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Cover: Trevor Dawley, a heavy duty mechanic with the Operating Engineers
Local 115,  loves working on the new equipment at the John Hart Dam site.
Photo: Joshua Berson
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Taking the ICBA to task
This was a letter to the editor of the Vancouver Sun

Re. “Open Shop will draw on all of B.C. labour pool 
for Site C”

I was unaware that Phillip Hochstein was in a position to
barter work on the Site C dam for union contractors. Before
construction even starts, I can’t help but note the glaring
absence of any mention of apprentices, local hiring, First
Nations and equity hire, or protocols on temporary foreign
workers in Hochstein’s letter.

The tried and proven Allied Hydro agreement model, which
was first introduced by the late premier WAC Bennett for
dam construction in B.C., readily addresses all of these 
factors.

The unions who make up the Allied Hydro Council have no
quarrel with allowing an open and transparent process for
supplying labour on the Site C dam. A project labour agree-
ment sets a level playing field for all contractors.

After over 40 years building British Columbia’s hydroelec-
tric projects, we know what it takes to build safely and 
sustainably.

With so much at stake - we can’t afford to get it wrong.
Neil Munro

BC Insulators

Local 118

Starting Point

Sh
aw

n 
Lu

ke
 c

ar
to

on

Tradetalk and the BC Building Trades are gathering archival
photos like this one taken in May 1983 of the crew from
Labourers Local 1611 who worked on the 5.6 km Wolverine
Tunnel, part of the Northeast Coal Development Plan. Send
in your archival photos to bcytbctc@bcbuildingtrades.org
and you might see them printed in an upcoming edition of
Tradetalk. Or call 778-397-2220.

A blast from 
the past

We welcome your comments...
The opinions expressed in Starting Point are not necessarily those of the BC Building
Trades Council or its affiliates. Send letters (the shorter the better) to the editor at:

BC BUILDING TRADES, #209 88 10th St. 
New Westminster, B.C. V3M 6H8 or
bcytbctc@bcbuildingtrades.org 
Letters must include your name, address, phone number and, 
where relevant, union affiliation, trade or company. 
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in The
1950s and 1960s, when
WAC Bennett was the

premier of our province, British
Columbians were enjoying a period of
economic growth and development.
The first dam on the Peace River was
constructed to harness the energy that
provided power for a burgeoning
province.

Looking for a skilled labour supply
and security, Premier Bennett entered
into an agreement with the BC
Building Trades in 1963 to build the
WAC Bennett Dam. That agreement
created the Allied Hydro Council and,
because of that success, all major dam
projects in British Columbia from pre-
miers WAC Bennett to Gordon
Campbell were built under the AHC
agreement.

The agreement has worked well for
not only members of the BC Building
Trades but for BC Hydro and indeed
for all British Columbians. Through our
unions we collaborate to ensure that
the workforce is properly trained
through our apprenticeship system, is
experienced and has the right skills.
Through the Project Labour
Agreements (PLAs), we have been able
to offer skills training and apprentice
opportunities to many First Nations
members wanting a career in the con-
struction trades. We have been able to
increase equity employment through
the PLAs and innumerable apprentices
from all walks of life have accessed
hydro sites to get the hours they need
to move through their apprenticeships
and to obtain the coveted Red Seal.
For over 50 years, we have partnered
with BC Hydro to build not only dams,
but careers for British Columbians as
well as our economy.  

Stable, reliable, skilled, experienced,
proud, solid, strong, dependable, profi-
cient, and adept; these are but a few of
the words used to describe the talent
BC Building Trades members bring to
the projects on which we work. This is
the talent we have brought and contin-
ue to bring to every BC Hydro pro-
ject. But that is now at risk.

For no explicable reason, BC Hydro
proposes to build the Site C Dam
without a Project Labour Agreement.

The procurement team at BC Hydro
has recommended an open site model
for the project that is so flawed that it
invites serious economic and social
risks. Major suppliers have expressed
their concerns about the procurement
process only to be told to meet the
conditions outlined by BC Hydro and
get on with the process.

And what are those risks? A project
of this magnitude will require thou-
sands of skilled workers travelling to a
relatively remote area of our province.
We in the BC Building Trades have
almost 41,000 skilled members and we
can provide the right worker with the
right skills at the right time. The same
cannot be said for the non-union sec-
tor. In fact, in the procurement docu-
ment, there is already reference to the
use of temporary foreign workers
which may be brought in to supple-
ment the required labour force. We
have seen previous projects where
these workers were used and abused

and we stood with them and fought
for their rights through loud, public,
and aggressive action at the Labour
Relations Board and the Human Rights
Tribunal. If we have to, we will fight
that good fight again.

In the proposed "Managed Open
Site" model there is no commitment to
First Nations and equity hire; no com-
mitment to local, regional or B.C. hire;
no commitment to apprenticeship; no
common site safety or common griev-
ance/harassment policies. The proposal
seems to be inviting disruptions and
delays. There are so many risks in the
BC Hydro proposal one has to wonder
whether it will be a construction pro-
ject or a project of chaos.

BC Hydro and the B.C. government
need to reconsider the use of the
open site model for this project. If they
won't do that, they must at the very
least tell us what is wrong with the 50
years of success employing the PLA
model.  

The building Trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

affiliated unions
Boilermakers Lodge 359   778-369-3590   www.boilermakers359.org
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized Workers Local 1611 604-541-1611 www.cswu1611.org
Electrical Workers Local 213 (Vancouver) 604-571-6500 www.ibew213.org 
Electrical Workers Local 230 (Victoria) 250-388-7374 www.ibew230.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.com
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  

Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org
Sheet Metal, Roofers and  

Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca
Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org

tom sigurdsonFrom the editor

BC Hydro inviting 
chaos for the Site C Dam
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Protein for People and B.C. local unions
are providing low-cost, high-value,
shelf-stable, union-labeled protein for
their local food banks. The leadership
of the BC Building Trades was pleased
to present a cheque for $10,000 to
Protein for People at its December open
house: Danny Klein (LiUNA 1611), Josh
Towsley (Cement Masons 919), Lee
Loftus (Insulators Local 118), Jim
Paquette (Sheet Metal Workers Local
280), Chris Feller (Cement Masons
Local 919), John Radosevic (Protein for
People Project), Brian Cochrane
(Operating Engineers Local 115),
Walter Canta (Teamsters Local 213),
John Pesa (IBEW 213), and Greg
Mooney (Sheet Metal 280) with Tom
Sigurdson (BC Building Trades) on
stage. 

do something 
worthwhile and 
save money! 
save money on new and used

building materials. 

habitat for humanity has 

2 stores to serve you.

2475 douglas rd., burnaby 

(604-293-1898)

69 West 69th ave, Vancouver   

(604-326-3055)

Protein for People
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John Hart Dam Campbell river

Significant
for many 
reasons
Articles: Leslie Dyson

Photos: JOshua Berson

The
John Hart Dam near
Campbell River on
Vancouver Island was com-

pleted in 1947 using slide rules and a lot
of elbow grease. The original and beauti-
fully crafted wood stave pipelines are still
visible from the one-lane wooden bridge
near the aging generating station. 

