, and monitoring processes.
“Involve as many people as possible. It’s solidarity and working
together.”
Later, the delegates passed a resolution to present an action
plan to their own general membership meetings. Union members will be asked to vote on a three-part plan:
Address barriers and challenges (real and perceived) that
have prevented Indigenous people from participating fully in
their local economy specifically as it relates to access to trades
training, apprenticeship, unions, and employment.
Address issues of discrimination and racism within the
labour movement and on worksites.
Provide education for union members and staff on the history of Indigenous peoples, including the history and legacy of
residential schools, the UN Declaration on the Rights of
Indigenous Peoples, Indigenous law, land title, constitutional
rights, and Indigenous/Crown relations. This education will
include skills-based training in intercultural competency, conflict
resolution, human rights, and anti-racism.

Clarence Dick, from the Songhees Nation, provided the opening blessing and welcomed the delegates to the First Nations
territory at the opening of the BC Building Trades convention
in Victoria in September.

Resolutions target top issues
Several resolutions were presented
by the affiliates of the BC Building
Trades and passed by the delegates.
Here are just a few.

Cleaning up the underground
economy
Unscrupulous construction employers are paying cash and taking advantage of undocumented immigrant construction workers, misclassified independent sub-contractors, and unqualified craft construction workers.
In 2016, Statistics Canada estimated
the value of the underground economy
was $46.5 billion.
These employers are withholding
income tax revenue, GST, permit fees,
WCB premiums, and contributions to
EI and the Canada Pension Plan. As a
result, citizens have to pay more in
taxes to make up the shortfall.
Because previous provincial and federal governments have done little to
control this situation, legitimate construction contractors aren’t able to
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compete and are faced with having to
become cheaters too or go out of
business.
The convention delegates voted in
favour of having the BC Building Trades
meet with both levels of government
to work together to clean up the
underground economy.

Compulsory certification of
trades
Compulsory certification for construction workers improves safety for
workers and the public and boosts
consumer confidence. It has the added
advantage of improving apprenticeship
training completion rates.
The BC Building Trades is calling on
the provincial government to instruct
the Industry Training Authority to hold
public hearings so every trade can make
its case for compulsory certification.
Further, the council will call on the
government to reinstitute, monitor, and
enforce compulsory trade certification
requirements for registered apprentices

and certified journeypersons.

Ending Employment Standards
self-help kits
The Employment Standards self-help
kits has had the effect of “flushing out
the complainants and allowing for further bias or victimization.
The BC Building Trades will lobby the
new BC government to end this practice and 1) rehire and train industrial
relations officers capable of helping
unorganized workers; 2) re-open
Employment Standards area offices; and
allow for third-party advocacy.

Asbestos awareness training
Asbestos is still prevalent today and
many young workers do not know how
deadly it is. The BC Building Trades will
lobby the minister responsible for
trades training to add a an educational
component for all construction-related
apprenticeships in the first year to help
these workers experience safer workplaces and healthier ends of life.

Lee Loftus retires

A health
and safety
champion
Lee Loftus has stepped down as president of the B.C.
Building Trades after a long career as one of Canada’s leading
occupational health and safety experts in the construction
industry.
“Workplace health and safety has been a major driver that
has really motivated me throughout my career to be as aggressive as possible in the unionized sector,” said Loftus. “The injustice I have seen in the workplace, including injuries, exploitation
and death, have certainly motivated me to represent workers.”
As a business manager, Loftus represents unionized
insulators who have a trades qualification and completed a
four-year apprenticeship in HVAC systems and building
insulation methods.
More importantly, Loftus will leave behind a legacy as an
uncompromising leader in the struggle for a national asbestos
ban and better regulation.
In response to lobbying by Loftus and other union activists,
the federal government promised in December 2016 to implement a comprehensive ban on asbestos by 2018. This involves
the creation of new regulations to prohibit the manufacture,
use, import, and export of asbestos.
A new federal initiative launched in July 2017 supports the
ban by lowering the acceptable level of workplace exposure to
airborne chrysotile asbestos to as close to zero as possible.
The results of Loftus’ lobbying efforts can also be seen at the
provincial and municipal level. A resolution was passed at the
Union of B.C. Municipalities (UBCM) convention this
September that said the provincial government should “require
mandatory licensing, certification, and enforceable compliance
in safely handling asbestos and other hazardous material for
all demolition, renovation, and environmental remediation
contractors.”
Loftus is also calling on municipalities to not issue demolition
permits until hazardous waste assessments are done to identify
asbestos and properly dispose of it.
In a related campaign, Loftus is calling on the provincial government to prosecute corporate executives who are responsible for causing workplace death or injury in cases of negligence.
WorkSafeBC reports that 605 B.C. workers died from
asbestos-related diseases between 2007 and 2016.
Loftus’ serious interest in occupational health and safety
began in the 1970s, as an apprentice at the Burrard Dry Dock
Company in North Vancouver.
“The journeyperson exposure provided me with some great
opportunities, but the other side of that was in the shipyards,
the injury rates, the severity rates, and the frequency rates were
off the charts,” he said. “Everyone was being exposed to chemicals, asbestos, and lead paint, without any exceptions. The
shipyards were a little bit backward when it came to workplace
practices.”
These safety problems motivated Loftus to seek the safety
director position for the insulators, which he secured after
receiving his journeyman paper in the early 1980s. Local 118
provided Loftus with the education in occupational health and
safety and made him the director for the entire province.
He worked as an insulator during the day, and studied the

