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Diesel Danger
This article about the dangers of
exposure to diesel exhaust is here at
the request of a Tradetalk reader.
Just two hours of exposure to diesel
exhaust is enough to cause significant
damage to the human body, a new
UBC study concludes.
The study, led by Dr. Chris Carlsten,
looked at how pollution particles affect
the way genes are expressed in the
body. Sixteen nonsmoking adult volunteers with asthma were put in an
enclosed booth about the size of a
standard bathroom, and asked to
breathe diluted and aged exhaust
fumes equal to the air quality along a
Beijing highway or a busy port in
British Columbia.
Carlsten said the impact of the pollution“exceeded our expectations.” In
a matter of a few hours, the researchers observed changes in the blood
that may have long-term implications.
It’s believed exposure to the parti-

cles affects the chemical “coating” that
can attach to parts of a person’s DNA.
“That carbonhydrogen coating, called
methylation, can silence or dampen a
gene, preventing it from producing a
protein – sometimes to a person’s
benefit, sometimes not. Methylation is
one of several mechanisms for controlling gene expression, which is the focus
of a rapidly growing field of study
called epigenetics,” said a statement
issued by UBC. “The study, published
this month in Particle and Fibre
Toxicology, found that diesel exhaust
caused changes in methylation at about
2,800 different points on DNA, affecting about 400 genes. “In some places, it
led to more methylation in more
cases, it decreased methylation.”
Carlsten says the next step is to figure out how to reverse the damage.
“Any time you can show something
happens that quickly, it means you can
probably reverse it – either through a
therapy, a change in environment or
even diet.”
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The opinions expressed in Starting Point
are not necessarily those of the BC
Building Trades Council or its
affiliates.
Send letters (the shorter the better) to the
editor at:
BC BUILDING TRADES,
#209 88 10th St.
New Westminster, B.C.
V3M 6H8 or
bcytbctc@bcbuildingtrades.org
Letters must include your name, address,
phone number and,
where relevant, union affiliation, trade or
company.
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Shawn Luke cartoon

We welcome
your comments...

From the editor

tom sigurdson

Government and BC Hydro
failing British Columbians
is a truism that states “If
There
it isn’t broke don’t fix it.”
But irrespective of the success of the

Allied Hydro Agreement, BC Hydro
decided to build what is likely the last
dam on the Peace River under the
open-managed-site model.
The great irony is that the very first
dam built in B.C., on the Peace River
was built using a Project Labour
Agreement. Late Premier WAC
Bennett understood the best way to
secure the qualified workforce
required to build massive infrastructure was through PLAs with the BC
Building Trades. Along with assured
labour supply came labour peace
through the no-strike, no-lockout provisions. Additionally, thousands of
British Columbians moved through
their apprenticeship to secure journeyperson status. The Allied Hydro
Agreement served British Columbia
and British Columbians exceedingly
well for over 60 years.
Unfortunately, ideological myopia
guided by philosophical hucksterism
trumped logic, and BC Hydro moved
from the security of a skilled labour
supply from B.C. to the risk of finding
workers from outside our province to
get the project built.
Bill Bennett, minister of energy and
mines (no relationship to WAC
Bennett), defended the decision of BC
Hydro by stating that employing a
B.C.-only workforce would increase
the cost of the project by $3 billion.
Really Bill? $3 billion? A 25% increase
just for labour? What nonsense! What
malarkey!
It is shameful that a senior minister
of the Crown would say something so
fictitious. So knowingly fictitious! Now
we know that every statement from
the government or from BC Hydro
regarding this project has to be questioned.
Since the project started late last fall
we have filed freedom of information
requests asking for the number of
apprentices and non-British
Columbians working on the project.
We have not had a response.
The CEO for BC Hydro, Jessica
McDonald, said she “thinks” that 75%

of the workforce is from B.C. Why
does she think of that? Does she have
a source of information that we can’t
access through the legal channels
available to us?
What we do know is that we have a
few thousand B.C. members waiting
for a dispatch to go to work–fully qualified members, who pay taxes in B.C.
when they are working, who pay their
BC Hydro bills every month, and who
are ready right now and at a time
when BC Hydro is hosting job fairs
looking for workers.
Vehicles from Alberta and
Saskatchewan fill the parking lots at

the Site C project while many of our
members are wondering about their
future vehicle payments.
A project workforce with 75% of the
workers from B.C., even if it is true,
may be good enough for BC Hydro
and the provincial government but it is
not good enough for me as a B.C.
taxpayer.
Both the government and the
Crown Corporation need to put
B.C. workers first. Anything less is
unacceptable.
If you agree with me, check out
www.buildsitectogether.com and
sign on.

The building Trades—Who we are
B.C. Building and
Construction Trades Council

Phone

Web address

778-397-2220

www.bcbuildingtrades.org
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604-571-6500
250-388-7374
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604-877-0909
604-524-8334
604-879-4191
604-291-8831
250-382-0415
604-882-8212

www.bac2bc.org
www.opcmia919.org
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www.ibew1003.org
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www.ironworkerslocal97.com
www.iuoe115.com
www.ualocal324.com
www.ua516.org

604-430-3388
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250-727-3458
604-876-5213
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www.teamsters213.org
www.uniteherelocal40.org

affiliated unions
Bricklayers & Allied Craftworkers Local 2
Cement Masons & Plasterers Local 919
Construction & Specialized Workers Local 1611
Electrical Workers Local 213 (L. Mainland)
Electrical Workers Local 230 (V. Island)
Electrical Workers Local 1003 (Nelson)
Electrical Workers Local 993 (Kamloops)
Heat and Frost Insulators Local 118
IUPAT District Council 38
Ironworkers Local 97
Operating Engineers Local 115
Plumbers and Pipefitters Local 324
Refrigeration Workers Local 516
Sheet Metal, Roofers and
Production Workers Local 280(Vancouver)
Sheet Metal, Roofers and
Production Workers Local 276 (Victoria)
Teamsters Local 213
UNITE HERE Local 40
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Increasingly
complex
Vancouver
landmarks
require the
skills of union
glaziers
Apprentice Marcus Houck
on the DC 38 glazing
crew from AGS working
on the covered area at
the base of the Trump
Tower. "It's a long job, a
good job, and it has a
name," said Business Rep
Marv Magnison. "It will
be standing for a long
time. It will be be one of
Vancouver's landmarks."

Joshua Berson photos

By Leslie Dyson
Glaziers, members of District
Council 38 of the Painters and Allied
Trades Workers, are working on some
of the most challenging structures in
the Vancouver area: the Telus Garden,
the Trump Tower, and the MMP Tower.
Chris Burnstad said he enjoyed
working on the MMP tower, which
wraps around the Marine Building, and
it’s unusual roof shaped like a ripple
chip. He also helped install the curtain
wall system.
The Trump Tower was interesting
too, he said, because it employs a completely different system to achieve the
twist effect. “It’s not you’re typical
square building! We were 600 feet up
in the air. It’s really something.”
Burnstad is in Level 2 of his apprenticeship.
The work picture is “really good” for
unionized glaziers, said Brent
Bertholm, the director of finance for
the Finishing Trades Institute. The four
largest signatory contractors are AGS
Commercial and Residental Glass
Services, Superior Glass Canada, APCO
Glass Products, and Jangho Curtain
Wall.
When Tradetalk visited the training
centre, the apprentices were building
doorframes and entranceways, and
installing and hanging glass doors that
you’d see in small store fronts. In
almost all cases, the units we see in
strip malls are custom made, said

instructor Mark Longmore.
Olmo Hernandez was glad to have
had the opportunity to work on the
MMP tower roof as well. “It’s the only
one like it in North America. Working
on landmarks has prestige.”
He said he would like to be an
instructor and, indeed, was precise in
explaining what he was doing to make
the frame cuts, taking into account the
thickness of the saw, the curvature of
the blade, and saving the pencil line.
“We have a 1 mm threshold.”
Hernandez has worked union and
non-union and said, “There’s a
humungous difference. Safety especially.
Non-union is unregulated. Anyone can
get into it and start hacking away. It’s
just not right.
“I realized that all that I was doing
was wrong. Everything I was taught was
wrong. You don’t have to do that to
yourself. You’re putting your life in danger. You can refuse unsafe work.”
Taylor Rivard has worked as a
lighting and sound designer for live performances in the San Francisco Bay
Area and a bartender. He went into
glazing because “I wanted to go back to
working with my hands. This is probably
the most multi-faceted trade.”
He’s worked on many interesting
projects but especially liked the challenge posed by the Telus Garden building at Richards and Georgia. It’s logistically difficult with lots of nooks and
crannies and canopies everywhere.”

