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Evergreen Line 
general contractor 
a poor choice

How is it that SNC Lavalin can be
selected by the B.C. Liberal govern-
ment as the preferred proponent to
design and build the $1.4-billion
Evergreen rapid transit line while
Board Chairman Gwynn Morgan
donated $10,000 to Christy Clark’s
leadership campaign and is actively
advising the premier on her transi-
tion team, and while the actual com-
pany is still under investigation for
alleged corruption in Quebec and
overseas?

Another fine mess B.C. taxpayers
find themselves in. Isn’t that a huge
conflict of interest? It would sure be
nice if the legislature was in session
so that these questions could be
asked. Are there any RCMP officers
who might investigate this for us?

Cheryl Baron
Maple Ridge

CLAC ousted
I am pleased to advise you that the

Christian Labour Association of
Canada (CLAC) is no longer a mem-
ber of the International Trade Union
Confederation (ITUC).

In 2010, the Canadian Labour Con-

gress initiated an application to the
ITUC General Council to expel CLAC
from membership due to a series of
actions that undermined the organiz-
ing and negotiating efforts of our
affiliates. The ITUC General Council
suspended CLAC from active mem-
bership. CLAC was advised that if
their undermining behaviour toward
other unions did not change, they
could be expelled, but if their behav-
iour did change, the suspension
could have been lifted at the 2016
ITUC Congress.

Rather than changing their behav-
iour, CLAC decided in September
2012 to leave the ITUC and join the
World Organization of Workers, a
small international organization of
Christian unions.

In solidarity,
Ken Georgetti

President, Canadian Labour Congress

Cartoon in last edition
Please refer to the cartoon on Page

30 of the last edition. REALLY !!? All
the strides that women (and men)
have made in the workplace with
regards to sexual harassment and
innuendos and now you have taken
it back another 40 years. I am embar-
rassed to say I am affiliated with the
construction industry and know I am
not alone.

Julie MacDonald
Bookkeeper

CSWU Local 1611

Starting Point
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We welcome 
your comments...
The opinions expressed in Starting
Point are not necessarily those of the
BC Building Trades Council or its 
affiliates. 

Send letters (the shorter the better) to
the editor at:
BC BUILDING TRADES, 
#209 88 10th St. 
New Westminster, B.C. 
V3M 6H8 or
bcytbctc@bcbuildingtrades.org 

Letters must include your name,
address, phone number and, 
where relevant, union affiliation,
trade or company. 
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CLAC, signatory association to Ledcor,
is out of the International Trade Union
Confederation following an expulsion
application from the Canadian Labour
Congress.

Season’s Greetings from the

BC Building Trades
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Wisdom of the trades
needed in the dialogue

IN ALL THE DISCUSSIONS ABOUT
the multitude of construction projects
that are likely coming to our province
over the next few years, I have not
heard one project proponent ask us to
supply 3,000 jacks or jills of all trades
to their site.They want professional,
highly skilled, productive workers with
very specific skill sets who can do the
job safely and correctly the first time.

British Columbia is poised for
increased economic activity and the
demand for skilled workers will
increase commensurately. However, we
likely won’t have enough skilled
workers to meet the demand.

At recent meetings, proponents of
multi-billion dollar projects have
expressed their very real concern
about whether there will be enough
highly skilled workers to see their
projects through to completion.

If we continue with the current B.C.
apprenticeship-training model, we most
certainly won’t be able to supply
enough skilled workers.We need to
change how apprenticeship training is
delivered and we need to make those
changes immediately.

In 2002, the Campbell/Clark Liberals
restructured the apprenticeship training
delivery system. Regional offices were
closed and the 120 staff of the former
Industry Training and Apprenticeship
Commission (ITAC) was reduced to
50, mainly administration staff.The
counsellors, who were very much the
foundation of the program, were
eliminated.

In addition to the evisceration of the
ITAC staff and structure, the
government eliminated compulsory
certification of most construction
trades so that any jack or jill might
perform any task regardless of
qualifications.

There really has been little incentive
or assistance for young people to enter
and successfully complete their
apprenticeship.

The completion rate, as reported by
the Industry Training Authority (ITA)
proves my point. For 2011/12, the
completion rate was 37%. Of the
32,602 ITA registered participants,
about half are stale-dated (beyond 15
months) or non Red Seal apprentices.

Of the remaining 16,000 participants,
50% are in construction and more than
half that number are union apprentices.

The completion rate in the unionized
sector for 2011/12 was 90%.

The premier recently announced that
in the next fiscal year there will be
funding for 15 “coaches.”

It is a teeny, tiny step in the right
direction, but there is much more that
needs to be done to fix the damage
done to the apprenticeship system by
myopic ideology. Change needs to
start at the top.

The governance at the ITA and
industry training organizations need to
have the wisdom of workers’
contributions to truly make the
apprenticeship system whole.

Partisan political appointees,
however well intentioned, are not a
substitute for people who have gone
through the system, worked on the
tools and perhaps even taught their

craft to others.
Organized labour has a significant

role to play and much to offer in the
dialogue which leads to program
delivery.

Counsellors, not coaches, are
integral to the success of young
apprentices.

Counsellors made sure apprentices
were properly registered and properly
paid according to their apprentice level.
They helped with job placements, gave
additional instruction when necessary
and, in many other ways, mentored the
apprentice through to journeyperson
status.

Without counsellors in place, is it any
wonder that we have 16,000 registered
participants lost in the system?

B.C. has the potential for a bright
future.We need to make certain British
Columbians, who want to enter the
skilled trades of construction, have an
equally bright future.

The Building Trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

Affiliated Unions
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized 

Workers Local 1611 604-432-9300 www.cswu1611.org
Electrical Workers Local 213 (Vancouver) 604-571-6500 www.ibew213.org 
Electrical Workers Local 230 (Victoria) 250-388-7374 www.ibew230.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
Ironworkers Local 97 604-879-4191 www.ironworkerslocal 97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.org
Sheet Metal, Roofers and  

Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org
Sheet Metal, Roofers and  

Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca
Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.local40union.com

TOM SIGURDSONFROM THE EDITOR

The governance at the ITA and industry training organizations
need to have the wisdom of workers’ contributions to truly make
the apprenticeship system whole.
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By Leslie Dyson

WILL WE SEE THE PROVINCE’S appren-
ticeship system blown up again?
Employers, organized labour, training
providers, the government and the
apprentices themselves can see that the
system is deeply flawed. 

With the likelihood of a new govern-
ment led by the NDP next spring, will
the new NDP government caucus be
able to resist the temptation to annihi-
late the Industry Training Authority
(ITA) just as the Liberals did with the
Industry Training and Apprenticeship
Commission (ITAC)?

That wouldn’t be the advice of the
people directly involved in apprentice-
ship training. A new maturity and
thoughtfulness has developed. Everyone
wants solutions and stability.

“The fundamental mistake of the Lib-
eral government was to blow up the
ITAC,” said Jud Martell, chair of the
Building Trades’ Apprenticeship Coordi-
nators Council. “I don’t see that same
vindictiveness in the [Adrian] Dix cam-
paign.”

Rod Goy, dean of the School of Con-
struction and Environment at BCIT,
said, “The system can’t afford another
implosion. I don’t know if it would ever
recover.”

“I think everyone remembers ’02,”
said Dave Coleman, director of opera-
tions for the Construction Industry
Training Organization (a training organi-
zation under the umbrella of the ITA).
“It will take a major shift to make it
functional. We need to put accountabili-
ty back in the system and some level of
oversite.”

Return compulsory certification
In 2002, the provincial Liberals intro-

duced “a terribly flawed idea about
trades training and it has not been repu-
diated by the Liberals,” said Jim Sinclair,
president of the BC Federation  of
Labour. 

After the ITAC was dismantled and
the ITA installed in 2004, the Liberal
government took much of its advice
from “selfish and self-interested contrac-
tor associations that wanted to limit full-
scope trades training and construction
unions’ role in helping to determine and
meet the needs of the construction
industry,” said BC Building Trades Exec-
utive Director Tom Sigurdson. 

The Liberal government listened and
removed compulsory certification for
most trades. Less training and fewer
skills meant less value for a worker’s
efforts and this translated into cheaper
labour for non-union employers.

“It’s been an ideological nightmare,”
said Sinclair. “Because, at the end of the
day, employers need workers who can
do the work.”

Cut rate shouldn’t be the model
Martell said, “‘The lowest price is the

law’ doesn’t work. It promotes the low-
est quality, cheating and stealing. But
what have we created? Is it value for
the customer?” On a construction job,
the customer gets “a one-year warranty
but has no idea about the time-bomb
they’ve bought.” 

That mentality is in direct contradic-
tion to the training that unionized con-
struction workers receive, he added.
“Tradespeople understand quality.”

Sinclair said there’s public support for
trades training. A recent Environics Poll
commissioned by the BCFed showed
that 86% of people agree that contrac-
tors should be required to have proper
apprenticeship training programs in
place even if it modestly increases pro-
ject costs.

End the blacklist
There was a perception that the ITAC

was controlled by the training
providers (the public institutions, pri-
vate colleges and union trade schools).
The ITA is now taking harsh criticism
for being run by contractors. 

Jim Sinclair said one of the first
things to do is take organized labour
“off the black list. We need everyone at
the table to sort things out.” Currently,
there is just one representative from
labour (Allan Bruce) on the nine-person
ITA board. 

