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Save our oil refinery!
This has been adapted from an editorial by Lee Loftus,
president of the BC Building Trades, that appeared recently
in the Vancouver Sun. Write to us and tell us your opinion.
News that one of British Columbia’s only two oil refineries
is up for sale and could be closed is bad news for environmentalists.
If Burnaby’s Chevron refinery disappears, not only will we
lose hundreds of good, green jobs, we will also increase our
carbon footprint.
Confused? It’s not contradictory at all.
If Chevron closes, where will we get the light crude oil for
B.C.’s cars and trucks and for jet fuel and heating oil?
Obviously somewhere else but that means it will need to
be transported back to B.C. So, we could be sending more oil
tankers out of Vancouver without any new Kinder Morgan

pipeline and welcoming more tankers full of gasoline back
into the harbour. This would increase greenhouse gas emissions (GHGs) substantially and the price of gas.
If the refined gas comes from the United States, it could be
trucked in–also a significant GHG contributor.
If the product is refined in China, Indonesia, Malaysia, or any
other country where there are less-strict environmental controls, GHG emission could go up in addition to what’s added
by the tanker traffic.
So, closing this oil refinery would increase GHG production
worldwide. That makes no sense.
We would also be getting rid of 430 family-supporting
green jobs–green because the Chevron facility is one of the
few state-of-the-art refineries in the world.
Losing Chevron would be the latest example in a long 25
years of B.C. being de-industrialized.
Our plants are closing because corporations can make bigger profits by moving to other countries where they pay
less for labour and can circumvent environmental and labour
standards.
Allowing production to move to other parts of the
world while we supply the raw resource is just plain stupid. We have to find ways to actually reduce our carbon
footprint, not move it to another country.
Environmentalists tell me that the green construction
jobs of the future will come from retrofits of buildings.
And that’s where the conversation ends. Then they proceed to oppose any and all other forms of development in
the mining, hydro, petrochemical, and liquid natural gas
industries.
Canada needs a national energy strategy. The need is
urgent. And that’s something to think about the next time
you take your car for a fill up or board a plane.

We welcome your comments...
The opinions expressed in Starting Point are not necessarily those of the BC
Building Trades Council or its affiliates. Send letters (the shorter the better)
to the editor at:

José Lam cartoon

BC BUILDING TRADES, #209 88 10th St.
New Westminster, B.C. V3M 6H8 or bcytbctc@bcbuildingtrades.org
Letters must include your name, address, phone number and, where relevant,
union affiliation, trade or company.

4 tradetalk BC BUILDING TRADES / Winter 2016

Island Health photo

The Comox Valley Hospital under
construction in Courtenay. There were
939 workers on the Campbell River and
Comox Valley hospital construction sites
in August, including 190 apprentices.
Roughly two-thirds came from the local
area, 86% were from Vancouver Island.

From the editor

tom sigurdson

We need forwardthinking politicians
Our work is both seasonal and cyclical. While we are not entirely dependent on the weather, we know there is
a time every year when construction is
on the upswing, and that there will be a
downswing as we close out the year.
Our industry is the first to feel an economic downturn and, conversely, almost
always the first to see the economic
barometer rise.
Unfortunately, we are sensing (and
some affiliates are experiencing) both
the seasonal and cyclical downturn.
Commodity prices have dropped to levels which cause investors to consider
the wisdom of making substantial capital
investments in our province. Expected
rates of return on some multi-billion
dollar investments are being measured
in decades rather than in years. It's no
wonder that so many major projects
are in limbo. The economic certainty of
just four years ago seems to have dissipated into the expanse of high risk and
maybe even nothingness.
Our concern is that we have no real
sense of how long private-sector
investors will delay positive investment
decisions that result in job creation. So,
what is to be done?
We need a counter-cyclical strategy
that involves significant public investment in infrastructure. Roads and
bridges need to be built. New schools
need to be built where there is overcrowding. Schools, hospitals, and other
public buildings need to be seismically
upgraded. Pubic affordable housing
should be a government priority.
These are not make-work projects
for our industry, but very real needs
that would address homelessness, educational needs, facilities for the ill, and
transportation requirements for all
British Columbians.
Investing public money into infrastructure requires political will. Some
politicians are ideologically opposed to
making the investment when economic
activity is on the downside. They would
rather wait for more buoyant economic
conditions but this is usually the time
when skilled labour is most scarce.
Other politicians are prepared to make
the investment and deficit finance the
project if required.
The federal government is to be
commended for its commitment to

infrastructure investment even though it
will require budgetary deficits. The projects that result will bring benefits to
our communities and provide employment for many in the skilled trades.
On the other hand, the provincial
government has taken a timid approach
to infrastructure investment. While the
Clark government acknowledges the
need for more schools, hospitals, social

housing, water treatment plants, and
transportation infrastructure, its desire
to balance the budget comes at the
cost of denying the very real need to
make the investment now when many
of us are available to do the work.
Keeping people working on needed
infrastructure projects benefits us all.
We will remind the provincial politicians
of that before the election next May.

United and moving forward
I wish to acknowledge the work of the Canadian Executive Board and
the leadership of the affiliated and non-affiliated building trades unions
who, over the course of this year, have worked collectively on a document
which will reunite the BC Building Trades.
In this edition of Tradetalk you will read a number of articles about the
work that went into developing the protocol document which will allow
for all building trades unions to be at one table, more cohesive, and better
able to serve as the voice for unionized construction in British Columbia.
It took a lot of work on the part of many individuals with the vision to
move forward united and stronger.

The building Trades—Who we are
B.C. Building and
Construction Trades Council

Phone

Web address

778-397-2220

www.bcbuildingtrades.org

604-584-2021
604-585-9198
604-541-1611
604-571-6500
250-388-7374
250-354-4177
250-376-8755
604-877-0909
604-524-8334
604-879-4191
604-291-8831
250-382-0415
604-882-8212

www.bac2bc.org
www.opcmia919.org
www.cswu1611.org
www.ibew213.org
www.ibew230.org
www.ibew1003.org
www.ibew993.org
www.insulators118.org
www.dc38.ca
www.ironworkerslocal97.com
www.IUOE115.ca
www.ualocal324.com
www.ua516.org

604-430-3388

www.smw280.org

250-727-3458
604-876-5213
604-291-8211

www.smwia276.ca
www.teamsters213.org
www.uniteherelocal40.org

affiliated unions
Bricklayers & Allied Craftworkers Local 2
Cement Masons & Plasterers Local 919
Construction & Specialized Workers Local 1611
Electrical Workers Local 213 (L. Mainland)
Electrical Workers Local 230 (V. Island)
Electrical Workers Local 1003 (Nelson)
Electrical Workers Local 993 (Kamloops)
Heat and Frost Insulators Local 118
IUPAT District Council 38
Ironworkers Local 97
Operating Engineers Local 115
Plumbers and Pipefitters Local 324
Refrigeration Workers Local 516
Sheet Metal, Roofers and
Production Workers Local 280(Vancouver)
Sheet Metal, Roofers and
Production Workers Local 276 (Victoria)
Teamsters Local 213
UNITE HERE Local 40

Winter 2016 / BC BUILDING TRADES tradetalk 5

/2&$/81,2112
352'8&7,21522),1* 6+((70(7$/





%XVLQHVV0DQDJHU
$VVLVWDQW%XVLQHVV0DQDJHU
%XVLQHVV5HSUHVHQWDWLYH
%XVLQHVV5HSUHVHQWDWLYH

-LP3DTXHWWH
'DQ%XUURXJKV
.HQ(OZRUWK\
5LFKDUG0DQJHOVGRUI

7HOHSKRQH
)D[
7ROO)UHH
:HEZZZVPZRUJ
(PDLODJHQWV#VPZRUJ
6 tradetalk BC BUILDING TRADES / Winter 2016

&23(

THE VOIC
E

R

M

RS

SEAL OF APPROVAL

FO

WaTCh

for the BC Building Trades’ year-long TV and
local newspaper advertising campaign, community presentations, and speeches to all corners of B.C. promoting its new Seal of Approval. The seal represents an assurance that everything built by BC Building Trades is constructed to the highest standards with no compromises on safety
or the environment.
“Construction is a cornerstone of the provincial economy,”
said Executive Director Tom Sigurdson. “And the BC Building
Trades, with its 35,000 members, represents the most qualified workers in the province.”
The campaign is intended to boost the number of people
in the skilled trades and convince provincial and municipal
politicians to promise jobs first to British Columbians on all
publicly funded and even large private-sector construction
projects.
Increasing the number of skilled trades workers includes
encouraging more young women to enter the trades and
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more support for training and apprenticeships.
The public is onside when it comes to local hire policies. A
poll by Mustel Group and commissioned by the council found
that 85% of people agree that B.C. workers should have the
first opportunity to work on construction projects.
Building on this fact, the media campaign will raise the profile of the BC Building Trades and increase public awareness
of the skilled work of its members.

