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Cover:
Joanne Munroe, a member
of Insulators Local 118,
working on the Children's
Hospital expansion 
project.
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We welcome 
your comments...
The opinions expressed in Starting Point
are not necessarily those of the BC
Building Trades Council or its 
affiliates. 
Send letters (the shorter the better) to the
editor at:
BC BUILDING TRADES, 
#209 88 10th St. 
New Westminster, B.C. 
V3M 6H8 or
bcytbctc@bcbuildingtrades.org 

Letters must include your name, address,
phone number and, 
where relevant, union affiliation, trade or
company. 
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The deaths continue
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By Leslie Dyson
In Abbotsford, the April 28 Day of

Mourning focused on the 187 workers
who have died in B.C. in the past year,
the risks facing farmworkers, and a
national asbestos campaign. 

Avneet Sidhu was one of the speak-
ers. She was seven years old when her
mother was killed in 2007. Sarbjit Kaur
Sidhu, 31,was in a poorly maintained
work van used to transport farmwork-
ers to and from the fields in the Fraser
Valley. The van crashed on Highway 1,
also killing Amarjit Kaur Bal, 52 and
Sukhvinder Kaur Punia, 41. 

The likenesses of all three workers
are featured in the six-metre high
Golden Tree Monument, created by
local artists Dean and Christina Lauze
and installed in the Friendship Garden
in Abbotsford. 

Just one year later, another three
farmworkers were killed and two were
“catastrophically injured” while working
at a mushroom farm in Langley. 

Coroner’s inquests into both inci-
dents put forth recommendations but
none have been implemented and the
employers have not been held 
accountable. 

Organized labour across the country
is also putting pressure on the federal
government to stop the use of
asbestos. It is banned in 50 countries
and the Liberals supported this action
while in opposition. Even though
Canada’s last asbestos mine closed in
2011, it is still exporting and importing

the mineral for brake linings, clothing,
and building materials.

The World Health Organization
states that exposure to all types of
asbestos causes lung cancer. There are
no safe ways to mine and use it.
Construction workers are well aware
that it is the main cause of work-related
deaths.

The BC Building Trades has joined
other labour and health groups calling
for:
• legislation that bans the use of

asbestos
• prohibiting the use of asbestos-

containing materials in federal 
infrastructure projects

• safer disposal 
• a national registry of asbestos-expo-

sure locations and diseases
a broad public-health response to

asbestos diseases
This year, 120 B.C. high schools

received educational resources to raise
awareness of the national Day of
Mourning thanks to a collaborative
effort of the BC Federation of Labour,
BCTF, BC Labour Heritage Centre, and
WorkSafeBC. 

Also this year, the provincial NDP
convinced the B.C. government to for-
mally proclaim a provincial Day of
Mourning. The flags on all B.C. public
buildings will be lowered to half mast.

Lowering the flag is usually given to
people who have held high office.
However, on April 28 it will be lowered
to recognize working people.

The BC Building Trades will be collecting donations 
for the UBC Centre for Research in Childhood 

Diabetes at liquor stores throughout BC on June 20 
(June 19 on the Island)

With your help, someday a pen will just be for writing
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The Golden Tree Monument in Abbotsford
was the site of the BC Federation of
Labour's Day of Mourning ceremony this
year. It commemorates the deaths of
three farmworkers in 2007. Avneet Sidhu
(bottom right) was just seven years old
when her mother was killed. She talked
about the need to keep pressing for safer
working conditions for all workers. Le
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Governments at all levels–munici-
pal, provincial, and federal–are
big purchasers of construction.

The capital budgets for hospitals,
schools, universities, roads, bridges,
water, sewer, and all other infrastructure
amount to multiple billions every year.

What is frustrating and most unfor-
tunate to many of us is that, seemingly,
once a decision is made to fund a pro-
ject, government oversight for the pro-
ject is too often fleeting.

We have example after example of
government tendering work to the
lowest bidding contractor, which pro-
vides an open invitation for cutting cor-
ners and dishonesty. Inferior products
and shorting the specified materials to
be installed reduce some of the costs.
And then, of course, is the practice of
employing the barely competent to
work on the project so that they 1)
only do what they are told to do, and
2) don’t complain about low wages and
no benefits because they just don’t
know any better. All these strategies
increase the profits for the low-bid
contractor.

The federal Liberal government is
about to embark on unprecedented
spending levels to upgrade our build
badly needed infrastructure. The B.C.
government (through BC Hydro) is
undertaking the largest public invest-
ment in our province’s history at the
Site C Hydroelectric site and has
numerous other projects planned or
under way. Local school boards need to
seismically upgrade and build new
buildings in many parts of our province.
We need investment in medical facili-
ties and roads and bridges. The list is
just about endless. But for all these
projects, medium or small, we offer this
advice (and the list is by no means
exhaustive).

First, all publicly funded projects need
to have provision for hiring apprentices.
The only way an apprentice moves
through their program of study is by
having a job. Being an apprentice
requires hands on the tools to learn
the trade and without a job that is
impossible to do. If you want to learn
philosophy you can sit in class for four
years and contemplate Plato and
Aristotle but if you want to be Red
Seal Journeyperson you need a job!

Second, all publicly funded projects
need to hire trade qualified journeyper-
sons (or apprentices). Unqualified
workers do what they are told and in
many instances don’t know that what
they are doing is wrong. Unscrupulous
contractors love the unqualified work-
force for that very reason. Train them
to do just what is necessary, but don’t
train them enough to know that what
they are doing is wrong or violates the
Building Code. Having unqualified work-
ers on publicly funded projects is is
inherently dangerous for the workers
on site and likely to increase the opera-
tional budget in the future.

Third, every publicly funded project
over an established monetary value,
should have a “clerk of the works” on
site to ensure contractors are deliver-
ing the specified materials and labour.
For smaller projects there needs to be
an improved inspection service to do
the same. When contractors know they
have an authority overseeing their
work, they will change their modus
operandi. 

I know there are some, especially in

the anti-union faction of our industry,
who will scream about the cost of
inspection and all the paperwork that
will have to be done to comply with
such measures. Well, we have a propos-
al for that as well.

In the late 1990s and early 2000s,
B.C. and federal governments had joint
compliance teams that visited construc-
tion sites and checked contractors' pay-
roll records. Bringing underground con-
tractors into the legitimate construc-
tion economy revealed $44.5 million in
lost provincial revenues (in 2001 dol-
lars) and another $40 million in
WorkSafeBC premiums.  

The construction economy is so
much larger than it was then so we
should expect significantly more rev-
enue just for bringing the unscrupulous
contractors into the legitimate econo-
my. We would get better value for our
money by employing tradespeople 
who know what they are doing. 
And lastly, we could ensure we are
skilling up the next generation of
tradespeople by allowing apprentices 
to learn their craft.

The building Trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

affiliated unions
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized Workers Local 1611 604-541-1611 www.cswu1611.org
Electrical Workers Local 213 (L. Mainland) 604-571-6500 www.ibew213.org
Electrical Workers Local 230 (V. Island) 250-388-7374 www.ibew230.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.com
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  
Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org

Sheet Metal, Roofers and  
Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca

Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org

tom sigurdsonFrom the editor

Big projects require 
big thinking
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By Derrick O’Keefe 

As a dispatcher for Ironworkers
Local 97, Paul Beacom is used to
rounding up workers for a job. But
earlier this year, Beacom was asked to
find a few members to travel to Haiti
to help build a new trade school being
sponsored by Builders Without
Borders and the Canadian Construc-
tion Association. After a bit of calling
around, he was able to line-up a six-
person crew. 

“It’s been kind of slow in our indus-
try this year, so we had people to
spare that were interested in helping
out.” He thought his contribution to
the project was done, but then fate

intervened. “At the last minute one of
them cancelled and we didn’t have any-
one to replace him,” he explained. “So I
went.” 

Working in Haiti was an eye-opening
experience for Beacom and his fellow
ironworkers (Ryan Vaudrin, Kevin
Hubich, Dusten Otter, Luke Millican,
and Renard  Mikus).

