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We welcome your comments...

Starting Point
What's in a name?
To the editor:
Police officer. Firefighter. These
words roll off our tongues without
thought. We do not find them awkward. Just a few short years ago, however, these words were approached by
many with trepidation and hesitation.
I am a national representative for
the J♀urneyman™ program. J♀urneyman™ is a brand and a Canada
Building Trades Unions’ initiative to
promote, support, and mentor women
in the building trades. The letter “o” in
the word is replaced by the women’s
symbol. One of the key messages of
the J♀urneyman™ program is that the
word journeyman is a status not a gender. I am sometimes asked why we use
the term journeyman and not journeyperson. Many forerunners of the
fight for equality for women in construction have struggled and pushed to
have the name changed to the more
inclusive, journeyperson. That fight is to
be commended and, personally, I appreciate it. The use of the logo J♀urneyman™ speaks to a specific initiative to
advance women in the trades. It
includes a visual cue signifying that
women are part of this community of
work. I believe this branding is another
step towards women’s equality in construction.
At work, my day-to-day struggles
include: dealing with negative stereotypes, finding a washroom, challenging
harassment and discrimination. My
struggle is to fit in, my struggle is to
always do a better job to prove my
worth.
I look forward to the day when the
word journeyperson is commonplace. I
hope that policy makers, educators,

The opinions expressed in Starting Point are not
necessarily those of the BC Building Trades
Council or its affiliates. Send letters (the shorter
the better) to the editor at:

union halls, employers, and publications
like Tradetalk continue to strive for
equality in the trades and unequivocally
use inclusive language. It is a sign of
their commitment and it makes a difference. In the meantime, I am proud
to be a J♀urneyman™, working to
advance women’s representation in the
construction trades.
Lisa Langevin
National Representative
J♀urneyman™ Women of the
Building Trades

To the editor:
It was great to see all that info about
apprenticeships in your fall issue. That’s
exactly what a lot of young people are
missing. I also loved Marilyn Lanz’s article reminding people of all the work
tradeswomen did in the ‘80s to open
trades up to women and minorities,
and the very encouraging article on
the good work the electrical industry
is doing to recruit women. And it
shows in the higher numbers of
women in that trade.
So I was taken aback at your note
that from now on Tradetalk is moving
“forward” by going back to the name
“journeyman” for ticketed women—of
which I’m one.
I got my carpenter’s ticket in 1983
and we talked a lot in the union back
then about what difference the terms
make, if any. The guys kept saying it didn’t matter, the name doesn’t make any
difference, we’re all journeymen. So I
said if it doesn’t matter, let’s put “journeywoman” above our dispatch board.
Their response made it clear the language matters a great deal. They
couldn‘t have looked more horrified.
“I’m not a journeywoman!” the guy

BC BUILDING TRADES, #209 88 10th St.
New Westminster, B.C. V3M 6H8 or
bcytbctc@bcbuildingtrades.org
Letters must include your name, address, phone
number and, where relevant, union affiliation,
trade or company.

beside me said. “And I’m not a journeyman,” I said.
I used to get around this mostly by
telling people I was “journeyed.” That’s
the point, isn’t it? It says I’m ticketed,
qualified.
So the article with the announcement, “Old term still works” was more
than disturbing. It’s wonderful there’s
now an organization offering support
to union women, but calling it
“Journeyman” is a big step backward. The language matters.
Kate Braid
Journeyed Carpenter

José Lam cartoon

Lacrosse

Best wishes from the executive board and staff of the BC Building Trades.
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Jesse King (with his proud dad, Lorne
King, from Electrical Workers Local 230)
is a lacrosse mid fielder. Jesse, 22, played
for Canada this year in the World Cup of
Field Lacrosse in Denver. Canada was
the underdog in the 36-nation tournament. Early on in the tournament, the
U.S. beat Canada, but Jesse’s team came
back beating Japan, England, Australia,
and the Iroquois Nation to place in the
finals against the U.S. The final match
saw Canada win the gold medal with a
score of 8:5. Jesse is currently attending
and playing for Ohio State University
Buckeye’s Field Lacrosse.

From the editor

tom sigurdson

Province will be held
to its commitment
year, Premier Christy Clark
last
asked labour to work with
industry to develop a plan to coordi-

nate and improve labour supply for the
liquid natural gas (LNG) opportunities
for our province. The Premier's
Working Group on LNG met nine
times and developed a clear plan that
committed to build and operate the
LNG facilities with a British Columbian
workforce first, and then Canadians
from other provinces second. Only
after we had exhausted the supply of
skilled workers from B.C. and the rest
of Canada would we consider the use
of temporary foreign workers.
The government adopted the recommendations of the working group.
This is no small commitment. There
are thousands of highly skilled, credentialed tradespeople available across
British Columbia and Canada who are
eager to work for the excellent wages
offered in the LNG industry. If temporary foreign workers are required to
address a possible skills shortage, they
should be paid at Canadian rates and
not used as a cheap source of labour.
Recently, Premier Clark announced
support for trades training of 3,000
workers in India in the hope that at
least 300 might come to B.C. to work
in the LNG industry. This was a cue for
us that we must keep reminding the
government of its commitment to
build LNG with a British Columbian
and Canadian labour force.
If we fail to train British Columbians
today for the jobs that will arrive
tomorrow, temporary foreign labour is
ready to fill the gap. What was envisioned as a last possible option, could
quickly become a comfortable default.
We cannot allow this to happen.
Building trades unions in B.C., across
Canada, and indeed across North
America are working now with their
members to get ready to supplement
any skill shortages that may come up
during the construction process.
The building trades unions are international in their structure. Local unions
in B.C. and Canada have fraternal relationships with construction locals in
the United States. Every year, hundreds
of Americans and Canadians travel

across the border to fill acute labour
shortages on projects. Wages and benefits for the work are portable and
stay with the worker. This type of
international exchange has been critically important in the past and has
allowed Canadian workers to travel
south during lean economic times in
Canada.

“If we fail to train
British Columbians
today for the jobs that
will arrive tomorrow,
temporary foreign
labour is ready to fill
the gap. “
If we must source workers
from outside Canada, this is

the model we should use.
As we get closer to the final investment decisions of some LNG proponents, the temptation to keep opening
the doors to temporary foreign workers will continue to grow.
The BC Building Trades and other
representatives from labour joined the
Premier's LNG Working Group
because we believed LNG could be an
opportunity for highly skilled British
Columbian and Canadian tradespeople
to benefit from these projects. It could
be an opportunity to get trades training back on track and rebuild our
skilled trades workforce after a lost
generation. It could also be an opportunity to invest in and grow the skilled
trades in First Nations and rural communities throughout our province.
We put aside our differences and
put our names on this plan.
The premier made a commitment to
invest in and develop the skills of
British Columbians first and I will be
first in line to hold her to her word.

The building Trades—Who we are
B.C. Building and
Construction Trades Council

Phone

Web address

778-397-2220

www.bcbuildingtrades.org

604-584-2021
604-585-9198
604-541-1611
604-571-6500
250-388-7374
250-376-8755
250-354-4177
604-877-0909
604-524-8334
604-879-4191
604-291-8831
250-382-0415
604-882-8212

www.bac2bc.org
www.opcmia919.org
www.cswu1611.org
www.ibew213.org
www.ibew230.org
www.ibew993.org
www.ibew1003.org
www.insulators118.org
www.dc38.ca
www.ironworkerslocal97.com
www.iuoe115.com
www.ualocal324.com
www.ua516.org

604-430-3388

www.smw280.org

250-727-3458
604-876-5213
604-291-8211

www.smwia276.ca
www.teamsters213.org
www.uniteherelocal40.org

affiliated unions
Bricklayers & Allied Craftworkers Local 2
Cement Masons & Plasterers Local 919
Construction & Specialized Workers Local 1611
Electrical Workers Local 213 (Vancouver)
Electrical Workers Local 230 (Victoria)
Electrical Workers Local 993 (Kamloops)
Electrical Workers Local 1003 (Nelson)
Heat and Frost Insulators Local 118
IUPAT District Council 38
Ironworkers Local 97
Operating Engineers Local 115
Plumbers and Pipefitters Local 324
Refrigeration Workers Local 516
Sheet Metal, Roofers and
Production Workers Local 280(Vancouver)
Sheet Metal, Roofers and
Production Workers Local 276 (Victoria)
Teamsters Local 213
UNITE HERE Local 40
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Concrete finishing
Dylan Kress, a Level 2 cement mason apprentice,
loves the trade and is looking forward to doing it
for 30 or 40 years. "There's almost an artistry to it."