President’s view

lee loFtus

bCbT President, business manager insulators local 118

Something stinks about
today’s construction sites

as

president of the BC Building
Trades, I am asked by Tradetalk
to write about important topics for our members. This time is no
different. I would like to sound the
alarm on a very crappy situation on
many of our construction sites–toilets!
Every day, the men and women of
the building trades go to work building
this province. They build our roads, our
bridges, our hospitals, and our schools.
This work takes them to all corners of
the province and often some very
remote locations.
Is it too much to ask that, when they
feel the call of nature, they be able to
do their business in a clean and private
john?
I’ve been a construction worker for
decades and I’ve seen it all. I’ve squatted in bushes, stood over holes, packed
in potties, and hiked over to gas
stations.
I’ve seen broken doors, broken toilets, overflows, bullet holes–the situation is literally a shit show.
It’s time we raised our voices and
demanded better. Toilet paper is not a
luxury–it’s a right!
Seriously, it is. The Workers
Compensation Act compels employers
to either provide toilets and/or urinals
and sinks, or provide access to these
facilities. These facilities are supposed
to be clean and adequately supplied

with toilet paper and soap.
Yet, day after day, workers are forced
to use the most disgusting facilities.
Port-a-potties go days without cleaning
and weeks without being pumped. This
leaves many members feeling angry and
humiliated.
The situation stinks!
I’ve spoken to many of you about
your experiences and I know how
important sanitary facilities are.
Employers may see a short-term gain
in not keeping up
proper washrooms.
But they are paying a
heavy economic price
in the long run. It’s
common for members to refuse to
work on sites where
they know the toilets
suck. And if workers
do arrive at a poorly
maintained site, employers are losing time
and money because
workers are forced to
hike up to the closest
gas station to relieve
themselves.
Everyone is affected, particularly our
female members who
don’t necessarily have
the option of prop-

ping the door of their excavator open
and peeing over the edge. Further, just
because a man can, doesn’t mean he
should be forced to.
We deserve to be treated with
dignity.
Rest assured your union leaders are
monitoring this crappy situation closely.
We will continue to fight for better
commodes for all of our members.
Clean toilets are a right. We will
not give up the fight!

Application
A
pplication deadline June 30th.

B.C.
B
. C . Building
B u i l d i n g TTrades
r a d e s Council
Co u n c i l

Fred
F
red R
Randall
andall Bursar
Bursary
y
$2 p
per
er w
word!
ord!
Give
Give us your
your thoughts
thoughts for
for a
chance to
to win $500!
chance
Call
C
all 778-397-2220
tto
o rreceive
eceive an
application.
applica
tion.

Write a 250-word essay on the topic “The commitment to trade union principles.”
You must be a member in good standing of an affiliate of the BC Building Trades
and enrolled in a union-recognized trades training program to be eligible.
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BC BUILDING TRADES UNITED

Joshua Berson photo

The BC Building Trades are
growing in strength and
influence with the news that
affiliates, outside the council
for many years, will soon be
returning.

A 100% unionized work site, like
Concert Properties’ The Creek, brings
together a highly skilled workforce,
training opportunities, and a full
commitment to quality and efficient
work and safety.

Camaraderie comes naturally
on a building trades worksite
By Leslie Dyson
Perhaps the best place to see building trades solidarity is on a Concert
Properties construction site. All
Concert projects, many of them award
winners, are built 100% union. To
acknowledge the upcoming reunification of the BC Building Trades, we visited The Creek construction site just
south of Science World in Vancouver
to talk to the workers about the project and their work. They’re enjoying
working with others in the trades who
are also highly skilled and carry a
strong work ethic and commitment to
quality work.
The Creek features five residential
towers with 740 units, including 133
non-market rental apartments owned
by the City of Vancouver. The project
will also bring other benefits such as
three acres of waterfront park, greenway/bikeway paths, and an internal
street network.
Bosa Construction is the general
contractor for Concert Properties.
Construction began in 2015 and is
expected to be completed mid May of
next year.
Safety officer Scott Roppel, a member of the Operating Engineers Local
115 since 2004, has worked as a tower
crane operator on Concert projects in
downtown Vancouver, West Vancouver,
8 tradetalk BC BUILDING TRADES / Winter 2016

and Richmond. He led the tour of The
Creek site.
Doug Morley, a member of the
Electrical Workers Local 213 and the
general electrical foreman, said a
Concert site is a great place for
apprentices to build on their training.
“They get to see everything.”
Lisa Richards, a pre-apprentice in
her 10-week work experience, said
her training has been “really fantastic.
It’s condensed, with small classes and
lots of hands on. I’m not much of an
office girl. I like the sense of accomplishment.”
At first, she was concerned that she
wouldn’t be physically strong enough
for the work. “But I feel I’ll get
stronger. I’ve worked on grid lines,
drilling boxes, pulling and tying and fixing. Things get broken when you’re
working around steel.”
Gurpreet Chane, started his electrical apprenticeship last year. “My father
was an electrician. I had a knowledge
of it. The training felt like I was just
continuing.”
This project is providing him with an
opportunity to learn many skills. “I’m
doing slabs, tying cables, pulling cables,
working on panels, bending pipe,
installing pot lights, getting boxes
ready for mounting. If I want to learn
more about a task, I just talk to Doug.

“The one thing I was afraid of was
doing just one thing my whole life. You
get to do a bit of everything. I love it.”
“Bosa knows how to build things,”
Morley said. He was called to work on
a nearby non-Concert high rise where
he witnessed a lot of cut corners. “It’s
absolute garbage,” he said. “I feel
sorry for anyone who buys one of
those units.”
Other workers on the Concert site
also expressed frustration in the past
when they’ve had to work with inexperienced and poorly trained crews
on disorganized, unkempt, and unsafe
non-union sites.
Brad Bailey, a lather with District
Council 38 for seven years, was
installing steel studs and framing. This
was his first Concert job. “It’s more
organized here,” he said.
Mike Phillips, also a lather from DC
38, agreed. “It’s a lot more organized
and I’m not hesitating to ask other
trades about their stuff. Other sites,
the guys are like zombies.”
Phillips has been in the trade just a
couple of years after leaving the retail
sector. “I like this,” he said. “I don’t
have to deal with customers as much.”
Joe Firenze, from the Plumbers and
Pipefitters Local 170 and in the trade
since 1987, has been on site since
February shortly after digging began.
Firenze, a foreman, said there are
currently 16 members and 2 sprinkler
fitters roughing in the suites and
installing cast iron pipes, water risers,
AC coils, drains, tubs and showers. The
City of Vancouver requires that each

there are two breaks. The benefits are
better and the safety is way better.”
David Majano, also with Local 97,
was placing bottom steel. “It’s good
because it’s union and it pays benefits.”
Carlos Gomez, from the Labourers
Local 1611, was stripping stairs. He’s
had the good fortune of always working for Bosa. “I like it because I’m busy
all the time.”
This particular project has presented some challenges because of the
free form construction design. It does
not use fly form tables. Local 1611
members have to work from the outside, stripping the plywood by hand.
It’s hazardous, harder, and a lot more
work. As result there is a lot of danger
tape around and spotters watching to
keep all workers safe.
It was a beautiful sunny day when
Tradetalk visited the site. “I definitely
prefer sunshine,” said Richards, “but
the work has to be done and rain in
Vancouver is kind of the norm.”
She agreed that there were very few
women construction workers on site.
“I think part of it is that the trades
aren’t well known in high school,” she
said. “It helps to have other women

for support. Richards was highly complimentary of her instructors at the
electrical trades training centre.
Morale is good on the site and the
crew has been welcoming. “It’s a good
crowd,” she said.

