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Members of the BC Building Trades,
standing outside government liquor
stores in communities throughout B.C.
raised close to $8,000 on Dollars
Against Diabetes Day in June. Alex W.
MacDonald, assistant business manag-
er of Local 170, submitted a couple of
photos: MacDonald, Lloyd Frank, and
Bill Schofield collected donations in Fort
St. John; June Lang collected donations
in Kamloops. 
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We welcome 
your comments...

The opinions expressed in Starting
Point are not necessarily those of
the BC Building Trades Council or
its affiliates. 
Send letters (the shorter the better)
to the editor at:
BC BUILDING TRADES, 
#207 88 10th St. 
New Westminster, B.C. 
V3M 6H8 or
bcytbctc@bcbuildingtrades.org 

Letters must include your name,
address, phone number and, 
where relevant, union affiliation,
trade or company. 

Starting Point

CORRECTION
The Spring edition of Tradetalk

featured a photo of Kyle Horne par-
ticipating in the Skills BC competi-
tion. He is a member of Plumbers &
Pipefitters Local 324, not Local 170
as originally stated. We have learned
that Horne was named B.C. top
competitor for 2017 and went on to
win the gold at the Skills Canada
competition in Winnipeg in June.

The Construction Rehab Plan is
now a designated Take Home
Naloxone Site. 

Naloxone is a medication that
reverses the effects of an overdose
from opioids. It is COMPLETELY safe
for anyone who has not used opioids.
Construction Rehab is able to provide
‘Take Home Naloxone’ Kits at cost to
anyone who is at risk of witnessing an
overdose. This would include family
members, colleagues and friends of
loved ones who may be using illicit
drugs.  

Naloxone is saving lives.
Approximately 10,000 kits have
been reported to have
reversed an overdose. 

Call or come in for your free Take
Home Kit, and join us for a drop-in
training session on how to administer
Naloxone. Training is provided on the

first Tuesday of every month and is
free! Call for more information - 
604-521-8611.

DAD’s Day 
2017

Take Home Naloxone Program in BC.
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tom sigurdsonFrom the editor

Ten weeks to the day, after the May 9
provincial election, John Horgan was sworn in
as the 36th premier of British Columbia. The
political intrigue leading up to the swearing-in
ceremony on July 18 was nothing short of
inconceivable.

The first weeks following the election saw
Andrew Weaver, the leader of the Green
Party, negotiate with both the NDP and the
Liberals to ascertain which party would better
reflect his agenda in the government in the
legislature. As we all know, ultimately, the
Green Party decided to support the NDP.

With that decision made, we witnessed the
unimaginable attempt by former premier
Christy Clark to hang on to the levers of
power by any means. Knowing her govern-
ment would be defeated in the legislature, she
delayed calling the legislature together for a
quick vote. In the throne speech, in which the
government lays out its agenda for province,
the Liberals sounded more like the NDP and
Greens than their traditional selves. But to no
avail. The Liberal government, after 16 years,
was defeated in a vote of non-confidence and
John Horgan was invited to form a 
government.

So what now? How will a Horgan govern-
ment impact the BC Building Trades? What do
we need to do to ensure we can promote
and advance our issues and concerns? What
does our list of issues look like?

Apprenticeship training is of paramount
importance to all of us. We have a proud
story to tell about the role we have in the
training of young people. We have almost
6,000 people in our training and apprentice
programs. We graduate over 85% of those
individuals. We invest over $18 million annually

in apprenticeship training. And our capital
assets are now over $44 million. We worked
with the previous government to demand
contractors hire apprentices on every publicly
funded project and, while it brought in regula-
tions for exactly that, contractors have been
too slow to respond. We need government to
enforce the regulations so we can move the
apprentices through to graduation. 

Compulsory trades were eliminated by the
BC Liberal government under former pre-
mier Gordon Campbell as a favour to the
non-union and anti-union contractors.
Getting rid of compulsory trades allowed
non/anti-union contractors to hire cheap day
labourers to do some of the tasks that
should have been done by apprentices or
journeypersons. Safety was often compro-
mised, consumer protection was neglected,
and the quality of work was slapdash. We
need to bring back compulsory trades for
better consumer protection but more impor-
tantly it makes for safer worksites. B.C. is the
only province in Canada that does not
require certification for construction trades.
We need government to move quickly and
restore compulsory trade certifications.