Members of the Operating Engineers
Local 115 and the other affiliates of the
BC Building Trades are bringing that same
care and attention to the $1 billion gener-
ating station replacement project that
began last summer. Completion is expect-
ed in 2019. 

continued on next page 
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IN
addition to providing electrical power, the three dams in the Campbell River dam system pro-
vide flood control, protection for wildlife habitat, and recreation opportunities in a beautiful set-
ting. 

This project is providing great jobs for people in the area thanks to a project labour agreement
negotiated by the Allied Hydro Council (affiliated with the BC Building Trades) and Aecon SNC-Lavelin
Joint Venture.

The John Hart Dam is being replaced because of the damage that could be caused by even a moder-
ate earthquake and to ensure long-term power reliability. It will also resolve the ongoing risk to fish.
About 95% of the lower Campbell River comes out of the generating station. If the station was forced
out of service, the river flows would be drastically reduced leaving salmon stranded or without any
habitat.

The project got off to a slow start because of the extensive environmental requirements, said Curtis
Harold, business rep for the Operating Engineers Local 115. “Environmental scrutiny is very high.”

But the project is ramping up with 360 journeymen,
apprentices, and other professionals and support staff
required onsite in 2016.

A key part of the approval process is the ongoing
consultation with K’ómoks First Nation and the local
community. Monthly updates are posted online with
photos, architectural drawings, explanations of activi-
ties, and profiles of the people doing the work. 

A new water intake system and a water bypass facili-
ty will be built and the above-ground 1.8 km long pen-
stocks will be replaced with a tunnel up to 100 metres
below surface, 8 metres in diameter, and 2.1 kilometres
long. Two surge towers will be removed leaving just one
for overflow. The generating station will be replaced
with an underground powerhouse. 

Operating engineers, teamsters and labourers are
also building a construction hauling bridge and 
laydown area. 

The existing station will continue to operate during
the construction phase. After the transfer to the new
powerhouse, the old dam will be deconstructed. 

Discussions are underway to determine whether all
the rock (worth up to $40 million) that is extracted
during the construction period will go to the local First
Nations bands to build a breakwater for a new marina. 

By 2019, the imposing set of black penstocks coming
down the clear-cut slope and the old dam, fixtures for
more than 70 years, will be gone. The site, now domi-
nated by metal, wood, and concrete, will be restored to
its natural setting.

John Hart Dam Campbell river

The SCOPE of the Project
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Brian
Cochrane, business
manager for the
Operating

Engineers Local 115, said the John Hart
Dam project is very significant to the
local union and the other affiliates of
the BC Building Trades. 

All the major dams in B.C. have been
built under the Allied Hydro Agree-
ment. The agreement covered projects
such as the Keenleyside, Brilliant, and
Waneta dams that have recently under-
gone upgrades. But that work is now
complete. The John Hart Dam was not
named in the original agreement. And
neither was Site C of course. 

The project labour agreement, cover-
ing the work on the John Hart Dam,
mirrors the terms and conditions of
the original Allied Hydro Agreement.
The only difference is that it includes
the current market rates for heavy
construction. 

“The project was bid on a P3 basis
and the consortium came to us even
though they had no obligation,” said
Cochrane. “They wanted to make sure
they had access to a stable and highly
skilled workforce during peak demand.”

He added, “and the trades all stepped
up to the plate to get an agreement.
We pulled it together.”

During Tradetalk’s visit to the site,
several tradespeople also stressed the

importance of doing this work well so
that future dam work is also done
union. 

Several building trades’ affiliates are
on site and there is a good mix of
young members and experienced jour-
neymen.

Curtis Harold, Local 115 business
rep, said, “Everybody’s working under
the same conditions and there’s great
camaraderie with all the trades. There’s
equality for all.

“There are a lot of benefits for
employers too,” he added, “because
they get a competent and well-trained
workforce. The quality of work is defi-
nitely there.”

Trevor Dawley, an operating engineer
since 1975, pointed to the meticulous
and well-ordered work being done by
Brian Chaisson and Laurence Hill,
members of the Electrical Workers
Local 230. Chaisson and Hill were
installing a 480-volt panel and moving
over from the temporary power
source. 

“That’s the trades,” Dawley said. “It’s
clean. I like the work they do.” 

Then he added, “99% [of people in
the trades] take great pride in what
they do. I hope it results in work on
Site C.”

Hill said he hoped the general con-
tractors also recognized the quality of

their work and that it would lead to
contracts for future projects.

The current agreement confirms the
contractors’ and unions’ interest in
completing the work on the John Hart
Dam “expeditiously, efficiently, and eco-
nomically” while recognizing their roles
in environmental stewardship.

It spells out management’s rights and
security for union workers, with details
in relation to local hiring; hiring by
name; equity employment for First
Nations people, women in non-tradi-
tional job classifications, visible minori-
ties, and people with disabilities; return
to work for people on workers’ com-
pensation; protection for shop stew-
ards; overtime; and working in
inclement weather and when the risk
of forest fires is high. 

Unionized contractors are benefitting
from the agreement too. Upland
Excavating, with a 40-year relationship
with Local 115, is based in Campbell
River. Terry Stuart, manager of con-
tracting activities, said, "We are local.
We have the local knowledge, the
expertise and the people and equip-
ment to do it.

"We have a good relationship with
the OEs, Teamsters, and Labourers," he
added. "We have to be really competi-

John Hart Dam Campbell river

The Value of a good agreement

continued on next page 

Operating engineer Brad Cleverley
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tive and they have been really helpful to
us. They give us stability. We call them
and they send people to us." Marcello
Calabrese, general manager of RKM
Crane Services, was on site because his
company is bidding on some of the
upcoming work. RKM, a signatory con-
tractor with Local 115, is confident that
the operating engineers working for his
company are well qualified to handle
the work. “I know we’re on the list,” 
he said. “We run the bigger stuff 
and we did the last retrofit on the
surge towers.”

Because of ever-increasing environ-
mental standards and pressures to get
the work done as efficiently as possible,
companies are constantly upgrading
their equipment. “In the last two years,
we’ve invested $10 million in new
crane equipment,” Calabrese said, “and
the guys are loving it.” 

The BC Building Trades, represented
by Tom Sigurdson and Wayne Peppard,
are diligently arranging meetings with
BC Hydro and lobbying the provincial

government to try to secure a PLA for
the proposed Site C Dam. 

“It just got the green light and will
proceed until it’s challenged in the
courts,” said Cochrane. 

As you’d expect, there’s concerted
opposition from the Independent
Contractors’ and Businesses’
Association and the Road Builders’
Association who want the work to go
non-union.

“But it’s a big risk to the govern-
ment,” said Cochrane, “because we
could be into a peak workforce
demand and 2,300 tradespeople will be
needed at peak [for Site C], including
800 OEs, so we will be drawing from
throughout B.C.”

Cochrane said Premier Christy Clark
has talked about wanting to create a
legacy similar to that of WAC Bennett.
So the BC Building Trades waste no
opportunity reminding her that Bennett
understood the value of bringing in
unionized tradespeople for all the
major dam projects built during his

time in office.
“Bringing in temporary foreign work-

ers, for example, is not a great legacy,”
added Cochrane, “and we will make
damn sure everyone knows that.