José Lam cartoon

unit have an accessible washroom.
He’s also worked on the Vancouver
Aquarium’s Discover Centre and the
infamous Olympic Torch at BC Place.
For a week he and others on the crew
had to endure chicken noises from
some jokester while they worked to
ensure that the torch’s mechanisms
worked perfectly for the closing ceremonies.
Working on an all-union site like
The Creek makes a big difference. “Of
course it does,” he said. “There’s more
cooperation among the trades and
that leads to better work.”
Jeff Nekrash, a shop steward for
Local 170, has been in the trade for
six years and knows the difference
between union and non-union sites.
“There’s better equipment on a union
site,” he said. He added that he would
like to see more widespread union
jobs and an expanding market share.
“The shitty thing is that a lot of the
work is downtown, but the wage is
better so it’s worth it.”
Raul Henriquez, a rodman with the
Ironworkers Local 97 and 10 years
experience, said, “There’s a big difference here. It starts with the rate and

The national view

Complex negotiations under
way to reunite the BC Building Trades
By Richard Gilbert
Five major construction unions have
entered into discussions and three
have agreed in principle to return to
the BC Building Trades. This would
rejuvenate the organization by having
all provincial trades under one roof.
“The groups who look like they are
coming back in are the BC Regional
Council of Carpenters and United
Association [of Plumbers and
Pipefitters Local 170]," said Bob
Blakely, of Canada’s Building Trades
Unions. “But I will continue to reach
out to the elevator constructors and
boilermakers in the hope that they too
will reaffiliate to the BCBT.
“I have a protocol, which I have sent
out to a few people to make sure this
covers off everything. I am just waiting
to hear from them, but I think we are
pretty much there. However, it is still a
work in progress.”
The BC Building Trades Council, an
umbrella organization for B.C. and
Yukon-based local construction unions,

currently has 17 affiliated unions representing 35,000 highly skilled craft
workers.
The BC Building Trades, Bargaining
Council of BC Building Trades Unions,
Allied Hydro Council, and the
Coalition of BC Building Trades negotiate project labour agreements in the
province. Some local union affiliates are
active in all these organizations, while
others participate in only some.
“We are talking about doing this
within the building trades structure,
which means this is not a new organization,” said Blakely. “This is the old
organization with everyone in it. The
umbrella for all the groups mentioned
will be the BC Building Trades.”
However, it is a complex process to
bring everyone back together.
Individual unions, all connected to their
international organizations, have different policies on various issues.
“The idea is that we would work at
bringing everybody in-house to manage
our affairs,” Blakely said. “We are

developing a structure to deal with
things like votes and voting, as well as a
way to figure out what the per capita
tax would be and how we are going to
fund our world. Some unions are contributing to one, or two, or three organizations, so maybe we will find a way
to fund one organization and fund the
whole thing.”
Blakley said the unions are also
working on a plan that allows the affiliates to deal with market share, labour
relations, pipelines and liquefied natural
gas, regional issues, and how to deal
with unions that are outside the
building trades.
A one-day convention is being
planned to work through the issues
before the end of the year. “The
convention will allow us to go ahead
and bring everybody together under
one roof with a focused work plan that
lets us deliver for people,” said Blakely.
The rejuvenated organization
is expected to start operating on
Jan. 1, 2017.
Winter 2016 / BC BUILDING TRADES tradetalk 9
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BC BUILDING TRADES UNITED

Andrew Brice, a member of Plumbers
and Pipefitters Local 170, working at
The Creek construction site.

The provincial view

Unity will bring better working conditions
By David Hogben
Bringing former BC Building Trades
affiliates back into the fold is a major
event and should improve working
conditions for union members, according to President Lee Loftus.
“I have seen affiliates run in different
directions and I have watched governments, employers, and clients take
advantage of that.” Unity, at times, is
difficult, he said, but it is critical.

“It’s an exciting opportunity for the
Building Trades in B.C.,” he added.
“There have been affiliates who have
been absent from our table for more
than a quarter of a century. Slowly but
surely they are coming back. I think the
message for them and to us is that
times in front of us are scary. And we
need to do this together and not
individually.
“We have been able to air our

grievances from the past and there is
mutual agreement amongst all the affiliates. We will leave the disagreements in
the past and discuss how we will find
success in the future as a group of
building trades [local unions], rather
than as a bunch of fractured councils.
And that is exciting.”
Executive Director Tom Sigurdson
said, “We are now at a point where we
recognize that we are all better
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Left: Local 2404 diving members wrapping marine pilings to
extend the serviceable life of the structure.
Above: Local 2404 piledrivers installing a new marine
berthing dolphin for the BC Ferries Alert Bay Terminal.

together even with all of the challenges
that we will see at council as a larger
group. Everybody recognizes that they
have got to do something different in
order to be more effective in the construction industry in our province.
“It is about rebuilding relationships.
Relationships take an awful lot of
work. It doesn’t matter if you are in a
personal relationship, if you have a
spouse, or if you have a child, relation-

ships are at times, challenging.”
Sigurdson said that a stronger organization should help negotiate better
working conditions, apprenticeship
training, and benefit packages.
“I think that a cohesive council is
going to be much more effective at
representing the unionized interests in
the construction industry in B.C. We
can accomplish greater things when we
have more people, more organizations

working towards the same, or similar
goals. There will be better opportunities. There will be consistency in how
we travel to and from jobs and what
those pay packages and overtime look
like. There will be better cooperation
on our projects and certainly a better
relationship among the crews.
“It’s going to have a tremendous
impact, a tremendous, positive impact
for all of our members,” he said.
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Members of the Floorlayers local union: (left)
an apprentice participating in a recent
apprenticeship competition and (above)
working with a UV light finisher.

Strength in numbers with the
return of carpenter union affiliates
By Lee Colldren
Wayne Cox, executive
secretary treasurer of the BC
Regional Council of Carpenters
(BCRCC) representing locals 1598
(Victoria), 527 (Nanaimo), 1907
(Vancouver), Local 1370 (Kelowna and
Prince George), and 2499 (Yukon), and
BC Floorlayers Local 1541, said some
sectors are very busy, others are in a
holding pattern.
Many of the 2,800 active members
on Vancouver Island are working on
high rise condos and institutional projects in Victoria, but the industrial sector has slowed down. “We’re waiting
for the big LNG projects,” Cox said.
“Our hours are down because the
industrial sector is winding down over
all. We do shutdowns at pulp mills but
it’s not as strong as it was in previous
years and there’s not a lot of mining
right now.”
Cox said he expects 2017 will be
very similar to this year.
“Obviously the Kitimat
[Modernization] Project was good
and we hoped we could continue on
from that.
“It’s a shame that we don’t have a
single member of the carpenters’
union on Site C,” he added.
The BCRCC’s training centre on
Annacis Island opened in 2010 and is
an Industry Training Authority
approved site for piledriving and floor12 tradetalk BC BUILDING TRADES / Winter 2016

laying apprenticeship training and the
only provider of scaffolding training in
B.C. Upgrading courses are offered
regularly to carpenters and millwrights
as well.
The BCRCC locals are returning to
the BC Building Trades Council after a
25-year absence. “The [BC] Building
Trades made the case that we’re
stronger together,” Cox said, “and I’ve
always believed that. With the possibility of larger projects, if we can speak
with one voice we might get some
work done. It is a timely opportunity.”
Piledrivers Local 2404, also
associated with the BCRCC, is also
one of the returnees. Darrell
Hawk, financial secretary and
business manager, said pile driving
is one of the oldest trades, dating back
to the Romans. “Everything they built
had to be supported.”
Members do marine construction
(installing steel piles, form work, welding, rigging, carpentry, and weld testing).
The 500 active members are working at the Port of Prince Rupert’s container port, Site C Moberly Bridge,
Duke Point ferry terminal, Tilbury
Island ferry berths, Squamish Terminals,
and Annacis Terminal car dock.
“It’s been a fairly busy year, but it’s
starting to slow down,” Hawk said,
“and 2017 has the potential to be
good…There are a whole bunch of

projects [that have been proposed] but
we don’t know how they’re going to
go.” Those include the Site C river
diversion and rebuild of the jetty at
DND Esquimalt. Two of the three prequalified contractors for the Massey
Tunnel are signatory contractors. If the
Kinder Morgan pipeline expansion
goes ahead, members will be working
on the terminal in Burnaby.
“Tentatively, things look good, but
how much is held up by protests, the
courts, First Nations, and environmentalists, we don’t know.”
Less environmentally controversial
projects have included the local’s diving
members’ installation of tidal turbines
and a small pile driving contract to
determine the capacity for a wind farm
in Haida Gwai. “It’s a good area, but it
would be very costly to connect it” to
the grid, he said.
“On the marine side, we have three
of the biggest contractors giving us
90% market share,” Hawk said. “On the
land side, it’s not the easiest for sure.
We have about 50%.”
It’s the right time to return to the
BC Building Trades, he added. “We have
to be together for all the big jobs. We
need a more united BC Building Trades
to provide another option to the open
managed or CLAC [represented] sites.
We’re here to see what we can all do
together.”
Other issues of concern to the local
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Concert Properties sites
provide work for members of almost all affiliates of the BC Building
Trades, such as cement
finisher Adan Alvarez.