“I don’t think we actually realized
quite the significance of doing that job
until we got done there.” On one
occasion, he said, “We heard gunfights,
and had to come off the steel a couple
of times.” 

Despite nerve-wracking moments,
the team had a very positive and eye-

opening experience in Haiti. Their vol-
unteerism, act of solidarity, and having
to spend three weeks away from fami-
ly, went a long way towards completing
a project that has been years in the
making and stands to benefit hundreds
of disadvantaged young Haitians. 

Rebuilding from tragedy 
On Jan. 12, 2010, Haiti was hit by a

massive earthquake. In the capital city
of Port-au-Prince, tens of thousands
were killed and hundreds of thousands
of homes and buildings were damaged
or destroyed. The devastating earth-
quake was one of the deadliest in
world history, hitting a country already

Ironworkers in Haiti 

Building solidarity 
and a trades school 

The crew building the new trade school: (front) Local 97
members Dusten Otter, Renard Mikus, Luke Millican, Paul
Beacom, and Ryan Vaudrin, and local tradesperson Eric;

(back) Kevin Hubich from Local 97 and local tradesperson
Renaldo and driver Walems.

Installing the roof decking.

Dusten Otter and Ryan Vaudrin gave their
workbelts and hardhats to Renaldo and Eric
before heading back to B.C. 



beset by severe poverty and underde-
velopment. 

After overthrowing slavery and
French occupation over 200 years ago,
Haiti won a hard fought freedom but
then was denied prosperity by punitive
policies and military interventions
imposed by France, the United States,
and other big powers. As recently as
2004, the Canadian government backed
a coup d’etat against the country’s
elected government. The UN military
mission that was installed after the
coup brought cholera to the island
nation, leading to thousands of deaths.
The 2010 earthquake heaped tragedy
upon misery. 

Undaunted, Haitians have worked to
rebuild. And in these vital efforts,
they’ve been aided by trade union
members like the team from the
Ironworkers Local 97, working with
partners in industry and the non-profit
sector. 

Trade school rises 
from the rubble 

École Lakay, a trades school, was
among those buildings badly wrecked
by the quake. A new École Lakay is tak-
ing shape and coming to completion
thanks to an eclectic coalition of
Canadians working in partnership with
Haitian workers and educators. 

“The Canadian Construction
Association promptly went out and
raised the equivalent of about $1.7 mil-
lion, some in money and some in kind,”
explained Brian Boone, a retired engi-
neer with Builders Without Borders
who travelled with the ironworkers to
Haiti.     

The original facility provided training
for some 80 students. The new build-
ings are much larger and will be able
to serve over 200 students. The school
will also include a residence and ser-

vices to help young
Haitians while they
learn woodworking,
metal work, plumbing,
and other trades. 

“We’re teaching
young Haitians, mostly
kids off the street
who have lost their
parents,” explained
Boone. 

Sharing skills, 
broadening 
horizons

Boone, who trav-
elled widely as an
engineer, recommend-
ed the experience to
young workers. “You
get the hands-on
experience of work-
ing in challenging situ-
ations,” he said. “I
think the six guys, the
ironworkers, were all
quite moved by the
experience. They had-
n’t seen poverty like
that; it shows you
there’s another world
out there. They all
thanked us for the opportunity to
broaden their experience.” 

The benefits of this international sol-
idarity project are mutual, he added. “It
makes it a lot less expensive when
people volunteer their time, and
there’s also a transfer of knowledge as
we teach local workers how to run the
equipment...our Canadian workers can
teach a lot just by working side by side
with Haitians.” 

Boone is pleased by the progress to
date, but emphasizes there’s still work
to be done and more support is need-
ed. “We’re looking for volunteers and

contributions for drywall, external
sheeting, plumbing, and electrical.” 

With just a little more help from
their friends from the north, the new
École Lakay will be up and running
before long. For the people of Haiti, it
can’t come soon enough. 

For more information on Builders
Without Borders, visit www.builder-
swithoutborders.org/ 

To learn more about the Lakay pro-
ject, visit the Canadian Construction
Association’s website: www.cca-
acc.com/en/about-cca/lakay/ecole-lakay-
project
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Vice Chair — Paolo Perozzo;  Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson;  Vancouver Island Chapter Chair —Karl Jones; 

Vancouver/Burnaby Chapter Chair — Garry Winkler

International Union of Bricklayers and
Allied Craftworkers—Local #2  B.C.

I.U.B.A.C.—Proudly serving members of 
the trowel trades in B.C. since 1898

For information on membership 
or training, please contact

Rob Tuzzi, President
Enzo Centis, Secrectary-Treasurer

12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration

Proud Promoters 
and Trainers in 
the Masonry 
and Tile Industries
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By David Hogben

Budgeting more federal money for
apprentices and infrastructure looks
good. But potential benefits for B.C.
workers will depend on where the
training money goes and what projects
are chosen.

“The devil is in the details,” said Tom
Sigurdson, BC Building Trades executive
director, following the delivery of the
federal Liberals’ first budget in March.
“We still don’t know if any money is
going to go to joint training boards.” 

That budget contains a deficit of
almost $30 billion this year, almost
three times what the Liberals forecast
in last year’s election. 

Ottawa’s financial plan includes a dra-
matic increase in infrastructure spend-
ing, although probably not as much 
as promised during last October’s 
campaign.

Finance Minister Bill Morneau
announced that he would make $120
billion available for infrastructure pro-
jects over the next 10 years.

Sigurdson said funding support for
the council’s joint union-management
training boards have proven to be
money well spent. Some 85% of
apprentices have successfully completed
their training.

“If they want to put the money
where the success has been, I would
imagine the joint training boards should
be in line for some decent funding,”
Sigurdson said.

It’s not clear exactly where the
money is going, but the budget indicat-
ed at least some of it “will seek to
incorporate greater union involvement
in apprenticeship training and support
innovative approaches and partnerships
with other stakeholders, including
employers.”

The budget indicated $85.4 million
will be provided over five years “to
develop a new framework to support
union-based apprenticeship training.”

BC Building Trades President Lee
Loftus said it was encouraging to see

that the Liberals singled out union-
based apprenticeships.

“The money that is going towards
apprenticeship training is crucial for
maintaining the skilled workforce. This
is a great start,” he said.

“We have tentatively secured two,
maybe three contracts. We are negoti-
ating and it appears it’s all green lights
for us,” Loftus said of the possibility of
locking in federal funding for the
apprenticeship programs. 

Funding might be coming as well to
BC SkillPlan. It helps apprentices polish
their literacy and math skills so that
they can successfully complete their
trades training. That service has helped
under-represented groups such as
some local workers, women, and abo-
riginal people receive the training they
need to work on major construction
projects.

The first phase of the increased infra-

structure spending includes $3.4 billion
over 3 years for public transit; $5 bil-
lion over 5 years for water, wastewater
and green infrastructure projects; and
$3.4 billion over 5 years for “social
infrastructure” including affordable
housing, early learning and childcare,
cultural and recreational projects, and
health care facilities on reserves.

But, Sigurdson said, B.C. workers will
have to wait to see what projects are
chosen before knowing whether it will
help workers find jobs in B.C. 

Canadian highways, bridges, water
treatment plants, and sewage treatment
plants have been in decline for more
than a decade. “So now we should be
doing a bit of catch up,” Sigurdson said.

B.C.’s strong representation in the
Liberal caucus–17 Liberal MPs were
elected in B.C.–could help this province
win a good share of infrastructure
funding.

How much federal infrastructure
funding will we see?
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By Tom Sigurdson
BCTC Executive Director

The Site C project is crewing up and drawing 35% of its work-
force from outside of B.C.

A freedom of information (FoI) request made by the BC
Building Trades in December finally returned a response from BC
Hydro this spring. In response, BC Hydro confirmed only 65% of
the 482 construction workers on the Site C project in
November were from B.C.

The FoI followed claims from Energy and Mines Minister Bill
Bennett to the Vancouver Sun in December that 75% of the
workers were from B.C. Which begs the question, exactly which
labour supply figures was the minister referencing if the last
recorded month according to BC Hydro were 10% lower.