One section required 400 units of glass
inside a glazed nook with just one steel
beam in the centre. “I found it challenging because of all the overhangs. We
had swing stages on monorails and I
was in a Bosun’s chair in a controlled
descent. It was a blast.”
Anthony Church said he fell into
the glazing trade when a neighbour
asked if he’d like to be a helper. “The
guys liked me and said ‘Why don’t you
join the union?’” He’s happy he did.
“There are a lot of good guys in glazing.”
He worked on the Trump Tower balconies which feature a lot of glass.
Working on the 67th floor of the
Arthur Erikson-designed tower was
“extremely exhilarating,” Church said.
But the number 67 is a little deceptive.
The tower is missing the 3rd, 4th, 13th,
14th, and 24th floors. The City of
Vancouver recently passed a bylaw preventing unusual numbering systems so
this may be the last tower to have this
feature.
Church also helped build Jamieson
House on W. Hastings. The design calls
for curved tempered glass that is
“insanely hard” to install and requires
special tools. The 10-inch suction cups
take a minute to pump up but can support 175 lbs. Four strong glaziers were
required to lift each piece into place.
The project also features an autocontinued on next page

Apprentice Rob Edge and Foreman/journeyperson
Spencer Dobbler installing custom-cut aluminum
panels on the Trump Tower.
"This is not a curtain wall system," said Business
Rep Marv Magnison. The drawings are incredibly
complex because of the tower's twist and slopes.
DC 38 glaziers are trained to be precise and they're
installing thousands of pieces that often have just
1 mm of leeway.

Chris Burnstad

Anthony Church

Foreman/journeyperson Gary Collier,
working in a tight space and suspended in a chair, does the caulking on a
long column.

One wing of the Finishing Trades Institute.

continued from previous page

matic parking garage. The mechanized
system, only the second in Canada,
allows vertical stacking of parked cars
in less space. Wandering around an
enormous parkade looking for your car
or trolling around looking for a parking
space are no longer of concern.
Although Church is a second-year
glazier apprentice, he has Red Seal certification. He studied at Dubrulle
Culinary Arts and is a Red Seal chef. He
used the certification to good advantage on a recent construction project.
Whenever a meeting was called of
journeypersons, he attended. “They
never said ‘glazing journeypersons’ so I
went to the meetings too.”
He left the chef trade because
“everything tastes better when someone else makes it.” However, he still
gets roped into making gourmet turkey
dinners for his family.
Jason Phillips, used to be a landscaper until his buddy laid him off
because work was slow. “I was stressed
for work and a glazier friend told me
8 tradetalk BC BUILDING TRADES / Spring 2016

Olmojose Hernadez

to come work at his shop. The friend
and Phillips were happy when work
opened up with union company
Lynnmour Glass. “It’s always challenging
and it’s nice to see the finished product. Even on the smaller jobs.”
Erwin Bautista said he enjoyed
the challenge of working on the curtain
wall of the Ferrari building on 4th Ave.
and Burrard. He’s also worked for
APCO Glass on the giant mall in
Tsawwassen. He’s been in the trade for
three years. “The training is pretty good
and the pay’s good.” With two young
kids (8 and 3), he said he appreciates
the higher pay that comes with union
work.
Allan Shoaf was a self-employed
commercial landscaper with contracts
to look after all the hospital grounds in
the Lower Mainland. At times, he
employed six staff. “But I got sick of
walking 25 miles a day and not making
more money. Glazier seemed to be a
good job and you’re making money.” At
44, his only regret is that he didn’t
make the career move sooner.

“I’ve had a bunch of teachers and
Mark [Longmore] is one of the best
I’ve ever had. He knows the problems
and how to fix them.”
Shoaf has worked on several towers,
the Safeway and three towers complex
at Granville and 70th in Vancouver, and
the Coast Capital building on King
George “with all the crazy angles. “It’s
never the same because of the location,
the situation, and the climate. It’s always
busy and there’s always overtime if you
need extra money.”
Chris Read has been working with
glass for almost a decade. He started at
his dad’s residential and auto glass shop
in Nanaimo. He also worked in unionized road construction for a couple of
years but didn’t like living on the road
with no sense of community. “I enjoy
this a lot more.”
He’s drawn to the larger cities with
many projects under way. “I’m hoping
to move to the States after my third
year. Glaziers are more highly trained in
Canada so they’re sought after. I want
to work and see a few places.”

No cheating
on safety

Joshua Berson photos

Left: Taylor Rivard Above: Jason Phillips
Below: Allan Shoaf, Erwin Bautista

“We’re hanging off the side of buildings like Spiderman. The only thing
holding you is your harness and your
brain,” said Allan Shoaf, second year
glazier apprentice. Safety is a big component of apprenticeship training and
that has his full support.
“You have the right to say ‘I don’t
have to do that work.’ It’s more dangerous if you’re nervous. Next thing you
know, you’re going to trip or accidentally kick something that could fall and kill
someone.” He speaks in the strongest
terms, if someone steps into his safety
zone.
Each workday begins with all tradespeople going to their workstations to
inspect their rigging and check for hazards. “I’m going to do it because I want
to know,” Shoaf said. “I’m not going to
rely on someone else to make sure it’s
safe.
“For the guys it’s become a ritual. We
come in and we’re talking and joking
around and then everyone goes quiet
and starts writing away, filling out their
PSIs (pre-shift inspection reports).”
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ConsTruCTion CrafT Worker designaTion

Proof of hard work and skill
By Richard Gilbert
Two members of the Construction
and Specialized Workers’ Union
(Labourers) Local 1611 recently
became the first women in B.C. to earn
Red Seal construction craft worker
certification (CCW).
“I would encourage anybody to pursue a trade and the CCW is a good
one because its versatile, it’s always
interesting, there is always a lot to
learn, and it’s a great way to get exposure to all the other trades–to see if
they are of interest to you,” said Callie
Chatten, who passed the challenge
exam in November 2015. “In regards to
being a woman, we are all workers with
different abilities, and if it is something
that interests you, go for it.”
The Red Seal CCW was introduced
in B.C. by the Industry Training
Authority (ITA) in November 2014, in

response to a potential increase in
demand for skilled tradespeople in the
liquefied natural gas (LNG) industry.
Construction trade helpers and labourers are at the top of the list of indemand LNG occupations, with a
potential demand for 11,800 helpers

and labourers by 2018.
“As a labourer, you are brought on
to jobs to help out other trades. So,
you have to know the tools you are
dealing with for each particular trade
because they are all different,” said
Coralee Roberts, who earned the
Callie Chatten

Coralee Roberts

International Union of Bricklayers and
Allied Craftworkers—Local #2 B.C.

