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Cover: On Oct. 19, these members of the
BC Building Trades will be off to the
polls to vote in the federal election
because Workers' Votes Matter!
Photo: Joshua Berson
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A new political
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game classic.
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We welcome 
your comments...
The opinions expressed in Starting
Point are not necessarily those of the
BC Building Trades Council or its 
affiliates. 

Send letters (the shorter the better) to
the editor at:
BC BUILDING TRADES, 
#209 88 10th St. 
New Westminster, B.C. 
V3M 6H8 or
bcytbctc@bcbuildingtrades.org 

Letters must include your name,
address, phone number and, 
where relevant, union affiliation,
trade or company. 

Tradetalk cover
causes concern

To the editor: 
I am a regional safety manager with

CIMS Ltd. Partnership and a person
with over 30 years trade experience
(the last 10 in safety).

I’m proud to say I still carry a paid-
in-full trade union card which is the
reason I receive Tradetalk magazine.

There are many very good articles in
Tradetalk which keep B.C. workers
informed of current events and pro-
jects successfully completed.

I do however have a concern 
regarding the most recent edition 
(Vol. 18, No.2).

The cover shows a young person
who (according to the article) is an
apprentice and who is wearing only
safety glasses and no face shield or
respiratory protection while operating
a grinder. The photo also shows the
young worker’s face clearly in the line
of fire of the ejected metal particulate.

Persons in the safety professional
world would observe this as one of
the causal factors of the majority of
industrial impact eye incidents and

potentially respiratory distress, 
especially among young persons.

While companies are constantly
reminding workers to assess their
work areas pre-task in order to avoid
injury and incidents, it appears this was
not done pre-task in the above 
mentioned photo.

Please accept this reminder as a
note of concern and a request that we
all coach our young people in appro-
priate safe work behaviour and work
together to deliver that message so
these young folks might avoid the 
incidents and health issues which 
have affected so many of their 
predecessors.

Kind regards.
Kelly Rayne

Regional EHS Manager-BC
Rossland, B.C.

From the editor: 
We take safety very seriously at

Tradetalk. Our photographer asks if all
the appropriate safety gear is being
worn. This was the case with the last
edition. Last edition's cover photo was
taken at BCIT under an instructor's
supervision.

Starting Point
Jo
sé
 L
am

 c
ar
to
on

do something 

worthwhile and 

save money! 

Save money on new and used

building materials. 

habitat for humanity has 

2 stores to serve you.

2475 douglas rd., burnaby 

(604-293-1898)

69 West 69th ave, Vancouver   

(604-326-3055)
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The Conservatives spent $263 
million on spin doctors and advertising
in 2014, all in an attempt to put lipstick
on a pig. Unfortunately, we still have
the pig!

In his attempt to promote resource
development and exports, Stephen
Harper gutted the Fisheries Act, cut
funding to numerous science programs
and world renowned facilities, and fired
2,000 federal scientists. To what end?
What did the government accomplish?
Have we developed more resources?
Have we increased our exports? 

Let us be very clear. We in the
Building Trades support resource
development. We build the infrastruc-
ture that develops those resources. We
build the pipelines that deliver the
products to markets around the world.
But we have always maintained that
before those resources are extracted
and exported, there must be a robust
and independent environmental review
to ensure that the resources are
extracted in the safest, most environ-
mentally responsible way possible. 

Rather than enhance the process,
Harper undermined the credibility of
the National Energy Board’s indepen-
dent review which has led to cynicism
and distrust. Canadians do not trust
the government to do its job and that
mistrust jeopardizes the work we do.

Stephen Harper has been prime min-
ister since 2006. More than any other
prime minister, Harper has concentrat-
ed the power of government into the
Prime Minister's Office (PMO). Cabinet
Ministers and Members of Parliament
are given scripts about what to say
about government legislation and pro-
grams. Conservative MPs don’t repre-
sent their constituents in the House of
Commons, they represent the govern-
ment back in their constituencies.

This has been one of the most anti-
union governments we have experi-
enced. In the name of economic secu-
rity, the Harper Conservatives passed
legislation on more than one occasion
that violated International Labour
Organization standards. 

Bill C-377, which is now law, requires
unions to file and make public all finan-
cial transactions. This will cause admin-

istrative chaos for most of our local
unions. This legislation was developed
to supply the anti-union sector with all
the information it wants to further
undermine our relationships with our
contractors.

I was part of a delegation that went
to the PMO to explain our opposition
to Bill C-377. The representatives we
met told us it was a private member's
bill that would not likely get support
because it was from a member they
described as being from the far right of
the Conservative Party and a bit of a
renegade. But, as we all know, the
opposite happened. This bill should
have died! On more than one occa-
sion, it was on life support. It was only
through the direct intervention of the
PMO that the bill was brought back to
life to become law. This was Harper’s
scheme all along and he exerted all his
power to deliver this anti-union law to
his friends.

On Monday, Oct. 19 we make our
choice. We can choose to re-elect a
government that has displayed its' anti-
union bias at every turn or we can
vote for a candidate from a different

party other than the Conservatives.
We are not telling any member how to
vote, but we are asking you to vote
strategically to defeat the Harper
Conservatives. If you live in a con-
stituency where either the NDP or the
Liberal candidate has a better chance
of defeating the Conservative candi-
date, we encourage you to do exactly
that. We cannot afford another term of
Conservatives led by Stephen Harper. 

the building trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

affiliated unions
Boilermakers Lodge 359   778-369-3590   www.boilermakers359.org
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized Workers Local 1611 604-541-1611 www.cswu1611.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.com
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  
Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org

Sheet Metal, Roofers and  
Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca

Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org

tom sigurdsonFrom the editor

Harper, you can’t put
lipstick on a pig!
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By David Hogben

Trade union members, First Nations,
environmentalists, lawyers, human
rights defenders, former prime minis-
ters, the United Nations, businesses,
and the NDP have called Canada’s new
spy law–Bill C-51–a massive, unwar-
ranted attack on the fundamental
rights of Canadians.

In a recent interview, NDP critic
Randall Garrison said that labelling any-
thing that threatens the economic or
financial security of Canada as terror-
ism opens the door to use the new
law against trade unions.

Going out on strike against an
employer could result in workers being
labelled terrorists under the new law.
“Potentially any strike could be defined
as threatening economic or financial
stability,” said the MP for Esquimalt-
Juan de Fuca. 

C-51 opens the door for govern-
ment security forces to covertly dis-
rupt many union activities.

That fits with the analysis of labour
historian Mark Leier. 

“The idea now is anything the gov-
ernment doesn’t like can now be called
terrorism. They can now use whatever
means they have at their disposal to
crack down on it. That should be terri-
fying,” said the SFU historian.

Leier said C-51–which became law
in June–is the latest example that uses
national security to justify laws to beat
down trade unions.

It happened after the Winnipeg
General Strike of 1919, he pointed out,
when fears of communism were used
to justify a new federal law used to
deport thousands of foreign-born “rad-

icals,” many who happened to be trade
union leaders.

It happened again in the 1950s when
the national government once again
used the “Red Scare,” the fear of com-
munism, to encourage more collabora-
tive Canadian trade union leaders to
purge their more radical, leftist col-
leagues.