By Leslie Dyson
One of Dylan Kress’s first jobs was
helping his uncle, a concrete finisher. “I
was doing the grunt work.”
But he enjoyed it and took a job with
Lafarge’s concrete finishing division.
That’s when he saw there were opportunities for advancement. “There’s
almost an artistry to it,” he said. “And
your work is going to be there for 20,
30, 40 years.”
Kress, 20 and a member of Cement
Masons Local 919, said, “Everyone
thinks it’s easy [but] not everyone can
do it. You need to have great hand-eye
coordination and be able to mentally
visualize the finished product so you
know the processes you need to do
and all the steps that have to be taken.
I’ve been doing it for a couple of years,
and you’re constantly learning.”
He’s now at Level 2 of his apprenticeship. “Red Seal is my goal. It’s important to have the credentials and go
6 tradetalk BC BUILDING TRADES / Winter 2014

A trade for those who enjoy
hard work and lasting accomplishments

through school because you learn so
much that you wouldn’t learn just on
the job,” he said. “And having a Red
Seal means you can work anywhere
across Canada.”
Kress enjoyed working on a residential exposed aggregate driveway.
“Everything fell into place and the
product just looked perfect. It’s astonishing that you can get that from something that was just dirt. I drive by that
home and it’s a really proud feeling seeing your own work.”
Concrete finishers need their own
vehicles to get from job to job. “You
have to be flexible, but that’s what I like
about it,” he said. They also pack their
own tools (hammer, sledge hammer,
trowel, edger, bull float, etc.) and wood
for making concrete forms. “You have
to have them all.”
The work is seasonal although you
will find cement masons and concrete
finishers working under rigged up

sheets of plastic.
“You make money when the sun
shines,” Kress said. But he doesn’t mind
the weather-driven days off. “You get to
spend time with your family.” He and
his girlfriend have an 11-month old
daughter and townhouse to care for.
“Concrete does pay well [and] if you
manage your money, you can go far,” he
said. “There are so many opportunities.
It’s awesome.
“I’m looking forward to doing this 30
or 40 years from now. I don’t know if
my back enjoys it quite as much,” he
admitted. It’s important to stretch to
avoid injury and back pain later in life.
“You need to be physically fit and I’m
using my benefits.” Along with a good
wage comes a benefits package that
includes back massages.
At the cement masons’ station at the
Trade Expo, held in Abbotsford in
October, apprentice Sean Hallett and
Ron Adamson, apprenticeship coordina-

His most interesting job was the
Steveston boardwalk. “There were lots
of different colours. I felt I flourished
on that job.”
He’s hoping the union puts on a polished concrete course because he
would like to develop his skills in the

decorative aspects of the trade. “Like
we say, ‘From the roads to the kitchen,
we do it all.’”
The cement mason crew: Dylan Kress,
Adam Tsoukalas, Ryan Medynski, John
Slater Jr., Rob Moniz, and Zack Cocker.

Joshua Berson photos

tor, displayed a highly polished concrete
table with inlaid glass, power trowel,
and power screed.
“The power screed replaces two
guys on a 2x4,” said Hallett. Even
though it has a vibrating function that
shakes the air out and gives the concrete more strength, he said he prefers
hands-on work that allows him to
make adjustments based on what he
sees and feels.
Fresh concrete is very perishable,
said Adamson, but after many years of
working with it, knowing how much
time you have to get it in position
before it dries, “becomes instinctive.”
Hallett, just two years with the
union, recently received his Red Seal
certification. His formal training kicked
in when he joined the union.
“On non-union sites they don’t push
for training and education. They just
want to keep you as low as they can.”
But he met Adamson while working for
union contractor WinVan Paving. That
was his first union job.
He’s now with BA Blacktop and has
worked on road projects at SFU, the
Abbotsford airport, and the massive
232nd railway overpass in Langley.
He was drawn to concrete finishing
from an early age while watching a
crew and pump truck. “I thought it was
interesting and I like hard work and
working with my hands. I’m from a very
old-school oriented family. I hate all the
social media. This is big and fast-paced.”
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Young union members
promote their trades

Apprentices Darren Collins and Cale Adams with Bricklayers Local 2 were eager to answer
questions about their trade.

By Leslie Dyson
Apprentices Darren Collins and
Cale Adams, from Bricklayers Local 2,
were great ambassadors for their
trade and eager to answer questions
from those who attended the Trades
Expo in October in Abbotsford.
Adams said, “They come up and ask
‘What do you guys do?’ We explain it
to them and say, ‘You have to try it!’

and we give them a chance to lay
some bricks.”
“They don’t realize how hard it is,”
added Collins. They think it looks
easy.” But it takes time to learn the
proper technique, quantity, and consistency that result in perfect placement
with the most efficient use of time
and materials.
Bricklaying is the perfect fit for
Collins. “I love it,” he said. “There are

IRONWORKERS LOCAL 97

6891 MacPherson Avenue, Burnaby, BC V5J 4N2

lots of holidays if you want them and
you just feel free in this job.”
Adams said he noticed two Grade
10 students who appeared to be naturals. “I told them, ‘Keep going!’”
Cecil Damery, business manager for
the Ironworkers Local 97, told the
young people and adults who attended the two-day event that this is the
time to take up a trade. “The opportunities right now are amazing. You
can get exposure to all these different
jobs.” That was not the case in the
mid 1980s when jobs were scarce,
especially in places like Quesnel and
Prince Rupert where he lived.
When opportunities come up
Damery talks to young people about
the qualities needed to be successful.
In 1987, with few ironworking opportunities to look forward to, Damery
wondered what city he should work
in if he wanted to hone his skills as an
ironworker. He went to New York, of
course, and the union hall. “It was a
tight brotherhood,” he said, but the
fellow was so impressed with his initiative that he helped him get work
on some of the city’s skyscrapers. “It’s
all about having the right attitude,” he
said. “I love telling that story.”
Derek Dinzey, apprenticeship coordinator for Local 97, said the attendance was smaller than the numbers
who turn up for the annual Skills
Canada event. “There aren’t the numbers, but there’s a chance to have better conversations. There are no hairdressers or chefs here. Just people
interested in the construction trades.”
Many young people came to the
event with a parent. Dinzey said ironworker classes are full right now and
he wants to keep it this way. “I see
this as preparing for two years down
the road.”

Administration
Ph: 604-879-4191, Fax: 604-879-1110
Toll Free Number 1-866-562-2597
info@ironworkerslocal97.com

Building BC and the Yukon Territory
for over 106 years
Secure your
Family’s Future
with Excellent
Pension and
Health &
Welfare Benefits
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RS MEMORIAL BRIDGE
IRON WORKE

Business Manager
JamesLeland
President
CecilDamery
Business Agent
LaurenceBaker
DougParton
Apprenticeship and
Trade Improvement
Ph: 604-874-6010
DerekDinzey
Co-ordinator

Gord Weel, apprenticeship coordinator for
Boilermakers Lodge 359, agreed that there was
a “better quality” of attendees. “Kids are
here for the trades and have a basis of understanding.”
District 38 of the Painters and Allied Trades
purchased a virtual painting station for just this
sort of event. “Kids want to try something, they
don’t want pamphlets,” said Business Rep Kelvin
Campbell. Without using a drop of paint, users
can see how efficient, effective, and economical
they are with a paint gun. Wasted paint is calculated to the penny. The best part is no prep
work and no clean up.
The mini excavator at the booth of the
Operating Engineers Local 115 was a hit as
always and many people lined up to try the virtual arc welding equipment.
Oscar Sanchez, organizer for Labourers Local
1611, said, more than anything else, he was talking to visitors about B.C.’s newest Red Seal
course, Construction Craft Worker. There has
been considerable publicity so some knew
about this already. The union hopes to start
providing the two-year program in January.
“Some have experience in the industry and they
won’t need the full two years,” he added.
Labourers work in all weather. “It can be a
tough environment,” he told people, “but you
can build your own career. It’s not for everyone,
but it’s the same for me when I was in an office.
I said, ‘This isn’t for me.’”
The BC Building Trades was one of the sponsors of the event. Other affiliates of the council
who participated were the Cement Masons
Local 919, Sheet Metal Workers Local 280, and
Electrical Workers Local 213.