Proud Promoters
and Trainers in
the Masonry
and Tile Industries

I.U.B.A.C.—Proudly serving members of
the trowel trades in B.C. since 1898
For information on membership
or training, please contact

Rob Tuzzi, President
Enzo Centis, Secrectary-Treasurer
12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Vice Chair — Paolo Perozzo; Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson; Vancouver Island Chapter Chair —Karl Jones;
Vancouver/Burnaby Chapter Chair — Garry Winkler
Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration
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CCW certification in December 2015. “A good labourer has
to be versatile in any environment and any type of work. They
are always thinking one step ahead” of the tradespeople
they’re assisting. “You have to have that tool waiting for them
so they don’t have to stop what they are doing.”
The required scope of knowledge and field experience for
CCWs involves a wide range of tasks including site preparation and clean up; setting up and removing access equipment;
and working on concrete, masonry, steel, utilities, pipelines,
roadwork, and precast erecting projects. They also handle
materials and equipment and perform demolition, excavation,
and compaction activities.
Local 1611 is the only union in B.C. to offer CCW certification. About 200 members have already received their Red
Seal for the CCW, but Chatten and Roberts are the first
women to receive certification. They both qualified to challenge the exam because they have worked more than 6,000
hours in the field.
“You can’t just walk through the door and write this exam,”
said Chatten. “It is definitely earned through experience. There
is a lot more to being a labourer and to being a construction
craft worker than most people realize. In a lot of ways, I hadn’t even realized or appreciated how much knowledge I and
others had accumulated as labourers, until we actually sat
down and worked on writing the exam.”
The union offers a three-day review course in advance of

Helping in the community

Protein for People union volunteers filling orders
from B.C. food banks. The BC Building Trades are
long-time contributors to this initiative.
the exam that is written on the fourth day.
“It made me feel proud of myself, because of my age,” said
Roberts who is 31 years old and has worked in the construction industry for more than 10 years. “And, gender does
come into it, because you are dealing with construction. We go through different challenges
that a man wouldn’t have to. It proves I am a
hard worker, so I am getting a lot of respect
from men on the job.”
As women in a male dominated industry, Roberts
and Chatten have been frustrated by men on
construction sites who can’t see past their gender. One of their largest challenges is having to
prove themselves again and again on new job
sites. They want to be respected as workers and
recognized for being good at their job regardless
of gender. Both Roberts and Chatten said the
process of earning the Red Seal CCW certification was an opportunity to demonstrate their
skill, experience, hard work, and expertise to
themselves and their coworkers.
If you are interested in applying for CCW Red
Seal certification, contact Apprenticeship
Coordinator Liana Biasutti at 604-538-5101 or
email lianab@liuna.ca.
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Site

C
report

It's our dam work!
Members of the building trades have been building
B.C. dams for decades. This photo was taken during the
early stages of the reconstruction of the John Hart Dam.

Site

C

Report

Premier is playing politics
Premier Christy Clark campaigned
on a promise to provide jobs, and yet
highly skilled, experienced, and available
unionized dam builders are standing on
the sidelines as work proceeds on the
biggest publicly funded project in the
province’s history, the Site C Dam.
Someone should have asked Clark
what she meant when she talked about
jobs. Who would get them and under
what conditions? Even then, could she
have been trusted to tell the truth?
There is no general contractor on
this project. A politically appointed
Procurement Committee is granting
contracts but does not oversee the
project itself. This experiment has
never been tried on a public project of
this size. It’s hard to imagine everything
that could go wrong when no one is
paying attention to the big picture.
The first contract for the initial
clearing of the site (worth $1.75 million) went to a non-union Alberta
company. Building trades members living in the area of Fort St. John were
not called to work.
The $1.75 billion civil and concrete
work for the generating station went
to Peace River Hydro Partners, a consortium that includes Calgary based
Petrowest.
Petrowest was recently certified by
the Christian Labour Association of
Canada (CLAC) and its workers will
receive reduced benefits and lower
pension contributions. Meanwhile,
building trades members will be out in
the cold again.
“Everything is controlled out of
Victoria,” said Wayne Peppard, director
of the Allied Hydro Council. The AHC
has a long history of managing workers
on B.C. dam construction.
Peppard and the leaders of the BC
Building Trades have been pressing the
point, through a multi-pronged
approach, that a project labour agreement with the affiliates of the council
makes sense from a business, economic, social, and ethical perspective. But
logic doesn’t resonate with a premier
whose only motivation seems to be
getting re-elected in the provincial
election in 2017. That means keeping

her biggest campaign funders happy,
and many of them own non-union
companies that are hungry for
the work.
“This is a political decision,” Peppard
stressed. Breaking the project into
multiple components made it much
easier for non-union companies to
compete. "I believe the government
had to give something to the nonunion and CLAC companies. They had
to provide employment opportunities
for the financial and political backers
and the work is going to the lowest
bidders. Because equipment and supplies are the same for everyone, that
means the cheapest labour. The only
way to exceed expectations on costs
is to gouge the workers. CLAC and
non-union are the obvious options to
succeed with that,” Peppard said.
Unrelenting pressure from the BC
Building Trades is not the only thing
causing trouble for Premier Clark. The
Blueberry River First Nations, whose
territory includes the site of the dam,
has gone to court to demand “meaningful” consultation. It wants the
impact of the dam to be seen in con-

junction with all the other oil and gas
activity in the region. It wants the
province to agree to set aside 20,000
acres from development on Pink
Mountain, which it considers sacred
and which is also sitting atop the rich
Montney gas deposits.
At the same time, representatives
from Treaty 8 nations, local farmers,
and environmentalists are protesting
the lack of consultation with local First
Nations and the destruction of aboriginal hunting and fishing territory and
some of Canada’s richest farmland.
If the project does go ahead and as
the work becomes more complex,
members of the building trades will be
called to work.
Regardless of the outcome on Site
C, the building trades are taking
lessons from this experience because,
until we have a government that
respects project labour agreements,
these challenges will come up again
and again. Peppard and others in the
building trades will continue to promote the message, “We have incredible
skills that can be put to work anywhere and to any advantage.”

Shawn Luke cartoon

Be Lee Colldren
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Union workers protest outside
BC Hydro’s business event
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is no guarantee jobs will go to
B.C. workers.
Sigurdson said “business networking”
events are ironic when BC Liberal MLA
Pat Pimm of Peace River North has
been promoting a provincial program
to bring foreign workers to Fort St.
John.
Pimm told the Prince George Citizen
in August: “If there’s an opportunity to

reach out and be able to bring in some
of these foreign workers... I’m certainly
100% in favour of it. I hope we can get
it off the ground.”
Building Trades members also joined
members from UNITE-HERE Local 40
who were protesting the lack of a new
collective agreement with Prince
George’s Inn of the North, the location
of the BC Hydro job fair.

José Lam cartoon

Dozens of BC Building Trades union
members and other union workers
showed up at BC Hydro’s “business
networking” event in Prince George in
February to protest the Crown corporation’s lack of commitment to providing jobs for B.C. workers on the Site C
Dam project. Protestors said that these
local events are just window dressing.
“Why won’t BC Hydro and Energy
Minister Bill Bennett give B.C.
workers a clear, unequivocal
guarantee that they will get first
crack at all Site C jobs?” asked
Tom Sigurdson, executive director of the BC Building Trades
Council. “It’s because B.C.
Hydro and Bennett know full
well that they are hiring hundreds of Alberta workers and
may well bring in temporary
foreign workers next.
“That’s not fair to Prince
George construction workers,
it’s not fair to B.C. workers and
businesses, and it’s not good for
B.C.’s economy,” said Sigurdson.
David Conway, BC Hydro
community relations manager,
told CKNW News in
December that because of
“existing agreements” with
Alberta and Saskatchewan there

Site

Major construction
projects can’t be built
without building
trades workers
By Bill Tieleman
“We will either find a way, or make
one!”–Hannibal, military commanders
Will BC Hydro’s $8 billion Site C
project include building trades workers? Will B.C. residents get the vast
majority of the work? Will Site C even
go ahead in the face of environmental
and First Nations’ objections and legal
action?
These are the questions that bedevil
BC Hydro’s Site C project. Some cannot be answered–at least, not yet.
Despite all the unknowns, here’s what
we can verify.
No matter how much anti-union
employers and the BC Liberal government may wish otherwise, unionized
building trades workers are essential
for many aspects of any major construction project.

