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From the editor

Reflecting on the
Olympic experience

The Winter Olympic Games are
over.The excitement of the Olympic
competitions was just the final chapter
in the drama and struggles leading up
to the event.

The saga began in the summer of
1998 when NDP Tourism Minister Ian
Waddell and Premier Glen Clark
initiated the bid for Vancouver. In
December 1998 came the
announcement that B.C. was Canada’s
choice for the 2010 games.The next
step was to convince the IOC that we
were the best choice from candidates
around the world.

In May 2001, the Campbell Liberal
Government was elected. In
November, Premier Gordon Campbell
predicted that the games would pay for
themselves, that they would generate
$2.8 billion and create 67,000 jobs.A
provincial study contended that the
Olympics would produce between $1.3
and $2.5 million in tax revenue, and
mentioned nothing of the impacts on
our communities and the possibility of
lingering Olympic-size debts.

All this hype was occurring amid
vicious attacks on unions and funding
cuts to health and education.The
building trades were reeling from the
abrupt dissolution of our training
system and deregulation of our 
safety system.

In November 2002, a resolution to
support the Olympic bid came up at
the BC Federation of Labour
convention. Brother Tom Sigurdson,
executive director of the council at the
time, led a spirited debate on the
importance of labour support for the
games. Opposition came from some
labour reps who believed that if the
government did not hold the games;
those earmarked funds could be spent
on education and health.The Building
Trades held firm on its support of the
bid.With the vote in, a slim majority of
delegates agreed to support the games.

A month later, Larry Campbell, newly
elected Mayor of Vancouver, called for
a city referendum to test citizen
support. On Feb. 22, 2003, the
referendum passed.

In July, the IOC chose Vancouver.We
knew at that time that we had our

work cut out for us if unionized trades
people were to benefit from the
construction of the facilities.

The council began a campaign to
convince VANOC to use project
labour agreements so that the work
leading up to the event would ensure
fairness and benefits for all workers
and communities.We brought in
people familiar with the issues leading
up to the Olympics in Salt Lake City
and Sydney so we could learn from
their experiences.

We invited Jack Poole and John
Furlong to speak at our 2003
convention.Their words were smooth
and gave a degree of comfort at a time
when all the doors to government
were closed to our pleas for an open
and inclusive discussion.

We urged VANOC to consider our

proposals for delivering security on
construction sites, safety programs and
training development.We worked with
the BC Federation of Labour to warn
of past failures and, instead, mimic the
shining example of labour stability and
legacies left in Sydney. However, we
were unable to crack VANOC’s hard
shell of defiance.

The costs went higher and higher.
Two workers lost their lives on
Olympic-related projects.Along with
the infrastructure projects came
abuses of foreign workers and young
and inexperienced trades workers.
Shoddy construction practices at the
Olympic Village were exposed.
Opportunities to build the base of
qualified and experienced construction
trades people were lost.These are not
proud legacies.

However, many of our members
found good employment on the venues
and many of our unionized contractors
did very well.

We are certainly proud of the work
you have done to deliver the venues
on time.As we celebrate the
achievements of our young athletes, we
also celebrate the part you played in
delivering the 2010 Winter Olympics.

The Building Trades—Who we are
Phone Web address

B.C. Building and 
Construction Trades Council 604-291-9020 www.bcbuildingtrades.org

Affiliated Unions
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized 

Workers Local 1611 604-432-9300 www.cswu1611.org
Electrical Workers Local 213 (Vancouver) 604-571-6500 www.ibew213.org 
Electrical Workers Local 230 (Victoria) 250-388-7374 www.ibew230.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.hnf118.com
Ironworkers Local 97 604-879-4191 www.ironworkerslocal 97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.org
Sheet Metal, Roofers and  

Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org
Sheet Metal, Roofers and  

Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca
Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.local40union.com



7% more for nothing more
How can anyone, other than big

business, think the HST is good? If it’s
not a tax grab, why does the
government need to add PST to items
that don’t have PST? 

I have seen nothing as far as better
services and there is nothing in my
future or my husband’s that says we’ll
be getting an increase in income! 

We have worked hard all our lives,
scrimped, saved, put our kids through
school, paid our taxes, voted and cared
for others to be able to have something
for our “golden years.” 

Our income is small. I would love to
see politicians live on this amount—and
less, as many people do.

What is going to happen when this
tax kicks in? We will end up in debt, for
heavens sake! 

Our MLAs want you to believe the
HST will be revenue neutral, but it sure
doesn’t look that way to me.

The government in Ontario is giving
each resident a $1,000 cheque. Our
government should forget that. It will
not even begin to pay the first-year
increase in costs. Car and home
insurance is going up 7%. So is gas for
your car and natural gas for your home.
Just think about the HST the next time
you eat in a restaurant.The entire bill
will be taxed at 12% and the suggested
tip of 15% brings the total to 27%.

Purchasing homes, used cars and
many more items that no one has
thought about yet will also increase.
Appointments with chiropractors,
naturopaths and other medical services
will be up 7%.To be active in retirement

often means paying fees for
memberships, admissions and
transportation. Costs for all these
services will rise.

Perhaps the seniors of this province
should rebel.We have loud voices.

Pat Burdick
BC Forum member

Port Alberni

Making Tradetalk even better
I’m writing in praise of Kate Braid’s

remarkably good poetry [Winter 2009
issue] and also to ask if you might
possibly let your readers know a little
more about the background of your
magazine’s contributing writers? It
seems quite common to find in
magazines and newspapers and on
websites a brief explanation of the
writers’ backgrounds.

Not only does this lend authority to
your publication, it also adds interest
from a reader’s perspective.

Janet Ingram-Johnson
Aldergrove

Starting
Point

Tradetalk is brought to you by…
Each of our contributors was asked to write a short bio

about him/herself.

Joe Barrett is the Building Trades Council researcher. He has been
with the council since 1997. Contact him at
jbarrett@bcbuildingtrades.org

Joshua Berson has been using photography as a tool for social
change for 30 years. He regularly provides work for public and private
sector unions as well as progressive political parties and non-profit,
community-based organizations. bersonphoto@telus.net

Michel Drouin has been a journalist for 20 years following a 20-year
apprenticeship in the logging, construction and fishing industries. He can
be reached at micheljdrouin@gmail.com

Leslie Dyson, a journalist and editor for 28 years, got her first steel-
toed boots 14 years ago. She specializes in labour and education articles
and can be reached at Leslie@F2FCommunications.ca

Jose Lam has been a steamfitter for 34 years and a Tradetalk
cartoonist since responding to the magazine’s call for cartoonists in
2006. He can be reached c/o Tradetalk magazine.

Shawn Luke, a plumber/cartoonist hybrid, is fuel efficient and
environmentally friendly. He thought he had been writing the editorial
for three years, but has since learned he’s just a cartoonist. (haha)

Marco Procaccini is a freelance journalist, labour organizer, co-op
movement activist and urban ecologist who can be reached c/o Tradetalk

magazine.
Tom Sandborn is a pro-
union, pro-woman, pro-gay,
pro-peace and anti-war
activist who lives and
works in Vancouver. He
writes for the Tyee on-line,
the Vancouver Courier, the
Columbia Journal, the
Vancouver Review and the
Globe and Mail, and serves
on the board of directors
of the BC Civil Liberties
Association.Tom 
Sandborn welcomes story
tips and feedback at
tos@infinet.net
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We welcome 
your comments...

Send letters (the shorter the better) 
to the editor at:
BCYT BCTC,
204-4333 Ledger Ave.,
Burnaby, B.C. V5G 3T3 or
bcytbctc@bcbuildingtrades.org 
Letters must include your name,
address, phone number and, where 
relevant, union affiliation, trade 
or company. 