Shane Dyson photo

By Richard Gilbert

Executive Director Tom Sigurdson thanks Lee Loftus, outgoing
president of the BC Building Trades, for his efforts
during seven years at the helm of the BC Building Trades.

issues, wrote submissions, and went to school in the evenings
and weekends. He also took safety inspector classes with the
Workers’ Compensation Board.
As a result, he was promoted to safety inspector for the
whole shipyard, which represented 13 trade unions and 1,800
workers. His main responsibilities included coordinating education and training, undertaking workplace inspections, and
reviewing practices and processes.
During the 10 years Loftus worked at Burrard Drydock, the
facility experienced a boom in shipbuilding and ship repair. The
shipyard was awarded major contracts by the B.C. government
to build ferries and Gulf Oil Canada to build an icebreaker.
During this period, Loftus also worked on commercial, industrial, and institutional projects. When the work slowed down in
the shipyards, Loftus found himself back in the insulation
department. He was eventually laid off in 1989 with most of the
workforce.
After leaving the shipyard, Loftus was elected to the position
of business agent for Local 118, where he specialized in collective bargaining for the marine sector. Loftus was also a key
negotiator with the BC Building Trades.
Loftus became the business manager of the local union in
1994 and remained at the negotiating table for the B.C. Building
Trades until 1999. His long career with the B.C. Insulators
began in August 1974, when he was dispatched to Taylor, B.C. to
work at the Pacific Petroleum oil refinery.
“As the first apprentice on the job, my primary job when I
got there was to strip all the asbestos off the existing lines that
were going to tie in,” said Loftus, who was 17-years-old and not
given any protective gear or clothing to perform this task.
Currently Loftus suffers from asbestosis caused by exposure
to asbestos during the 1970s and 1980s.
“I am not going to stop championing this today or tomorrow,” he said. “I will be championing this cause and this issue
probably to my very last breath.”
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By BoB BLakeLy

Chief Executive Officer for
Canada’s Building Trades Unions

What we’ve
learned in 50 years
However, the voice that we bring to
bear together is extremely significant.
Each and every craft has a place within
our fellowship which is earned by the
skills and determination of the practitioners of those crafts. It stands to reason that if we depend on one another
at work we ought to depend on one
another in other forums.
Building trades councils and construction local unions exist to facilitate the
working lives of our members. In
1967 we had the rudimentary
beginnings of health and pension
plans. Our training systems were
just beginning to flower. Our
working conditions had
improved, as a result of collective
action, but our worksites were
not always safe and the safety
nets were rudimentary. What we
enjoy today is a direct result of
the work, service, and dedication
of our predecessors; whether
they were the leader of the
council, a local union or “just” a
member, they made possible
what we enjoy today. The term
“just” is in quotes because those
members have made an enormous contribution to where we
are today; those contribution are
singular, important, and to be
admired.

Where we will be in another 50
years remains a closely guarded secret
known only to a few prognosticators
and to mystics. A very real thread will
need to run through the next 50 years.
That is the requirement for working
people to stick together in organizations like the BC Building Trades.
Through that unity, strength and
progress will be assured. Happy 50th
Anniversary!

Shawn Luke cartoon

I recently chatted with a friend about
what we did in the summer of 1967.
That was Canada’s Centennial Year and
a year to remember. Everything seemed
possible and new and the potential was
simply unstoppable. It speaks to the
human condition to say that the summer of 1967 was last week and centuries ago. The Canada of 50 years ago
was different and the people who
decided to unite the Building and
Construction Trades made a series of
very wise choices. On the job, the work
of the various crafts is interdependent
and reliant on the skills of other crafts.
We are mutually supporting in the work
that we perform and without the set of
skills of even one of the affiliates projects halt. This point needs to be made
very forcefully!
The crafts that make up the BC
Building Trades need each other in ways
that are remarkably reminiscent of what
we do on the job. Each craft is justifiably
proud of its unique skills brought to the
work. No single craft can achieve everything on its own. It is the same for the
work done by the council. Individually
each craft has a voice that it can bring
to bear, be it to government or industry
about safety, productivity, benefits,
trades recognition and certification, and
other issues on a list “things to do” that
is at least as long as your arm.

Columbia Ironworkers
IW97 British
ironworkerslocal97.com
Doug Parton-Business Manager
Paul Beacom-President
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6891 MacPherson A
Avenue,
venue, Burnaby
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Supporting industry, progress and a strong British Columbia economy.
Building BC and the Yukon for over 110 years.