Dave Coleman said CITO is a con-
tractor-based board with membership
from ICBA employers, the Construction
Labour Relations Association (union-
ized contractors) and other employer
associations. There are no labour reps,
but organized labour is consulted when
standards and curriculums for the vari-
ous trades are reviewed, he said. 

Union members are better off
Martell pointed out that once

apprentices become union members
they have support throughout their
training, careers and their whole life.

People without union support are on
their own for arranging classes, finding
work experience, keeping track of their
hours and getting all their forms
signed. 

During the years of the ITAC, there
were 120 staff members, including 40
counsellors working in the field to sup-
port apprentices. When the ITA came
in, the number of staff dropped to 50,
mostly administration. The present-day
ITA also has a staff of 50.

Premier Christy Clark announced in
the fall that 15 “coaches” will be hired
in the next fiscal year to provide sup-
port throughout the province. 

“Whatever they’re called [counsellors
or coaches], they’re admitting they
made a mistake,” said Sinclair.

Address the dropout rate
The completion rate most often

referred to is 37%, but it may be mis-
leading. That’s because the figure is
based on apprentices taking the exact
three of four years expected for their

What’s the problem with
trades training?
According to the Industry Training
Authority, overall completion rates
for apprentices in all trades are 37%. 

While everyone predicts a skilled
labour shortfall of about 40,000 con-
struction workers in just a few years,
there are many barriers preventing
people from beginning their three-
and four-year apprenticeships. 

Many people would take trades
training, but there are too few
employers to sponsor them. 

There aren’t enough employer
sponsors to hire the apprentices who
require in-the-field training. The
2008 recession resulted in the loss of
many employer sponsors, from a
high of 11,500 down to 9,000.

Replacing lump-sum funding with
a system that only pays training
institutions for the students who
show up for classes reduced provin-
cial funding. Larger scale training
providers learned to adapt. However,
it put smaller training facilities, some
providing specialized and essential
trades training, in jeopardy.

Dropping the requirement for
compulsory certification in most
trades and introducing partial train-
ing (rather than the traditional full-
scope apprenticeship training)
placed workers at a disadvantage
and consumers at risk. 

The ITA was intentionally set up to
exclude participation of certain
stakeholders, especially construction
unions.

The primary concern of the ITA
seems to be financial efficiencies
rather than meeting the needs of
industry. 

ITA financial planning is done in
one-year increments. But the highly
changeable construction industry
requires flexibility and a long-term
investment approach.

The ITA is increasingly allowing
people who’ve worked in construc-
tion to “challenge” a multiple-choice
exam to receive their B.C. Certificate
of Qualification. Practical assessment
may be introduced soon. But this
process, even with improvements, is
no match for the rigour of a full
apprenticeship which requires com-
petency in all aspects of the trade.

continued on next page 
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trade. If they take an extra year to get the necessary work hours, they’re counted as
incomplete. 

Coleman said ITA gave CITO a list of 465 apprentices who were also classified as
incomplete even though they finished their four years of school and passed the exam.
However, they didn’t have the last form, required for certification, that must be filled
out and signed by their employer. “There are a hundred reasons for this,” he said. The
employer could be difficult to reach, too busy with other priorities, or a personality
clash got in the way.

In just six months, CITO was able to help 240 in that group complete the process.
Coleman, a former ITAC counsellor, said, “A coach would have made all the differ-
ence.”

Kevin Evans, ITA’s CEO, acknowledged that there are different completion rate fig-
ures out there, but said, “We need to focus on the completion rate…I think there are
opportunities to increase the number who complete.” 

Evans attributes some of the problem to students not having proficiency in reading,
math and document usage. So the ITA recently developed an Essential Skills online
tool, customized for 40 trades. Members of unionized construction trades have had
access to SkillPlan for 21 years. (See story, Pg. 18) 

Is technology the solution?
The ITA has focused considerable attention and resources on developing a do-it-

yourself system for apprentices and employers that relies on website resources. Some
like it, others don’t. 

Goy said, “Small and mid-size company employers look at the current process [for
registering with ITA] and see that it’s web-based and complicated. It’s not an easy
process to use, particularly for the uninitiated.”

Coleman pointed out, “They (apprentice sponsors) are in the trades. They’re busy
and they don’t like all the paperwork in a self-managed system. It’s a challenge.” 

But not everyone is complaining, Coleman added. “Some people think ITA is run-
ning great. Companies that are big enough to have HR [human resource department]
support to manage apprentices like it because they can do more in a self-managed sys-
tem. But that may be 2% of the industry.”

Coleman said there also are concerns about the reliance on web-based information
and assessment tools for apprentices. “When they call up the ITA, they’re told to go
to the website. They may go to the site and click once or twice, but after that, many
will abandon it. It’s not a good resource for some of them. They won’t go deep into
the site.” 

The union school advantage
The ITA experienced great resistance to the funding changes it brought in. Training

providers had to adjust to the change from lump-sum grants to only being paid for
“bums in seats.” 

Martell said the union schools have more flexibility and different goals than the
private and public training institutions. In the case of the sheet metal school, the
joint training board is committed to ensuring there are trained sheet metal jour-
neypersons available in the future. Martell, apprenticeship coordinator at the school,
has cancelled classes because of low enrolment, but he also has the mandate to keep
classes running under the break-even threshold of 12 students if it means meeting the
long-term objectives. “We want qualified people for the future. We’ll invest now even
if there are losses.”

Martell said he believes the union schools are also able to respond to industry needs
much more quickly. “Last week a contractor came in to talk about a different type of
welding. He asked, ‘Can you teach it?’ We said yes and it’s being taught right now.”

And unlike the colleges and institutions, Martell said he’ll keep the building open to
allow students to come in when it’s convenient for them, whether it’s 5 a.m. or 8 p.m.

Blame the parents
Evans, from the ITA, and Sinclair, from the BCFed, said there’s still an academic

mindset among some public school educators and parents who continue to steer
young people to universities after graduation. However, a university degree does not
guarantee a good-paying job that will pay down a massive student debt. 

On the other hand, Sinclair said, “I think you could put out a help wanted ad offer-
ing a $16 an hour [entry level] job in the trades and you’d have no trouble finding a
line up in the street. A lot of people are in dead end jobs with no hope. They need
hope that they can have a wage that lets them buy a house and raise a family.”

“The construction industry is in dire need of a really vibrant support system with a
role for everyone: industry, government, high schools, the post-secondary system,
moms and dads,” said Goy.

continued from previous page 

What is the role of
government? 
The provincial government
should be setting the parame-
ters for ensuring we have a
trained workforce to meet the
skilled trades requirements of
today and into the future. 

It should set a good exam-
ple by making sure that all its
construction projects have a
minimum number of appren-
tices. 

It could introduce fairness
into the system by penalizing
employers who have been
poaching skilled workers from
other companies and avoiding
hiring apprentices.

How can the 
system be fixed? 
Introduce trade advisory com-
mittees for each trade as is
done in other provinces so
that decisions are effective
and based on reality.

Funding for training
providers should allow flexibil-
ity so that they can be more
responsive to the needs of the
industry and apprentices.

Ensure a broad range of
involvement from everyone
with a stake in the industry.

Make the process easier for
small and mid-size companies
that want to register to spon-
sor and train apprentices.

Compensate employer
sponsors for the extra work
that is required to keep
apprentices on track for all
their years of training. 

Provide due diligence to
ensure everyone is living up to
their responsibilities for train-
ing.
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It’s tough being an apprentice
Martell said there are other barriers to people signing up for trades training. He

noted that the current system is designed for 18- to 28-year-olds. It’s very difficult
for people with young families to take time off work to go to school for several
weeks, he said. Another problem is that Employment Insurance benefits don’t kick
in for six to eight weeks, often after the theoretical portion of the training is over.
That’s why Local 280 offers its apprentices a Schooling Trust Fund. One dollar for
every hour worked is banked and made available once classes begin.

Training institutions are also trying to adapt to the shifts they’re seeing in the
character and motivation of young apprentices. 

Goy recalled when he was an apprentice. “Our priorities were to make money, get
married and have kids. But that’s not the priority now. Youth priorities have shifted
over the years to the point where traveling out of town to work on construction
projects would probably finish lower than staying at home and close to their social
network.”

Goy said up to 50% of new construction work in the next 10 years will be in the
northern region of the province. “But there aren’t enough youth in the North to
build the North. We don’t have a systematic solution for supplying the tradespeople
we’ll need for these projects.” 

A shortage of skilled tradespeople, coupled with apprentices who don’t want to
leave their friends to work in the North, will mean a greater emphasis on workers
from across Canada and foreign skilled workers, he predicted.

Is everyone playing fairly?
Martell advocates for more field people to ensure employer sponsors are living up

to their responsibilities. He’s seen sheet metal apprentices who’ve wasted two years
of their apprenticeships driving trucks around the company yard rather than build-
ing sheet metal pieces. He said he’s heard stories of apprentices being laid off just
before their pay raises kick in. He’s met young people with 7,000 hours of work and
no technical training. Also the reverse; people with all the technical training and no
hours of work.

Right now, the system relies on goodwill. Martell said he believes there should be
compensation for employer sponsors who are required to handle remittances, track
hours and ensure their apprentices receive full-scope training.

Follow the money
Evans puts forth the business case, based on statistics from the Canadian Appren-

ticeship Forum, that every $1 invested in training produces $1.47 in benefits to the
employer.