Did the minister have bad data or was this another arbitrary
number like the $3 billion in extra costs he suggested a union-
ized B.C. workforce would add to the project.?

These early construction composition figures prove the pub-
lic’s concern that B.C. workers are not being given the priority
they deserve on this project.

Over 5,000 people attended the job fairs in northern B.C.
hoping for work. Perhaps they should have applied at the
Petrowest head office in Calgary.

In November, the majority of construction work on the Site C
project was tied to ground clearing, excavation, roadwork, and
camp construction. There is no shortage of British Columbians
who have the skills and qualifications to perform the early work
on this project. If contractors are already drawing 35% of the
workforce from out of province at this stage in the project, who
knows what will happen as the project moves forward.

The BC Building Trades also requested information on the
number of apprentices on the Site C project. We learned that
only 26 apprentices worked on the project out of a total 
workforce of 482 in November 2015. That’s 5% of the 
workforce and well below the government’s stated goal of 25%
on public projects.

We have been concerned for well over a year about BC
Hydro’s management of the construction workforce at Site C.
It’s an important project for the future of the province and one
we support, but the approach BC Hydro is taking risks its on-
time, on-budget construction. The results of our FoI request con-
firm the concerns of the public and the BCBT that there is a
lack of commitment to hiring British Columbians and a disregard
for the government’s own goal of the number of apprentices
who should be working on taxpayer-funded projects. 
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Site C construction numbers 

B.C. workers left out in the cold
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By David Hogben

The quality work that B.C. ship-
builders did on Canadian navy frigates
is recognized on the other side of the
world’s largest ocean. They would like
the same recognition at home.

“Their skills are so recognized
throughout the globe that New
Zealand is sending their naval ships
here to get us to do the same work we
did on Canadian naval ships,” said, Phil
Venoit, business manager of the
International Brotherhood of Electrical
Workers Local 230.

Shipbuilders at Victoria shipyards are
wrapping up work on the mid-life 
modernization of five Canadian
frigates–the Frigate Life Extension
(FELEX) program.

The five-year life extension the
Halifax Class frigates included new
command & control, radar, and elec-
tronic warfare systems and improve-
ments to communications and missile
systems.

The federal government showed its
confidence in the unionized West Coast
shipbuilding industry when Judy Foote,
minister of Public Services and
Procurement, announced in March that
Seaspan’s Vancouver Shipyards would
receive $65 million to build new navy
supply and science vessels.

This was good news for the West
Coast industry and B.C. Building Trades
members. But Venoit said the federal

government needs to do more to
ensure its financial support for
Canadian workers and to make sure
the industry is not squandered by the
politically motivated opportunism of
the B.C. Liberal government. Venoit said
he believes the BC Liberal government
has been punishing B.C. shipbuilders
since it was elected in 2001, in part,
because of the Fast Ferry scandal.

In a letter to federal Transportation
Minister Marc Garneau, Venoit said,
“They [the BC Liberals] have continued
to do their part to decimate the indus-
try by not allowing B.C. shipbuilders to
even bid on the initial ferry fleet build-
out in the early 2000s and awarding
three ferries to Germany, with another
contract let out more recently to
Poland for two further ferries.” 

He said that that political motivation
has punished B.C. workers and crippled
the federal government’s investment
and job creation effort on the West
Coast.

Venoit’s complaint is backed up by a
study of the economic benefits of B.C.
shipbuilding done by Stokes Economic
Consulting. The study showed that for
every 100 jobs created in the B.C. ship-
yard industry, an additional 135 jobs
were created in the province. The deci-
sion by BC Ferry Services to build
three Coastal Class Super C ferries in
Germany and to buy Northern Class
vessels overseas was a lost opportunity
for B.C. workers and industry.

The federal government made the sit-
uation even worse when it agreed to
remove $119 million in import duties.
The four ferries reportedly came in
$150 million under budget. Much of that
was the result of the federal govern-
ment forgiving federal tax revenue!

“This history of remitting import
duties likely acts as a precedent and a
further incentive for BC Ferries to build
vessels outside of Canada,” according to
the economic analysis of the deal.

BC Ferries is converting Spirit Class
vessels to run on LNG and the BC
Liberal government’s retribution is being
carried over to the construction and
retrofitting work. Two new LNG-fuelled
vessels are being built in Poland. 

“The industry is being capsized for
political gain and that is a shame,” 
Venoit said.

Plumbers and Pipefitters Local 324
Business Manager Dale Dhillon was also
dismayed that B.C. workers and the
industry are paying the price of the B.C.
government’s actions.

“We have got the capabilities and the
people to build LNG plants. We sure as
hell have the capabilities to use the
same people to draw from and do
these jobs,” Dhillon said. 

“These people are laid off. They are
on unemployment insurance and wel-
fare. What is that going to do to our
communities? he asked. ”And the gov-
ernment has given all that work to
Poland.” 

BC Liberals
punishing the
shipbuilding
industry and
its workers
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bCbT President, business manager insulators local 118

lee loFtusPresident’s view

Return to Work Program
being abused by employers

As a business manager, there are
few things harder than sitting across
from a member who has been injured
on the job and who will never be able
to go back to work as an insulator. 

More and more injured members
come through my door and it makes
me furious that permanent damage
may have been preventable if not for
the flawed ideological drive of
WorkSafeBC and embraced by the
construction industry.

Our members are being misled,
intimidated, and coerced by employers
using Return to Work policies to
avoid paying claims.

WorkSafeBC has taken policies cre-
ated for a fixed workplace and tried
to transplant them to the construc-
tion industry. It just doesn’t work.

Approximately 80% of our contrac-
tors have 20 employees or less. Our
workforce and worksites are mobile
and the environment changes day to
day. Our jobs are physically demanding
and the employer obligations are pre-
carious in an industry that crews up
and crews down.

The current Return to Work model
and modified/light duty program does-
n’t fit the construction industry. And
the consequences of taking this cook-
ie-cutter approach have been disas-
trous for our members. 

We have companies boasting that
they haven’t had a time loss accident
reported in a year–but that’s because
they are suppressing claims. 

It starts moments after the injury.
Employers tell their workers not to
file a claim, not to go to a doctor.
They claim the injury is not that bad.
They’ll make an accommodation. And
our members try to work with the
employer in good faith. 

If a claim is filed, the first thing
WorkSafeBC will ask an employer is
“Do you have any light duties? If you
have light duties you won’t have to
pay this claim.” So they say they do.
But who is the first laid off at the end
of the week–the injured worker!

Our employers are not going to pay
a worker $35 an hour to re-organize

the lunch trailer or push paper one
second longer than they have to in a
low-bid environment.

Not only are they the victim of an
injury at work, they become victim to
the system.

The corporate drive to contain
injury costs and the ideological drive
of WorkSafeBC to reduce injury costs
is having a negative impact on work-
ers across the board.

I have half a dozen files on my desk
right now for workers who will likely
never work in this industry again. It’s
devastating for them and their fami-
lies. These are people who have
trained for years and dedicated their

lives to a craft. It creates a toxic envi-
ronment and it doesn’t benefit any-
body.

We’ve been battling WorkSafeBC
over this issue for years and nothing’s
changed.

It’s time that we take action to
change the culture by demanding that
members report every injury on the
job, always seek medical attention
when required, and never let anyone
tell them they can’t fill out reports. 

The program has to provide mean-
ingful transition strategies that work
for our members. We cannot allow
employers to exploit this program at
the expense of our members. 

Sh
aw

n 
Lu
ke
 c
ar
to
on



12 tradetalk BC  BUILDING TRADES / Summer 2016

Addressing 
climate change 
an easy fit for 
unionized 
construction
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By Leslie Dyson
There will be an astounding amount

of work for skilled union tradespeople
when governments and industry get
onboard with truly green construction
initiatives.

John Calvert, a political scientist and
associate professor in the Faculty of
Health Sciences at Simon Fraser
University, said, “There is an enormous
potential to create new construction
jobs in energy conservation and retro-
fitting, given the size of the existing
stock of buildings and the urgency of
reducing GHG emissions and energy
use.”