Project Labour Agreements (PLAs) have
been around for decades in both the private
and public sector. The Allied Hydro
Agreement, the Island Highway Agreement
(with extensions to Lower Mainland projects)
worked very well for our province. But the
last government led by Christy Clark, moved
the Site C project to an open-managed site.
That move resulted in workers from other
province doing the work while hundreds of
B.C. workers were left looking at the project
from the wrong side of the construction gate.
We need a government to consider PLAs for
major public projects, including schools and
hospital builds, to ensure that B.C. workers
have the first opportunity for employment.
And those PLAs need strong provision for
women, apprentices, Indigenous people who
have been here for millennia, and newcomers
to British Columbia who have the credentials
and qualifications to work in the trades.

We have a long list of needs and wants and
we will actively pursue those issues with the
new government. We must promote our
interests, and the BC Building Trades Council
through your union leadership will be doing
just that over the next few months and years.

The building Trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

affiliated unions
BC Regional Council of Carpenters 250-383-8116 http://bcrcc.ca
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized Workers Local 1611 604-541-1611 www.cswu1611.org
Electrical Workers Local 213 (L. Mainland) 604-571-6500 www.ibew213.org
Electrical Workers Local 230 (V. Island) 250-388-7374 www.ibew230.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal97.com
Millwrights Local 2736 604-525-2736 www.millwrights2736.com
Operating Engineers Local 115 604-291-8831 www.IUOE115.ca
Pile Drivers Local 2404 604-526-2404 http://piledrivers2404.ca
Plumbers & Pipefitters Local 170 604-526-0441 www.plumbers.bc.ca
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  
Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org

Sheet Metal, Roofers and  
Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca

Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org

Message to new B.C. government

Training, certification, labour
agreements needed
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By David Hogben

Some pipelines are a lot more popu-
lar than others. While projects like the
proposed Kinder Morgan expansion
provokes protest and political battles,
hundreds of workers are methodically
completing FortisBC’s $171-million
expansion of its 11-kilometre, Surrey-
to-Coquitlam natural gas pipeline. 

“Natural gas is different than crude
oil,” IBEW Local 213 apprentice
Michael Little said. “Just about every-
body uses natural gas.”

Pipeline technician and fellow Local
213 member Brian Christianson said

people understand how natural gas
improves their lives and welcome the
service. “People understand. They want
their heat and hot water.” 

It doesn’t hurt either that the gas
transported through the pipeline is all
for FortisBC’s own B.C. customers.

“We are not upgrading this to sell
overseas. This is just for our own cus-
tomers,” Christianson said.

Coquitlam and Surrey are growing
rapidly, so rapidly growing demand for
natural gas means FortisBC needs to
increase the size of the 585 pounds-
per-square inch urban pipeline.

Construction started in the spring

and is expected to finish this winter. Ten
kilometers of 36-inch natural gas
pipeline are to be laid between the
Cape Horn and Coquitlam (Spuraway
Avenue) stations in Coquitlam and
from the south shore of the Fraser
River to the Nichol Station on 138A
Street in Surrey.

A 1.2-kilometre  section of 42-inch
pipeline is being laid between the
Nichol and Roebuck stations.

“There’s lots of work. Any time your
company is investing in infrastructure, it
 means there’s going to be long-term
employment for a lot of trades coming
up,” Christianson said above the dull

Surrey to Coquitlam pipeline

A pipeline 
welcomed 
by residents 
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roar of generators powering arc weld-
ing equipment at FortisBC’s Roebuck
station in Surrey.

“When work like this comes up,
everybody is happy. There’s lots of
work and extra hours making the
money.”

Christianson has worked for
FortisBC for 27 years, the last 10 in the
transmission division. Every shift begins
the same way: Workers discuss the
work for the day, potential dangers in
doing that work, and how they will
lower the risks and work safely.

