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The Labourers Union established the BC 
Labourers Pension Plan in January 1976.  
It is a De�ned Bene�t Plan with a targeted 
bene�t.

Our Plan is designed to work in conjunction 
with CPP, OAS, and members’ own savings, 
to provide a reasonable level of income to 
our membership, in their well-deserved 
retirement.

We are also very proud of the fact that our 
Plan is now in the top 4% in funded status of 
all De�ned Bene�t Plans in North America.

We greatly appreciate our signatory 
Contractors who remit to the Plan, our active 
membership who work hard every day, and 
our retirees who receive their entitled bene�t 
and maintain their membership.

Our Pension Plan is one of the building blocks 
of our Union which includes our Medical Plan, 
Training Plan, and Membership Services o�ce.

Can we help you?
We are always looking 

for new members.
Call 604 432-9300

or drop by 3542 Kingsway, Vancouver

PENSION = REASONABLE RETIREMENT INCOME

CSWU LOCAL 1611
Construction & Specialized

Workers’  Union
Info@cswu1611.org  or

www.cswu1611.org
We are also known as the Labourers’ Union

Unifor Local 2040/f2f
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apprentice with UA Local
516, is learning refrigeration
operation at the Joint
Apprenticeship Refrigeration
Training School.
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union members also rely on food bank

The Vancouver-New Westminster Building Trades Coun-
cil is preparing for the coming Christmas Food Bank dona-
tion campaign and again we hope to receive funds from
the affiliated trades and associations. We also receive some
private donations that help to raise our annual total. Last
year, we raised $15,640. 

All the money is given to food banks in cash or passed
along by our friends at Protein for People who then deliver
canned salmon to the food banks. 

When you go to your union meetings and vote in favour
of supporting this campaign or you make a personal dona-
tion, you will also be helping some of your own union
brothers and sisters and their children. Many of our friends
in unions only subsist on their wages or are working at sea-
sonal or part-time jobs and have to rely on the food banks
to get by. One of the fastest growing groups relying on
food banks is two-parent families. 

I ask the readers to please be kind this year and help our
brothers and sisters who need a hand during the Christmas
season. Private donations can be sent by cheque and made
payable to the VNW Building Trades Council.

Greg Mooney, President
VNW Building Trades Council
c/o #209 - 88 - 10th Street

New Westminster, BC V3M 6H8

Protein for People helps people in need
Protein for People isn’t just another charitable associa-

tion, it is truly a trade union charity, owned and operated
by about 30 union organizations across the province. It is
quickly growing into one of the most effective vehicles the
trade union movement in B.C. has for publicly demonstrat-
ing that unions and their members care about the commu-
nities they live in.

Protein for People supplies much needed protein, in the
form of canned salmon, to food banks across B.C. We also
facilitate community partnerships between food banks and
labour councils so they can sponsor community forums.
The forums are labour days with connections being made
between food bank clients and trade unionists. There is
usually food, music and other entertainment. We also
ensure that useful information is available.  

People need more than handouts of food. They need to
understand their rights under the Labour Code and
Employment Standards Act. They need healthcare, housing
and language skills to improve their incomes and their
lives. Community forums are opportunities for food bank

clients to make important connections with organizations
that can help. 

This is important because food bank clients are our
brothers and sisters, literally. Food bank clients are retirees,
organized and unorganized seasonal workers, students, sub-
stitute teachers and low-wage workers and 35% of the food
bank products are consumed by children of the above.
These are people who need to be organized to fight for
their rights, better incomes and political solutions.

I always encourage unions to make Protein for People
their charity of choice.  It’s their own charity so why not?

The Vancouver-New Westminster Building Trades Coun-
cil and BC Building Trades are already strong financial
backers of Protein for People. But if you or your local union
want to do more, please contact Greg Mooney, Tom Sigurd-
son or me directly. We guarantee your support will be put
to good use.

John Radosevic, President
Protein for People

604-299-8101 radosevic@shaw.ca 

Starting Point
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We welcome your comments...
The opinions expressed in Starting Point are not 
necessarily those of the BC Building Trades Council or its 
affiliates. Send letters (the shorter the better) to the editor at:

BC BUILDING TRADES, #209 88 10th St. 
New Westminster, B.C. V3M 6H8 or
bcytbctc@bcbuildingtrades.org 
Letters must include your name, address, phone number and, 
where relevant, union affiliation, trade or company. 

local beauties 
on parade
Derek Robinson and Nick

Rowley, members of Sheet
Metal Workers’ Local 280,
helped organize their local
union’s car show. Corey
Vanderburg received the best
in show for the paint job on
this 1940 Ford. (Photos don’t
do it justice.) Next year’s
show will again be held on
the second Sunday in August. 
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It’s time to get to work

iT
has been seven months since the
B.C. provincial election. Every
pundit, every poll and just about

everyone predicted a victory for the
NDP—everyone except the BC
Liberals and their leader Christy Clark.
Over the course of the campaign,

two very distinct messages were
delivered by the respective party
leaders. Adrian Dix and the NDP
provided wistful messaging about how
things might change under an NDP
administration while Christy Clark and
the BC Liberals addressed the bread
and butter concerns of jobs and the
economy. The election results proved
the majority of British Columbians
opted for the Liberal message of jobs
and the economy over the NDP’s
message of cheerful optimism.
For the BC Building Trades, the

difference between the two campaigns
became crystal clear when on April 22,
Dix announced his opposition to the
Kinder Morgan pipeline and Clark
thereafter heralded the Liquefied
Natural Gas (LNG) projects as the
future for British Columbia. For us, the
difference equated to losing thousands
of jobs or potentially creating thousands
of jobs.
Following the election, we sent the

customary congratulatory letters to all
the elected MLAs and the government
cabinet ministers. Shortly thereafter,
something remarkable happened.
Telephone calls were made from the
Premier’s Office to me and Jim Sinclair,
president of the BC Federation of
Labour.
The call was an offer to meet with

the premier to discuss LNG and our
role in developing the industry. We had
not had such an invitation in over a
dozen years. The meeting was arranged
for early September and many of the
directors of the BC Building Trades
executive attended the meeting. 
Premier Clark outlined her concerns

regarding LNG development. Her
primary concern is will there be enough
skilled British Columbian
journeypersons to crew all the
projects? Likely start dates are
projected for 2016. To that end, the
premier established a committee with
equal representation from government,
industry and labour to address the

matter. The committee is to deliver its
final report in March 2014.
The government also recognized that

the Industry Training Authority has not
successfully delivered training for young
people so they can fully participate in
the development that will soon take
place. So, the premier and Labour
Minister Shirley Bond appointed Jessica
McDonald to review the role of the ITA
and the changes that are necessary to
successfully deliver trades training
programs for British Columbians.
The Premier’s Office, for the first

time since the Liberals came to power
in 2001, also invited labour
representatives to join the government’s
trade mission to Asia. Four of the five
labour representatives on the tour are

from the BC Building Trades. The trade
mission will focus primarily on LNG
investment and development. It will also
address the role of the skilled British
Columbia workforce in building the
LNG industry.
From our perspective, there are many

labour issues still to be confronted:  the
Labour Code; the structure and
governance of the Labour Relations
Board, ITA and Worksafe BC; the
underground economy; and the list goes
on and on. Hopefully, these issues will
be addressed by the Clark government.
There is reason for cautious optimism
because, for the first time in over a
decade, the door of the Premier’s
Office is not locked.
At the conclusion of the September

meeting, Premier Clark, Jim Sinclair and
I met with the media. The premier told
the media she wants to work with us
and that she “hates a sore winner.” For
our part, we indicated that, while we
reserve the right to disagree, we need
not be disagreeable.  
With that said, we now roll up our

sleeves and get to work.

The building Trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

affiliated unions
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized 
Workers Local 1611 604-432-9300 www.cswu1611.org

Electrical Workers Local 213 (Vancouver) 604-571-6500 www.ibew213.org 
Electrical Workers Local 230 (Victoria) 250-388-7374 www.ibew230.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal 97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.com
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  
Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org

Sheet Metal, Roofers and  
Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca

Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org

tom sigurdsonFrom the editor

For the first time since the Liberals came
to power, the Premier's Office invited
labour representatives to join the
government’s trade mission to Asia. Four
of the five labour representatives on the
tour are from the BC Building Trades.
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Refrigeration Workers
Local 516
Young members encouraged to
work their way up through the
union

Visitors to HVAC-Refrigeration
Workers Local 516 website are greeted
by Bruce Springsteen. "The Boss" isn't
singing but he's got a mighty message.

Whatever their faults, unions have
been the only powerful and effective voice
working people have ever had in the his-
tory of this country.—Bruce Springsteen

Springsteen’s spirit is evident in the
optimistic and fresh voice of Refrigera-
tion Workers’ new Business Manager,
Jason Amesbury. Just 35 years old,
Amesbury took over Local 516’s helm
in July after serving on the front lines
as the union organizer since 2010. His
promotion to business manager came
after a full mentorship with retiring
Business Manager Rick Seder.    

About 75% of Plumbers and Pipefit-
ters Local 516’s 1,000 members are
employed in the maintenance/service

side of the industry, Amesbury said in
an interview. Employment has been
stable with some members working
with the same employer for 30 years.
Journeyperson members can expect
the highest wages in the country for
their craft. The credit goes to Local
516’s good working relationship with
employers. Over 100 employers across
the province are certified to the local.
The union meets with contractors
three times a year. It’s a collaborative
roundtable that often includes friend-
ly non-union employers.