“Site C will be the largest construc-
tion project on a dollar basis and we
will make sure that the government
sees the value in terms of training, pen-
sions, and benefits to the province. The
Allied Hydro Agreement mitigates the
risk on the labour supply piece and for
making sure the project comes in on
budget.”

Meanwhile, there’s a potential for 20
years of work for the tradespeople in
the Campbell River area. The reservoir
needs upgrading and the gates on the
Ladore Dam have to be replaced. There
are three earth and concrete dams on
the Campbell River “so there is lots of
work,” said Harold. “Each job starts lit-
erally after the last one, so hopefully
they will be covered by similar agree-
ments.”

Brian Chaisson, a member of the Electrical
Workers Local 230, is replacing the tempo-
rary wiring with a more permanent system
for the site.

Laurence Hill, a member of IBEW Local 230,
installing a 480-volt panel in the mechanics'
sheds.

Mark Peters, a member of the Electrical 
Workers Local 230, prepares the electrical
cable to be run on site.
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Jeanette Cyr, a member of
the Labourers Local 1611,
is working in first aid and
as a labourer. She said,
“I’m loving it. I was work-
ing in northern Alberta
when I got the call. I’m
home! Everything’s safety.
These guys are a lot more
safety conscious.”

(left) Operating engineer
Bruce Gillespie is the work-
ing foreman for Local 115.

(Right) Tom Morrow, 115,
who lives in nearby Black
Creek and has been a
member of Local 115 since
1996, said he likes the fact
that “everyone’s on the
same page. This agree-
ment is really good.”
Finding work in town,
which wasn’t an option for
the last 10 years, is a
great bonus.

The
consortium “has done a
very good job at being
proactive about safety,”

said Curtis Harold, business rep for
the Operating Engineers Local 115.

The Step Back safety program
includes a safety talk every morning
and a five-point safety system that
examines the work environment, con-
dition of the equipment and tools,
how the work is done, whether the

work can continue to be performed
safely, and personal responsibilities.

The program also requires going
over daily hazards that crew mem-
bers identify, including the sudden
arrival of a mother black bear and
her cub and in times of extreme for-
est fire risk. 

The hazards associated with every
trade are also identified as low, medi-
um, or high risk. Methods for 

controlling risks are also noted and
must be signed off.  

“I like this system. It’s not cumber-
some, said Trevor Dawley, a member
of Local 115 since 1975.  “When I
started [in the trade], it was party
hard. It’s a lot different now. It’s very
professional…I look at the safety
cards three or four times a day.”
Does it take more time? “Yeah it
does. But what’s five minutes!”

John Hart Dam Campbell river

Safety from every angle
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UNION MEMBERS—SAVE $$$  
ON INSURANCE
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Norm Leeson and Gary Lefrancois, members of Labourers 
Local 1611, installing a water system. “It’s a union site and it’s
in town. This is the first in-town job in 10 years,” said Lefrancois.

Curtis Harold, business rep 
for Operating Engineers 
Local 115, represents 1,400
members working for 60 
signatory contractors on
Vancouver Island. The former
crane operator and heavy duty
mechanic said he misses that
work, but was drawn to union
work. “It has to be a calling.
You can’t look at it as a job.”
He likes the problem-solving
aspects. “There’s always 
common ground. You just
have to find it.”

“There’s nothing worse
than a project

going on in your own backyard and
you’re not able to get on it,” said
Curtis Harold, business rep for the
Operating Engineers Local 115.

The closure of several pulp mills on
Vancouver Island has left people con-
cerned about employment.
Tradespeople were optimistic that
they’d find good-paying work on the
wind farm projects in Port Hardy. Local
115 and the local First Nations lobbied

hard for the work and showed up at all
the open houses and job fairs. 

“But in the end, the local people
ended up with the stop signs and the
shovels,” Harold said. Without a project
labour agreement in place, the work
went to non-union companies.

John Hart Dam Campbell river

There’s nothing better than a
local hire provision



By David Hogben
Frustration is growing in the foothills

of the Rocky Mountains as unemployed
Tumbler Ridge miners watch more jobs
go to foreign temporary workers—
with promises of thousands more going
to non-Canadians.

Things were bad enough when Peace
River Coal announced last summer it
would shut down its mine at the end of
2014. Some 300 coal miners were out
of luck and soon to be out of work.

Things only got worse when it was
revealed in January that the proposed
Murray River coal mine, just 12.5 kilo-
metres outside of town, was planning
to hire more foreign temporary work-
ers than Canadians for the early years
of its operations.

According to an article in the Alaska
Highway News published in October,
Tumbler Ridge was grappling with an
unemployment rate of up to 70%. “The
town of 2,700 has been largely depen-
dent on mining since it was incorporat-
ed in 1981. Around 700 people directly
lost their jobs over a period of around
six months, and by the end of last year,
there were no working coal mines in
Tumbler Ridge,” the article stated.

“It’s infuriating, as a Canadian and a
trade union leader, to watch the com-
pany continue to use temporary foreign
workers for jobs that are extracting
Canadian resources,” said Brian
Cochrane, business manager of the
Operating Engineers Local 115.

He talked to Tradetalk after the news
broke that, at peak in 2018, close to
65% of the workers (500) at the

Murray River project would be from
outside Canada. 

HD Mining said it plans to have an
all-Canadian workforce by 2027, a
decade after the Murray River mine is
expected to open.

The Operating Engineers Local 115
and the Labourers Local 1611 were
instrumental in pressuring the federal
government to reform the Temporary
Foreign Worker Program last year after
they used the courts to challenge the
company’s plans to hire hundreds of
foreign workers. Some 300 Canadians
had been denied jobs, many because
they could not speak Mandarin.

The unions lost the case, but helped
create a national furore over the feder-
al government policy of approving tem-
porary foreign workers to take jobs
that unemployed Canadians were quali-
fied to fill.

Cochrane called on HD Mining last
September to employ more Canadians
when the shutdown at Peace River

Coal was announced. It was the fourth
mine to close in the area.

He said it was a “sad statement” that
the “only miners left working in the
town are from China, not Canada.”

Many Canadian workers have been
forced to leave their families behind in
Tumbler Ridge and go to work in other
areas.

“A lot of our members are pretty
disgruntled that there are 51 tempo-
rary foreign workers at the Murray
River project,” said Business Rep Brett
Chapman in an interview.

He said workers are increasingly
frustrated with the federal policies
which are allowing foreign workers to
take jobs while qualified Canadians are
unemployed or forced to look for
work in other parts of the country.

To solve the problem and ease the
frustration, Cochrane said, the govern-
ment must reform the program once
again. With some 300,000 temporary
foreign workers in the country and
high unemployment rates, Cochrane
said, the federal government needs to
act. “They need to revisit some of the
permits that they have already issued.”

Meanwhile, the liquefied natural gas
project proposed by Petronas for
Prince Rupert is also expected to hire
hundreds of foreign temporary 
workers.

Documents filed with the B.C.
Environmental Assessment Office
revealed Petronas plans to hire 1,540
foreigners—almost 40% of its work-
force—at its $11-billion LNG terminal
on Lelu Island at Prince Rupert. 
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"It's a sad statement that
the only miners left work-
ing in the town [Tumbler
Ridge] are from China,
not Canada." —Brian
Cochrane, Operating
Engineers Local 115

Tumbler Ridge suffering 
massive unemployment
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With
the big industrial projects
still off in the future, trans-

portation infrastructure in the Metro
Vancouver area could provide a lot of
construction work…but only if the
upcoming transit referendum passes. 