The Coastal Pipeline Operations
crew that Christianson works on has
gone more than four decades without a
lost-time accident.

Little said he was thrilled to appren-
tice with FortisBC and left his previous
job as a sewer worker with the City of
Vancouver.

“Compared to sewers, I like working
with gas,” Little said with a smile.
Regular working hours, training, and the
money are also pretty attractive. When
he completes his apprenticeship, the
hourly union wage in his starting role
as distribution mechanic will be $35.65
an hour, with additional opportunities
for overtime. A unionized tradesperson
at a utility company like FortisBC also
has job security and a pension plan.

Sparks were flying from the arc
welders as Christianson showed where
workers had excavated for the new
pipeline and concrete had been poured.
IBEW welders were connecting a
remotely controlled valve to control
the flow of natural gas.

Not only will the pipeline expansion
give FortisBC more capacity to serve
customers in Surrey, Coquitlam and
beyond, but it will also make for a safer
pipline by allowing the inline inspection
to be done by a robot known as a PIG
(short for pipeline inspection

gauge–some also make a pig-like
screaming sound as they move through
the pipeline). The robotic–smart PIGs–
roam inside the pipeline testing walls
for corrosion or other defects and
removing debris from inside the lines.

The completed pipeline laid down
alongside the almost 60-year-old origi-
nal line will cross 39 roads, 4 highways,
1 railway, and 21 First Nation commu-
nities. Where possible, roads will be
crossed without disrupting traffic.
Boring machines will dig out under 
the roads and the pipe will then 
be pulled through.

Open-trench construction is used in
many areas. And that can be a surprise
for property holders “when I show up
with excavators, dump trucks stuff, like
that,” Christianson said.

Some property owners are pretty
shocked when they find out FortisBC
will be digging up their backyard, but
they tend to end up happy when the
project is complete, Christianson said.
“We leave it better than we found it.
That’s our attitude. If the fence was just
about falling over, the guy will end up
getting a new fence.”

Lots of union work
On the Surrey to Coquitlam gas line upgrade project, 230 of the 257 workers

employed by Michels Canada are union members from the Labourers Local 1611,
Operating Engineers Local 115, Teamsters Local 213, and Plumbers and Pipefitters
Local 170. Among Michels Canada staff, 40% self-identify as being part of a minor-
ity. And there are 36 apprentices employed on the project. 

FortisBC also employs 30 workers and two apprentices from the Electrical
Workers Local 213 and MoveUP Local 378.

All told 91% of the employees on this project are union members. 



We Timed this magazine to come out around Labour
Day. So what? You might ask. Labour Day is

the last weekend of summer, one of the busiest travel times of the
year, and the day some school-age kids dread. 

But there is a lot more to Labour Day than this. It actually rep-
resents a long and robust history of working people’s efforts and
organizing to win democratic rights, social guarantees, and higher
living standards that make our current society possible. 

Thanks to downplaying and lack of interest on the part of the
corporate media, governments, and education systems, not many
people know what Labour Day is about and why it is arguably one
of the most important days we declare as a holiday.

Its origins go back to 1872, when labour unions were illegal and
organizing one was considered “Conspiracy Against the Masters
(bosses)” and a felony crime.  

In March of that year, several hundred printers in Toronto defied
the law and went on strike to back up their demand for the nine-
hour work day (six days a week) after three years of informal talks
and lobbying had failed to get bosses to agree to a shorter work
week. The government quickly stepped in, jailing 36 elected labour
leaders and stewards. 

That act sparked a huge public outcry across Southern Ontario,
as workers in hundreds of work places flouted the law and
engaged in solidarity actions and sympathy strikes.

Over 2,000 people marched in the streets of Toronto to protest
at the provincial legislature. It resulted in a 10,000-strong demon-
stration–the largest rally in Canadian history until that point–and
legions of family run owner-operator shop keepers closed their
doors in support as well. Strike activity took place as far away as
Quebec City.