“We’re in this together. We all win
when contractors play by the rules
and when we can put a stop to under-
cutting,” Amesbury said. “We respect
each other by avoiding in-fighting
and old-school name calling. It’s all
about finding common ground and
fostering our industry. Nobody wants
a spiral to the bottom,” he added.

To protect the industry, the union
is raising awareness about unqualified
workers installing and servicing
HVAC/refrigeration systems. An

important union initiative is working
with regulatory and government offi-
cials to enforce standards and promote
quality. “We’re putting practical pro-
posals to municipal, provincial and
federal governments,” he said.  

Local 516 is committed to engaging
young members. Apprentices account
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BC Building Trades
grows with the 
addition of more
local unions
By Joe Barrett

Greg Hung, a first-year apprentice, 
works on a practice board for connecting, 

installing and wiring programmable thermostats.

continued on page 8 
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Local 516 is proud to support the BC Building Trades.
Under the leadership of Business Manager Jason 
Amesbury UA Local 516’s seasoned and younger 
members are approaching the construction and 
service/maintenance industries with a bright, fresh 
look and responding eectively to changes and trends.

Young member Lee Taylor supports union unity which 
builds con�dence, generates respect and promotes 
harmony. He wrote:

“In my career as a refrigeration technician, I have been 
exposed to many dierent opinions and views of 
our union and our industry—some informed, some 
not; some positive and some negative. I have always 
viewed unions as important parts of a larger  society 
where progress is made and working people receive 
the bene�ts of their labour. The idea is simple. A group 
of workers come together to form a strong, uni�ed 
voice, which then gives them the power to receive 
respect and make a fair living.

“Like other UA members, I live a prosperous, 
comfortable and future-friendly life. I am very thankful 
for the union. I appreciate our weekly paycheques, 
RRSP contributions and medical bene�ts to name 
just a few of the advantages of union membership.  I 
attend my monthly union meetings because it honours 
the hard work and progress of our predecessors. 

“Watch for our UA Local 516 decal on our vehicles 
and sites where we have worked. It shows unity and 
strength and our commitment to carry on the work of 
our forerunners and to remain industry leaders.”

A union with a youthful perspective
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for roughly 24% of the membership.
Their average age is 27. To meet
growing demand for skilled workers,
the union is aiming to increase
apprentices to 33% of the member-
ship total. The focus on youth goes
all the way to leadership. Recently,
two members under 30 stepped up.
“One is serving on the union finance
committee and another has become a
union trustee. Getting young mem-
bers to start working their way
through the union is a priority,”
Amesbury said. “It’s important for the
older members to be able to mentor
young union activists before they
move on into retirement.” 

UA 516‘s trades training is
“bustling.” The Joint Apprenticeship
Refrigeration Training School offered
27 classes in 2013, from pre-appren-
ticeship to Level Four. Another
18,000 sq. ft. of classroom and shops
was recently added to the school for a
total of 36,000 sq. ft.. Lots of new
equipment was purchased through a
grant from the international union.
Many of the journeypersons coming
back for upgrading are envious. “I
wish I was in school now” is a com-
mon refrain, said Director of Training
Matt Buss. 

Plumbers and Pipefitters
Local 324
The numbers are growing in
this diverse local union

This fall saw the welcoming of the
850 members from Plumbers and 
Pipefitters Local 324 to the council.
Business Manager Dale Dhillon said,
“We’ve always been very active with
the Vancouver Island Building Trades.
The Vancouver Island business man-
agers are a progressive group who put
collaboration first…At Local 324
we’re [now] looking forward to work-
ing with all the Mainland locals.” 

Local 324 is busy. Hours are up
24% over last year. With 42 signatory
contractors, the union is active in all
sectors. 
• Almost 80% of market share is
going to union plumbing/pipefit-
ting/sprinklerfitting contractors help-
ing to build residential wood-frame
four-storey walk-ups and condos.
• In the institutional/
commercial/industrial sector, 75% of
tenders on new hospital and school
construction and renovations are
awarded to Local 324 contractors.
• All the pipefitting at the Crofton
Pulp Mill (Catalyst) is being done by
members of Local 324.
• Shipbuilding is strong and growing.
Seaspan at the Esquimalt Drydock,
currently involved in the $1.8 billion

modernization of six naval frigates
and retrofit for two submarines,
employs 125 members (including
apprentices). The drydock is working
on two cruise ships this fall.
• DND Naval Forces Pacific at the
drydock employs another 75 mem-
bers. This is steady work, 12 months
a year, maintaining frigates and sub-
marines. 
• Another 12 members are employed
at Point Hope Shipyards currently
working on a mid-life upgrade for a
BC Ferries vessel with 165-car capaci-
ty.

The recently announced $11 billion
Coast Guard expansion contract,
seven non-combat ships, will see 10%
of the work in Victoria. Local 324
members will   be finishing the vessels
with technical and sea trials work.  

Local 324 is actively organizing.
Every month, another 12 to 15 non-

union workers join the union. “High-
ly skilled workers, who are sick and
tired of being paid less wages with no
retirement benefits, see the benefit of
unity,” said organizer Jim Noon. Last
December, Local 324 celebrated a
poly-party victory with Plumbers and
Pipefitters Local 170 when 25 workers
from Rambow Mechanical were certi-
fied.

Dhillon is especially proud of the
diversity in the union and the ability
to recruit from non-traditional
groups, including young women,
First Nations and new Canadians
from India and China. Navy veterans
have also found a home in Local 324.
“What’s most important to us is that
you’ve completed your ELTT [entry
level trades training] with excellent
attendance and attitude.” 

The local union has a partnership
with Camosun College to deliver the
technical classroom training lasting
6-8 weeks in each of the 4 years. “All
of the instructors are members of UA
324. They’re journey-level with ‘Red
Seal’ certification…We really encour-
age members to upgrade their train-
ing and have multi-tickets—plumber,
steamfitter, sprinklerfitter and med-
ical gas technician. We’ve got two
new hospitals coming up in Courte-
nay and Campbell River. Medical gas
is a requirement.” 

The future is bright and doors are
wide open at Local 324 in Victoria.       

continued from  page 6 Currently, apprentices account for 24%
of the membership of Local 516 but the
union is working to see that number
rise to 33%.
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United Association of Journeymen and Apprentices of the Plumbing & Pipe�tting Industry of the United States and Canada

UA Local 324 represents world-class piping 
trade professionals who deliver unparalleled 
productivity and safety to the construction 
industry. We are the piping industry’s �rst choice 
because of our professionalism, excellence, 
accountability and results.

UA Local 324 
919 Esquimalt Road
Victoria, BC V9A 3M7

Ph: 250-382-0415
Toll Free: 1-888-382-0415
www.ualocal324.com

Dale Dhillon—Business Manager
Jamie McPherson—President & 
Training Coordinator

Gord Wickett—Vice President
Jim Noon—Marketing Director
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By David Hogben

It took organized labour, opposi-
tion politicians and a rare Senate
revolt to repel the Harper govern-
ment's assault on Canadian workers.

But just like the horror-film villains
that keep coming back, workers are
seeing Bill C-377 return in another
form. 

"The government said it´s going to
restore it to its original form," Liberal

Senator Larry Campbell told a room
full of intent delegates at the BC
Building Trades 43rd annual conven-
tion. "They will ignore the amend-
ments that we have made," Campbell
said.

The Senate—many Conservative
members included—ripped the teeth
out of the anti-union legislation by
making a number of unfriendly
amendments before it returned the
so-called private member’s bill to Par-

liament. C-377 requires unions to dis-
close detailed financial information
that would include any transactions
over $5,000 and salaries over
$100,000. Senate amendments would
have raised the ceiling so that only
restrictions over $150,000 and
salaries over $440,000 would be
reported and only for unions with
more than 50,000 members.

The bill is considered unconstitu-
tional by most legal experts as labour
is a provincial not a federal responsi-
bility. It violated privacy rights by
requiring disclosure of transactions
with unions, including health bene-
fits. Even Revenue Canada is daunted
by the potential avalanche of infor-
mation it would be required to

Senator Larry Campbell
“This bill is bullshit…You don’t want
to be an enemy of this government…
Canada is a dictatorship.”

Alexandre Boulerice
Federal NDP Labour Critic
“The privacy commissioner is saying
‘No, this is not respectful of the law.’”

Harry Bains
Provincial NDP Labour Critic
“This is a labour bill dressed up as a
tax bill so it could end up in the
courts.”

Unions caught in 
a horror movie

continued on next page 
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process and handle.
Alexandre Boulerice, the NDP

national labour critic agreed with
Campbell that the Senate was instru-
mental in turning back the aggressive
anti-union legislation. "I have to
admit the senators did a good job,"
he said to delegates. "Just don't quote
me on that," he said in comic refer-
ence to his party's policy of abolish-
ing the Senate.

B.C. NDP Labour critic Harry Bains
said the bill violated the division of
powers between the provinces and
the national government. "If it was a
labour bill, they would have to take it
to the provinces.”

While Ottawa claims C-377 is all
about transparency, supposedly justi-
fied because labour dues are tax
deductible, Bains said Harper's gov-

ernment and sponsoring MP Russ
Hiebert are going after a problem
which doesn't exist.

No union members have com-
plained to the MP that they were not
able to get financial information,
Bains said.

According to Bains, the object of
the legislation is clear and simple:
"They want to drive a wedge between
union members and union officials."

The mountain of paperwork it will
create for unions and Revenue Cana-
da included, flies in the face of the
government's belief in less govern-
ment.

"That is completely against their
ideology, unless you consider that
they really hate unions," Boulerice
said.

Convention delegates gathered at
the Burnaby hotel agreed the threat
had only been beaten back temporar-
ily.