are the B.C. Labour Code and the
upcoming provincial election.
A lot of money is being spent on
major construction projects without a
commitment to apprenticeship training.
“The premier is running around talking
about apprenticeships, but not one
project requires apprentices to be on
it. Look at the Port Mann Bridge. How
many apprentices were there? We
don’t know.”
Brian Zdrilic, business
manager for the Millwrights
Local 2736, said members in the
Lower Mainland are enjoying full
employment. They are working on projects at Roberts Bank and the Ruskin
Dam and maintaining the cleaning,
vibrating, and conveying machines at

the wheat pool grain elevators on the
North Shore. Members in other parts
of the province are helping install the
three turbines at the John Hart Dam.
Site C dam, with its seven generators,
could provide up to six years of work.
“We did all the work on the
Vancouver airport carousels and the
miles and miles of conveying systems
underground,” Zdrilic said. “We do
bowling alley pin setting machines and
the high-speed bottling machines in
breweries…The work is very precise,
often within 1/1000 of an inch.”
The Kitimat Modernization Project
was a shot in the arm for Local 2736.
“It needed 100% more people than we
had,” he said. “It doubled our membership” when unionized millwrights from
across North America answered the

call. “But 2016 slowed down a bit and
2017 will be a bit slow until the spring
[pulpmill] shutdowns.”
There are 500 active members and
training is provided at the training centre on Annacis Island.
“A strong building trades is especially important in this day and age,”
Zdrilic said. “We need to put ourselves
on the map again and educate the public. If LNG goes ahead, we will be
scrambling. By being together, we will
be stronger and more effective.”
Derrek Autzen, business
manager for the Floorlayers
Local 1541, said there are 370 active
members but he could put 50 more
continued on following page

International Union of Bricklayers and
Allied Craftworkers—Local #2 B.C.

Proud Promoters
and Trainers in
the Masonry
and Tile Industries

I.U.B.A.C.—Proudly serving members of
the trowel trades in B.C. since 1898
For information on membership
or training, please contact

Geoff Higginson, Interim President
Fred Goldie, Secretary-Treasurer
12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Vice Chair — Paolo Perozzo; Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson; Vancouver Island Chapter Chair —Karl Jones
Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration
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Barry Peters, a
painter with District
Council 38, taking
advantage of the
right weather
conditions and
working quickly to
stay ahead of the
glaziers.
continued from previous page

journeypersons to work tomorrow.
“It’s been a very good year,” said
Autzen, especially for members in the
Lower Mainland and on the Island. The
local is looking forward to upcoming
work at the Children’s Hospital and
VGH expansions.
However, many more journeypersons, apprentices, and material handlers
are needed. “We’re advertising, going
to trade fairs, visiting schools, and talking to employment centres and rehab
centres. We’re looking everywhere for
more members.
“It is hard work, like it is for all the
trades. But we’re indoors and it’s
always warm because it has to be
room temperature for us to work. It’s
a good sales pitch. It is a Red Seal
trade. You can have a good career and

make $31/hr. with benefits.”
He said he expects next year to be
just as busy as this year.
He supported returning to the BC
Building Trades because “there are initiatives that as a group we can achieve
better results.”
Two concerns of Local 1541 are misclassification of workers and payroll
fraud. “These are big issues with floor
covering.”
It’s not uncommon for contractors
to classify employees as subcontractors to get out of having to pay EI,
CPP, and WCB assessments.
Add to that the prevalence of cash
under the table, and it puts legitimate
contractors at a distinct disadvantage
when bidding on work.
“Guys working non union are afraid
to work for a legitimate contractor.

They fear an audit and someone asking, ‘So how have you been making a
living the last seven years?’
“And a lot of contractors have
unique ways of accounting. Some sleep
well at night. Some don’t,” Autzen said.
“We have to go at it head on and
with the [BC] Building Trades, we will
be heard better. The Trudeau government is aware but we’re letting people
in B.C. know what’s going on and letting the end users know.”
The training centre on Annacis Island
is the only place in the province providing floorlaying training. “It’s open to
anyone who wants an apprenticeship,”
he said. Four levels of training will be
starting in 2017.
“It is rewarding work. Everyday you
see a finished product. There’s pride
and a sense of accomplishment.”

Suite 300 – 111 Water Street | Vancouver, B.C. V6B 1A7
Tel: (604) 687-5611 | Fax: (604) 681-0912 | E-mail: info@rcga.com | www.rushcraneguenther.com
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CFU 2040

• WCB representation including reviews, appeals, and claims advice
• Union-side labour law including collective agreement arbitration and negotiation, BC and Canada
Labour Relations Boards, and injunction, strike, and picketing law
• CPP Disability and EI reconsiderations and appeals
• Advocacy training for union representatives and shop stewards

view From ottawa

By BoB Blakely

Chief Executive Officer for
Canada’s Building Trades Unions

Is it true?
Are we stronger together?
scientific research on climate change
transition and the harmful effects of
materials in the workplace.
Sometimes one voice can change the
world but most often a single voice is
blown away in any wind that comes
along. Our collective voice is not

For the first time in a generation it
looks like the BC Building Trades will
be a united body. We ought to expect
very good things as a result.
Is this true for unions? Are some
organizations so strong by themselves
that others drag them down? Are
some so important that they will
always come out on top no matter
what happens to anyone else?
Anyone who has been around construction unions for more than an
hour or so knows what the answer is.
We are weaker apart and stronger
together. This isn’t just theory. What
would have the greater impact in an
economic dispute, 40 guys/gals in a
highly specialized trade or 14,000
tradespeople?
Unions exist to give their constituent parts (you, the union member)
more bargaining power. This isn’t just in
the negotiation of a collective agreement. The more people in the pension
plan the greater the likelihood of
strength and success of that plan. The
greater the number of people participating in the health plan the lower the
unit cost of services, drugs, and life
insurance. It’s about spreading the risk
and increasing the coverage.
Three people paying union dues
can’t raise enough money to put a
down payment on a hangover! But
3,000 people can make a difference.
They can fund an application to the
Supreme Court of Canada to prove a
point that would make work life better.
They can pay for experts who will do

so easy to ignore.
Unity is a fundamental principle
upon which the trade union movement
is based. If we stick together our
chances of reaching our goals are
much better.
The Charter of Rights and Freedoms

makes a big deal of the freedom of
association as well. It recognizes the
societal need for concerted and common action to achieve progress. A collective can withstand pressures that
would crush an individual. Communal
action speaks to compromise and the
ability to take diverse views and formulate positions that can be acted
upon by the group.
As the adage goes, “Many hands
lighten the heaviest burden.”
We know this but we have egos, and
pride, and we get emotional. To quote a
very wise woman–my wife: “Anger is a
secondary emotion.” We get mad
because we are hurt, disappointed, jilted, let down, or abandoned by people
we were counting on. When a union
leaves a federation like the Building
Trades it’s likely that someone is upset
about something someone else did. A
leader that tries to tell you that it’s better to go it alone is missing the value of
being part of the greater good.
For the first time in a generation it
looks like the BC Building Trades will
be a united body. We ought to expect
very good things as a result. Solidarity
brothers and sisters!