How much of this work will go
to the members of the BC
Building Trades?
Based on past experience, it is clear
that unionized construction workers

will be working on these projects.
More importantly, all construction on
public projects goes through a bidding
process so it will be up to unionized
contractors, working with their unions,
to win those contracts. 

How soon will we see
improvements?

New buses would be the first
noticeable change but the light rail sys-
tem to Surrey is scheduled to be com-

pleted in 7 years, and the Pattullo
Bridge in 10.

You’ve probably heard a lot of talk
already, and a lot of misinformation.
Here are the facts so you can encour-
age your family, friends, and neighbours
to vote yes on their mail-in ballots.

The BC Building Trades and its affili-
ated local unions are backing the Yes
side on this referendum because they
feel it’s best for their members and
their families.

Transit referendum is also
about construction jobs

Ironworkers Local 97
members helped build
the Canada Line. The
upcoming transit ref-
erendum means more
construction work. 
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Administration

Ph: 604-879-4191, Fax: 604-879-1110

Toll Free Number 1-866-562-2597

info@ironworkerslocal97.com

Business Manager
James�Leland

President
Cecil�Damery

Business Agent
Laurence�Baker
Doug�Parton�

Apprenticeship and 
Trade Improvement

Ph: 604-874-6010
Derek�Dinzey
Co-ordinator

IRONW
ORKERS MEMORIAL BRIDGE

IRONWORKERS LOCAL 97
6891 MacPherson Avenue, Burnaby, BC V5J 4N2

Building BC and the Yukon Territory
for over 106 years

Secure your

Family’s Future

with Excellent

Pension and

Health &

Welfare Benefits

Transit 
referendum facts

This 10-year, $7.5 billion plan (with much of it going to new construction) 
would bring dramatic improvements to the larger cities as well as 
municipalities on both sides of the Fraser River. The plan includes:
•  replacement of the Pattullo Bridge
•  $36 million/year for maintaining and upgrading the road network
•  new SkyTrain lines (2 in Surrey and along the Broadway Corridor)
•  upgrades to the existing and older SkyTrain lines
• 13 new or improved transit exchanges
•  2,700 km of bikeways, including 300 km of fully traffic-separated routes
•  a 25% increase in bus service with hundreds of new buses (including an 

80% increase in night-bus service)
•  11 new express bus routes
•  a 50% increase in SeaBus service
•  improved HandyDART service
•  improvements to the West Coast Express Service

Big picture 
benefits
•  The plan will maintain our carbon footprint even as we grow by

more than 1 million people.

•  It will save about 400 lives and 8,000 serious injuries. 

•  Transit users on the busiest routes will save 20 to 30 minutes per

day, drivers on the most congested routes will save 15 to 20 minutes.

•  Moving goods and services on less congested roads builds a stronger

economy with more jobs.

•  When complete, 70% of people will live within 5 minutes of transit

running at least every 15 minutes.

continued on next page 
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Vice Chair — Paolo Perozzo;  Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson;  Vancouver Island Chapter Chair —Karl Jones; 

Vancouver/Burnaby Chapter Chair — Garry Winkler

International Union of Bricklayers and
Allied Craftworkers—Local #2  B.C.

I.U.B.A.C.—Proudly serving members of 
the trowel trades in B.C. since 1898

For information on membership 
or training, please contact

Rob Tuzzi, President
Enzo Centis, Secrectary-Treasurer

12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration

Proud Promoters 
and Trainers in 
the Masonry 
and Tile Industries

The real problem is TransLink.
We should just get rid of it.

TransLink’s governance model,
changed by the Liberal government,
needs a complete overhaul. But voting
no to this referendum won’t fix that
snafu and the problems of traffic con-
gestion and carbon emissions will
continue to increase.

Everybody’s going to shop in
Abbotsford to avoid the half a
percent tax.

The proposed tax will cost the
average Metro Vancouver household
.34/day or $125/year, so a $1,000 flat
screen would cost $5 more.
However, there have been concerns
about big-ticket items like motor
vehicles. The provincial government
has not released specifics, but it could
adopt the policy used in Washington
State. The sales tax on vehicles is
based on the owner’s home address.

The provincial and federal
governments should be paying
for this. 

No argument there. The plan
includes asking the provincial and fed-
eral governments to provide funding
support as they have in the past. They

will be asked to provide between $4
billion and $5 billion for capital pro-
jects such as the Pattullo Bridge
replacement and the SkyTrain lines
along Broadway and between Surrey
and Langley. 

There must be other options.
The Mayors’ Council looked at

tolling, distance-based fees, an
increase to the carbon tax, and annual
vehicle-registration fees. A.5%
increase in the provincial sales tax in
the region was seen as the least dis-
tasteful option for taxpayers, and
most efficient to implement and
administer.

With an increase in the sales tax,
everyone pays (including residents,
businesses, and visitors to the region)
just as everyone benefits from the
transportation and transit system.

We’ll be stuck with this tax
forever. 

There is no expiry date on the tax,
however taxes do go down as well as
up. Gordon Campbell cut personal
income taxes for the rich as well as
the poor by 25% and cut corporate
taxes. The tax rate is controlled by
the provincial government. And it is

important to remember that the
provincial government, not the
Mayors’ Council, ordered this refer-
endum. 

What assurances are there
that the tax dollars won’t just
go into TransLink’s general
fund?

The new tax will generate $250
million annually. Those tax dollars will
go into a dedicated fund that will be
audited annually. Regular public
reports will be issued on how that
money is being used to pay for the
projects that were promised.

We should put this off until
later.

Every year that we delay makes the
problem worse. It’s not possible to
meet tomorrow’s transportation
needs with the level of service we
have now.

What happens if the
referendum fails?

If the No side is successful, we can
expect increased traffic congestion
which will reduce our air quality,
affect people’s health, further cut into
family time, and hurt our economy. 

Quick answers 
to misguided 
remarks
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The way we’re funding transit
now is not working and we’re going
to face a crisis if this doesn’t pass.
This will cut traffic congestion by
20%.—Agata Matyszczuk, bus dri-
ver, member of the bus drivers’
union Local 111

Workers would rather spend time
with their families than be stuck in
their commutes and everyone’s inter-
ested in cutting emissions.—Stephane
Von Sychowski, volunteer for the BC
Federation of Labour and second vice-
president of the Vancouver and
District Labour Council.

A lot of infrastructure is over-
due. Along with jobs, we need bet-
ter transit in general. Get educated
about both sides and vote.—Tom
Miller, instructor, member of
Labourers Local 1611

Mail-in
ballots

Watch for your mail-in ballots
coming in March. Please make
sure that everyone you know
understands the issues at stake
and then fills out and returns the
ballot between March 16 and
May 29.

Your thoughts....



The BC Labour Relations Board issued an unusual order for
a business to close and pay nearly $100,000 to the Insulators
Local 118 after repeated complaints about violated court and
LRB orders and unpaid union dues, pension contributions, and
wages.