Collaborative trade union leaders
accepted the challenge and “used this
to crack down on the wave of militants
who came to the fore in the 1930s and
1940s,” Leier said. “The government
didn’t have to do all of its own dirty
work.”

Following this period, the labour
movement went into decline for years,
Leier added.

Broad definitions of what can now
be considered terrorism and the lack
of an effective watchdog to prevent
abuses has even brought criticism from
the United Nations.

The UN Human Rights Committee
said the definition of terrorism is too
broad, there is no effective oversight to
protect Canadians from abuses, and
CSIS will now have massive surveil-
lance powers and the ability to violate
basic rights.

Although the government says the
law will fight terrorism, it could strip a
union of its right to strike for better
wages and working conditions.

“It’s the power that workers have to
withdraw their services and to create
that insecurity and instability in order
to get a fair agreement,” said Garrison.

The new law also throws a chill into
the Canadian unions helping unions in
other countries in their fight for bar-
gaining rights. That’s because doing

“damage” to Canada’s international
relations can also be considered a
security threat under C-51.

Canadian unions could also be
accused of supporting terrorism if they
advocate for bargaining rights in coun-
tries where unions have been declared
enemies of the state.

“The danger is, for instance in
Colombia, if you are working with a
group that opposes the government,
are you going to be defined as promot-
ing terrorism?”

C-51 is a major issue in the upcom-
ing Oct. 19 federal election. The
Conservatives defend the law. 

NDP leader Tom Mulcair says his
party will repeal the law. 

Liberal leader Justin Trudeau set off a
firestorm of rage in his own party
when he spoke against many aspects of
the law, but supported it in Parliament.
Analysts believe he acted out of fear
that support for the newly introduced
and, at the time, popular bill would
hurt his chances of being elected
prime minister. Outraged Liberal party
members announced their resignations
in a Twitter campaign that featured
photos of cut up Liberal membership
cards.

Taking a cue from the Winnipeg
General Strike, when the opposition to
the massive deportation of thousands
of trade union activists was so power-
ful that the government was forced to
repeal the law, unions and a diverse
group of allies now are fighting fiercely
against C-51.

Like other significant moments in
Canadian labour history, organized
labour is in the forefront of the action,
Leier said.

Harper’s Bill C-51

History is repeating
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By Chris Montgomery

The labour movement is hoping two
of the Harper government’s most direct
assaults on trade unions will be
resolved by October’s election–with the
removal of the Tories. If workers don’t
win at the ballot box, their leaders have
vowed to take the fight to court.

Conservative policies have put work-
ers’ jobs, pay cheques, and communities
directly at risk, labour leaders say.

The first issue is Bill C-377, an anti-
union law rammed through the Senate
this summer after three years of Tory
scheming. 

Under the guise of making unions
accountable, it forces them to commit
to thousands of hours and spend mil-
lions of dollars in members’ dues on
needless paperwork that, once made
public, will give employers the advantage
of a full look at union finances–including
strike, benefit, and political funds–and
unwarranted access to members’ pri-
vate information. 

Tom Sigurdson, executive director of
the BC Building Trades, calls it “nefari-
ous–wicked or criminal.  The broader
labour movement agrees, and the
Canadian Labour Congress is poised to
challenge the bill in court if Harper
returns to power.

The second big issue? The Temporary
Foreign Workers Program, in theory a
way to provide workers with specialized
skills when Canadians aren’t immediate-
ly available. The program has been

abused and is crippling unions, hamper-
ing organizing efforts, stealing jobs from
qualified Canadian trades workers, and
putting heavy downward pressure on
wages as cheaper workers are imported
to compete.

Unions have been battling both 
programs and have had some small 
victories. 

Sigurdson was part of the war on 
C-377, which saw the labour movement
argue against it so successfully that even
Tory senators voted to send the bill
back to the House of Commons for
amendments. 

When Harper sent the original bill
back to them, he had to bend the
Senate’s own rules to have it passed. 

CLC president Hassan Yussuff called
Harper’s move a “corrupt, cynical move
that once more demonstrates that
unions are far more democratic, trans-
parent, and accountable to their mem-
bers than this prime minister and his
government are to taxpayers.”

Irene Lanzinger, president of the BC
Federation of Labour, called it an attack
on unions and “the equality we bring.”

Chris Roberts, the CLC’s director of
social and economic policy, says labour’s
hope is that workers will understand
the way the bill attacks them, that the
election will serve as a broad referen-
dum, that the Tories will be defeated
and their successors repeal the law
before it takes effect in 2016–
something that the NDP and the

Liberals have vowed to do.
If the Conservatives are re-elected or

if a repeal bill doesn’t appear, unions will
launch a legal battle to challenge the
bill’s constitutionality, Roberts said.

On a second front, there has been
some success in labour’s battle to
ensure the Temporary Foreign Worker
Program works for both Canadian
labour and the workers brought in at
cheaper rates in often challenging 
conditions.

Labour leaders, including Sigurdson,
have focused public attention on the
alarming growth of the program that
began several years ago. The number of
short-term foreign workers in Canada
more than doubled, from 141,000 in
2005 to 338,000 in 2012. 

Their treatment has been unaccept-
able, at times deplorable. In 2013, with
the help of the Labourers Local 1611,
about 40 temporary foreign workers
from Latin America were paid tens of
thousands of dollars they were each
owed for building the Canada Line rapid
transit link between Vancouver and
Richmond. A five-year battle launched
after the BC Human Rights Tribunal
ruled that they were discriminated
against in wages, housing, and meals
compared to their European colleagues.

With the public rallied to its side,
labour also forced the Harper govern-
ment to promise to repeal legislation
that allowed companies to pay foreign
workers 15% less than the posted rate
for Canadian workers.

Both the NDP and the Liberal Party
of Canada have promised to adjust the
program so it is tapped only when
Canadian workers are genuinely unavail-
able, and to put foreign workers on a
track to citizenship. While public sup-
port is growing for these changes, the
fight goes on to have the words trans-
lated into action. 

Bill C-377 & the Temporary Foreign Worker Program

Organized labour 
looking to oust Harper
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bcbt president, business manager insulators local 118

lee loFtusPresident’s view

Canada’s energy sector is signifi-
cant, providing almost 10% of our
gross domestic product with more
than 280,000 direct jobs and many
more supporting the industry. 

It’s too big and too important to
ignore.

The Harper Conservatives are
doing a disservice to this industry by
refusing to talk about a meaningful
national energy strategy that will
address climate change. 

Their total disregard for scientific
research, community engagement, and
our obligations to First Nations has
led to Canadians taking sides on the
symptoms of the energy
challenge–pipelines, hydraulic fractur-
ing, mining, oil sands–without looking
at the root causes.

Whether it’s the proposed Enbridge
or Kinder Morgan pipelines, coal
ports, fracking or oil tankers, the
argument reverts back to the old jobs
versus the environment conundrum.

But the real root cause of the prob-
lem is that we have no energy plan
and no strategy to resolve the seem-
ing contradictions.

So it’s time to stop the Wild West
approach–stop shooting from the hip
and start planning for a different 
energy future.

Currently the energy sector is the
national equivalent of local urban
sprawl, like cities awash with quickly
built strip malls and miles of highways
connecting them without forethought. 

Yet everyone agrees that the world
must move to dramatically cut green-
house gases.