In his report Climate Change and its
Discontents, Calvert said, “Successful
green construction requires a highly
trained workforce. Much of the work
involves very tight tolerances and care-
ful installation of components in a wide
variety of building types, erected at dif-
ferent times with different technologies
and different materials.”

Innovations are coming on stream at
a rapid rate thanks to the work of pro-
gressive climate scientists, architects,
planners, engineers, and developers.

However, “the current framework
supports the status quo and under-
mines efforts to restructure the con-
struction industry.  "The industry is
failing, by a wide margin, to achieve suf-
ficient progress on climate issues," he
said.

Tradetalk readers are well aware of
the problems:
• an unregulated market where the

primary objective is to maximize
profits and minimize anything that
gets in the way of that goal

• heavy reliance on labour sub-con-
tracting and precarious employment 

• poorly enforced building standards,
statutory requirements, and employ-
ment standards

• a low-bid culture that results in a
race to the bottom as firms cut cor-
ners on labour, materials, design, and
technology

• an extensive underground economy
which allows tax evasion, circumven-
tion of regulations, concealed illegal
activities, and the use of untrained
and unskilled workers

The solutions are: 
• provide a greater role for the 

workforce–and the unions that 
represent it 

• develop a training and apprenticeship
system that gives workers the addi-
tional skills needed for low-carbon
construction 

• expand the number of trades that
require compulsory training and cer-
tification because it provides work-
ers with greater job security and
long-term careers

• encourage government/industry
labour agreements that include com-
mitments to local hire, apprentice-
ship training, and training for people
in equity groups

• ensure that provinces and municipal-
ities enforce statutory requirements
of CPP, EI, WCB, building codes,
health & safety regulations, and
employment standards

• introduce a comprehensive contrac-
tor licensing system and registration
of workers to make it easier to
monitor abuses of the system, pro-
tect workers’ interests, and provide
more effective consumer protection

• require all construction employers,
contractors, and self-employed
owner-operators to pay a compulso-
ry training levy and host apprentices
Calvert said buildings are at the top

of the list and require urgent attention.
They produce more than 30% of
greenhouse gas (GHG) emissions and
account for almost 40% of energy use.
Conserving energy requires designing
and introducing new energy conserva-
tion systems in buildings under con-
struction and retrofitting existing 
buildings.

This transformation involves every
step in the supply chain: 
• the owners who purchase construc-

tion services
• the architects, planners, and engi-

neers who design the buildings
• the general contractors and sub-

contractors who oversee projects
and, 

• the trades who actually carry out
the work on the building sites 

Passing along the risk and
responsiblity

Climate considerations are taking
second place. If landlords do not pay
the cost of heat and electricity, they
see little benefit in paying for
improved energy conservation.
Tenants have no reason–and often no
capacity–to invest in initiatives in
places they don’t own and may not
rent long enough to see the benefits.

The construction industry sees dra-
matic fluctuations in the business
cycle and this makes investment risky.
The industry does not control and
often can’t predict large economic
factors. 

Developers and prime contractors
deal with fluctuating construction
demands by ramping up and down
their use of sub-contractors. It also
reduces the risk of a major capital
investment in equipment and facilities
that have to remain idle for long 

continued on next page 
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periods of time. Contractors have also
used sub-contracting to circumvent
unionization and abandon their respon-
sibilities for training.

Responsibility has been shifted to
smaller operators with no capacity for
training. Flexibility has been achieved at
the expense of workers who face peri-
odic unemployment. High labour turn-
over means the industry loses valuable
skills and squanders a significant part
of its investments in training.

Unions can address this problem
through multi-employer agreements.

But most of the industry opposes this
option.
Underground economy

Government reluctance to regulate
the underground economy reflects a
broader commitment to neoliberal
principles. Anti-union labour legislation
and the willingness of governments to
impose back-to-work legislation when
unions take strike action are evidence
of this. 

In the meantime, anyone can set up
shop and provide construction ser-
vices. There is no quality control, no
protection for purchasers, and no guar-

antee that employers are following
employment standards, health and safe-
ty legislation, or meeting their statuto-
ry contributions to EI, CPP and WCB.

One reason underground contrac-
tors continue to function is that they
avoid building inspections, particularly
in the residential renovations sector
where work is often easy to conceal.

Troubles with training
The volatile nature of construction

means that workers take significant
risks when they commit to the long-
term training associated with a full

Expertly installed mechanical 
insulation reduces greenhouse gases
and saves building owners money. 

continued from previous page
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three- to five-year apprenticeship. Most have no guarantee
that they will have the steady employment they need to fulfill
the on-the-job component of their apprenticeship program.
Given that most are from working class backgrounds, they
do not have significant financial resources to carry them
through prolonged periods of unemployment–an issue com-
pounded by the fact that apprentice wage rates start at half
or less of that of a journeyperson.

The paradox is that when there is ample work, apprentices
may not wish to go back to school due to the loss of income,
but also because they fear not getting work when they are
finished their classroom studies each year. 

Problems are exacerbated by free-ridership where employ-
ers, who do not train, benefit from those who do by poaching
the latters’ newly qualified journeypersons.

Negative attitudes
Many of those advocating for the greening of the industry

are not interested in or are hostile to unions. “Most policy
makers do not see them as major players in the green trans-
formation of the industry. In much of the literature on green-
ing the construction industry, unions simply do not exist,”
Calvert said.

They do not understand that “construction workers are
constantly involved in problem solving on the work site. They
normally do this without close supervision. Often on smaller
projects only one or two members of a trade are responsible
for handling the work and they are expected to do it on their
own in a way that meets the professional standards mandated
by the architects, engineers, or prime contractors.”

Getting on with it
Some BC Building Trades have taken the initiative to get on

with the work that has to be done.
The BC Insulators Local 118 has developed a comprehen-

sive package of new building code measures and procurement
requirements that significantly reduce GHG emissions and
energy consumption and it has presented the information on
numerous occasions to B.C. municipalities and the provincial
government. It has also worked closely with BCIT to develop
climate modules for the classroom-training program for insu-
lator apprentices. And it has worked extensively with the BC
Federation of Labour Environment Committee and the BC
Green Jobs Coalition to advocate for tougher climate poli-
cies. (See article on following page.)

The IBEW has worked closely with industry to develop
new standards and training modules for the installation of

solar equipment and electric-vehicle technology. Qualified
electricians can now add a certification in these areas to their
trades’ qualifications. (See article on Pg. 18)

Low-carbon construction “aligns well with the building trades
unions’ goal of maintaining high standards of skills and support-
ing the apprenticeship and training system,” Calvert said.

“A high-skill, high-wage industry will improve the wages of
unionized construction workers and follows naturally from
the BC Building Trades’ culture and the pride that skilled
trades people have in using their skills and responding to a
wide range of situations–a key feature of effective climate
retrofitting.”

Register at unionsavings.ca/tradetalk to take 
advantage of exclusive discounts from Canada’s 
only not-for profit, union run, members’ benefit 

program or call 1-800-418-2990.

Exclusive discounts for Union 
Members & their families!

INSURANCE

RETAIL

$

FINANCIAL

REAL ESTATE

CAR RENTALS

RESP’S

... and more!
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By Leslie Dyson

Joanne Munroe fell into the insu-
lator trade by accident. “The trade
picked me,” she said. Two and half
years ago, she answered a wrong num-
ber from a person looking for trades-
people. The caller said he was looking
for people who had the right personal
protection equipment. Munroe was
working in traffic control at the time
and didn’t like the work, but she did
have the right equipment. He told her,
“You can start tomorrow.”

She was insulating ductwork at the
Children’s Hospital expansion when
Tradetalk was on site. 

Munroe said she loves the trade. “It’s
far better paying and there’s a lot
more respect. There are more things
coming from it.”

The insulation trade is tied closely
to green construction. The Insulators
Local 118 website, Energy-
ConservationSpecialists.org, explains
the importance of mechanical insula-
tion in increasing building efficiency.
“Properly installed mechanical insula-
tion will reduce our carbon footprint,
lower greenhouse gas emissions and
use less energy.”