Lee Loftus, business manager of Local 118, said, “The LRB
found that Locke Insulation Systems flagrantly violated just
about every legal agreement it signed with the union and then
outrageously violated LRB and court orders as well. It is one
of the worst examples I’ve ever seen of a completely
unscrupulous employer abusing its workers and their union
while thumbing its nose at the LRB and the court.”

The union obtained the LRB order, backed by the BC
Supreme Court, in December 2014 demanding that Locke
Insulation Systems and owner Tim Locke wind down the busi-
ness and pay the union nearly $100,000 in union dues, pension
plan contributions, health and welfare funds, and members’
wages that it refused to remit.

“This is a wake-up call for any fly-by-night business in the
insulation or any other sector. Abusing your workers and their
union will result in serious penalties and losing your business,
not to mention your reputation," Loftus said.
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Bad business shut down

The recent re-appointment of Brent
Mullin as the chair of the Labour
Relations Board is disappointing news to
the BC Building Trades. Mullin has a long
history of favouring employers in his
decisions. Under his leadership over the
past decade, labour relations in the
province has drastically declined. Mullin
himself has come under attack for his
perceived bias in rulings.  In 2011, BC
Building Trades unions petitioned the
Supreme Court for an independent

review into several matters decided by
the labour board and into Mullin`s bias
in the cases. Though the court action
was unsuccessful, it speaks to the deep
mistrust the labour
movement has in
Mullin's impartiality.
Building trades
members should be
put on notice that
the climate of parti-
sanship, interference,

and delay tactics that has governed the
board will only increase under Mullin`s
renewed mandate. We should brace our-
selves for a very frosty few years ahead.

Business Manager Jim Paquette

Assistant Business Manager Dan Burroughs

Business Representative Greg Mooney

Business Representative Ken Elworthy

Mullin`s reappointment to labour board is bad news for workers
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Director of Canadian Affairs, Canadian Office,
Building and Construction Trades Department, AFL-CIO

view From ottawa By BoB Blakely

Gains made come down 
to positive relationships

The year 2014 was a good year for
the Building Trades in Canada.
•  We made gains in terms of wages,

market share, and in how we are
perceived by the rest of the world. 

•  The question of the perception of
others has been dealt with in a num-
ber of ways and we have rebranded
ourselves as Canada’s Building Trades
Unions.  

•  We made phenomenal charitable
donations from coast to coast.

•  A number of owners have come to
talk to us about doing project labour
agreements because they have done
an analysis and decided that we are
the most dependable option for the
supply of labour . 

•  Our political efforts have been
extensive and surprisingly, in the
main, successful.
The beginning of a new year is an

opportune time to take stock of what
we’ve accomplished and to make those
sorts of new year’s resolutions that we
all hope to find time for. If you look at
where we’ve succeeded—be it in good
works, in increased market share, or in
politics—there is a thread that is com-
mon to every one of our successes. 

Our successes are a result of build-
ing, nurturing, and maintaining relation-
ships.  We live up to our word and we
do our utmost to make sure that the
jobs are crewed by skilled people who
are motivated.

In the political realm we have been
consistent and honest with politicians
of all stripes. We have given praise
when it was due, comment when it was
asked for and, occasionally, been
respectfully critical of what we thought
was wrong. We have stuck to our
beliefs and offered rational alternatives
when appropriate. We have had politi-
cians reconsider who they thought we
are and what we do. Sometimes we
have agreed to disagree. When we have
wholeheartedly agreed, we have been
consistent and honest, and we take
pride in that.

Building relationships with owners
from coast-to-coast has paid off and
will continue to do so. Building rela-
tionships with contractors nationally,
provincially, and regionally has paid us
substantial dividends. It is true that not
every relationship has run perfectly and
there have been bumps in the road, but

we’ve dealt with those problems and I
think that it can be honestly said that
dealing with those issues has made the
relationships better. As is true in many
aspects of life, we have learned more
from our challenges than from our easy
successes. 

Over time, I have also seen our local
unions deal with each other in a more
rational and respectful manner. There
are still times and places where the
crafts are at odds but those instances
are now rare. We are more mature in
how we deal with one another on the
job, and initiatives promoting women in

the trades and greater diversity are sin-
cere commitments we have made and
that are now producing results. We are
more open to apprenticeship opportu-
nities and to advancing the cause of
apprenticeship.

All this is to say that Canada’s
Building Trades Unions are stable, for-
ward thinking, and better respected for
our hard work over the past year.

Taking stock in this manner provides
a good picture of what we’ve achieved.
However, before we declare ourselves
to be honour graduates, we need to
look deep inside and ask whether our
actions reflect a growing maturity or
are just a blip on the radar screen of
life caused by better times and more
opportunities. 

Each and every one of us knows that
we need to do more. There are rogue
locals, intransigent members, problem
children at virtually every level of our
organizations, and they can hold us
back. Perhaps we need to reflect the
outcomes that we want from 2015. If
we demonstrate reasonable behaviours
and maintain some of those relation-
ships that we have nurtured, then
maybe, just maybe, 2015 will be a ban-
ner year and so will the years to come!
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Our successes are a result
of building and main-
taining relationships. We
live up to our word and
do our utmost to make
sure that jobs are crewed
by skilled people who are
motivated.
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By Chris Montgomery
The push to formally endorse pro-

gressive candidates in municipal elec-
tions paid off again for the labour
movement last fall.

About 64% of the women and men
endorsed by 18 area labour councils

across B.C. were elected in November
– a “very important” result, said Lee
Loftus, president of the B.C. Building
Trades.

But strength of the progressive rep-
resentation is even greater than that
number would indicate, according to

Ron Stipp, representative for the Pacific
Region of the Canadian Labour
Congress (CLC), which collected the
statistics.

Stipp noted that many progressive
candidates were acclaimed to office
without challenge.

The province's 18 area labour 
councils endorsed 265 women and
men for municipal councils and
school and park boards and 64%
were elected in November. This
photo is of candidates who ran in
the Greater Victoria area.

Municipal elections 
bring more allies 
to local councils
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UA Local 324 represents world-class piping trade 
professionals who deliver unparalleled productivity 
and safety to the construction industry. 

We are the piping industry’s �rst choice because of 
our professionalism, excellence, accountability and 
results.

®

United Association of Journeymen and Apprentices of the Plumbing & Pipe�tting Industry of the United States and Canada

UA Local 324 
919 Esquimalt Road
Victoria, BC V9A 3M7

Ph: 250-382-0415
Toll Free: 1-888-382-0415
www.ualocal324.com

Dale Dhillon—Business Manager
Jamie McPherson—President & 
Training Coordinator

Gord Wickett—Vice President
Jim Noon—Marketing Director
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Of the 265 men and women
endorsed in races for council, mayor,
school and park boards, 166 were
elected. With acclamations, the number
rises to 272.

Endorsed candidates took a majority
in Vancouver, and swept the councils in
Burnaby and New Westminster. Every
endorsed candidate in Prince George
won, taking control of council. There
were similar successes in Courtenay,
Powell River, Sechelt, Port Coquitlam,
Pitt Meadows, and Port Moody.

“We made major gains in other
areas, but didn’t take outright majori-
ties,” Stipp said, pointing to Maple
Ridge, Saanich and Summerland as
growing areas of support.