"It's an outright attack on unions,"
delegate Nick Dyson said at the con-
clusion of the two-day conference. "I
feel if the membership and union
leadership are divided, it's going to
destroy our unions."

C-377 threatens more than its first
intended victim.

Environmental groups and other
government opponents should be
wary as well, the panelists suggested.

"They are going to take care of the
unions, then they are going to try
and take care of the organizations
that do not support this govern-
ment," warned Campbell.

Or, as the plain-speaking Campbell
characterized the proposed law: "This
bill is bullshit. There just simply is no
way around it."

And just as killing the monsters in
the horror flicks usually takes some-
thing extra, eradicating the risk of
anti-union policies will take more
than just killing C-377. It will take a
change in the federal government.

"I would settle for a minority gov-
ernment, NDP or Liberal. I don't care
which quite frankly," Campbell said.
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Director of Canadian Affairs, Canadian Office,
Building and Construction Trades Department, AFL-CIO

view From ottawa By BoB Blakely

For reasons not that well thought
out, the House of Commons passed
Bill C-377 before Christmas 2012. It
was designed to feed the appetites of
those who want to prevent unions
from representing working people.
Conservative ministers and Parliamen-
tary secretaries had to vote with the
government position or offer their res-
ignations, but even then, five Tory
MPs voted against it.

The bill proceeded to the Senate
where it got a very rough ride. A num-
ber of Tory Senators thought it was
unworthy of a federal government
and that it was simply union bashing.
The fact that it singled out one seg-
ment of society was not lost on them
and they saw the bill as an abuse.
Amendments proposed by Senator
Hugh Segal (a Tory from Kingston,
Ontario) de-fanged the bill. It passed,
but its impact was erased. This caused
more than a little consternation in
government circles and the unelected,
unaccountable Senate was pilloried by
those who thought they had the
unions right where they wanted
them. The truth is that the Senate did
exactly what it is designed to do; it
gave “sober second thought” to a bad
piece of legislation. 

The bill passed the Senate, in
amended form, at a time when the
House of Commons had risen for the
summer which created an interesting
situation. Because the House had
risen, the bill could not be delivered.
Before the House of Commons came
back, the Prime Minister sought and
obtained the consent of the Gover-
nor-General to prorogate the Com-
mons. So, it was as if the Senate’s
work on Bill C 377 was never done. 

The House is back in session and
this time some people from the Prime
Minister's Office will be working hard
to make sure that the 17 Tory Sena-
tors who voted in favour of the
amendments receive corrective action
to ensure ideological conformity.  

We think the Senate could pass a
resolution returning the bill to the
Commons again in amended form.
However, we need to have a strategy
that works. One of things that has
worked in the past has been the web-
portal; if you register on it we can
make sure that a letter, fax or e-mail
gets to your MP or to a Senator. 

You get on the portal at www.work-
ersbuildcanada.ca if you enter a little
basic information in seconds you will
be influencing the political process.

You can also help us to help you if
you take a minute and send us an e-
mail to jlanois@buildingtrades.ca with
your e-mail address on it.  We will
enter you into our blast e-mail list and
send you updates on this bill and on
other federal political campaigns that
you might want to support.  The truth
is that we can only influence the
politicians if they know that you are
in support of what we are doing.
There are a number of politicians who
think you’ll vote for them no matter
what they do. Your support of our
positions, especially if your friends
and colleagues pile on, will make the
difference.  

Rest assured that our enemies are
never off message or off task and
never miss a chance to give us a kick
in passing.  Those in authority have
noticed us and we need a way to ward
off evil. Send an e-mail!  

You’ve heard the ancient Chinese
curse about living in interesting times.
The line was actually spoken by the
British Ambassador to China, Hughe
Knatchbull-Hugesson, in 1936.  He
got it from a series of three Chinese
curses the worst of which was “May
you come to the attention of those in
authority.”  We have done just that.

Using the web portal 
to defeat Bill C-377
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By Claudia Ferris

British Columbia has signed on to
be part of the West Coast Green High-
way, along with California, Oregon
and Washington.  Clean energy vehi-
cles will be able to plug in at electrical
charging stations along the Highway
99/I-5 corridor. This new infrastruc-
ture will allow electric vehicles to
charge up with green power and
reduce some of the significant carbon
emissions created by transportation.

The unionized electrical industry
in B.C. is the first in Canada to train
and certify Red Seal electricians to
install electrical vehicle charging sta-
tions.  On June 8, the Electrical Joint
Training Committee (EJTC) launched
its new Electric Vehicle Infrastructure
Training Program (EVITP). The accred-
ited training institute has been jointly
run for the past 50 years by the Elec-
trical Contractors Association of BC
and the International Brotherhood of
Electrical Workers Local 213.

EJTC Director Andy Cleven said, “If
you are looking at installing electric
vehicle infrastructure, you need to
know that every IBEW local in the
province is certified to train their elec-
tricians to do this work.  There is local
talent available and ready in every
community to safely install and main-
tain these charging stations.”

Port Coquitlam Mayor Greg Moore
represented his community at the
launch.  He saw the advantage of hav-
ing local training facilities able to
adapt quickly to industry needs.
Moore said, “We had a real uptake in

our high-speed Internet and cellular
service, so the integration of technol-
ogy is part of our life now.” 

Moore, also chair of Metro Vancou-
ver, said the region is tailor fit for
electric vehicles because of its density.
“It is the next natural step in terms of
how we get around in electrical vehi-
cles and how we create the technolo-
gy that will help power us.  I think we
will see Canada being a leader in this
sector.”

Clevens is confident the electrical
industry is ready to meet the techno-
logical challenges generated by green
energy initiatives. He said, “Our elec-
tricians understand all the needs of an
interactive electrical grid.  As more
people transform their mode of trans-
portation, we are trained to lead the
way and meet the needs of our indus-
try.”

Electrical Contractors Association
President Deborah Cahill noted that
electric vehicle charging installations
are regulated under the Safety Stan-
dards Act.  She said, “You want to
make sure that installation is done by
qualified individuals and that is what
we, as electrical contractors, union
locals and trainers stand for—safety
first and quality beyond belief.”

The EVITP certification was devel-
oped without government funding.
The industry pays for training
through contributions to joint work
bank packages.  The union accessed
international resources to bring mas-
ter instructor Ryan Bradt up from the
United States to lead the first Canadi-
an workshop. Bradt said, “Collabora-

tion results in a great cost savings for
everyone involved. We’re breaking
the border down and taking advan-
tage of this.”

Charging station at the 
IBEW training site.
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Don’t shop at IKEA
IKEA, one of the most profitable

companies in the world, has
resorted to many dirty tricks in
order to increase profits. Among
them, tying wages to their store's
sales goals. Mark Siermaczeski
(www.crueltyfreecartoons.com)
created this illustration featuring
Jim Sinclair (BC Federation of
Labour president) and Lee Loftus
(president of the BC Building
Trades) calling on everyone to
stop shopping at IKEA until the
lockout is over.

BC 
leads
the
charge
with
electric
vehicles
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Pensions are on the minds of a lot
of people, not just retirees or baby
boomers. Young workers are con-
cerned about their retirement too.

“Working people don’t have a lot
of resources,” said Brooke Sundin,
former president of the United Food
and Commercial Workers Union and
formerly on the board of Concert
Properties, “hopefully a house and
hopefully not a lot of debts. All
they’ll have is their pension and their
savings plan.

“For pension plans, liabilities come
due every day [people are always

retiring] but the horizon is 80 years,
Sundin said. For example, someone
starting out at 16 years of age, could
live to 96. We have to be able to pro-
vide a pension 80 years into the
future.” 

No matter what is happening in
the global economy, or what the mar-
ket is doing or the regulations that
hostile governments come up with,
the most important thing the union
pension plan has to do is provide
that 16-year-old kid with the pension
that was promised when he or she
retires, he said.

Phil Lamb, co-chair of the BC Build-
ing Trades Pension Administrators’
Committee, is concerned about the
millions of Canadians without a
union pension. “Right now, the aver-
age Canada Pension Plan pension is
$536/month. To get the maximum
$960/month you have to have worked
for 18 years and have made over
$60,000/year. The Old Age Security is
clawed back if your income exceeds
$71,000. 

“People need to be thinking and
putting money aside. I hear the young
guys say they aren’t going to live that
long. They feel their RRSPs are good
enough (and) they talk about TFSAs
(Tax Free Savings Accounts) but those
pay half a percent interest. Why is
that a good deal? It’s not even keep-
ing up with the cost of inflation. With
the low interest rates, if you buy
$100,000 today, it will be diddly squat
[when you retire]. You’re much better
off with a union pension,” Lamb said.

Pension consultant David Lee said,
“I think people will have to work a lot
longer and we’re seeing that now. It’s
just the reality.” Anyone planning for
retirement without a union pension
has to grapple with low interest rates
and a volatile stock market. In addi-
tion, people are living longer so the
money has to last that much longer,
he said. 

The looming 
pension crisis

What’s your 
pension situation?

Pensions—Special Tradetalk feature

Having a secure 
pension is a concern
for all workers.
Unionized 
tradespeople like
Gordon Talbot and
Josh Hunter from UA
Local 516 are in a
better position than
many Canadians.

continued on next page 

One local union president called
Tradetalk to say that 20 years ago,
union members voted to move their
funds to a group RRSP because they
wanted to feel more empowered. “It
may have been a good idea in the
short term,” he said, “but we see it
now as a horrible experiment gone
wrong.”

David Lee, who provides consulta-
tion to several union plans, said he’s
heard people say, “I’m paying into my
pension but I’ve got truck payments
to make now. Give me the money.
I’ve read the papers and I see I can
earn 8%. I’ll take care of it myself.” 