“We know about cost savings
because of the insulation,” Munroe
said. Heat guns are used to assess
where heat is escaping so that correc-
tions can be made. 

And like all trades, Local 118 mem-
bers are very cognisant of the need to

Insulators
have
many 
reasons 
to love
their 
work

Jared Ehrenholz & Ceser Casso

Richard Srhoj
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keep materials that are ready for dis-
posal separate from one another, i.e.
insulation from metal. 

“But most people are there just to
work,” she added.

Richard Srhoj, working with
Munroe, said, “I guess I’m helping and I
feel better about it, but most people
don’t understand what I do. All they
think about is the itch and ask,
‘Doesn’t it bother you?’”

Although he started in the trade for
the money and constant work, Srhoj
said, “I love the people I work with. I
love my work and my trade.”

Jared Ehrenholz, insulating the
heating and domestic water lines with
Cesar Casso, said, “I do think about
how this work is helping with the
building’s energy conservation and
with that comes the environment. 

“I tell people what projects I work
on. We did an old folk’s home in
Surrey. We’re contributing to the com-
munity in a tangible way…It’s kinda
cool to be part of that.”

Jorge Salas had his own insulating
company in Mexico for almost 20
years and has been working in the
trade since 1986. He has noticed that
the work here in Canada places a
greater emphasis on safety and,
because of the climate, mechanical
insulation is used more often in
domestic construction.

“I love my job because there are so
many different job sites, there’s differ-
ent equipment, and I’m working with
different people.”

Tony Pete

Jorge Salas

Joanne Munroe
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By Claudia Ferris

The Electrical Joint Training
Committee’s new Green Skills Campus
is built to ASHRAE standards for sus-
tainable and energy efficient buildings.
Equipped with solar modules and
proper insulation, the building is
designed to run at net-zero energy
during the day. The state-of-the-art
18,000 square foot training facility
effectively triples the training space and
equipment that was previously available
to apprentices and journeypersons of
IBEW Local 213. The school is located
in Port Coquitlam right across from
Local 213’s head office.

Leading North American manufac-
turers have provided the latest equip-
ment to support training from entry
level pre-apprenticeship courses to
journeyperson certifications in the
installation and maintenance of electric
vehicles, solar power, and automated
controls. But it’s not just access to
great equipment that results in high
rates of completion and success. There
is a mentorship program in place to
support apprentices, journeypersons,
and company owners in building a
highly skilled and productive work-
force.

Chief Instructor Kelly Kienleitner is
enthusiastic about the support the
centre is getting from industry part-
ners. “The Green Skills Campus will
allow us to train apprentices and jour-
neys (sic) in the technologies at the

very forefront of what’s going on in
the industry.”

Morgan Gibson-Wright completed
the publicly offered pre-apprenticeship
course and is now a first-year electri-
cal apprentice. “With the hands-on
training and theory I’ve got now, I’m
confident and ready to go to any job-
site,” she said.

The B.C. labour market is forecast
to see rapid growth in electrical-sector
trades jobs in the decade ahead. The
expansion will ensure that tradespeo-
ple and contractors are fully prepared
to install and maintain emerging elec-
trical technologies that protect the
integrity of the electrical grid, ensure
the safety of electricity consumers and
electrical workers, and bring success to
the B.C. economy in the world market.

The collaborative company/union
structure of the Electrical Joint Training
Committee (EJTC) has enabled the
organization to respond to changing
market needs. It is the first training
centre in Canada to bring in national
programs such as Electric Vehicle
Infrastructure Training, PV Solar
Certification, and Marine Electrician
Certification.

New programs and a new training
centre are opening doors to new con-
nections with employers, First Nations,
and government representatives. Local
213 Business Manager Adam Van
Steinburg said, “We have a culture 
of partnership that pushes us to 

be the best in training.” 
Mott Electric GP, in business for 85

years, has been training apprentice
electricians from the start. Mott’s
General Manager Graham Trafford is
also the president of the EJTC and one
of four representatives from the
Electrical Contractors Association of
BC on the committee. Trafford said he
believes the committee made the right
decision to invest in leading-edge pro-
grams, equipment, and training space.

“The EJTC expansion benefits the
electrical sector in B.C. by building a
stronger workforce and more diversi-
fied training,” said Trafford. “With all
the projects coming on stream in the
province, we’re going to teach the skills
to give the customer what they’re real-
ly looking for when building these
complicated and integrated projects.” 

Local 213 has been training and rep-
resenting electricians in Canada for the
past 116 years. Van Steinberg said he is
proud that the EJTC training partner-
ship consistently achieves one of the
highest apprenticeship completion
rates for the electrical industry. He is
actively involved as the vice-president
of the EJTC and is one of five union
representatives on the committee. 

“Green skills training is important to
British Columbians, the greening of our
economy, and the training of the future
workforce,“ he said.

For more information, visit
www.ejtc.org 

Green Skills Campus 
features the latest in technology
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By Derrick O’Keefe

In Vancouver, a city in the midst of a real estate and construction
boom, it’s rare for a development to be met with unanimous
approval. But that was the case for the new Burn Fund Centre at
the corner of Main St. and 23rd Ave. which opened this year. 

“Drive by and have a look at the building,” advised Michael
Hurley, president of the B.C. Professional Fire Fighters Association.
“It’s a fantastically beautiful addition to the neighborhood, it fits in
really well…It’s been very well received by the neighbours, with
many of them showing up to volunteer.”

The association chose to partner with Concert Properties which
is backed by union pension plans and has a policy of using only
unionized construction contractors and tradespeople. 

“We’re always really pleased and proud to be involved in pro-
jects like this where there truly is a strong community connection,”
said Concert President Brian McCauley. “We’re happy to volunteer
our time.” 

The $14-million project is the culmination of more than a
decade of fundraising, initiated and spearheaded by B.C. firefighters. 

Concert Properties helped design and build the centre and steer
the project through the planning and permitting process. The City
of Vancouver agreed to a $1/year, 60-plus year lease, the Province
of B.C. kicked in $2 million from both the ministries of health and
housing, and the Jack and Darlene Poole Foundation donated $2.5
million. The rest of the fundraising came from the grassroots. “The
firefighters themselves did a fantastic job mobilizing their locals,”
McCauley said.

A space for families in times of need
Hurley, who also serves as the chair of the Burn Fund, said, “This

project was initiated through a need that our charity saw, with long
treatment periods for burn victims from throughout B.C. [who
were] having trouble finding reasonable places to stay.” 

With eight suites, plus common living and kitchen areas, the Burn
Fund Centre is meant to be a home away from home for the fami-
lies of victims of household or workplace accidents. It’s Mt. Pleasant
location is a short drive from the two main treatment locations for

severe burns: Children’s Hospital and Vancouver General. 
If needs increase, a third floor with more suites can be added. 
The facility is not for firefighters and their families; it’s for the

general public, and it’s badly needed. The number of burn victims in
B.C. is staggering. According to the Burn Fund’s website, “Each year,
over 1,600 children and adults from around B.C. are admitted to
the BC Professional Fire Fighters’ Burn, Plastic and High Acuity at
Vancouver General Hospital or the Children’s Burn Program at BC
Children’s Hospital suffering from serious burns or trauma.”

Firefighting hazards
There’s a common misconception that the Burn Fund was raising

money for firefighters injured on the job. “Burns, in general, aren’t a
firefighter’s worst concern,” Hurley notes somberly. “With our
equipment, if it gets to the point where we’re badly burned, there’s
usually a lot more serious problem...we’re usually dead by that
point.” 

Historically, the numbers are harrowing: over 1,000 firefighters
have died in the line of duty in Canada since 1848. While training
and equipment have improved greatly over time, firefighting remains
a dangerous job.

Labour support
Aaron Ekman, the secretary-treasurer of the B.C. Federation of

Labour, speaking at the grand opening of the centre said, “It’s an
amazing facility, constructed literally from the iron will of the mem-
bers of the BC Professional Firefighters Association and supporting
community partners...Sizeable donations have been made by the
International Brotherhood of Electrical Workers, and District 3 of
the United Steelworkers. And the BC Federation of Labour is
encouraging other unions and individuals to make additional contri-
butions to help cover remaining costs of construction, and assist
with operations going forward.”