Reader Arleen
Jackson 
submitted this
photo of her
grandson Sam
Scott. "It's
unstaged," she
insists.
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By Leslie Dyson

About 170 workers, members of the
International Brotherhood of Electrical
Workers Local 213, Construction and
Specialized Workers Local 1611 and
Operating Engineers Local 115, are
working hard to complete the twin
tunnels water treatment facility in
North Vancouver.The project was
supposed to have cost $2 million and
be completed in 2008. Delays and
rising costs have doubled the original
budget and moved the completion date
to 2013.

The project began in 2004 but
stalled after the general contractor,
Bilfinger Berger, halted work over
safety concerns, and just after the

workers had voted to replace the
Christian Labour Association of
Canada (CLAC) with the three long-
standing traditional unions.

Metro Vancouver hired Frontier
Kemper to take over the project and
work resumed last fall, but the workers
lost their union representation.The
workers were required to vote a
second time to be represented by the
poly party of locals 213, 1611 and 115.

Mark Olsen, business manager of
Local 1611 told the Journal of
Commerce,“It’s the first time in North
America where (there were) two
different general contractors on the
same project whose workers voted to
displace the same incumbent union.

“It is obviously time to review the
B.C. Labour Code process that let
CLAC return even after workers had
clearly rejected them.”  

(Top) The cutting edge of one of the two tunnel boring machines. Each machine is
3.8 metres in diameter.  The project is expected to be completed in 2013. (Above) In
the distance, a train carries away machine-excavated rock (muck) in the treated
water tunnel to the Seymour Shaft near the Seymour-Capilano Filtration Plant.
Trucks then take the muck to an open pit in the Lower Seymour Conservation
Reserve, about four kilometres away.  (Left) An electrical worker repairs a pump sys-
tem panel on a tunnel boring machine in one of the twin tunnels. 

Go towards the light

North 
Vancouver
twin tunnel
project 
plunging on

Ph
ot

os
 c

ou
rt

es
y 

of
 M

et
ro

 V
an

co
uv

er



6 TRADEtalk B.C. & Yukon Territory Building & Construction Trades Council / Spring 2010

Jo
sh

ua
 B

er
so

n 
ph

ot
o



Spring 2010 / B.C. & Yukon Territory Building & Construction Trades Council TRADEtalk 7

By Lon Roberts
The massive Uptown development in Saanich couldn’t have come at a better time

for construction workers on Vancouver Island. Both Mark Curtis (Sheet Metal
Workers Local 276) and Phil Venoit (Electrical Workers Local 230) call it a “god
send.” It is providing a lot of construction work and many unionized jobs.

The site, at the corner of Douglas and Blanchard, will feature 1.3 million square
feet of residential, office, retail and entertainment space, along with 2,700 parking
spaces.While malls are dying in the U.S., Uptown is intended to be a tourist

Massive shopping 
centre project keeps 
Island trades busy

(Opposite page, clockwise from the
top) Nick Schroepfer, Bret Sameck,
Allan Starheim and Brad Canham
are working on the Uptown shop-
ping, entertainment and residential
development in Saanich. The 1.3 mil-
lion square foot project requires the
skills of almost all trades in the
Victoria area.

continued following page
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designation with the largest Wal-Mart
(at two and a half storeys) in Canada, a
Best Buy and Future Shop, upscale
retail outlets, 24-7 security and the
head office of the B.C.Assessment
Authority.

The flashy shopuptown.ca website
(with a somewhat annoying sound
track) features a web cam and a two-
minute fly through of the finished
project showing plazas, walkways and
gardens.

It’s aiming for LEED (Leadership in
Energy and Environmental Design)

Neighbourhood Development gold
which encourages sustainable
neighbourhoods.

It does not appear to be a LEED
construction site, Curtis said. If it was
the “dozen or so” members of Local
276 would be working with completely
sealed ventilation units that must be
kept completely clean after they leave
the fabricating shop and until they’re
installed, he said.

Venoit said there are about 50
unionized electricians on site working
for Houle Electric and Canem Systems
Ltd.

As big as Uptown is, it’s the second

largest project on the Island for the
electrical workers.The twin-tower, $52
million Royal Jubilee Hospital upgrade
requires 90 Local 230 members.

continued from previous page

The Uptown shopping, entertainment
and residential development, which
includes the largest Wal-Mart in
North America, is calling on the skills
of (clockwise) Tim Lui; Brett
Thompson; Cory O’Connell and Mark
Walker, Mike Macattee and Gerald
Trotzuk.
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BCYT-BCTC President, Business Manager
Operating Engineers Local 115

BY GARY KROEKER

The mindset 
of a disposable 
workforce

An itemon the Penalties page
of the most recent

issue of WorkSafeBC magazine stood
out. Murrin Construction Ltd. must pay
a $200,000 fine for an employee fatality.

I remember that incident. On June 6,
2006 a Murrin employee, Mike Greer,
was killed and a number of other
workers were injured from a blast
during the Olympic Sea-to-Sky Highway
construction.

The report states that Murrin
Construction Ltd.“failed to adequately
instruct, direct and supervise workers
and ensure that safe work practices
were followed as required during
blasting operations….In particular, the
employer (Murrin Construction Ltd.)
allowed the worker to proceed with
unsafe work practices in preparing and
attempting to fire a blast.”

According to the report, tests were
made in advance of the actual blast.
Attempts to fire a blast were first made
using a flashlight battery and a truck
battery. Next, a previously discarded
and damaged firing line was used to
connect the power
source to the
explosives.
Continuity in the
firing line was tested
using a 12-volt light
bulb taken from a
rock truck. During
these tests a blast
detonated, fatally
injuring the blaster
(Greer) and striking
other workers with
flying rocks.

You may also
recall that, at that
time, Murrin was at
the centre of a
controversy that
went to the Labour
Relations Board. In
our view, Graehold
Construction,
certified to a
Building Trades

Council union, set up Murrin with a
company friendly labour association to
get out of its collective agreement
obligations. In spite of our best efforts
and clear evidence to the contrary, the
LRB ruled that a common employer
relationship did not exist.

At the time of the incident, the
building trades council and other
labour groups drew attention to the
role of owners and primary
stakeholders in workplace injuries and
deaths. Jim Sinclair of the BC
Federation of Labour drew attention to
the role of the Vancouver Olympic
Organizing Committee (VANOC).“We
need to see leadership from VANOC—
which is demanding very tight deadlines
and fixed prices—to ensure worker
health remains the first priority. Does
VANOC ensure every worker or
volunteer is properly trained in safe
practices? Are all workers qualified for
the work they are carrying out?”
Sinclair asked.

At this year’s Bentall Tower memorial
(see Page 15) we announced that, since

1981, there have been over 740
fatalities in the B.C. construction
industry.There were another 17,786
accepted claims for permanent
disabilities.

The time has come to stop this
carnage. None of these fatalities were
an “accident.” Every single fatal event
could have been avoided if all
employees’ lives were treated with
respect.Accepting fatalities in
construction is buying into the mindset
of a disposable workforce.

If it’s possible to find a silver lining,
WorkSafeBC’s investigation and penalty
process does work if the penalty is
upheld. Employers who are assessed a
monetary penalty have the right to
appeal. However, we believe appeals
should be waived in cases involving
severe injury or death.

We hope this penalty and others will
send a message to other employers.
But we also recognize that no amount
of money can bring solace to Mike
Greer’s family, friends and co-workers
who will live with this loss forever.

PRESIDENT’S VIEW
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By Leslie Dyson

Ideas abounded when 25
young roofers and

sheet metal workers were called to a
two-day strategic planning meeting in
Parksville in November and asked what
was needed to increase union
involvement and attendance at
meetings, address successorship issues
as older members retire, and boost

morale and a sense of connection to
the union.