“It’s not a charity,” he said. “It’s a wise business investment and it may be essen-
tial…Poaching from others who train is outdated because there aren’t enough peo-
ple around. [Those companies] will be losing ground unless they see that they have
to invest in training too.

“I would like to see a change in the culture,” he said, “where employers and edu-
cators understand the price of admission is training. It could be the competitive dif-
ferential where B.C. would be renowned for its scenic beauty, natural resources and
the most highly trained and adaptable workforce.”

Currently, there are federal and provincial tax incentives for companies that train.
Many believe it’s not enough. There are conversations about a training tax, similar
to the one imposed by Quebec, which penalizes those who don’t participate in
training.

There was disappointment for those who hoped the Sept. 19 government
announcement of $15 million for training in the next three years meant the govern-
ment was finally recognizing the need for more training funding. 

However, Evans emphasized, “There is no new money.” The funds are coming
from other ministries and from within the ITA. For example, support for foundation
programs has been pushed to the side for now, he said. 

Goy said moving the priority away from these programs will hurt the construc-
tion industry. “It may be [due to] today’s better-designed cars or the fact that many
young people are living in urban settings, he said, but many don’t know how to
work with tools. When I was a kid, if you didn’t know how to fix a car, you didn’t
drive one. So pre-apprenticeship or foundation courses provide that vital bridge to
apprenticeships.” 

Goy added, “There’s got to be a way to compensate for the roller coaster ride of
the construction industry. The [ITA’s] funding mechanisms can’t support anything
more than a one-year plan. But there needs to be a three-year plan that’s revisited
every year with base funding to support it. 

“The mechanisms in place don’t allow for future rapid growth,” he said. “We

Is anything going well in
apprenticeship training? 
Yes. The ITA’s Direct Access database
is a secure and comprehensive
online resource that keeps track of
apprentices’ work-based training
hours, training providers, employer
sponsors, certifications and course
results. Anybody who’s ever been
registered as a B.C. apprentice, as
well as sponsors and trainers, can
login. 

High school dual-credit programs,
while too few in number, are helping
young people launch into the trades.
Students in high school receive tech-
nical training as well as their sec-
ondary school diploma. 

Apprentices attending union trade
schools and signing up to become
union members are achieving a 90%
completion rate for their multi years
of training.

continued on next page 
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know we’re going to need many more people three or four years from now. Will we
be in the same position as the coal mining industry?” The Vancouver Sun’s front
page headline on Oct. 10 blared “Chinese workers fill B.C. mining jobs.”

What do we want? 
Employers, trades trainers and government want stability, Evans said. Apprentice-

ship training has been a “bit of a beach ball and we have not been the winners for
that. We haven’t been well served, not employers, not trainers and certainly not
apprentices. We won’t see that mistake made again…The pressure is on and there’s
no time to spend years incubating ideas.”

“We’ve come full circle,” said Sinclair, “from blow it up to not blow it up. We’ve
wandered for 10 years and we can’t afford to wander another two days!” However,
he added, “I think the labour movement has to be clear on objectives and how to
get there.  We can’t demand 37 things. And we need a government that’s commit-
ted.

“Let’s look at what we want to accomplish. At the end of the day, for an economy
to function, people have to be paid decent wages…It’s making a commitment to the
good of society and the next generation.” 

Sinclair acknowledged that some employers may not like the hoped-for changes.
“But we’ve always been threatened by employers. Even with the Liberal policies [of
the last 10 years], they still pulled up stakes and left town. We can’t give in to those
threats. We should be making the effort to have the best system in the world.” 

Many people involved in apprenticeship training are looking forward to next year
and a new government. There is a general willingness to work together to bring
about improvements. 

Martell suggested that the answers come from the lessons of the playground.
“Play nice and play together.”

The ITA needs to act like an authority, he said. His advice: “Just do something! If
it doesn’t work, try something else. That’s the tradesperson mentality, but it’s not
transferring to the apprenticeship system.”

continued from previous page 
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$15 million ad campaign
a slap in the face

Christy Clark’s latest
round of advertisements
received a chilly reception
from the BC Building
Trades. It came shortly after
deep funding cuts from the
Industry Training Authority
(ITA) that caused course
cancellations among trades
training providers.

This year, the ITA
changed their threshold
funding formula for trades
training facilities like the
Trowel Trades Training Asso-
ciation. As a result, the
TTTA had to cancel the
Bricklayers Level 1 course in
May, at a time when jobs
for bricklayers are booming
in northern B.C. Tilesetter
training is also at risk of
being cancelled.

“It’s shameful that this
government is prioritizing
campaign-style ads while
cutting funding for skills
training and putting entire
programs at risk,” said Tom
Sigurdson, executive direc-
tor of the BC Building
Trades. “The premier is
spending $15 million to ask
the public to help her
unlock the mystery to
apprenticeship success.
There’s no mystery here!
The guilds have operated
successfully for 500 years.
The premier could have
saved B.C. taxpayers a few
million by taking a history
course.”

The provincial govern-
ment and ITA have also
drawn criticism from the
building trades for refusing
to share apprenticeship
information with training
schools. As a result, appren-
tices are often not informed
of upcoming courses and
fail to get the technical
training they need to move
to the next level of their
apprenticeship.

“There is a role the gov-
ernment can play to help
get information out to
apprentices,” said Sigurd-
son. “These ads aren’t pro-
viding that service.”

10 tradetalk BC BUILDING TRADES /Winter 2012
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BCYT-BCTC President, Business Manager
Insulators Local 118

BY LEE LOFTUS

WHEN I LOOK BACK ON MY 38
YEARS IN THE BUILDING TRADES, I
feel grateful for being given the
opportunity to be an insulator. I’m
proud of the work that I’ve done, the
projects I’ve completed and the peo-
ple I’ve been able to work with. More
than anything, I’m proud that I have
been able to put food on my family’s
table every night and save a little to
help my children with their post-sec-
ondary education.

Few jobs provide as much stability
and economic security as the trades.
These are honest, family supporting
jobs and, right now, B.C. is bursting
with opportunities for tradespeople.
The only problem is that our provin-
cial government would rather import
temporary foreign workers than train
British Columbians.

The Construction Sector Council
has projected there will be a shortage
of 40,000 construction workers in B.C.
over the next 10 years.

Yet, with every construction indus-
try stakeholder predicting significant
work through to 2020, we are not
preparing people to take advantage of
these opportunities.

It’s not as if we don’t have the 
people.

A recent Statistics Canada labour
force survey found that the participa-
tion rate among job seekers under 25
in B.C. fell to a decade low of 61% in
April 2012.

It’s not that today’s youth are lazy.
Just over the border, in Alberta, the
unemployment rate for non-students
is less than 9%, compared to B.C.’s
non-student jobless rate of 16%.

The difference between the two
provinces is investment in apprentice-
ship training. 

Over the last decade, employment
in the construction industry in B.C.
has doubled to over 145,000 construc-
tion workers, according to the B.C.
government and Statistics Canada.
Yet, at the same time, the Construc-
tion Sector Council reports that
national Red Seal completions fell
from 3,100 in 1999/2000 to less than
2,000 per year in 2003, 2004 and
2005. This coincides with the provin-
cial Liberal government restructuring
of the apprenticeship system. Though
completions are slowly increasing,
completion rates for Red Seal 

certifications are still unacceptably
low at 37%.

The math speaks for itself. We have
jobs without people to fill them and
people who need jobs who are not
being given the opportunities for
training.

With tens of thousands of jobs on
the horizon, the status quo simply
won’t work.

We need greater support from the
provincial government and training
authorities. We need trades training to
keep pace with changes in the indus-
try and support for workers who
require essential skills upgrading. We
need to make sure we have the train-
ing facilities to handle the expected
increases in enrolment and more sup-
port for apprentices moving through
the system.

I’ve had a good career in the trades
and it’s served me and my family well.
We owe it to our youth to give them
the same opportunities that we had.

B.C. has all the ingredients to create
a robust, highly skilled, diverse, local
workforce to fill jobs in the trades. We
just need to invest now to meet the
demands ahead.

PRESIDENT’S VIEW

The youth of today deserve 
the same opportunities we had



Trades combine 
opportunities,
craftsmanship and 
permanence

Trades combine 
opportunities,
craftsmanship and 
permanence

Clockwise from the top:
Apprentices Daniel Lindbjerg,
Jordan Tuzzi and 
Brad Levasseur are building
fireplace hearths.
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By Brynn Bourke

THE TROWEL TRADES ARE IN
DEMAND and people from across the
province are going back to school to
get specialized training from the
Trowel Trades Training Association,
the only training body for full scope
brick, tile and cement masonry recog-
nized by the B.C. Industry Training
Authority (ITA).

Second-year apprentice Jeff Thom-
son is happy to have the opportunity
to train at the school. “The school is
awesome. I’ve learned a lot. I used to
have a job as a general labourer and I
decided I didn’t want to just be the
guy with a shovel. I wanted to be on
the tools.”

Daniel Lindbjerg is a second-gener-
ation bricklayer. “My dad’s a bricklay-
er. He recently started his own com-
pany and I’m working with him.” 

There will be lots of work for Daniel
and his father in the next few years.
Business is booming for apprentices
and journeypersons. On just one pro-
ject, the Rio Tinto Alcan Aluminum
Smelter in Kitimat, hundreds of brick-
layers are needed to line pots, install
dry block and brick the bake furnace. 