Lee explained that many group and
individual RRSPs have “failed miser-
ably” because it’s hard to plan decades
into the future. “The assumption that
they are going to keep making that
kind of return [8% or higher] is very
flawed.”

RRSP plans and Defined Contribu-
tion Plans shift the risk to the individ-
ual, he said. “You’re given a lump
sum at retirement and you have to try
to figure out what to do and live with
the results of your decisions. It’s very
hard for an individual. You don’t
want to take too much risk but if you
play it too safe the returns will be
very low. It’s a tough spot to be in.
Historically, the stock market return
has averaged 10% per year, but it
could go down 10% next year.”

Everyone remembers the 2008
financial meltdown. “The building
trades pension plans are healthy,” said
Lee Loftus, president of the BC Build-
ing Trades. “We have all reversed from
the downturn of 2008. The money is
back.”

David Lee is credited with helping
several of the building trades’ plans
stay out of trouble.

The problem with rrsPs
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Good, safe returns on investments
are always the goal. Concert Proper-
ties has been a good source of rev-
enue-generating real estate (see story
below). There’s always the concern
about problems that develop when
suites and buildings are vacant for
long periods of time. “But Concert
developments are very nice-looking
buildings that are well built and well
maintained,” said David Lee, consul-
tant to several union pension plans.
“So it will not have the vacancy prob-
lems that poorly maintained build-
ings will have. But allowances are still
made in revenue projections.”

Union pension plan trustees are
also looking into infrastructure pro-
jects, such as schools, hospitals, roads
and prisons as revenue-producing
assets, said Lee. Projects that are sup-
ported and funded by governments
are safer risks, he added. “Infrastruc-
ture projects have slowed down a bit
but hopefully we’ll see it pick up.”

Young tradespeople will be benefit-
ing from the $5 to $8/hour contribu-
tions they’re currently making, said
Lionel Railton, former chair of the
building trades Pension Administra-
tors’ Committee. 

Union pension trustees and admin-
istrators are also planning for the fact
that people are living longer and
staying healthier. “The healthy mem-
bers don’t want to retire right away,”
he said. “Our views of retirement are
changing. People like to stay
engaged. 

“We need to provide opportunities
for people to retire with dignity and
make room for young people. We’re
looking at allowing older members to
return during peak times for short
periods and when it works for them.” 

The union plans have built in flexi-
bility as well. 

Lee said, “We don’t want to ever
reduce payments below what people
have been promised. The safety valve
in a low-return environment is the
pension that will be earned in the
future.” Union pension trustees, plan
administrators and financial advisors

are ensuring that the promises made
to members today are based on
today’s investments and the earnings
going forward. 

“There is room to adjust,” Railton
said. “Credit can be adjusted slightly
[monthly pension rates might be a
bit lower] and members will still be
able to enjoy their retirement.”

Planning for the future

It’s a sweet deal. Union pension
funds are looking for good invest-
ments—ethical wherever possible—
which means hiring union labour,
providing benefits to the community
and keeping environmental concerns
paramount. 

Concert Properties, launched with
pension funds from 20 B.C. local
unions in 1989, is doing just that. 

Brooke Sundin, on the board of
Concert for over 10 years, said the
development company began with
an initial investment of $27 million

and went from success to success.
“People said we were crazy.” But the
company is now valued at $2 bil-
lion. In addition to providing 
unionized construction jobs, the
union pension plans benefit 
from the profits.

Concert Properties has it all

Pensions—Special Tradetalk feature
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Concert was launched at a time when the B.C.
forestry and mining industries were faltering and peo-
ple were being thrown out of work. The unions want-
ed to use their pension assets to provide good paying
union jobs and build up the plans.

“Globalization was, and still is, a great concern. We
had to take very measured steps because there were
lots of risks,” Sundin said. “As an asset class, real
estate [as opposed to forestry and mining] is the easi-
est to do.”

Concert projects (including condominiums, town-
houses, schools, police stations, etc.) began in B.C.
but are now found in Alberta and Ontario as well. 

“Concert has never built a project that didn’t come
in before time and under budget,” said Sundin. “And
it’s won many, many awards.” In addition, construc-
tion is done 100% union and often to the Leeds gold
standard. Wherever possible, construction materials
come from union companies and are bought locally.

Sundin, also former chair of the pension plan and
president of the United Food and Commercial Work-
ers’ Union, said Concert only constitutes 10% of his
union’s defined benefit pension plan “and that’s
about the proper exposure to real estate.” With a strict
asset-liability matching policy, the rest of the plan is
made up of bonds and low risk mortgages.

CONCERT continued from previous page 
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A Defined Benefit Plan pension pro-
vides a pension for life, said pension
consultant David Lee. 

These pension plans “pool the risk.”
They function like disability benefits.
Everyone decides ahead of time to buy
in. The majority of members will never
put in a claim. But there will be a few
people who are injured or become sick
and who aren’t able to return to work.
Everyone’s giving up a little to help
those few. 

“Pooling risk in a pension plan is
very similar. Some people will [live a
long time and] receive a lot and some
a little. The security is knowing that,
after you retire, you will have income
every month of your life. The risk of
outliving your money is eliminated.”

“We’re all in this together and that’s
the key component.”

In addition, having this type of pen-
sion means you’re not paying commis-
sions or management expense ratio
(MER) fees and you won’t fall prey to
hyper trading. Rather, you have well-
informed pension trustees and profes-
sional advisors working for you to
ensure the best return on your contri-
butions.

Lee also recommends that his clients
adopt an asset-liability matching poli-
cy. It reduces risk while ensuring that
members receive the pensions they
were promised. 

The plans that Lee assists are looking
for high-certainty assets like Canada
and provincial bonds and corporate
bonds. High-quality mortgages recom-
mended by managers who are very
careful about the mortgages they
choose to underwrite also fit in this
category. Other possibilities are rev-
enue-producing real estate and infra-
structure assets.

The value of 
the defined
benefit Plan

LOW INTEREST RATES: Lionel Railton, former chair of
the BC Building Trades Pension Administrators’ Commit-
tee, said interest rates are still low and will probably remain
so for at least three more years, which doesn’t help the
pension plans. “When the plans were set up in the 1970s,
no one thought interest rates would go down to 1%. It
used to be in the double digits.”

AGING MEMBERSHIP: Providing a union pension for
more tradespeople is a priority for the building trades
unions so considerable energy is going into union organiz-
ing and demands for more skills training and job openings
for apprentices. 

While current union members are assured of a pension,
the fact remains that construction is still an industry with
an aging workforce, said Lee Loftus, president of the BC
Building Trades. “We [the building trades unions] have
done everything we can to increase the number of appren-
tices, but the employers aren’t supporting it. If all the pro-
jects come through, it’s not an issue. But the building
trades have never lived on pipe dreams. We plan based on
when the next project is coming in.” 

A SHORTAGE OF WORK: “Alberta is bringing in tempo-
rary foreign workers and that doesn’t help at all. We’re
starting to lose our oil and gas work with the move to
cheaper labour. That’s a concern.”

There’s lots of talk about big industrial projects in B.C.,
but nothing is assured. “Site C will certainly go ahead if the
LNG industry takes off, but that’s five years out at least,”
Loftus said. “They haven’t even ordered the steel yet and
that order takes 18 months to fill. 

“Then there’s all the talk about the shipbuilding indus-
try. The Vancouver shipyards have been modernized, and
it’s been 75 years since that was done. But again, the steel
for the ships hasn’t been ordered so there can’t be marine

work for at least 18 months. 
“So, it’s not a shortage of skills or workers, it’s a shortage

of work.” 

Challenges for the union pensions

Union pensions eliminate the risk of
outliving your retirement funds.
Instructor Gordon Talbot and first-year
apprentice Remmington Nicholas are
the beneficiaries of careful planning by
union leaders and pension trustees.

Pensions—Special Tradetalk feature
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As I approach retirement, I'm becoming more and more
aware of how fortunate I am to be part of a union that
fought for a decent pension plan for its members. Without a
pension, I would be like other family members—unsure of
when I could retire and hoping I lived long enough to repay
all my debts.

Retirement security hasn't always been at the top of my
mind. But priorities tend to change when you realize you
have less road in front of you than you have behind. 

As a 20-year old construction worker and insulator, I got
elected to be a pension trustee on a platform to get our
money back. I thought I knew best and if I wanted to spend
my pension contributions on a new truck or buy RRSPs, then
I should be able to. 

If I had gotten my way then, it would have been the most
foolish decision of my life. 

Spending the last 30 years as a pension trustee has
proven to me that affiliates of the BC Building Trades truly
know how to help their members. Our pension plans will
provide members with returns from $20,000 to $60,000 a
year after retirement, with a top up of $12,000 to $20,000
annually from government programs like CPP and OAS.
When you add that money together, we will be provided
for in our old age.

When I think of the poor returns I could have had by pri-
vately investing those same funds, it's clear how fortunate we
are. There are a whole lot of people who have little or no
pension and will live below the poverty line from the day
they retire until the day they die. 

Today's members are a lot smarter than I was back then.
They've figured this out. With markets crashing, bankrupt-
cies and countries in financial crisis, our pension plans have
stood the test of time like no other investments. The contri-
bution rates we see in our collective agreements demonstrate
that we are the only ones who will be looking after each
other in our twilight years. Employers can change, govern-
ments can claw back OAS benefits, but our pension plans
continue to deliver.

As the baby boomers begin to retire and premiums contin-
ue to rise, our plans will make adjustments.