As hard as BC Hydro has tried to
stop the BC Building Trades–even going
so far as to try to ban organizing on
the job site until unions blew the whistle and threatened legal action–there is
no way this project can be built without the tremendous skills and experience of building trades’ members.
Regardless of anything Premier
Christy Clark says in photo ops and
speeches to business audiences that
despise unions, Site C will have a
strong union presence or it simply
won’t be built.
The BC Building Trades recently
undertook public opinion polling that
confirmed what they firmly believed.
British Columbians support local
workers and businesses getting the
overwhelming majority of the work
on Site C.
Unionized tradespeople know that
our health care, education, and social

C

Report

services are funded in large part by
workers and businesses from this
province who pay the taxes needed to
support them.
As for Site C itself, I have long
believed it was needed because you
only need to look at your 50-inch flat
screen television or turn on your computer, let alone think about making aluminum or planing logs, to realize that
this province will need every kilowatt
of power that dam can produce sooner or later. The need for more electricity is a powerful incentive to make
sure that unionized B.C. workers are
part of the solution.
The objections raised to proceeding
with Site C are understandable and
should be addressed by BC Hydro and
the provincial government.
No dam in B.C. has yet been built
without flooding land and no dam has
yet been built without unionized workers playing an enormous role in the
construction.
First Nations don’t trust the B.C.
government to do the right thing and
neither do the building trades, both
based on recent past experience.
But that doesn’t mean either group
can’t force the government to mend its
ways and reach an equitable agreement
to proceed. In fact, it’s essential.
So my advice is to keep up the fight
for B.C. jobs–and make dam sure it
happens!
Bill Tieleman is a communications
and strategy consultant and writes for
the 24 Hours newspaper and The
Tyee online.
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Minister Bennett
challenged on his numbers
By Richard Gilbert
Bill Bennett, B.C. minister of energy
and mines, told Tradetalk that he could
not provide evidence for his remark
that a Project Labour Agreement (PLA)
with the BC Building Trades for construction of the Site C dam could drive
up costs by $3 billion.
The minister was responding to an
article on Oct. 6, 2015 in the Alaska
Highway News. Bennett told the
reporter that a PLA could add $3 billion to the total construction cost of
the Site C dam project. Translated, this
means raising total construction costs
to $11.8 billion or by 34%.
“We haven’t done a study, but if you
think of a 10% increase due to labour
costs, you are already at a billion dollars. So, it is significant,” Bennett said.
“No one really knows how much it
would be. But the basic economic principles of the free market, competition,
and access to labour all support the
idea of having a larger pool of
contractors and workers to keep
prices down.”
Tom Sigurdson, executive director of
the BC Building Trades, responded, saying, “However Minister Bennett made
this comment, it is ludicrous for a
member of the Crown to make a
statement that has no basis in fact.
Surely, with all the information available
to a minister of the Crown, he would
have had a much better grasp of what
the costs and locations would have
been. I would argue that given our level
of productivity, there would not have
been any additional cost!”
In 2010, construction of the Site C
Dam was estimated at $6.6 billion. In
May 2011, the estimate climbed to
$7.9 billiion. When the B.C. government approved the mega-project on
Dec. 16, 2014, the cost had risen to
$8.77 billion. At the time, Bennett said
construction costs were being driven
higher due to inflation, interest payments from a six-month delay in the
start date, the provincial sales tax
replacing the HST, and the creation of
a project reserve of $440 million.
Bennett told Tradetalk, “I was arguing
that the managed open site model
takes the pressure off costs and makes
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the process more competitive because
you have access to a greater pool of
workers and contractors. The main
point here is you leave it open for all
contractors, union and non-union. You
also leave it open to all subcontractors
and all workers. They have an opportunity to get work from the Site C project, regardless of whether or not they
belong to a union.”
Sigurdson said that Bennett’s argument that a PLA will reduce the available pool of contractors bidding on
the project is nonsense. “Contractors
from outside B.C. and under the Indian
Business Agreements would have been
able to bid on the project,” he said.
“The successful contractors would
have been able to access a workforce
in B.C. by coming to the various dispatch halls and using our members if
they didn’t have a sufficient supply.”
As far as non-union contractors are
concerned, Sigurdson said that under a
PLA, such as the one used on the
Vancouver Island Highway project and
the Millenium Line, they would come
on the project as non-union and leave
the project as non-union.
The leadership of the BC Building
Trades is upset that the procurement
process requires no assurances that
local labour is employed even though
that was the case with previously
dam construction
projects.
“We have hundreds if not thousands of qualified
B.C. workers
who are willing
and able to go to
the site and do
these jobs,” said
Sigurdson. “But,
because of the
model that BC
Hydro and the
government have
taken with
respect to Site C,
they are bringing
in workers from
outside the
province.”
Under the
open site model,

Minister
Bill Bennett

there is no single entity responsible
for an overall site agreement to
address this issue.
On Dec. 21, 2015, BC Hydro awarded a $1.75 billion contract for the
main civil works to Peace River Hydro
Partners using an open site model.
The consortium is led by a subsidiary of a Spanish-owned multinational company called ACCIONA
Infrastructure Canada Inc. and Samsung
C&T Canada Ltd., a division of the
Korean multi-national company. It also
includes an Alberta-based company
called Petrowest Corporation. The
consortium is not affiliated to any BC
Building Trades unions and is responsible for hiring its own workers.
Bennett told the newspaper that he
could not tell BC Hydro who to do
business with or require that British
Columbians receive hiring priority.
“There is no guarantee possible under
the Canadian Constitution for one
province to limit opportunities of a
discreet group of workers or contractors on the basis of where they live,”
he said. “In the Charter of Rights and
Freedoms you have mobility rights.
[However,] there is a policy [in the
open site model] of hiring local workers where possible, which is really all
anybody can do, including the B.C.
Building Trade unions,” said Bennett.
Shawn Luke cartoon

Site

view From ottawa

By BoB Blakely

Chief Executive Officer for
Canada’s Building Trades Unions

No common sense
and risky as hell!
Those of us who have been around for
a time in the construction business have
seen a number of things come and go. It
is almost like the fads of the past.
Something comes up, everyone wants to
get on board and almost as quickly it gets
dumped and we either go back to the
“old way” (the way that actually worked)
or jump onto some new miraculous way
of doing things.
The Site C Dam project might be a
case in point. Since the 1930s, and all
across North America, enormous projects like this one were built under some
form of project labour agreement. There
are significant reasons for using this sort
of vehicle.
Those who understand labour relations
recognize that there are a number of
paramount advantages of PLAs such as
fixing the price of labour before the work
is bid and regulating the upward cost
pressures on labour throughout the

course of construction.
Another is using the gobs of public
money that go into these projects to
achieve more than just the provision of
the infrastructure, like making sure that
training happens. Think about the number
of apprentices that could work, learn, and
eventually become certified on this sort
of project.
Improving the lot of local and aboriginal people is another potential outcome.
Think about how people could benefit
from work on these projects.
PLAs ensure the work is the safest it
can be. Making sure that quality construction is the result means that the people
of the province get what they bargained
for–something that does not need to be
rebuilt in a very short time because the
builder was more interested in profitability than in delivering the product.
Site C represents a very real departure from the norm. While the turbines

and generators will be built under a PLA
with the mechanical trades, it seems that
the rest of the work has gone to contractors that Canada has not seen before
and a labour provider contractor with
no real history in the field. There are no
hiring hall provisions, no concrete strategies for hiring local construction workers, and no real ways to set the cost of
labour.
If you think this makes the project
sound risky, it is!!
Why then would an agency as sophisticated as BC Hydro do something like
that? The answer is politics, for better or
worse, BC Hydro is a creature of the
B.C. government and that government
felt (and continues to feel) that it owes
something to the Independent Contractors and Businesses Association (ICBA).
In the face of that, all common sense
and good labour relations practices go
out the window.