Work is busy for cement masons
too. Employers are looking for Red
Seal journeypersons and masons are
hard at work all over the province on
projects like the Rio Tinto expansion,
new Port Mann Bridge and liquid nat-
ural gas plants. Cement masons have
helped to build most of Vancouver’s
iconic skyline, including the Vancou-
ver Public Library, GM Place, BC Place
and the Vancouver Convention Cen-
tre.

“Work couldn’t be busier for the
tilesetters,” said Rob Tuzzi, president
of the Bricklayers and Allied Craft-
workers Local 2. “I have a hard time

keeping them on the dispatch list,
there is such a demand.” Tilesetters
work in all areas of construction,
from deck coating on BC Ferries and
cruise liners to residential flooring.
They are also very involved in
installing polished stone cladding in
office buildings. 

The Trowel Trades Training Associa-
tion has been training bricklayers,
cement masons and tilesetters for
eight years. It runs 13 programs and
processes about 155 apprentices
annually.

Starting the school wasn’t easy.
Representatives from Local 2 and
Cement Masons Local 919 worked for
five long years to turn their dream of
a full-scope joint training facility into
a reality. 

Tuzzi was a driving force. “I wanted
to protect the integrity of the craft,”
recalled Tuzzi. He worked with the
cement masons union and appren-
ticeship consultant Dick Vanier to put
together the proposal and spent years
meeting with contractors and con-
vincing the ITA to grant accreditation.

“We worked hard to bring everyone

together,” said Chris Feller, business
manager for Local 919. “But, in the
end, we have a great facility and all
the trades work well together in the
space.”

The synchronicity of the trades is
displayed throughout the facility,
from the concrete parking lot to the
intricate brick and tile work through-
out the hallways. “The apprentices
wanted to help build the space,” said
Tuzzi.

The Trowel Trades Training School
has helped hundreds of apprentices
develop their skills and prepare for
lifelong careers in the trades. They
learn skills that they can apply any-
where, from industrial projects like a
smelter plant in Kitimat, to commer-
cial projects like the Vancouver Con-
vention Centre. Some have even start-
ed up their own small residential
companies.

“I saw more of the province last
summer than I have in my entire
life,” said Jeff Thomson. “I like this
work because the options are limit-
less.” 
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Apprentice Jamie Marshall.

“Bricklaying is an art

form. It lasts forever.

Years later, you can say,

‘I built that’ and it’s

there for everybody to

see.”
—Cory Staats, 

bricklayer apprentice
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By Michael Brophy
IT’S BEEN OVER A YEAR SINCE ANDREW BROWN, a jour-
neyperson electrician with Western Pacific Enterprises, fin-
ished the solar photovoltaic  systems upgrading course
offered by his union, the International Brotherhood Of
Electrical Workers Local 213. However, he hasn’t installed
a PV solar system with his employer yet. 

So, was the course a waste of his time? 
On the contrary, Brown said. “The knowledge taught in

that course is invaluable and is sure to come in handy one
of these days. In my opinion, solar energy products are
still a niche market that have yet to go mainstream with
your average consumer. Every year the technology is get-
ting better. Photovoltaic panels are becoming higher in
efficiency, cheaper to produce and easier to install.”

Electricians like Brown work in a wide variety of con-
struction settings where the electrical equipment is con-
stantly being modernized. He attends the local union’s
upgrading courses because he feels compelled to keep up-
to-date on his trade knowledge. “The more you know, the
more useful you are to the project, to the company and to
yourself and it helps you establish a reputation as some-
one who finishes the job properly and safely.”

Some of the classes available through the Electrical Joint
Training Committee (EJTC) include Intro to Fire Detection
and the Alarm Industry, Motor Control Basics, Electrical

Code refreshers, Programmable Logic Controllers, and
Variable Speed Drives. 

Kelly Kienleitner is a Local 213 member who exemplifies
life-long learning. She teaches the Entry Level Trades
Training program and, occasionally, an upgrading class.
She is one of a handful of electricians in Canada who
holds dual Red-Seal tickets as a construction electrician
and as a motor winder.

“When I started in the trade, my son was four. Well, he
is now 21. When I completed the first trade [ticket] he
asked, ‘Okay mom, are you done?’ [But] I went back to
school and took a second trade. [He said] ‘Are you done
now?’ Well now, I’m going to go back and do my teacher’s
degree. Once I’m finished that, I’m going to do my
advanced [degree] and then my masters.” Keinleitner is
pursuing an advanced degree through an online corre-
spondence course.

One of the key individuals behind the push to get certi-
fied journeypersons back into the classrooms for upgrad-
ing training is Training Director Endre “Andy” Cleven. 

Journeypersons
training for 
a renewable
energy future
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Andrew Brown, journeyperson member of the International
Brotherhood of Electrical Workers Local 213, sees the value of
journeyperson upgrading courses. “The more you know, the
more useful you are to the project, to the company and to
yourself.”
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I recently talked to him about the upgrading courses
being offered to members.

Q: What was the impetus for offering the upgrading
courses?

A: The reason we are offering more and more jour-
neyperson training is because we want to train our people
the way we did in the days when we didn’t have the three
to one work ratio [three apprentices to one journeyper-
son]. Back then we had a lot more journeyperson knowl-
edge being shared around within our trade. 

Q: How long have the upgrading programs been run-
ning?

A: The  EJTC has been offering journeyperson upgrading
on behalf of the union and Electrical Contractors’ Associa-
tion for over 50 years. However, the union has been train-
ing its members (apprentices and journeypersons) for over
100 years.

Q: Are the instructors working professionals in the
trade?

A: We have a number of part-time instructors with a
daily Monday to Friday job with a union contractor who
come in on Saturdays to teach classes like the PV [photo-
voltaic] solar class.

Q: What is the average length of a class?
A: Classes are usually16- to 30-hour courses, subject to

the content being taught. 
Q: Are there tuition fees? Are the courses subsidized

by the union?
A: They’re structured to be reasonably priced for mem-

bers to take. Classes are typically $75, plus HST and the
cost of books. The same course at BCIT could be $650 to
$750. 

All the joint training structures across Canada are fund-
ed by the work bank. We are not funded by a single penny
of union dollars. It comes out of the contractual settle-
ments of the Inside Wiremen’s Agreement. It’s what is
called an Industry Fund. This is funding for training, for
industry groups and for bursaries. These hour-bank contri-
butions are currently set at $.29 per hour and will be
raised to $.35 an hour in 2013. 

Q: Do you offer distance education courses?
A: Yes. We are looking at bringing in a blended learning

model for some of our courses. Some classes that could
run with this format include Prints and Drawings, Electri-
cal Safety and Construction Safety Training Systems.

We would still have a classroom portion though. There
is some material that is just better presented in a hands-on
classroom format. 

Q: What’s the buzz about the new mentorship pro-
gram?

A: We are undertaking a unique initiative that is one of
a kind in Canada, as far as I know.

We are partnering with SkillPlan (see story Pg. 18) to
develop a mentoring structure that will train everyone in
our industry—contractors, journeypersons and appren-
tices—on what mentoring is and what their expectations
and benefits will be. Structured training will be in place
for apprentices twice during their apprenticeship. At the
beginning they will attend a workshop that will define
expected communication and listening skills required to
be effective apprentices. At the end of their apprenticeship
they will attend a mentoring workshop that will lay out
how to be an effective mentor. This strategy will provide a
solid foundation for enhancing our industry.

IBEW Local 213’s Training Director Endre (Andy) Cleven
believes journeyperson upgrading addresses a problem more
common today than in the past. In the early years of the trade,
apprentices would have had opportunities to work with and
learn from many different journeypersons. Today, there are no
government regulations regarding apprentice/journeyperson
ratios so those opportunities are reduced.
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By Claudia Ferris

DILLON FOERSTER IS THE IRONMAN
of Ironworkers Local 97 after winning
Western Canada`s Most Outstanding
Ironworker Apprenticeship Competi-
tion, in July in Regina. Foerster was
well ahead of the competition, scor-
ing 74 points in a contest that includ-
ed racing up columns, welding and
cutting steel, rigging, rebar tying and
a written examination. This qualified
him to compete at the International
Ironworkers` Apprentice Competition,
in September in Indianapolis, where
he placed sixth in North America.

His thoughts on being sixth highest
ironworker on the continent? “I was
okay with it.” 

Foerster said he plans to help Local
97 union sister Patricia Murdoch
bring home the win for the local
union next time. Murdoch was fea-
tured in the summer edition of

Tradetalk. She made it to the Western
Canada finals as well and could quali-
fy again because she has not finished
her apprenticeship. 

Foerster logged a couple of hours in
training, on top of a full workday,
from April to September, to get to the
top. 

He plans to pass his training experi-
ence onto Murdoch, helping her as he
was supported by his local union.
“My union got me everything I need-
ed,“ he said. “I couldn’t ask for a bet-
ter union hall.”

Foerster said, “We’re going to
coach Patti so she can take that
national spot next year…She’s a better
welder than me, so I can’t help her
with that. I will prepare her for what I
saw down there, as they use different
equipment and the tests are phrased
for that.”

Foerster became an ironworker
apprentice after completing his C

level welding ticket at the University
of the Fraser Valley. Local 97 gave Dil-
lon a shot with a job on the Pitt River
Bridge. He wanted to try out the trade
before investing five years in an
apprenticeship.