“Overall, we’re really pleased. We
took a look at everyone elected in
November,” Stipp says. “We identified
those who share our values. Even if
they weren’t formally endorsed, we
know they share our values. 

“It’s a big group. It’s 272 people we
can work with over the next four
years.”

Stipp said the endorsements aren’t
aimed at placing union members in
office so much as bringing a progressive,
understanding outlook that will improve
the lives of working people—on school
or childcare issues, for example.

It also means that unions that want
to present issues or promote them-
selves know who it might be helpful to
approach, Stipp said.

For the BC Building Trades, the results
matter, said Loftus. “Our ability to have a
voice at that level impacts the type of
work that we get the opportunity to
participate in. Without that voice, we
would have lost the opportunity.

“For example, our organization, the
Insulators Union, is very active in the
community and with cities and munici-
pal districts around the province. With

those progressive people on council,
we have our voices listened to. It’s cru-
cial that we continue to do this, crucial
that we get even bigger numbers. 

“They understand our need for a fair
wage and living system, that we support
health care and child care and home
environments, that we participate in the
construction sector. Those are big
issues. They also understand fairness in
awarding contracts,” Loftus said.

Under the decade-old endorsement
program, labour councils ask interested

candidates to answer questionnaires
and take part in interviews. Issues reach
beyond strictly labour matters to com-
munity campaigns, like the introduction
of a living wage for example.

Once the endorsements are decided,
CLC affiliates run a member-to-mem-
ber campaign to promote the candi-
dates.

Loftus said, “These are the people
who will listen to us and listen to local
residents who work in local jobs and
pay local taxes.”

Labour-endorsed candidates took a majority of seats in Vancouver and swept the
councils in Burnaby and New Westminster.
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family members, friends, coworkers, dignitaries and the
public gathered again this year on Jan. 7 to

remember Gunther Couvreux; Brian Stevenson; Donald Davis;
and Yrjo Mitrunen who lost their lives when a fly form collapsed
at the 36th floor of the Bentall Centre Tower IV building in 1981. 

The crowd, assembled at the western corner of the park at
the Burrard SkyTrain Station, also came to remember the 898
construction workers who died from trauma and exposures
since the Bentall Tragedy 34 years ago. Last year, 31 construction

workers were killed in British Columbia (12 from trauma and 19
from exposures). 

When a family member dies on the job, those left behind are
never the same. The loss of Gunther, Brian, Donald, and Yrjo is
still deeply felt by those who loved them. 

Once a year we join with family members so they do not have
to spend this day alone. We let them know we will never forget
our coworkers and we renew the call for stronger safety mea-
sures in the construction industry.

BC Building Trades Executive Director
Tom Sigurdson and Bruce and Dianne
Stevenson were among those who
talked about the Bentall Tower IV
tragedy that took the lives of Brian
Stevenson, Gunther Couvreux; Donald
Davis, and Yrjo Mitrunen. Also featured
here is the cover of the B.C. Building
Tradesman, the precursor to Tradetalk
magazine, and the article that
appeared in the Vancouver Sun.

Remembering 
the Bentall 
Tower IV 
construction
tragedy
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Carol Davis, 
wife of Donald Davis

On Jan. 7, 1981, my husband fell 37 floors to his death
when the fly form he was working under collapsed. Six
thousand pounds of steel and lumber crashed to the con-
crete plaza below. 

When the Workers’ Compensation Board arrived at the
accident site, they sent the police away claiming work-
related deaths were under their jurisdiction. 

The surviving families were told the [weight of] the four
men caused the form to overbalance. WCB withheld
information that the right leg [of the fly form] collapsed.
We know now that extra legs were spliced to the fixed
legs on the fly-form, but all evidence was lost when the
fatal form was hauled away and destroyed.  

No one was ever fined or charged. 
This year, another coroner’s inquest will take place into

the deaths of four men killed in the Babine and Lakeland
mill explosions. 

It was no surprise to me recently that Crown counsel
revealed it would not bring charges in the Babine Mill
Explosion because the investigation by WorkSafeBC was
improperly done. 

I believe the police and the coroner should be unen-
cumbered in their investigations and all job-site deaths
should be investigated by the police. 

Justice was never served in my husband’s death and
workers will continue to die until these deaths are fully
investigated by the police and the criminally negligent go
to jail.

Bruce and Dianne Stevenson, 
on behalf of Joyce Stevenson, 
mother of Brian Stevenson 

Mom passed away just seven weeks ago. In 1967, she lost her
husband, Brian, in a work-related accident. In the Bentall accident
of 1981, she lost her youngest son, Brian John. 

Life was never the same for Mom from there on in. Every family
get together, every family celebration, was tinged with the wonder
of what might have been. I have no numbers. I have no statistics to
give you. All I can tell you is that any workplace death is by far, one
too many. 

An unexpected knock on the door should be when a friend or
family member shows up for a surprise visit to share a meal or
just catch up—not from the police to let you know there has
been another death on the job site. Life is unpredictable.
Workplace safety should not be. The reality is, each worker lost
ends a lifetime of dreams that will never come true for their fami-
lies. Things need to change so lives aren’t.

Powerful statements at the event came from Dianne and Bruce Stevenson and Carol Davis, who
lost family members in the tragedy. Here are their remarks, reprinted with their per mission. 
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By Merrill O'Donnell
Workers' Advocate

Following the catastrophic explo-
sions at two sawmills (Babine in
January 2012 and Lakeland in April
2012) that led to four workers losing
their lives, forty-two workers being
seriously injured, and the embarrass-
ing failure to prosecute the culpable
owners due to the inadmissibility of
evidence gathered by WorkSafeBC,
the BC Liberals finally decided to
strengthen their inspection-investiga-
tion regime. 

As a result, last summer Minister of
Labour Shirley Bond directed
WorkSafeBC (WCB) to implement
recommendations of the Macatee
Report. The Macatee Report sets out
43 recommendations which, accord-
ing to Gordon Macatee, “will move
WorksafeBC’s inspection and investi-
gation regime towards world class
status.”  

So what does Macatee’s report
propose? Well, the recommendations
purport to ensure that:
• WCB inspections and investigations

are handled effectively in the future
• sawmills throughout British

Columbia are safe workplaces
• the best occupational health and

safety practices are employed
• enforcement and regulatory organi-

zational structures are significantly
improved
That sounds good and a lot of it is.

But there are a lot of problems, too. 
When the report was released, our

friends at the BC Federation of
Labour noted that “it fails to take the
bold steps necessary to make sub-
stantial change.” During the public
consultations, the BC Fed provided
recommendations to government.
The report incorporates some of the
fed’s recommendations, such as giving
WCB stronger enforcement tools
and bolstering the system to enable
the prosecution of negligent employ-
ers. But it fails to create a regime that
ensures “the successful prosecution
of negligent employers, such as a ded-
icated Crown Prosecutor; a Crown
charge assessment policy specific to
workplace death; and education for
prosecutors, police services, and
WCB investigative officers around
criminal negligence from a workplace
health and safety perspective.” 

Perhaps Macatee’s most alarming
recommendation is worker ticketing.
According to Macatee, WCB should
undertake consultation with industry
and labour to determine whether a
worker should be fined for failing to
wear personal protective equipment.
Apparently, worker ticketing is prac-
tised in other Canadian jurisdictions.
From Macatee’s perspective, worker
ticketing is “an important concept of
shared responsibility.” Balderdash!