This summer, G7 nations, including
Canada, pledged to eliminate the use
of fossil fuels by 2100–an 85-year
timeline but also a very difficult task,
given that world energy consumption
is expected to rise 56% by 2040, with
nearly 80% supplied by fossil fuels.

Think back 85 years. What were
world leaders planning for 2015 in 
the midst of the Great Depression 
in 1930? 

That’s the kind of daunting timeline
the G7 is talking about. 

In 2100, will every car in the world
be a Tesla or some other electric
vehicle? Will millions of workers be
out of a job because we didn’t plan
for a huge transition?

The answers are yes and maybe.
These are enormous challenges. To

get there depends on planning and
strategy, not high-sounding promises
from politicians who won’t be around
to deliver in 85 years.

That planning has to happen at all

three levels of government–federal,
provincial, and municipal.

Look at LNG for a good example of
potential problems. We already have
skilled worker shortages leading to
concerns that the gaps will be filled by
the Temporary Foreign Worker
Program, environmental challenges,
and First Nations issues.

It’s essential that the B.C. govern-
ment not allow the plans for LNG to
create a new Fort McMurray–an oil
sands capitol without adequate 
services for workers.

However, with planning, a govern-
ment commitment to defend B.C.
workers, and rules that apply to all
LNG companies, we can avoid these
problems.

Organized labour has a challenge
too. It needs to understand what a
low carbon economy means while
engaging environmentalists so that
they understand the jobs concern. 

Canada has a bigger challenge
because between 1990 and 2013
Canada’s greenhouse gas emissions
rose by 18%. 

So it’s time for a national energy
plan that works–and provincial and
municipal plans too–because all 
the science says we are running 
out of time.

Canada needs a
national energy plan
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It could be you!

Do you have what it

takes to be successful
in the trades?

Page 15

The work and the worker

Get started on a new

career. Description of
the work and worker

for 20 trades.
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Find a
trade
Get a
job

Sheldon Short, bricklaying
apprentice learning the
trade at the Trowel Trades
Centre in Surrey.
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A bachelor’s degree in arts or science will
cost $22,000-plus. Then you have to add the
student fees, books, and other charges
adding thousands of dollars more. Even that
level of education may not get you the
career or job security you’re looking for.
Many employers now require masters’
degrees. So add another $16,000 or more.

With trades training YOU EARN WHILE
YOU LEARN plus you qualify for EI, up to
$4,000 in federal government grants, $2,000
in provincial tax credits and some unions
offer bursaries! (See the table on Pg. ??)

BC BUILDING TRADES is the guaranteed
supplier of skilled trades for industrial, com-
mercial, and institutional construction (ICI)
projects. If you’re already working in one of
these trades on residential projects, be
aware that, without the proper certification,
your skills may not be transferable to ICI
construction sites. We can help you get the
training and certification you need. There
also are B.C. construction unions represent-
ing carpenters, floorlayers, millwrights,
piledrivers, and refrigeration mechanics. An
internet search will link you to them.

To learn what trade is best for you and
how to start your career, talk to a trades-
person. A call to the union representing
your chosen trade will also yield accurate
information and advice. See the contact list
at the back of this supplement.

Why people are
draWn to the tradeS

The money. Let’s face it. There is good
money to be made in the trades if you have
the credentials. If you’re in a union, you’re
guaranteed the highest wage rate, benefits,
and a pension.

Job securiTy.  You’ll always have work if

you have your trade certification, bring a
positive attitude to the jobsite, and are will-
ing to go where the work is.

The varieTy. You’ll likely work on many
different projects and on many job sites and
with many people.

advancemenT. There are numerous
opportunities for advancement in your
trade, your union, and the construction
industry.

selF esTeem. All tradespeople know the
pride that comes from knowing that you
worked on construction projects that pro-
vide lasting benefits for our communities.

red Seal 
certiFication

What is Red Seal training?
The Red Seal program is the inter-provin-

cial standard of excellence in the skilled
trades. It is the highest standard of training
in the country, and the minimum level that
the BC Building Trades believes is accept-
able.

What red Seal 
traininG proVideS

Along with excellence in training, the Red
Seal is also your ticket to taking advantage
of opportunities around the country. It
means that you are recognized as having the
competence and abilities to work in any job
in Canada without having to go through any
further examinations. In an increasingly
mobile workplace, the Red Seal is essential
for your future.

hoW to Get your 
red Seal ticket

An Interprovincial Standards Red Seal can
be obtained in the building trades by:

1) taking the technical training and get-
ting work experience in a Red Seal trade

2) graduating from an apprenticeship
training program recognized by the Industry
Training Authority in B.C., and

3) passing the inter-provincial standards
Red Seal exam for that trade

red Seal tradeS in
the bc buildinG
tradeS

Boilermaker
Bricklayer
Cement Mason/Concrete Finisher
Construction Craft Worker
Construction Electrician
Crane Operator
Drywall Finisher/Taper
Glazier
Heavy Equipment Operator
Insulator
Ironworker
Lather/Interior Systems Mechanic
Painter/Decorator
Plant Operator
Plumber
Refrigeration Mechanic
Roofer/Shingler
Sheet Metal Worker
Sprinklerfitter
Steamfitter/Pipefitter
Tilesetter
Warehouse (Parts) Person
Welder

Let’s compare costs
Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job Find a trade Get a job

Vice Chair — Paolo Perozzo;  Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson;  Vancouver Island Chapter Chair —Karl Jones; 

Vancouver/Burnaby Chapter Chair — Garry Winkler

International Union of Bricklayers and
Allied Craftworkers—Local #2  B.C.

I.U.B.A.C.—Proudly serving members of 
the trowel trades in B.C. since 1898

For information on membership 
or training, please contact

Rob Tuzzi, President
Enzo Centis, Secrectary-Treasurer

12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration

Proud Promoters 
and Trainers in 
the Masonry 
and Tile Industries
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By Leslie Dyson

Teamsters Local 213 is behind the
newest Red Seal construction trade—
Warehouse (Parts) Person. Travis Jones
was the first Teamster member to sign
up and he’s enthusiastic about the
training and the work. 

“It’s brand new for our local and I’m
super honoured to be part of the pro-
gram. I love the fact that it’s being
offered in house,” he said. 

He started the program in March
and is now putting in his 1,600 work
hours required to move to Level 2.
He’s working at the Tilbury Expansion
Project in Delta. The Fortis LNG pro-
ject is employing many members of the
BC Building Trades. 

Jones, a member of Local 213 since
2013, described his job as “responding
to requests on site and accounting for
everything coming in the gate and until
it’s signed out.” When asked for a
“piece count,” he replied, “in the 
millions!

“Essentially, we’re running a store on
site: safety gear, tools, rigging, anything
[with a value under $1,500] that a
craft would use.” Bantrel, the contrac-
tor working for Fortis, has brought in
teamsters, boilermakers, labourers,
ironworkers, operating engineers, pip-
efitters, electricians, and carpenters.
“We’re moving stuff fast,” said Jones,

“on a global level. We have containers
from Australia, the States—but our
preference is locally as much as possi-
ble.”

Prior to this job, he was called to
the Kitimat Modernization Project. “It
was a huge learning curve. There were
22 trades on site and I had to learn all
their tools and consumable to some
degree. There’s so much variety.”