A side benefit was the commitment
several of these younger members
made to carry out the suggestions and
support their union.

“They were long days, but we got a
lot accomplished,” said Regan Holmes,
30. He lives in Campbell River and has
been a journeyperson since 2006.

Local 276 Business Manager Mark

Curtis said the union’s executive board
decided something had to be done to
address the problem of successorship.
“In the early 90’s when work was
exceptionally slow we took on very few
apprentices.Now our members are
either 43 and up or 30 and under and
we have almost no one in the middle.

“We have a whole pile of people
retiring and those who will be asked to
step in don’t have all the experience

Want to know how to grow a union?

Ask the younger members
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that’s necessary. It presents us with
unique challenges.Their union and skill
sets have to be developed.”

So the E-board organized a two-day
retreat at the Tigh-Na-Mara Resort in
Parksville and brought in Doug
MacDonald from the international
union to facilitate the event.

Young members who appeared to
represent the future of the union and
the future of the trade were offered
two night’s accommodation, travel
expenses and lost wages. Executive
members were also involved, bringing
the number of participants to 30.

A number of themes were discussed:
organizing, training, involvement,
communications, professionalism,
political activism and promotion.

Curtis was surprised by some of the
things he heard.“We used to have
Christmas parties and picnics, but as
our group got older and our kids got
older, we stopped doing them. Now the
word from the younger guys is, ‘We are
having children and we do young family
things.’ We have to consider this
because [as a union] we want them to
bond as a group.”

Ryan Gniewotta, 28 and a
journeyperson for four years, said he
was surprised to learn about the “big
gap between the older and younger
generation…One of the biggest issues
for me is successorship in the union
and with the companies. I want to make
sure there are [union] companies
around to work for.”

Gniewotta is an alternate on the
executive board.“I’m learning a lot of
new things about how it functions.We
do have a really successful union and it
functions very well, but we need the
younger generation to step up.”

He said he found it gratifying that
“everyone [at the meeting] really
seemed to be onboard with making the
union stronger. I just think it’s
important, especially in the trades,
because there are employers who take
advantage of their workers.”

A lot of time was spent talking about
building camaraderie.“There’s a [local
union] golf tournament every year, but
that’s not really my thing,” said Holmes.
He and a buddy came all the way from
Campbell River last year to join a game
of paintball in Victoria that was
organized by union member Jason
Bentley.They were the only three from
Local 276, but they had a good time
anyway and agreed that it should be
offered again.

Bentley, 28, a journeyperson for four
years and living in Victoria, is the
youngest member on the E-board. He’s
been the recording secretary for two
years.“We have to appeal to younger
members using new techniques.
Facebook and text messages 

could work big time.”
He was excited to participate in the

strategic planning meeting because he
helped plan the event. But there was a
bigger payoff.“I got motivated and it
was nice to see the younger guys. I met
20 people I didn’t know before.”

“I was quite surprised how involved
many people were,” agreed Adam
Kerrigan, 29 and a Local 276 member
since 2000.“There was 100%
commitment. Everyone was coming up
with ideas and people stuck around
after and chatted. I think we’ll have
more events in the future so we can
add others.” 

Kerrigan said he can see that, along
with strengthening the union, events like
this help ensure union work in the
future.“If one of our guys starts a
company, he’s less likely to decertify
because he has a connection to the
union.”

They also talked about the
impression that the public has of
unionized sheet metal workers.“We
talked about professionalism—showing
up clean, no rude T-shirts and taking off
your shoes when you go into
someone’s house to do some work.”

The idea that generated the most
discussion was aimed at increasing
attendance at union meetings.

As Kerrigan tells it,“One guy said, ‘I’m
not sure where I’m going on this, but,
we could increase union dues…’ and
we were all shocked, but everyone kept
quiet and heard what he had to say.”

The idea was that everyone would
kick in $2 per month per member for a
lottery. Members who attend at least
four meetings in the year would have
their names put into a hat and a draw
would be made for three cash prizes.

“We did some quick numbers,” said
Holmes.With 500 active members, the
kitty would stand at $12,000 and big
prizes could be awarded.

Then Kerrigan spoke up and said,
“But there’s no way that we could get
this passed.”

McDonald from the International
responded,“Why not? All the decisions

happen at union meetings.And you’re
the ones going to the meetings.”

Kerrigan said he took the idea back
to his shop.“They said they wouldn’t
miss it [the $2 a month] and would
even vote for it.”

“A lot of people think union dues are
a tax that you have to pay to be in the
trade,” said Kerrigan.

“Young guys think they’re paying dues
for nothing,” Holmes agreed.“They just
don’t understand the benefits.They take
them for granted.They nod, but they
don’t show up to meetings.”

But once members start coming to
meetings, there’s a good chance they’ll
actually enjoy the experience.“I like the
social aspect and meeting guys from
other shops,” said Holmes.“And I like
to BS with Mark [Curtis] a bit.”

Participants liked the format of the
sessions. MacDonald organized assigned
seating around six tables so that people
likely didn’t know one another and
were from a variety of communities and
different ages.The event began with
each participant turning to the right and
learning what they could about that
person so that they could then
introduce him or her to the rest of the
group. It was a good way to get to
know one another, Bentley said.

Plans are already under way for the
next paint ball tournament in the spring.
Bentley plans to stress a message this
time that if the union puts on events for
people to enjoy, they should do what
they can to attend and support the
efforts of others.

He’s confident that “it will be better
this time because I know more people
now and they know me.” 

Holmes has offered to serve on the
E-board, being the liaison for members
north of Nanaimo.As for the other
initiatives,“We’ll see what plays out in
the next year,” he said.

Gniewotta said, "The goal is to make
sure we have high quality
tradespersons.We’ll get the work
because we have the best workers.”

continued following page

The young workers invited to the meeting
appreciated the opportunity to voice their
opinions and several agreed to carry out the
suggestions and support their union.



12 TRADEtalk B.C. & Yukon Territory Building & Construction Trades Council / Spring 2010

Here are some of the suggestions the sheet metal
workers of Local 276 came up with at their strategic
planning meeting.

Boost union meeting attendance
• Invite regular meeting participants to enter their name

in a lottery to win cash prizes. Funding would come
from a modest dues increase of $2/month/member.

• Hold meetings closer to the end of the workday rather
than after dinner or on weekends.

• Make sure there’s a sense of accomplishment with every
meeting so there’s not a sense that it’s wasting people’s
time.

Increase morale and connection
• Organize paint ball tournaments and ski trips for mem-

bers.
• Bring back the family barbecue.
• Have everyone buy into the presentation of a more pro-

fessional attitude on the job and in the community.
• Appoint someone in every shop and reps in the field to

stay connected with apprentices and make sure they’re
getting the training and support they need.

Better communications
• Look into web conferencing for members who can’t

make it to general meetings.
• Send text message reminders about union meetings.
• Send electronic newsletters.
• In newsletters, include items of interest to younger

members (photos from the job sites, projects that vari-
ous companies are involved in, facts about the trade).

• Set up a Facebook site to show photos from job sites
and allow members to talk about the work they’re
doing.

Raise the union profile
• Issue job site challenges to support community causes.
• Hand out useful items (like band-aid kits) with the union

logo.

Better serve the needs of members
• Provide foreman training so experienced members can

do a better job providing of leadership on the job site.
• Provide additional courses for apprentices such as blue-

print reading, first aid, etc. so they have an advantage
during hiring calls.

• Find ways to make it clear to members what the union
provides and why it’s so important.

Ideas to try
Young Workers
continued from previous page



VIEW FROM OTTAWA

Director of Canadian Affairs,
Canadian Office, Building and
Construction Trades Department,
AFL-CIO

BOB BLAKELY

Sometimes when you
ask you receive

Stay tunedMarch 4 for the
federal budget.

