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Building the Power, a history of LiUNA Local 1611, documents the dramatic events and
accomplishments of its members from 1937.
For example, in 1953, Stacey Warner, while organizing pipeline workers, was threatened with
a shotgun by a company thug hired for that purpose. The police did not take notice. In 1981,
the Labour Relations Board ignored the fact that the employer offered union member Dean
Homewood a $1,000 bribe to change his vote—right at the LRB office—when LiUNA Local 1070
was attempting to certify his bargaining unit. Ignoring naked violence had been replaced by
ignoring blatant lawbreaking. But the result was not the same. Warner succeeded in organizing the
workers. The certification vote at Homewood’s employer was lost.
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Starting
Point
To the editor:
I look forward to reading Tradetalk.
But I have a comment to make about
the misleading information in the
Winter 2016, Vol.19 No. 4 edition.
Throughout the magazine I am reading
information about EI, CPP, and WCB.
I was an IBEW member for over 20
years. I know that there is definitely no
longer a Workers’ Compensation
Board.
It angers me to read my brother in
law’s copy of the magazine which talks
about fair wages and anti-bullying
which is all great but please tell the
people the truth and don’t lead them
on. Many rules in support of employees were crossed out from the old
WCB regulations.
Tell the plain old truth even if it
hurts. Don’t forget to tell people that
WorkSafe B.C. is a multi-billion dollar
company, just like ICBC which also
rakes in billions of dollars from the
public’s pockets, that would like to see
their payout at zero. We won’t even
start talking about the Christmas
bonuses!
You state “that the WCB is tasked
with the exceedingly difficult task of
balancing the interests of employers
and employees, business and workers,

capital and labour.” Stop right there.
There is no more workers’ compensation board even if there was a sacred
trust! That trust was broken when regulations were omitted and the WSBC
(not WCB) board of non-trades people
started making decisions about trades
people’s futures after being injured on
the job.
As union brothers and sisters we
have to stay strong and united especially when it comes to fair treatment
from WSBC.
Some people will never see the
WSBC building in their whole life, and
that’s great for them, but the many
others who do have the right to know
what regulations were taken away. Why
is that not a major feature in Tradetalk?
Is it just too big to talk about?
Don’t get me wrong, we need to
“work safe,” but all employees need
the truth. Keeping the injury list down
to a minimum or zero because we are
working safely is what we need to aim
for and should be proud of reaching
together. Look out for each other and
be responsible for yourself and your
actions.
Go home safe every day.
Johnny Walker

Response from Tradetalk
While Tradetalk has been accused of
many things, this is the first time we’ve
been told we are being too easy on
the Workers’ Compensation Board,
WorkSafe B.C., the employer’s insurance company, or whatever profanity
you may wish to call it.
The BC Building Trades has hired a
workers’ advocate who dedicates
every working day to battle against the
Workers’ Compensation Board in the
interests of individual BC building
trades members. In addition, we have
asked him to provide articles in
Tradetalk to provide information that
will help our members navigate the
WCB world.
In the last edition, we carried an
article from the workers’ advocate
stating that many in the building trades
believe that the death and destruction
at Lakeland and Babine pulp mills may
have been prevented if more stringent
safety regulations had been in place. In
this edition, he talks about the best
thing workers can do to help ensure
that their WCB claims are accepted.
See Pg. 23. We think most of our readers find these articles informative and
constructive.

We welcome
your comments...
The opinions expressed in Starting
Point are not necessarily those of
the BC Building Trades Council or
its affiliates.
Send letters (the shorter the better)
to the editor at:
BC BUILDING TRADES,
#209 88 10th St.
New Westminster, B.C.
V3M 6H8 or
bcytbctc@bcbuildingtrades.org

José Lam cartoon

Letters must include your name,
address, phone number and,
where relevant, union affiliation,
trade or company.
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From the editor

tom sigurdson

Democracy needs to
be defended
“At the bottom of all the tributes
paid to democracy is the little man,
walking in to the little booth, with a little pencil, making a little cross on a little bit of paper - no amount of
rhetoric or voluminous discussion can
possibly diminish the overwhelming
importance of that point.” - Winston
Churchill, House of Commons, Oct.
31, 1944
And this little act of marking a little
ballot makes a big difference.
Democracy is fragile and if we don't
care for it, we will be all the poorer
for not having participated.
We know that our system doesn't
necessarily reflect the will or wishes of
the people. In the last U.S. presidential
election, Hillary Clinton received
almost three million more votes than
Donald Trump. Former Prime Minister
Stephen Harper formed a majority
government with less than 40% of the
popular vote. And in the last provincial
election Premier Christy Clark and the
B.C. Liberals received 46% of the vote
and got 57% of the seats to form a
majority government.
In the U.S. electoral structure, the
College of Electors provided Trump
with the required number of votes to
take the presidency over Clinton even
though she had more votes. In the
Canadian parliamentary structure, at
both the federal and provincial levels,
the number of candidates elected from
a single political party determines
which leader will form the government.
Democracy is not perfect. But it is
better than other forms of government. In many countries people
protest and die for the right to vote.
Oppressive dictators hold on to power
through ruthless means inflicted upon
their citizens. All the while, we in
Canada seem to take voting for granted. In the 2013 provincial election, 3.1
million British Columbians were registered to vote and only 1.6 million or
52% of us turned out to vote.
Too many of us spend more time
thinking about the purchase of our
next car or truck than we do about
who to vote for. But take a look at
your T4 slips and think about how
much tax is deducted off your
pay–taxes that pay for hospitals,

schools, roads, bridges, and other infrastructure. That amount is likely to be a
lot more than the F150 you might
drive off the dealer’s lot! Don't you
think that kind of investment in infrastructure is worth voting on when

Too many of us
spend more time
thinking about the
purchase of our next
car or truck than we
do about who to
vote for.

election day arrives?
We are all in this together and how
you vote makes a difference in many
things that are important to us as
members of the BC Building Trades
and our families–MSP premiums,
Labour Code amendments, apprenticeship programs, environmental protection and permitting. The people we
elect will make decisions on these crucial issues. If you want to have some
impact, you have to get out and vote.
Every member of Parliament, every
member of the legislature, and every
municipal councillor should know that
we vote according to our interests and
we expect them to regard our interests as of paramount importance when
they make regulations and pass laws.
On May 9, you will have the opportunity to cast your ballot for the candidate of your choice. It is important
that you and your family members
walk into those little booths, take
those little pencils, and make those little crosses on the little papers. Who
you vote for is your choice, but
remember: Choose Wisely.

The building Trades—Who we are
B.C. Building and
Construction Trades Council

Phone

Web address

778-397-2220

www.bcbuildingtrades.org

604-584-2021
604-585-9198
604-541-1611
604-571-6500
250-388-7374
250-354-4177
250-376-8755
604-877-0909
604-524-8334
604-879-4191
604-291-8831
250-382-0415
604-882-8212

www.bac2bc.org
www.opcmia919.org
www.cswu1611.org
www.ibew213.org
www.ibew230.org
www.ibew1003.org
www.ibew993.org
www.insulators118.org
www.dc38.ca
www.ironworkerslocal97.com
www.IUOE115.ca
www.ualocal324.com
www.ua516.org

604-430-3388

www.smw280.org

250-727-3458
604-876-5213
604-291-8211

www.smwia276.ca
www.teamsters213.org
www.uniteherelocal40.org

affiliated unions
Bricklayers & Allied Craftworkers Local 2
Cement Masons & Plasterers Local 919
Construction & Specialized Workers Local 1611
Electrical Workers Local 213 (L. Mainland)
Electrical Workers Local 230 (V. Island)
Electrical Workers Local 1003 (Nelson)
Electrical Workers Local 993 (Kamloops)
Heat and Frost Insulators Local 118
IUPAT District Council 38
Ironworkers Local 97
Operating Engineers Local 115
Plumbers and Pipefitters Local 324
Refrigeration Workers Local 516
Sheet Metal, Roofers and
Production Workers Local 280(Vancouver)
Sheet Metal, Roofers and
Production Workers Local 276 (Victoria)
Teamsters Local 213
UNITE HERE Local 40
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Our first cover....
seems like only
yesterday!