In addition to the Warehouse (Parts)
Person program, Local 213 has 57
members in its three-year Pipeline and
Heavy Construction Warehouse
Program with its requirement of 400
hours of work experience. Class 3 of
the PHCW Program serves as a foun-
dation for the more rigorous Red Seal
program. 

Janet Erskine, a Teamster member
since May 2014, signed up for the
PHCW program after discovering she
really enjoyed work in the construc-
tion industry. She drove a pilot car last
winter. 

When she began the program, she
didn’t know what a laydown area was
and she had never operated any equip-
ment. Now she has her forklift and
zoom boom tickets. “I had never oper-
ated any equipment, but I got 99% on
my exam...I pick things up quite 
quickly.”

Erskine said she enjoys being in the
fresh air and she’s fascinated by all the

components, but the work is challeng-
ing. “There’s lots of paperwork [and]
there’s lots to know.” 

Erskine is impressed with Bantrel’s
safety culture, something that Jones
mentioned as well. “No one wants you
to do anything that you don’t feel safe
doing,” she said.

Erskine has noticed that procedures
that she’s learned through her training
and her work are spilling over into
everyday life. “I do things differently at
home. I honk the horn when I’m back-
ing up in a busy parking lot. I wear
gloves when I’m gardening. I’m more
aware when I’m climbing ladders. It
flows into your lifestyle.”

Erskine and Jones are keen to con-
tinue their education. 

Jones said the best part of his job is
“You’re always learning. Yesterday is dif-
ferent from today…There are so many
incentives to being in the trades.”

Newest Red Seal trade

Warehouse (Parts)
Person opens doors
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Teamsters Local 213 member Travis
Jones was the first member to sign up
for the newest Red Seal trade,
Warehouse (Parts) Person.
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Asphalt Paving Technician
The work: Asphalt Paving Technicians operate machines that lay,
screed, rake, compact or mill surface materials in highway and
road construction with the aid of stakes and level gauges. Techni-
cians may also be responsible for the basic maintenance of equip-
ment, safety around equipment and the compliance of markers,
grades and stakes.

The worker: Key attributes are mechanical aptitude, manual dex-
terity and an ability to do hard physical work. Asphalt paving
technicians must also be able to work individually and as team
members.

Boilermaker
The work: Boilermakers fabricate, install, demolish, repair, and
maintain a wide variety of vessels, tanks, towers, boilers, hoists,
and other structures made of metal, fiberglass, and other materi-
als. They work outdoors (sometimes in inclement weather) and
in industrial and commercial plants, sometimes in confined
spaces and in high temperatures or in conditions that require
breathing apparatus or other protective equipment.

The worker : Boilermakers must possess the full range of knowl-
edge, abilities, and skills required to handle the work and should
be physically fit because they are required to wear rigging belts
which can exceed 40 lbs. and use hand lines to pull up tools and
materials that can exceed 100 lbs. They may be required to climb
300’ ladders on smoke stacks and to work in very confined
spaces.

Bricklayer
The work: Bricklayers lay bricks, concrete blocks, stone and
other similar materials to construct or repair walls, arches, chim-
neys, fireplaces and other structures in accordance with blueprints
and specifications. They may be self-employed or work for con-
struction companies and bricklaying contractors.

The worker: Bricklayers should be in good physical condition,
aware of safety issues and have good manual dexterity. They also
need a good sense of balance because they work with heavy
equipment and materials on narrow platforms and scaffolds.
Bricklayers also need to have a good aesthetic eye and be able to
recognize patterns, lines and proportions.

Cement Mason /
Concrete Finisher
The work: Cement masons smooth and finish freshly poured
concrete, apply curing or surface treatments, and install, main-
tain, and restore various masonry structures such as foundations,
floors, walls, ceilings, sidewalks, roads, patios, and high rise
buildings. They may be self-employed or work for construction
companies, cement and concrete contractors, and manufacturers
of pre-cast concrete products.

The worker: Key attributes for people entering this trade are sta-
mina, spatial perception, and hand-eye coordination. Artistic
skills are also helpful in this trade. Some physical activities of this
trade are heavy lifting, climbing, balancing, stooping, kneeling,
crouching, crawling, and reaching.

The work/The worker
Trades covered by the BC Building Trades
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Construction Camp Cook
The work: Construction camp cooks prepare, cook, season, and
present a wide variety of foods as complete meals or individual
dishes. They plan menus and estimate food requirements and
costs. They also order supplies and oversee others in the prepara-
tion, cooking, and handling of food.

The worker: Cooks have strong literacy, numeracy, communica-
tion, and problem-solving skills. They use technology that applies
to their line of work and are able to work well independently and
with others. 

Construction Camp 
Culinary Worker
The work: Construction camp culinary workers cook, prepare,
season, and present a wide variety of foods, desserts, and baked
goods. They provide complete meals or individual dishes. They
plan menus, estimate food requirements, and cost, monitor, and
order supplies and oversee others in the preparation, cooking, and
handling of food.

The worker: Creativity, a keen sense of taste and smell, interest
in precision work, and a good memory for details are key attrib-
utes for people entering this trade. Cooks must be able to
remember recipes and be able to adapt them to available supplies
and to the current need. They work with a variety of equipment,
must be conscious of health information, be well organized, and
able to multi-task. Solid mathematical, communication, and cus-
tomer service skills are also important.

Construction Craft Worker
The work: Construction craft workers (Labourers) work in
industrial, commercial, and institutional construction; road
building; traffic control; pre-cast cement; rail maintenance; min-
ing/diamond drilling; tunneling, and landscaping. Their tasks
include site preparation and cleanup, setting up, and removing
access equipment, working on concrete and masonry, steel, wood,
and pre-cast erecting projects. They handle materials and equip-
ment and perform demolition, excavation, and compaction activ-
ities. They may also be responsible for site security.

The worker: Key attributes for workers in this trade are mechan-
ical aptitude, manual dexterity, and an ability to do hard physical
work. They must also be able to work both as team members,
and sometimes, to interact directly with the public where such
considerations as safety and legal liability are at issue.

Construction Electrician
The work : Electricians lay out, assemble, install, test, trou-
bleshoot, and repair electrical wiring, fixtures, control devices,
and related equipment in buildings and other structures. They
may be self-employed or work for electrical contractors and
maintenance departments of buildings and other establishments.

The worker: Individuals working in these professions typically
have an interest in mechanical processes and wiring. They must
pay attention to detail and conduct precision work. They need to
have good physical mobility and be able to work in high places.
Workers in this group must also be able to distinguish colours to
work with colour-coded wiring.

The work/The worker
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continued on following page

Crane Operator
The work: Crane operators operate cranes or draglines to lift,
move, and position heavy objects, such as building materials or
machinery, at construction or industrial sites, ports, railway yards,
surface mines, and similar locations. They are employed in con-
struction, the industrial sector, mining, and cargo handling, and
by railway companies and contractors.

The worker: Workers in this field typically have an interest in
technology and mechanics. They should have good eyesight and
excellent depth perception and eye-hand coordination. They
should also have good concentration, balance, and stamina.
Operators must be able to work safely for long hours, under
stress, and with the pressure of deadlines. They are required to
work under all kinds of environmental and hazardous conditions,
sometimes in confined spaces.

Drywall Finisher
The work : Drywall Finishers prepare, tape, fill, and sand drywall
seams, corners, and angles in a variety of different environments
and contexts.