Leslie Dyson photos

(Clockwise) 1- Gord Weel, from Boilermakers Lodge
359, appreciated that the event drew attendees who
were truly interested in the trades. 2- The virtual
welding display was popular. A big part of this
year’s event was encouraging women to take up a
construction trade. 3- The mini excavator, provided
by Operating Engineers Local 115, was a star
attraction.

Your
Y
our benefit plan just got easier
SSee
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Submit claims online.
Track health expenses and limits.
Take control of your health with My Good Health™

0335.015 11/14

CUPE 1816
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Bringing the work home
By Claudia Ferris
There is energy and excitement
around Seaspan’s brand new ship manufacturing facility in North Vancouver.
Tradetalk recently toured the redeveloped site with Seaspan’s Chief
Executive Officer Jonathan Whitworth.
Whitworth is pleased to show off
the more than 30,000 square metres
(equivalent to five football fields) of
state-of-the-art manufacturing space
that Seaspan Vancouver Shipyards created to build 17 non-combat vessels
for the Royal Canadian Navy and
Canadian Coast Guard over the next
10 to 15 years.
The bright new buildings, where
large steel pieces are being fabricated
and assembled, are full of the most
modern tools and technology. “It is
like putting together giant Lego,”
Whitworth said. “The more you can
put in during construction, the more

efficient the manufacturing.”
The largest gantry crane in Canada,
with a 300-ton lift capacity, looms over
the transformed 40-acre site at the
foot of Pemberton Ave. in the North
Shore’s industrial waterfront.
For the past two years, Seaspan has
kept BC Building Trades members busy
building and upgrading facilities in
North Vancouver and Victoria. The
construction phase of the project has
been completed on time and on budget with the entire $18 million contingency fund left untouched.
Seaspan Vancouver Shipyards invested $160 million on upgrading and new
processes, in line with its proposal to
the federal government. The Victoria
Shipyards received a $15-million
upgrade.
Whitworth took over as CEO of the
Washington family-controlled Seaspan
in 2009, at a time when the industry
was in serious decline. “We had multi-

ple generations of workers in our shipyards tell their own children to do
whatever you want, but don’t go into
shipbuilding. That’s how bad it was.”
Seaspan made the all-in move for
federal shipbuilding work, by investing
$3 million in a 9-month process to
develop the 22,000-page bid that
would win the company the coveted
national contract. Winning more than
$7 billion worth of shipbuilding work
has resulted in great optimism for the
industry in B.C.
Whitworth recalled how he felt
when he learned Seaspan Vancouver
was selected from among five bidders
to be the prime contractor. “I will
never win an Oscar, a Stanley Cup, or a
Grammy, but I know what it feels like
to win all three of those…It was unbelievably exciting!”
The federal contract provides an
opportunity for the company to build a
diverse workforce. During construction of the new facilities, Seaspan introduced a point system with advantages
given to companies in joint ventures
with First Nations companies. As a
result, 25% of the companies who
were awarded construction contracts
had partnerships in place with local
First Nations.
Members of the International
Brotherhood of Electrical Workers
work at both shipyards. Phil Venoit,
Local 230 business manager and chair
of the IBEW Provincial Council, supported Seaspan throughout the
process. “Whitworth is a good CEO
for Victoria Shipyard because he commits to what he can and nothing more
or less,” he said. “When we can look
owners in the face and know they will
tell us the truth, there is a level of
trust.”
This cautious approach was evident
when Seaspan withdrew its bid to build
four new BC Ferries. The company
thought it could build the new ferries,
but the construction period coincided
with the start time for the federal vesTop: Trevor Neufeld and Chester Sarat
are eager to get to work on the 17 noncombat vessels worth $7 billion and
commissioned by the federal government.
Left: Franceska Povse, plasma operator
and North Shore resident, just started
working for Seaspan. She had been
commuting to Annacis Island for work
for the past 15 years and is pleased to
be working in her own community.
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sels. Whitworth decided it was not
worth risking a less than perfect start
to the federal program because its
continuance is dependent on the first
vessels being completed in the next
two years.
Venoit said he wished that the
provincial government had been more
accommodating on the date of delivery of the new ferries so that the
work could have gone to local shipyards. “The bid for the four ferries
could have been tendered in 2015,
with a commitment to holding costs
on budget over four years,” he said.
“It was realistic of Seaspan to withdraw their bid but unfortunate [as
well] because we lost all those jobs
and the opportunity to have more
apprentices in shipbuilding.”
Currently, workers are building the
new cable ferry for the Buckley Bay to
Denman Island route for BC Ferries.
Seaspan has more than 2,000
employees and Whitworth anticipates
the workforce will grow to 3,500 over
the next couple of years.

Claudia Ferris photos

Top: Seaspan’s gantry crane, with a
300-ton lift capacity, is the largest in
Canada.
Right: Gubwinder Ghotra, from IBEW
Local 213, came to work on the project
as an electrical contractor and will be
staying on as a Seaspan employee.

BUILDING PARTNERSHIPS
WITH OUR BC TRADES

www.seaspan.com
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Red Seal
recognition
coming for
labourers
Many members of the Labourers
Local 1611—with skills and experience
in concrete placement, rigging, pipe laying, and demolition—can finally get the
recognition they deserve. B.C.’s newest
Red Seal trade is construction craft
worker.
There are approximately 4,000 Local
1611 members working under the
CCW classification. Receiving a journeyman ticket validates the work that members of the local have been doing for
over 85 years.
This designation already exists in eight
provinces. Applying it in B.C. will make
transferring to job sites across the country much easier.
The Industry Training Authority has
made Local 1611 an accredited training
site—good news in light of the urgent
need for skilled tradespeople to handle
the province’s many large industrial construction projects that are being proposed. Construction craft workers often

Joshua Berson archive photo

By Lon Roberts

make up half the number of tradespeople called to a construction site.
The nationally recognized, interprovincial CCW apprenticeship program will
be offered in two levels and cover concrete placement and vibration, rigging,
signaling and slinging, survey and layout,
blueprint reading, demolition,
asbestos/mold/lead awareness, utility

pipelaying, asphalt rakerman, and confined space awareness.
Experienced members can become
designated journeymen if they have
6,000 hours of experience verified by
their employers and if they successfully
challenge the exam. The union will offer
a one-week course to help members
prepare for the exam.

Keeping tabs
on Canadian
labour news

José Lam cartoon

A good source of Canadian labour
news is RadioLabour.ca
From Monday to Thursday, you can
get five-minute daily news updates as
well as hear more in-depth reports.
The Friday newscast runs 10 minutes.
A recent synopsis included news
about Bill C-377, the Canada-EU trade
agreement, and Nova Scotia’s recently
introduced anti-union legislation.
If you’re interested in reporting on
labour issues and helping the Canadian
labour movement, contact
RadioLabour. Because the newscasts
will be released as podcasts, reports
can be prepared and sent any time. If
you’re a novice, RL will provide
training.
If you have questions, send a note to
email@radiolabour.org and check out
www.radiolabour.ca
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I switched

“We share progressive values
and union principles”
For 70 years, Community Savings Credit Union has understood
the financial needs of its union members & families.
UNION BENEFITS: As a member of a union you’re
entitled to lending discounts, better rates, lowered
fees and peace of mind.
UNION ADVOCATES: As BC’s largest fully unionized
credit union, Community Savings is unwavering in
its commitment to organized labour.
Try Community Savings today:
Call 1-888-963-2000 or visit www.comsavings.com.

| 1-888-963-2000 | w w w w.comsavings.com |
| Burnaby | New Westminster | Port Coquitlam | Surrey | Vancouver | Victoria |

The
significance
of B.C.’s dams
The proposed Site C Dam in Peace River country in northern B.C. is generating great debate and controversy from
many corners.
The BC Building Trades is concerned that, if the project
goes ahead, BC Hydro may be trying to break from its longstanding relationship with the BC Building Trades with a move
away from Project Labour Agreements (PLAs). BC Hydro
wants to introduce a new instrument called a Project Labour
Force Agreement. The two have little in common.