Employers find another federal program to
exclude Canadian workers
Most people will recall the problems
of the former Conservative’s Temporary
Foreign Worker Program (TFWP) which
allowed employers in construction and
retail industries to bring in thousands of
workers from other countries while
leaving skilled and qualified Canadians
unemployed.
But a new study by the Labourers
International Union of North America
(LiUNA) reveals that when the public
pressure grew too intense and the federal government was forced to bring in
regulations constricting the use of the
program, it left open the door to a different program, in the form of the
International Mobility Program (IMP).
This program allowed employers to continue displacing Canadian workers and
suppress wages.
“Employers are importing high-wage
workers to Canada under both the IMP
and the TFWP, but they are actually paying these foreign workers extremely low
wages,” said Mark Olsen, LiUNA
Western Canada manager.
“We have concerns about the importation of high-wage workers to Canada
under the IMP because employers are
using the program to circumvent the
TFWP and its requirements for a Labour
Market Impact Assessment (LMIA),” he
said. This assessment verifies that there is
a real need for temporary workers and
is supposed to demonstrate that qualified Canadians are not available.
The newly created International
Mobility Program is exempt from the
labour market assessment.
LiUNA released a policy brief entitled

International Mobility Program (IMP):
Recommendations for Change, which
found the number of migrant workers
imported by employers to Canada using
the IMP expanded rapidly to 259,000 in
2015 from 84,000 in 2006.
In comparison, the number of migrant
workers imported by employers to
Canada under the TFWP fell to 60,000
in 2015 from a peak of 113,000 in 2009.
This finding clearly shows that the IMP
is the primary program used by employers to import foreign workers to work
in Canada. In fact, the IMP accounted for
80% of Canada’s total migrant workforce
in 2015. However, it’s difficult to know
what occupations they entered because
45% of these workers did not report
their occupations, according to the
Office of the Parliamentary Budget
Officer.
A Parliamentary committee reported
last year that Conservative reforms
reduced the number of foreign nationals
entering via the TFWP by 45% in the
two years between 2013 and 2015. In
May, Auditor General Michael Ferguson
found similar numbers and concluded
that the former Conservative government’s reforms in 2014 caused the
decline.
Olsen agrees with these findings, but
he is concerned that there has been a
one-sided focus on the TFWP and a lack
of data on the IMP. This approach is misleading, he said, because it ignores the
relationship between the IMP and the
TFWP.
What is less known is that the
restructuring of the TFWP in June 2014
resulted in the original program being

deliberately and systematically divided
into two streams: the TFWP and the IMP.
“The simultaneous reform of the
TFWP and rapid expansion of the IMP
provides the most significant reason for
the federal government to undertake a
full inquiry into the impact of Canada’s
migrant worker programs on the construction labour force,” said Olsen. “This
policy allowed the Conservatives to
avoid public criticism and anger about
the TFWP, while preserving the
exploitive and abusive nature of the
migrant worker regime in Canada.”
—Richard Gilbert is a regular
contributor to Tradetalk and also wrote
the LiUNA study
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By Richard Gilbert
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By David Hogben
It’s pretty easy to pick a fight, especially when the federal
government is demanding that some big businesses and
high-paid professionals pay higher taxes.
Conservatives and business groups spent much of the
summer and fall whipping up anger over federal tax
reforms that would end loopholes that wealthy Canadians
use to pay less taxes.
But there is also anger over tax policies that give the
wealthiest more tax breaks than working women and men.
“We shouldn’t have to subsidize the rich to give them
more tax concessions than we get,” said Tom Sigurdson,
BC Building Trades executive-director.
Liberal tax reform would end the “income sprinkling”
that allows business owners and some professionals to
name other family members as employees so that the
overall tax bill can be lowered. It’s unfair because it’s
another tax avoidance measure that is not open to tradespeople or other workers, Sigurdson said.
“If you are going to a job you cannot even write off the
cost of your travel to get to a job and all the other
expenses that are related to it,” Sigurdson said.
The Canadian Federation of Independent Business and
other business lobby groups fought hard against the
changes and forced the Liberals to rethink parts of the
tax reform plan.
But for every group that receives a break on its taxes,
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there’s another group that needs to pay more, or services
and infrastructure projects are lost.
“I don’t begrudge paying my taxes, but I do not like the
fact that there are so many loopholes in tax law that the
very wealthy can take advantage of at the expense of people like our members who are left with having to pay
more taxes,” Sigurdson said.
While Conservatives and business groups lined up to
protect their privileged positions, some progressive groups
came out in support of closing loopholes that serve only
the wealthy.
The Canadian Labour Congress, Canadians for Tax
Fairness, Leadnow, and the Canadian Centre for Policy
Alternatives called out the business lobby groups for misleading Canadians about the tax reform.
“Simply put, Canada’s income-sprinkling tax loophole is
not helping middle class families or small businesses. It is
mainly a tool for already wealthy Canadians to avoid paying their fair share of taxes,” the Canadian Centre for
Policy Alternatives stated in its research publication
Splitting the Difference: Who really benefits from small
business income splitting?
Canadians for Tax Fairness and Leadnow are urging
Canadians to sign a letter to Ottawa in support of closing
loopholes for the rich. (www.taxfairness.ca)
“Contrary to the spin, most small businesses will not be
affected by the changes because their income is not high
enough. To significantly benefit from using these loopholes,
you’d need to earn at least $150,000. A vast majority of
small business owners earn under $150,000 a year, while
two-thirds earn less than $73,000,” the letter says.
As Sigurdson said, if the rich don’t have to pay their fair
share then workers must pay more than their share, or
there won’t be enough money for infrastructure nor critical services such as health and education.
“Our membership pays its fair share of taxes. And while
some people will grumble about paying that share, it provides for important infrastructure projects. It pays for public education and the health system, and all of the other
things that we deem valuable in our society,” he said.
José Lam cartoon