Anniversary
Tradetalk is celebrating its 20th year of publishing. Thanks to all
the workers who have helped make this one of the best labour
publications in Canada. Here are some of the skilled tradespeople
from the BC Building Trades’ affiliated unions that we’ve featured
on past Tradetalk covers.

Paul Fairclough

Dwayne Reynolds

Pedro Guillen

Brenda Harris

Anna Racine

Len Ash & Al Threatful

Dustin Pitcher

Charlie Swanson

Darcy Christensen

Amy Carr

Mila Clarke

Reno Fabris

Dave Aujla
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Help us tell our story in new ways

Al Rogers, Ironworker, Local 97
“The BC Building Trades has been building B.C. for over 100 years.
We’ve been proud of our record of employing British Columbians first.
It creates jobs. We’ve been building bridges, dams, highways, and
schools that makes B.C. the best place in the world to live.”

Ashley Duncan, Insulators, Local 118
“Apprenticeship was an excellent experience. I learned a lot. You make
amazing money, you have great benefits, you work with great people
every day. I would definitely recommend it to young people looking to
build a career.”

Rod Venus: Operating Engineers Local 115
“First Nations want to build B.C. We want to build it right. That’s why
I’m proud to be a part of the BC Building Trades. No matter what we
are building in B.C., we‘re doing it right and we’re looking after the
environment.”

you watch Global TV, you will
if
recognize these images. They are
from a year-long campaign launched
by the BC Building Trades (BCBT) to
tell the public what the more than
30,000 men and women in the B.C.
trades contribute to the provincial
economy and our communities.
To date, the ads have been viewed
millions of times by British
Columbians, and local union affiliates
report that more young people are
contacting them about becoming
members of the trades.
The goal is to make British
Columbians and the government

aware that there is no better labour
force than the BC Building Trades. And
nobody comes close to our record of
investing in the training of young people and setting them on the road to
earning their Red Seal certifications.
Members of the BCBT have a
record of building on time, on budget,
and with a deep commitment to the
environment and our communities.
They spend their pay cheques and
their taxes in their communities.
As well, the council has developed a
BC Building Trades Seal of Approval
“to put our brand of quality on everything we build,” said Tom Sigurdson,

executive director of the council.
Another component of the campaign is getting every member of the
affiliated trades directly involved by
taking our story to an even larger
audience through social media.
You’ll soon be getting a request for
you, your family, and friends to “follow” the BC Building Trades on
Twitter @WeBuildBC and “like” us on
Facebook @BCBuildingTrades. It takes
just a few seconds to sign up if you
already have an account. It’s also
easy to create an account. If you
do, our story will reach an even
larger audience.
Spring 2017 / BC BUILDING TRADES tradetalk 7

Testing,
commissioning,
and connecting
wires

Chase Kubossek, a member of
Electrical Workers Local 213, is
keeping up with the rapid changes
in technology affecting his industry.

By Leslie Dyson
Keeping up with technological
advances is a big part of Chase
Kubossek’s work as a member of
Electrical Workers Local 213. “I enjoy
what I do,” he said, while testing and
commissioning a massive seven-section
high voltage switchgear. “But I still have
to connect wires.”
Electrical power will come in at 15
kV and the transformer will step it
down to 6.6 kV, the 30-year-old electrician explained. A dual cable feeds the
system. Some of the components came
from the U.S., but the units and wiring
cells were assembled in Richmond, and
the components were tested in Surrey.
Testing has to meet the standards of
8 tradetalk BC BUILDING TRADES / Spring 2017

the North American National Electrical
Testing Association.
Modular switchgear like this is highly
adaptable. It has numerous commercial,
industrial, and marine applications.
Switchgear is designed to interrupt
short-circuit and overload fault currents
while maintaining service to unaffected
circuits as well as isolate circuits from
power supplies.
Safety is the big concern. “It’s manufactured for 25 kV but we test for 42
kV,” Kubossek said.
Since the introduction of electricity
generation, apprentices have been
taught “the non-dominant hand rule,”
said Mandeep Saggu, the dispatcher for
Local 213. To avoid having technicians

standing in harm’s way right in the front
of the panel, they’re taught to make
adjustments with their less dominant
hand and make sure they’re off to the
side so they can move to safety as
quickly as possible.
But that rule wouldn’t provide any
protection for electricians working on
such high voltage equipment as this
switchgear.
The industry is always evolving.
Saggu said that up until the 1970s, controls were pneumatic, using hoses and
air. But over time, the industry switched
to electric. Now, with the advent of Wifi
and Bluetooth technology, the industry
is turning to remote operating systems.
Technicians are able to work at a distance, even offsite and from their cars
using apps on their smart phones.
“You can see the draw on all the
gear,” Kubossek said, “and make sure
the power is at the right range.”
Technicians looking after various sections are able to talk to each other
over the network from different cities
and countries. “We can open and close
breakers if we see a problem.”
Kubossek works on new systems and
retrofits and does preventative maintenance on older electrical distribution
equipment to ensure operation within
the 30-year life expectancy.
He joined Local 213 right out of high
school. Lord Tweedsmuir Secondary
School in Surrey offered introductions
to a number of trades and he tried a
couple before deciding to get his firstyear apprenticeship as an electrician.
“I’m a very technical person,” he said.
“I like building things. I’m hands on.”
Saggu said, “Chase is an example of
what the IBEW sees as a successful
member. He’s instilling the reputation of
the IBEW.”
Kubossek said the deciding factor for
joining the union was all the support
that was promised and delivered to
apprentices. Not only was the cost of
training greatly subsidized by a bursary,
but “the union schedules your schooling
and looks after work placement,” he
said. “Only the union looks after your
work experience.” Students fill out surveys every six months that show the
experience they have had and where
the gaps are. “If you don’t have a union,
you have to bug the contractor to get
credit for your hours. IBEW has a
whole team looking out for you.”
There is a drawback to the work
Kubbossek does. Much of it is done in
the evenings and on weekends. “We
have to shut all the power down
and businesses don’t like to do that”
during business hours, he said.
But he’s motivated by all the possibilities for personal growth and opportunity. “Our industry is very, very vast. One
person can’t know it all.”

Over 300 electrical workers
seek better representation
from IBEW Local 213
By IBEW Media Center

Business Manager Adam Van
Steinburg said, “We had a young guy
[Andersen] who is not scared to go
out and organize and talk to people.
And we had a veteran organizer
[Maarsman] who could show him the
ropes and lay the groundwork for him.”
Andersen, 32, had been a member of
IBEW Local 993 (Kamloops) before
returning to his hometown of
Vancouver. He was out of work, so he
took the Trotter & Morton job at the
Children’s Hospital.
He was let go at the end of his 90day probationary period, which
Andersen suspected was because
Canada West had identified him as a
troublemaker to company officials. By
that time, he already had reached out to
Maarsman and other Local 213 officials.
After leaving the job, he stayed in
touch with five former co-workers
who shared his concerns and told them
about the benefits of IBEW representation. They asked him what they could
do to help bring that about and he was
hired as a full-time Local 213 organizer
in November.
“He continually showed me he could
talk to people and deliver the message,” Van Steinburg said. “He wasn’t
afraid to put into practice what William
told him. He carried that message for
months.”
Andersen’s work earlier in the year
was paying off. He and Trotter &
Morton employees quickly collected
cards from 70% of the eligible employees requesting a vote for IBEW certification. (The Labour Relations Board of

WendyD photos

Leif Andersen heard fellow construction workers on the BC Children’s
Hospital jobsite last year talk about
their supposed union (Canada West
Construction Union–CWCU) not listening to workers’ concerns and continually siding with management. Others
said safety standards were lax. Some
questioned why other men and women
working in the trades had higher
salaries.
Despite being new on the job for
Trotter & Morton, a leading construction company in western Canada,
Andersen decided to investigate.
“I started asking some really difficult
questions of the CWCU rep,” said
Andersen. The Canada West Construction Union functions similarly to
the Christian Labour Association of
Canada but is not as well known.
Critics say it is a union in name only
because it often negotiates contracts
favorable to management with minimal
pay and benefit packages for its members. Canadian labour activists call
them fake unions.
“He just kept talking in circles,”
Andersen continued. “He couldn’t give
me answers on what we’re doing with
this union.”
In early January, the workers voted
217 to 64 for representation from
Electrical Workers Local 213.
“Apparently, it’s a really big deal,” said
William Maarsman, Local 213’s director
of business development, “because I’ve
been getting calls from all over the
country about it.”