The Building Trades Canadian Office
presented several recommendations to
the federal government regarding a
national environmental policy, taxation
and the government’s stimulus efforts
thus far.

A cap and trade system aimed at
limiting greenhouse gases, coupled with
enhanced support for industry to
develop new mitigation techniques, will
give a boost to the economy.

Tax measures that encourage
investment in equipment, machinery
and other capital assets are required
for the construction industry. Every
project is considered on a profit/loss
basis and the tax treatment of assets is
an important consideration during the
planning process.A tax system that
does not discriminate against mobile
workforces is also needed.Tax
measures that allow individuals and
corporations to deduct travel expenses
for domestic employment purposes
should be available.

Economic stimulus is important in
uncertain economic environments.
However, short-term, consumer tax
incentives and freezing of taxation rates
are ineffective. Long-term investments

in infrastructure (municipal, provincial
and federal) are paramount to ensure
Canada is not adversely affected by the
global economic recession.The
government’s leadership instills
confidence in the economy.Without it,
large and economically beneficial
projects could be mothballed.We have
already seen this happen in the oil, gas
and power generation industries.

Infrastructure monies disbursed to
provinces play a significant role in
stimulating many parts of the economy
including engineering and design,
construction services, raw material
suppliers and through payroll to
working families.These projects provide
confidence to a cautious private sector
and give small- and medium-sized
enterprises increased economic
opportunities.

Roadwork and recreational facilities
play a smaller part in the economy than
large, complex construction projects.
High-speed rail, shipbuilding, northern
port facilities, east-west power grid
initiatives and new nuclear plants would
all be useful endeavours for Canada.

The Home Renovation Tax Credit at
current levels and as currently
structured is not effective in stimulating
significant activity in the construction

industry. It may, in the short term,
stimulate retail spending on small items
for home improvement. However, to
truly stimulate the industry it would be
beneficial to increase the tax credit
another $10,000 to enable major
renovations wherein the economy as a
whole (not just a limited number of
retailers) would benefit. Larger projects
that require contractors who employ
Canadians, purchase Canadian materials
and pay corporate income tax would
be superior to a small, targeted
consumption tax credit.

Freezing Employment Insurance rates
is also misguided.The $10.5 billion in
phantom revenue that was not
collected by the government never left
the pockets of Canadians so it provided
no added benefit to the economy.A
stimulus system that encourages
employers to hire workers would be
more useful. Funds that offset the cost
of labour on large infrastructure
projects would be more attractive to
the private sector.

Listen to the federal budget released
by Minister Jim Flaherty to see if our
voice was heard. If not, our member
organizations will have to take up the
cause for the good of our members
and our industry.
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A CREW of Toronto construction
workers fell from a

swing stage to their deaths on
Christmas Eve 2009.A fifth remains in
hospital.Alexander Bondorev,Aleksey
Blumberg, Fayzullo Fazilov and Vladimir
Korostin were killed when the swing
stage they were standing on snapped in
two and plunged 13 storeys.The fifth
person, Dilshod Maropov, 21,was taken
to hospital with head injuries.They were
between 20 and 30 years of age and
employed by Metron Construction.They
were not properly tied off as is required
by law.

Construction workers brought in
from outside the country are often
exploited and controlled by the threat
of job loss and deportation.Asked to do
the hardest and most dangerous jobs,
and with little attention to safety,
sometimes they are killed.

“This incident was clearly an example
of a company that was putting migrant
workers at risk by cutting corners and
breaking rules,” said Wayne Peppard,
executive director of the B.C. Building

Trades Council, speaking at the Bentall
Memorial in Vancouver a few days later.

“These are not just accidents.These
incidents are completely preventable.
Workers do not need to die.These are
not acts of God or flukes of nature.
These incidents are predictable and can
often be viewed as deliberate evasions
of legislative
requirements.”

Organized labour
groups, along with
Justice for Migrant
Workers and No One
is Illegal, held a
candlelight vigil in
Toronto. Hundreds of
people were in
attendance.The deaths
have recharged their
efforts to press for
equal rights for all
workers in Canada.

Patrick Dillon, head of
the Ontario Building
Trades Council, told the
Journal of Commerce,

“A troubling thing for me is when the
labour ministry,WSIB (Workplace Safety
and Insurance Board), press and industry
call these things accidents. I think a
more descriptive word is manslaughter.

“When you look at what has taken
place in this incident and many others
like it and look at the practices being
followed, you could almost predict the
outcome.That does not fit the definition
of the word accident.” 

Community and labour groups are
calling on the Canadian government to
ensure equal status for all workers and
access to proper compensation and
healthcare.

Foreign construction workers
Deaths reveal hardships
By Lee Colldren

Make a lasting impact
in the lives of vulnerable
children and seniors.
Please support United Way.
Without you, there would be no way.

www.uwlm.ca
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By Michel Drouin

The memorial for four workers killed
in the Bentall Tower tragedy, occurred
on the same day a vigil was held in
Toronto for the four construction
workers who died Christmas Eve when
their swing stage broke in two and fell
13 storeys.

About 50 people, including family
members, labour and community
activists and politicians, attended the
B.C. Building Trades Council’ memorial
in front of the Bentall building in
Vancouver on Jan. 7.

In that incident, on that same day in
1981, four carpenters fell 36 storeys
when a fly form used for pouring
concrete broke away from the top of
Bentall Centre’s Tower 4. Gunther
Couvreux, 49, Donald W. Davis, 34,Yrjo
Mitrunen, 46 and Brian Stevenson, 21,
lost their lives.

Since the Bentall disaster, 740
construction workers have died due to
work-related incidents or disease. In
2008, 33 B.C. construction workers
died.“If 740 people went down in an air
disaster the world would know about
it. But when 740 people die at work or
because of exposures over a 29-year
period, it becomes, at worst, a cost of
progress,” said Wayne Peppard,
executive director of the B.C. Building
Trades Council.

Regulations were developed in

response to the Bentall case, but rules
are broken and ignored and
construction workers pay the price.
“We must not bend to the demand of
industry to review and roll back
regulations developed in response to
this Bentall disaster,” Peppard said.

Joyce Stevenson, mother of Brian
Stevenson, said that at first she was
angry about Brian’s death, but she has
now come to accept it.“I’m not angry
any more. For a while, I was blaming
people for the accident but that was his
destiny I imagine,” she said.“He was
going to be married and I should be
having grandchildren from him now but
life goes on. I’ve got three kids left and
grandchildren and great grandchildren
and I should be happy, but it doesn’t
take away from the sadness in it. He
was very special in my life.”

Brian’s brother Bruce Stevenson said
builders must be held more accountable
for unsafe workplaces.“Maybe
legislation has to be imposed to fine the
developers…if the rules haven’t been
followed.”

Gil Shoesmith, chairperson of Threads
of Life, an organization supporting
families affected by workplace fatalities,
life-altering injuries and occupational
disease, said surviving families of work-
related tragedies have their lives
changed forever.

Shoesmith described himself as a
grieving father of a young man killed in
a logging accident.“There is no closure.

I hate the word.We don’t get over it,”
he said. ” At least not in our lifetime.
Sometimes I’m asked, ‘Are you still
grieving?’ Yes!”

Threads of Life provides peer support
and referrals to family members and
promotes pubic awareness and
accountability for workplace health and
safety.“We are not counselors.We leave
that to the professionals,” he said.“We
are ordinary people.We reach out with
comfort and support and come
alongside because we remember our
pain every time another joins our
ranks.”