A central figure in the dispute was George Brown, a wealthy
capitalist, publishing boss of the Toronto Globe newspaper, and a
prominent Liberal leader. He tried to recruit workers from other
regions to act as scabs to bust the strike. He also personally filed
court actions to have the arrested workers imprisoned for life for
sedition and treason, and called for a state crackdown on all
protests and strikes. 

He was on the losing side however. Then Prime Minister John A.
MacDonald, while no friend of the working class, saw the growing
public support for the striking printers and public defiance of the
law, as an opportunity to make large political gains and win the
next election as a people’s hero. He denounced Brown’s actions
and moved a resolution in parliament to legalize labour unions and
collective bargaining, known as the Trade Union Act. It passed, and
the jailed workers were released and the strike ended—although
the workers failed to get the nine-hour day they were requesting.

The Canadian History Encyclopedia claims unions and strikes
go all the way back to the early days of colonial conquest in the
late 1500s, mostly led by indentured servants and piecemeal-paid
forced labour.

There were illegal strikes throughout the 17th and 18th cen-
turies as well, although most were small and isolated and sadly
easily suppressed. It wasn’t until the 1800s and the advance of
industrialization and population growth that strikes became more
common and larger, despite being illegal.

In 1875, building trades workers, employed on the first portion
of the Lachine Canal on the St. Lawrence River, struck after bosses
refused to recognize their ongoing concerns over safety and work
hours. Despite the illegality of their actions and state repression,
they managed to make some serious gains, although they were not
recognized as unions until 1878.

After 1872, organizing and related labour activities increased.
Workers, from skilled trades and professions to immigrant labour-
ers building the Canadian Pacific Railway, began to grow more con-
fident, despite continued employer and state repression, and work-
er and socialistic political organizations grew as well. 

In 1894, after a wave of labour unrest across the country, the
federal government recognized Labour Day as a formal holiday. It’s
from this point that Canadian “democracy” began to develop.

So while you’re travelling, partying, relaxing, doing your hobbies,
or even working (many people work on holidays, including Labour
Day) please take a minute to pay a kind thought or word to our
working ancestors who risked and lost their lives fighting for short-
er work days, safer working conditions, and social programs.
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Labour Day

Nothing won without a struggle
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By Richard Gilbert
B.C. is the only province in Canada that does not require cer-

tification for any construction trade. 
The B.C. Building Trades Council is calling on the new NDP

government to keep its election promise by restoring compul-
sory trades and bringing back compliance teams to enforce
labour regulations in the underground economy.    

“The commitment is already there and it’s been the stated
objective of the NDP while they were in opposition that there
should be compulsory trades,” said Tom Sigurdson, executive
director of the BC Building Trades. “There are safety arguments
to be made, and there is consumer protection that will be
enhanced by having compulsory trades. I think the new govern-
ment should do a very quick review of the trades that ought to
be deemed as compulsory in B.C.”  

Prior to the election, the NDP’s platform included the rein-
statement of compulsory trades. This means a person cannot
legally work in that trade unless they have a certificate of qualifi-
cation from a regulatory body or a registered apprenticeship
program.

Compulsory certification is a feature of trades training and
standards across Canada. Without trade certification there is no
certainty that the people doing the work have the skills, qualifi-
cations, and education to do the job properly.  

The former provincial Liberal government eliminated the
requirement for compulsory certification in 2002, one of the
many sweeping anti-union changes brought in by the Gordon
Campbell administration (2001-2011). 

“The Clark administration [2011-2017] continued the com-
mitment to keeping workers without designation available to a
contractor community that didn’t really care about the skill
level of the workers or the work that was being done on their
projects,” said Sigurdson. “However, as we started to get the
potential for significant investments in LNG [Liquid Natural
Gas], the proponents said they wanted qualified tradespeople
for the construction of their projects.” 

By the end of the Clark administration, the Liberal 
government was reconsidering its position and the Industry
Training Authority (ITA) was also giving considerable thought to
the need for a re-examination of compulsory trade designation
in B.C. 