Building Trades fight
for tax fairness

Ashley Duncan photo
Some of the women of the BC Building Trades at this year’s Women Build Nations
convention.

B.C. tradeswomen gather
ideas that can be used in
other jurisdictions
By David Hogben
What better way to fight workplace
alienation than attending the largest
gathering of tradeswomen on the
planet?
Working construction can be an
alienating experience for women,
especially when women fill only 3% of
Canada’s construction trades jobs.
That’s why 25 B.C. tradeswomen–a
dozen from the BC Building
Trades–travelled to Chicago in midOctober to attend the Women Build
Nations conference, the largest gathering of tradeswomen in the world.
“Attending the conference has been
extremely valuable to help connect
tradeswomen with one another and
learn new methods to increase
women’s participation in the building
trades and our economy,” Julie
Sawatsky, a carpenter with the B.C.
Regional Council of Carpenters Local
1907, said at the conference.
Sawatsky said the experience will
help her make her union stronger, for
female and male members. “I made
allies across Canada that will continue
to encourage me to rise in my union
to strengthen all our brothers and sisters,” she said.
Michelle Neil, a member of
Electrical Workers Local 230, said
the experience strengthened her.
“The support of 1,600 sisters makes
me feel like I can climb any

dominated, building trades union
movement. “We struck up a conversation and we have been friends ever
since.”
Those relationships include opportunities to be mentored by, and mentor other women.
“It’s a unique opportunity to meet
other women in the trades, and especially leaders in the trades,” Langevin
said.
With so few women in the
Canadian building trades, the women
don’t have a lot of contact with each
other.
The isolation was epitomized by
one female bricklayer from
Saskatchewan who had never met nor
heard of another female bricklayer in
her home province.
Langevin and other participants
heard from a Newfoundland
tradeswoman who worked on a job
site with 22% female tradespeople as
a result of quotas established by the
provincial government.
“Hopefully we can take some of
those best practices and import them
into other provinces,” Langevin said.

mountain,” she said.
Lisa Langevin, Electrical Workers
Local 230 assistant
business manager,
said the Chicago
convention is the
BRITISH
B
RITISH C
COLUMBIA
OLUMBIA
start of a growing
REGIONAL
R
EGIONAL C
COUNCIL
OUNCIL O
OFF C
CARPENTERS
ARPENTERS
movement which
started in California
as Women Build
California.
With so few
women working
construction, alienation is still a major
problem, she said.
“On the job, very
often women don’t
get to meet each
other. So coming
together with other
like-minded women
is energizing and
inspiring.”
At an earlier
conference
Langevin met
Theresa Moss King,
the first female
president of the
Florida Building and
Construction
Trades. It helps to
“Breaking Barriers,
meet women who
are successful in
Building the Future”
the trades and sucWWW.BCRCC.CA
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cessful in the male-
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Changes to WCB

“What we desire for ourselves...”
By Merrill O’Donnell,
Workers’ Advocate
BC Building Trades
It was J.S. Woodsworth, the first
leader of the Co-operative
Commonwealth Federation which
ultimately morphed into the federal
NDP, who said, “What we desire for
ourselves, we wish for all.”
Woodsworth was making reference
to the values and aspirations of the
CCF, but I think they are equally relevant when describing the changes
that the BC Building Trades wants to
see at the Workers’ Compensation
Board given the new NDP government in B.C.
Tradetalk readers are familiar with
the long list of grievances I have with
respect to the WCB. Only those
who advocate on behalf of workers
know just how evil the current WCB
laws, policies, and practices (as well as
the business-friendly structure and
unconscionable anti-worker culture)
truly are. The only upside is that it
puts workers’ advocates in a good
position to itemize WCB’s shortcomings and provide some equitable
solutions.
What, then, does the BC Building
Trades “wish for all” when it comes
to repairing the existing WCB
system?
Given the legion of draconian
changes brought in by the BC Liberals
in 2002 as well as the limited space I
have for this article, I will raise one
change that the BC Building Trades is
recommending. We believe this singu-

lar change could have far-reaching
implications for workers who are
injured at their workplaces.
We need the government to reconfigure the Board of Directors to
make it reflect the predominant mandate of the WCB system, which is to
provide workers who have been
injured on the job with wage-loss
benefits, medical treatment, vocational
rehabilitation, and disability awards if
they are left with a permanent injury.
Currently, the board has only one
worker representative, Lynn
Bueckert, who is also the BC
Federation of Labour’s political action
director and assistant to the president of the BC Fed. Ms. Bueckert has
done an outstanding job representing
the interests of workers, but the
structure of the board ensures that
she is sorely out-gunned by the professionals, including the chair, who
make up the majority on the board.
As one might expect, the professionals’ background and career paths
put them squarely in the
business/employer representative
domain.
While these folks meshed well with
the fiscally conservative, businessfriendly laws and policies implemented by the BC Liberals since 2002,
they will be out of step with the
changes we need to make the system
work for workers.
The proposed structure of the
board that the BC Building Trades
supports was advanced in the
Munroe Report back in 1988 and is in
keeping with other jurisdictions in