Tragedies continue 
29 years later

Family members, labour leaders, 
politicians and the media came to
remember the four workers who lost
their lives and call for safer construc-
tion work sites. (below) Gil Shoesmith,
|from Threads of Life, an association
that provides support to families and
promotes accountability for workplace
health and safety.
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By Tom Sandborn

The Canada Pavilion at the 2010
Olympics showcased our national
identity, but the pavilion itself was built
by an American company. In a last
minute move, the federal government
granted a nearly $10 million dollar
contract to Exhibitgroup/Giltspur, out
of Chicago. Some critics said the move
came far too late and the bid process
was far too short to allow for the
work to be done properly, while others
question why the work was not given
to a Canadian company.

The U.S. contractor for the pavilion
project, Exhibitgroup/Giltspur did not
return repeated Tradetalk calls and the
Canadian branch plant phone number
(noted on its American  website) took
callers to a taped  announcement to go
to a different number. But that number
led to yet another robot voice
announcing the number was out of
service.

The contract for the pavilion was
posted on the government’s
procurement site from Oct. 14 to 29
last year which drew criticism from

organized labour and the political
opposition.

“The procurement process of the
federal government left a lot to be
desired, with only a two-week period
to respond,” said Wayne Peppard,
executive director of the B.C. Building
Trades Council.“It is somewhat
ludicrous that taxpayer’s money was
used to pay a company from another
country to build a Canadian Pavilion at
an Olympic venue in Canada.”

Vancouver MP Joyce Murray, Liberal
Olympics critic, said the bidding
process seemed defective to her.The
Canadian government had years to get
ready for the Olympics, she said, but it
left the contract for the pavilion far too
late. She pointed out that the
compressed construction schedule left
little time for due diligence.

Murray said several architects told
her that it would normally take up to
six months to prepare for a bid that
size.“The only logical conclusion is 
that the company in question knew 
in advance the bid was coming and 
had been working in advance or 
that the government wasn’t 

doing its job properly.” 
However, Nathalie Akwa, from Public

Works Canada, said the bidding process
ensured that most of the money spent
on the pavilion project would remain in
Canada.“No less than 80% of the total
bid price must consist of Canadian
goods and services, which includes
employees, designs, materials and
salaries among others,” she wrote in an
email response.

Vanessa Schneider, from the Ministry
of State for Sport, said the
Exhibitgroup/Giltspur bid was the best
one submitted. She said it had a strong
Canadian presence, and that much of
the work would be done by the firm’s
Canadian employees.“This was a
Canadian project that will reflect the
values Canada wants to see at the
Olympics.”

However, Peppard disagreed.“Our
Canadian contractors and workers
should get the benefit of Canadian tax
dollars.” 

Stuart Trew, a trade issues
campaigner with the Council of
Canadians agreed.“We can all smirk at
the irony of an American company

Olympic Pavilion 
built by U.S. firm 

Oh Canada!
Olympic Pavilion 
built by U.S. firm
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building the Canadian pavilion at the
Olympics or made-in-China tags on our
maple leaf mittens, but the logic of free-
trade agreements such as the North
American Free Trade Agreement and
the Agreement on Internal Trade, which

force governments to
favour the lowest
bidder instead of the
most locally beneficial
bid, is no laughing
matter.

“When
governments at all
levels spend public
money it should be
an investment in
communities, jobs
and environmental
sustainability. Cost
should be a factor,
but by claiming it
should be the only
factor when spending
public dollars, the
Harper government
displays its complete
lack of economic
foresight or any
understanding of how
communities thrive.”

Trew said that
NAFTA specifies that
Canada cannot give
preference to
Canadian companies
over firms from the
U.S. or Mexico on
construction projects
worth more than
$6.5 million U.S.

However, the bidding process and
resulting American winner finds a
surprising defender in the CEO of one
of the companies that bid on the
contract and lost. Robert Boyd of Orca
Creative, the Canadian firm that built
the Canadian/B.C. pavilion for the
summer Olympics in Beijing in 2008,
has no complaints.

“If you are going to step into this
international ring, you can’t complain
about the rules and protocols,” he said.

“We’ve competed against Giltspur
before. Sometimes we win and
sometimes we lose. Of course we were
disappointed. Our design was hot and it
would have been fun to do the project.
But people who say the time line is too
short to complete the pavilion properly
are just whiners. Giltspur is a good
company, with all the money, people
and resources to pull this off.”

Boyd predicted they’d complete 
the pavilion on time “by throwing
money at it.” 

Jo
sh

ua
 B

er
so

n 
Ph

ot
o



18 TRADEtalk B.C. & Yukon Territory Building & Construction Trades Council /Spring 2010

Jo
sh

ua
 B

er
so

n 
ph

ot
o

By Tom Sandborn

No matter whether you bury it in a
local landfill, truck it to the Interior or
send it to Vancouver Island to be
burnt as part of a power generation
scheme, dealing with the garbage from

B.C.’s Lower Mainland is an expensive
and problematic task. It’s not easy
being green, as Kermit the Frog once
sang.

Faced with mountains of garbage
generated by our throwaway
consumer economy, local politicians

and policy wonks in the Lower
Mainland are facing difficult and
puzzling choices about how to get rid
of the million and a half tons of waste
produced in Metro Vancouver each
year in a cost effective and
environmentally protective manner.

Garbage policy incites 
a family feud in Liberal Party

Billboard outside of Ashcroft.
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Two of the options would see
companies with strong ties to the
Campbell Liberals enriched. One of
those companies has been accused of
environmental and labour relations
abuses in the United States.

Marvin Hunt, chair of Metro
Vancouver’s solid waste committee,
laughed when asked about one
company’s connection to the Liberals.
“Everybody in this thing has ties to
the Liberals,” he said. “You know why?
There’s lots of money to be made.”

Delta mayor and Metro Vancouver
Chair Lois Jackson said that
municipalities within the region
generate a million and a half tons of
garbage a year. Half of this goes to the
landfill in her municipality, over
250,000 tons go to an incinerator in
Burnaby (where it is burnt to generate
16.7 megawatts of electrical power for
over 16,000 homes each year) and half
a million tons is trucked each year to
a landfill in Cache Creek.

Early in January, the province
announced it had issued an
environmental assessment certificate
to Belkorp Environmental Services and
the Village of Cache Creek to allow
the controversial Cache Creek landfill,
previously scheduled to close this year,
to be expanded by 42 hectares and
used for another two decades.The
extension was good news for 120
members of the Operating Engineers
Local 115 and and 40 drivers from
Teamsters Local 213 who work for
Belkorp and its trucking contractor

Arrow Transportation.They can now
look forward to several decades of
steady work as long as the newly
opened 12.5 million ton capacity lasts.

Reporter Andrew MacLeod
revealed in a Jan. 6 Tyee article that
Belkorp has given the BC Liberal party
$26,900 since 2005.Two other firms
associated with Belkorp gave the
Campbell Liberals over $72,000 in that
time.

Former Liberal finance minister
Gary Collins is a senior vice president
at Belkorp, and Ken Dobell, a former
advisor to Premier Campbell, lobbied
on behalf of the garbage company in
Victoria for the last half of 2009. So
the decision to extend the working
lifetime of the Cache Creek dump has
given a lucrative and extended future
to a project well connected in B.C.
government circles.

However, Belkorp is not the only
player in the local garbage wars to
have good Liberal connections.Two
other firms with insider connections,
Covanta Energy and Green Island
Energy, are partners in an ambitious
project that will create another
garbage-to-energy plant inside the
shell of a defunct pulp and paper mill
in Gold River on Vancouver Island.
Green Island originated the project
and Covanta recently made
arrangements to take over the mill
once fuel supplies are secured.