We need to continue the legacy our predecessors began by
standing up and fighting for legislative changes that recog-
nize the unique nature of our pension plans and our indus-
try as a whole. We don't have a single employer—we deal
with multiple employers. The Pension Act needs to recognize
that fact.

The sooner government gets out of managing our plans,
the sooner we'll be able to get benefits back to members who
are retired and those preparing for retirement.

After a lifetime of working in the trades, of crawling
through ducts, laying brick, hanging off the side of build-
ings and structures, construction workers have earned their
pensions. 

As a long-time trustee and a labour leader in the construc-
tion sector, I'm committed to protecting these plans so that
every single member has the resources to retire with dignity.
I am proud to represent a membership that has made retire-
ment savings a priority. 

PresidenT’s vieW
by lee lofTus

bCbT President, business manager
insulators local 118

Clever minds are making sure 
construction workers get the 
pensions they deserve

UNION MEMBERS - SAVE $$$ ON INSURANCE    OINU     VAAVS-SREBMEMN    ARUSNINO $$$ EV    ECNA                    

Pensions—Special Tradetalk feature
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Large corporations and wealthy sectors of 
society have continued to profit from the 
concentration of wealth with little regard 

to the negative impact on Canadian families. 
One of the largest groups that is adversely 
impacted is Canadian seniors. Many have 
little access to pensions or they are so small 
that they do not provide enough for a livable 
retirement.

We believe that every person who has spent 
his or her life working and creating benefits for 
Canada should be able to look forward to a fair 
pension.  However, insufficient federal pensions 
are forcing many Canadians to live below the 
poverty level or continue to work regardless of 
their health or age.  

In the United States, many families have seen 
their retirement savings wiped out or devalued 
through no fault of their own. A faulty financial 
system and poor investment strategies by third 
parties have cause these problems.

To ensure that deferred salaries through 
pension plans remain solvent, AIL supports 
a system to protect pension benefits as put 
forward by Canadian Labour.  We support 
adjustments to the Canadian Pension Plan 
and improved benefits under the Guaranteed 
Income Supplement to ensure that no senior 
lives in poverty.

As Roger Smith, AIL CEO, stated: “Canadians 
should be able to retire with dignity.  The recent 

call for comprehensive pension reform by 
organized labour is a welcome step.” 

AIL in Canada has also spoken out against Bill 
C-377. This proposed federal bill is just another 
attack on labour unions intended to prevent 
them from representing their members. 
The new rules are a breach of fundamental 
fairness because corporations, charities and 
government agencies would not be subjected 
to the same regulations. 

AIL supports public services and calls for fair 
taxation and financial systems. We supports the 
right to living wages and the right of workers to 
organize and belong to trade unions.  

AIL also provides direct support to union 
members through scholarship funds. We 
are pleased to have been able to make two 
contributions to the BC Building Trades for just 
this purpose. 

As a voice of business that sees the valuable 
and ongoing contributions of organized labour, 
we provide funds for strike support, initiatives 
that promote workers’ rights and campaigns 
aimed at changing public policy so that 
working families and Canada’s middle class are 
strengthened.

“We give back to the working families we 
serve,” said Smith. “Contributions both in time 
and money are the pillars of our giving in 
Canada.”

American Income Life Insurance Company (AIL in Canada) 

Labour’s issues are our issues too
By Daryl Barnett, Canadian Director Labour Relations

AIL is the world’s largest home 
supplementary insurance company 
in North America with over 5,000 
representatives internationally in 
Canada, New Zealand, USA and 
Ireland. 

Since 1998, the Canadian AIL Public 
Relations Team has bound coverage 
for more than 1.2 million union 
members in 593 locals.

AIL is proud to be a 100% unionized 
company that provides union jobs and 
a union-label product.  

We understand the value of unions. 
In our view, they are an essential part 
of a strong democracy. Organized 
labour plays a crucial role in ensuring 
a fair and just society. Not only do 
unions give workers a voice on the job 
and help negotiate fair benefits and 
wages for their members, they also 
use their resources to raise the floor 
for everyone who works for a living.  

We are proud of our work with 
many of the local unions and 
members of the BC Building Trades 
and look forward to many more years 
of working together.

anadian Dyl Barnett, Cararyl Barnett, Cy DBBy D

ourabL

gest gOne of the lar
e impactivo the negat
tion of watrenoncc

tinued tone cvy hasociet
tions and wapororge carL

 

 

 

 

 

 

our Relationsabor Lteciranadian D

s issues ar’’s issues arour
y (ompan

ttack 
C-377. 

AIL 
ganizor

or fcall 

ersely t is advoups tha
. anadian familiest on C

d egarealth with little rtion of w
om the ofit fro prtinued t

ors of ty secealthtions and w

 

 

 

 

 

 

e our issues ts issues ar
y (

tended tinunions labour ttack 
just is bill al ederfoposed prhis TC-377. 

against out spoken also has anada Cin AIL 
”.epome stelced labour is a wganiz

efrpension e ehensivomprcor 

 

 

 

 

 

 

tes intivtaeseneprr
ica with omerth Ain Nor
y insurtarsupplemen

’ldorAIL is the w

ooe our issues t

t 
another 

Bill against 

y bm orefefor

 

 

 

 

 

 

tionally in naer
er 5,000 vica with o

y ompane cancy insur
gest home s lar’

 

 

 

 

 

 

their health or age
tinue oncor el levy tervpo
anadians Cy mancing orfe ar
insufficien, erevwHopension. 

able be should anada C
and ing korwe lifher or his 

erevt thae believe W
.temenetirr

vide enough fot they do not prtha
o pensions or they aress tclittle ac

anadian seniorsed is Ctimpac
oups thargest gOne of the lar

 

 

 

 

 

 

members 
AIL 

ganizor
tt ighr

tion taxa
AIL 

o the same rt
ervgo

ness fair
new he T

them 
ttack a

of dless egarrk orwo ttinue 
the w beloe livo tanadians 

pensions al ederffedert insufficien
fair a o td arworflook o t

or fbenefits ting eacrand 
t spenhas who person y er

able or a livvide enough f
e so small o pensions or they ar

e vy haan. Manadian seniors
ersely t is advoups tha

 

 

 

 

 

 

fundsscholarship ough thrmembers 
tt support ecdirvides opralso AIL 

.  ade unionso tre and belong tganiz
orwof t ighrthe and ages wliving o t

suppore W. emsstsyfinancial and tion 
calls and es vicserpublic ts supporAIL 

. tionsegulao the same r
subjecbe not ould wagencies t nmen
ities char, tionsapororcbecause ness 

fundamenof each bra e arrules new 
memberstheir ting eseneprrom fr
o tended tinunions labour on ttack 

 

 

 

 

 

 

, they arn our viewI
e understand the vW

oduca union-label pr
vides union jobs and ot pry thaompanc
be o toud pris AIL 

members in 593 locals
e than 1.2 million union or morf

eam has bound cTTeam has bound ctions elaR
e 1998, the CSinc
. elandrI

ealandanada, New ZC
tes intivtaeseneprr

e W. funds
union o t

o tkers or
the ts suppor
fair or fcalls 

ed tsubjec
and ities 

tal fundamen
. members
t enevpr

 

 

 

 

 

 

t tial pare an essen, they ar
. alue of unionse understand the v

.  toduc
vides union jobs and 

ed unioniz100% a be 
.members in 593 locals

e than 1.2 million union 
age ervoeam has bound c

ublic anadian AIL Pe 1998, the C

, USA and ealand
tionally in naer

 

 

 

 

 

 
benefits ed voimprand 

Cthe o tts adjustmen
anadian Cy bd arworf

pension t ecotpro tem stsya 
emain rplans pension 

deft thae ensuro TTo 
e cause these prvties hapar

estmenvinpoor and em stsy
their of fault no ough thr

vings sat emenetirrtheir 
, esttaSed Unitthe n I

.  their health or age

 

 

 

 

 

 
e W“

engthenedstr
ing korw

aimed 
prt tha

pre w
ongoing and 
s A

this pur
ibutions tronc

pleased e ar
members 

eed tanGuarthe under benefits 
lan Pension Panadian C

t suppore W. Labour
put as benefits pension 

ts supporAIL , tensolv
ough thries salared rerdef

.oblemse cause these pr
d thiry bies egtastrt estmen

financial y faultA wn. otheir 
alued devor out wiped vings 
seen e vhafamilies y man

 

 

 

 

 

 
families ing korwthe o tback e ivge 

.engthened
middle s ’anadaCand families ing 

y policpublic ing changt aaimed 
campaigand ts ighr’kersorwe omotpr

initia, tsupporike stror ffunds vide o
ed ganizorof ibutions troncongoing 

the sees t thabusiness of e oicva 
. posethis pur

ades rTBuilding BC the o tibutions 
make o table been e vhao tpleased 

fundsscholarship ough thrmembers 

 

 

 

 

 

 o mand tarworand look fand look for
members of the BC Building 

y of the local unions and man
oud of our we pre arW

one who wyeror evf
es tcesouruse their r

or their membersages fw
e fair benefits and tand help negotia

kers a vore wivunions g
a fair and just societ

s a crucial rylabour pla
ong democrof a str

e wfamilies 

e arclass 
t thaso 

ns campaig
es tivinitia

, laboured 
aluable v

just or fades 
o wtmake 
e W. funds

 

 

 

 

 

 ears e yy moro man
ades rTmembers of the BC Building 

y of the local unions and 
k with oroud of our w

.  or a livingks fks for a livingorone who w
aise the floor o res t

, they also or their members
e fair benefits and 

e on the job oickers a v
. Not only do ya fair and just societ

ing ole in ensurs a crucial r
ed ganiz. Oryacong democr

 

 

 

 

 

 

e etirro table be should 
AIL Smith, oger Rs A

.yterves in poliv
o tt Supplemenome ncI

impr

 

 

 

 

 

 

anada.C
money and 
”,evser

t enecrhe T. ynitdigwith 
anadians C“ed: tsta, CEO

senior no t thae ensuro 

 

 

 

 

 

 

”anada.anada.”
gour of pillars the e armoney 

both ibutions tronC“Smith. said ”

 

 

 

 

 

 
ogethering tkorof w

o mand tarworand look fand look for

in iving g
time in both 

 

 

 

 

 

 
.ogether

ears e yy moro man

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Special advertising feature

This is Nov 12 file

TT Winter 2013 G:!TT Winter B 2005  13-11-18  4:52 PM  Page 18



Winter 2013 / BC  BUILDING TRADES tradetalk 19

Waste-to-energy facility
Metro Vancouver (formerly the GVRD) received 22 pro-

posals from 19 companies and now has a short list of 10
vendors. One or several facilities will handle the region’s
370,000 tonnes of garbage a year by 2018.