Shawn Luke cartoon

There are a number of parables that
we learned as children, but we do not
always practice them regardless of the
common sense they hold. As the poet
opined, “the strength of the cable is in
the link and the strength of the link is
in the cable.”
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Concrete industry
still going strong in
the Northeast

Batcher/dispatcher Cliff Folk

Shop steward and mixer driver Frank Field

Peace River Valley

By Leslie Dyson
It’s not easy being a construction
worker in the Northeast.
Unemployment was over 9% in
September, the highest in B.C.,
according to the Alaska Highway
News. The national rate is 7%.
Justin Roylance, business rep for
Teamsters Local 213, said there are
about 500 members in the region.
Troubles in the oil and gas industry
have taken a toll on everybody.
“Every contractor we talk
to–they’re all feeling the burn.
They’re laying everybody off or their
16 tradetalk BC BUILDING TRADES / Winter 2016

View north from the Taylor Bridge showing some o

crews are on standby. People are
leaving.” The downturn in oil and gas
prices has affected all other sectors
as well.
“It’s feast or famine. Nothing’s
going on and then everything hits
the fan,” Roylance said.
However, the concrete plants represented by the Teamsters in Fort
St. John, Dawson Creek, Prince
George are still busy. Layoffs in
other sectors came later this year
thanks to the paving, road and
bridge construction, and Site C Dam
work.

Inland Concrete, with plants in
Fort St. John, Dawson Creek, and
Prince George, had a good year
after a slow start.
Shop steward and mixer driver
Frank Field said he was kept busy
with roadwork, big mud slabs, and
concrete forms.
He left Nanaimo nine years ago to
work in the Northeast. “There was
no work anywhere else.” Arriving
with skills and an eagerness to learn,
he landed the mixer driver job in
three days. “You’ve got to know how
to drive and know your slumps.”
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Mechanic Greg Edwards

Mixer driver/spare batcherman
Ryan Scott

of the mixed industry in the region.

Initially, he lived in a tent. Now he
lives in his fifth wheel at the campground at nearby Charlie Lake.
There aren’t many problems to
deal with as shop steward. “I’m pretty stringent. I deal with things quick
and hard and the guys listen to me
so they don’t have to go over my
head. But they can,” he added.
Temperatures drop to -40º in the
winter but that doesn’t stop concrete work. “It’s not fun, but it can
be done,” said mixer/driver Ryan
Scott.
He’s helped build the Fort St. John

Mixer driver Ian Crozier

View south from Fort St John

hospital, sports complex, and
BCGEU building. One of the most
interesting jobs took place in the
1990s which required driving a concrete truck onto a flatbed rail car so
that concrete could be pumped over
an embankment for bridge footings.
Batcher/dispatcher Cliff Folk, a 25year Teamster member with almost
50 years of experience, is keeping
up with the technological changes in
the industry. “Seventy-year-olds can
do this job,” he said.
He and his father arrived in Fort
St. John in the 1960s when the town

had mud streets, wooden sidewalks,
and a hitching post outside the coop. He was working at Inland
Concrete when the Teamsters organized the site in 1972. “It was an old
beater plant” at the time.
In some years, Folk said he’s been
able to make $150,000. “Concrete is
in demand. There are lots of [work]
hours and pretty big bucks.”
However, for now “there’s not
much big noise for big projects,
we’re hoping for the best and will
be prepared when something big is
announced” said Roylance.
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By M. Bordiga
Addressing the threat and consequences of global warming can’t happen without reform of the construction industry and that won’t happen
unless construction unions take a leading role. That’s the message from BC
Building Trades President Lee Loftus.
His local union, the BC Insulators
(Local 118), produced a report explaining what steps it is taking to address
climate-change and it is encouraging
workers, contractors, and governments
to work harder to make the entire
construction industry sustainable. The
18 tradetalk BC BUILDING TRADES / Winter 2016

report was co-written by labour economists John Calvert and Corinne Talon,
of Simon Fraser University, and presented at the International Labour
Process Conference in Berlin in
April. Loftus acted as a resource for
the project.
“This puts unions in the drivers’ seat
in terms of addressing climate change,”
he said. “It’s part of a whole international effort to make the workplace
more relevant to climate change
issues.”
While this is largely new territory
for construction unions in Canada,
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Internationally,
construction unions
are pushing for a
cleaner, better future
Loftus said, this is established practice
for European unions which constitute
a far larger percentage of the workforce and play a much greater role in
economic planning, trade, investment,
and legislation.
“European unions are leading on the
issue of climate change,” he said. As
lobbyists, political campaigners, and
even direct investors, unions have
made recognizable inroads into sustainable economic reforms, especially
in Germany and the Nordic states.
“The changes they have helped make
are phenomenal.”

ticeship programs at B.C. public colleges and it developed a best-practices
manual to educate contractors about
the proper installation of mechanical
insulation and HVAC (heating, ventilation and air conditioning) systems.
Despite these successes and the
introduction of building standards such
as LEED (Leadership in Energy and
Environmental Design), Loftus and
other industry activists are concerned
that the bulk of the construction sector is not implementing these standards. Highly influential anti-union construction lobbies, like the Independent
Contractors and Business Association,
are huge stumbling blocks to progressive changes.
“To the extent that the industry has
addressed climate issues, its activities

have largely focused on building new,
boutique projects for particular market
niches involving purchasers wanting to
demonstrate their climate commitment,” the new report states. “But
even these projects are subject to the
same financial pressures regarding
cost-cutting and project timelines, with
evidence of significant shortcomings in
the implementation of energy conservation systems and inadequate, or
wholly absent, measures for assessing
lifecycle energy efficiency.”
For Local 118, the campaigns continue because they have proven to be a
good organizing tool as well, increasing
awareness and appreciation for the
work of the union. With a membership
of just under 500, it already represents
the majority of insulators in B.C.

Shawn Luke cartoon

Local 118 has been leading campaigns in B.C. and municipalities to
reduce greenhouse gases for several
years. It began with the release of the
Lanarc Report, an independent technical study it commissioned in 2010. It
was in response to the adoption of the
UN-sponsored Climate Charter which
was adopted by the B.C. government
and almost all the municipalities in the
province. It argued that, in order to
abide by the charter’s greenhouse gas
emissions targets, governments and the
industry would have to improve building construction quality, including
mechanical insulation.
“We took on the issue of how
investors and clients were being ripped
off by construction contractors using
cheap products and untrained workers
to build their buildings,” he said. The
continued dominance of the low-bidat-any-cost policy and lack of skill
requirements are major barriers to
change. “The construction sector is
failing to provide clients with sustainable energy efficient buildings and that
includes the mechanical insulator
contractors. It’s costing billions in
wasted energy.”
He said the local union made over
180 presentations to city and regional
councils, trade and standards conferences, and industry conventions across
B.C. and Canada, achieving numerous
changes to local building codes and
procurement policies. These were
eventually adopted by the Union of BC
Municipalities.
“Mechanical insulation makes up
about 1% of the cost of construction,”
he added. “Doing it properly leads
to an 18% increase in energy cost
savings.”
The local added a Green Awareness
course to its Red Seal apprenticeship
program–now implemented by appren-
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By Merrill O’Donnell,
Workers’ Advocate
This year the Workers’ Compensation
Board (aka WorksafeBC or “WCB”)
held public hearings throughout British
Columbia on a host of proposed regulatory changes to the Occupational
Health and Safety Regulations (OHSR).
Similar to years past, the BC Building
Trades (BCBT) raised its concerns to
the assembled WCB legal eagles who
were headed up by Lori Guiton, the
director of the Policy, Regulation and
Research Division at the board. With
only 10 minutes to make my presentation, I focused on the proposed changes
that are the most important to the
building trades, sections:
• 3.26 - Evaluation of joint committees,
• 3.27 - Minimum training requirements for joint committee members
and worker representatives, and