Foerster said he discovered that he
loves the work. “It’s so diverse: rebar,
bridges, high rises, and pulp mills. It
never ends and I can’t get bored.

“I like being outdoors, and was
always climbing trees as a kid, and
then one day I got to go up 150 feet
in the air and realized how much I
liked it.”

Growing up in Mission, Foerster
said his father, an IATSE union film
set builder, is the hardest working
man he knows. He said he is also
proud of his mother, who was “con-
sistently there” for him while earning
her degree and becoming a social
worker. He follows the family philoso-
phy, “You may not be the most tal-

Ironworker works 
hard to get to the top

Ironworker Dillon Foerster photo-
graphed the view from his current
worksite, the new Port Mann Bridge.
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ented but you can work harder than
anyone else and be the best just by
work ethic alone.”

Foerster did well academically at
high school, but after graduation, was
drawn to the trades. He got top marks
in his class at the pre-apprentice pro-
gram at BCIT and never looked back. 

“I wanted to be a working man,” he
explained. “I’ve never missed a single
day on the job since being sworn into
the union. I know I have to go to
work, there’s no getting around it.”

Foerster doesn’t spend much time
on video games, he prefers real life.
“It’s kind of a thrill being up 550 feet
on the Port Mann [Bridge]. That’s
pretty!”

Full-scope training gives
electrical worker a bright future

David Charters, 28, achieved the
highest mark among hundreds of
apprentices from the International
Brotherhood of Electrical Workers
(IBEW) last year, earning a 96.5%
average in his last year at Camosun
College. He moved to Nanaimo four
years ago and is now a journeyper-
son electrician, promoted to foreman
and working with Houle Electric.

Charters has come a long way
since working in electronics for a
non-union company in Hamilton.
After taking an electrical course
through a co-op program in high
school, he knew what he wanted to
do, but without a union apprentice-
ship he wasn’t getting there.  “They
promised you a world that would
never come,” he said.  

Charters realized he had no future
with a company that paid him low
wages and gave him unsteady work
and no training. He moved to
Nanaimo to stay with his family and
looked up the best electrical compa-
nies to work for. After two weeks of
pestering Houle Electrics, he was
hired.

Charters credits the staff at IBEW
Local 230 for helping him get his
career on track.  He said, “IBEW
helped me get credit for the hours I
worked in Ontario so I didn’t have
to start from scratch.” 

Charters has worked on a variety
of commercial jobs that he said,
”keep things interesting and chal-
lenging.”  He enjoys applying his
knowledge to jobs he can follow
through from start to finish. He was

responsible for installing a special
electronic system at the Nanaimo
Regional General Hospital.

“It’s satisfying to do the job right,”
he said. “I learn the most from the
older guys. We are a team. Everyone
helps everyone and I’m comfortable
asking them for advice.” 

He said he likes working an eight-
hour day that leaves him time to
golf, camp and ride his mountain
bike on the Linley Valley trails.
Charters recently bought a condo
and is looking forward to taking his
girlfriend to Cuba when the weather
turns grey this winter.

Left: Dillon Foerster, top ironworker
apprentice in western Canada.
Middle: David Charters, pictured here
with girlfriend Nichole Mecredi,
achieved a 95.6% average in his last
year as an apprentice. 
Right: Chris Feller, Cement Mason Local
919 business manager, with the union’s
Apprentice Wall of Fame in the back-
ground. The cement masons send their
top apprentices to compete in competi-
tions every year.

Administration
Ph: 604-879-4191, Fax: 604-879-1110

Toll Free Number 1-866-562-2597
info@ironworkerslocal97.com

Business Manager
James Leland

President
Cecil Damery

Business Agent
Laurence Baker 

Apprenticeship and 
Trade Improvement

Ph: 604-874-6010
Derek Dinzey
Co-ordinator

IRONWORKERS MEMORIAL BRIDGE

IRONWORKERS LOCAL 97
6891 MacPherson Avenue, Burnaby, BC V5J 4N2

Building BC and the Yukon Territory
for over 106 years

Secure your
Family’s Future
with Excellent
Pension and
Health &
Welfare Benefits
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By Michel Drouin
SKILLPLAN, A NON-PROFIT ORGANI-
ZATION dedicated to helping appren-
tices achieve the essential skills level
needed to complete their apprentice-
ship training, has a new website and
company brand to emphasize the
consulting services that it offers
industry.

“Our customizable tools and publi-
cations are being used throughout
North America,” said SkillPlan CEO
Kyle Downie. Understanding the
needs of industry and how appren-

tices learn is a major reason for
SkillPlan’s success.

The Measure Up resource
SkillPlan’s online resource, How Do

Your Skills Measure Up, allows work-
ers to practice the essential skills of
reading, document use and numeracy.

The site receives half a million hits
a month with people downloading
the free learning resources. The Mea-
sure Up material is also available on
other sites. The Industry Training
Authority’s online essential skills pro-

gram uses SkillPlan’s Measure Up
activities in their individual learning
plans. 

Tutoring 
SkillPlan was established 21 years

ago to serve the BC Building Trades.
Since that time, it has supported 
trade unions and their training 
associations by providing essential
skills tutoring for apprentices. 

“We are working with the appren-
tices to raise their skill levels through
our tutoring services,” said Downie.

SkillPlan providing essential skills services
to BC Building Trades and beyond

A SkillPlan workplace educator presents an essential skills course to a group of tradespeople.
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“These apprentices struggle with tech-
nical training because they lack the
reading and math skills necessary to
cope with the amount of material
they have to cover in their classes.”

Usually, the unions or training asso-
ciations refer their apprentices who
need extra help to SkillPlan. However,
apprentices can also contact their
union to request tutoring assistance
from SkillPlan educators.

Mentorship 
SkillPlan develops programs that

technical instructors can implement
into technical training. Its mentorship
program is for affiliates of the BC
Building Trades.

“We want to have a paradigm shift
so that all apprentices leaving their
apprenticeship training have the skills
needed to be a good mentor,” Downie
said. “Various training plans are
implementing our Six Steps to Men-
torship Program. For example, we are
working with the Electrical Joint
Training Committee to add a mentor-
ship program into their technical
training.” (See story Pg. 14)

Support for technical instructors
across the country

SkillPlan’s workplace educators
mentor technical instructors with
integrating essential skills into techni-
cal training. One such project is cur-
rently underway with Operating Engi-
neers Local 115. Another is a national
project with the Construction Sector
Council.

“I have a couple of workplace edu-
cators on the road,” said Downie. “We
are facilitating one-day workshops
with technical instructors to mentor
them on how to integrate essential
skills into their curriculum materials.”

SkillPlan is also consulting with

mining companies and helping design
their essential skills training programs
based on its experience working with
the building trades. “Some of the
mining workers need essential skills
upgrading,” Downie said. “This
upgrading increases transferability of
skills, resulting in job mobility and
succession planning in the mining
industry.”

Trade-specific preparation guides
Working closely with the construc-

tion industry, SkillPlan has published
several print-based resources for the
trades, including preparation guides
for boilermakers, ironworkers, heavy
equipment operators, bricklayers and
floorlayers. A guide for the finishing
trades will be available soon.

Industry and learner-focused
“We spend a lot of time looking at

how learners learn relative to their
trade,” said Downie. “We benchmark
the learner to see where they are at
cognitively. Then we look at the skills
required for that trade. The difference
between where apprentices are at and
what is required tells us what we need
to design for the learning program.”

SkillPlan’s new website and
rebranding has brought the organiza-
tion more attention across North
America. “Now we can showcase our
services, which gives us a higher pro-
file and helps us better serve the
Building Trades in B.C. and national-
ly,” said Downie. “We are expanding
our services, but our focus is to con-
tinue serving the Building Trades.”
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LAST YEAR, MEMBERS OF THE
VANCOUVER-NEW WESTMINSTER
Building Trades Council collected
$15,400 and donated it to Protein
for People and food banks in Metro
Vancouver and the Kootenays. The
same is expected this year.

That’s union members’ money,
said Greg Mooney, chair of the
council. “It’s paid through their
dues and confirmed with motions
held at local union meetings.”

The Vancouver-New Westminster
council is the oldest chartered build-
ing trades council in the province,
with a territory stretching from
Rivers Inlet to almost Princeton and
along the Sunshine Coast and Fraser
Canyon. It was established “to
ensure adequate wages and benefits
and harmony” between the various local unions, Mooney said.

The council, with reps from every BC Building Trades affiliate, is now a service
organization that meets monthly. It distributes donations, organizes volunteer
work crews for renovation projects like Monarch Place and ensures a wreath is
placed annually at the ceremony honouring the workers who were killed during
construction of the Ironworkers’ Memorial Bridge.

“We have a monthly discussion on projects and negotiations,” Mooney said.
“It’s a good core group. They come because they get information that they don’t
get from other sources.”

Tune in to CFox to hear reports from members of the BC Building Trades dur-
ing the radio station’s big Christmas food drive.

Building Trades look outward
and offer a helping hand
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Protein for People
Protein for People, with a membership
of 25 B.C. union organizations
including the Vancouver-New
Westminster Building Trades Council,
delivered over 100,000 cans of salmon
to B.C. food banks last year, an increase
from the 55,000 cans provided the
previous year. Community forums,
bringing together food bank clients (on
average 450 people each time) and
labour representatives, were held in 10
communities across the province.  

The cans carry the message: Protein
for People; union members working
together for a better BC.   