British Columbia’s threshold is 45%.)
Maarsman was ready when Canada
West officials started bad-mouthing the
IBEW. He and Steinburg showed that
Local 213 members were working
more hours and receiving better pay
and benefits. They also touted Local
213’s training centre, which currently
has about 720 apprentices, Van
Steinburg said.
“I chose not to enter into a media
war with them, which turned out to be
good strategy,” Maarsman said. “CWCU
was just ticking off their own members.”
In the end, the vote was not close.
“Credit for this decision goes to the
employees at Trotter & Morton,”
Maarsman said. “They had a clear vision
of what they wanted and they organized to make it happen.”
“Local 213 will take a constructive
approach to working with management
in the development of a safe, productive workplace,” Van Steinburg added.
“Nobody knows the electrical business
better than the IBEW.”
With the addition of the 300 new
members, Local 213 now has about
5,100 members, he said.
Andersen said he said he holds no ill
will towards Trotter & Morton for dismissing him and looks forward to Local
213 building a positive working relationship with the company. He found
himself a new career as an organizer.
But he insists he isn’t a hero, saying
his pleasure comes from the employees
standing up to a group that failed to
represent them.
“It was extremely rewarding to see
the CWCU kept accountable for a lack
of action,” he said. “It’s a union’s role to
keep the company in check. Those
checks and balances are absolutely
essential to keep a good relationship
between the company and its employees. To see that further enhanced in the
labour movement is very rewarding.
“But for me as an individual, I was
just doing my job.”
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TEL Group launches
organizing drive at Site C
Workers at Site C are asking for
better representation than what
they’re getting from the Christian
Labour Association of Canada (CLAC)
and the TEL Group (Operating
Engineers Local 115, Teamsters Local
213, Labourers Local 1611) is answering the call.
The campaign titled Real Unions:
Real Results features a new website
and local newspaper ads. Herb Conat,
a business representative for Local
115, said www.RealUnions.ca provides
Site C workers with information about
workplace concerns that they have
(respect and fair treatment, health and
safety, payroll, travel time, bullying and
harassment, and inadequate representation on grievances and WorkSafe
B.C. claims). “Site C workers who contacted us are frustrated with the
Christian Labour Association not dealing with their important issues and not
providing the representation these
workers deserve,” said Conat.
Tony Santavenere, vice-president of
Teamsters Local 213, said, “We are
here at their request to provide an
alternative to the Christian Labour
Association. Site C workers can sign
up to be represented by real unions
that get real results for their members
and have done so at every dam and
major construction project in B.C. for
decades.”
The employer, Peace River Hydro
Partners Construction, and the CLAC
are trying to have the TEL Group of
unions thrown off the Site C workplace. They both applied to the B.C.

Labour Relations Board asking the
board to rule against allowing the TEL
Group to enter the workplace to talk
to workers.
“Why would they [the CLAC] join
with the employer to deny workers a
free and open choice
of union representation and the opportunity to talk to us and
make up their own
minds?” asked Conat.
Manuel Alvernaz,
Business Manager for
Local 1611, said the
TEL Group has over
two million members
in North America and
far more resources to
represent Site C
workers than the
Christian Labour
Association, with less
than 60,000 members.
“Workers in our
TEL Group of unions
are served by the best
labour lawyers, worker advocates, experienced staff representatives, training and
apprenticeship
experts, and much
more. That’s the
advantage of real
unions that provide
real results,” said
Alvernaz. “Our unions
can give Site C workers the representation

they need to be safe, properly paid, and
respected.”
Brian Cochrane, Business Manager of
IUOE Local 115, said, “We are having
an enormously positive response from
Site C workers who want more effective representation.”
The organizing drive runs from Feb.
1 to March 31. The TEL Group is
required to sign up 50% plus one of
the Site C workers in order to obtain
a secret ballot vote on who will represent them.
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President’s view

lee loFtus

bCbT President, business manager insulators local 118

Let’s learn from the
lessons in the U.S.
As I write this, I’m glued to the news every night to listen
to the latest announcement coming from the Trump administration in the United States.
As a trade unionist, I’m sometimes conflicted by my values and my needs as a construction worker.
I watch as some of the hard-fought victories we won to
make our workplaces and our community better are being
signed off and stripped away. Life is about to get a whole lot
harder for millions of Americans as they face real threats
like precarious healthcare coverage.
I also see how the promises of jobs, local procurement,
and the rebuilding of our industries are used to distract us
from the divisive policies the new president is rolling out.
It’s ironic to watch a billionaire who doesn’t care about
workers take our words and use them against us. It’s frustrating to listen to simplistic statements that will do more
harm than good and it’s frightening to see that many people
don’t see through the façade.
Oxford dictionaries recently announced that their 2016
Word of the Year is post-truth. They define it as an adjective
“relating to or denoting circumstances in which objective
facts are less influential in shaping public opinion than
appeals to emotion and personal belief.”
Essentially, we are entering an era where how people feel
has greater weight than what can be seen, heard, or scientif-

ically proven. For the rest of us, such an era should be navigated with extreme caution for it creates the conditions for
truly heinous actions to take place.
I look at the attempts our international unions are making
to try and work with this new administration and wish
them the best of luck in these uncertain times. I understand they have an obligation to try to work with those
who get elected.
Here in Canada, we can learn from the lessons in the
United States and continue our fight for good, family supporting jobs with the knowledge that they do not have to
come at the expense of human dignity and basic rights.
There would be nothing better than for us to elect politicians who really believe that we should manufacture at
home, who speak out in favour of controlling trade and
access to markets that are in our best interests, who are
committed to taking care of blue-collar workers–the real
middle class, and who support British Columbians living in
dignity in their retirement years. If I find these kind of politicians, I will go to work for them and I ask you to do the
same.
As we face our own election in the province of British
Columbia, find a politician who understands these issues and
volunteer to help them get elected.
It’s our future. It’s our opportunity. It’s our obligation.

E N T E R T H E D R AW A N D YO U C O U L D W I N !

MARCH 1 - OCTOBER 31

Help
spread
the word
for more
entries

YOU CAN WIN
MORE THAN ONCE!
7x $1000 Cash Prizes
2x iPads
2x $500 Visa Gift Cards

ATTENTION UNION MEMBERS

2x $500 Canadian Tire
Gift Cards

$10,000 GIVEAWAY

7x $100 Gas Cards

Union Savings is giving union members the chance to win a grand prize of $10,000!
Visit WinWithUnionsavings.ca for your chance to win. No purchase necessary.
$10,000 Cash Grand Prize

Monthly Cash Prizes of $1000

and Additional Prizes!
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Our
Provincial
Issues
The BC Building Trades struck a
Political Action Committee to give
high profile to the issues of
concern to unionized trades
people and their families.
Tradetalk contributors M. Bordiga,
B. Bourke, L. Dyson, D. Hogben,
and R. Gilbert write about these
issues in the pages that follow.

Moving our issues to the
top of the agenda
Josh Towsley, chair of the BC Building
Trades’ Political Action Committee and
a business agent for the Operating
Engineers Local 115, said candidates
and incumbent MLAs have to understand the role that construction plays,
the industry’s impact on the provincial
economy, and the challenges that construction workers are facing.
“We’re in contact on a regular
basis,” he said. The email and lobby
campaign is raising concerns with both
major parties. “Even with a party that’s
been governing for 16 years, we
assume they know or they remember
the history of the building trades and
historical impact in our industry.” But
that is not the case.
Each affiliate of the council has a delegate on the committee that meets
once a month.
Hot topics include: giving priority to
local/B.C. hiring, addressing equity in

the construction industry, restoring
balance at the Labour Relations Board
and WorkSafe B.C., and addressing the
troubles in the underground economy.
Dam construction is an especially sore
point. Site C is the biggest project in
the province right now. “But we’re on
the outside looking in,” said Towsley.
But the committee isn’t confining
itself to the traditional construction
union concerns, material is being prepared that talks about affordable housing and progressive taxation for the
MSP.
Towsley said there are indications
the campaign is working. “We get questions back and politicians I’ve spoken
to say they have seen the material and
they appreciate it.”
Watch for information about a new
online survey available to trades people throughout the province.
Participants will be asked to list the

Provincial
Issues
issues that are of key importance to
them where they live.
“We want to be able to inform candidates on a district by district basis
about what our members’ issues are.
We want this election won on real
issues,” Towsley said.
The committee is hoping to collect
as many responses as possible.
“We have a [governing] system that
was created to allow local people to
take local issues to Victoria. But more
and more, Victoria’s issues are being
sold in our communities,” said Towsley.
“That’s not how the system was
designed.”
In an effort to see solutions to problems plaguing the construction industry
and tradespeople, members of the BC
Building Trades are urged to do their
homework and cast their votes carefully during the B.C. election on May 9,
2017.