The new Burn Fund Centre stands as a showcase of B.C. fire-
fighters’ commitment to the public, and of a productive collabora-
tion between various levels of government and the labour move-
ment.  Donations to help cover ongoing operational costs can be
made at the Burn Fund website: http://burnfund.org/

Burn Fund Centre

Labour and government 
working together 

to support 
families
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Cone Zones save lives. Taking the 
time to properly set up and manage 
your work zone helps keep your 
employees safe.

For additional information, and 
to access tools and resources to 
improve the safety of your roadside 
workers, visit ConeZoneBC.com.      

YOU CAN
REPLACE THE CONE.
NOT THE WORKER. 
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By Claudia Ferris

The International Brotherhood of
Electrical Workers B.C. Council (IBEW-
BC), representing over 10,000 electri-
cal workers from 5 local unions in the
province, has just won an important
legal victory for electrical safety.

A self-regulating professional organi-
zation, the Applied Science
Technologists and Technicians of BC,
(ASTTBC) spent the past five years
pushing for recognition of an Electrical
Work Practitioner certificate that
would allow practitioners who are not
certified as federally recognized Red
Seal electricians to perform regulated
electrical work. 

In March 2016, B.C. Supreme Court
Justice Gordon Funt ruled in favour of
the IBEW’s legal challenge and ordered
the practitioner program of training to
be set aside. The judge reached the
conclusion that the provincial safety
manager exceeded his jurisdiction in
his decision to recognize the fragment-
ed practitioner credentials. The provin-
cial safety manager is employed by the
safety authority and given the authority
to make statutory decisions under the
Safety Standards Act. The BC Safety
Authority’s (BCSA) mandate is to
oversee the safe installation and opera-
tion of electrical systems and equip-
ment under the Safety Standards Act.

B.C.’s safety authority was set up as
a non-profit organization in 2003 by
the provincial government, and is self-
funded through the issuing of permits,

licences and certificates, and by con-
ducting safety inspections. The BCSA
has a stakeholder consultation process
which includes a standing engagement
with the Electrical Technology Advisory
Committee.  ETAC members, who rep-
resent electrical industry clients and
stakeholders, opposed the BCSA pro-
posal when it was brought to their
attention on June 21, 2011.  

The industry is concerned about the
hundreds of electrical incidents and
the average of 30 electrical injuries
each year tracked in 2010 to 2014
provincial safety authority reports.
According to WorkSafeBC statistics
from 2005-2014, 9% of young worker
deaths were attributed to electrocu-
tion. Electric shock and electrocution
resulted in 20,700 lost workdays and
required WorkSafeBC to pay more
than $15 million in disability payments
and survivor benefits from 2010-2014.

BCSA investigations into electrical
incidents revealed that arc flash and
contact with energized equipment inci-
dents were generally associated with
workers not following established safe
practices around electrical energy or
workers not understanding the electri-
cal equipment they were working
around. Fires associated with electrical

equipment were generally attributed to
product failures and unsafe installation
practices. The BCSA is fully aware of
the millions of dollars in fire damage
that unlicensed electrical work causes
each year.

Still, the BCSA ignored the advice of
its own Electrical Technology Advisory
Committee and informed the electrical
industry it supported the practitioner
certificates. 

The IBEW-BC Council fought back,
launching an educational campaign
under the banner Protect Red Seal
Trades. Thousands of electrical industry
experts signed a petition to stop the
new certification process. 

The campaign was supported by the
Electrical Inspectors Association of BC,
the Electrical Contractors Association
of BC, and the BC Electrical
Articulation Committee of electrical
apprenticeship instructors from public
technical training institutions. Electrical
industry experts met with municipal
and provincial politicians, the media,
insurance companies and other affect-
ed umbrella organizations.

On July 23, 2013, a petition was sub-
mitted to the BC Legislative Assembly
calling on the provincial government to
“reverse the BCSA action to allow
other organizations to train and certify
electrical work practitioners.” Despite
a heated debate during the estimates
process, the BCSA went ahead with
their plans.

On October 28, 2013, the provincial
safety manager approved the creation

Construction electricians win B.C.
Supreme Court case on safety
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of the practitioner certification pro-
gram and permitted the Applied
Science Technologists and Technicians
of BC (ASTTBC) to train and certify
practitioners to the new sub-standard
designation. 

Unlike the Interprovincial Standards
Red Seal program, which is regulated
by every province across the country
and in B.C. by the Industry Training
Authority, practitioner certifications
were to be issued to applicants by the
ASTTBC’s Board of Examiners, a deci-
sion-making body appointed from its
own membership. This immediate low-
ering of training standards and lack of
independent second party supervision,
testing, and certification was of great
concern to industry stakeholders.

According to Deborah Cahill, presi-
dent of the Electrical Contractors
Association of BC which represents
union and non-union contractors
throughout the province, “The only
right answer here is that Red Seal
licensed electricians should be the only
workers completing any contracted
electrical project, period.” Cahill said
her organization did not support the
certificates and called for a level play-
ing field to eliminate risk and guaran-
tee safety.

The safety authority ignored opposi-
tion to the practitioner certification
from industry instructors, inspectors,
businesses, and electricians. As stake-
holders injured by the decision, the
IBEW-BC sought a legal solution
through a judicial review of the 

BCSA’s actions.
In the 2016 judgement, Justice Funt

agreed with the IBEW’s arguments and
ruled that “the ASTTBC does not have
the legislative authority to establish the
practitioner certification program
under its enabling statute and this pro-
gram has not otherwise been legally
authorized.” The judgement concluded,
“It was not reasonable for the provin-
cial safety manager to recognize a pro-
gram not properly authorized by a
statute under which it was developed.
In sum, it could never be reasonable to
recognize a program of training not
authorized by law.” 

Phil Venoit, chair of the IBEW-BC
Council said, “Governments have the
right to make decisions and stakehold-
ers impacted by the decision have a
right to challenge those decisions. We
are proud that we have pushed back

on those who would harm safety and
consumer confidence in the electrical
industry.” 

The IBEW-BC won its case and the
judge ordered its legal costs to be
paid. The BCSA and the ASTTBC have
filed separate appeals on the judge-
ment and, although the practitioner
certification is sidelined for now, the
fight to determine who can do regulat-
ed electrical work in the province 
continues. 

It was the IBEW who developed the
electrical apprenticeship program back
in the late 1800s to meet the
increased energy demands of the
industrial revolution. The IBEW contin-
ues today to demand the highest stan-
dards of work quality and professional-
ism in the electrical industry and
ensure the safety of the workforce and
the general public.

Phil Venoit, business manager of IBEW Local 230, putting forward the case for Red
Seal trades qualified electricians to the Official Opposition in B.C.

Although the practitioner certifi-
cation is sidelined for now, the
fight to determine who can do
regulated electrical work in the
province continues.
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1) The underground economy is rampant and growing. 
2) As much as 40% of residential construction work could

be cash transactions to avoid paying taxes.
3) The growing number of non-union construction work-

ers are taking the brunt with little protection, low
wages, and no compensation for workplace injuries,
overtime, vacation time, or statutory holidays.

4) Unpaid taxes to governments and unpaid premiums for
WCB and EI result in higher taxes for the rest 
of us.

5) Contractors are getting around their responsibilities by
calling construction workers “independent 

contractors.” If they don’t set their hours or their daily
tasks, they’re not independent contractors, they’re
employees.

The solution
The B.C. and federal governments should reinstitute joint

compliance teams whose mandate would be to visit construc-
tion sites and check contractors' payroll records. Bringing
underground contractors into the legitimate construction
economy would bring in millions of dollars in lost provincial
revenues and WorkSafeBC premiums. 

Addressing the enormous harm
done by the underground economy is
just one concern to the BC Building
Trades. 

Brynn Bourke, BCTC’s special pro-
jects manager, presented an update on
this and other campaigns at the coun-
cil’s annual convention in April. 