This year, Protein for People was the
only outside group invited to sit on
Food Banks BC’s provincial executive
board. The Food Bank purchased
$44,000 of union-labelled canned
salmon this year. 

John Radosevic, president of Protein
for People, said he believes that that
gesture demonstrates B.C. communi-
ties’ increasing respect for unions and
appreciation of the contributions they
make. “This project could be an impor-
tant union tool for growing our com-
munity footprint on poverty issues and
the need for better wages.”

The BC Building Trades is a supporter of the North American
Living Wage campaign. Living wage policies have been
adopted by the cities of Baltimore, Santa Fe, San Francisco,
Boston and now New Westminster.

After raising the minimum wage, the next step in the quest
for human dignity and social justice is ensuring that working
people earn enough to support themselves and their families.
Yet, we know that there are many people in B.C. who are
working full time, sometimes with two and three jobs, who
have to resort to food banks. 

A living wage promises to return dignity to working life.
Parents will no longer have to make such dispiriting choices
as heating the house or feeding the children.

The living wage was discussed during the Second World
War but never adopted. It’s not a minimum wage, which is
established by provincial government legislation and sets a
floor for hourly compensation. A minimum wage does not
cover a family’s basic living expenses, and families can remain
mired in poverty. 

A living wage is calculated based on the cost of living with-
in a specific community.

In 2008, First Call: BC Child and Youth Advocacy Coalition,
the Canadian Centre for Policy Alternatives and Victoria’s
Community Council began calculating what the living wages
should be in B.C. communities. It took into account living

expenses, the tax system and employer benefits. In 2011, the
Vancouver calculation was $18.81 an hour or $34,234 annu-
ally for each parent working fulltime for 52 weeks. In a com-
munity such as Cranbrook, the living wage is $14.16 an hour.

In 2009, New Westminster members of ACORN (Associa-
tion of Community Organizations for Reform Now) launched
their campaign for a living wage policy and it was in New
Westminster that the municipal government breakthrough
came. 

It wasn’t easy. There was a push back from some members
of the business community. The Fraser Institute argued that
“taking money from successful Canadians and redistributing
it to lower-income Canadians will only decrease the incen-
tives for lower income Canadians to be successful.”

However, grassroots organizing, labour council support
and a champion on council made history when New West-
minster became the first in Canada to enact the policy. Now,
all firms with contracts or sub-contracts with the city are
required to pay their employees a living wage while working
on city contracts.

VanCity Credit Union, the United Way of the Lower Main-
land and several B.C. unions have also become living wage
employers, showing their commitment to the cause.

—Adapted from an article in Our Times by Mae Burrows
and Donald Gutstein

John Radosevic, from Protein for People,
accepts a cheque from Greg Mooney of the
BC Building Trades. Building trades union
members have always provided help to 
people in need in our communities. 

Moving beyond minimum wage to a living wage
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Director of Canadian Affairs, Canadian Office,
Building and Construction Trades Department, AFL-CIO

VIEW FROM OTTAWA BY BOB BLAKELY

WE ARE STILL DEEPLY ENMESHED in the Bill C-377 cam-
paign and the Merit lawsuit in Manitoba when a new Pri-
vate Member’s Bill got floated across the pages of the news-
papers. That is Pierre Polivier’s (Ottawa-Nepean) thoughts
about a federal law allowing union benefits without having
to pay union dues. Such a bill would not impact us in con-
struction, except where the Canada Labour Code is the
standard and that is in the Territories. But such a bill would
have resounding consequences in terms of setting the tone
for some provinces that have right-wing governments and
for those right-wing opposition parties that would like to
be government. Until now no mainstream party has ever
countenanced this sort of bill. Why? Well, it has been asso-
ciated with backwards ideas and the U.S. states that are the
poorest of the poor. Those states fall well below free collec-
tive bargaining states in every category, income, education,
healthcare, culture, you name it, these states do lead in
incarcerations and infant mortality. Canadians have always
thought that we were above that. Lately, though, bashing
the unions has become a sport and as union density has
declined there seems to be less risk in antagonizing us. 

This legislation was introduced in the 1940s in the U.S.
and the ability for a state government to pass such a law
was enabled by the U.S. Congress, passed over the Presiden-
tial Veto of Harry S Truman in 1949. It’s called “Right to
work” (R2W) but truthfully, it is just a slogan; the actual
enactment gives no guarantees of work at all – it just out-
lines a closed shop or agency shop arrangement of unions
security. The slogan sounds good and the best we’ve done
to counter it is the SO-CALLED right-to-work. Pretty pathetic
right? The bad guys have the high ground in terms of slo-
gan and, in politics, that is a big deal. 

R2W will also outlaw the Rand Formula. This is a concept
that came into Canadian law in 1947 during the Ford
Motor Strike in Windsor, Ontario. It is named after a Justice
of the Supreme Court of Canada, Ivan Rand. Make no mis-
take he wasn’t a great friend to labour but he had good
pragmatic sense and he figured out that if the union at a
workplace was only going to be funded by its members
there were going to be a lot of freeriders and those free-rid-
ers would get the benefits of the union without any cost to
themselves. This would be a permanent point of friction at
the workplace and lead to weakened unions who couldn’t
make the best deal for all. Like taxes, if you benefited from
the ‘deal’ you helped to pay for it. Like taxes if you drive
on the road you help to pay for it, heck – even if you don’t
have a car you pay your share! 

The union is pretty simple in the Building Trades; if
you’re a member you get the benefits, if you’re not you
don’t, but it is much more complicated in government or
near government unions. To get a government job you
have to pay the dues to the union but you don’t need to
join. So, if the Rand Formula is wiped out you can’t be
made to pay dues, only members pay. The free-riders are
totally free at that point, and they will refuse to pay. In the

U.S. where a state has gone over to R2W two things happen
almost immediately. First, unions lose one-third of their
membership and that means they lose one-third of their
income but, they still must do everything they had to do
before the law came into effect. They are still bound by the
duty of fair representation and every other duty that a bar-
gaining agent has under the Labour Code. With one-third
less dough, they do as much as they can but they are fight-
ing a losing battle. Less income means less ability to fight,
less ability to fight means fewer members and the death
spiral begins. 

So, be aware, and don’t fall for slogans, look at what is
proposed, have your thinking cap on and take your pen or
computer in hand and stand up. The truth is that we
always try to work with the government of the day to
advance your issues, but if they become overtly hostile, the
gloves will come off and we can still put up a fight on a
whole host of fronts!

If it rains 
it pours!

Bill C-377, the private member’s bill in the federal

House, is just a variation on the same theme;

find ways to curb, undermine, weaken and make

unions unable to respond to challenges. 
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By Marco Procaccini 

HERE’S WHAT THE TRAINING PICTURE looks like for each of
the affiliates of the BC Building Trades. 

Bricklaying
For some of the smaller affiliates, the lack of government

support has made training much more difficult to provide.
Rob Tuzzi, president of the Bricklayers and Allied Trades and
the Training Coordinator, said members are paying a heavy
cost to keep their school and training programs going. That’s
because the Industry Training Authority (ITA) removed
“threshold funding” that the local relied on.

“Now it only pays for actual registered apprentices that
attend our courses,” Tuzzi said. “If we get less than 12 people
in a class it means the funding doesn’t cover the cost for trow-
el trades training, so our training association has to subsidize
it.”

The local union has roughly 200 bricklayer and 50 tilesetter
apprentices, but a large number of them have still not taken
the class. The local’s training fund reimburses members for
their tuition, books and supplies, which are approximately
$1,270 for bricklayers and $1,240 for tilesetters. 

“We’re at the point of getting donations to help with the
costs,” he said, adding that the situation is especially tough for
tilesetters. “We have the only Red Seal training program in
Western Canada—the only local union producing Red Seal
tilesetters. Some of the funding does come from our collective
agreements, but it’s not enough to cover the costs.”

Apprentices have to leave their worksites to take full-time
classes over six weeks and that’s a hardship for some. “That
loss of income has a real negative impact on apprentices.”

Tuzzi said if the worsening skills shortage and aging work-
force issues in the industry are to be addressed, support for
apprenticeship training and skills development needs to be all-
encompassing, the way it is in other sectors. “Apprentices
should not have to pay to go to school,” he said. “In fact, they
should get their wages and benefits as well. 

“We are dedicated to developing skilled trades. If more of
the work was union, we could self-fund our own programs,
like other unions can.”

Cement Masonry
Ron Adamson, apprenticeship coordinator for the Cement

Masons Local 919, said there is consistent interest among peo-
ple looking for a masonry career. 

“We’ve got 85 apprentices out there now and 99% employ-
ment for them,” he said. 

The local union runs its own school and the three-year pro-
gram is almost entirely funded by the local membership. “We
get only a small amount of funds from the ITA. Our members
subsidize the training costs. Each working member pays into
our training fund on a per hour basis with the amount depend-
ing on each collective agreement.”

While Adamson would like to see more government support
for training, the fact that the local`s programs are mostly self-
funded gives them a great degree of independence and security.
Along with ITA funding comes a requirement that training must
be provided to non-union workers as well. However, most of
the applicants are union members. 

Union members’ fees are covered by the training fund. Non-
union members pay $1,300 per level in the three-year program.
“So we see very little non-union interest,” Adamson said.