The regional district has completed the first phase of the
Request for Qualifications (RFQ) process, which evaluated
the proposed technological processes based on proven abil-
ity to handle municipal solid waste and generate electricity,
reference facilities, sustainability and experience with a
project team.

In the current stage, three approaches are being consid-
ered. 

1) Mass-burn incineration, similar to the existing Covan-
ta incinerator in Burnaby, can produce steam which can be
converted into electricity or heat.

2) Gasification results in waste being heated to a high
temperature to create gas, solid and liquid residues. The
gases are combusted or converted to syngas. Steam can also
be produced for electricity or heat.

3) Refuse-derived fuel (RDF) uses waste converter tech-
nology (heat, biological treatment or autoclave) and com-

bustible shredded solid waste to produce heat. 

Here are the short-listed vendors and their proposed 
technologies:
Respondent Technology
AECOM Mass-burn
AQUILINI Mass-burn
COVANTA 1 Mass-burn
COVANTA 2 Gasification
ENERGY ANSWERS RDF/Mass-burn
LEHIGH RDF/Cement kiln
MUSTANG - JFE RDF/AD/gasification
PLENARY Option 1 Mass-burn
TERMOMECCANICA Mass-burn
WHEELABRATOR Mass-burn

Metro Vancouver will be looking for potential sites inside
and outside of the region and is talking to public bodies,
First Nations groups and private organizations such as real
estate boards to assist in the search for a site. Short-listed

By Cailie Frampton

Sustainable
Communities
Initiative

Investment in infrastructure for
our cities, such as roads, public
transit, social housing and our
water supply, acts as a major boost
for jobs and growth in the region. 

In Metro Vancouver, there are
several new infrastructure projects
under discussion. Here are details
of the three largest projects.

continued on next page 

Infrastructure projects update
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proponents will also be asked about sites they have secured.
For example, Covanta, with the assistance of the BC Build-
ing Trades, has been working with a site in Gold River, while
Aquilini has been working with the Tsawwassen First Nation.  

The Request for Proposals (RFP) for site locations went out
this summer. A short list of sites is expected soon.

North Shore Sewage Treatment Plant
The replacement for the Lions Gate wastewater treatment

plant is scheduled to be online by Dec. 31, 2020. It is expect-
ed that the project will cost in the $500- to $700-million
range.

The land on which the current facility is located will be
returned to the Squamish Nation as reserve lands. The new
plant will be located 2 km east of its current location on
land purchased from BC Rail in 2008. 

The regional district is currently completing the Project
Definition Phase. Staff proposes a deep tank activated sludge
process and recovery of heat and waste heat for use in dis-
trict energy systems.

Options for the design and construction work includes a
public-private partnership and a formal value for money
analysis in accordance with provincial and federal govern-
ment requirements. This assessment is required in order to
receive senior government grants.

Lower Mainland public transit
With the $1.4 billion Evergreen Line under construction

and slated to be completed in 2014, the region has identified
rapid transit in Surrey and along the Broadway corridor as
the next areas for public transportation expansion. Discus-
sions continue on how to fund the region’s transportation
authority, TransLink. 

During the provincial election, the Liberals announced
that they would create a working group with regional may-
ors to look at sustainable funding sources and governance
solutions for Metro Vancouver transit, nearly three years
after the parties signed a deal to do so. Funding recommen-
dations are needed to allow the province to introduce leg-
islative changes by the spring of 2014.

The Liberals’ election platform also said that any new rev-
enue sources would be subject to a referendum to be held at
the same time as the municipal elections in November
2014. The mayors in the region have opposed a 
referendum process. 

The TransLink Mayors’ Council recommends a regional
vehicle registration fee (0.5% regional sales tax) to pay for
public transit in the short term. In the long term, the coun-
cil wants reallocation of new incremental carbon tax rev-
enues from within Metro Vancouver or a new regional car-
bon tax with revenue allocated to TransLink. The Mayors’
Council also supports long-term funding options related to
land value capture and road pricing. 

The mayors also want the governance structure of
TransLink changed which, since 2008, has given them very
little control over the transit authority. 

continued from previous page 
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By Joe Barrett

Apache/Chevron
Apache/Chevron’s has been work-

ing closely with the Haisla Nation in
Kitimat for the past three years. 

The Pacific Trails Pipeline or Kiti-
mat Summit Lake (KSL) proposes to
tap into Spectra’s Peace River line at
Summit Lake (55 km north of Prince
George). 
Specifications
• total investment - $5 billion ($1B

pipeline, $4.2 B liquefaction plant)
• 463-km KSL underground pipeline 
• 42-inch diameter pipe
• 1 compressor station
• 1 billion cu. ft. of gas per day

(bcf/d)
• 2 LNG liquefaction “trains” each

producing 5 million tones of LNG
• Apache has signed a First Nations

Partnership with 15 out of 16 FN
jurisdictions on the pipeline route.

• BC Environmental Assessment Cer-
tificate was issued in 2008 and
renewed on June 20, 2013 for five
years.

• This summer Apache is clearing
pipeline right of way along Copper-
head River to Onion Lake.
Site preparation for the liquefaction

plant started in 2011 (Ledcor) at Bish
Cove and is nearing
completion. Continuing this past
summer, was the widening of the 10
km Forest Service access road to Bish
Cove.

Originally, construction of the first
train was to begin in 2012. The
notice to proceed may be announced
this fall or next spring. It will then
take up to five years to build.  

BCLNG Haisla Nation, Partners
of Houston and Golar LNG of
Bermuda 

They received the NEB export
license in February 2012 

Using the KSL gas, the Haisla
Nation partnership is proposing a
$400 to $600 million floating LNG
Liquefaction Plant (constructed over-
seas) with production estimated at1.8
million tons annually.

Shell 
Shell Canada is partnered with

Asian customers Korea Gas Corpora-
tion (KOGAS), Mitsubishi Corpora-
tion and PetroChina Company Ltd. It

received its NEB license to export on
Feb. 4, 2013. Shell has purchased the
old Methanex and Eurocan sites and
may use the Methanex dock site for
exports.
Specifications
• cost - $4 billion
• Coastal GasLink (TransCanada)

650-km pipeline from Ground-
birch, 40 kms west of Dawson
Creek to Kitimat.

• 48-inch diameter pipe
• 1.7 bcf/d (potential of 5 bcf/d)  
• initial compressor station at

Groundbirch (with the possibility
of five extra stations)

• 2,000 to 2,500 construction jobs
• applied for environmental assess-

ment on Oct. 30, 2012 (regulatory
approvals expected in early 2015)

• construction start scheduled for
mid-2015

• liquefaction - 2 trains producing 12
million tons annually

• up to 5,500 construction jobs

Petronas
This Malaysian oil and gas giant

with its own networks of Asian con-
sumers is proposing a huge terminal
at Lelu Island (Port Edward), just out-
side Prince Rupert. Petronas is mov-
ing fast and has bought the old sec-
ondary and elementary Schools in
Port Edward as a base of opera-
tions. NEB approval is pending
Specifications
• cost—$5 billion 
• Prince Rupert Gas (TransCanada)

750 km pipeline from Hudson’s

Hope to Lelu Island near Prince
Rupert.

• 48-inch diameter pipeline 
• 2 compressor stations (10 km west

of WAC Bennett Dam and 100 kms
north of Williston Lake); potential
for six additional compressors

• initial capacity 2 bcf/d with poten-
tial for 3.6 bcf/d

• 3,500 construction jobs
• 2 LNG liquefaction plants (up to

$11 billion)
• up to 21 million tons of LNG pro-

duced annually
• applied for environmental assess-

ment May 21, 2013
• First Nations talks underway

BG Group (formally British Gas)
and PLC

In June, BG released some details.
To save on construction costs lique-
faction plants will be fabricated in
modules overseas then shipped to
Prince Rupert for assembly. BG plans
to locate its facilities on Ridley Island
at Prince Rupert.
Specifications
• 850 km pipeline running from Ft.

St. John to Prince Rupert
• 21 million tones annually 
• 3,500 construction jobs

Imperial (Exxon Mobil)
Like BG, Imperial (Exxon Mobil)

began the regulatory approval process
in June. Their bid would be the
largest with planned exports of 30
million tons annually.