PLAs provide win-win scenarios
PLAs guarantee:
• labour stability
• apprenticeship opportunities
• equity hiring practices
• preference for local hiring, and
• high environmental standards
Prior to 1950, major dam projects were carried out under
individual tender bids. Owners never had contact with individual workers and if a contractor was unable to meet payroll
expenses, was abusive, or careless about workplace safety, the
workers would react with strikes. Grievances and labour disputes delayed the completion of projects.
The St. Lawrence Seaway was the first major construction
project in Canada covered by a PLA. A no-strike clause was
accepted in exchange for standard wages, benefits, and working conditions.
The WAC Bennett Dam, built in 1963, was the first major
construction project in B.C. to be covered by a PLA.
The BC Building Trades has had a relationship with BC
Hydro (through the Allied Hydro Council) since that time.
Successive PLAs, negotiated through Columbia Hydro
Constructors for other dams, have ensured workforce stability, high environmental standards, and entry into the trades for
people from groups not usually well represented (young people, First Nations, women, and disabled). The Columbia Power
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Waneta Dam
Corporation has a rigorous environmental process with policy and compliance practices that involve monthly reporting
by contractors.
The Vancouver Island Highway was also covered by a PLA.
By the completion of that project, 20% of the workforce had
been hired under an equity classification. As a whole, the B.C.
construction industry only sees 2% women and 1% First
Nations.

Training given top priority
Affiliates of the BC Building Trades put great energy into
training and are currently mentoring over 5,000 apprentices
and trainees in programs managed by joint labour/employer
boards. The building trades’ schools and programs have budgets totalling over $13 million annually, employ approximately
100 staff, and have assets totalling over $33 million.
PLAs come with access to well-trained and highly qualified
tradespeople.

Projects have an enviable track record
Waneta Dam
• Almost 70% of workers in 2013 were from within 100 km
of the project. From the beginning, an average of 75% of
workers have come from the local area. Workers from the
rest of B.C. make up 20%.
• The equity hire policy has resulted in the workforce being
composed of 7% women, 7% First Nations, 2% from visible
minorities, and 1% disabled.
• About 15% of the workforce is indentured apprentices (51
out of 337 tradespeople).
• The Waneta Expansion Terrestrial Compensation Program
provides $50,000 annually in funding to various environmental projects. The Waneta project was considered to not
have any significant negative environmental effects. Positive
environmental benefits will come from directing water
continued on Pg. 16
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A Tradetalk special feature

Photo supplied by Cement Masons Local 919

Revelstoke Dam

PLFAs vs PLAs
The problems with a
Project Labour Force Agreement (PLFA)

The benefits of a
Project Labour Agreement (PLA)

The PLFA model utilizes an open-site approach, where a
mix of union and non-union labour, including temporary
foreign workers, work alongside one another. No single
company is responsible for an overall agreement that ensures
workforce stability.
The Alberta experience shows there will be problems such
as conflicts among subcontractors, poaching of workers, and
disruptions caused by raiding and organizing campaigns.
The BC Building Trades and Allied Hydro Council are
concerned that there will be:
• no single management structure or prime contractor
responsible for the project and project site
• no guaranteed access to skilled trades
• a risk of significant wage disparity among workers
• increased site health and safety risks due to lack of common collective agreement and dispute resolution processes
• discrepancies leading to negative impacts on overall project
costs, timelines, and quality control

PLAs provide:
• access to skilled, ticketed tradespeople from (in priority
order) the local are, B.C., Canada, the U.S., and offshore
• an ability to manage recognized and certified apprenticeship
programs for workers interested in learning from ticketed
trades
• standardized wages and benefits plans to ensure workforce
structure and stability
• access to existing relationships and structures to employ
First Nations tradespeople
• an agreement that can address issues like drug and alcohol
testing, harassment complaints, and grievances
• a policy that does not allow union organizing on site which
means a stable workforce can be maintained
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Waneta Dam

continued from Pg. 14

through the powerhouse rather than spilling it over the
dam which would be harmful to fish.
Brilliant Dam
• About 84% of workers were from within 100 km of the
project. The remainder of workers came from the rest of
B.C. (15%) and outside the province (1%).
• The equity hire policy resulted in 8% women, 6% First
Nations, 0.4% visible minorities, and 0.2% disabled among
the workforce.
• Indentured apprentices made up 10% of the workforce.
• A Fish and Fish Habitat Compensation Program for fish
mortality includes the Slocan River Rainbow Trout Habitat
Enhancement Project with 15 in-stream fish habitat structures in the river and a riparian restoration component
along the shoreline. The riparian program provides grants

on an annual basis to landowners and community partners
doing riparian restoration or enhancement projects on the
Slocan River.
Keenleyside Dam
• About 83% were from within 100 km of the project.
• The equity hire policy resulted in 4% women, 7% First
Nations, 2.7% visible minorities, 0.3% disabled among the
workforce.
• The Arrow Lakes/Keenleyside project provided positive
environmental benefits by directing water through the
powerhouse instead of spilling it over the Keenleyside
Dam. Post construction included the creation of a new 1.4
hectare wetland.

Now and in the future
Currently, three BC Hydro projects are using the proven

International Union of Bricklayers and
Allied Craftworkers—Local #2 B.C.

Proud Promoters
and Trainers in
the Masonry
and Tile Industries

I.U.B.A.C.—Proudly serving members of
the trowel trades in B.C. since 1898
For information on membership
or training, please contact

Rob Tuzzi, President
Enzo Centis, Secrectary-Treasurer
12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Vice Chair — Paolo Perozzo; Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson; Vancouver Island Chapter Chair —Karl Jones;
Vancouver/Burnaby Chapter Chair — Garry Winkler
Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration
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Waneta Dam
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PLA model: the Waneta Expansion
Project, the Mica Dam Project, and the
John Hart Dam upgrade.
Site C would generate approximately 10,000 person-years of direct
employment during the construction
period. The estimated average annual
construction phase workforce on-site
would be between 800 and 1,700
workers, but there could be as many
as 2,100 workers.
LOCAL HIRE—The Allied Hydro
Council has consistently supplied 80
to 85% of the workforce from the
local areas. Potentially, this could mean
8,500 person years of employment for
residents in the Peace Area.
EQUITY HIRE—Targets of between
10% and 15% have been met. This
could mean 1,500 person years of
employment for First Nations and
other equity workers, almost exclusively from the Peace Area.
APPRENTICESHIPS—A PLA could
ensure placements for apprentices
totaling between 15% and 20% of the
workforce. That would provide experience for hundreds of apprentices.

The case against independent power producers
Water is money for independent power producers (IPPs).
The more water that flows through their turbines the
more revenue. But that gives IPPs a financial incentive to
“push the envelope” to maximize their water license. A lack
of proper monitoring can lead to lower water flows, higher
water temperature increases, and dead fish.
Increasingly, people in the province are concerned about
the extent of non-compliance with water license conditions
at many IPP projects.
BC Hydro is obligated to purchase all power produced
by IPPs, even if it’s not needed.
The corporation has long-term energy purchase
contracts that require it to meet a portion of its expected