Developing a Solid
Foundation Together
At Concert we’re proud to have the support
of the shareholders represented by the union
and management pension funds who own our
company. They recognize our commitment to
quality and support us in our efforts to remain
one of Canada’s leading real estate companies.
In turn, Concert has contributed more than $102
million to our shareholders’ pension, health and
WELFAREÒBENEµTÒPLANS
With the ongoing support of our shareholders,
we will continue to develop solid foundations for
years to come.

www.ConcertProperties.com
Spring 2016 / BC BUILDING TRADES tradetalk 17

Site

C

Report

ClaC spinoff: Canada WesT ConsTruCTion

Serving whose interests?
By David Hogben
Most unions want to tell you all about
who they are, their key people, and the
contracts they have negotiated.
Visit their webpages and you almost
always find pictures and biographies of
officers and key employees.
Visit the Labour Relations Board website and you can examine their contracts–clause by individual clause–governing everything from the production of
the movie Alcatraz to the operations of
Ziebart Excavating Ltd.
The Canada West Construction Union,
not so much. It’s an exception in the
union movement.
Abbotsford-based Canada West
Construction appeared on the radar in
2013, when it became a successor union
of the controversial Christian Labour
Association of Canada (CLAC) and was
declared the bargaining agent for Trotter
and Morton Electrical Constructors B.C.
But you won’t find any
information–not a single name–about the
directors or staff of Canada West
Construction on their webpages. Nor
will you find any information on the
labour board pages about the contract
they negotiated for workers at Trotter
and Morgan.
Their webpage states: “The Canada
West Construction Union was founded
by a group of construction tradespersons
who believe that a union for the modern
workplace is one that truly puts members’ interests first.”
Who might those “construction
tradespersons” be?
Emails sent to Canada West Construction by Tradetalk went unanswered,
as did telephone calls to the office.
Zoominfo.com, however, shows that
Canada West was founded by former
CLAC director Ken Baerg.
Zoominfo.com says Baerg continues
as director of labour relations for
Canada West.
There’s another CLAC connection.
Zoominfo.com lists Todd Cumiskey as
Canada West Construction’s director of
member services. It says he was formerly
CLAC’s B.C. director of training.
The Canada West Construction Union
webpage says it “prides itself on negotiating excellent collective agreements.” But
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there are no agreements, nor links to any
on the Canada West Construction site.
B.C. Labour Relations Board records
show Canada West Construction is the
bargaining agent for workers at six companies: previously mentioned Trotter and
Morton Electrical Constructors, Surreybased Jacob Bros. Construction Inc. and
Jacob Bros. Asset Co. Ltd., Terrace-based
Dunoon Contracting Ltd., Edmontonbased Morgan Earthworks Ltd., and
Sherwood Park, Alberta-based Canadian
Borealis Construction Inc.
No contracts for any of those companies have been registered with the B.C.
Labour Relations Board, although B.C.
labour law requires contracts be filed.
LRB information officer Mark
Pocklington said some companies and
unions tend to ignore the requirement
to file contracts.
“There are no penalties. The only way
the issue is forced is when someone
makes an application to us complaining
there has been a violation of the code.
Then we can hold a hearing and order
the union and employer to provide a
copy of the collective agreement.”
Zoominfo.com and the B.C. corporate
registry show former CLAC operatives
Baerg and Cumiskey operate a labour
management-oriented company Canadian
Work Strategies Inc.
Canadian Work Strategies and Canada
West Construction are both located at
2020 Abbotsford Way–Canadian Work
Strategies in office No. 101, and Canada
West Construction in office No. 100.
Brian Cochrane, business manager of
Operating Engineers Local 115, isn’t
impressed with the way Canada West
Construction represents its workers, nor
with its cozy relationship with Canadian
Work Strategies.
“Ken Baerg either moonlights being a
trade unionist or he moonlights being an
employer representative. Either way
there is a severe conflict,” Cochrane said.
“Ken Baerg is an ex CLAC rep, now he is
trying to be entrepreneurial and start his
own sham of a union, which is really
designed to protect the interests of
employers.”
The Canadian Work Strategies webpage says it can “help develop, implement
and operationalize (sic) a labour relations

framework that is customized to your
workplace.”
The Operating Engineers and the B.C.
Building Trades are challenging Canada
West Construction’s certification as the
bargaining unit for Morgan Earthworks
Ltd. They claim employees have been
threatened with losing their jobs (and
one was fired) if they did not vote in
favour of Canada West Construction
being certified as the bargaining agent.
“They had a foreman from Morgan get
on the bus and basically tell them if they
didn’t support the Canada West Construction Union being the union of
choice they would be fired by the
employer,” Cochrane said.
The Building Trades unfair labour practices complaint says Morgan assisted
Canada West Construction in being certified as the bargaining agent for Morgan
when it threatened its employees if they
did not vote for Canada West.
The certification battle has huge implications for B.C. workers as BC Hydro
awarded Morgan a multi-million-dollar
contract in July for preparation at the
massive Site C Dam near Fort St. John.
Irene Lanzinger, president of B.C.
Federation of Labour, said the issue of
employer-dominated unions is hugely
important, not only to the labour movement, but for all B.C. workers. Employerdominated unions undermine the wages,
the benefits and rights of workers,
she said.
When a group acting as a union comes
in and undercuts the prices, the wages,
and benefits, and says we will do it
cheaper, many companies will go for
that,” Lanzinger said.
But employer-dominated unions not
only lower wages and benefits but use
the labour code to block legitimate
unions from organizing workers once
they have been signed up by companyfriendly unions.
“This has a big impact on the abilities
of unions to organize workers into
unions.” And the impact of that spreads
through the economy and the whole of
B.C. society, she said.
“By undercutting wages, by undermining union organizing, they reduce the
ability of unions and the labour movement to create more equality in society.”

Site

C

Report

SITE C TIMELINE
The BC Building Trades has put considerable time, effort, and money into advancing the argument that its highly qualified union members are the people who should be building Site C. The importance of local hire and apprenticeships
remain high on the public agenda as well. Countless hours go into research, freedom of information requests, documentation, preparation of campaign materials, strategy sessions, and meetings and communication in all forms.

April 22, 2014

March 2015

Sept. 2015

BC Hydro Procurement Committee
meets with BC Building Trades and
Allied Hydro Council and announces
that construction of the Site C Dam
will be done with a managed open site
labour model. BC Building Trades
opposes move and begins campaign to
change model.

BC Building Trades takes BC Hydro to
court over Site C project model which
tries to prevent unions’ constitutional
rights to organize. Premier intervenes
and says BC Hydro has gone too far.
The model is amended, but major
problems remain.

First major $100 million contract for
Site C civil work awarded to an
Alberta-based company that brings in
Alberta workers.

Sept. 23, 2014
BC Building Trades and Allied Hydro
Council have a conference call where
BC Hydro advises they are continuing
with open managed site.

Four veteran BC Building Trades dam
builders travel to Victoria and call on
the provincial government to commit
to a PLA and build Site C with B.C.
workers.

Oct. 3, 2014

May 2015

BC Building Trades and Allied Hydro
Council meet with BC Hydro CEO.
BC Building Trades executive director
meets with BC Hydro CEO.

BC Building Trades unions sign
a memorandum of understanding with BC Hydro that gives
proponents that use building
trades unions a weighted
advantage.

Feb. 2015

August 2015

BC Building Trade launches public campaign and www.buildsitectogether.com
goes live.

BC Building Trades express
concern at lack of clarity from
BC Hydro on the memorandum and procurement process.

Nov. 10, 2014

April 2015

Nov. 2015
The $1.75 billion main civil work contract at Site C is awarded to a consortium that does not include any BC
Building Trades workers.

Current Status
The Site C project is crewing up using
workers from other provinces, while
B.C. workers remain unemployed. The
fight continues.
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35Th anniversary of benTall Tragedy

Shining light on
rising construction
deaths due to
exposures
By Brynn Bourke

Mike Davis (above) is the son of Donald
Davis who was killed in the Bentall
tragedy. Family, friends, and members of
the BC Building Trades came to remember the workers who died and pledge to
continue advocating for safer worksites.

Brynn Bourke & Joshua Berson photos

Every year, representatives from the
BC Building Trades, labour movement,
WorkSafeBC, business community and
politicians gather with family members
and the public to mark the deaths of
four Vancouver construction workers
who plunged to their deaths when a
fly form collapsed at the 36th floor
of the Bentall Centre Tower IV building
in 1981.
The Bentall memorial is a time for
industry to take stock of all the deaths
that have taken place in the construction sector and to commit to improved safety.
“This year was particularly hard as
we saw a surge in construction deaths
due to exposure,” said Tom Sigurdson,
executive director of the BC Building
Trades. “The last WorkSafeBC statistics
report found 44 construction workers
had died–26 workers from exposure
and 18 workers from trauma.”
This figure is up sharply from the

past year when 31 construction
workers died (19 from exposures and
12 from trauma). That’s an increase
of over 40%.
“We have made so many strides in
improving safety in the construction
industry and yet the legacies of the
past still manage to inflict their brutal
costs on workers today. It’s heartbreaking,” said Lee Loftus, business
manager for the BC Insulators Local
118 and president of the BC Building
Trades.
“These deaths represent more than
just statistics. They represent people
who were loved and who are deeply
missed. Today, we come together to
show all the families of workers who
have died that we have not forgotten
our brothers and sisters and we continue the call for safer workplaces,”
said Sigurdson.
Participants gathered at the western
corner of the park at the Burrard
Skytrain Station and laid wreaths at the
Bentall Memorial plaque.