Canada. It consists of:
One chairperson appointed in consultation with employer and labour
groups.
Three worker representatives
appointed from recommendations
provides by labour.
Three employer representatives
appointed from recommendations
provided by employers.
Three public interest representatives, including one injured worker
and one actuary, appointed in consultation with the labour and employer
community.
Governance is of the utmost
importance no matter the context.
Given what injured workers and
their families have witnessed since
2002 under the existing WCB regime,
a convincing argument could be made
that the absence of balance on the
board of directors translates into a
myriad of mean-spirited laws, policies,
and practices, as well as an anti-worker culture that does not serve the
interests of the working class. It is for
this reason, among others, that the
BC Building Trades thinks, in agreement with the Munroe Report, that
“there can be no question that workers and employers have a rightful
claim to a predominant position on
the Board of Governors.”
In the coming months the BC
Building Trades will be working with
our advocate colleagues in the labour
movement to advance the many
changes to the WCB we desire
for our members, and wish for all
workers.
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Supervisor
responsibilities
Submitted by WorkSafeBC
Excavation and scaffolding
regulations
Maintaining safe and effective worksites is the responsibility of everyone
but setting the safety standards onsite,
raising awareness, sharing knowledge,
and providing training are often the
role of supervisors. When it comes to
high-risk related tasks like excavation
and scaffolding, supervisors are key to
ensuring that everyone onsite is aware
of their health and safety responsibilities while on the job.

Supervisor’s responsibilities
As a supervisor, you are the person
who instructs, directs, and controls
workers in the performance of their
duties. A supervisor can be any worker–management or staff–who meets
this definition, whether or not they
carry the supervisor title. If an individual in the workplace has a supervisor’s
responsibilities, that person is responsible for worker health and safety.
While there are policies and procedures specific to excavation and scaffolding, there are supervisor responsibilities required regardless of the job
or industry. These include:
• ensuring the health and safety of
workers under their direct supervision
• knowing the requirements of the
Occupational Health and Safety
Regulation that apply to that job
• ensuring that workers comply with
the regulation and are aware of all
known hazards onsite
• consulting and cooperating with

Worksafe b.C.
Job safety

the joint health and safety committee or worker health and safety
representative
• making sure all workers under
your supervision have the appropriate personal protective equipment for the job and that it’s being
used properly, regularly inspected,
and maintained
• cooperating with WorkSafeBC and
its officers

•
•

•

Excavation safety and
supervision
One of the most important aspects
of any excavation project is to ensure
the safety of the workers entering the
excavation site. Policies and procedures are in place to make sure this
happens and supervisors and employers are required to establish and
enforce these policies for the safety of
everyone onsite.
If you’re a supervisor on an excavation project, you’ll want to be aware of
the following safety issues and plan
accordingly:
• the type of ground disturbance that
is taking place, i.e., bulk excavation,
utility location installation or repair,
or land development
• how you’ll determine what the
underground services or utilities are,
i.e., BC One Call, contacting the
utility owners directly, or locating
the electronic utility
• the method to be used for ground
disturbance–hand digging, excavator,
hydro vac., etc.
• ensure that the excavated area is
safe for workers to enter, that the
soils report issued by a qualified registered professional/P.eng is onsite
prior to work beginning and amended as changes occur
• knowing how often ground disturbance inspections are made (if the
area is to remain open for more
than a day via daily inspections and
items checked)
• having safe work procedures and
practices in place for ground disturbance and excavation safety

Scaffolding safety and
supervision
Scaffolds are common on many
worksites and are used for a variety of
tasks. They can also present a number
of risks to workers such as overhead
power lines, or the scaffold collapsing
or overturning.
As a supervisor, to help ensure your

•
•
•

workers’ safety, you should be aware
of the following safety procedures
and policies:
Supervisors must ensure that
scaffolds used by their workers are
in safe condition.
All scaffolds must be inspected
before use by those who will
use them–regardless of who put
them up.
A scaffold must be put up, altered,
and dismantled by, or under the
direct supervision of qualified
workers.
The scaffold must be inspected daily
before use and after any modifications.
A damaged or weakened scaffold
cannot be used until it has been
effectively repaired.
The vertical supports of scaffolds
must be placed on a firm base or sill,
and must be capable of withstanding
the weight of the scaffold and anything placed on it.