Keeping the economic benefits at home
Local hire/B.C. workers first: The change we want to see
Every political party loves to say it, but what are they doing to ensure British
Columbian workers are the first ones employed on projects? We want to see a commitment for project labour agreements that prioritize B.C. hiring and apprenticeship and equity opportunities.

to dispatch halls are being displaced.
The alternative is project labour
agreements. Such an agreement was
used successfully for the Rio Tinto
Alcan’s aluminum smelter modernization project in Kitimat.
“I have concerns about jobs on the
construction of public megaprojects
where there is no control to ensure
B.C. hiring first, as well as provide
apprenticeship opportunities,” said
Doug Parton, business manager of the
Ironworkers Local 97. “I think the

Joshua Berson photos

The B.C. government is using an
open-shop model for the procurement
of public sector infrastructure construction but the process failed to
guarantee local workers were hired
first on taxpayer-funded projects such
as the Site C Dam, Sea-to-Sky
Highway, Port Mann Bridge, Canada
Line, and South Fraser Perimeter
Road.
As a result, thousands of local unionized trades people and even local nonunion workers who don’t have access

Project Labour Agreement (PLA), that
has been used successfully in B.C. in
the past, is a proven model because it
has mechanisms in place to combat
this problem.”
“Open-shop contractors claim they
can’t find local skilled workers,” said
Parton. However, “B.C. contractors
who support apprenticeship and trade
development opportunities should not
be disadvantaged by open shop contractors who are allowed to bring in
workers from all over to displace B.C.
workers.”
The ironworkers’ union is the only
organization in B.C. that provides
apprenticeship programs for the ironworker trade. Parton said there were
315 registered indentured apprentices
in B.C. in 2016 and out of that total
297 were connected to Local 97.
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Overcoming obstacles to
careers in the trades

Provincial
Issues

Equity: The change we want to see

trainers. They need to respect the fact
that unions do the best training and
they do it well.”

Learning a trade provides life skills and can lead to a rewarding career. Publicly funded construction projects offer important opportunities for First Nations people,
women, and members of other under-represented groups to enjoy successful careers
in the trades. We want a commitment from the next provincial government to
encourage trades training and apprenticeships on major projects.

Financial and socio-economic barriers are preventing people from underrepresented groups from entering the
skilled trades.
The Canada Job Fund has been helpful in removing some of the obstacles,
said Al Phillips, executive director of
the Piping Industry College of B.C.
Financial support includes tuition for
training, daycare and transportation
subsidies, and protective equipment. In
addition, the fund pays for assessments,
essential skills training, technical training, mentoring, and coaching, he said.
Such a fund would go a long way to
addressing equity issues at the provincial level as well.
In addition, project labour agreements with the B.C. Building Trades on
all provincially funded construction
projects would ensure access to members of these groups and proper
apprenticeship levels and training.

Equity for First Nations people
There are many Indigenous people
interested in careers in the trades. The
best way to provide opportunities for
trades training is to “pre-negotiate
First Nations [apprenticeship] levels,”
said Adam Van Steinburg, business manager for Electrical Workers Local 213.

“A simple way is to ensure project
labour agreements [PLAs] are negotiated first before any partnership agreements with corporate parties are
signed.”
Currently, governments sign partnership agreements that set pay scales and
apprenticeship structures. “And then
they come to us and want a PLA and
we are handcuffed by the partnership
agreements.”
Van Steinberg would also like to see
representatives from every equity
group at the bargaining table hammering out the terms of the PLAs. “I am a
big, white, male construction worker
and I don’t know necessarily what
those groups want or need. They need
to have input into that process.”
Jim Sinclair, former president B.C.
Federation of Labour and vice-chair of
the Premier’s LNG Working Group,
said, “The government has to make it a
requirement for public construction
projects that there be 25% apprentices
on those projects… The government
says it wants that, but without a number there is nothing to judge success.”
Sinclair said the provincial government has to “stop the policy of no
project labour agreements on public
projects...The unions are the best

Equity for women
“The BC Building Trades believe that
trades training should be available to
anyone who has the work ethic and
the passion,” said Brynn Bourke of the
BC Building Trades. “We have created
the Build Together, Women of the
Building Trades program to advocate
for more women in the trades and to
support those women.”
Ashley Duncan, from Heat and Frost
Insulators Local 118 and a director of
Build Together said, “just promoting the
trades more in high schools, so
younger girls are aware, would be a
help. My friends were all servers and
secretaries and things like that. They
never knew trades were an option.
[Careers in the] trades never came up
in high school.”
“Major construction projects should
provide community benefits like a
commitment to equity positions,” said
Bourke.

Suite 300 – 111 Water Street | Vancouver, B.C. V6B 1A7
Tel: (604) 687-5611 | Fax: (604) 681-0912 | E-mail: info@rcga.com | www.rushcraneguenther.com
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CFU 2040

• WCB representation including reviews, appeals, and claims advice
• Union-side labour law including collective agreement arbitration and negotiation, BC and Canada
Labour Relations Boards, and injunction, strike, and picketing law
• CPP Disability and EI reconsiderations and appeals
• Advocacy training for union representatives and shop stewards

B.C. government needs
to enforce policy
Apprenticeships: The change we want to see
BC’s apprentices are struggling to find employers to sponsor them and put them to
work so they can acquire the necessary hours in their trades.

The BC Building Trades Council discovered that only 40 apprentices out
of a workforce of 1,916 are working
on the massive Site C project.
“These figures fly in the face of
provincial policy which encourages

contractors on publicly funded projects to employ apprentices,” said Tom
Sigurdson, executive director of the
BC Building Trades. “BC Hydro should
be compelling contractors to employ
25% apprentices in apprenticeable
trades if they are truly committed to

providing jobs that will build careers
for British Columbians.”
• The BC Building Trades has presented additional questions to BC Hydro
and is waiting for answers:
• Did BC Hydro make provisions for
apprentices on contracts let to current contractors?
• What is BC Hydro doing to increase
the number of apprentices on the
project?
What obligations do out-of-B.C.
contractors have to employ B.C.
apprentices on the project?
Will BC Hydro commit to follow
the BC government’s directive to
employ 25% apprentices on the Site C
project?

Workers’ safety ahead of
insurance premiums
WorkSafe B.C.: The change we want to see
Workers should be at the heart of our Worker’s Compensation Board. Too often the
board favours employers and focuses on premiums rather than safety. We need a
provincial government that will commit to re-balancing the board to make sure
workers’ interests are supported.

WorkSafe B.C. needs to move away
from an insurance model and do a better job of representing workers,
according to Lee Loftus, president of
the BC Building Trades. “WorkSafe B.C.,
or the Workers’ Compensation Board
as we know it, is supposed to provide a
safe work environment, enforce rules,
and provide benefits while we are
injured and off work. It’s not supposed
to be the insurance model that limits
liabilities.”
Loftus said the problem stems from
the way the board is structured. “When

you have only one worker on the
board of directors, that is the type of
model that will continue to grow…We
need to see a balance in the board of
directors.”
That is the priority for Merrill
O’Donnell, the workers’ advocate for
the BC Building Trades as well. “The
board of directors is predominantly
made up of professionals, most of
whom, including the chair, can be clearly placed in the ‘employer representative’ domain.
“In addition, we are the only jurisdic-

tion in Canada with only one worker
representative on the board of directors, with the exception of
Saskatchewan that has a three-person
board.
“This structure has led to the virtual
elimination of the concept of workers
being equal stakeholders in the system.”