20 tradetalk BC BUILDING TRADES / Spring 2016

building our
fuTure TogeTher -

Women of
the BC
Building
Trades
This

winter, women in the BC Building Trades came together for a week long
strategic planning session.
Canada has 1.3 million construction workers, but just 4% are women.
Women in the trades are trying to change that by creating a mentorship program
for women in the trades and increasing our outreach to young women considering
their future job options.
If you're interesting in joining the Build TogetHER initiative, talk to your union and
contact the BC Building Trades at info@bcbuildingtrades.org

Above: Setting down plans for the next
few months. Watch for more information in future editions of Tradetalk.

The women of the BC Building Trades
who met for a strategic planning session in February: Kirsten Newman
(Ironworkers Local 97), Ashley Duncan
(Insulators Local 118), Jennifer Lowen
(District Council 38), Lindsey Noort
(Ironworkers Local 97), Julia Ballantyne
(Plumbers and Pipefitters Local 516),
Sarah Hansby (Plumbers and Pipefitters
Local 516), Lisa Langevin (Electrical
Workers Local 213).

Right: Hilary Do and Julia Ballantyne at
the Vancouver School Board's Journey
into the Trades event.
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sheeT meTal Workers and roofers loCal 276

75 years of work on the Island
Members and family and friends of Sheet Metal Workers and Roofers Local 276 on
Vancouver Island celebrated the local union's 75th anniversary recently. The festivities
included a photo retrospective, show 'n shine, banquet and silent auction, and a fundraising campaign that raised $14,000 for Children’s Health Foundation at Jeneece Place.

Working on the promontory at the Bayview Place condo project in Victoria's Inner
Harbour a year ago.–Barry Ferguson photo

Sheet metal workers at Tri Metal fabricators built the components of this
plaque and the elements were assembled by a crew at the training centre of
Sheet Metal Workers Local 280. Local
280 presented the plaque at the 75th
anniversary celebration of its sister local
Sheet Metal Workers Local 276

Members of Sheet Metal and Roofers Local 276 working on the
Math & Sciences Building at University of Victoria a decade
ago.–Playsted Sheet Metal photo

Reroofing project at CFB Esquimalt two years ago.–Mark Curtis
photo

Preparing stainless steel duct for the Elliott Building at the
University of Victoria. The project is currently under way.–Jason
Bentley photo

The crew working on the Fleet Maintenance Facility, Cape
Brenton, in Esquimalt two years ago.–Playsted Sheet Metal
photo
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Local 276 apprentice working at Fleet Maintenance Facility in
Esquimalt.

Building an elbow for the John Hart Dam tunnel a year ago.—
CR Metal Fabricators photo
Re-roofing on a site a couple of years ago.–Mark Curtis photo

Building a stainless steel duct for the Elliott Building at
University of Victoria.—Jordan Johnson photo
Working at DND's helicopter hanger at the Victoria Airport a
year ago.–Brad Sweeze photo
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Drivers get a
glimpse at
the future
and it
doesn’t
include
them
By M. Bordiga
Imagine this scene. About 800 Unifor
rock-truck drivers, working for Suncor
Energy Inc. in the oil sands, have been
watching the company test a new fully
automated truck that is designed to put
them out of work.
Driverless trucks are no longer the
stuff of science fiction. Members of
Teamsters Local 213 are being told to
get ready for more turbulent times.
Tony Santavenere, Local 213’s construction division assistant, has been
watching the developments at the
operation in Fort McMurray.
According to the CBC Radio program Day 6, Suncor signed a five-year
deal with Komatsu, a Japanese heavy
equipment manufacturing firm, to buy
175 of these driverless vehicles and
they plan to automate the entire
fleet by 2020.
Santavenere is certain that, if these
new vehicles do well in the testing
stage, the drivers at the site will be laid
off shortly after. He worries that
Teamsters Local 213 members, who
operate the same types of vehicles at
mining and construction operations
across B.C., could face a similar fate.
“Technology can be great; but it can
also be pretty scary,” he said. “It’s used
to undermine workers’ living standards
by undermining their jobs. The impact
on us could be huge. Between 300 and
400 of our members operate construction rock trucks.”
The loss of decent-paying and stable
union jobs affects consumer spending,
which drives economies and leads to a
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downward spiral with more job losses
and local business closures.
“Of course it’s devastating to the
economy; especially in smaller communities (where rock-truck work often
takes place),” he said. “The loss of these
types of jobs means less money in
stores, in movies and restaurants, for
vacations and hotels. You name it.”
The new driverless trucks look like
the standard vehicles, up to 30 meters
long with wheel spans of at least 4
meters. However, instead of a driver
seat, the cab is loaded with road sensors and computer processors operated remotely. Company spokespeople
say that since the trucks haul ore from
the pit along a single route to a processing facility and then return, it is fairly simple to program them to operate
without a driver, while removing the
safety risk of human error—a claim
that drivers disagree with.
“They (driverless rock-truck designers) have yet to deal with the diverse
elements like changing weather conditions and differing types of ground and
roads,” Santavenere said, adding that
there is no way yet to substitute a driver making numerous decisions and
judgment calls, often in split seconds
under quickly changing conditions. “The
technology to deal with this is at least
five to ten years off.”
He said this time lag may give
Teamsters Local 213 the opportunity
to develop a strategy to address and
adapt to the issue, including re-training
members whose jobs may be affected
and transition strategies to get mem-

bers into new trades in the industry
they work in now.
In Australia, Rio Tinto recently introduced automated rock trucks at its
two iron ore open-pit mines in western
Australia.
“Our autonomous fleet outperforms
the named fleet by an average of 12%,
primarily by eliminating required
breaks, absenteeism, and shift changes,”
Andrew Harding, the firm’s iron ore
chief executive, told the Australian
Financial Times. “Innovation and technology is critical in our efforts to
improve safety.”
Yet there are reports of minor accidents and disruptions in operations
due to equipment failure.
Meanwhile, in Vancouver, Santavenere
is working with the Longshoremen’s
Union because it is also concerned
about the introduction of automated
trucks to move freight at the new Delta
Port expansion. Labour and industry
have suggested governments look into
regulatory and transition programs to
help workers and communities deal
with the negative consequences of this
new technology, but Santavenere is
skeptical that much will be done.
“It depends on what governments
are asked or are able to do,” he said.
“Does the government have the capability to tell major corporations how to
run their operations? In some ways it
can, but in others (like technological
change), it may not be very effective.
It’s a constant challenge with new
technology. We (unions) are constantly
having to adapt.”

President’s view
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Finally a jail sentence
for killing workers
In a historic ruling this January the
courts sentenced a Toronto project
manager to three and a half years in
prison for the deaths of four workers
who died when a swing swage
collapsed.
It’s taken over 10 years since the
Westray Act was passed and employers could be found criminal negligent
for the deaths of their workers. Yet,
police and the judiciary have been
leery to convict. This January’s decision
marks a monumental victory and a
giant step forward for occupational
health and safety.
The news is bittersweet, as it comes
at a time when deaths due to asbestos
exposure are spiking and are expected
to remain high for the foreseeable
future.
In 2014, there were 44 accepted
fatality claims in the construction sector–26 due to exposure and 18 due to
trauma. That’s an increase of over 40%
from the previous year.
Those workers will be joined by
thousands more over the coming
years, including ones that are exposed
today.
Asbestosis and mesothelioma aren’t
the diseases of yesterday. Somewhere
right now a worker is being exposed
because of an unscrupulous contractor.