We’re here to help
We have a variety of resources and
information available about excavation,
scaffolding, and supervisor responsibilities including safety checklists, toolbox
topics, related articles, and more.
Visit worksafebc.com to learn more
about:
• Roles, rights, and responsibilities
• Resources on scaffolding safety
• Excavation work standards in the
regulation
Teleclaim centre open from
8 a.m. to 6 p.m.
Workers who've been injured on the
job, can call WorkSafe B.C.'s
Teleclaim Centre between 8 a.m.
and 6 p.m. to file a report. A representative will complete the injury
report, explain the claims process
and help direct the worker to other
services if necessary. The worker’s
employer is then notified of the
injury and both the worker and
employer can follow the status of
the claim online.
Call 1-888-WORKERS
(1-888-967-5377) or #5377 on
your cell phone if you subscribe
to Telus Mobility, Rogers or
Bell Mobility.
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Bentall horror in 1981 leaves four dead
and sparks inquest recommendations
By Jim Sinclair
Excerpt from We Build BC
When Brian Stevenson went to work at the Bentall Centre
Four on the morning of Jan. 7, 1981, he had a lot on his mind.
Among other things, the 21-year-old carpenter apprentice was
getting ready for one of life’s biggest events– he was getting
married.
Unfortunately, for Stevenson there would be no marriage, no
honeymoon, and no kids. At 2 p.m. the Y-form that allowed him
and his three workmates to work on the side of the building
while the concrete was poured at each floor let go. The four
plummeted 34 storeys to their deaths in the deadliest accident
in 20 years.
Among the dead were Stevenson; Gunther Couvreux, 49;
Donald Davis, 34; and Yrjo Mitrunen, 46. “The four men
appeared to ride the form all the way down. It was terrible. I
couldn’t believe it. It was like some horror movie. I am still
shaking,” recalled one witness.
The deaths sent shock waves through the industry and precipitated not only a coroner’s inquest but the establishment of
a Construction Industry Safety Inquiry which found construction “a dangerous place to work.” The inquest, which started
on Feb. 23, 1981 and lasted for eight days, concluded there
were repeated violations of the regulations on the site including failure to assemble the fly form properly, improper training
of employees in safety and assembly, and the fly form itself was
grossly under-designed.
It was the first time safety had come under such close public
scrutiny since the failure of the Second Narrows Bridge in
1958, when 18 workers and one commercial diver died.
Shocking photos, taken by the company from its headquarters across the street as part of a push for higher production,
were introduced as evidence showing the entire sequence of
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Please join us for the Bentall Memorial

Remembering the Bentall
Tower IV Construction
Tragedy

Monday, Jan. 8, 2018 at 11:30 a.m.
Western corner of the park at Burrard Skytrain Station
For more information,
contact the BC Building Trades:
P:778-397-2220 info@bcbuildingtrades.org

events as the form collapsed and the
men fell.
“People could not believe this piece
of evidence showed up, it was unbelievable,” said Colin Snell, a member of the
jury. “You could see four of them move
onto it and just as the fourth guy got
on it and went to the outside of the
form, it was unbalanced. You could see
them scrambling up this piece of form
work to try and grab on.”
After eight hours of deliberations, the
jury recommended that a joint
union/management inquiry be set up to
study and issue a written report “containing both its recommendations and a
method by which compliance with the
recommendations is ensured.”
The recommendations included
mandatory training for construction
workers on assembly and use of fly
forms, increased WCB inspections with
engineers familiar with construction, fly
form design and assembly be signed off
by a professional engineer based in
B.C., and clear instructions on assembly
and operation be provided by the
company.
It took several months and lobbying
by the BC Building Trades, but Social
Credit Labour Minister Jack Heinrich
came through in April, announcing the
creation of the British Columbia
Construction Industry Safety Inquiry.
Colin Snell of the Carpenters Union
represented the BC Building Trades.
Also from labour was Ray Callard of

Between 1975 and 1979
there were 45,894
wage-loss claims and 77
workers were killed
working in construction.
the Plumbers Union.
Meanwhile, a WCB inspection blitz of
fly forms on 43 sites found “problems of
alarming magnitude,” with only 16
forms deemed acceptable. A sub-committee of the safety inquiry made a
series of recommendations, after it
failed to find agreement with the WCB.
During the 12 months after the disaster,
there were reports of four more fly
forms failing. A year later a fly form
from the same company failed in
Calgary, killing one worker and seriously
injuring another.
The safety inquiry got underway in
the spring of 1981 and during the fall
the committee toured the province,
holding eight public hearings and sixteen
private meetings with industry and government organizations.
Snell said the review heard countless
stories about unsafe working conditions
that needed to be cleaned up.
“It was not hard to show people all
kinds of unsafe things were going on in
the construction industry,” he said. “The
WCB was a pretty weak organization at
that time. They didn’t have a lot of clout

and always seemed to be in the back
pocket of the employers. It was not a
good scene.”
The report, the most important work
on safety to date, was released in April
1982.
Despite roadblocks to getting all the
data, the committee concluded that the
industry was a dangerous place to work
and that action was needed to stop the
injuries and deaths on the job.
How dangerous? Only the forest
industry had more injuries between
1975 and 1979. During this period,
there were 45,894 wage-loss claims and
77 workers were killed working in construction. But the committee zeroed in
on the most serious injuries, reporting
between 1977 and 1979 there were
2,743 workers who lost three months
or more of work from injuries.
Compared to construction workers
across Canada, you were more likely to
die on the job in British Columbia or
Alberta than any other province or
territory.
The committee also found as the
injury rates went up during the late
1970s the number of inspectors and the
number of inspections went down. It
was for this reason the committee
made numerous recommendations that
spoke to solving the safety problems for
all workers on the site regardless of
the job they were doing. The majority
were aimed at improving the WCB’s
track record.