Since 2008,Andrew Wilkinson,
formerly the president of the
provincial Liberal party and a former

deputy minister in the Campbell
government, has lobbied Covanta’s
case. Bruce Clark, brother of former
BC Liberal cabinet minister Christie
Clark and a fundraiser and organizer
for the federal Liberal party, is a vice
president at Green Island Energy.

Brandon Snyder, who speaks for
Green Island, said that once a deal is
made with Metro Vancouver for a
steady supply of garbage fuel, his
company’s project already had all its
necessary environmental assessments
and permits in place, as well as a long-
term contract to supply energy to the
BC Hydro grid.Well, in fact, Green
Island and Covanta  were exempted
from having to obtain an
environmental assessment certificate
last August.

Clark rejected any suggestion that
his Liberal party connections gave his
firm an inside track in dealing with
government. “We’ve done everything
by the book,” he told Tradetalk.
“We’ve been very careful. No one on
our team, me included, has called on
personal connections or asked for
special favors. I don’t do any
government contact myself—that’s all
done by others.The fact that I might
contribute to a party or know
someone is just irrelevant.That’s true
of everyone competing for these
contracts.” 

Bill Morrell, a media spokesman for
Metro Vancouver, said no firm decision

continued on following page
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has been reached yet about whether
to send metro garbage to Gold River.
He said the recent change of status in
the Cache Creek landfill might have an
impact on his organization’s decision.
Jackson said she was anxious to see
the board make a decision within two
months.

“This project has immense local
support from both the Gold River
community and the local first nations,”
Green Island’s Snyder said. “During
construction, it will create over 165
full-time jobs and once it’s up and
running it will sustain over 135 full-
time jobs.We estimate we’ll be
investing over $700 million dollars in
rural B.C. through this project.”

Covanta Energy recently bought the
Burnaby incinerator that is currently
absorbing part of the Lower
Mainland’s garbage, and the two firms
have already secured a contract from
BC Hydro to generate 90 megawatts
of energy at the refitted mill every
year.To meet the recently adjusted
start-up time for that contract of
2013, Covanta and Green Island will
need to secure a reliable source of
garbage to use as fuel. It hopes to
strike a deal with Metro Vancouver to
obtain the needed trash, which would

be shipped from the Lower Mainland
and trucked to Gold River.

Hunt does not support the Gold
River option. “ I do think waste to
energy is the best option,” he said,
“but not at Gold River.They only have
one income stream from electrical
generation, and the Copenhagen
experience shows that the most
successful waste to energy operations
also take advantage of selling steam
from the process for building heat.
What I support is local waste to
energy, here in the Lower Mainland so
steam heat can be part of the
operation and less money goes on
shipping the fuel out of the region.”

Hunt also said he did not expect the
decision-making process at Metro
Vancouver could be completed in two
months. In his view, he said, the
process will likely take until late spring
or early summer.

Covanta has been controversial in
the U.S., It was recently fined over
$100,000 U.S. by three American
states for failing to control smokestack
pollutants at five of its U.S. operations
and emitting excessive levels of nickel,
soot, carbon monoxide and sulfur
dioxide.

The firm also has a history of
troubled labour relations, including a

National Labour Board complaint
alleging labour abuses at 46 plants.
According to a statement released by
the Utility Workers Union of America
in May 2009:

“The U.S. government’s complaint
cites numerous illegal Covanta
policies, including rules restricting
employee solicitation and distribution
of literature, prohibiting employees
from discussing their wages or other
information the company claims to be
‘confidential’ and forbidding employees
from providing information about
Covanta to ‘outside representatives’
without management’s permission.”

Tom Lyons, Covanta vice president
said that the environmental and the
labour practices complaints against his
company are overblown. He argued
that Covanta’s environmental record is
“99.99% good.” The company was
fined at sites it had only recently
purchased and that used practices that
pre-dated their acquisition.As far as
the accusations of labour practice
abuses, Lyons said they were
“completely unfounded.”

“We have outstanding relationships
with unions in the U.S. and Canada,”
he said. “We haven’t decided yet
whether the Gold River operation will
be unionized,” he added.

continued from previous page
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By Marco Procaccini

Despite the economic downturn,
both here and abroad, much of the
B.C. construction industry has been
holding its own and will likely continue
to do so in the current year.

Mark Olsen, from the Construction
and Specialized Workers Union Local
1611, said,“2008 was a near record
year for us.” The number of hours
worked by the local’s members was
the highest since the 1990s.“In 2009,
we were expecting a downturn, so we
budgeted for a 30% drop in hours. But
our actual (drop) was 24%.We did
better than we thought we would.”

He predicted that the labourers can
expect largely a “hold our own”
situation for the next year.“For 2010,
we’ve budgeted for the same as 2009,
so I don’t think we will be surprised,”
he said.“We expect about the same
for 2011. It will probably be 2012
before we see any real pick-up.”

Olsen said he feels that’s how
long it will take for much of the
federal government’s stimulus
package capital to be invested.
Once that happens, he said, more
private sector revenues will 
likely follow.

Olsen’s story is similar to
reports from other affiliates.The
2009 Statistics Canada’s
construction industry report
showed that, despite the fiscal
near-crash in the U.S. in
September 2008, much of the
industry has remained intact, even
after numerous large-scale
bankruptcies and withdrawals by
various investors and
development houses.

The report noted that the
continued presence of relatively
low interest rates and much
more prudent Canadian financial
lending policies have kept
construction and related
development fairly secure and still
largely affordable to many
working people.

Phil Venoit, from the Electrical
Workers Local 230, said “2010 is
setting up to be a good year” on
Vancouver Island.And the
members of his local are looking
forward to 2011 and the refit of
the navy’s maintenance facility in
Esquimalt, which will require 400
electrical workers.“We’re

managing,” he said,“2009 was
consistent with 2007. It wasn’t a 
bad year.”

Mark Curtis, from the Sheet Metal,
Roofers and Production Workers Local
276, said his members are also looking
forward to the naval refit that’s coming
up. In the meantime, there is still a lot
of work to do at the Royal Jubilee
Hospital, which will carry on to late
summer. Low cost housing is also
under construction at the old Hudson
Bay in downtown Victoria. On the
other hand,“the North Island has been
hit a lot harder,” he said.“Several of
our members have transferred 
to Alberta.”

Reflecting back, he said,“in
September 2008 we were looking for
members. By the end of October we
were looking for work.We need a
steady flow. Our biggest concern is our
apprentices and finding them enough
work to give them the hours 
they need.”

He said he’s heard industry insiders
say to expect construction in 2011 to
be back to mid-1980s levels.

Jim Paquette, from the Sheet Metal,
Roofers and Production Workers Local
280, said members have been in high
gear with exception for a slight drop in
work in the latter part of 2008. He
said it’s expected to stay that way.

“The roofing industry showed quite
well for 2009, with only a 4% drop in
overall hours from 2008.” The local has
a strong market presence in
commercial, industrial and high-rise
roofing.“We did a lot of the work on
the Olympic Village and many of the
facilities in Vancouver.We expected a
slowdown in the new year. But we’re
still doing high rises in Surrey, and one
of our contractors has the work on
the new air handling system for the
roof replacement at BC Place—and
that’s a fair-sized job.”

Chris Feller, from the Cement
Masons Local 919, said,“Our total
work hours were down by 17% in
2009 (from 2008), mainly because of a
surplus in residential construction, like
condos, and loan defaults by
developers.” Major commercial loan
defaults and resulting insecurity among
developers, as well as preoccupation

Building trade leaders

Good times ahead

continued on following page
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with the Winter Olympics, caused
delays of many projects, he added.

“We expect the first part of 2010 to
be slow, but then heat up by the late
summer and fall.The guys who dig the
holes are in first, then it’s three to six
months before most of the masons get
on the job—2011 is promising,
though.”