Staff and local union leaders are
engaged in educating and lobbying to
convince governments to make the
necessary legislative changes to end
this practice. You can help in these
efforts by talking to the people you
know. Here are some points to help
you frame the conversation.

Underground economy talking points

6891 MacPherson Avenue, Burnaby, BC V5J 4N2
Tel: 604.879.4191 - Toll Free: 1.866.562.2597 - info@ironworkerslocal97.com - facebook.com/joinlocal97/
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Your turn to speak up 

The underground economy
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The BC Building Trades is
engaged in educating and lobbying
civic politicians to convince them
to adopt ethical tendering and fair
procurement practices. Civic lead-
ers are listening and getting on
board. Burnaby established an ethi-
cal tendering policy in 1987, North
Vancouver in 2011. 

You can help in these efforts by
talking to the people you know.
Here are some points to help you
frame the conversation.

Ethical tendering talking points
Many good reasons
1) ensures fair competition
2) discourages the underground economy
3) does not add to the cost of construction
4) allows municipalities to set priorities such as:

a.  Red Seal trades-qualified journeypersons and 
indentured apprentices

b.  apprenticeship quotas
c.  local hiring
d.  local purchases of materials and equipment
e.  participation of under-represented groups
f.  proper safety

How it would work
1) Municipalities would set the terms and wage rates 

based on building trades rates, CUPE rates or a 
hybrid.

2) If a member of the public or worker complains and a 
contractor is found in violation, the contractor 
would be fined.

Why aren’t more municipalities doing this?

Your turn to speak up 

Municipal 
ethical 
tendering
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By Leslie Dyson

Indigenous advocate Brenda Ireland
explained the importance of under-
standing First Nations history to the
delegates at the BC Building Trades’
convention. “History sits at the table
with us,” she said. “Ignoring it won’t
make it go away.” 

Ireland, owner of First Light
Initiatives, is a director on the Premier’s
LNG Working Group. She explained
that First Nations communities are
dealing with the duality of the sense of
betrayal caused by broken treaties,
stolen land, and residential schools and,
for some, national pride in helping to
build the country and appreciation for
the opportunities they had for moving
forward.

Project proponents may see a road-
building initiative as an economic gener-
ator, but, Ireland said, the community
might see the road as a metaphor for
more colonialism. “We can stay stuck in
patterns or find the courage to deepen
our understanding,” she said.

The earliest government officials
made the mistake of assuming that the
person who spoke for the group was
the leader (as was European custom).
However, communities chose them
because they were the most articulate.
In fact, there was no word for “chief” in
many cultures. Decisions were made on
a consensus basis.

After a long history of treaty diplo-
macy, the arrival of Christianity and the
policies of John A. MacDonald broke
that trust and put First Nations on a
path toward dependency. Canada’s
Indian Act tried to force assimilation
and defined who is “an Indian.” Women
carried the language and had the chil-
dren, but they lost status as soon as
they married a non-Indigenous man.
Even when they married a status man, if
they did not have a church wedding,
they lost their status.

The disenfranchisement grew and
hardened. People were forbidden to
vote, sit on a jury, or drink alcohol.
Government policies were intended to
undermine the traditional and commu-
nal understanding of how natural
resources were to be used. In 1876, the
Department of Indian Affairs took own-
ership of reserve lands. The people liv-
ing there were not allowed to use
labour-saving tools or the land for eco-
nomic purposes.

Potlatches and sun dances were
banned and it was illegal for two or
more Indigenous people to meet in a
public assembly. Until 1951, three or
more people were forbidden to discuss
land claims. It was illegal to hire a
lawyer and a lawyer could be charged
for trying to assist.

Indigenous men enlisted in World
War II in greater numbers than the rest
of Canada’s population and had the
right to vote while in Europe. However,
that right was rescinded when they
returned home. It wasn’t until 1960 that
they were allowed to vote in federal
elections. 

"Indian agents," working for the B.C.
government, took away the people’s
economic self-sufficiency and problem-
solving skills. The agents directed how
the land was to be used and controlled
populations by threatening to take away
their children, withholding band funds,
and redistributing rations. 

Methodist day schools were aban-
doned because they proved ineffective
in assimilating indigenous people. They
were replaced by residential schools. 

The children spent the first hour
receiving religious instruction. That was
followed by just two hours of academic
study. After that, the children were vir-
tual slaves, forced to work the farms, to
sew, or work in the kitchens. It is well
known now that physical, sexual, and
emotional abuse were rampant. 

The evidence and personal stories
presented to the Truth and Reconcilia-
tion Commission last year led the 
commissioners to call the effects of the
residential school experience “cultural
genocide.”

As parents, these former students
were “physically, mentally, and morally
unable to educate their children…
Traditional parenting was replaced by
self-loathing and shame,” Ireland said. 

There are residential school sites all
over the province. The last one closed
in 1996. 

“That much trauma– How do you get
through that?” she asked. “They turned
to drugs and alcohol.

“Intergenerational impacts become
part of your DNA,” she explained, “and
it’s passed on to future generations. 

“So there’s tremendous distrust.” She
then spoke directly to those at the con-
vention who want to engage in partner-
ships and negotiations. “If you think you
know the answers, you probably should-
n’t be there. [Because] they have the
answers.”

Ireland has heard many thoughtless
and racist remarks, but said, “It’s hard
for me to be angry. You weren’t taught
this in schools. The dominant culture
gets to write the history.” 

She also told the delegates to under-
stand that there is “a strong, strong
drive [among Indigenous people] to
retain what little is left of the language,
culture, land, and resources.

“You need to understand that every
First Nation has its own protocol. You
say, ‘We treat everyone equally.’ Well,
that’s great if we’re all equal!”

The delegates listened carefully and
gave Ireland a warm round of applause.

The following day, recognizing that
many industrial construction projects
are located close to or on First
Nations’ territories and that these com-
munities should benefit from these pro-
jects, the convention passed a resolu-
tion committing to increasing the num-
ber of First Nations apprentices in their
local unions. 

“If you think you
know the answers,
you probably 
shouldn’t be there.
[Because] they
have the answers.”

“You say, ‘We treat everyone equally.’
Well, that’s great if we’re all equal!”

History sits at the 
negotiation table
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B.C. Building Trades Council
Fred Randall Bursary

Write a 250-word essay on the topic “The commitment to trade union principles.” 
You must be a member in good standing of an affiliate of the BC Building Trades  
and enrolled in a union-recognized trades training program to be eligible.  

Application deadline June 30th.

Call 778-397-2220  
to receive an 
application.

$2 per word!
Give us your thoughts for a 

chance to win $500!
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By Brynn Bourke
The Build Together team was back in

Victoria this spring to lobby provincial
politicians to support women in the
trades.

Last year, members of the team made
the development of a mentorship pro-
gram a key pillar of their lobbying efforts.
Over the past year, they worked with
Liberal MLAs to gain support and an
exciting new initiative was launched. 

This April, Minister of Jobs Shirley
Bond announced that the provincial gov-
ernment would commit $400,000 to a
partnership with SkillPlan, the BC
Building Trades, and Build Together to
create a women-in-trades mentorship
program. Members of the Build Together
team were at the announcement to
show their support.

“I am so excited that the government

will be helping us to first reach out to
women in the trades to find out where
the supports are most needed and then
will be working with us to put a program
in place to provide those supports,” said
Lisa Langevin, a member of Build
Together BC. “When you are on a job-
site and there are hundreds of guys, but
you are the only woman, it can be over-
whelming. This program will help level
that playing field by providing women
with the network and resources they
need to be successful in these great-pay-
ing careers.”

This year, the team focused on pro-
moting initiatives to connect with
women interested in entering the trades.

“I think it’s important that we reach
out to young women and let them know
the possibilities in the trades. Many are
never given the option. We’re about to

change that,” said Sarah Hansby, Build
Together BC co-chair.

Recruitment of women is critical.
BuildForce Canada is predicting that
employment in the non-residential con-
struction sector will grow by 16,800 jobs
between 2016-2019 alone. 

Yet, in Canada, women represent only
4% of the construction trade workforce.
As British Columbia prepares for a
record level of employment in con-
struction, women will be needed to fill
the gap.