A PLEA FOR COMPASSION
Kitt White, wife of Guenter
Couvreaux, took the stand and, in
an emotional appeal, read into the
record a powerful statement on
behalf of the families.
Four men are dead. Four children,
ages six to thirteen years, are fatherless. Who cares?
Who pays the dentists’ bills when
the insurance runs out?
Who cares whether their children
cope with the difficulty of everyday
living?
Who cares if the roof needs
reroofing and you cannot afford to
pay someone to do it–but counted
on your son?
When this inquiry is over, who will
remember and help these people?
No one. They will be forgotten.
Having never attended an inquest,
we were not prepared for the
coldness.
We have come to the following
conclusions:

1.There is a breakdown in the system of communications between
Dominion Construction, Anthes
Equipment and the Workers
Compensation Board.
2.There is a breakdown in the system when evidence cannot be
produced immediately and shared
and explored by all concerned.
3.We feel we are survivors against
big business.
Changes must be made and each
and every one of us here today
should be held responsible to do
their part to make the necessary
changes.
Four men are dead! Why are they
dead? How many more will die
before the changes are made?
What a terrible way for five
women and children to become
friends, each giving strength to the
other, sharing forever the memories
of our lost men.
We as survivors would request a

cornerstone be erected on the building in memory of our lost men, with
their names engraved.
We are concerned by the lack of
compassion shown here. It seems life
is cheap in the construction business.
When the recommendations are
received from the jury, we recommend the findings be acted upon by
the attorney-general’s department
and be put into effect at once.
Is it too much to ask for the simple truth? Is it too much to ask that
this type of accident never happen
again?
We realize change is difficult but
the system must change. We expect
the change would be for the betterment of all.
— The Survivors

Reprinted from the
B.C. Building Tradesman
(the precursor to Tradetalk),
Spring 1981
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Great mentoring matters
By Kyle Downie, SkillPlan CEO
Today’s changing workforce is having an
impact on sectors across Canada, including construction. Jobs are becoming more
technologically advanced, companies’ profit margins have narrowed, and labour and
skills shortages are on the horizon as a
rapidly aging workforce begins to retire.
With a quarter of a million skilled tradespeople estimated to retire from the construction industry over the next decade,
the imminent loss of skilled labour is significant. While this shift will create opportunities for apprentices and those entering
the workforce, it will also cause a void in
existing skills and experience if it is not
addressed and planned for today.
Part of this planning includes not only
how to meet the huge demand for skilled
labour, but how to enable rapid skills
development to ensure the next generation of construction workers is trained to
meet these impending demands in a safe
and productive way.

in mentorship are required to help elevate on-the-job learning and for workers
to continually acquire new skills to stay
relevant in the workplace.
As the workplace becomes more
diverse, flexible and responsive mentorship is required to ensure clear communication and learning habits can be tailored
to individual learning needs.
As the workforce rapidly ages and the
proportion of new entrants is growing in
relation to skilled workers, mentoring
needs to happen now–with measureable
results–to ensure safety and business
competitiveness can be maintained.

Mentorship Matters program
The Mentorship Matters program, a
joint-venture between SkillPlan and E2
Inc., prepares journeypersons for the
mentoring role and prepares apprentices
to be mentored. The program has trained
thousands of apprentices and journeypersons across Canada to maximize the

effectiveness of communication and skills
transfer between mentors and apprentices. Many unions and their associated
contractors, public post-secondary and
Indigenous groups from B.C. to
Newfoundland, and even the U.S. are now
starting to embrace and implement this
training system to deal with a changing
workforce.
Since it was launched in 2012, this mentorship training program for the construction industry has had a significant impact
on changing workplace culture and
brought best practices to skill and safety
transfer in the workplace.

Demonstrating the return on
investment
Stay tuned for our next article with an
update on how our mentorship training
for the construction industry clearly
demonstrates the return on investment
that employers can expect by investing
time in improving mentorship quality.
For more information on Mentorship
Matters, visit www.skillplan.ca/construction/mentorship-program.

Mentorship is key
Apprenticeship training has been used
for hundreds of years. At the apprenticeship core is a mentorship model that
ensures skills and knowledge are passed
down from experienced workers to new
job entrants. Although technical training
has risen greatly in quality and consistency
across the country, when it comes to
learning on-the-job, mentorship has yet to
be fine-tuned to produce the very best
outcomes.
To enhance the national construction
industry and efficiently and effectively
build our workforce, a focus on mentorship best practices needs to happen now.
As technology affects every aspect of
today’s work environment, best practices

SkillPlan’s Mentorship Matters program is bringing best practices to the transfer of
skills in apprenticeship training that began hundreds of years ago.