Gary Kroeker, from the Operating
Engineers Local 115, reported similar
conditions for his sector of the
industry.

“We’ve been holding our own over
the last few years,” he said.“We had a
banner year in 2008, and 2009 wasn’t
as bad as we thought it would be.The
first few months of 2010 we expect
will be slow due to all the focus on the
Olympics. But overall it’s not bad.”

All the trades are cautiously
optimistic about the next two to three
years, seeing many problems, but also
opportunities in the mining and
smelting industries with recent price
increases in base metal prices.

“There are several big mining project
in the works,” Kroeker said.“These
involve a lot of infrastructure
development and preparations.This
could bode well for all building trades
workers.” 

He and Olsen are monitoring
various proposals for such projects
around the province: the large-scale
Bechtel Aluminum smelter planned for
Kitimat, expansion of mining
operations around Williams Lake and
the huge Galore Creek gold mine in
Northwestern B.C.

Lee Loftus, from Insulators Local
118, reported that his local has had a
very interesting, if turbulent, year. It too
experienced only a slight drop in work
hours since 2008. However the local
also made a decision to go public with
the problem of shoddy mechanical
insulation work at the Olympic Village.
The union went to the media with
photos showing that clients would be
paying for work that wasn’t done and
which could lead to health problems
and expensive repairs.

“The general contractor threatened
not to hire any contractor employing
our members because of our position,”
he said.“That cost us [the loss of] that
contractor and 80 members of our
local (who quit the union via a
decertification vote).That’s hard for a
400-member local.Whistle-blowing has
its penalties….despite all this, we
would do it again, because it is the
right thing to do.”

The trade-off is the new contractors
who have signed with the local since.
Work hours and membership numbers
are up again.“We have five new

contractors coming on board plus two
more coming back into our sector,”
Loftus said.“We think 2010 will be a
good year.” There may be a slowdown
in commercial/institutional work, he
added, but there is a lot of industrial
work—both in and out of the
province.

James Leland, from Ironworkers
Local 97, said the iron trades have also
been “holding their own” after a very
busy 2008.The situation since then has
been dicey.

“Work started to drop off
somewhat last fall, although we still
have a lot of work. It’s been a slow
winter considering how busy we were.
It’s not dead; just slow.” Most of the
iron trades’ work has been in the tar
sands, which, due to the recession, have
slowed.“We are starting to see a bit of
a pick-up now in Alberta and
Saskatchewan, and we expect to have a
lot of work in the summer in
Vancouver and elsewhere in B.C.”

Many labour and community activists
are worried that, once the Olympics
are over, the government will become
even more austere in its attitude to
organized labour and working people.
However, the building trades reps
insisted their locals are up to any
changes the government throws at
them.

“The Liberals can’t do much more to
us than they already
have,” Kroeker said.
“They have given
employers more
power than ever
under the current
labour code.They
can’t do much more
now except try to
say that
[construction]
unions are illegal.
That’s not going to
happen.”

Paquette agreed.
“It’s more of a
problem for the
people in the public
sector, since they
might get asked to
take concessions and
layoffs…They could
hit us with more
health and safety
changes and MSP
premium increases
(which would hurt
union health and
welfare plans).The
stuff they rammed
down our throats in
2002 led to many
sleepless nights.
Thankfully now that
there is an

opposition in Victoria to speak against
them, they aren’t as likely to think they
can get away with it.”

Loftus said the strategy is to prepare
for all contingencies.“The Liberals will
do whatever they can to fulfill their
promises to big corporations.” He said
he is already preparing arguments
against any more rollbacks in health
and safety standards.“[There’s] not
much left they can dismantle, but they
might try to do it.We just need to
prepare for it, not just cry and whine
and bitch.”

Feller said,“I don’t expect any major
bad moves by the government.They
know they aren’t very popular.They
will need to be cautious.”

continued from previous page
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By Joe Barrett

The photo of angry and frustrated
unemployed men hopping aboard
boxcars in Vancouver to make their
case in Ottawa is etched into the
Canadian psyche.This image captures
the desperation of the Great
Depression, the plight of the
unemployed and the activist spirit 
of the time.

The On to Ottawa Trek happened 75
years ago and labour organizations and
community groups are planning to
recreate the event.They want to draw
attention to some of the issues that
exist even now, in one of the richest
countries in the world.

In the spring of 1935, unemployed
workers were pushed to the edge.
Forced for months into decrepit relief
camps, they faced iron discipline and
exploitation by ex-army commanders.
They worked six and a half days a week
for twenty cents a day.

In B.C., hundreds of single,
unemployed men finally couldn’t take it
anymore and walked out of the camps
to protest in Vancouver. On April 4,
1935 and on the orders of Vancouver
Mayor Gerry McGeer, they were beaten
by the city police. The protesters
decided to take their demands for
work, wages and the end of relief camps
to Ottawa.

On June 3 and 4, roughly 1,000

trekkers met at the
train yard at the
foot of Gore Street
and began climbing
onto boxcars
heading east. More
joined in cities
along the rail route.
Now assembled in
Regina, the ragtag
group had grown to
over 3,000 with
thousands more
waiting to join in Winnipeg,Thunder Bay
and Toronto.

The federal government was getting
nervous. Conniving Prime Minister R.B.
Bennett invited just the On to Ottawa
leaders to a meeting in Ottawa. Eight of
the men accepted the invitation.

However, rather than hear the
leaders’ concerns, Bennett used the
meeting to hurl abuse at them. But that
wasn’t the worst of it.

On July 1, about 1,500 members of
the public and 300 trekkers met at 8
p.m. at Market Square to find out what
was happening.At the sound of a
whistle, RCMP officers, under orders
from Bennett, and city police charged in,
beating people at random and
instigating a riot. Hundreds of people
were beaten to a pulp, the trek leaders
were arrested and one police officer
was killed.

The trek was stopped but opposition
to R.B. Bennett intensified.The

Conservative government was defeated
three months later in a general election.

The new Liberal government was
compelled to disassemble the camps
and establish unemployment insurance
and other government social 
safety nets.

The ideals, courage and sacrifices of
the On to Ottawa trekkers have
inspired generations of Canadian labour
and social activists.

This June, the On to Ottawa
Historical Society and community and
labour activists will use the 75th
anniversary of the trek to draw
attention to the problems of poverty
and homelessness.

A soup kitchen will be set up in
CRAB Park followed by a symbolic
send-off of homeless and anti-poverty
activists who are beginning a journey to
Ottawa.A national conference will
highlight issues of unemployment,
homelessness and poverty.

Famous image from the National Library and Archives of
Canada showing unemployed men climbing aboard boxcars
at the start of the On to Ottawa Trek.

On to Ottawa Trek
Common issues
in 1935 & 2010
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By Joe Barrett
There is growing interest from

affiliates of the B.C. Building Trades
Council to form a college of trades,
similar to the professional colleges for
engineers, architects and doctors.

Delegates to the 2009 fall
convention invited Patrick Dillon,
president of the Ontario Building
Trades, to talk about a newly
established Ontario College of Trades
that will have authority for trades
qualifications and apprenticeships, like
the Industry Training Authority does
here. However, it will provide
tradespeople with a direct say in the
certification standards, responsibilities
and requirements of their trades.
Dillon said this new college will
designate compulsory trades, set
apprenticeship ratios, champion
careers in the trades and remove
barriers for foreign-trained
tradespersons.A CEO for the Ontario
college will be announced this spring.

Business managers for the B.C. trade
unions will discuss how to establish a
similar system here.