The worker: Key attributes are good hand-eye coordination and
the ability to work at heights and pay attention to detail. The
work requires lifting and positioning heavy building materials in
a fast-paced environment. The work is physically demanding.

Glazier
The work : Glaziers fabricate, install, and repair commercial and
residential window, door, and entranceway systems. These
include commercial storefronts, curtain-walls, skylights, window
walls, total vision, suspended glazing, and office partitions.
Glaziers also fabricate and install specialty glass and glazing prod-
ucts such as mirrors, x-ray glass, fireproof glass, and safety glass.

The worker: Glaziers require good reading, writing, and verbal
communication skills, as well as mathematical ability. Physical
strength and stamina are necessary to work with heavy glass
materials, and good eyesight is needed to measure, cut, and
detect flaws in glass and other materials. Manual dexterity, analyt-
ical ability, troubleshooting skills, and the ability to work alone
and in teams are also important qualities. Glaziers must be pre-
pared to work at heights as they are often suspended on swing
stages on the sides of high rise towers.

Heavy Equipment Operator
The work : These operators run heavy equipment in the con-
struction and maintenance of roads, bridges, airports, gas and oil
pipelines, tunnels, buildings, and other structures; in surface min-
ing and quarrying activities; and in material-handling work.
These workers are employed by construction companies, heavy
equipment contractors and public works departments and by
pipeline, logging, and cargo-handling companies.

The worker: Key attributes for people entering this trade are
good hand-eye coordination, mechanical aptitude, alertness, and
safety consciousness. Heavy equipment operators sit in vehicles
for extended periods of time. Adjusting equipment or co-ordinat-
ing activities with other workers may require walking, lifting and
bending.

Trades covered by the BC Building Trades
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Insulator
Commercial/Institutional
The work: In this sector, insulators work in hospitals, schools,
high rise offices, and residential towers. They install insulation
materials to Heat, Ventilation, and Air Conditioning (HVAC)
systems and plumbing systems, install fire-stopping systems, and
apply heat tracing.

The worker:Workers should be comfortable working at heights
and in cramped spaces. Insulators need to pay close attention to
detail when cutting and fitting insulation. They must also keep
their skills and techniques up to date in order to adapt to new
insulation materials, building codes, and energy efficiency guide-
lines.

Insulator-Industrial
The work: Insulators, working in the industrial sector, install
insulation and protective coverings in facilities such as pulp mills,
chemical plants, oil refineries, gas plants, shipyards, and many
other manufacturing and processing industries. Types of equip-
ment and piping to be insulated include steam and process pip-
ing, steam turbines, large boilers, storage tanks, heat exchangers,
and vessels.

The worker:Workers should be comfortable working at heights
and in cramped spaces. Insulators need to pay close attention to
detail when cutting and fitting insulation. They must also keep
their skills and techniques up to date in order to adapt to new
insulation materials, building codes, and energy efficiency 
guidelines.

Ironworker-Reinforcing
Ironworker-Generalist
The work: Ironworkers fabricate, erect, hoist, install, repair, and
service structural ironwork, pre-cast concrete, concrete reinforcing
materials, curtain walls, ornamental iron, and other metals used
in the construction of buildings, bridges, highways, dams, and
other structures and equipment.

The worker: Ironworkers (reinforcing) work outside in all weath-
er. They may also work in underground work sites. They work in
a variety of locations (dams, bridges, mining projects, and urban
environments) and on a variety of projects (high rise buildings,
parking garages, transit systems, tunnels, and stadiums). The
work may require that they be away from home for extended
periods of time and often requires considerable standing, bend-
ing, crawling, lifting, climbing, pulling, and reaching and is often
conducted in cramped, confined spaces or at heights. Ironworkers
have good mechanical aptitude, the ability to visualize finished
products in three dimensions and the ability to work at heights in
varying extreme climates.

Lather /
Interior Systems Mechanic
The work: Lathers frame interior walls and install window
frames, doors, partitions, and computer floors. They hang 
drywall, T-bar ceilings, and suspended ceilings.

The worker: Key attributes are good hand-eye coordination and
the ability to work at heights and pay attention to detail. Lathers
must be able to read and interpret information from drawings,
blueprints, and specifications. The work may require lifting and
positioning heavy building materials in a fast-paced environment.
The work is physically demanding and requires the use of 
personal protective equipment.

The work/The worker
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Painter-Decorator / 
Painter-Industrial
The work: Painters/Decorators apply decorative and protective
finishes in commercial, institutional, and industrial settings. They
prepare a variety of surfaces (wood, masonry, drywall, plaster,
concrete, synthetics, stucco, and metal) prior to the application of
materials such as paint, high performance coatings, waterproof-
ing, fireproofing, varnish, shellac, wall coverings, and specialty
finishes.

The worker: Key attributes are manual dexterity, excellent colour
perception, and artistic aptitude. The work often requires consid-
erable standing, kneeling, and repetitive activities such as brush-
ing, rolling, spraying, and blasting.

Painters and decorators must have an eye for detail, the ability to
plan work, and knowledge of many types of finishes, their prop-
erties, and their applications. They must be able to calculate areas
and relate such calculations to required materials. Good commu-
nication and customer service skills are required for painters and
decorators who often interact with home/business owners, con-
tractors, interior designers, architects, and engineers.

Plant Operator
The worker: Plant operators are responsible for the daily opera-
tion of plants: aggregate, asphalt, or concrete and the safe han-
dling of materials, quality control, maintenance, troubleshooting,
and repairs.

The worker: Plant operators must be physically capable of per-
forming tasks in all types of weather, over long hours (including
shiftwork and out of town) in a hazardous environment (high
voltage, moving components such as gears and conveyors), and
under the stress of production demands. They also possess good
interpersonal and communications skills. Demonstrated mechani-
cal and electrical aptitudes are also essential.

Plumber
The work: Plumbers install, alter, and repair the systems that
keep water and waste disposal systems running. They read and
interpret blueprints and project specifications. They select the
type and size of pipe required for a project and measure, shape,
and join pipes according to the specifications.

The worker: The work is physically demanding so strength, sta-
mina, and ability to work in a variety of environments are
required. Plumbers are mechanically inclined and have an apti-
tude for mathematics. They are able to work alone and coordi-
nate with other trades.

Refrigeration Mechanic
The work: Refrigeration mechanics work in the residential, com-
mercial, and industrial sectors installing, commissioning, servic-
ing, and maintaining air-conditioning and heat pump systems,
supermarket refrigeration, process refrigeration systems and every-
thing in between. They also install, service, and maintain refriger-
ant piping, refrigerant controls, electrical controls, and building
automation systems.

The worker: Refrigeration mechanics must be team players,
problem solvers, eager to learn, physically capable of performing
many tasks and possess good communication skills. They have an
aptitude for math and science.

Trades covered by the BC Building Trades
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learn more
Industry Training Authority (ita.bc.ca)
Red Seal Program (red-seal.ca/)
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Roofer / Shingler
The work: Roofers and shinglers install, repair, and replace flat
roofs and shingles, shakes and other roofing tiles on residential,
industrial, and commercial buildings. They may be self-employed
or work for roofing and general contractors.