Spring 2017 / BC BUILDING TRADES tradetalk 15

Provincial
Issues

Time to restore
fairness and sanity
Labour Relations Board: The change we want to see
Dramatic changes to the B.C. Labour Code in 2002 made it increasingly difficult for
workers to get union representation. But additional hurdles are in place at the B.C.
Labour Relations Board. We want a return to fairness in the Labour Code and in the
operation of the LRB.

From the BC Building Trades’ and
construction industry’s perspective, a
top priority for a new government
should be restoring balance on the BC
Labour Relations Board, according to
Lee Loftus, president of the BC
Building Trades.
“The first thing that a progressive
government will need to do is to

remove the current bias of the chairs
so that we will see the application of
[labour] laws in a fair and impartial
way as is done in the rest of this
country.
“We had a vice chair who said that
we [the BC Building Trades] had too
many issues at the [negotiating] table
to talk about. That’s not what collec-

tive bargaining is about. That’s not
what the Labour Relations Board is
about. And that’s not the approach
that positive labour relations is
supposed to follow when you are
bargaining a collective agreement.
“We cannot continue to have vice
chairs make rulings that say that 20 or
more demands at a negotiating table
are too many and [then] cut them
down to 4 to favor employers who
are trying to gut collective agreements. And, that’s what happened in
our last round of bargaining. It is
outrageous!”

International Union of Bricklayers and
Allied Craftworkers—Local #2 B.C.

Proud Promoters
and Trainers in
the Masonry
and Tile Industries

I.U.B.A.C.—Proudly serving members of
the trowel trades in B.C. since 1898
For information on membership
or training, please contact

Geoff Higginson, Interim President
Fred Goldie, Secretary-Treasurer
12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021
Toll-free 1-855-584-2021

Vice Chair — Paolo Perozzo; Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson; Vancouver Island Chapter Chair —Karl Jones
Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration
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The underground economy—
A cracking foundation
Underground economy: The change we want to see
B.C.’s construction industry is facing many challenges but one of the most troublesome is the underground economy. It’s hard on apprentices trying to get the hours
they need to achieve journeyperson status and exploitive of the workers caught in
this system. The BC Building Trades would like to see the government take this issue
seriously by reinstating the joint compliance teams and enforcing regulations that
are currently in place.

“It’s huge—and it’s an especially big
issue for cement finishers,” said Chris
Feller, business manager of the Cement
Masons Local 919, adding that much of
the underground or “under-the-table”
work is being performed by unqualified
foreign workers. They are persuaded to
come to Canada under the impression
of gaining prosperous work. “Many people come in on temporary school or
work visas and then don’t return home
and are forced into the underground
economy.”
Feller says while such a practice has
traditionally been prominent in the
domestic, janitorial and retail service
sectors and among farm workers, construction is becoming more of a target,
as more non-union and unlicensed contractors seek out ever cheaper labour
to increase profitability in an increasingly cut-throat market. Many of these
workers come from Asian and Latin
American countries.
“Most of these people work for cash
for sub-contractors, who act as labour
brokers,” Feller said. These practices
are oppressive to both the illegal and
legitimate Canadian workers because
they force atrocious and dangerous
conditions on the former while forcing
concessions on the latter.
“The sub-contractors have a stable
pool of workers that they charge out
at $30 to $40 an hour (per worker)
but pay the worker $10 to $15 an hour
in cash. That means no overtime, no
taxes, or EI or WCB fees. The ones
profiting are the big developers because
they are getting a product for cheap.
But for the worker, it’s a disaster—a
real race to the bottom.”
The cost to the economy and the
public is huge as well. “This undermines
not only union workers, but fair contractors and anyone else trying to do a
proper job,” Feller said. Apprentices are
seeing opportunities diminish because
of these practices—especially in the
residential construction sector, where
union presence is weakest. “It also
means the customer is not getting a
good deal [because of] the lack of quality work by under-qualified labour and
no way to hold anyone accountable.”

Feller sees B.C.’s $16-billion a year
construction sector as a combination
of the Wild West and global slave trade.
He associates these practices with the
(recently suspended) Temporary
Foreign Worker Program. Workers
were brought into Canada by sponsoring corporations under conditions that
exempted them from most health and
safety standards and legal protections
and with the constant threat of being
sent back to their countries of origin
without notice.
Despite the introduction of a federal
“blacklist” of contractors and employers who are proven to recruit or hire
illegal workers, the Canadian Border
Services Agency, which monitors and
investigates cross-border traffic and
trade, estimates the number of illegal
workers entering the country is growing. And construction work is of particular interest because it tends to offer
pay rates above minimum wage. Feller
says, these workers are often recruited
into the country through informal
channels, such as extended family members or churches in Canada. They are
then brought in and invited to work as
indentured servants or given loans to
be paid back as they work.
“I talked to a guy who was at a picnic
at Peace Arch Park along the (U.S.Canada) border,” Feller said. “After a

couple hours he walked into Canada
and found someone to hire him for
cash through contracts through his
church. Often they have family members who know someone who owns (a
construction firm). Some get loans and
work as indentured servants.
Sometimes, when they work they don’t
get paid at all. But just get EI credits.
They put up with this because many
are used to living under lesser conditions than Canadians. They are mostly
untrained and work at basic jobs, like
helpers or site cleanup. They have no
legal rights so they get exploited.”
It’s not uncommon to see large
groups of such workers lining up near
hiring agencies, such as Labour Ready,
waiting for a contractor to come by
and pick them up.
WorkSafe B.C. is aware of the problem as well. It claims it has paid out
compensation for work-related injuries
by such workers—even if premiums on
their behalf have not been paid, and
issues cheques to addresses all over
the world. However, it is not required
to inform other government agencies
of the presence of illegal workers discovered on job sites.
Feller said many unions, including
Local 919, have been raising awareness
of the problems and trying to organize
these workers.
They’re also lobbying governments to
crack down on such practices—even
reporting such violations to the
Employment Standards Commission,
only to find that little or no action is
taken. He understands a key reason
why: undue influence by powerful
wealthy elite interests on governments.
“Big developers and anti-union contractor lobbies like the ICBA
(Independent Contractors and Business
Association) make big political contributions to certain political parties,” he
said. “So politicians tend to shy away
from these problems.”
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Tradetalk journalist with
another report from Colombia
David Hogben, a regular contributor
to Tradetalk, is in Colombia reporting
on the lurching peace process in that
South American country. He has been
interviewing people in transition
camps run by the guerilla group
FARC.
“There are a lot of young people
who grew up in the FARC,” he said.
“The atmosphere is a lot like a university campus with young people working, studying, relaxing, and attending
work shops on gender equity. One
young fellow told me that his dream
now is to train for a trade in electronics. Not that much different than the
young people in Colombia Britanica.”
FARC, the oldest revolutionary army
in South America, is in the process of
transforming into a political party.
However, the peace process is
fraught with problems. “Already paramilitaries are moving into former
guerrilla-occupied territories and murdering and displacing poor Colombian
subsistence farmers,” he said. “Threats
and assassinations of labour leaders,
land reclamation activists, and
Indigenous people are increasing with
near impunity for the killers and those
who profit from the violence.”
Hogben is investigating information
that civilians were attacked during an
operation by soldiers where Canadian
weapons are stationed. He is trying to
find out if Canadian weapons were
involved.
FARC leaders said these tactics will
not derail the peace process.