While capital and labour disagree
on many things, both do agree that

the employer, not workers, ultimately
control the workplace. Thus, the
employer, not the worker, has the
power and legal responsibility to cre-
ate and enforce the requisite occupa-
tional health and safety standards in
the workplace. The BC Building
Trades as well as the BC Fed vehe-
mently opposed Macatee’s draconian
recommendation regarding worker
citations. So far, it looks like the BC
Liberals are listening. For, when the
government introduced Bill 9 in the
legislature for first reading on Feb. 11,
it did not include worker citations.

Last but certainly not least, the BC
Building Trades is angered by
Macatee’s failure to recommend
repairing the imbalance on the
WCB’s Board of Directors. In his
report, Macatee revisits the structure
of the board and recalls that the
2002 review “supported employer
and worker representation on the
board, but strongly recommended
that these representatives should not
constitute the predominant or
majority position on the board.”  As
a result, there is only one workers’
representative and one employers’
representative. Three directors rep-
resent the so-called “public interest,”
and the other two represent and
provide expertise with respect to
health care and financial/actuarial
analysis. Macatee has no problem
with this. We do! We object to the
persisting lack of labour representa-
tion.  Designating three positions as
“public interest representatives”
does not fix this problem. On the
contrary, as Professor Leo Panitch
from York University says, in a capi-
talist society the so-called public
interest typically means the interests
of capital. And so it does at the
WCB.    

Sawmill explosions

"Worker ticketing" 
a recommendation
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bCbT President, business manager insulators local 118

lee loFtusPresident’s view

As I write this, the price of oil is about $52 a barrel.
Construction workers in B.C. are following developments
closely because we will feel the effects on this side of the
Rockies.

The B.C. government and construction clients are also
watching and likely eyeing Alberta’s recently unemployed as a
source of skilled labour for B.C.

With all of the layoffs that have taken place in Fort
McMurray over the last several months, some people are
excited that skilled tradespeople will be available, but we
should approach this news with caution.

The consequences of an Alberta oil sands slowdown can
be predicted because our province has seen this happen
several times. A mass influx of transient skilled workers will-
ing to take lower wages could drive the whole industry
down by working as a disincentive for hiring apprentices 
and blow local and First Nations hiring mandates out of 
the water.

Our affiliates and our contractors need to be diligent if
we want to turn these threats into opportunities.

B.C. must look first to British Columbians to fill the skills
shortage.The provincial and federal governments have said
they are committed to providing resources so that British

Columbians are first in line to construct, maintain, and oper-
ate the major projects on B.C.’s horizon. We need to hold
their feet to the fire to make sure they follow through on
that commitment so they don’t try to use Alberta’s expect-
ed recession to put off apprenticeship training here.

We need to educate the clients of construction that an
influx of unemployed workers from Alberta is not a windfall
or a way to avoid the social contract to the communities
where their projects will be built.

B.C. benefits when British Columbian workers are trained
and employed, B.C. companies and materials are used, and
local communities gain from the project.

When those ingredients are in place and meaningful local
targets are set, we can and should welcome skilled workers
from other provinces to augment the labour supply. The BC
Building Trades has always supported and used an inter-
provincial dispatch model.

The next 15 months will be critical for construction
workers in B.C.

The BC Building Trades and its leaders are working with
our clients, our contractors, and the provincial government
and fighting for a true job plan that puts British Columbians
to work. 
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Alberta’s situation 
will have an impact here

Home & Auto Insurance 
Real Estate Services
Mortgage s
Accident & Critical Illness Insurance
Life Insurance
Credit Cards
RESPs (Registered Education Savings Plan)

Over 1 million Canadian union members 
have already discovered the tremendous 
savings and discounts offered by Union 
Savings Benefit Programs®.

Registration is FREE to all  
Union Savings members!

OUR VALUED PARTNERS

REAL ESTATE
   MEMBER SAVINGS

RBC Insurance

®

Union Savings Online Training Partner

For more information, visit us online at unionsavings.ca/bcbuilders.php  
or contact us directly at: Toll-free Canada wide at 1-800-418-2990. 

If your union or local is not a part of Union Savings but would like to join and share in the 
incredible savings, please contact David at dmontisano@unionsavings.ca

New savings coming soon!
Furniture, appliance, electronics, entertainment, and car rental discounts.
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American Income Life Insurance Company (AIL in 
Canada) is celebrating 25 years of service to work-
ing families in Canada.

AIL is one of the largest supplementary insurance 
companies in North America with over 5,000 
representatives internationally in Canada, Ireland 
New Zealand, and USA. Since 1998, the Canadian 
AIL Public Relations Team has provided coverage 
for more than 1.2 million union members in 593 
locals.

AIL is proud to be a 100% unionized company that 
provides union jobs and a union label product.

At AIL we understand the value of unions. In 
our view, they are an essential part of a strong 
democracy. Organized Labour plays a crucial role in 
ensuring a fair and just society.

As a voice of business that sees the valuable 
and ongoing of contributions of organized 
Labour, we provide funds for strike support, 
initiatives that promote workers rights and 
campaigns aimed at changing public policy so 
working families are
strengthened. 

We are proud of working with many of the 
local unions and members of the BC Building 
Trades and look forward to many more years of 
working together.

For more information, please contact :
Jacqueline Lowe
Public Relations Manager
British Columbia/ Alberta
Saskatchewan/Manitoba
403.357.7529

The
Conservative-dominated Senate discovered drafting
errors in a bill targeting labour unions but it passed

it anyway on Dec. 16, 2014 because the majority of Senators
agreed that amending it would have been tantamount to
killing it, according to Huffington Post.

Conservatives used their majority on the Senate’s Legal
and Constitutional Affairs Committee to reject amendments
that would have corrected the mistakes in C-525.

The online news organization reported that “A bill that is
amended by the Senate must be sent back to the House of
Commons for reconsideration. Because C-525 is a private
member’s bill, sponsored by Conservative backbencher
Blaine Calkins, it would go to the bottom of the list of bills
to be dealt with by the Commons.

“Given that ‘cumbersome’ process, Tory Sen. Scott Tannas
warned that amending the bill to correct the errors ‘will like-
ly guarantee that this bill will never see the light of day.’

“’It’s clear to us, to me, that the amending procedure for
private member’s bills is fraught with danger,’ Tannas, who is
sponsoring the bill in the Senate, told the committee.”

The bill is going back before the House of Commons.
Union leaders maintain that Bill C-525 would make it

harder for bargaining units to get certified but easier to
decertify them. Sh
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Mistakes in anti-labour bill, but Senate 
passes it anyway

The
federal NDP proposed a bill
that would have provided

skilled trades workers with tax deduc-
tions for work-related travel and
accommodations. It argued that con-
struction is the biggest private sector
industry in this country and that it
employs more than a million Canadians
and contributes tens of billions of dol-
lars to our GDP. The bill would have

provided construction workers with a
tax credit for travel and accommoda-
tion expenses incurred while trying to
secure employment.

However, Stephen Harper’s
Conservatives defeated it.