Dillon also reported that the
Ontario Building Trades Council and
the Ontario government are
negotiating a project labour agreement

regarding wages and benefits, training
and apprenticeship ratios for the 2015
PanAm Games. Infrastructure and
venue construction will create more
than two million hours of construction
employment.
Achievements in 2009

The B.C. Building Trades Council 
was involved in a number of
advocacy initiatives last year
that led to:
• a breakthrough on the ban

asbestos campaign 
• the BC Human Rights

decision finding discrimina-
tion against foreign work-
ers on the Canada Line

• amendments to regulations
for temporary foreign
workers

• the B.C. auditor general’s
report pointing out the
failures of the Industry
Training Authority

• the release of the council’s
Building a Safer Work
Environment report

• providing education on
construction issues to
NDP candidates 
during the last 
provincial election

What lies ahead?
In spite of the economic downturn,

environmental concerns about the
Alberta oil sands and the Christian
Labour Association of Canada,
increasing commodity prices and the
emphasis on training are working to
the building trade unions’ advantage,

Building Trades Council

College of Trades 
under consideration

Tony Ceraldi, former business manager of the
Insulators Local 118, received an honourary life
membership to the council.

First Nations Elder Gerry Oleman
opened the convention by recognizing
the work that unions do for their mem-
bers and families and the community.
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according to Bob Blakely, from the
Canadian Building Trades Department.
“We will come out of this recession
positioned to grow,” he said.

Ron Harry, director of the Alberta
Building Trades Council was also
invited to talk to delegates about how
that council campaigned to prevent
the Alberta Conservative Party from
voting in favour of enacting legislation
designed to discourage union
membership. Intervention by Alberta
building trades members, on the floor
of the Tory convention, was crucial in
pushing back against some of the far-

right advocates in the Stelmach
government, he said.
Everyone sees the value of
unions

First Nations Elder Gerry Oleman
opened the convention by recognizing
the work that unions do for their
members and families and the
community. Union work is more than
just fighting for fair collective
agreements, job safety, training, drug
and alcohol rehabilitation and
pensions, he said. It’s also about
comradeship and concern for others.

Burnaby Mayor Derek Corrigan

thanked the Building Trades Council
members for their involvement in
local elections.The Evergreen Line
extension to Port Moody will require
renewed efforts by unions to lobby
for provincial funding, he said.

NDP labour critic Raj Chouhan
said labour’s voice is needed to bring
fairness back to B.C. labour law and
the Labour Relations Board.

The 2009 Convention delegates 
also bestowed an honorary life
membership on Anthony (Tony)
Ceraldi, former business manager of
Insulators Local 118.
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What’s your personal 
high-risk strategy?
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DON SCHOUTEN

JOB SAFETY

By Don Schouten

Winter is winding down, and your
industry is gearing up for it’s busiest
time of year. So are WorkSafeBC field
officers who specialize in construction
and run our annual high-risk strategy on
job sites across the province.

This is the time that WorkSafeBC
tweaks the strategy, renewing it to keep
pace with what’s been happening in the
industry and to keep bearing down on
longstanding basic problems.

Our field officers bring all those
issues to on-site inspections, while
consulting with and educating
construction workers and employers.

The process is paying off.
Construction injury rates have
consistently been going down, and
we’ve designed the 2010 high-risk
strategy to maintain that positive trend.
The goal is to see more job sites where
employers and workers make safety a
shared responsibility.

With that in mind, the 2010 strategy
is meant to:
• bring down the rate and duration of

injuries
• reduce the potential of serious

injuries and fatalities

• get injured workers back on the job
as quickly as they’re able  
As well, we’re putting strong emphasis

on training and supervision of young
workers and on reducing exposures to
asbestos and silica which lead to deadly
and disabling industrial disease.

As well, the strategy puts a lot of
weight on those longstanding problems
such as over-exertion resulting in
injuries like sprains and strains, being
struck by or against objects, and falling.
The last one causes the most trouble
for people in this industry.

Together, those three categories are
responsible for more than 70% of all
construction claims. For thousands of
workers, they add up to a lot of pain
and time off the job, typically three to
ten weeks.

Dealing with those problems should
be job one for everyone, especially
those directly threatened—workers 
like you.

Your share of the shared
responsibility for safety includes getting
and using critical knowledge to prevent
injury.Think of it as a necessary defense
mechanism.You have the right to
protect yourself and others by refusing
unsafe work, and to correct and report

unsafe on-the-job situations.
You can find practical information on

how to control the Big Three with free,
downloadable resources and
information from these sites:

Go to the WorkSafeBC website and
do a search for Construction Top 3
Accident Types.

Make this your personal high-risk
strategy. Construction is one of the
most dangerous ways to earn a living in
our province. In tough economic times,
that’s truer than ever.

Getting a job now isn’t as easy as it
was, but going home in one piece at the
end of the day isn’t nearly as iffy as it
used to be.We intend to work with you
to make it more of a sure thing.

Let me know what you think of our
high-risk strategy or any construction
safety issue. Call me at 604-214-6989
from the Lower Mainland, toll-free
elsewhere to 1-888-621-7233 or email
Don.Schouten@worksafebc.com. I’m
always interested in hearing from the
experts in the field.

Don Schouten is the WorkSafeBC
Manager of Industry and Labour Services,
Construction
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Your help is needed on this year’s
DADs (Dollars Against Diabetes)
Day on June 19. Volunteers from
affiliated local unions of the B.C.
Building Trades Council will be
holding hardhats and accepting
donations. Volunteers help the
building trades raise thousands of
dollars each year. Contact your
local union office to see how you
can help.
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Make safety your
responsibility
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I Used to Drink
not gaily, 
but with
a whiskey hammer every night
that drowned
the dullness of a day spent 
denying
the things that were woman of me.
Small thing, the men said.

The taste was bitter

but easier
than pulling out individual pinpricks
of pain.

I wouldn’t let my wife do this.
Want to see a dirty movie after work?
F—- ‘er.

Once I drank
all night, so 
in the morning, gold
everything looked – didn’t it? – 
bright.

Red wine, brandy, scotch or gin
it didn’t matter.  All poultices.

Desperate not to drink alone, I’d
beg, jibe, challenge, jeer,
anything
to make you keep me
a wet, a weary company.
Don’t leave me, I said

terror like an awkward duckling
rising roughly off its pond.
What right have they? 
I swallowed harder.  
A double.  

So many terrors:
the terror I might not be able to do this,
the terror that maybe they were right
(only a woman and all that).

I drank as if I were a flower, dried up
and seeking rain.
I drank as if it would open a closed vein 
of wonder.
I drank as prayer, as petition,
as penance, as plea.

I like you now, the other carpenters said.
I like you soft, a little unfocussed,
a little loaded, not all that
unladylike push and buzz.

Drunk, I acknowledged anger.
Went home. 
Dead sober. 

Why I Stay In the Trade
Because I love to feel my body taut and lean.
Because I love to see things grow.
Because the men know so much more than me.
Because I want to know it too.
Because I find the men – how they do – desperately inviting.

Because they will not let me.
Because it’s only fair I should at least be allowed to try.
Because I’m stubborn.
Because I’m angry.
Because no matter how hard I try I know I’ll never reach the
end.

For the approval of my father, the pride of my mother.
For my sisters.  My brothers.

Because muscles.
Because it’s fun. Because I love big and hard. 
Because concrete.  Because dirt.
Because I want to be all of me.
Because.

A view of the trades from the inside
Turning Left to the Ladies is an autobiographical collection of poems by
tradesperson Kate Braid, an award-winning writer. It covers themes
from her 15 years as a labourer, apprentice and journeyperson carpen-
ter. Turning Left to the Ladies is available at your favourite bookstore.
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• Health & Safety Programs 
• Medical & Dental Plans 
• Workers’ Advocacy 
• Secure Pensions 
• Bursaries & Scholarships
• Training & Upgrading 

Unity, Pride and Strength

TEAMSTERS UNION LOCAL 213
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