• 3.28 - Employer and worker participation in employer investigations
These proposed regulatory changes
are largely the product of the jury recommendations from the coroner’s
Inquests into the Lakeland and Babine
sawmill explosions. Those explosions
took the lives of four men–Glenn
Roche, Alan Little, Robert Luggi, and
Carl Charlie–and seriously injured
scores of other people. I told the WCB
officers during the hearing that many of
us in the building trades believe the
death and destruction at Lakeland and
Babine may not have happened had
more stringent safety regulations been
in place.
The building trades strongly supported some of the board’s proposed regulatory changes, and strongly opposed others.
With respect to the evaluation of
joint committees, we supported the
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Building trades
take a strong
position on WCB
regulatory changes
proposed requirement to conduct annual evaluations of the effectiveness of
joint health and safety committees
(JHSCs). That said, on behalf of the
BCBT, I suggested the board make a
number of changes to the proposed language, most importantly:
1. Ensure that the co-chairs of the joint
committee conduct the evaluation
wherever possible because co-chairs
possess the knowledge and skills to
understand the duties and functions
of the committee, have experience
with the work of their own committee, and have intimate knowledge of
their workplace.
2. If an external party is used to conduct the evaluation, as allowed by the
proposed regulation, they must be a
qualified person selected in consultation with the JHSC co-chairs, and
required to perform their tasks
with the active participation
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of the co-chairs.
3. Expand the required contents of the
evaluation to include all of the legislative and regulatory requirements and
rights of joint committees and worker representatives.
4. Require that the evaluation includes
interviewing front-line workers and
supervisors.
5. Require the evaluation report be
posted in the workplace and
attached to the JHSC minutes.
In regard to the minimum training
requirements for joint committee members and worker representatives, I
strongly supported joint committee
members receiving at least eight hours
of training within six months of becoming committee members, and applauded
the board for attempting to catch up
with our provincial counterparts. But
many shortcomings remain and I recommended, in concert with many other BC
Federation of Labour affiliates, the following amendments:
1. Increase the required hours for
worker representatives from four
hours to eight hours. Worker representatives need at least eight hours
of training because not only are they
responsible for the same duties as
the JHSC members, they must perform these duties on their own. And
worker representatives must face the
employer independently and this can
be a very daunting undertaking, espe-

cially with limited knowledge.
Approximately 85% of BCBT affiliate members work for employers
with less than 20 employees. Very
unfortunately, under the current
Workers’ Compensation Act those
workplaces do not require a JHSC.
Worker representatives stand in
place of JHSCs in such workplaces,
and it simply makes no sense to provide them with less health and safety
education. If anything, they should be
granted more.
2. Require mandatory training for committee members selected as of
January 2017. Given the importance
of these changes, the board should
not delay their implementation.
3. For consistency and clarity, prescribe
in regulation that JHSC and worker
representative education be provided
without loss of pay or other benefits.
4. Expand the prescribed education
content to include all sections pertinent to joint committee members
and worker representatives.
Finally, with respect to employer and
worker participation in employer investigations, I argued that the use of the
word “assisting” the persons carrying
out the investigation in the proposed
section 3.28 was problematic.
Participation of workers in investigations
is of critical importance to the labour
movement. Using the word “assisting” in
this context will raise barriers to work-
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er participation in the field as labour and
management argue over interpretations.
The proposed language fails to heed the
jury recommendations for a provision
that “ensures the full and meaningful
participation” of worker and employer
representatives.
In my closing statements I noted that
the building trades realizes that the
WCB is tasked with the exceedingly difficult task of balancing the interests of
employers and employees, business and
workers, capital and labour. The WCB
was built on the principles of a historic
compromise. We think those principles
form a sacred trust that should be
regarded by the board as an invaluable
guide for the road ahead.
Given the public nature of the board’s
hearing, I anticipated that many employers would come out strongly against the
proposed changes that make workplaces
safer. And, of course, some did. This was
highly discouraging, particularly so soon
after the disasters at the Lakeland and
Babine mills. Thus I was sadly reminded
of that comment by Karl Marx in the
mid-1800s. “Capital”, he declared,
“comes dripping from head to foot,
from every pore, with blood and dirt.”
We witnessed this fact at the Lakeland
and Babine mills. The BC Building Trades
made it clear at the public hearings that
we need to put an end to this. We need
to make our workplaces safer and
healthier.
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Build TogeTher
W o m e n o f t h e B C B u i l d i n g Tr a d e s

Build Together team
says “take up a
trade”at We for She
Ask any member of the Build Together BC Team if the
trades were presented to them as an option in school and
you’ll get the same answer–NO!
Women in the BC Building Trades have been trying to
change that by traveling to high schools, trades expos, and
other events where they can interact with young women and
talk about the trades.
“I struggled to find the right career after high school,” said
Julia Ballantyne, 3rd year refrigeration mechanic apprentice.
“Nothing felt right until I took a trades discovery program. I
wish I’d had exposure to the trades far sooner. And that’s
why I think it’s so important to get out into the community
and talk to young women.”
This year, members of the team participated on a We for
She panel and talked with hundreds of young women in two
sessions about the opportunities available in the trades.
“It’s amazing how powerful a conversation can be,” said
Lisa Langevin, journeyperson electrician and business representative the Electrical Workers Local 213. When I talk to
young women and they see a female electrician, I can see the
electrons firing as they realize there are a whole new set of
doors now open to them. I took up the trade as a second
career after getting my BA and practicing as a behaviour consultant. I want young women to be presented the option of
the trades far sooner.”
We for She is an annual event of the Vancouver Board of
Trade. This year, over 1,500 business leaders and students
participated. It is one of the largest gatherings of women’s
organizations, companies, and business leaders in North
America.
“We know the numbers. Women make up just 0.001% - 3%
in the trades” said Sarina Hanschke, from Labourers Local
1611 and traffic control educator. “These young women
might go their whole lives without ever being presented with
a trades career as an opportunity–let alone talk to a woman
in the trade. We’re doing our best to reach out to as many
women as possible and just plant the seed.”
Build Together holds ground-breaking conference
Most women in the trades work on construction sites
where they are the only female member of the crew. Build
Together organized an event in November–Real Women/Real
Trades/Real Networking–to bring women construction workers together.
“I think it’s important that we create the space for women
in the trades to connect and organize,” said Sandra
Brynjolfson, journeyperson electrician with the Electrical
Workers Local 213. “Women have been working in the
trades for decades. It’s about time they had an event to come
together and talk about their experiences.”
The event was made possible through a grant from the
Women’s Enterprise Centre, Catalyst for Growth, and Status
of Women Canada.
For more information on Build Together visit:
www.buildtogetherbc.ca
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(Above) The Build Together team electrified a room of young
women at We For She, finishing off their session by teaching
participants how LEDs work.
(Below) The Build Together team: BCTC Researcher Brynn Bourke,
Sarina Haschke (LiUNA 1611, Julia Ballentyne (Plumbers and
Pipefitters Local 516), and Lisa Langevin (Electrical Workers
Local 213).
(Bottom) Lisa Langevin explains how she got started in the
trades.

Addressing inequality
issues in the construction
industry
By David Hogben
Many women working in the construction industry still face some shocking barriers:
• some have been assaulted–sexually
and physically–on job sites
• some are afraid to report harassment
or discrimination for fear of losing
their jobs
• some have been unfairly laid off
before their male counterparts, and
• some are completely shut out from
being hired by some companies
Those are just some of the findings of
the B.C. Women in Trades project that
met with women and employers this
year to identify what barriers
tradeswomen face and make recommendations to remove those barriers.
“Definitely, we heard things like discrimination and harassment are still real
and creating barriers for women in the
trades,” said Lisa Langevin of the team
that travelled throughout B.C.
What they heard would shock many
British Columbians, like the researcher
who accompanied Langevin.
“We heard about women who were
harassed and some who were actually
assaulted. (The researcher) was very
shocked. I was not shocked,” said
Langevin, a journeyperson electrician
and member of the International
Brotherhood of Electrical Workers
Local 213.
Some of the reasons companies give

for refusing to hire women are
astounding.
“One company said that they hired a
woman that would not go up on top of
a 14-foot ladder. So therefore they don’t
hire any women, because all women
must be like that,” Langevin said.
“As you and I both know, it is ridiculous. Our counterpoint is I know guys
who are afraid to climb up on top of a
14-foot ladder.
“For myself, I have no problem going
up ladders, of any height,” she added.
Information from the focus groups in
the Lower Mainland,Vancouver Island,
the North and the Interior, as well as
online surveys and interviews with
employers demonstrated the need for
solid mentoring programs to protect
and assist women in B.C. trades.
“Women need to have the ability to
talk to other women. And if you are on
the job site with 100 guys and there are
no women, you don’t have that natural
ability on the job site,” she said.
“So definitely some form of networking or mentoring will be part of
whatever project we implement. It’s a
crucial piece.”
Recommendations were sent to the
provincial government with the expectation that programs will be designed to
help keep B.C. women in trades.
As bleak and discouraging as some of
the stories are, Langevin said, there is
also cause for optimism.
“It really does feel that we are on the