LNG projects accepted 
and waiting for approval
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By Merridith Porter
Many tradespeople, not just insulators, could unknowingly

be affected by exposure to asbestos. Symptoms of
mesothelioma can take 20 to 50 years to develop.
Tradespeople could have been exposed to asbestos during
plant construction when materials containing asbestos were
disturbed. People who worked in mechanical rooms, boiler
rooms, chemical plants, on ships and in oil refineries have
potential incidental exposure.
Mesolthelioma is a rare cancer which develops in the lining

that surrounds the lungs and other organs. It develops
exclusively in people who have worked in jobs where they
have been exposed to asbestos. 
Canada is one of the few places left in the world that still

mines it. The mineral is mostly used in construction
materials. Each day in Canada a new mesothelioma victim is
identified so the numbers continue to rise.
On a world-wide basis, the number of Canadians who have

been exposed is very high. The most vulnerable are those
who worked in the trades prior to the mid-1980s and
before legislated respiration protection was actively
enforced. However, there has been little documentation
because the workforce is highly mobile. 
Up until now, the scientific community has had no viable

means of locating and contacting enough numbers to create
a viable study. 
Local 118 and the BC Insulation Contractors Association

made a decision five years ago to use their annual charity

golf tournament to raise $150,000. This year, they launched a
$100,000 health study to test a screening technique that
could use a blood test to locate early markers for
mesothelioma. Low-dose CT scans are used to verify 
the results.
The goal is to create a simple, easy-to-replicate test that

can be incorporated into a standard exam for exposed
workers. Typically, mesothelioma is only fvvround when it has
developed into an advanced case of terminal cancer with
limited palliative treatment options. However, most of the
greatest advances in treatment and cancer survivorship have
resulted from early detection. 
In order for this study to achieve scientific validation and

medical acceptance, the study needs to produce medically
measurable evidence. This means that we need a minimum of
200 volunteers. Currently we have 93. 
We are looking for 100 people who are at least 50 years

old who have worked with asbestos in any trade at some
time in their lives. 
You can help with this important study
If you are over the age of 50 and believe that you might

have been exposed to asbestos at some time in your
working life, please call Sharon Gee at the BC Cancer
Research Agency to participate in this study. The recruitment
number is 604-675-8096 or toll-free 1-888-675-8001, local
8096. All testing takes place in Vancouver and some
participants might be required to make two visits to
complete the study tests.

Insulators 
Local 118 
take on 
mesothelioma
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Many workers recall working
around asbestos with little paper
facemasks with a hole cut in it for a
cigarette.
In the 1970s, workers were assigned

to remove asbestos cement from the
piping inside vessels and told to save
it. They thought they were recovering
it because there was an asbestos
shortage. They didn’t realize that the
shortage existed because it had been

outlawed by the Canadian government
in 1978. However, that didn’t stop its
usage. The salvaged asbestos was
thrown into a trough with fibrous
blue mud and water and mixed with a
hoe, before being reapplied to the
pipes.
After the legislated asbestos ban,

some companies tried to prevent
inventory loss and use up their stock
by rebranding the old asbestos and

covering packaging labels with
stickers.

Many workers
can recall 
working around
asbestos with 
little paper 
facemasks with a
hole cut in it for
a cigarette.

Tales from the trenches

 

 

Clean and green

  

BC’s mechanical insulators care about the environment.  
Our quality work saves money and energy.

  

BC INSULATORS  GreenJobsGreatJobs

604.877.0909   1.800.663.2738   www.energyconservationspecialists.org

TM

To help with this mesothelioma study, call 604-675-8096 or toll-free 1-888-675-8001, local 8096. 
All testing takes place in Vancouver and some participants might be required to make two visits.
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www.ComSavings.com 

WE’LL HAVE YOUR BACK
  IF THINGS GET TOUGH.

For 60 years, Community Savings Credit Union has been 
looking after the �nancial needs of its union sisters & brothers. 

UNION BENEFITS: As a member of a union you’re 
entitled to lending discounts, better rates, waived 
fees and peace of mind.

UNION ADVOCATES:  As BC’s largest fully unionized 
credit union, Community Savings is unwavering in 
its commitment to organized labour.

Try Community Savings today:   Call 1-888-963-2000 or visit 
www.ComSavings.com.

I switched 
for a reason.

In the Fall 2013 edition of Tradetalk magazine, Community Savings Credit Union inadvertently published an advertisement with a photo of an 
individual that has no connection or affiliation with the credit union or depicted trade union. Community Savings sincerely apologizes for the honest error.
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By Brynn Bourke 
This year saw the retirement of one

of the most influential people in the
building trades, Lorne Collingwood.
Over three decades, Collingwood, the
umpire for the Jurisdictional Assignment
Plan (JA Plan), shepherded the building
trades through hundreds of
jurisdictional disputes, kept construction
projects running smoothly and helped
change the climate around dispute
resolution. 

Preventing work stoppages
After years of jurisdictional labour

disputes, the provincial government
appointed James Kinnaird to conduct a
Special Commission of Inquiry into
British Columbia Construction. In the
1976 report, Kinnaird recommended
that jurisdictional disputes between
craft unions be settled by an umpire. 
The Jurisdictional Assignment Plan of

the BC Construction Industry was
established in 1977 to eliminate work
stoppages and resolve jurisdictional
disputes between local unions.  
Collingwood was involved with the

plan from the beginning. He did
research and set up the library and
office. In 1979, he was hired as the
umpire. Collingwood credits Cy Stairs, a
sheet metal worker and president for
being a key architect of the JA plan. "He
crafted a plan that gave everyone access
to a local decision maker." Kinnaird and
Paul Weiler, chair of the Labour
Relations Board, also threw their weight
behind the plan.

A local solution
The B.C. model was unique at the

time. Historically, the province’s craft

unions had sought resolution for
jurisdictional disputes from the
Impartial Board located in the AFL-CIO
building in Washington, D.C. This was
costly, time-consuming and restricted
local autonomy.
The JA plan was a local solution to

the problem that sought to develop
timely decisions and gave all craft
unions equal access by reducing costs.
The plan is a form of voluntary
arbitration that is inserted into the
collective agreements of participating
craft unions which binds them to the

rules and procedures of the plan. 
Part of the JA plan's success is its

informality. It is a policy of the plan that
no party may have a lawyer prepare or
make a submission to the umpire or
appeal board or even assist in the
process. "That was a decision of the
joint board," said Collingwood. "They
felt they (lawyers) would add to the
expense of fighting these issues and
would be unfair to the little unions. It
would provide an advantage."

The plan is tested
The JA Plan started with a bang. The

umpire received over 750 applications
in the plan’s first five years. Over the
years, the number of disputes has
steadily declined. "What's changed is the
way that the issues are discussed and

get settled," said Collingwood. "In the
first years, everyone wanted to try it.
Over the years, all of the unions have
developed a much better understanding
of what their jurisdiction is. The
attitudes have changed and people are
much more careful about filing
applications now than they were in the
first years."
The culture around jurisdictional

disputes and labour relations has
changed drastically, said Jim Paquette,
co-chair of the plan. "Since its inception,
the Jurisdictional Assignment Plan and
its long serving umpire, Lorne
Collingwood, have gone to great lengths
to assist the construction industry in
the province of B.C. to be one of the
most stable in North America."
The JA Plan is so successful that

Alberta adopted a similar plan in the
1980s.

The end of an era
Now the plan receives very few

applications and there has not been a
single work stoppage due to a
jurisdictional dispute in 10 years.
Collingwood can retire knowing that he
has accomplished a lot for the industry. 
"To some extent, jurisdictional

disputes are inevitable when you have
craft unions. The craft union model suits
the construction industry. Each of the
craft unions has to look after its
members. They have to look after
employment prospects and the
wellbeing of the union itself," said
Collingwood. "You will always need
some way to settle them. The JA plan
represents the best way to do that. It's
local, it's fast, it’s inexpensive and it gets
the job done."

Plan says goodbye to Collingwood

The JA Plan is so 
successful that Alberta
adopted a similar plan.
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By Joe Barrett
After nearly five years of waiting,

justice finally came for 36 workers in
Costa Rica, Ecuador and Colombia
when each received a cheque averag-
ing $35,000. More than $1 million in
total was paid out as a final settlement
to the Latin Americans who suffered
discrimination by their employer.

From 2006 to 2008, the workers
operated the tunnel boring machine
that created the Canada Line tunnel
under False Creek and downtown Van-
couver.

After an organizing effort, the work-

ers voted to join the Construction and
Specialized Workers Union Local 1611.
SNC Lavalin-Pacific and SELI Canada
(an Italian tunnel boring contractor)
were certified.

In July 2006, Local 1611 entered
evidence at the Labour Relations
Board that workers were paid $1,000
per month for 60-hour work-weeks.
Shortly after, wages increased to $14
an hour and weekly shifts were
reduced to 40 hours per week with
time-and-a-half overtime.

In August, the union filed a 
complaint with the BC Human

Rights Tribunal. 
During the Canada Line tunnel

excavation the Latin Americans were
paid less, housed in inferior accommo-
dation, had little choice over what to
eat and were made to account for
every expense.

It was a very different experience for
the Europeans who were doing the
same work.

In March 2008, the workers were
sent home to Latin America.

In November 2008, the tribunal’s
decision found SNCLP-SELI discrimi-
nated against its employees and that

Celebrating the human rights victory in the village of Pellivaje in Cartago, Costa Rica: Johan Sanchez and his two children; 
Charles Gordon, who represented the workers at the BC Human Rights Tribunal; Joe Barrett, one of the organizing team; 
Felipe Zuniga; and Bruce Ferguson, former president of the Construction and Specialized Workers Local 1611.

Finally, 
justice is done
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the workers had suffered discrimination based on skin
colour, race, ethnicity and country of origin. 

The employer SNCLP-SELI Canada, appealed to BC
Supreme Court. Legal proceedings were heading into the
fifth year when a settlement agreement was finally reached
in December 2012. Workers gave their seal of approval in a
unanimous vote shortly afterwards.