future domestic electricity requirements through energy
produced by IPPs. Those obligations have a total value of
$52 billion and that liability will be borne by taxpayers.
Unfortunately, IPP hydro projects produce their peak
power during the spring runoff which naturally coincides
with the peak production of BC Hydro’s dams. If BC Hydro
is unable to sell its surplus to foreign markets, the excess
water has to be spilled. It is wasted and lost.
BC Hydro projects are public assets. Once the financing
is paid, BC Hydro is like a homeowner with a mortgage
that’s been paid off. The only cost is maintenance. But IPPs’
projects are assets that remain in private hands.
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Civic/provincial governments
aren't hiring enough apprentices
By Chris Montgomery
B.C. needs a homegrown workforce
of skilled trades and, with it, opportunities for apprentices to get experience.
One sector is not pulling its weight.
Government records show that
efforts to include apprenticeships in its
hiring policies remain stunted, with just
a few hundred apprentices at work
across the entire provincial public sector.
But that could change. Tom
Sigurdson, executive director of the BC
Building Trades Council, said the council’s talks with the provincial government may soon bear fruit.
One of Sigurdson’s goals is an
apprenticeship hiring quota on all
provincial work, much like the 15% ruling that Washington State applied
recently to much of its public work.
“We’re now at a point where there’s
recognition that there’s going to be a
skills shortage due to demographics, let
alone any increased work opportunities,” he said. “We need to have young
people coming in to replace the older
skilled workers who are going to retire
in the next five to ten years.
“Governments—not only in B.C., but
right across North America—recognize
that they do have a role to play. And it’s
not just education; they have to provide
jobs. Washington State has already put
an apprenticeship requirement on its
publicly funded projects.” That state’s
Apprentice Utilization Requirement
provides a successful template for
building capacity.
“In B.C., we’re at the consideration
stage,” Sigurdson said. “The provincial
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government has indicated it recognizes
the need for governments at all levels
to play a role.”
Details of how to apply an apprentice
hiring requirement are being debated,
but there’s clearly huge room for
apprenticeships, he said. They would
have to accommodate apprentices’
need to pick up varied experience.
Many trades require industrial, commercial, and institutional experience.
If a goal of 25% was set for publicly
funded projects, a project like the Site
C Dam, with its projected 10,000 person-years of employment, would translate into 2,500 person years of apprenticeable time.
On smaller projects with different
economies of scale, the percentages
might be lower, he said.
How big a difference could a commitment like this make?
The provincial government’s own
records underline how much work
there is to do.
As of May this year, just 331 apprentices were employed across the entire
provincial public sector, including those
at Crown agencies, educational institutions, health authorities, and city governments.
There were only 31 working for universities, colleges, school boards, and
health authorities. None were working
at BCIT, the lead institution in trades
education.
B.C. Ferries employed five apprentices, four of them in catering and one a
construction electrician.
B.C. Hydro had 160, including construction electricians and millwrights.
The situation is much worse at the

municipal level. City governments
employed a total of 75 apprentices
across the province, many of them landscape workers.
Burnaby, a city of more than 200,000,
had only one apprentice, a carpenter,
putting that city in the same league as
Castlegar and Revelstoke.
Surrey had two, a carpenter and a
transport mechanic.
Vancouver had 30, including heavyduty equipment technicians, electricians,
a machinist, and a fitter. About half were
landscape horticulturalists.
“Right now, it’s bad,” Sigurdson said.
“Government bodies haven’t even
thought about apprenticeships. They
poach. It’s easier to put an ad in the
paper saying they need a red-seal
tradesperson. They don’t have to contribute to training.
“It’s a bad decision by the municipalities. If they don’t start using apprentices, when the LNG projects hit, a lot
of people are going to look at the
money and say ‘I’m out of here.’
“But all they have to say is that
there’s an apprenticeship opportunity
with the city for an apprentice electrician or carpenter.
“The payback comes quick,” he said.
“It’s foolish not to make the investment,
because they’re not going to have the
skills in place in the long run. If they
have to import from elsewhere in
Canada or the U.S. or offshore, it’s
much more expensive.”
Costs aside, expanding the hiring
opportunities simply has to happen,
Sigurdson said. “If we haven’t got the
apprentices, we haven’t got much of a
future.”

view From ottawa

By BoB Blakely

Director of Canadian Affairs, Canadian Office,
Building and Construction Trades Department, AFL-CIO

The state of Bill C 377
It looks like Private Member’s Bill C 377 may be back in
play! It was introduced under the guise of making union
financial affairs more transparent, but would have created
costly bureaucracy and violated members’ privacy.
After passage through the House of Commons, the bill
moved on to the Senate where it was considered and
substantially amended. In fact, the amendments essentially
gutted the bill and made the likelihood of any impact on
unions nugatory. If you followed the story of the bill in the
Senate it was being spun by the media into a revolt by the
Conservative Senators, led by Senator Hugh Segal, but in fact
what it was was the Senate of Canada doing what it was
supposed to do! Senators looked at the bill, the purpose that
it served, the very significant potential that the bill was
unconstitutional, and the other well-known problems with Bill
C 377. And, since that time almost nothing has changed!
The Senate amendments were made but the House of
Commons was prorogued. The amendments had no force and
effect as they could only be made at a time when the
Commons was in session. Proroguing the Commons nullified
the amendments and everything went back to square one.
The bill has languished in the Senate and no one is sure what
to do and what should happen with the volumes of evidence
that the Senate heard.
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However, the merit shop proponents (read non-union) are
still pounding on this piece of poorly conceived legislation.
Recently, they sent out a questionnaire which they hope will
be responded to by union members that will show that “real”
union members don’t support the views of the leadership of
the trade union movement.
Rest assured that Bill C 377 still has resonance for the
“red-meat Tories” as was evidenced by Kevin Sorensen
(Conservative – Wetaskawin) in response to a question in
Question Period. Mister Sorenson is the junior minister for
Finance. We do have some friends in government who are
able to see Bill C 377 for what it is and what it does. What
position the government takes remains to be seen, if the
Conservatives rally around the bill and whip the vote it could
pass. We hope that the more astute members of the
governing party win the day but if they don’t we will most
assuredly assert our rights in the courts to quash Bill C 377.
We need a bit of help from you. Go to the web portal,
enter some basic information about yourself, and the portal
will reach out to members of the Senate of Canada with your
views about Bill C 377 and what they should do about it. The
web portal can be accessed at www.workersbuildcanada.ca.
We need you to give us a couple of minutes of your time so
we can help you.
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Business Representative
Business Representative

Jim Paquette
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LNG projects
Many twists and turns
By David Hogben
The potential benefits of exporting
B.C.’s liquefied natural gas deposits are
so massive that they have inspired a
level of co-operation between government, industry, labour, and First Nations
rarely seen in this province.
They are preparing for the challenges
of building the export terminals,
pipelines, and other infrastructure needed to extract, transport, and export one
of the richest natural gas deposits on
the planet.
While it remains to be seen whether
provincial and federal government policies will succeed in attracting this multibillion-dollar, resource-based industry,
Tradetalk interviewed David Keane, the
recently appointed president of the B.C.
LNG Alliance, about the investment and
the job creation opportunities for B.C.
workers.
“There is no other larger scale project in British Columbia’s history that
compares to the opportunity LNG
could present. The industry has the
opportunity to create tens of thousands
of jobs, billions in new investment and
additional revenues to government to
help pay for health care, education, and
social programs,” Keane said. The projects could add another $4 billion a year
to provincial revenues.
The B.C. LNG Alliance represents
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several of the major groups hoping to
develop the LNG-export industry. The
alliance was created this year to promote the LNG export industry in B.C.
Some 17 project proposals are on
the table, but the rich natural gas
deposits in the ground are no guarantee
the industry and the job creation will be
realized. B.C. is competing with
Australia, the U.S., Nigeria and Qatar.
Experts say it’s more realistic to think in
terms of three or four export terminals
being built to feed the international
market.
“All levels of government must work
with industry to ensure a globally competitive environment in British
Columbia in order that these proposed
LNG projects go ahead,” Keane told
Tradetalk. The alliance is lobbying the
federal and provincial governments for
tax laws which would make the potential B.C. industry attractive to international investors.
That co-operation must not only
include competitive tax rates, but sound
labour policies, including skills training
to ensure B.C. workers—especially
locals, First Nations, and women—are
the first hires.
Organized labour, industry, the Haisla
First Nation, and provincial government
representatives formed the LNG
Working Group in 2013. It made 15

recommendations on skills training,
marketing, and developing best practices
within the LNG sector to attract a
mobile workforce, including that B.C.
immediately begin training skilled workers for the potential LNG boom.
Labour representatives included the BC
Building Trades, the Sheet Metal
Workers Local 280, the Labourers Local
1611, the Plumbers and Pipefitters Local
170, the BCGEU, and the B.C.
Federation of Labour.
Some of the first steps in training
those workers have been taken. The
province announced a $1.35 million
program in July to fund 272 new seats
in trades programs at BCIT. That’s in
addition to more than $6 million the
province dedicated to skills training in
its Skills for Jobs plan announced last
April.
But BC Building Trades Executive
Director Tom Sigurdson said investments in the classroom education are
not enough if they are not combined
with on-the-job training.
“The most important thing we need
to do in B.C. and indeed in the rest of
Canada is to make every significant publicly funded project a place where an
apprentice can get hours on their
tools,” he said. “Currently, there are no
provincial contracts for apprentices to
have a chance at on-the-job training.”