Tradetalk in Colombia–FARC Commander Alirio Córdoba and “El Professor” Nolverto
were interested to read journalist David Hogben’s copy of Tradetalk and learn about
B.C. trade apprenticeships and the labour challenges facing the members of the BC
Building Trades. This particular edition also has Hogben’s article about growing
Canadian arms sales to Colombia and how a copy of Tradetalk got him out of a tight
spot in Venezuela..
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Write a 250-word minimum essay on the topic “The commitment to trade union principles.”
You must be a member in good standing of an affiliate of the BC Building Trades
and enrolled in a union-recognized trades training program to be eligible.

view From ottawa

By BoB Blakely

Chief Executive Officer for
Canada’s Building Trades Unions

Study and choose wisely
spring, British Columbians
This
get to go to the polls for
the running of the reptiles; the election

campaign is often seen a season of silliness and promises. Some people take
this pretty lightly while others think
they are quite above the fray of politics.
Here is an unfortunate truth–every
four years we have the opportunity to
elect representatives who rule us. This
is particularly so when a majority government is elected. Westminster-style
majority governments have dictatorial
power.
Please ponder that point for just a
few moments. Granting this absolute
power with your vote is very serious. Allowing others to grant power by
not participating is worse. Don’t vote,
don’t bitch!
We all complain about the weather
and the government. We can’t do anything about the weather but we can do
something about the government. That
means making certain that you participate with your vote and that you make
sure that those people who you can
influence show up at the polls as well.
Yes, some people will tell you that a
single vote doesn’t matter. The presidency of the United States in 2016 was
decided by less than 80,000 votes in
three swing states. People’s votes matter. You can always rationalize not making the effort to vote with statements
like “I’m too busy,” “I’m going to be out

of town on that day,” “I have to wash
my hair,” “I am making a statement and
voting with my feet…” But all of
those rationalizations are bogus!
The truth is that you can vote even if
you are away on election day, in the
hospital, or, for that matter, in the slammer! You can find out about the various options by going online,
asking your local union or the B.C.
Building Trades.

Go to an election
forum and ask
questions, look the
candidates in the eye
and determine if you can
trust them.
Voting is a solemn duty. Canadians
have died to secure that right. But
closing your eyes and voting is playing roulette with your future. Your vote
should be an informed vote.
Go to an election forum and ask
questions, look the candidates in the
eye and determine if you can trust
them.
No political party or politician perfectly fits what you support. Just like

buying a car, you have to determine
what you want, see what is out
there, and what is the best fit.
Your vote is one of the most important things that you can bestow on anyone. Governments rule so many
aspects of our lives, such as whether
the road or refinery get built, the quality of education for our children, what
services are covered in the provincial
medical system, will my union be able
to help me with ___________. What
will your trade qualifications be
worth and how much of your income
will you keep.
You have a vested interest in voting.
Beware the single-issue candidates.
You may agree on an emotionally
charged issue but if you vote for these
people you have bought a pig in a poke.
The chances of these candidates spending more than a couple of hours engaged in their particular issues in the
four years they have in office is remote
in the extreme. They will be forced to
deal with virtually every other issue. So
find out where they stand on
other issues. If you only have one issue
in common then vote for somebody
who represents the person that you
really are!
A wise man once said, “Those who
do not engage in the political process
are doomed to be ruled by lesser men
(or women).” Don’t let yourself
be ruled by such people. VOTE!!
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Concert Properties

A model with union benefits
By Richard Gilbert
Many unionized construction workers have enjoyed working on Concert
Properties 100% union job sites.
Concert is well known for the construction and management of rental
apartments, condominium homes and
retirement communities. However, the
company is also involved in the development of commercial, industrial and
infrastructure projects.
Canadian union and management
pension funds and Concert Properties
have developed a unique partnership to
invest in the construction of public
infrastructure projects using an alternative procurement model.
“From my perspective, the Concert
Properties model has been very beneficial for our members,” said Tom
Sigurdson, executive director of the BC
Building Trades. “Our members have
worked millions of hours on properties
being developed in Vancouver, and that
is just the British Columbia membership. Investments are also being made in
Alberta, Saskatchewan and Ontario, and
these hours are also benefiting building
trades members in those provinces.”
Concert Properties created the
Concert Infrastructure Fund (CIF) in
2010 to enable Canadian pension plans
to directly invest in and manage
Canadian infrastructure projects.
Since Concert Properties was established in 1989 and June 2013, the company has generated 20.8 million person
hours of union employment on various
construction projects.
“The public-private partnership [P3]
approach for the delivery of infrastruc-

ture is a really good fit with pension
funds,” said David Podmore, chairman
and chief executive officer. “Successful
infrastructure projects generate a cash
return over a 30-year concession,
which can offset their liabilities, or their
responsibility to pay out pensions.”
Podmore said CIF is concentrating
on public vertical infrastructure or
buildings such as schools, police facilities, and hospitals. “People started to
realise that these things are going to be
built and there may not be any union
content if we don’t participate.”
CIF does not get involved in the privatization of any public service that
results in the displacement of existing
unionized employees. If there are existing unionized employees providing
maintenance services, the union contract in place for those workers is honoured. Any negotiated amendments to
those contracts are also honoured.
Concert secured its first P3 project
in June 2010 to design, build, finance,
and maintain the new 663,000 square
foot Forensic Services and Coroner’s
Complex in Toronto. Construction of
the $497 million facility was completed
in 2012 and the building maintenance
carries on for an additional 30 years.
Concert was awarded its second P3
project in September 2010 to design,
build, finance, and maintain 18 provincial
police facilities across Ontario. The
facilities include seven police detachments, eight forensic identification
units, and three regional headquarters.
The Ontario Provincial Police (OPP)
modernization project is the best
example of CIF maximizing union con-

tent on a bundled P3 project at multiple sites in smaller communities.
“When we first got involved in the
OPP project there was less than 5%
union content,” said Podmore. “As a
consequence of our involvement, we
averaged between 65 and 75% union
content on the 18 construction sites.
And in some cases we had 100% union
content.”
This approach on the labour side for
P3 projects is a little different than the
model used for Concert real estate,
which has been building on a 100%
union basis.
After the $297.2 million construction
project was completed in 2012,
Concert took over building maintenance for 30 years.
Concert has more than $1.6 billion
in assets and is owned by 10 Canadian
union and management pension plans.
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B.C. tradeswomen join thousands in Women’s March
By Brynn Bourke
The team of women tradespeople
who make up Build Together is growing
and gaining strength with each event
and action.

Build Together joins the
Women’s March
Members of the Build Together team
joined thousands of women and supportive men in downtown Vancouver
for a rally and march on Jan. 21 in solidarity with the Women’s March on
Washington taking place on the same
day. Lisa Langevin, Build Together’s director of campaigns and policy, was one of
the organizers. The rally, one of the
largest in Vancouver history, has laid
important groundwork for future solidarity actions in B.C.

Build Together
conference
Dozens of women from across the
construction industry gathered together
last fall for a ground-breaking conference organized by and for women in
the trades. The conference began with a
screening of Sista in the Brotherhood–an award winning short film
made in Oregon–about a black
tradeswoman facing discrimination in
the construction industry. The screening
was followed by a panel of tradeswomen and female construction industry leaders to discuss strategies to survive and thrive in the trades and a
workshop on leadership. The event
wrapped up with a networking
reception.
The conference was made possible
through a grant from the Women’s
Enterprise Centre, Catalyst for Growth
and Status of Women Canada.

and leaders in the construction industry. The report identified the barriers
for women in the trades and recommended supports for a responsive mentorship program to address those barriers at all levels in the construction
industry.
A sub committee of industry leaders
will discuss the steps needed to move
forward with implementation and funding for the program.

Are you a woman in the
trades? We want to hear
from you!
Build Together is growing and we
want you to be a part of it. We’re a
committee of the BC Building Trades
that’s focused on promoting the trades
to women and mentoring and supporting our union sisters. We lobby government at all levels for changes to support women in the trades and get out
into the community to talk with youth
and industry about opportunities in the
trades. Check us out on Facebook or
visit our website at www.buildtogetherbc.ca
From the top: Members of the BC Build
Together team at the Vancouver
Women’s March.
Member Hilary Van Steinburg, MLA
Judy Darcy, and member Becky Lupton;
and the Build Together Team at the
Vancouver Board of Trade.