Even though the NDP pointed out
that some regions of Canada have high
unemployment while others face
labour shortages, the Conservatives

have repeatedly failed to take any
action to address this problem.

The construction trades have been
asking for this law for the last 35 years.

Chris Charlton, the federal NDP
industry critic at the time, said the
NDP is “committed to making life
more affordable for the men and
women who have literally built our
country. They deserve nothing less.”

Conservatives defeat bill that would have
assisted construction workers
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BUILDING TRADES 
TRAINING PROGRAMS 
BY THE NUMBERS

$35,870,000 Total assets across union training 
programs dedicated to training: land, 
facilities and equipment

$13,995,000
Total annual expenditures across union 
training programs committed to 

and maintenance.

5,178 Number of apprentices and trainees 
across union training programs

702 Number of Red Seal completions in 
2013 across union training programs

Red Seal

122 Number of full and part time staff 
across union training programs
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 Indicates potential locations of asbestos 

Workplace health and safety 
is a shared responsibility
Asbestos can be found in many older homes. Make sure you have 
the proper training and equipment to stay safe on the jobsite.

To access resources for the safe detection and removal  
of asbestos, visit worksafebc.com/asbestosbeaware.
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By Don Schouten, manager of
construction, Industry and Labour
Services, WorkSafeBC

Creating a safe workplace is a group
effort requiring cooperation from the
whole team. We all have a role to play,
and we want to work with you to cre-
ate a culture where safety is a shared
responsibility. 

One way to foster this culture of
safety is through mentorship. It’s a mes-
sage we’ve discussed before, and one
that has proven to yield successful
results when brought onto a job site. 

Those who have taken on the role
of mentor know how valuable these
relationships can be—especially for
young workers just starting out in the
industry. 

Workers between the ages of 15 and

24 are at a much higher risk of injury
than workers of any other age group.
Almost 20% of injuries involving young
workers happen during the first month
on the job and more than half of seri-
ous injuries and fatalities occur during
the first 6 months of the job.

In 2013, 28,000 young workers were
involved in construction projects
around the province. They also made
up 23% of the total injuries seen in our
industry. While many of these injuries
are due to falls, overexertion, or being
struck by objects, six young workers
also lost their lives in the past five
years.

For many young workers, the con-
struction site is their first foray into the
working world, and since they often
don’t want to draw attention to them-
selves, they aren’t as willing to ask
questions. Young workers aren’t as
experienced and often lack the training
and confidence more mature workers
have. They may also underestimate how
dangerous the work is or how severe
the consequences can be if they don’t
work safely.

With your help and dedication, our
industry’s situation has seen improve-
ments year after year. Injury rates have
been on the decline, and we want to
see that trend continue. By taking the
initiative to pass on best safety prac-
tices to young workers, we can not
only help them grow into more compe-
tent, safe workers, but also protect the
safety of those around them. 

Keeping young workers accountable
for the safety measures on your work
site, taking the time to answer 
questions, and practicing safe habits
yourself can go a long away to 
ensuring young workers go home in
one piece, and it will set them

up for a long working career.
Employers and supervisors have the

responsibility for the safety of young
workers, but everyone has a stake in
ensuring the workplace is safe. Don’t
let your knowledge and experience go
to waste—pass it on and leave a legacy.

For more information on young
worker safety, visit worksafebc.com.

Please let me know what you think
of this or any construction safety issue.
Call me at 604-214-6989 from the
Lower Mainland, toll-free elsewhere to
1-888-621-7233. Or email
don.schouten@worksafebc.com. I’d
like to hear from you.

Leave a safety 
legacy that lasts
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Don schouten

Job safety

Teleclaim centre open from 
8 a.m. to 6 p.m.

Workers who've been injured on the
job, can call WorkSafeBC's Teleclaim
Centre between 8 a.m. and 6 p.m.
to file a report. A representative will
complete the injury report, explain
the claims process and help direct
the worker to other services if
 necessary. The worker’s employer is
then notified of the injury and both
the worker and employer can follow
the status of the claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 on

your cell phone if you subscribe 
to Telus Mobility, Rogers or 

Bell Mobility. 

BC Injured
Workers

A Youtube channel,

Facebook page, and Google+

page have been created by the

BC Federation of Labour to

help injured workers in B.C.

stay connected. Just type in

“BC Injured Workers” on

your computer’s search

engine to access videos, 

photos, and stories.



By Claudia Ferris

Local governments are responsible
for a significant portion of economic
development. Municipal governments in
B.C. own more than $34 billion worth
of assets, according to their 2012 finan-
cial reports compiled by the B.C. gov-
ernment. Together, they spend billions
of dollars on construction every year
as well. 

For newly elected mayors, council-
lors, and trustees, this is a big responsi-
bility. How do they make sure they are
protecting taxpayer investments while
delivering the best value for the money?

The solution is straightforward for
many municipalities. They are introduc-
ing purchasing policies that encourage
ethical procurement and ensure liveable
wages for employees and contractors. 

In the U.S., 130 cities (supporting half
the country’s urban population) are
now covered by some kind of municipal
living wage ordinance, according to
research done by First Call, a group
advocating for living wage standards and
based in Vancouver.

Here in B.C., Burnaby, New
Westminster, North Vancouver, Port
Moody, Victoria, and Vancouver have
adopted ethical purchasing policies. BC
Building Trades members and signatory
contractors want to see more local
governments adopt ethical tendering

policies in 2015. It makes economic
sense. If local governments hire substan-
dard labour, they assume much of the
liability for the outcome of work done
improperly.

BC Building Trades signatory compa-
nies and unions deliver quality construc-
tion and the highest apprenticeship
completion rates in the province. Tom
Sigurdson, executive director of the BC
Building Trades said, “Successful munici-
palities use ethical procurement and liv-
ing wage policies to reduce taxpayer
risk by promoting the purchase of high-
quality work…On construction pro-

jects, ethical tendering allows municipal-
ities to make sure that people on site
have Red Seal certification or are
apprentices registered with the Industry
Training Authority.”

Ethical purchasing policies that guar-
antee fair rates of pay for qualified
workers also create a level playing field
for contractors bidding on jobs. “It is an
advantage to contractors who can
count on properly credentialed work-
ers,” said Sigurdson. “It also helps to
build a qualified local workforce and
keeps millions of dollars of construction
work out of the underground industry.”
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Multiple benefits from
an ethical approach
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Trade Craft classes   
Commercial Vehicle Inspection

Hours of Service
Size Mass and Load Securement

     Equipment Training 
and Certi�cation

 Articulated End Dump, Forklift,
Haul Truck, Quad, 

Snowmobile, Warehouse,
Zoom Boom

Online courses
Construction Safety Training System 
Pipeline Construction Safety Training

Professional Driver Improvement Course
 Transportation of Dangerous Goods
 Workplace Hazardous Material Identi�cation System

Teamsters Local 213
604-876-5213.     teamsters213.org

Joint Training School
604-874-3654 . jts213@shaw.ca

www.facebook.com/
TeamstersLocal213

     Pipeline and Heavy Construction 
Warehousing Program 
 Introduction to Warehousing

Inventory Management Solutions 
Warehouse Material Handling Training

Warehousing-Safe Operations

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    

  

   

 
 

 

    