The worker: Roofer/shinglers are able to work independently
and in a team setting. They have good manual dexterity, and an
eye for detail. They are physically fit and able to lift heavy
objects, and are comfortable working at heights.

Sheet Metal Worker
The work: Sheet metal workers fabricate, assemble, install, and
repair sheet metal products. They may specialize in the on-site
installation, the manufacture of sheet metal products, or in the
servicing and maintenance of installed equipment and systems.
They are employed by fabrication shops, manufacturing compa-
nies, sheet metal work contractors, and various industrial sectors.

The worker: Sheet metal workers have good spatial perception
and an ability to pay close attention to detail. They must also
have good manual dexterity to work with the tools necessary to
cut and assemble sheet metal. These workers are comfortable
working at heights and have an aptitude for mathematics.

Sprinklerfitter
The work: Sprinklerfitters fabricate, install, test, maintain,
inspect, and repair sprinkler systems on industrial, commercial,
and residential job sites. They install wet- and dry pipe sprinkler
systems, carbon dioxide, chemical, and foam extinguishing sys-
tems, stand pipe and hose systems, and fire pump systems.

The worker: Sprinklerfitting is a physically demanding job that
requires strength, stamina, and working at heights. Sprinklerfit-
ters are able to communicate well and coordinate with other
trades.

Steamfitter/Pipefitter
The work: Steamfitters/Pipefitters use blueprints and project
specifications to construct, fabricate, and repair piping systems
that carry water, steam, chemicals, and fuel and specialize in sys-
tems that move liquids or gases under high pressure. They also
test and maintain the systems once they are in place, using spe-
cialized equipment to ensure the safety of the pipes and other
components of the systems.

The worker: Steamfitter/Pipefitters must be physically fit because
they work indoors and outdoors and perform tasks that often
require climbing. They have a great degree of manual dexterity,
excellent problem-solving skills, and are able to interpret and exe-
cute complex instructions.

The work/The worker
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do you haVe What it takeS?
Here are the qualities you need no matter 
what trade you enter: 

• a willingness to learn
• patience

• dependability
• accuracy
• a safety conscious attitude
• skill with practical mathematics and geometry
• good communications and reading skills
• good computer skills
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Trades covered by the BC Building Trades
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• an ability to follow instructions and take criticism
• confidence to ask questions
• an ability to work independently as well as with others in

your trade and other trades
• good physical condition, hand-eye co-ordination, and manual

dexterity

• comfort with heights and lifting
• stamina and strength
• a willingness to work in hot and cold environments and out-

doors
• a willingness to travel to different job sites in the province and

the country

Teamster
The work: Teamsters drive a wide variety of vehicles such as
articulated rock trucks, cat wagons, boom trucks, water trucks,
buses, transit mixers, low beds, etc.

The worker: Some machinery, like low beds, requires consider-
able physical fitness. Versatility is a key attribute. Teamsters are
able to run a variety of pieces of equipment and show a willing-
ness to upgrade their training.

Tilesetter
The work: Tilesetters cover interior and exterior walls, floors and
ceilings with ceramic, marble and quarry tile, mosaics, or terraz-
zo. They may be self-employed or work for construction compa-
nies and masonry contractors.

The worker: Attributes include a good knowledge of mathemat-
ics to calculate weights and angles, wall and ceiling measure-
ments, and the amount of material required to complete the
work. The ability to read blueprints, shop drawings, and specifi-
cations is also important. Planning and visual skills are needed in
the design stage. Tilesetters are required to have a good eye for
colour and layout, since they may prearrange tiles to confirm a
specific design. Aptitudes include manual and spatial dexterity,
good hand-eye co-ordination, and good balance and vision. 

Warehouse (Parts) Person
The work: These workers control all materials that enter and
leave construction and industrial sites and facilities in the auto-
motive, commercial transport, heavy duty, marine, and warehous-
ing sectors. They are involved in ordering, warehousing, and
keeping inventory control over parts and accessories and making
sure materials are stored properly and according to safety stan-
dards. Duties also include operating mechanized material han-
dling equipment, loading and unloading materials, and maintain-
ing supplies inventories using appropriate software. 

The worker: Basic math skills, strength, stamina, and the ability
to use proper lifting techniques and mechanized equipment are
essential. Strong organizational skills, attention to details, and
problem-solving abilities are also required.

Welder
The work: Welders weld ferrous and non-ferrous metals in all
positions, on plates and pipes, using SMAW, GTAW, and FCAW
processes and manual or semi-automatic welding equipment.
They use flame-cutting, brazing, and air-arcing equipment.
Welders must be able to read simple instructions and follow them
precisely.

The worker: Welders have great manual dexterity and must be
agile and in good physical health. They also have analytical ability
and an understanding of computerized machinery.
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Bricklayers & Allied Craftworkers 
Local 2 BC
Bricklayer
Tilesetter
PHONE: 604-580-2463
EMAIL: info@bac2bc.org
WEBSITE: ttta.ca

Construction & Specialized Workers’
Union Local 1611
Construction Craft Worker
PHONE: 604-538-5101
EMAIL: gary@liuna1611.ca
WEBSITE: cswu1611.org/training

Insulators Local 118
Insulator Commercial/Institutional
Insulator Industrial
PHONE: 604-877-0909
EMAIL: insulators@insulators118.org
WEBSITE: insulators118.org

Int. Bro. of Boilermakers 
Lodge 359
Boilermaker-Construction
Gordon Weel
PHONE: 778-369-3590
EMAIL: gweel@boilermakers359.org
WEBSITE: boilermakers359.org

Int. Bro. of Electrical Workers
Local 1003
Construction Electrician
PHONE: 604-948-9936
EMAIL: wjets@telus.net
WEBSITE: ibew230.org/training.html

Int. Union of Operating Engineers 
Local 115
Asphalt Paving Laydown Technician
Crane Operator
Heavy Equipment Operator
Plant Operator
PHONE: 604-299-7764
EMAIL: oetp@iuoe115.com
WEBSITE: iuoe115.com/training/

Int. Union of Painters & Allied Trades
District Council 38
Drywall Finisher-Glazier
Painter-Decorator / Painter-Industrial
Lather/Interior Systems Mechanic
PHONE: 604-580-3112
EMAIL: bbertholm@ftibc.ca
WEBSITE: ftibc.ca

Ironworkers Local 97
Ironworker-Reinforcing
Ironworker-Generalist
PHONE: 604-874-6010
EMAIL: derek@ironworkerslocal97.com
WEBSITE: ironworkerslocal97.com

Operative Plasterers’ & Cement
Masons Local 919
Cement Mason / Concrete Finisher
PHONE: 604-585-9198
EMAIL: info@opcmia919.org
WEBSITE: ttta.ca

Refrigeration Workers Local 516
Refrigeration Mechanic
PHONE: 604-882-8212
EMAIL: info@ua516.org
WEBSITE: ua516.org

Sheet Metal Workers Local 280
Roofer/Shingler
Sheet Metal Worker
PHONE: 604-882-7680
EMAIL: admin@smwtcs.ca
WEBSITE: smwtcs.ca
****
Sheet Metal Workers Local 276
PHONE: 250-727-3458
EMAIL: info@smwia276.ca
WEBSITE: smwia276.ca

Teamsters Local 213
Teamster
Warehouse (Parts) Person
PHONE: 604-874-3654
EMAIL: jts@shaw.ca
WEBSITE: teamsters213.org

United Assn. of Plumbers, Pipefitters
Local 324
Plumber
Sprinklerfitter
Steamfitter / Pipefitter
Welder
PHONE: 250-382-0415
EMAIL: admin@ualocal324.ca
WEBSITE: ualocal324.com

UNITE HERE! Local 40
Construction Camp Cook
Construction Camp Culinary Worker
PHONE: 604-291-8211
EMAIL: jpearson@unitehere.org
WEBSITE: uniteherelocal40.org

Start your training: Who to contact
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Construction Craft Worker is a recognized Trade across 
Canada. Call for more information on how you can obtain 

your Red Seal.