The Build Together BC members are
working hard to promote initiatives to
increase women in the trades including
developing a mentorship program; pro-
viding education about respectful work-
places; and setting union, government and
industry goals for significantly increasing
the number of women in the trades.

Build Together team takes its message to Victoria

Mentorship Partnership announced
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Chief Executive Officer for
Canada’s Building Trades Unions

view From ottawa By BoB Blakely

At the start of the last Parliament,
over three years ago, Tom
Sigurdson from the BC Building

Trades, Pat Martin (then NDP MP for
Winnipeg Centre), a few other building
trades leaders and I talked about how
to have a building trades’ agenda
focused on responsible and sustainable
growth included and considered by the
New Democratic Party. The idea was
to promote responsible economic
activity, with substantial and robust
review components at the same time
as being able to maximize resource-
based jobs.  Most everyone who works
in our business knows that if you build
it safely and in an environmentally sus-
tainable/environmentally friendly way
there is actually more job creation and
more work hours than doing it in an
irresponsible manner. We wanted to
create the conditions around which the
NDP could say yes to projects, provid-
ed that rather than always saying NO!

We had developed similar strategies
to deal with these sorts of projects
with the other political parties and, to
be frank, the Conservatives worked
hard to sell these projects and the
Liberals were pretty open-minded on
the issues provided that there was an
effective and robust review mechanism. 

Brother Martin set up a meeting with
the interim leader of the party, Nycole
Turmel, and we agreed to some guide-
lines and areas in which we would find
ways to talk about and sort out points
of dispute coming to some sort of
rational conclusion that would perhaps
not satisfy everyone but allow both the
economy and the environment to pros-
per.

Fast-forward to more recent events.
There was a new leader in the NDP
and like every other regime change, a
“New King, New Law.” Suffice to say
the relationship with the Building
Trades and the NDP over natural
resource extraction, pipelines and
other project developments had its ups
and downs. The undertakings made
with the interim leader waned (there is
fault to attribute to on all sides on that
failure).

Now to very recent events – even
though the NDP did not adopt the
LEAP Manifesto, it gave it air time and
agreed to consider it within the various
consistency associations across the
country. This is the manifesto crafted by
Avi Lewis and his wife Naomi Klein. It
is an attempt to synthesis the future in
a page or so (read the manifesto, it is
pretty short, here’s the URL

https://leapmanifesto.org/en/the-leap-
manifesto/). I would not say that the
ideas contained in the manifesto are all
bad, some linking Canada with high
speed, non-carbon based fueled rail
could be both enormously pricy and
impractical at best and some are just
pie-in-the-sky. The jobs they are elimi-
nating are ours and the transition plan
for doing so is extremely optimistic. To
be credible, the plan to the energy
future of tomorrow depends on the
mix of energy sources and we’ll need
all of them and not just a few, and the
transition  plan and not the  mood of
wish. There needs to be a plan that
could actually work.

The NDP Environment Minister of
Alberta called the LEAP Manifesto a
betrayal of Alberta, she was right and it
is a betrayal of all of the energy pro-
ducing provinces. We need to raise our
collective voices to the NDP, the party
that was founded by another manifesto
(the Regina Manifesto in 1932) which
was to be the party of the farmer, the
small business man, and labour, and
remember that our support in the past
should not be taken for granted and
further that contemplating something
as bizarre as LEAP is a contemplation
at peril!

Raising our 
collective voices
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For resources on ladder safety visit 
worksafebc.com/safetyatwork.

Is this the right  
tool for the job?
• Think about the hazards 

before using a step ladder

• Consider a safer alternative

• Develop and follow safe 
work procedures
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By Chris Back
Manager of Construction,  Industry and Labour
Services WorkSafeBC

In the construction industry, ladders are one of the most
commonly used pieces of equipment on a worksite. But did
you know that they can be one of the most dangerous pieces
of equipment if used incorrectly?

In fact, falls from ladders are one of the leading causes of
injuries to workers in the construction industry–there were
1,005 falls from ladders from 2012 to 2014. Often the causes
are lack of proper training or safe work practices not being fol-
lowed. We use ladders so often that we don’t usually think
about how to use them safely. But every time someone climbs
a ladder, there’s a potential for an incident to occur. 

Before using any piece of equipment for working, it’s impor-
tant to assess the risk. If you are thinking of using a ladder, then
take time to evaluate all hazards associated with the environ-
ment, the equipment, and the task. Ask yourself such things as:  

Will more than one worker be climbing the ladder for
access?

Does the work task require handling heavy loads or 
unstable objects?

Does the work location require a fall protection system?
How long will the worker be performing the work task 

at height?
Could you use a safer alternative to a ladder, such as a plat-

form ladder, scaffolding, or a scissor lift?
Taking the time to step back and ask these questions can

help you determine if a ladder is the right tool for the job. 
If you determine that a ladder is the right tool, it’s important

to ensure the ladder is inspected to confirm that it’s in good
condition and strong enough to handle the load it must carry.
The Canadian Standards Association, the American National
Standards Institute, and WorkSafeBC assign different load rat-
ings and standards to ladders based on their intended use and
the materials used to build them. 

Inspect the ladder to make sure it is secure at the top and
the bottom so it won’t slip. If made out of aluminum or it has
metal reinforcements, it should also be kept far away from
electrical hazards.

Once the ladder has been properly inspected and set up, it’s
important to remember some basic ladder safety require-
ments:

Always face the ladder when using it 
Keep your weight between the ladder supports
Use fall protection where a fall from 3 metres or more may

occur
Maintain three points of contact (two feet and one hand)

with the ladder when climbing up or down 
Don’t carry any equipment up or down the ladder—use a

hand line or put any tools you might need on your tool belt
Think only extension ladders are potential hazards?

Stepladders may not seem dangerous but serious injuries and
even deaths can occur from falling even a short distance to the
ground. The same inspection, setup, and usage steps should be
followed before beginning work from a stepladder.

Ladders may be an important part of getting the job done
on the worksite, but nothing is as important as staying safe. No
matter what type of project you’re doing, always make sure
you have the right tools and equipment. 

For resources and more information on how to prevent falls
from ladders, check out the Safety at Work section on 
worksafebc.com.

ladder safeTy

Heighten your planning
around ladder safety

WorksafebC

Job safety

Teleclaim centre open
from 8 a.m. to 6 p.m.

Workers who've been injured on the job, can call
WorkSafeBC's Teleclaim Centre between 8 a.m. and 6
p.m. to file a report. A representative will complete
the injury report, explain the claims process and help
direct the worker to other services if  necessary. The
worker’s employer is then notified of the injury and
both the worker and employer can follow the status
of the claim online. 

Call 1-888-WORKERS (1-888-967-5377) or #5377 
on your cell phone if you subscribe to 
Telus Mobility, Rogers or Bell Mobility. 
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Available from www.btlbooks.com • 1-800-718-7201

Canadian labour history and working-class struggles are brought to life in this 
anthology of nine short comics, including the 1935 Corbin Miners’ Strike in BC.

DRAWN TO 
CHANGE
Graphic  
Histories of  
Working-Class  
Struggle
Edited by the Graphic 
History Collective with 
Paul Buhle

“A brilliantly creative, richly  
researched history of working-class  
organizations, personalities, and  
struggles. Bravo!”  – LEO PANITCH
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For 85 Years, Some Of Our 
Best Work Has Never Been Seen.

For 85 years, Operating Engineers have been building the safest, cleanest pipeline projects in the world 

right underneath your feet. We’re dedicated to making sure pipeline projects in BC are built to the highest 

standards, now and in the future, because our families live and work in BC too.
85

LOCAL 115   

CELEBRATING

Y E A R S

for more information contact us: 

1 - 8 8 8 - 4 8 6 - 3 1 1 5 
i u o e 1 1 5 . c a

I N T E R N A T I O N A L  U N I O N  O F  O P E R A T I N G  E N G I N E E R S   L O C A L  1 1 5

With over 11,500 members and 85 years of experience  
in pipeline and resource projects

r i se  above
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