precipice of change…Companies are
starting to come forward, plus women
are drawing the line, saying: ‘No, we
won’t accept this.’”
Houle Electric, in Burnaby, has started
an anonymous whistleblower program
that allows people to bring problems
forward without suffering retribution.
“It’s not directed just at women in the
trades, but it’s a tool that women in the
trades can use to anonymously report
things,” she said.
In some cases, working for a unionized company provides tradespeople
with an opportunity to combat discrimination and harassment.
“We heard women time and time
again say their union has their back. For
some women going through the union
to address the issue certainly led to
things improving.”
It’s estimated that almost 40,000 B.C.
workers will retire in the next decade
and the workforce will expand by some
18,000 positions, so corporations and
governments know they must do something to make trades jobs more attractive to women or face a massive worker
shortage. Fewer than 3% of all construction apprentices in B.C. are women.
While whistleblower programs and
other forms of anti-discrimination and
anti-harassment measures are a step forward, Langevin said, longer-term changes
are needed.
“I think it’s important that companies
and unions not just accept women.”
She said one only needs to look at
the pictures from the 2016 labour conventions to see quite clearly that
women are not well represented in
union leadership positions. Almost all the
photos are of white men.
“Unions need to go past letting
women in. They need to make sure we
are at the table and involved in decisionmaking processes.”
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Pressure on municipalities
to regulate asbestos
contractors
By Richard Gilbert
The B.C. Insulators Union is lobbying
the Union of B.C. Municipalities
(UBCM) to pass a motion which allows
local governments to require licenses
for asbestos abatement contractors as
a condition for demolition and renovation permits.
“This resolution along with a number
of other ones didn’t have a recommendation attached to it, so it has been
referred to the UBCM executive for a
decision,” said Business Manager Lee
Loftus. “So, the lobby continues internally. The reason we are doing this is
that if we can ensure that the provincial
government licenses hazardous handling contractors, we can then see their
licenses pulled when violations occur, as
well as their work stopped and future
work stopped.”
Loftus made this comment while
referring to the proceedings at the
2016 UBCM Convention, which were
held recently in Victoria between Sept.
26 and 29.
Due to volume, the UBCM assembly
was unable to consider a large number
of motions, which were called Block B
resolutions. The UBCM executive was
scheduled to consider those with no
recommendations at their meeting
later this year. This includes Resolution
B143, which deals with the mandatory
certification and licensing of asbestos
and hazardous material removal
contractors.
“We can’t get these measures under
the Workers Compensation Act, so we
want to do it under a piece of provincial legislation,” said Loftus. “But, we
want municipalities to accept their
responsibility to make sure that those
contractors who are operating in their
jurisdiction are licensed. So, if somebody makes an application for a demolition or an alteration permit, they will
be asked at the permit department for
a copy of their license.”
This lobbying effort with the UBCM
is endorsed by the Vancouver City
Council, which passed a critical resolution in June 2016. The motion calls on
the provincial government to require
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mandatory licensing, certification, and
enforceable compliance in safely
handling asbestos and other hazardous
material for all demolition, renovation,
and environmental remediation
contractors.
Vancouver is the third municipality in
the Lower Mainland to take a stance
on this issue. The City of Port
Coquitlam and the City of Burnaby
passed similar resolutions earlier
in June.
“They are dumping asbestos in the
parks, it is being dumped in school
grounds, it is found in the lanes and the
side streets,” said Loftus. “The City of
Vancouver is cleaning up an asbestos

exposure pile on a daily basis, seven
days a week, fifty-two weeks a year. It’s
out of control.”
Current provincial legislation does
not provide the protections required
to eliminate exposures when unscrupulous contractors disturb asbestos-containing materials and transport or
dump them in public areas such as
parks, laneways, and waste bins.
WorkSafeBC conducted 210 site
inspections in 2014 and found 43% of
hazardous material surveys done by
contractors were inadequate. Officers
wrote 257 orders for hazardous
materials violations and imposed 20
penalties.

A total of 581 workers died in B.C.
between 2005 and 2014 from diseases
related to exposures to asbestos many
years before. In 2015, 48 British
Columbians lost their lives to conditions related to workplace asbestos
exposure.
Hundreds of houses are demolished
and renovated every month in B.C.,
with an increase over the summer
months. Many buildings constructed
prior to the late 1980s contained construction materials with asbestos such
as insulation, floor tiles, cement pipes,
drywall, linoleum, and spray applied fire
proofing.

Construction Industry Rehabilitation Program

Continuing on with
Fred Prouton’s legacy
Vicky Waldron
Executive Director
In 1989 Fred Prouton and the Construction Industry
Rehabilitation Program board of trustees opened CIRP
House with much hope and promise. Over the next 25
years the house, under Fred’s guidance and compassion,
helped the men and women of the construction industry
with addiction issues. Today CIRP is building on Fred’s
work by implementing the latest research in the field of
addiction treatment. The program has expanded from a
solely sociological AA-based model to a bio-psycho-social
model. This model includes not only sociology but biology
and psychology too, recognizing that addiction is an
incredibly complex disease requiring complex treatment.
CIRP philosophy

ignore the underlying issues.
We have highly qualified Masters level staff trained in
mental health & co-occurring addiction (concurrent disorders counsellors) who provide specialized services in:
• trauma counselling
• mental health screening
• mental health assessments
• Skype counselling for those out of area
• relapse prevention
• family counselling
• referrals to residential treatment programs
Coming soon:

•
•
•
•

specialized women’s programming
group counselling
recovery group work
recovery coaches
In addition to the services above, the program hopes to
become a centre of excellence for the industry, providing
information and training so we can all become empowered in tackling addiction

The new program works within a harm reduction
framework. Harm reduction is perhaps the single most
misunderstood model for addiction treatment. People
often believe it is pro drugs. In fact it is neither pro drugs
nor against them. At its essence, harm reduction is about
treating people who have mental health and addiction
issues with the same dignity and respect as anyone else. It
is about policies and practices that reduce the harm associated with drug use. Abstinence is NOT a requirement
for seeking treatment but can definitely be a goal of treatment and often is.

We hope to bring residential treatment back in-house.
We face a number of challenges in doing so but we recognize the need to provide our own residential treatment
facility.

What’s new?

How to contact CIRP

The new program is an evidence-based scientifically
grounded program. There is an ocean of research about
addiction, perhaps some of the most compelling is that
which provides us with an understanding of the underlying issues. Approximately 25% of the world’s population
has an addiction, of which approximately 80% will have a
co-occurring mental health issue, and approximately 40%
a trauma history. If we are to tackle addiction we cannot

Will the house re-open?

Anyone with questions or indeed requests for help can
contact us by phone, 1-888-521-8611 or 1-604-521-8611;
or email at info@constructionrehabplan.com; or via the
website at www.constructionrehabplan.com. All and any
calls/contact we receive remains as always entirely confidential. We know that client rights to confidential treatment and query are a cornerstone of successful treatment and engagement.
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Skill and clever negotiations help sheet metal
workers defy tough industry conditions
By M. Bordiga
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The people working behind the scenes—members of the Electrical Workers Local 230
Electrical Superintendent Matt Bewsey, A-Foreman Mechanical Roy Parkhouse,
A-Foreman Distribution Brian Wilson, A-Foreman Clinical James Anderson, and
Distribution Foreman Randy Farnsworth working for Houle Electric in the Comox
Valley Hospital's main electrical room.

Island Health photos

It’s an increasing challenge–finding
opportunities in today’s economy for
unionized construction members to
get paid fairly for the quality work
they do. Just ask Jason Pedersen, the
recently elected business manager for
the Sheetmetal Workers Local 276 on
Vancouver Island.
The local is completing ducting and
ventilation work on two new hospitals
in Courtney and Campbell River via a
project labour agreement (PLA) with
Excel, an otherwise non-union firm
based in the Interior of B.C.
“Graham Construction, which is a
large construction firm, got the bid as
the general contractor, and then put
out bids for sub-contractors,”
Pedersen said. “When Mark Curtis,
our international rep, learned that
Excel got the job, he approached the
owner and showed him he couldn’t
staff the job with properly trained
people. So they signed the PLA.”
Pedersen, who succeeded Curtis as
the local’s business manager, said that
when the owner saw the problem,
reaching an agreement was a fairly
straightforward process.
The local enjoys a healthy market
share, especially on ventilation systems on the Island, but the two hospital jobs presented important opportunities for members to get more work.
Statistics Canada reports that while
most sectors of the economy continue to stagnate across the country, low
interest rates are keeping construc-

Members of the Sheet Metal Workers Local 276: Bill Thwaites (Victoria), apprentice
Dylan Speidel (Campbell River), and Lenard Ferguson (Duncan), working for Excel
Ventilation, installing duct work in the emergency department of the new Campbell
River District Hospital.

tions during the building process and
non-specific building codes, had resulted in several billion dollars in faulty
construction, especially in the residential construction sector.
Pedersen said that while the union
has a strong presence in sheet metal
work on the Island, it doesn’t fare as
well in the other trades it represents,
such as roofing. “We’ve got around 80%
of the market share in ventilation; but
we’re only at about 32% in
roofing…We’re pretty strong in the

North Island [in roofing]. But in the
bigger centres, like Victoria, it’s mostly
non-union.”
Despite these challenges, Pedersen
said work opportunities for the local
remain promising. “The hospital jobs
winding up now mean the layoff of
about 20 of our members,” he said.
“But we’re on most of the major jobs
in Victoria [in sheet metal and ventilation]. So we’ll be looking at getting
them work there. And of course we
are always trying to organize.”