Because nothing 
builds itself...

19092 26th Ave. Surrey BC  
604 541.1611 or 1 800 663.6588
WWW.CSWU1611.ORG 

WE ARE the 
LABOURERS

North Vancouver Reservoir Project 2015
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Members are switching to CARESnet. 
Sign up online today!
• Online claims for prescriptions, extended health 

services and orthodontics
• Instant payment confirmation
• Direct deposit of most payments within 72 hours
• One stop for all your benefit plan information
• No more mailing in receipts
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By Brynn Bourke
For the better part of a decade union

training schools went without any fund-
ing at all from the federal government
to upgrade equipment, pay for infra-
structure, or support training. 

Frustration in the classroom wasn’t
the half of it because 80% of apprentice-
ship training is conducted on the work-
site. This makes work experience a criti-
cal learning opportunity and essential to
apprenticeship completion.

Under the Harper Conservatives,
union contractors have been struggling
to get work on federal projects but
federal fair wage legislation was
repealed.

These are not the actions of a gov-
ernment that’s interested in building a
robust apprenticeship system.

While the Harper Conservatives
spent years hinting at implementing
apprenticeship ratios on federal pro-
jects, but never actually doing so, the
provincial government has taken steps
to implement quotas. 

In May, the provincial government
announced a new Apprentices on Public
Projects policy.  The policy came into
effect on July 1 and requires contrac-
tors working on major public construc-
tion projects with a $15-million-plus
government investment to sponsor
apprentices.

The move follows over a decade of
lobbying by the BC Building Trades
which culminated in the recommenda-
tions issued by the Premier’s LNG
Working Group. 

“From the very beginning, we were
clear with the government and the

LNG proponents that British
Columbians must be given the first
opportunity for jobs in this province,”
said Tom Sigurdson, executive director
of the BC Building Trades. “In order to
do that, we need to drastically increase
the number of opportunities for
apprentices.”

This was a critical step forward in
creating openings for apprentices in the
public system which has long been
absent. 

A review of apprentices sponsored by
Crown corporations in 2014 revealed
that they sponsored only 219 appren-
tices and over half were from BC
Hydro.

B.C. is now coming in line with our
neighbours to the south in Washington
State where they have had
Apprenticeship Utilization
Requirements (AURs) since 2000. 

Creating incentives for employers to
hire apprentices isn’t just good for
apprentices, it’s good for employers.

A report from the Canadian
Apprentice ship Forum found that for
every dollar spent on apprenticeship
training, employers receive, on average,
a benefit of $1.47.

With a predicted skills shortage of
over 40,000 construction workers on
the horizon in B.C., it’s not surprising
that words like “apprenticeship”, “train-
ing,” and “skilled workers” have become
popular again.

But those words need to be backed
up by concrete action that will create
real opportunities for apprentices and
support the unions and training centres
that generate and support them. 

This election, don’t get caught in the
spin. 

When construction workers fail to
perform on their job sites they get
fired. 

When a government fails to govern in
the interest of its people it should be
voted out. 

Conservatives put apprenticeship system through the wringer 

Don’t get caught in the spin!

November 6 & 7, 2015
9am - 3pm

TRADEX Abbotsford

Exhibits • Apprenticeships
Employers • Suppliers • Unions

Trade Programs • Seminars

EXPLORE A TRADE Friday 
TRADESWOMEN SEMINARS Saturday

$5 Admission (Cash only)
Present student ID for FREE admission 

www.trades-expo.ca

TRADES Expo

BLUE COLLAR WORLD!
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By Merrill O’Donnell
BC Building Trades Workers’
Advocate

It is only natural that my articles
focus on workers’ compensation mat-
ters. This article is an exception. Why?
Prime Minister Harper has dropped the
writ, the electoral campaign wheels are
in motion, and there is simply too damn
much at stake not to aim all my fire
(read my pen) at Harper.  Simply put, if
we love this country, if we treasure the
social democratic principles that still
inform many aspects of Canadian life, if
we value fair play, equality, and looking
after the less fortunate, it is critically
important to defeat Harper.  

During the campaign Harper will
relentlessly sell himself as the steady
statesman who will continue to guide
our country safely along the rocky
shoals of the global political economy
so as to ensure all members of society
benefit. But is this what Mr. Harper has
done? And is this what he is likely to do
if re-elected? 

Rhetoric and Reality: Evaluating
Canada’s Economic Record Under the
Harper Government by political econo-
mists Jim Stanford and Jordan Brennan

shows that Harper is not a prudent
economic manager. 

Comparing annual data from Statistics
Canada and other sources regarding key
indicators of economic progress and
well-being (such as job creation, real
GDP growth, export growth, household
debt, and real personal incomes),
Stanford and Brennan show that
Harper’s government ranked last or
second last in 13 of 16 indicators when
compared with 9 other Canadian gov-
ernments since the Second World War.
More specifically, the Harper govern-
ment finished last in job creation and
exports and second last in personal
income growth per capita, business
investment, and youth employment.
Does that sound like good management
to you?

The report’s authors also contend
that there has been a misplaced empha-
sis on austerity for many years under
Mr. Harper. It is “misplaced” because
austerity, as every good Keynesian econ-
omist knows, puts a drag on the econo-
my by limiting growth, job creation,
human capacity, and private sector
investment. We witnessed this austerity
recently in the Conservatives 2015 fed-

eral budget. We’ve seen federal public
administration employment decrease by
50,000 positions since mid-2011. We’ve
seen steady spending cuts that cumulate
to $14 billion per year. Harper’s
Conservatives have underfunded veter-
ans’ offices, coast guard facilities, meat
and railway inspectors, unemployment
insurance processing, and many other
services essential to our quality of life.  

And there is more to come: The gov-
ernment plans to reduce health trans-
fers to the provinces beginning in 2017
by $36 billion over 10 years! Last, but
certainly not least, we now have to
work longer for our pensions as a
result of Harper’s changes to Old Age
Security.             

What are we to do? It’s very clear
from my perspective. Get involved in
the election campaign to defeat Harper.
Get involved now and dedicate as much
time as you can to campaigns that will
serve the interests of working people,
that is, the 99%. It’s the only way we will
succeed. We must, to quote Canadian
singer/songwriter Bruce Cockburn,
“Kick at the darkness until it bleeds
daylight!”