The union has been advocating for mandatory certification in
the masonry trade. Currently, anyone can work as a cement
mason without certification or formal training. “It’s a Red Seal
trade, but certification isn’t mandatory [in B.C.] unless a con-
tractor requires it,” Adamson said. “I wish the government
would bring back mandatory certification. It protects you as a
tradesperson and ensures quality workmanship.”

Electrical worker
Despite lack of funding support from both provincial and fed-

eral governments, Pat O’Connell, from the Western Joint Train-
ing Society (made up of several locals of the International
Brotherhood of Electrical Workers and the Electrical Contrac-
tors’ Association), said there is considerable interest in training
and upgrading courses. “We’re totally funded by our collective
agreements,” he said. “Funding cuts always hurt. But the fact is
the ITA never did that much for us anyway.”

New technology and demand for electricians from different
industries is fuelling the need for more apprenticeship training

The lowdown on training provided 
by affiliates of the BC Building Trades
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and journeyperson upgrading. Fully funded courses are offered
at a variety of educational facilities around the province.

Having worked as an electrician in both the heavy construc-
tion and shipbuilding sectors, O’Connell knows firsthand the
importance of staying up-to-date and expanding the trade’s skill
set. “If somebody works in commercial construction, like on
hotels or office buildings, they can’t just walk on to a shipyard
and build ships—not without specific training for that kind of
work,” he said. 

Local 213 of the IBEW has one of the largest apprenticeship
programs in the province with 500 registered apprentices work-
ing in all sectors of the electrical trade. 

Andy Cleven, director of training for the joint union-contrac-
tor training society, said the school offers entry level electrical
trades training and contracts with BCIT to provide the four
higher levels in the five-year program. 

“We’ve got 50 to 60 students in each class at any given time,
and soon we’ll be at 70 to 80,” he said. “We are becoming
BCIT’s biggest client—both in the number of apprentices we
send there and in the number of apprentices we put to work
from there.”

Tuition for the entry level course is fairly steep, about $5,000
for the full-time, 25-week program. However, apprentices also
receive 10 weeks of paid work experience, which allows them to
recover theit tuition costs. 

In addition, Cleven said they get a six-month credit, meaning
they only have to complete 4.5 years of the BCIT program,
instead of the full 5. “BCIT tuition is $1,200 per session, and
there are three sessions over the five years. In addition to the

paid fieldwork over the five years, we have a union bursary of
$400 to help offset those costs, plus we assist them in getting
whatever grants are available. So it’s basically earn while you
learn.”

Insulator
The Heat and Frost Insulators Local 118 apprenticeship pro-

gram is weathering both economic and government austerity.
Coordinator Ken Jakobsson reported a lot of interest among
younger workers interested in entering this specialized trade.
The local union does its training through BCIT. As with all
training funded by the Industry Training Authority, schooling is
available to union and non-union apprentices.

“We’ve got 100 apprentices now, and about 15 of them are
not union members,” Jakobsson said. “By the time each course
is over, we usually end up signing up at least half of them. So,
from an organizing perspective, it’s actually working pretty
well.”

Jakobsson said the local union provides $100 to each student
per week while they’re attending classes. The classes run for four
weeks in duration as part of the four-year training program. The
cost of the tuition is $500 per year. Better yet, he added, the
local currently has more than enough work to keep all the
apprentices going.

Ironworker
The Ironworkers Local 97 does not provide any direct funding

for its training and apprenticeship programs, said Coordinator
Derek Dinzey.

“We’ve got 250 apprentices now registered,” he said. “All of
our apprentices go through training at BCIT. The funding for
the programs goes directly to BCIT from the ITA.” 

BCIT offers a two-year rebar-specific reinforcement course and
a three-year structural steel program that includes rebar train-
ing. Apprentices can expect to pay between $800 and $3,500
depending on which program they enrol in and how many
classes they take.

Dinzey said the local’s work situation is “pretty good” in most
sectors where members work. “In mining, and even in local
construction, we’re getting enough work hours to keep our
apprentices going.”

Labourer
The Construction & Specialized Workers Local 1611 does not

have any Red Seal certified apprenticeship programs at this
time, but it has developed comprehensive training and skills

continued on next page 
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upgrading courses for the wide range of
trades and jobs its members undertake,
including forklift and bobcat operation,
rigging and signalling, blueprint reading,
dangerous goods handling, paving and
grading.

“We aren’t currently a Red Seal
apprenticeable trade,” said Training Soci-
ety Administrator Dean Homewood.
“We have been working with the ITA
and the provincial government for sev-
eral years and have been told that a pro-
gram will be in place by the spring of
2013…We look forward to having an
apprenticeship program in place like a
lot of our sister locals across Canada.”

Operating Engineer
Operating Engineers Local 115 offers a

large and diverse apprenticeship pro-
gram on its 40-acre site in Maple Ridge.
Apprenticeship Coordinator Brad Ran-
dall and five training coordinators han-
dle placement, counselling, intake and
evaluation.

The school prides itself on a “real-life
environment” that includes hands-on
operation and maintenance of a wide
variety of heavy construction equip-
ment, cranes and vehicles, as well as
computer-simulations and class time. It
also offers classes around the province
for both members and non-members.

“Experienced and professional instruc-
tors provide courses in excavator, back-
hoe, dozer, grader, asphalt laydown and
aggregate/asphalt plant,” Randall said.
“We also provide all courses necessary
for the BC Association of Crane Safety
ticketing process.”

The local has fought long battles with
governments to get certification and
mandatory safety procedures for crane
and heavy equipment operators in
response to numerous casualties and

fatalities, especially among non-union
operators, over the years.

Sheet Metal & Roofing
Work in the sheet metal and roofing

sectors appears to be steady. “It’s not too
bad,” said Mark Curtis, business manag-
er and apprenticeship coordinator for
Local 276 on Vancouver Island, There
are 60 apprentices out of a total active
membership of 480. “Our intake is
down a bit, which is reflective of things
work wise.” While the work situation
has improved a bit for the local over the
last two years, Curtis said, it has not
seen a full recovery since the 2008 reces-
sion. 

Most of the training in the sheet
metal and roofing trades is done at Van-
couver Island’s Camosun Community
College. Local 276 also sponsors its own
specialized courses for material not cov-
ered in the Camosun program, such as
comprehensive blueprint reading. “We
think they don’t teach them enough.
We go much more in-depth.”

The local also runs a train-the-trainer
program where existing journeypersons
learn how to teach the extra course to
apprentices as part of a mobile program
with classes all over Vancouver Island.
“It’s a lot easier to go to where the
apprentices are than ask them to come
to Victoria for a course.”

Funding comes from the ITA and
union and contractor sources. Roofing
apprentices’ tuition and supply fees are
covered by the Roofing Contractors’
Association.

Curtis said sheet metal trades appren-
tices contribute $.60 for every hour they
work into a fund that pays for the $650
per year tuition and supplies. Further-
more, apprentices get $50 for every
union meeting they attend as bonus
support. 

Meanwhile, Local 280 of the Sheet

Metal Workers covering the rest of the
province is having difficulty keeping up
with the demand for apprentices. 

Jud Martell, director of the Sheet
Metal and Roofing Trades program and
school in Surrey, said, “We are starting
to rebuild our apprentice base,” he said.
“We had about 350 apprentices just
before the [2008] crash. Now we’re
down to 250. For two years after the
crash, we weren’t filling as many
apprentice positions due to lack of work.
Now we’re short of supply (of appren-
tices and journeypersons) for our con-
tractors.”

Martell visits high schools in the
province to promote the trades and get
young people interested. He said one of
the key problems in recruiting new peo-
ple, is that “sheet metal is not well
known…When you’re a kid you learn
about electricity, so you know what an
electrician is. You learn soon what a car-
penter is. You learn about toilets and
drains, so you know what a plumber is.
But you don’t often think of the heating
duct which brings you hot air and is the
result of a tradesperson working with
sheet metal.”

In terms of the roofing trade, he said
that people turn away from roofing
because it is seen as physically difficult
and not well rewarded. “Let anyone do a
day working on a roof,” he said. “It’s a
hard job. The only way to sell it to peo-
ple is to compensate it well with good
pay, training and benefits.”

Like Local 276 on the Island, Local
280 is partners with the Roofing Con-
tractors’ Association and offers a tuition-
free roofing apprenticeship program. 

For the last 20 years, Local 280 has
run its own sheet metal training school
and open to union and non-union
apprentices. The sheet metal apprentice-
ship is a four-year program with six
weeks of classes each year at a cost of

continued from previous page 
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$600 per class for a local member and
$990 for a non-union applicant. Many
apprentices who start off as non-union
eventually join. 

“I have had [non-union] contractors
tell me ‘I won’t send any guys to your
school because they’ll never come
back,’” Martell said. “I tell them, ‘If you
want them to come back, then pay
them well.’”

Teamster
Teamsters Local 213 training is mov-

ing to a fully online format to better

meet the needs of members living all
over the province and more strongly
define the trade of commercial driving,
said Training Program Coordinator Mike
Evans. Local 213 has been the most
active in using the Internet to modern-
ize its training and apprenticeship pro-
grams. While the union has offered
training programs since its inception in
1946, it no longer operates a physical
school location, he said.

“Focusing on formal certification
training is a way for us to better define
our craft,” Evans added, and raising the

standards and training that’s required in
the industry is the training program’s
main goal. “We’re challenging this inac-
curate outdated idea that ‘anyone can
drive a truck.’ We’re building a curricu-
lum that’s based on certified skills and
abilities.”