Social justice
efforts recognized

Joshua Berson photo

Without that training, the money
spent on classroom education is of little use. “It would be a complete waste
of money.”
If British Columbian and other
Canadian workers are going to benefit
from the potential LNG-export boom,
Keane said, it’s important that the
province follow through on the task
force’s recommendations.
The tens of thousands of jobs, the
tens of billions of dollars of capital
investment and the billions of dollars in
provincial revenue are still dependent
on intense negotiations, politics, and the
international economy. Wintering LNG
prices in Asia have raised questions
over whether the promises of the LNG
industry will be completely realized.
But even with those risks and uncertainties, huge investments have already
been made in the LNG industry and
the benefits will almost certainly continue, even if it is not on the massive
scale envisioned by the province.
Malaysian energy giant Petronas—
which has been playing hardball with
the province and Ottawa over whether
it will go ahead with construction of a
$10-billion export terminal near Prince
Rupert—has spent billions of dollars
establishing partnerships and acquiring
assets in northeastern B.C. It’s unlikely
Petronas shareholders will want to
walk away from those investments.
And even if the LNG dreams are not
fully realized, with the current boom in
the Western Canadian economy, more
tradespeople are urgently needed.
“LNG could fall apart, without any
doubt,” Sigurdson acknowledged. “We
still need trained, skilled workers.
Demographic data shows that we need
to replace 35,000 skilled tradespeople
in the next 10 years. The whole
Western Canadian economy right now
is hot.”

Joey Hartman (president of the Vancouver and District Labour Council and former
president of CoDev Canada); Manuel Alvernaz (from Local 1611); Ignacio Sanchez
(one of the 36 temporary foreign workers); Charles Gordon (a labour and human
rights attorney); Joe Barrett (former researcher for the BC Building Trades) who
first identified the issue; and Wayne Peppard (former executive director of the BC
Building Trades).

Co-development Canada, working for social change in the Americas, presented a Solidarity Award in June to the BC Building Trades and Construction &
Specialized Workers Local 1611.
They were involved in a five-year struggle to achieve justice for the temporary foreign workers from Latin America who worked on the Canada Line project. The Latin American workers received far lower pay than their European
counterparts. Through their collective action and commitment, they achieved
justice for Latin American workers caught in the global exploitation of migrant
and temporary workers.
“From the Canada Line struggle I learned that solidarity among a crew of
workers arises when the exploitation is clear and intolerable. It takes courage
to put aside personal fears and a moral compass to put aside prospects of personal gain in favour of collective action," said Joe Barrett. —www.codev.org
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A lot of red tape, but do it!
By Merrill O’Donnell
BC Building Trades Workers’
Advocate
There is a lot of building and construction work going on around the
province and little sign of things slowing down any time soon. Despite
threats of foreign capital pulling out of
some major projects, development will
increase substantially in the coming
years. The development will bring many
benefits to B.C., but as with every project that we work on, we know there
will be costs to our environment, the
wildlife, aboriginal cultures, and to the
tradespeople who may be injured on
the job.
While each of these costs may be
significant, I want to address the cost
to injured workers. Make no mistake,
some of us will be injured on the job.
If you get hurt on the job, there are
many things you need to know if you
want help from the Workers’
Compensation Board, also called WCB
or WorkSafeBC. If you don’t do your
due diligence, WorkSafeBC will not
accept your claim.
I know you thought WorkSafeBC
was there to help you. Well…it is. But
the economic structure of our society
compels WorkSafeBC to help employers more. Its priority is its stakeholders. Job #1 is keeping costs down—
that means workers’ claim costs!
What should you do when you hurt
yourself at work?
Seek first aid at your workplace
immediately, and make sure it’s documented in an Incident Report.
Advise your employer, verbally AND

in writing, of the nature of your injury,
even if it developed over a period of
time.
Provide a detailed explanation to
your supervisor and union representative (e.g., shop steward or an OHS
committee member) at your earliest
opportunity. Your information should
be clear, comprehensive, and consistent.
Ask your employer for the
Application for Compensation Form 6
or go to the WorkSafeBC website at
www.worksafebc.com. Look for the
form under the blue “Forms” tab near
the top of the page.
You need to seek further medical
attention outside your workplace within 24 hours. Your employer is responsible for your transportation costs from
the workplace to your doctor’s office
or hospital.
Take copies of your Form 6, the
Incident Report, your job description,
and any other relevant documents
describing your injury when you meet
the doctor. The doctor should file a
Form 8/11 with WorkSafeBC.
You also need to report your injury
in writing to WorkSafeBC using their
TeleClaim system as soon as possible.
This is a critical step. You can contact
TeleClaim at: 1 888 967-5377 (1 888
WORKERS).
Tell the employer to file the
Employer’s Report of Injury/Disease
Form 7. If you get a strange look or
any resistance, remind him or her that
it’s the law. Then ask for a copy after it
is completed.
Review the Form 7 for errors or
omissions. If you find any, tell the
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employer to fix it. Then check it again.
It sounds like a long list of things to
do and it is. But your list of “things to
do” will be a hell of a lot longer if you
don’t do your due diligence on the
front end. If you fail to take the necessary time to do these things when you
get injured, one day you’ll be wondering what hurt more, your workplace
injury or appealing WorkSafeBC’s
denial of your claim!
In conclusion, take all the precautions necessary to work safely. Be
aware of your work environment!
Teleclaim centre open from
8 a.m. to 6 p.m.
Workers who've been injured on the
job, can call WorkSafeBC's Teleclaim
Centre between 8 a.m. and 6 p.m.
to file a report. A representative will
complete the injury report, explain
the claims process and help direct
the worker to other services if
necessary. The worker’s employer is
then notified of the injury and both
the worker and employer can follow
the status of the claim online.
Call 1-888-WORKERS
(1-888-967-5377) or #5377 on
your cell phone if you subscribe
to Telus Mobility, Rogers or
Bell Mobility.
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Insulator apprentices assist the food bank
of BC Insulators
members
Local 118 brought
their skills to the Greater Vancouver
Food Bank Society last year after a boiler system had been installed without
the proper insulation. As a result, rooms
surrounding the engine room were
extremely hot, while those further away
were taking a long time to heat.
The Food Bank’s Transportation
Coordinator Greg Stuart, a former
member of Local 118, assessed the
problem right away.
He discovered that a large amount of
heat was escaping from the exposed
pipes surrounding the boiler. This meant
the boiler was working overtime to try
to keep up with its target temperature.