Dedicated to protecting 
the rights of unions and 

workers throughout 
British Columbia

Specializing in advice 
and litigation in labour, 

employment, administrative 
law and advising 

multiemployer pension and 
health plans
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dreary economic record
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Chief Executive Officer for
Canada’s Building Trades Unions

view From ottawa By BoB Blakely

A clear and simple
election message
My message to readers of this edition of Tradetalk is 
very simple and very clear: GET OUT AND VOTE. 
People get the government they deserve, and those who don’t
vote get what others hand to them!!
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For resources on ladder safety,  
visit worksafebc.com/safetyatwork

Plan ahead for safety.  
Make sure you have the proper 
training and equipment to stay 
safe on the jobsite.
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by don schouten, manager of
construction, industry and labour
services, Worksafebc

We all know how busy construction
sites are:, countless work activities
going on at one time, workers focused
on a variety of tasks, and trades joining
at different phases of the project. With
so much going on and so many people
onsite, it can be hard to keep track of
what hazardous materials you may be
using on any given day. That’s where
the Workplace Hazards Material
Information System (WHMIS) comes
in. WHMIS makes sure hazardous
products are properly labelled so you
know how to use the products safely.

You’ve probably seen WHMIS labels
or encountered material safety data
sheets (MSDS) for products you’ve
handled at work. WHMIS is extremely
important because it warns you that
there may be health hazards associated
with using a particular product, and it
provides information on safe handling. 

WHMIS is being updated though, and
given how important it is for your safe-
ty at work, it’s essential you under-
stand what will change and what won’t. 

The new system – referred to as
WHMIS 2015 – will be rolled out in
phases, with the final implementation
date scheduled for December 2018.
The roles and responsibilities of B.C.

employers and workers remain the
same as they are now. That means
you’re still responsible for participating
in WHMIS training programs, taking the
necessary steps to protect yourself
and your coworkers, and helping to
identify and control hazards.

What will change, however, are haz-
ard classification criteria, label require-
ments, and safety data sheet require-
ments (formerly MSDS). I encourage
you to familiarize yourself with the
new elements of WHMIS 2015, includ-
ing the revised hazard class pictograms
and labels, the new safety data sheet
format, and how to find the informa-
tion you need to work safely with a
product. 

While the transition will happen
over a few years, your employer may
begin training you on the changes now. 

If you’d like to learn more about
WHMIS 2015, WorkSafeBC and the
Canadian Centre for Occupational
Health and Safety and WorkSafeBC
(CCOHS) have  lots of free resources
and information.  You can also visit
Health Canada’s website at
WHMIS.gc.ca or the new, nationally
coordinated web portal, WHMIS.org.

Please let me know what you think of this
or any construction safety issue. Call me at
604-214-6989 from the Lower Mainland,
toll-free elsewhere to 1-888-621-7233. Or
email don.schouten@worksafebc.com. I’d
like to hear from you.

Silent, invisible killer 
still out there

Don schouten

Job safety

Teleclaim centre
open from 

8 a.m. to 6 p.m.

Workers who've been injured on the

job, can call WorkSafeBC's Teleclaim

Centre between 8 a.m. and 6 p.m.

to file a report. A representative will

complete the injury report, explain

the claims process and help direct

the worker to other services if

 necessary. The worker’s employer is

then notified of the injury and both

the worker and employer can follow

the status of the claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 on

your cell phone if you subscribe 
to Telus Mobility, Rogers or 

Bell Mobility. 

Administration

Ph: 604-879-4191, Fax: 604-879-1110

Toll Free Number 1-866-562-2597

info@ironworkerslocal97.com

Business Manager
James�Leland

President
Cecil�Damery

Business Agent
Laurence�Baker
Doug�Parton�

Apprenticeship and 
Trade Improvement

Ph: 604-874-6010
Derek�Dinzey
Co-ordinator

IRONW
ORKERS MEMORIAL BRIDGE

IRONWORKERS LOCAL 97
6891 MacPherson Avenue, Burnaby, BC V5J 4N2

Building BC and the Yukon Territory
for over 108 years

Secure your

Family’s Future

with Excellent

Pension and

Health &

Welfare Benefits
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June 20 marked the 20th annual open house and heavy
equipment rodeo for Operating Engineers Local 115. Over
800 current and potential members and their families came
to the local’s Maple Ridge training site including BC NDP
Leader John Horgan.

Christopher Henry, a first-year apprentice with Plumbers and Pipefitters Local 516 and working at Hytek Mechanical, won the inter-
national union’s Western Regional Apprentice Competition in May, beating out third- and fourth-year apprentices. In June he repre-
sented western Canada at the national competition in Toronto and exceeded all expectations. He will be competing again next year.

News from our local unions
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Register at unionsavings.ca/tradetalk to take 
advantage of exclusive discounts from Canada’s 
only not-for profit, union run, members’ benefit 

program or call 1-800-418-2990.

Exclusive discounts for Union 
Members & their families!

INSURANCE

RETAIL

$

FINANCIAL

REAL ESTATE

CAR RENTALS

RESP’S

... and more!

(Clockwise) Bricklaying apprentices Mason Brown, Craig
Scott, Mike Knox, Cale Adams, Darren Collins, Brandon
Brown and instructor Ron Thurston went to Hellings
Elementary School in Delta in June to lay approximately 200
engraved bricks. The 4x9 bricks were purchased by parents,
staff, and friends to raise funds for a new playground. 
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John Tyler (56), his son Jacob Tyler, and Dale Hession
risked their own lives when they pulled a driver from a
burning car on the highway between Kitimat and Terrace in
2012. The three ironworkers were driving in slushy wet con-
ditions on their way back to the construction camp at the
Kitimat Modernization Project. 

While John and Dale tried to pull the victim from the
burning vehicle, Jacob and a passenger who managed to
escape the car frantically scooped snow onto John, Dale,
and the car to keep the heat and flames down. Pulling with

all his might, John freed the injured driver and they both fell
back on the road just seconds before the car exploded. The
driver was still on fire and his pants had burned off. They
rolled him in the snow. He was badly injured, but he sur-
vived.

Fortunately, several nurses arrived and police and ambu-
lances shortly after. 

David Johnston, Governor General of Canada, presented
John, Jacob, and Dale with medals of bravery at a ceremony
at Rideau Hall earlier this year. 

Jacob Tyler, John Tyler, Governor General David Johnston, and Dale Hession at the Medals of Bravery ceremony this year.

Ironworkers recognized

Bravery gets a medal



Trade Craft classes   
Commercial Vehicle Inspection

Hours of Service
Size Mass and Load Securement

     Equipment Training 
and Certi�cation

 Articulated End Dump, Forklift,
Haul Truck, Quad, 

Snowmobile, 
Material Handling Equipment

Online courses
Construction Safety Training System 
Pipeline Construction Safety Training

Professional Driver Improvement Course
 Transportation of Dangerous Goods
 Workplace Hazardous Material Identi�cation System

Teamsters Local 213
604-876-5213.     teamsters213.org

Joint Training School
604-874-3654 . jts213@shaw.ca

www.facebook.com/
TeamstersLocal213

     Pipeline and Heavy Construction 
Warehousing Program 
 Logistics and Procurement 

Introduction to Warehousing
Inventory Management Solutions 

Warehouse Material Handling Training
Warehousing-Safe Operations

Warehousing apprenticeships are now available. 
For more information contact the Training Plan Coordinator 

at the Joint Training School

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    

  

 
 

 

    



INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL 115

With over 11,500 members and 80 years of experience
in pipeline, dam construction and resource projects

                                                                                                                                                      NRETNI       
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