International Union of Bricklayers and
Allied Craftworkers—Local #2 B.C.

Proud Promoters
and Trainers in
the Masonry
and Tile Industries

I.U.B.A.C.—Proudly serving members of
the trowel trades in B.C. since 1898
For information on membership
or training, please contact

Geoff Higginson, President
Paolo Perozzo, Secretary-Treasurer
12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021
Toll-free 1-855-584-2021

Vice Chair — Tony Sarangelo; Vice Chair — Dave Rosemeyer; Vice Chair — Robert Witt
Prince George Chapter Chair — Kosta Thanos; Vancouver Island Chapter Chair — Karl Jones; Okanagan/Kootenays Chapter Chair — Mike Barisoff
Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration
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Lights of Hope raises over $32 million

Some of the people behind St. Paul Hospital’s highly successful
Lights of Hope initiative, now in its 20th year: IBEW Local 213
Dispatcher Mandeep Saggu; Business Manager Adam Van
Steinburg with his son Wyatt; pension trustee and retired
member Brian Kennedy; and electricians Connor Amos, Damon
Burnett, Ticha Albino, and Sean Bagsby.

By Todd Nickel, Communication
and Member Services, IBEW,
Local 213
This year the St. Paul’s Hospital
Foundation celebrates 20 years of Lights
of Hope, and Local 213 of the
International Brotherhood of Electrical
Workers has been lending a hand since
the beginning, helping to raise nearly $32
million since 1998 for St. Paul’s Hospital
thanks to corporate sponsorships and
individual donations.
“I remember 1998, when it was eight
of us in a room,” recalled Local 213
President Jim Lofty. “Local 213 is proud
to support Lights of Hope, a worthy
cause that assists working families. Last
year, Lights of Hope raised $3 million for
the foundation.”
Each year, over 150 volunteers join
together rain or shine at the end of
October to string up 10 km of lights on
the façade of St. Paul’s Hospital.
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Hanging 10,000 lights and over 180
stars recognizing campaign donors has
become quite the event unto itself, drawing IBEW sisters and brothers from
Washington and Oregon to volunteer
with the set up.
“IBEW Local 213 has been an integral
part of the Lights of Hope display for
many, many years, their support both
locally and from across the border is
always full of fun, laughter, and most
gratefully received,” said Logistics
Manager Jaime Hurd. “Here’s to another
successful year as partners!”
Last year, IBEW Local 46’s Sean Bagsby
made his fifth-annual trek from Seattle
along with 10 other American IBEW
members. Bagsby said he expects to
return again this year with another contingent of journeypersons and apprentices.
For Bagsby, the day is about giving
back, but also about reciprocity with

Canadian IBEW members. “They come
down to help us with our community
projects, and we come up to help them.
It’s a great way to give back and to build
solidarity across borders,” he said.
Local 213 Business Manager Adam Van
Steinburg said, “Our members are a part
of this community and they support their
community. We look forward to enhancing our relationship with the St. Paul’s
Hospital Foundation beyond Lights of
Hope.”
IBEW Local 213 has provided services
and representation to working people in
British Columbia since 1901. The local
now counts more than 5,000 members,
including certified electrical tradespeople, telecommunications specialists, natural gas and electrical utility employees,
and a variety of workers in other sectors. Local 213 is an industry leader in
job security, workplace safety, training
and benefits.

Photo courtesy of IBEW Local 213
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COMMUNITY BENEFIT AGREEMENTS

Let’s maximize community
benefits from public construction
The Government of British Columbia and its agencies,
such as BC Hydro, spend billions of dollars every year building
major infrastructure.
Done right, construction is a great opportunity to build local
communities and their economies.
Major projects can provide training and employment for
apprentices and local workers, and new opportunities to bring
Indigenous people and women into the skilled workforce.

B.C. has a proven project management
system that will deliver all these benefits.
For decades, with hydro projects, highways and resource projects,
we made use of Project Labour Agreements to complete our
major public projects safely and on time.
Under a Project Labour Agreement, union and non-union workers
receive the same pay and benefits that are negotiated between
participating unions and employers. Everyone gets fair treatment.
Wages are set for the life of the project, with a guarantee of no
labour disruptions.
IUOE Local 115 has provided skilled labour for B.C.’s biggest
projects since 1931. We believe it’s time to restore the
collaborative approach to public construction, building on
past success with a new Community Benefit Agreement
model to ensure fair wages and treatment, local employment,
apprenticeship opportunities, and the inclusion of Indigenous
people and women in well-paid jobs. Labour, contractors and
government will work together to make it happen.

If you agree with this approach, write to Premier John Horgan,
Premier@gov.bc.ca, and tell him, “I support Community Benefit Agreements.”
You can copy us at iuoe@iuoe115.ca
Brian Cochrane, Business Manager