And although much has been done in
regulations, the law continues to fail
workers.
In one recent case, contempt
charges were only sought by
WorkSafeBC after a contractor failed
to change his practices after over 250
asbestos-related orders had been disregarded.
Even though it’s been over half a
century since we first learned the dangers of asbestos, it’s disappointing that
we are still experiences uncontrolled
exposures to workers.

And although much has
been done in regulations,
the law continues to fail
workers.
Most importantly, regulatory
bodies like WorkSafeBC and the
provincial government still haven’t
found a solution.
I can’t believe in this day and age
that we are still struggling to address
the causes of exposure. An increase of
over 40% in one year is a shocking
statistic.
If we lost 26 people last year for any
other reason, there would be a public

outrage. But the quiet, insidious nature
of exposures hides their effects from
public scrutiny. It has allowed hundreds
of employers to go blameless for negligently endangering workers because
the manifestation of the diseases take
place years later.
Not one employer will be held
accountable for the 26 construction
workers who died due to exposures
last year.
Preventing exposures isn’t rocket
science. We know what needs to be
done. We know how to manage it. We
know why we should manage it. But
we fail to use the tools we have to
follow through.
There must be consequences for
negligent employers: Knowingly expose
a worker to asbestos? Go to jail.
It’s the only way to break the cycle
in an industry driven by a low-bid
mentality. Ethical asbestos abatement
contractors are struggling while parasites pick up the contracts and endanger workers.
This January’s recent sentencing is a
turning point. I want all unscrupulous
contractors to lose sleep because they
could be next. I want them to hear the
message, “"The courts have opened the
window to criminal convictions and
I’m going to break down your door!”
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Is this the right
tool for the job?
• Think about the hazards
before using a step ladder
• Consider a safer alternative
• Develop and follow safe
work procedures

For resources
For
resources o
on
n lladder
adder sa
safety
fety v
visit
isit
worksafebc.com/safetyatwork.
wo
rksafebc.com/safetyatwork.
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Simple steps to prevent
serious injuries
Special to Tradetalk
Falls are one of the leading causes of
injuries to construction workers in
B.C. Yet, when it comes to being careful and staying safe on the jobsite,
working with ladders–especially
stepladders–isn’t always seen to be
hazardous. After all, it’s a tool that,
some assume, almost anyone can use.
However, using a ladder at work
comes with risks just like any
other tool.
From 2012 to 2014, 1,005 workers
in the construction industry were
injured or killed due to falls from ladders. That’s almost one fall, every day,
for three years. These falls account for
24% of all injuries, and 35% of all claim
costs. Falls from ladders reflect the
highest proportion of constructionrelated falls.
The first step to reduce the risk of
falling from a stepladder is to ask yourself, “Is this the right tool for the job?”
Following these simple steps, can help
you stay safe and injury-free.

Assess the hazards

If you do need to use a ladder,
ensure that it’s in good condition and
is set up on a firm, level surface and at
the correct height and length to allow
you to work safely. Check the label
with the load and duty rating and
make sure the ladder is the right
grade for the task and the industry,

typically CSA Grade 1 or better.

Consider safer alternatives

Job safety

Teleclaim centre
open from
8 a.m. to 6 p.m.

Sometimes a stepladder isn’t the
best tool. While a ladder may seem like
the quick, easy option, consider if there
are safer alternatives such as platform
ladders, stationary or rolling scaffolding, boom or scissor lifts, or other
work platforms.

Workers who've been injured on

Follow safe work procedures

injury report, explain the claims

the job, can call WorkSafeBC's
Teleclaim Centre between 8 a.m.
and 6 p.m. to file a report. A
representative will complete the

Follow safe work procedures every
time. Setting up a stepladder incorrectly puts you and other workers at risk
of serious injury.

process and help direct the

Using a stepladder correctly

necessary. The worker’s employer

Stepladders should be used for short
duration, light-duty work.
Maintain three-point contact when
climbing the ladder (two hands and
one foot or two feet and one hand) at
all times.
Keep both feet on the same step
and support your body (knees or
chest) with the ladder to maintain
three points of contact and make sure
a safe handhold is close by and available.
Always follow the ladder manufacturer’s instructions and never stand or
sit on the top two rungs of any ladder.
For more information on ladder
safety, see the Construction Safety
Series on worksafebc.com.

worker to other services if

is then notified of the injury and
both the worker and employer
can follow the status of the claim
online.

Call 1-888-WORKERS
(1-888-967-5377) or #5377
on your cell phone if you
subscribe to
Telus Mobility, Rogers or
Bell Mobility.
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Intensive pressure
crushes bad bills

&23(

By Leslie Dyson
Unions received the good news last December that their sustained and unified campaign had paid off. The new federal Liberal government was waiving the
reporting requirements required in Bill C-377. A few weeks later, the discriminatory legislation contained in bills C-377 and C-525 was tabled for repeal.
As expected, Merit Canada, representing non-union and anti-union companies, called it “an affront to our democratic system.” And even though the
Conservatives are in a much weaker position now, be prepared for a push back
from those MPs and the Conservative-dominated Senate.
Bill C-525 would have made it even more difficult to join a union in federally
regulated workplaces.
Bill C-377 would have required unions to publicly disclose all expenses over
$5,000 and salaries over than $100,000 and provide statements on political and
lobbying activities.
Unions and federations of labour accused the Conservative government of
targeting unions specifically, preventing confidential transactions, and ignoring
personal privacy. All the information was to be posted on the Canada Revenue
Agency’s website.
The bill was also opposed by the NHL Players’ Association, Conservative and
Liberal senators, seven provinces, the Canadian Bar Association, mutual fund and
insurance companies, Canada’s privacy commissioner, and numerous social justice activists across the country.
Bill C-377, a Conservative private member’s bill, was passed in the House of
Commons in 2012. However, the Senate sent it back in 2013 with so many
amendments that it was rendered toothless. Former prime minister Stephen
Harper used a loophole to have the bill passed without the amendments in June
2015. It would have gone into effect Dec. 31, 2015.
The Canada Labour Code and provincial labour laws already include legislation requiring unions to make financial information available to their members
when requested and for free.
Shortly after the Liberal government’s announcement, the labour movement,
including the Canadian Building Trades Unions, issued a statement praising the
new government.
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Exclusive discounts for Union
Members & their families!
$
INSURANCE

FINANCIAL

CAR RENTALS

RETAIL

REAL ESTATE

RESP’S

... and more!

Register at unionsavings.ca/tradetalk to take
advantage of exclusive discounts from Canada’s
only not-for profit, union run, members’ benefit
program or call 1-800-418-2990.

a Warning To The business CommuniTy

Learn your history!
By Merrill O’Donnell
Workers’ Advocate
In a recent Vancouver Sun editorial
Laura Jones, from the Canadian
Federation of Independent Business
(CFIB), referred to BC businesses that
pay premiums to the Workers’
Compensation Board (WCB) as “customers.”
Jones said she likes to describe businesses as “customers” because it’s a
reminder that “there is always the
threat of competition if the organization [WCB] does not perform well.” In
other words, she is threatening privatization if the WCB doesn’t provide better customer service.
This bold utterance from the CFIB
reveals an irksome misconception of
the basis upon which the WCB was
established in 1917. As oftentimes
happens, it is based on a larger problem, namely the notion that a “free
market” can resolve all social ills, the
state should not interfere with the
capitalist market, and workers’ sole
purpose is to make the wheels of
industry roll smoothly along.
Jones’ research findings of the CFIB’s
2015 Small Business Workers’
Compensation Index ranked B.C's
WCB system fifth out of the ten
provinces.
While CFIB’s customer service ranking represents the perspective of small
business and evaluates issues important to them, it’s no secret that the
labour movement isn’t enamoured
with the WCB’s service either. But I’m
talking about service to workers and
their advocates, of course.
So the labour movement doesn’t
protest the CFIB’s customer service
ranking. What we do protest, however,
is Jones’ suggestion that the WCB can
be replaced by private insurers at the
behest of the business community. On
that matter she’s dead wrong.