Provincial mentorship
program moves
forward
Phase 1 in the development of a
provincial mentorship program for
women in the trades is complete.
Researchers prepared a report after
speaking to B.C. women in the trades
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Doctor, Doctor,
Give me the news!
By Merrill O’Donnell
Workers’ Advocate
Nobody plans to get injured on the
job. When we head out to our uplifting
or loathsome workplaces with our
tools or briefcase in our hand, we
foresee a day of diligent effort expended for the benefit of the employer, the
shareholders, the community, and ultimately ourselves. But, unfortunately,
some of us will get injured on the job.
This is a certainty.
When a worker is injured he or she
will come face to face with the infamous Workers’ Compensation Board
(aka WCB or WorkSafe B.C.) which is
responsible for helping workers who
are impaired as a result of their work.
You might expect that the very first
task WCB sets for itself is to determine whether the injury arose out of
and in the course of employment.
Wrong!
Given this fact, what precaution
should one take to improve one’s
chances of getting a claim accepted? I
will state it in five words: Get a steady
doctor now!
By having a steady doctor you will
have a medical professional “on your
team” who possesses an in depth and
longstanding history of your medical
situation. This can be of incalculable
value if and when you get injured and
have to deal with WCB. Such a doctor
will know if you’ve had prior back
complaints, headaches, nerve pain, etc.
A walk-in-clinic doctor simply won’t
cut it. These guys and gals do great fixup jobs, but when the chips are down
and WCB is looking for a way to deny
your claim, they won’t be any help.
Only a steady doctor who knows you,
meets regularly with you, and cares
about your health will be able to come
through when you need it most.
Here’s how “going steady” with a
doctor can help.
Forms: Completing paperwork is
central to medical investigations for
WCB after you file for compensation,
your union’s short and/or long term
disability, wage indemnity, or the
Canada Pension Plan Disability
Department. Only a doctor can complete these burdensome documents.
Who’s going to do a better job: a walkin-clinic physician or your very own
general practitioner?
Familiarity with your medical history:

Workplace injuries can be severe and
the conditions that result can extend
into highly complex conditions. What
began as a simple case of lateral epicondylitis can transform into debilitating CRPS! What you thought was a
short-term problem can worsen and
persist for years! You simply can’t
remember all the dips and dives of
your medical condition when it comes
time to recount it, and it doesn’t matter what you remember or say anyway.
What matters is what the doctor said
and remembers! Only a steady general
practitioner can provide this evidence
if and when you get injured. It’ll all be
there in his or her chart notes.
Knowing the worker: We all know
doctors are busy folks and some of
them seem to be consumed with a little thing called–not love!– but billing!
Some of them make good chart notes,
and some are so busy they don’t. If
you’ve been seeing the same doctor
for a considerable time, even if your
chronic problematic condition isn’t in
every chart note, the doctor may still
be aware of it. For example, if you suffer from severe back pain, your general
practitioner may not have mentioned
this in every chart note. But he or she
is likely to remember your chronic
conditions and willing to mention it, if

necessary, to support your WCB claim.
Conversely, a doctor unfamiliar with
your long standing condition would
simply be unable to help you in this
context.
Return to work: WCB tends to
send workers back to work before
they have fully recovered in order to
save employers’ money. This is an
unfortunate fact (not an alt-fact). It
offers up all sorts of scientific slush
speak for why this is necessary, but it’s
simply all part of the “great plan”
known as capitalism. Getting a family
physician’s approval before being able
to return the worker to work used to
be standard procedure. No more!
Now WCB officers need only consider
the family physician’s opinion. As a
result, having a steady doctor who will
speak up loudly, often, and articulately
in support of you when you aren’t
medically fit to return to work is more
important today than it was before the
Liberals weakened the policy at the
behest of business interests.
The reasons, then, for getting a
steady doctor are endless. In the context of a WCB claim, the reasons are
not simply endless–they’re potentially
critical, profound, and life changing. So
don’t wait until you are sick or injured
to get a steady doctor. Do it now!
You’ll be glad you did when WCB
comes knocking.
In closing, I would like to thank my
colleague Sarah O’Leary of Rush, Crane
and Guenther for providing the seeds
of this article. Her tireless advocacy,
cynical humour, and never-say-die attitude is an inspiration to workers’ advocates throughout British Columbia.
Shawn Luke cartoon

Better to go steady
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BC Building Trades & First Nations

Working together
creates a powerful force
By David Hogben
The BC Building Trades and several
First Nations in B.C. have come up
with a game-changing agreement. If
Malaysian-based Petronas’s $11 billion
LNG export terminal goes ahead, the
company will look for First Nations
apprentices to fill 50% of the firstyear apprenticeship positions.
This agreement will stand as an
example for future B.C. mega projects and is the result of a lot of
negotiation and education going
both ways.
“It’s tearing down barriers on both
sides,” said consultant and First
Nations advocate Brenda Ireland. She
worked with the Truth and
Reconciliation Commission which
helped shed light on the brutal treatment of First Nations children who
were forcibly removed from their
families and placed in residential
schools. Thousands were murdered
and the survivors traumatized.

Labour and First Nations leaders
have been teaching each other about
their communities, their histories,
and their common interests.
“When you look at reconciliation,
it’s an impossible goal if you don’t
understand history,” Ireland said.
“What often happens is Indigenous
people live the history and the
impacts and the legacy of that history every day of their lives and nonIndigenous Canadians don’t understand that. They don’t know their
own history and the history of
Indigenous people.”
Canadians need to learn more
about that shared history — much of
it shocking — if they are going to
work with First Nations people.
Ireland remembers a symposium
she gave to the BC Building Trades, a
group she describes as “rough and
tumble men and women.”
“I am speaking and you could hear
a pin drop. When I said the standard
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punishment for speaking their language at the Alberni residential
school was having a sewing needle
pushed through your tongue, people
gasped.”
The idea wasn’t just to horrify
people — though many were — but
to show what these children dealt
with and the legacies they still face
today.
Former B.C. Federation of Labour
leader Jim Sinclair agrees.
“We are all collectively pretty
ignorant of the issues Aboriginal people have faced and some of the situations they have been in.”
That education, that understanding,
is the fundamental first step, said
Sinclair, vice chair of the Premier’s
LNG Working Group that included
industry, government and First
Nations leaders.
“We have had a series of meetings
between Building Trades leaders and
trainers and Aboriginal community

leaders and training coordinators
about what people believe should be
done to fix things.
“On the Aboriginal side, there’s a
lot of feeling that the unions have not
been supportive of them becoming
involved in their trades,” Sinclair said.
“And part of the education part is
that unions are not there to keep
them out, because that was the
stereotype on the other side.”
However, First Nation individuals
have faced discrimination in hiring
and on job sites.
“There’s still distrust and caution.
Let’s be clear that this is going to be
a long-term project to build relationships between groups of people that
don’t traditionally have relationships.”
Sinclair said the key to moving forward is the recognition of shared
interests, interests that improve the
lives of B.C.’s unionized construction
workers, Indigenous and nonIndigenous alike.
“We have many of the same interests. We want to see everyone get
paid fairly. We want to see Aboriginal
people and local people get jobs on
these projects and get proper
training.”
Programs like those offered by
SkillPlan B.C.–with heavy involvement
from the BC Buildling Trades–can
prepare and support First Nation

workers in their apprenticeships.
Misunderstandings and conflicts
that existed for generations don’t
disappear in day, but focusing on the
shared interests and recognizing the
strength of members of both groups
working together is a powerful motivator, said Sinclair.
“If you look at the Squamish
pipeline–the Woodfibre LNG project–the First Nations group has veto
over that on environmental grounds.
They have a great
deal of power over
these projects. They
are not going to proceed without their
approval.”
The courts have
recognized that
Indigenous rights are
much greater than
the federal and
provincial governments were willing to
admit.
“If the union movement and Aboriginals
are on the same page
working together,
that’s a pretty powerful force,” Sinclair
said.
“The common
ground is huge. The
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divisions aren’t huge at all.”
Because of the success of the LNG
Working Group, Mark Olsen, manager of the Labourers International
Union of North America (LiUNA)
Western Canada, said the provincial
government should call on the group
to take over the responsibilities for
other large government-funded projects as well, such as the Site C Dam
and the proposed Massey Bridge
project.
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Workers celebrate
asbestos ban
By M. Bordiga