Shawn Luke cartoon

tion and development busy.
Pedersen said that PLAs (which are
project-specific agreements not contractor agreements) will become a
mainstay in the industry. “I think we’ll
see a lot more PLAs with the trades,”
he said. “The changing nature of the
industry means the more traditional
ways of maintaining standards don’t
work anymore.”
Since the 1980s, new rules of operation for the industry, along with antiunion legislation in B.C., have forced a
decline in union presence; a decline in
quality workmanship, wages, and working conditions; and less contractor and
developer accountability. Studies provided by economic and business institutions like the Canadian Center for
Policy Alternatives over the past
decade show the industry continues
to be marred by project-specific “numbered” companies, often owned by
holding companies and other anonymously-owned firms–many offshore.
This means warrantees held by the
numbered companies become invalid
when the project is completed.
For workers, often it means not
being paid the full amount of wages.
Numbered companies are difficult to
organize and certify as a bargaining
unit because they cease to exist at the
end of the job. The Barrett
Commission in 1997 found that these
factors, along with insufficient inspec-

HOW MANY CRASHES
CAN YOUR COMPANY
AFFORD?

Learn how to improve road
safety in your business.

RoadSafetyAtWork.ca
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Bullying in construction
It’s not part of the job

Bullying and harassment can take many forms. Know what to look for.
• Verbal aggression or insults

• Vandalizing personal belongings

• Harmful hazing or initiation practices

• Spreading malicious rumours

Help prevent workplace bullying and harassment. Find resources and view our
video series at worksafebc.com/preventbullying.
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worksite. It may seem harmless, but if you’ve ever been bullied
then you know it can have a negative impact on your work and
the work environment.

WorksafebC
Job safety

Knowing what to look for

Not Part of the Job

Bullying and harassment
in construction

So how can you tell if someone is crossing the line?
According to WorkSafeBC, bullying and harassment is any inappropriate conduct or comment by a person towards a worker
that could cause that worker to be humiliated or intimidated.
Examples of this include:
• verbal aggression or insults
• harmful hazing or initiation practices
• vandalizing personal belongings
• spreading hurtful rumours
It’s important to note that intent never determines whether
the behaviour is bullying or harassment. Regardless of how the
person meant it to be taken, if it humiliates or intimidates
someone, it can be deemed a serious offense.
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What you can do

as

members of the construction industry, you are professionals. You have specialized skills required for your
trade, you know your job well, and you understand
the importance of working as a team to get the job done right.
You believe that bullying is simply not part of the job.
You might not think bullying and harassment is a problem in
your workplace but what constitutes bullying and harassment
can be a grey area. Attitudes or behaviours that are laughed off
as just joking or teasing among workers on a jobsite may actually be inappropriate or offensive.
Collaborating to develop prevention resources

To help prevent bullying in the workplace, the BC Building
Trades and Construction Labour Relations Association of BC
approached WorkSafeBC to develop some resources for the
industry. The result was a video series focusing on the impact
of bullying on workers in construction.
The videos depict different bullying and harassment scenarios, such as heckling a new recruit, playing pranks on a coworker, and making fun of others. These scenarios are fictional
but you’ve probably seen similar situations play out on your

Your workplace needs to have policies and procedures in
place to address bullying and harassment. The policy should:
• provide a clear definition of bullying and harassment
(incluing specific examples)
• include a statement on the position your workplace takes
on bullying and harassment
• define how incidents of bullying and harassment will be
managed
• provide procedures for workers to report workplace
bullying and harassment
• explain how workers and supervisors will be trained in how
to recognize and respond to bullying and harassment
If you’re a worker, you’re responsible for following your
employer’s policies and procedures, including reporting any bullying and harassment you observe or experience. Most importantly, though, you have the responsibility to not engage in bullying and harassment. The next time you’re about to make a
joke or participate in a seemingly innocent prank, ask yourself
how the other person is going to feel about it.
WorkSafeBC has put together a tool kit of resources to help
employers and workers prevent bullying and harassment. This
tool kit includes procedure templates for employers, frequently
asked questions handouts, and posters to put up in your workplace. You can find these free resources, as well as the video
series about bullying and harassment in construction, at worksafebc.com/preventbullying
Whether you’re a worker, employer, or supervisor, you play a
role in maintaining a respectful workplace. Maintain your place
as an essential member of the construction industry and
ensure everything you do, is something you can be proud of.
To register go to www.bccsa.ca/wintersworkshop or for
more information email fallsworkshop@worksafebc.com
To provide feedback on this article, please contact
Chris Back at 604.244.6367 from the Lower Mainland,
toll-free elsewhere at 1.888.621.7233, or email
chris.back@worksafebc.com.

Teleclaim centre open from 8am to 6 pm

Workers who've been injured on the job, can call
WorkSafeBC's Teleclaim Centre between 8 a.m. and 6 p.m.
to file a report. A representative will complete the injury
report, explain the claims process and help direct the worker to other services if necessary. The worker’s employer is
then notified of the injury and both the worker and
employer can follow the status of the claim online.

Call 1-888-WORKERS (1-888-967-5377) or #5377
on your cell phone if you subscribe to
Telus Mobility, Rogers or Bell Mobility.
Winter 2016 / BC BUILDING TRADES tradetalk 29

BC Building Trades take their message to Ottawa
about the issues that affect all of our
members,” said Brian Cochrane, business manager for Operating Engineers
Local 115. “The federal Liberals are
preparing to make major policy changes
on initiatives like the Temporary
Foreign Worker Program. We wanted
to make sure they heard our opinions.”
The BC Building Trades delegation
also held several one-on-ones with MPs
and senators while in Ottawa.
This was the first federal lobby effort
of this kind in a long time. The council

By Brynn Bourke
The federal Liberals have been in
government for over a year. Members
of the BC Building Trades went to
Ottawa in October to lobby parliamentarians on key issues important to the
trades.
The delegation talked with politicians
about putting apprenticeship quotas on
federal infrastructure projects, clamping
down on the underground economy by
partnering with the provinces on joint
compliance teams, maximizing infrastructure investments through project
labour agreements, and not misusing
the temporary foreign worker program
when local construction workers are
available.
“We’ve followed the new government’s progress closely over the past
year,” said James Leland, business manager for Ironworkers Local 97. “We’ve
seen some positive steps like the introduction of targeted funding for union
training centres. We went to Ottawa to
see if there are more areas where we
can work together.”
The BC Building Trades held three
receptions during the week. One for
each of the BC federal caucuses:
Liberal, NDP, and Conservative.
“I think it was important to meet
with Members of Parliament and talk

hopes to make it an annual event to
continue the dialogue.
“For over a decade, we had to deal
with an actively hostile Conservative
government. The last election offered
an opportunity to re-establish relationships with parliamentarians,” said Lee
Loftus, president of the BC Building
Trades. “I look forward to continuing
to work with all the major parties to
advance issues important to our members and the communities where they
work.”
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José Lam cartoon

Lobbyists and MPs on Parliament Hill: Adam Van Steinberg (Electrical Workers Local
213), James Leland (Ironworkers Local 97), MP Joyce Murray, MP Dr. Hedy Fry, MP
Kyle Peterson, Lee Loftus (BC Building Trades Council) and Tom Sigurdson (BC Building
Trades Council).
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Building relationships is what we do
IUOE Local 115’s training program isn’t just another classroom—it’s real life
practical experience with a path to steady employment, good wages, and more.

Brian Cochrane, Business Manager
www.IUOE115.ca

1-888-IUOE115 (486-3115)