Jones should learn a
little history
Our workers’ compensation board
was created as a result of a mutual
understanding between business,
labour, and the state. That understanding came about as a result of myriad
social, economic, political, and legal
realities. As every labour history buff
knows, the mid-1800s to mid-1900’s
were interesting and highly provocative
times for working people, the business
community, and the state all over the
world. The Paris Commune of 1871,
the Russian Revolution of 1917, and

the Winnipeg General Strike of 1919
come to mind. A lot was happening in
British Columbia, too.
In the late 1800s, workers in British
Columbia were being injured and killed
in huge numbers as they struggled to
put a roof over their family’s heads and
food on the table. Workers’ efforts to
fight back by suing their employer’s
when they got injured were stymied by
the judicial system which was closely
aligned with the commercial interests
of business.
But at the turn of the century,
employers were confronted with a
number of precedent-setting court
decisions that undermined their previous defences against injured workers
who sued them. As a result, injured
workers who took their employers to
court had a better chance of winning.
The number of law suits grew.
Labour unions, aware of the judicial
changes, provided workers with financial resources thereby increasing their
numbers and their chances of success.
At the same time, B.C.’s economy was
in a recession and this put a lot of
pressure on businesses. Companies
were vulnerable to financial instability
when injured workers or their dependents took them to court.
Oftentimes, even if the employer won
the case, the legal costs would sink the
business–the classic pyrrhic victory.

WCB the result of
businesses’ demand for a
better system
This confluence of events put
workers’ protection and compensation back on the B.C. legislature’s agenda. Through a simple
twist of political fate, a pesky
socialist MLA, J. W. Hawthornthwaite, along with another colleague, held the balance of power
in the legislature and this enabled
them to introduce the Workmen’s
Compensation Act of 1902.
This shift in power for labour
and a landmark case in 1912 dramatically increased the number of
potential worker litigants. A handful of very large judicial awards to
injured workers and dependents
sent shockwaves reverberating
through the B.C. business community. Business, labour, and the
state came to the conclusion that
financial security for all parties
could only come about through
compromise. B.C. businesses
wanted the WCB system as much

as labour did–maybe more!
This historic compromise forms the
bedrock of B.C.’s WCB system.
Employers are protected from lawsuits
by injured workers and injured workers are supposed to receive protection
and equitable compensation benefits
from the WCB fund paid by employers.
This was the deal. The notion of private insurers, as Jones threatens in her
article, is not part of the deal. It never
was and it never will be.

Undermining the WCB
system could bring unintended
consequences
Profit-seeking–the prime motivator
of all private enterprises–has no place
in a system where providing injured
workers with equitable and effective
health care benefits, compensation,
vocational rehabilitation, and protection is fundamental to the proper
working of the system.
Back in early 2000, the BC Liberals
implemented a wide range of draconian changes to the WCB system at the
behest of the business community. It
was wrong. Because of those changes,
workers are seeing weaker protection
standards, significantly lower compensation, fewer vocational rehabilitation
services, and dwindling health care
benefits.
If the business community thinks it
can further undermine our WCB system, it should think twice. We might
find ourselves back in the militant mid1800s and early 1900s. Workers are
fed up and it wouldn’t take too much
to push them over the edge.
Employers demanding private disability
insurance providers might just do it.
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lead in CiTy WaTer

Hundreds of unionized plumbers bring their skills to bear
By Leslie Dyson
Hundreds of unionized plumbers and pipefitters are volunteering their time to go door to door in Flint Michigan,
installing faucets, filters, and test kits to help address the city’s
water crisis and the extremely high levels of lead in people’s
drinking water. The initiative started in October with the
members of Local 370 in Flint but the problem is so extensive, with thousands of homes affected, that the call went out
to plumbers from all over the state.
First priority was given to the homes of pregnant women,
the elderly, and those with suppressed immune systems. The
faucets, which cost about $100 US, are too expensive for
many of the residents of Flint.
The problem stems from the city’s decision several months
ago to save money by neglecting to use corrosion controls
when it went from drawing clean water from Lake Huron to
the Flint River. The result was a sudden increase in lead in the
water going to homes and businesses. Lead in drinking water
causes severe health risks including brain damage. Over
100,000 residents, including children, have been exposed since
February 2015.
According to filmmaker and Flint native Michael Moore, the
GM Factory complained about increased corrosion during
the washing of car parts so Michigan Governor Rick Snyder
found the funds to reopen the Lake Huron water system
…but just for GM.
Flint, one of the poorest cities in the U.S., suffered numer-

Flint, Michigan's drinking water pipes.
–Min Tang and Kelsey Pieper photo

ous blows when the auto industry went in search of cheaper
labour and materials. Then, in 2011, Snyder introduced a
major corporate tax break which meant less money for education, health, and infrastructure. The priority of the governor's appointed emergency manager was to save money.
“We did not cause this American tragedy in Flint,” said
Local 370’s Harold Harrington. “But we certainly can help
correct the damage that has been done!”

arT kube

oil and gas seCTor

Labour leader
given Order
of Canada

Employers
neglecting their
responsibilities

Art Kube, a steel fabricator, heavy equipment operator, and miner who rose
through the ranks of organized labour to become president of the BC Federation of
Labour, was made a Companion of the Order of Canada last November.
Kube also helped found Canada’s first co-op housing federation, led the United
Way of Greater Vancouver and, in his retirement, served as president of the
province’s Council of Senior Citizens’ Organizations.
Irene Lanzinger, president of the BC Federation of Labour, said in a statement,
“Art’s commitment and passion to the people of British Columbia and Canada has
never waivered, and it is important that his work is being recognized and honoured
in this way.”
The statement notes that his work took him from Vienna (Austria), Edmonton,
the Canadian Artic, Manitoba, and Ontario. In the 1960s he was active in the
Canadian Labour Congress, and over the next two decades took on a variety of
positions advancing bargaining rights, education opportunities, and organizing.
From 1983 to 1986, he served as the president of the BC Fed. During this time,
he also took on the role of chairperson for Operation Solidarity.
He has devoted his life to advocacy and activism and has inspired generations of
leaders coming behind him.
“It is a real pleasure to see him honoured with this appointment to the Order of
Canada,” said Lanzinger.
The Order of Canada was established in 1967, during Canada’s centennial, to recognize outstanding achievement, dedication to the community, and service to the
nation. More than 6,000 people have been invested into the Order, including
Leonard Cohen, Tommy Douglas, Terry Fox, and Stephen Lewis.
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Workers in B.C.’s oil and gas, drilling,
and pipeline construction industries
are more likely to suffer hearing loss
than in other industries, according to a
recent WorkSafeBC report. More than
36% of workers in the oil and gas
drilling sector showed signs of noiseinduced hearing loss according to the
report in Canadian Occupational
Safety Magazine.
This is more than double the results
in other industries with hazardous
noise levels, according to Budd Phillips,
WorkSafeBC’s regional prevention
manager in Fort St. John.
Employers are required to provide
hearing loss prevention programs,
monitor noise levels, and conduct
annual hearing tests for workers
exposed to hazardous noise. However,
only 15% of workers in oil and gas and
pipeline construction in B.C. were
tested in 2014.
WorkSafeBC also found hearing
protection was insufficient in some
cases, with 27% of young workers
reporting that they do not wear hearing protection devices.
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Pipeline and Heavy Construction
Warehousing Program
Logistics and Procurement
Introduction to Warehousing
Inventory Management Solutions
Warehouse Material Handling Training
Warehousing-Safe Operations

Equipment Training
and Certification
Articulated End Dump, Forklift,
Haul Truck, Quad,
Snowmobile,
Material Handling Equipment

Warehousing apprenticeships are now available.
For more information contact the Training Plan Coordinator
at the Joint Training School

Trade Craft classes
Commercial Vehicle Inspection
Hours of Service
Size Mass and Load Securement

Online courses

Teamsters Local 213
604-876-5213.

teamsters213.org

Joint Training School
604-874-3654 .

jts213@shaw.ca

www.facebook.com/
TeamstersLocal213
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Construction Safety Training System
Pipeline Construction Safety Training
Professional Driver Improvement Course
Transportation of Dangerous Goods
Workplace Hazardous Material Identification System