Shawn Luke cartoon

Labour, consumer, and health advocates are celebrating the recent introduction by the federal government of a
new legislation fully banning all asbestos
use in Canada. But there’s still a lot of
work to be done to get it out of people’s lives entirely, said Business
Manager Lee Loftus of the Heat & Frost
Insulators Local 118.
“This is a long time coming,” he said.
“We do a lot of the asbestos removal
work in B.C. and we have been strong
advocates for the safety of not only our
members but for working people generally and for protection for the public.”
The new bill, which is expected to
pass this fall in Parliament, would
enforce a total ban on asbestos in both
work places and products via Health
Canada. Once in place, it would require
all imported products into Canada to be
asbestos-free. So far, the bill has the support of most of the NDP and Liberal
caucus members. Loftus said only the
Conservatives appear to be “dragging
their feet,” pointing to the history of
Conservative governments sidelining
the issue.
“The current Hazardous Products Act
also bans asbestos in work places,” he
said, adding that most of B.C.’s construc-
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tion sites have no asbestos. “But products or materials containing less than 1%
of asbestos content need not be reported. Even today, asbestos-contaminated
water is being put in the ground in
Ontario. And we know you can walk
into any Home Depot and buy products
from overseas with asbestos in them.”
Prior to the 1960s, asbestos was
a staple product in a wide variety
of industries due to its high-temperature resistance and fireretardant qualities. It was called
the “magical mineral” and was
even sewn into children’s
pyjamas. Canada continued to
export asbestos up until a couple
of years ago.
Loftus said the new law would finally
put an end to all asbestos goods and
materials, including those imported from
other countries—including China, currently the largest provider of imported
consumer goods to Canada.
It is possible that the bill will be chal-

lenged under international trade deals
like the current Foreign Investment
Promotion and Protection Agreement
(FIPA) between Canada and China and
the looming Trans-Pacific Partnership
(TPP) involving another nine Asian
Pacific economies.
However, Loftus said, “I think any kind
of challenge to the new law will be
unlikely. Asbestos is a known carcinogen
everywhere across the globe. So it’s not
a product they [governments and industries] want to promote or have any liability attached to it.”
In Canada and across the industrialized world, labour unions, health organizations, and consumer groups have led a
50-year campaign to educate the public
on asbestos hazards and have the material banned.
Asbestos, was first used by the
ancient Greeks in 2500 BCE. Asbestos
has been associated with numerous lung
illnesses since the 1930s, according to
the World Health Organization and the
International Labor Organization.
However, in the 1960s, further studies
proved the link to diseases such as lung
cancer and mesothelioma.
However, governments and corporate
leaders were slow to respond. This led
to numerous large-scale multi-billiondollar class action law suits and compensation claims—especially in the U.S.,
where the surgeon general’s office estimates as many as 15,000 people per
year die from asbestos-related illnesses.
Health Canada now considers
asbestos-related illnesses to be the leading cause of workplace related deaths.
In construction, asbestos was commonly used in drywall, carpeting,
linoleum, insulation, glues and other
adhesives, paint and primers, and wood
pressure treatments and is still present
in many older buildings. The mineral is
made up of highly compacted microfibres that are almost indestructible.
However, they can break off and float
like dust in the air. When inhaled, they
often inject into human body cells,
affecting their operation and making
them cancerous. Loftus says it’s a simple
case that the longer it is present, the
more damage it will cause.
“Go to any car repair shop and you
find asbestos still being used in clutches,
breaks, heavy duty breaking equipment,
and friction products,” he said. “This new
law would require all that to change.”
Even the controversial issue of
asbestos mining and export has been
overcome. In the past, Canada was a
major exporter of asbestos.
“The last asbestos mine in Quebec
closed recently,” he said. The 265 workers tried to get a severance deal, but
sadly failed. “There has been no
exporting of asbestos from Canada for
over a year.”

Donations
focusing on
the future
James Knowles, from Operating
Engineers Local 115, presents a
$1,000 donation to the Campbell
River Food Bank on behalf of the
Vancouver, New Westminster and
District Building and Construction
Trades Council.

This fall, the James Clark Undergraduate Award in Labour
Studies will be available to students in the Labour Studies
Department at SFU. Former B.C. premier Glen Clark set up
the bursary in his father’s name. James was a business agent
for many years for the Painters and Allied Trades District
Council 38.
Glen Clark and DC 38 are sponsoring the annual $2,500
scholarship. First priority for the award will be given to students who are members of the BC Building Trades or have
someone in their family who is a member. Eligibility criteria
and terms of reference will be posted in the fall and eligible
students can apply to the director of the Labour Studies
Program.

Union locals make hefty donations
The demand for skilled trades people is growing in the
construction and shipbuilding industries and three local
unions on Vancouver Island have donated a total of
$250,000 to Camosun College for new equipment and
expanded training space at the Saanich campus.
Plumbers and Pipefitters Local 324 donated $100,000 for
equipment and facilities.
Electrical Workers Local 230 donated $75,000 for a new
10,000 s.f. training facility for its trade.
The joint labour management training committees of the
Carpenters Local 1598 contributed $75,000 for new equipment and expanded carpentry shop facilities that will double
the training space.
The union donations will support Camosun’s $35 million
expansion of the skilled trades education complex at the
interurban campus.
Construction of a new marine and metal trades centre,
nautical facility, mechanical trades centre, technology centre,
sustainable construction and renewable energy trades centre, reconfigured trades yard space, and student commons
will be done to LEED Gold environmental standards.
Camosun, the second largest trades school in B.C., plans

to increase the number of students enrolled annually in its
trades programs by 40% from 2,700 to 3,700 students.
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Understanding and finding
help for addiction
Addiction is incredibly complex. The
Construction Industry Rehabilitation
Plan, available to members of the BC
Building Trades and their families, offers
concurrent services to treat concurrent
disorders (a combination of mental
health and substance use problems).

The 5 main groups of
concurrent disorders
• substance use + mood and anxiety
disorders, such as depression or panic
disorder
• substance use + severe and persistent
mental health disorders, such as
schizophrenia or bipolar disorder
• substance use + personality disorders, such as borderline personality
disorder, or problems related to

anger, impulsivity, or aggression
• substance use + eating disorders,
such as anorexia nervosa or bulimia
• other substance use + mental health
disorders, such as gambling and sexual
disorders
Some people with concurrent disorders have very severe problems making
it hard for them to function day-to-day.
Other people may have milder mental
health and substance use problems,
however the impact on their lives can
still be difficult.

How does one problem affect
the other?

• Sometimes people turn to substance
use to relieve or forget about the
symptoms of mental health problems.
• Some substances can make mental
health medications less effective.
• Using substances can make people
forget to take their medications. If
this happens, the mental health problems may come back or get worse.
• When a person relapses with one
problem, it can trigger the symptoms
of the other problem.

• Substance use can make mental
health problems worse.
• Substance use can mimic or hide the
symptoms of mental health problems.

You will find great resources about
commonly abused drugs, common mental health conditions, harm reduction,
and relapse prevention at www.constructionrehabplan.com

the United Nations Declaration on the
Rights of Indigenous Peoples; recognizing the constitutionally protected
rights of First Nations; and promising
to educate its members to respect

these rights, jurisdictions, and territories. Discussions are under way
between the union and the Assembly
of First Nations to sign a similar statement at the national level.

Shawn Luke cartoon

By Leslie Dyson

Labourers’
union training
First Nations
members
Labourers Local 1611 provided construction craft worker training and
pipeline safety training to members of
the Saulteau and West Moberly First
Nations last summer. Shortly after,
union contractor Somerville/Aecon
won the bid for the Jackfish Lake natural gas pipeline extension from Taylor
to Chetwynd in northeastern B.C.
Joe Barrett, Indigenous peoples’ liaison for Local 1611, said another fourweek class is scheduled this spring for
members of the Kitselas and Ts’il Kaz
Koh First Nations. Raising awareness of
the benefits of belonging to a union is
a big part of his job.
“We let them know we’re not deadend trainers. We sponsor them.” The
joint employer/union training board
gives students access to 400 construction employers which leads to many
possible job opportunities, he said.
Last October, the Labourers’
International Union signed a partnership agreement with the BC Summit of
First Nations unequivocally supporting
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Members help BCBT
move to bigger digs
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The BC Building Trades moved next door to #207-88
Tenth Street in New Westminster. A special thanks to
the appprentices from the Trowel Trades Training
Association who constructed the brick wall in our new
boardroom, and painter Mark Dandurand and Jorden
Sprague from District Council 38.
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