The cheques were delivered by hand to most of the work-
ers at a celebration in their home village of Pellivaje in
Cartago, Costa Rica in January. Four workers in Colombia
and two in Ecuador received bank transfers.

The three union representatives who went to Costa Rica
were Bruce Ferguson from Construction and Specialized
Workers Local 1611, Charles Gordon the lawyer who repre-
sented the workers at the BC Human Rights Tribunal, and
me, acting as the Spanish interpreter and as a member of the
organizing team.

At the celebration, the crowd of workers and their families
heard Ferguson give a passionate speech thanking the work-
ers for sticking together and supporting each other through
the tough times in Vancouver.

Gordon singled out several workers for their courage in
defending the union at a crucial moment. In 2007, as the
tribunal hearings began, the employer circulated a petition
calling for the complaint to be dropped. Four workers
refused to be intimidated or sign the petition. Without their
courage, Gordon said, the case would have been lost. The
employer was found guilty of retaliation against the work-
ers.

The hardships continued when they returned home to
Costa Rica in 2008. In spite of the employer’s promise to
offer more work after the Canada Line was completed, the
crew was jobless for years after returning home. 

Victory was sweet at the celebration. Cheques in hand,
smiles beaming on the faces of the workers and their fami-
lies, it was a moment to cherish.

Gordon called each Costa Rican worker by name and one
by one they came forward to claim their cheque. Each was
given a chance to speak. In turn, they thanked the union
and their coworkers for their solidarity in Vancouver.

The next day we accompanied the workers to Turrialba, a
town 20 kms away, and the closest bank. Standing in line
outside the bank one of the workers turned to me and said, 
“I never thought this day would come. Thank you for never
giving up.”

Back in Vancouver, Mark Olsen, business manager for 
Local 1611; Lee Loftus, president of the BC Building Trades;

and Charles Gordon held a news conference to announce
the settlement.

“It sends a message across Canada that (migrant) workers
can’t be discriminated against based on country of origin,”
said Olsen. “It’s irrelevant what they’re paid somewhere else
in the world; they have to be paid appropriately in Canada.
That’s the significance of this and it has historical impor-
tance across Canada.” 

The Journal of Commerce produced a five-minute video on
this news story. Go to youtube.com and key in Canada Line
Temporary Foreign Workers paid B.C. Human Rights Tri-
bunal settlement.

The International Union of Painters and Allied Trades
District Council 38

www.dc38.ca

As a union with over 120 years of experience, IUPAT DC38 
has a long history of developing the highest skilled trades 
people in the industry.
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Make Good Money (TM) is a trademark of Vancouver City Savings Credit Union.

When you partner with Vancity, you’re part of something greater. We’ve created specialized products to meet the unique 
banking needs of unions and your members. We’ve also got a way of doing business that really makes a difference.
When you partner with Vancity, you’re part of something greater. We’ve created specialized products to meet the unique 

Strong unions building strong communities. 

• Your business helps us build sustainability 
for unions and non-profits by financially 
supporting projects that create positive 
social impacts.

• Your banking supports environmental 
solutions like green building, waste 
reduction and energy efficiency projects.    

• Your investments are a healthy investment 
in our local and organic food economy.

Build stronger communities while building 
a stronger business. Call Kathy Wutke, 
Manager Community Investment, 
Labour Unions at 604.787.0809 or 
email kathy_wutke@vancity.com
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Don schouten

Job safety
Near misses are an
early warning system
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By Don Schouten, WorkSafeBC 
Manager of Industry and Labour
Services – Construction

If you’ve ever witnessed a close call
—one of those incidents that nearly
costs someone a life or a limb—
chances are the event still haunts
you. But what are the chances that
near miss was ever reported? Even on
the safest sites, they can be over-
looked. 

What counts as a near miss? It’s
when an incident occurs and there
isn’t any injury or damage, but there
could have been, given a slight shift
in time or distance. For example, a
trench caves in just moments after a
worker climbs out of it, or strong
winds blow a sheet of plywood off
the eighth floor of a high-rise under
construction and it lands just inches
from a worker.

Recent research suggests the most
serious workplace injuries arise from
problems that go unreported,
mishaps that caused little or no
injury the first time around. At the
end of the day, a near miss means
something’s wrong: unsafe condi-
tions, unsafe procedures, unsafe
actions or a combination of them.
These are the same root causes for a
serious incident, so finding and cor-
recting problems after a near miss is
key to preventing injuries.

Reporting these incidents goes
beyond just filling out paperwork. It
requires everyone to be alert and

aware at all times. It involves super-
visors analyzing and responding to
seemingly minor incidents and calls
for clear, open lines of communica-
tion between all workers. This takes
genuine effort on all fronts: from
workers, supervisors, managers and
employers. 

At the same time, a strong report-
ing culture doesn’t mean pointing
fingers. The blame game has no place
on a jobsite built on injury preven-
tion. We all want to go home at the
end of the day with peace of mind,
rather than tragically wishing we’d
spoken our minds. Strong reporting
is about everyone being alert to the
warning signs and asking, “Could
this minor incident have become a
major one?”

Although all incidents should be
reported and documented, not all of
them need to be investigated. When
it comes to near misses, only the
ones that have the potential to cause
serious injuries to a worker, or seri-
ous property damage, must be 
investigated.

If you ever have a near miss, it’s
important to report it to a supervisor,
so he or she can work on preventing
a serious incident from occurring
down the road. The same goes for
witnessing a near miss or walking 
by a hazard on site such as a missing
guardrail or a ladder that’s not 
tied off. 

Reporting near misses will help

you and your coworkers stay safe. If
we can eliminate workplace hazards
before they cause harm, everyone
will go home safely at the end of the
day.

Please let me know what you think
of this or any construction safety issue.
Call me at 604 214-6989 from the
Lower Mainland, toll-free elsewhere to 
1-888-621-7233. Or email
don.schouten@worksafebc.com. I’d like
to hear from you.

Teleclaim centre open from 
8 a.m. to 6 p.m.

Workers who've been injured on the
job, can call WorkSafeBC's Teleclaim
Centre between 8 a.m. and 6 p.m.
to file a report. A representative will
complete the injury report, explain
the claims process and help direct
the worker to other services if
 necessary. The worker’s employer is
then notified of the injury and both
the worker and employer can follow
the status of the claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 on

your cell phone if you subscribe 
to Telus Mobility, Rogers or 

Bell Mobility. 
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Administration

Ph: 604-879-4191, Fax: 604-879-1110

Toll Free Number 1-866-562-2597

info@ironworkerslocal97.com

Business Manager
James�Leland

President
Cecil�Damery

Business Agent
Laurence�Baker�

Apprenticeship and 
Trade Improvement

Ph: 604-874-6010
Derek�Dinzey
Co-ordinator

IRONW
ORKERS MEMORIAL BRIDGE

IRONWORKERS LOCAL 97
6891 MacPherson Avenue, Burnaby, BC V5J 4N2

Building BC and the Yukon Territory
for over 106 years

Secure your

Family’s Future

with Excellent

Pension and

Health &

Welfare Benefits

By Merrill O’Donnell BC Building Trades Workers’ Advocate
Situations involving bullying and harassment of young

women and shy boys have been in the media for many
months now. We’ve all read the sordid sad stories and know
the horrific end game that can result. Indeed, discussion
about bullying and harassment is so ubiquitous that even our
political representatives are aware of it. Understanding how
this egregious behaviour manifests itself in the context of
school kids is fairly straight forward.  But can the same be
said for bullying and harassment in the building and con-
struction trades?  

On Nov. 1, new bullying and harassment policies from the
Workers’ Compensation Board (WorkSafeBC) became effec-
tive. These policies identify the steps that employers, workers
and supervisors need to take to prevent as well as address bul-
lying and harassment at the workplace. Under the new poli-
cies, bullying and harassment is defined as “any inappropri-
ate conduct or comment by a person towards a worker that
the person knew or ought to have known would cause that
worker to be humiliated or intimidated, but excludes any rea-
sonable action taken by an employer or supervisor relating to
the management and direction of workers in the place of
employment.”

Bullying and harassment on a construction worksite can be
highly nuanced; that is to say, it can be difficult to detect
and, as a result, difficult to prevent and resolve. Sure, we all
can see the knuckle-dragging bullies and harassers who
employ every method of abuse short of a club, but it mani-
fests itself in more subtle forms too. The BC Federation of
Labour which represents over 500,000 unionized workers
throughout the province has sketched a good list of scenarios
that are highly relevant in the construction field: 
• deliberately sabotaging or impeding the performance of

work
• freezing out, ignoring or excluding co-workers 
• removing areas of responsibility
• constantly changing work guidelines 
• refusing to delegate work
• setting up individuals to fail (e.g., imposing impossible

deadlines), and
• obstructing applications for leave, promotion, etc. 

Members of the BC Building Trades know there are others: 

• making the new worker “earn their stripes” before they can
become a part of the team (e.g., making them pay for cof-
fee, perform nasty jobs, etc.)

• ostracizing non-craft workers and those with low status at a
camp and making their already isolated existence miserable 

• joining with others to ridicule those who are thought to be
weaker

• telling women in the workplace to toughen up in an
attempt to pressure them to leave the job or the trade
entirely 
Bullying and harassment can be blatant or subtle.  All of us

need to be mindful of our actions and words and speak up
when we see these behaviours in others.  It’s not just because
we don’t want to fall a foul of WCB’s new policies, but
because being mindful makes us better people.

For more information see www.worksafebc.com/bullying. 
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What does bullying look like on a construction worksite?
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