It was a problem that the Food Bank
knew it had to address from a both a
waste and expense perspective.
Stuart called his former union which
then contacted the instructors and
apprentices at their trade school at
BCIT.
It was a valuable educational experience for the two teams of four students
who spent a week lagging the piping and
exhaust flues, and it contributed to their
6,000 hours of on-the-job training that
they require to complete their apprenticeship.
The first- and second-year students
donated 200 hours of time and expertise and installed almost 250 ft. of insulation in the engine room and immedi-

ate vicinity. All materials were donated
by Crossroads C&I Distributors.
The BC Insulators will come back to
calculate the reduced energy costs in
comparison to the prior year, but it’s
been proven that proper mechanical
insulation reduces carbon dioxide emissions and can cut energy usage by 50%.
—Source: foodbankbc.bc.ca
Left: The crew, insulator apprentices
from BCIT who insulated the boiler and
piping at the Vancouver Food Bank:
Owen Mar, Taylor Maclaren, Tyler
Keldsen, and Bryan Keldsen.
Right: Taylor Maclaren and Tyler
Keldsen working on the boiler at the
Vancouver Food Bank.
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Trade unions and contractors
gain when they work together
By David Hogben
The bigger the job—whether it’s a
complex construction project or battling against longstanding workplace discrimination—the greater the need to
work together.
That’s why the BC Building Trades
and the Construction Labour Relations
Association decided earlier this year
they would put aside their bargainingtable differences and work together for
the benefit of both their memberships:
unionized construction workers and
the companies which employ them.
“We are trying to promote unionized construction collectively, so that
it’s going to benefit my members and
Clyde’s member contractors,” said Tom
Sigurdson, BC Building Trades executive
director during a joint interview with
Clyde Scollan, president of the
Construction Labour Relations
Association.
“We recognize the mutual benefits of
working together to promote the
unionized sector of the industry,”
Scollan added.
The two organizations representing
workers and employers have found
many areas where they can work
together: developing project labour
agreements, lobbying government for
more apprentices on public projects, and
fighting back against deep-seated discrimination against trades in education.
“It’s still strong,” Sigurdson said of
the discrimination against students and

24 tradetalk BC BUILDING TRADES / Winter 2014

educators preparing them for careers
in the construction trades.
Scollan agreed that that form of discrimination destroys the aspirations of
many young British Columbians seeking careers in construction. He shared
the story of a group of West
Vancouver students keen to learn construction who were fiercely opposed
by their own parents. “The teacher was
trying to figure out what to do with
that. Because they were from West
Vancouver, to their parents, that (pursuing a career in trades) was not
acceptable.”
Physical work is still looked down
upon by many, Sigurdson said. “It’s
doing work where you are going to get
your hands dirty. It’s physical labour.
And there’s a lot of people out there
who think they are working hard physically only because they are not able to
work hard mentally and that’s just not
the case.”
Students, parents, and educators
need to understand unionized construction can lead to a number of different destinations, Scollan said.
“On my board of directors, I have
got an individual who started off as a
plumbing apprentice and now owns the
largest mechanical contracting company
in the province,” he said. “There are
carpenters and electricians and
plumbers that have worked their way
into becoming business owners. That’s
what the youth need to see. Depending

on what they want to do and where
they want to go, the sky is the limit.”
The two organizations are also
working together to promote
Aboriginal participation in the construction industry and are jointly lobbying for more apprentices on public
projects.
When the next BC Building Trades
convention convenes in February 2015,
Sigurdson said the employers group
could be participating in its lobbying
component. “We need their support
for the apprenticeship program.”
Many lean years in the construction
industry and the antagonisms that
existed in a shrinking marketplace
added to the adversarial relationships
between unionized workers and their
contractors. With the growing opportunities of a construction boom, it
should be more profitable for members
of both groups if their leaderships
work together.
“Tom has been able to expand his
membership, to bring back some of the
unions that left the council years ago.
That, in some regards, makes it more
important that we are working together, because he represents more of the
trades that our contractor members
are signatory to,” Scollan added.
“It’s a symbiotic relationship. For too
long a period of time, I think one side
has not had the full appreciation for the
other, and I think that’s what we need
to change,” Sigurdson said.

President’s view
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bCbT President, business manager insulators local 118

Jim Sinclair

Keeping the greater good in mind
In early October, Brother Jim Sinclair announced he would not
seek re-election as president of the BC Federation of Labour.
After 15 years of leading a sometimes contentious labour
movement in B.C., Brother Sinclair has certainly earned the right
to select the timing of his departure from the federation. His
service to workers both unionized and non-union has been
exemplary.
There were numerous occasions at the federation when the
interests of one union had to be measured against the interests of
many. Jim had the ability to engage all of us in a dialogue that more
often than not lead to consensus and unified support. A lesser
leader would not have been able to deliver such an outcome.
Brother Sinclair has been a good and strong friend of the BC
Building Trades throughout his tenure as president. He has
attended our conventions, he has participated in our annual
Bentall memorial service (on January 7), he has celebrated our
victories, and mourned our losses. Whenever we asked Jim to
participate in a BC Building Trades event, he was there for us even
if he had to put a personal commitment aside in order to stand
with us. That was his dedication. That was his leadership.
As the president of the BC Building Trades, I serve as an
executive officer of the BC Federation of Labour. I have personally
seen the countless hours and enormous energy that Jim put in to
fighting for and advancing the cause of working people. Whenever
or wherever there was a strike, Jim would be on the picket line
walking with the striking workers. But his participation did not end
after his solidarity walk. Jim would be on the phone assisting with
strike coordination activities, fundraising to assist the families of
workers who were on the picket line, and doing numerous other
activities for which there was no recognition.
Brother Sinclair was always front and centre for the fight for
social justice. It was through Jim’s leadership that the government
passed legislation to protect workers who work night shifts
following the death of Grant De Patie. When farm workers were
killed in the tragic van accident, Jim was their voice. When
workers at a mushroom farm were exposed to a chemical

concoction that killed and maimed, Jim stood shoulder to
shoulder with their families. Indeed, sometimes it was his shoulder
they cried on.
On a personal note, as the business manager for the Heat and
Frost Insulators Local 118, I have witnessed far too many of my
members suffer the long-term consequences of exposure to
asbestos. Asbestosis and mesothelioma are conditions that are
common in my membership. For decades we have been fighting to
better protect workers who still work in asbestos abatement. For
Brother Sinclair, this has been one of his top priorities. Jim
accompanied me to the Supreme Court of B.C. for the sentencing
of Arthur Moore, an employer who knowingly and repeatedly
exposed his workers to asbestos without protection. Jim helped
us put unscrupulous employers in jail. He has a profound
understanding of the importance of workplace health and safety
and fights for the rights of all workers to work in a safe
environment.
Brother Sinclair’s contributions have been numerous, varied, and
invaluable. He leaves a legacy of standing up for workers’ rights
whether they are union or non-union. He has forced governments
to listen when they would rather not and, quite frankly, he has
certainly caused us in the labour movement to consider the
greater good and not fixate on the narrow path we sometimes
walk.
J. S. Woodsworth once wrote, “…what we desire for ourselves,
we wish for all.” Brother Jim Sinclair lived that message.

Jim Sinclair recently announced he was retiring from the BC
Federation of Labour.
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Breaking bread and talking construction
There were three items on the agenda at the BC Building Trades’
breakfast with Liberal MLAs in October: the need for a project labour
agreement if the Site C Dam goes ahead, the importance of providing
apprenticeship training opportunities on public projects, and the need
for compulsory trade qualifications in the construction sector.
After the breakfast presentation, 18 members and staff of the council broke into small groups and met with Deputy Premier Rich
Coleman, Minister Shirley Bond (responsible for labour), Minister
Naomi Yamamoto (responsible for tourism and small business),
Minister John Rustad (responsible for aboriginal relations), and senior
staff members from the Premier’s Office and Advanced Education.
The council delegation then went to question period where the BC
Building Trades were introduced by both Minister Bond and John
Horgan, leader of the BC NDP. “It was really quite
extraordinary,” said Tom Sigurdson, executive director of the
BC Building Trades.

they could move from project to project to complete their training.
There’s great value there. The government indicated they are considering it, but they need to do more than just consider.”

Compulsory trade qualifications
“Only journeymen and apprentices should be allowed to work on
big construction projects,” Sigurdson said. “It’s important for consumers to know that the people who are doing the work are qualified
to do it. There’s a safety factor too.”
Shawn Luke Graphic

By Lon Roberts

The Site C labour agreement
BC Hydro is considering a project labour force agreement (PLFA) if
the government goes ahead with Site C. Since 1963, B.C. dams have
been built under project labour agreements (PLAs).
There are several disadvantages associated with the PLFA model,
said Sigurdson. There is no central body responsible for overall administration or safety protocols. There could be a multitude of union and
non-union contractors on the site, each with different wage rates,
benefits packages, and attitudes to safety. Sigurdson said it is likely
there would be skill disparities and unqualified workers too.
Construction workers in B.C. are proud of their work on the
province’s dams. The majority of tradespeople have lived within 100
km of these construction project so their local communities were
also major beneficiaries. However, under a PLFA, Sigurdson said there
will be a shortage of skilled workers because contractors will not
have access to union dispatch halls. He warned that, “There will be
fewer opportunities for British Columbian journeymen and apprentices and more for temporary foreign workers.”