Evans said the mostly union-funded
plan even allows members to download
their certificates immediately after com-
pleting the course and passing the test.
All they need to do is print it off. How-
ever, Evans will also issue certificates
when necessary.
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DON SCHOUTEN

JOB SAFETY

By Don Schouten, 
WorkSafeBC Manager of Industry 
and Labour Services – Construction

WHEN WAS THE LAST TIME YOU
worried about your back? 

Our back is one of the strongest
structures of the human body, so
there’s no need to worry — right? It
may surprise you to hear that back
strain represents 20% of all injuries in
construction, accounting for more
than 8,000 claims in the last five 5
years alone. That’s almost double the
number of claims for broken bones.

We’ve all been there: the job where
we carry too much, too often, and for
too many days. We don’t notice it
until the end of the work week when
our kids come running up and we
realize there’s no way we can swing
them into the air. That hurts. No one
wants to be unable to do the things
that really matter. Fortunately, most
back injuries are not only curable,
they’re preventable. Good posture,
safe bending,  and the right tech-
niques for lifting and carrying —
these can  all make a big difference. 

Good standing posture is when the
head, body, and feet are vertically
aligned. If you’re doing a job where
you have to stand in one place, you
can take a lot of pressure off your
back by resting one foot on a block
about 15 or 20 cm (6 or 8 in.) high. 
If you can, walk around from time to
time or even crouch to relax 
your back. If you’ve been bending 
forward, it helps to stretch and 

bend backwards.
Lifting is a big part of any job on a

construction site so doing it safely is
critical. Make sure your feet are
placed apart so you’re balanced. Bend
your knees to lift, keeping the object
as close to your body as possible. If
something is too heavy, or its size or
shape makes it hard to hold securely,
get a co-worker to give you a hand,
or use a machine to help move it. 

I know from experience that when
your back hurts, exercise is a lot more
difficult; but, as contradictory as it
seems, exercise can be one of the best
things for back pain and injury. How
much we can do when recovering
from an injury depends on our indi-
vidual strengths and limitations. I
sometimes need to get up a little ear-
lier so I have time to work out the
stiffness in my back before I get going
for the day. Stiff or tight muscles
make back injuries more likely, so I
want to make sure I’m flexible and
prepared for whatever I have to do,
whether it’s working or playing with
my kids. 

Endurance and strength are also
key to a healthy back, so we owe it to
ourselves and our families to make
time for the fitness activities that we
enjoy, anything from hiking to hock-
ey. Turn it into a family affair and
enjoy the time even more!

If you injure your back, one of the
most important things you can do to
avoid developing chronic pain is to
get active again as quickly as possible.

Being off work for more than a
month increases your risk of chronic
pain and disability. However, going
back to work as soon as you’re physi-
cally able — even if you’re just doing
modified duties — makes it much
more likely you will get back your
quality of life.

WorkSafeBC has plenty of resources
on how to prevent back injuries in
construction, including information
about exercises to keep your back
healthy. Go to the Overexertion sec-
tion on the Construction page, found
under the Safety at Work tab at Work-
SafeBC.com. 

If you’d like more information on
construction safety in general, con-
sider attending Bridging the Gap, an
annual WorkSafeBC-sponsored con-
struction safety conference. Check
out www.bridgingthegapsafely.ca for
details.

Please let me know your thoughts
on this article, or any construction
safety issue. Call me at 604-214-6989
from the Lower Mainland or toll-free
from elsewhere at 1-888 888-621-
7233, or e-mail me at don.schouten
@worksafebc.com.

Teleclaim centre open from 
8 a.m. to 6 p.m.

Workers who've been injured on the
job, can call WorkSafeBC's Teleclaim
Centre between 8 a.m. and 6 p.m.
to file a report. A representative will
complete the injury report, explain
the claims process and help direct
the worker to other services if
necessary. The worker’s employer is
then notified of the injury and both
the worker and employer can follow
the status of the claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 on

your cell phone if you subscribe 
to Telus Mobility, Rogers or 

Bell Mobility.

Get back 
into action
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By Brynn Bourke
BC Building Trades researcher
THERE HAS BEEN A LOT OF TALK IN
B.C. lately about temporary foreign
workers. On the one hand we have
thousands of unemployed British
Columbians looking for work and on
the other, we have thousands of jobs
that need to be filled. Instead of look-
ing for domestic solutions to bring
local people and jobs together, the
provincial government has been
using the Temporary Foreign Worker
Program to undermine apprentice-
ship training, wages and working
conditions for B.C. workers. 

In British Columbia, the BC Build-
ing Trades’ unions have an average
unemployment rate of 19%. That’s
thousands of Red Seal certified,
skilled, journey-level workers who are
ready and able to work today. With
appropriate compensation, skilled
tradespeople would willingly travel
anywhere in the province for work.
Construction workers have always
gone to where the jobs are. That’s
why they’re called “journeypersons.”

In addition to our journeypersons,
there are thousands of unemployed
British Columbians who want to
enter the trades and would jump at
the chance to work in the construc-
tion industry if they were given the
opportunity for training.

With so many local people ready
and able to work, it’s easy to under-
stand the anger and frustration that
British Columbians are feeling
towards temporary foreign workers.
But that anger is misplaced. 

Temporary foreign workers aren’t
stealing our jobs; the B.C. govern-
ment is selling them.

The cost of a skilled trades job in
B.C. has always been determined by
the cost of training plus the domestic
supply to meet the demand. In times

of high unemployment, local trades-
people have worked longer hours for
lower wages to earn a living. In times
of high employment, we have fought
and won family supporting wages
and employers have invested in
apprenticeship training to meet the
demand. This is the price of doing
business.

But when the BC Liberals took
power in 2001, they didn’t like the
price and proceeded to manufacture a
skilled trades shortage in order to sell
off B.C. jobs to the lowest bidder.

The wage shortage
When the provincial government

eliminated compulsory trades, many
employers jumped at the chance to
hire workers with little or no qualifi-
cations at minimum wages. This
trend spread like wildfire through the
residential and road construction sec-
tors. But, when contractors in the
industrial, commercial and institu-
tional (ICI) sectors tried to get in on
the wage race to the bottom, they
faced a unique challenge. Many ICI
projects require skilled workers with
significant technical training and
take place in remote areas of the
province. Owning a pair of work
boots and a hammer simply won’t
cut it. 

Rather than face the reality that

The BC government 
is selling them

Winter 2012/BC BUILDING TRADES tradetalk 29

Jo
se

La
m

gr
ap

hi
c

continued on next page 

Our jobs aren’t being stolen...



30 tradetalk BC BUILDING TRADES /Winter 2012

they should offer appropriate wages
to attract skilled British Columbians,
ICI contractors have taken to running
an ad in a few papers with a low-ball
wage. When no one steps forward,
they apply for temporary foreign
workers to fill the positions and pay
them even less.

The Harper government encourages
this practice and has even brought in
legislation allowing companies to pay
foreign workers 15% less than the
posted rate for Canadian workers. 

The training shortage
In 2002, the BC Liberal govern-

ment slashed training support,
increased tuition for apprentices, cut
staffing at the provincial training
authority and closed regional training
offices across the province. Nearly a
decade later, national Red Seal
Endorsement completions have fallen
to 37% and thousands of apprentices
have fallen through the cracks. 

The government hasn’t been the
only one retreating from trades train-
ing delivery.

Since the dawn of the guild system,
employers have been an important
part of the apprenticeship system.
Apprentices would register their trade

and work under a master or jour-
neyperson to get on-the-job training.
Employers and the public recognized
that certain jobs required specialized
skills and everyone benefited from
having qualified, well-trained trades-
people.

When the provincial Liberals elimi-
nated compulsory trades certification,
they removed the incentive for
employers to move apprentices
through the trades training system.
Work, that could only be performed
by a journeyperson or apprentice,
was open to anyone off the street. 

Exploiting Temporary 
Foreign Workers

British Columbians aren’t the only
ones getting a raw deal. 

Mark Olsen, vice president of the
BC Building Trades, explains the situ-
ation for temporary foreign workers. 

“Temporary foreign workers are
charged for accommodations, food,
clothing, transportation and any-
thing else companies can think of,
which further minimizes their take-
home pay. A rate that begins in the
$20 an hour range soon bottoms out
at around the B.C. minimum wage of
$10.25 an hour, well below B.C.’s pre-
vailing wage.”

Olsen noted that one contractor on

the Canada Line offered Latin Ameri-
can workers about $1,000 a month to
operate sophisticated tunnel-boring
equipment. Working 12-hour days, 6
days a week, workers received, on
average, less than $4 per hour. 

Going hand in hand with low
wages are poor working conditions.
Chinese state-owned oil giant
Sinopec recently pleaded guilty to
three counts under the Occupational
Health and Safety Act (OHSA) for fail-
ing to ensure the health and safety of
the workers after two Chinese tempo-
rary foreign workers died in Alberta.
They were rushing to meet a project
deadline and were killed when the
roof of a holding tank collapsed on
them.

The BC Building Trades has been
strong in its opposition to the elimi-
nation of compulsory trades, the dis-
mantling of the apprenticeship sys-
tem and declining wages. It has also
stood up against the exploitation of
foreign workers and taken legal
action against companies that would
exploit them.

Instead of allowing initiatives like
the Temporary Foreign Worker Pro-
gram to pit domestic workers against
foreign workers, we must stand up to
our government and tell them that
B.C. jobs are not for sale.
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