Apprenticeship training opportunities
For many years, the council has been lobbying for more training
opportunities on publicly funded projects (federal, provincial, and
local). Proponents of LNG projects have set a goal of 25% apprentices
(from Level 1 to 4) on construction sites. If Site C goes ahead as well,
“it could work out very well for apprentices,” Sigurdson said, “because

American Income Life Insurance Company (AIL in
Canada) is celebrating 25 years of service to working families in Canada.
AIL is one of the largest supplementary insurance
companies in North America with over 5,000
representatives internationally in Canada, Ireland
New Zealand, and USA. Since 1998, the Canadian
AIL Public Relations Team has provided coverage
for more than 1.2 million union members in 593
locals.
AIL is proud to be a 100% unionized company that
provides union jobs and a union label product.
At AIL we understand the value of unions. In
our view, they are an essential part of a strong
democracy. Organized Labour plays a crucial role in
ensuring a fair and just society.
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As a voice of business that sees the valuable
and ongoing of contributions of organized
Labour, we provide funds for strike support,
initiatives that promote workers rights and
campaigns aimed at changing public policy so
working families are
strengthened.
We are proud of working with many of the
local unions and members of the BC Building
Trades and look forward to many more years of
working together.
For more information, please contact :
Jacqueline Lowe
Public Relations Manager
British Columbia/ Alberta
Saskatchewan/Manitoba
403.357.7529
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Mobile equipment:
Stop, look, and listen
By Don Schouten, manager of construction, Industry and Labour Services,
WorkSafeBC
On a construction site, it’s common
to see various types of mobile equipment. Although many of the operators
behind these pieces of equipment are
highly skilled, incidents can happen.
Uneven ground and hazards at every
corner mean you must be extra cautious and ensure that all the safety precautions are in place to keep you and
those around you safe on the job.
Mobile equipment can be bulky, with
limited visibility and blind spots. From
2011 to 2013, four workers lost their
lives due to contact with these types of
machinery and another handful of
workers were seriously injured.
These types of incidents occur in a
matter of seconds, but the consequences can last a lifetime and affect
not only the workers involved but their
families and co-workers. The good
news is these incidents can be prevented when the right safety precautions
are put in place and followed.
The first step is to follow the safety
procedures developed for your worksite. This includes ensuring you are well
trained in the operation of the mobile

equipment and knowing the
guidelines for operating it
safely, including:
• be aware of blind spots
• don’t rely on mirrors
• maintain a safe operating
speed
• stopping the equipment
when signaled or in doubt
• reversing as little as possible, and
• regularly inspect the vehicles
Even if you’re not the one
operating the mobile equipment, it’s important to be
aware of and follow your
site’s safe work procedures.
Make sure to wear high visibility clothing, stay out of danger zones, give the right-ofway to mobile equipment, make eye
contact with the operator, and wait for
confirmation before walking in front of
the machinery.
If you ever have questions about
safety, don’t hesitate to speak up. Raise
concerns at toolbox talk safety meetings or speak to your supervisor. The
key to safety on any job site sits with
the whole crew. It takes everyone

Don schouten
Job safety

working together to identify hazards
and maintain safe workplaces when
working around mobile equipment.
Please let me know what you think
of this or any construction safety
issue. Call me at 604-214-6989 from
the Lower Mainland, toll-free elsewhere to 1-888-621-7233. Or email
don.schouten@worksafebc.com. I’d
like to hear from you.

New windows
approved by WorkSafe
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WorkSafeBC has approved the installation of a Safe T Punch,
a device that can break a window in mobile equipment in case
of an emergency. A small red button, attached to the glass,
shatters the window outwards, allowing the operator to exit
out the main window. However, the device will only work if the
window is not too thick and the right type of glass. It is only
approved in cases where breaking the glass does not create an
additional hazard.
Because of these factors, WorkSafeBC prefers the
construction of a hatch or window as secondary escape, but
retrofitting can be costly and affect the integrity of the
equipment.
Mobile equipment with a single cab entrance must have a
quick and easy to use means of escape. However, the Safe T
Punch offers another way to leave the cab in case of fire,
overturn, or submersion.
The product is used on buses in parts of Africa and the U.K.
—Journal of Commerce
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Making way for
women in the trades

By Brynn Bourke
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As B.C. prepares to fill a predicted shortage of 26,000
skilled workers by 2023, government and industry are looking
to some none traditional sources to fill the gap. Women are
at the top of their list. Of the 1.2 million construction workers across Canada, women currently only make up 3%.
Women are the most logical untapped resource for increasing capacity in the trades.
The BC Chapter of Journeyman Inc held its founding meeting at the office of the BC Building Trades in September. Over
a dozen women came out to the inaugural meeting.
Earlier this year, the Canadian Building Trades launched the
national initiative with the goal of helping building trades
women to work together to develop tools to inspire more
women to enter the trades.
Lindsay Amundsen, director of Program Development and
Operations, came from Ottawa to address the B.C. meeting.
“The role of the Journeyman Inc team is to share their personal stories, act as role models, and promote careers in the
trades,” she said.
Sarina Hanschke, from Labourers 1611, was happy to see
the enthusiasm in the meeting. “This is a great opportunity
to help better the involvement of women in the trades.
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Left: The first meeting of the B.C. chapter of Journeyman was
held at the office of the BC Building Trades.
Right: The delegation at the forum Women: A Catalyst for
Growth: (back row) Cheryl Lucyk, Brad Randall, and Frank
Carr (from Operating Engineers Local 115); Lorena Aguilar,
Katherine Czycz, and Ron Adamson (Cement Masons Local
919); Lindsey Noort and Derek Dinzey (Ironworkers Local 97);
Paddy Byrne (Painters DC 38); Tanya Martin (IBEW 1003); and
Goretti Guilbault (Local 115). (Front) Sarah Hansby and
Stephanie Hill (Plumbers and Pipefitters Local 516); Lisa
Langevin and Sandra Brynjolfson (Electrical Workers Local
213); Kareen Martell (Local 919); and Tom Sigurdson (BC
Building Trades).

A group like this is a long time coming.”
Goretti Guilbault from Operating Engineers Local 115
agreed, “As a journeyman operating engineer, I want to share
my experience and provide opportunities for up and coming
women in the trades.”
The group’s first public engagement was to participate in
the Vancouver Board of Trade forum Women: A Catalyst for
Growth. Ten female representatives attended the meeting and
shared their perspectives on how to encourage more women
to enter the trades.
Sandra Brynjolfson, from the Electrical Workers Local 213,
said, “I was motivated to hear how my stories inspired people
to make a change.”
Lisa Langevin, national representative and BC regional representative for Journeyman Inc, said she felt the meeting was
an important opportunity for female tradeswomen to have
their voices heard at the table. “One of the great things about
the work horizon is that they need us. We are in an unusual
position of power. We know there will be changes. What
changes will take place, we don’t know. But hopefully we can
push our issues down that road.”
The Journeyman Inc program is providing women in the
trades with a vehicle to express their perspectives and have
an open and honest dialogue about the trades.
The women involved in the project are clear. They are not
signing up to be tokens or uncritical ambassadors for the
trades.
“We’re not here to sugar coat the trades,” said Amundsen.
“We’re here to say we love our jobs and at the end of the
day, we hope to change the public perception of what it
means to be a tradesperson.”
For more information about the Journeyman Inc project
visit http://journeymaninc.ca/
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Pipeline and Heavy Construction
Warehousing Program

Equipment Training
and Certification
Articulated End Dump, Forklift,
Haul Truck, Quad,
Snowmobile, Warehouse,
Zoom Boom

Introduction to Warehousing
Inventory Management Solutions
Warehouse Material Handling Training
Warehousing-Safe Operations

Trade Craft classes
Commercial Vehicle Inspection
Hours of Service
Size Mass and Load Securement

Online courses

Teamsters Local 213
604-876-5213.

teamsters213.org

Joint Training School
604-874-3654 .

jts213@shaw.ca

www.facebook.com/
TeamstersLocal213
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Construction Safety Training System
Pipeline Construction Safety Training
Professional Driver Improvement Course
Transportation of Dangerous Goods
Workplace Hazardous Material Identification System