Dave Holmes, business manager of Painters and Allied Trades
District Council 38, agreed. The council represents union mem-
bers working in painting and decorating; glazing and architectur-
al metal work; drywall finishing; wall and ceiling installation; haz-
ardous materials removal; and allied trades, including inside
glass, sign and display workers, and waterblasters.

“B.C. is known as the wild-wild west, because the Liberal
government took all the accountability out of the system,” he
said. “The underground economy doesn’t require any certifica-
tion, because no one is really registered. Nobody exists, but a
lot of work gets done and a lot of money is paid out. None of
these companies come in and bid against our members, so
there isn’t a level playing field.”  Holmes said the underground
economy has a negative impact on his members, because they
pay taxes and can’t compete with contractors who are paying
cash under the table. 

“We are trying to recruit right now and running into so many
people who just want cash, and they won’t work for our con-
tractors, because they don’t pay cash,” he said. “They are getting

cash elsewhere and claiming they are paying taxes.”
Contractors operating in the underground economy are

short-changing their workers, taxpayers, and the government by
refusing to make contributions to Employment Insurance,
WorkSafeBC premiums, and the Canada Pension Plan. 

The provincial and federal governments partnered in 2000 to
form Joint Compliance Teams of agents from the Employment
Standards Branch, Canada Customs and Revenue Agency, and
the Human Resources and Development Commission. The
teams visited 400 residential construction sites over a nine
month period and identified more than $44.5 million in lost
taxes and a similar amount in lost WorkSafeBC premiums.

Similar results are expected today.

NDP called on to
require trade 
certifications

Underground economy is 
thriving in B.C.

Statistics Canada estimated that the value of under-
ground economic activity in B.C. was $6.3 billion in 2013.
B.C. had the third largest underground economy in Canada
compared to other provinces, after Ontario and Quebec.

The BC Business Council stated in September 2014 that
the underground economy in B.C. represented 10% or
more of the province’s total GDP, the highest in Canada.
The report offered three main reasons.    

First, the private sector in B.C. is heavily weighted
toward small unincorporated businesses and the self-
employed, where underground activity is more common.
Second, the construction industry in B.C. represents a larg-
er share of the provincial economy than other provinces.
Finally, B.C. has a large and thriving illegal drug industry that
generates several billion dollars of cash based transactions
every year which increased the size of the underground
economy. 
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HATCH LAW H CTAAT  CH L WAAW W      

By David Hogben
Victories don’t come easy or often when people try to fight

back against a national government’s attacks on organized
labour.

So, Canadian workers had good reason to celebrate in June
when the federal Liberal government reversed laws attacking
labour’s rights to organize and function.

And, there was even more reason to celebrate when
Canada finally signed on to a decades-old international agree-
ment recognizing those fundamental rights to organize and
bargain.

“Trudeau Number Two did a real courageous thing. He said
that the Canadian government supports collective bargaining,
that collective bargaining is worth us entering into a treaty
for,” said Bob Blakely, Canada’s Building Trades Unions CEO. 

“That is great stuff,” Blakely said after naming each prime
minister–including the current prime minister’s father Pierre
Trudeau–who failed to commit Canada to the resolution com-
ing from the International Labour Organization convention in
June 1949.

The binding treaty guarantees those rights in Canada, some-
thing Blakely said, will make organizing easier.

“It ought to increase union density. If union density increas-
es then non-union employers are forced to pay more and
offer benefits not unlike what someone gets in a union.”

And when union membership grows, workers’
salaries and benefits improve, for union and 
non-union workers.

That’s a statement backed up the Organization of
Co-operation and Economic Development that
demonstrated that more unionized workers result in
better wages, a stronger economy, and less 
inequality.

“The truth is the union sets the benchmark. When
the union rate goes up, so does the non-union rate.
When the union gets a pension, the non-union guys
in the same industry, in the same area, get an RRSP,”
Blakely said.

After years of struggle, Canadians were also cele-
brating the passage of Bill C-4 in June which wiped
out two of the most severe attacks Stephen
Harper’s Conservative government made against
workers.

Bill C-377 attacked unions by ordering them to reveal such
massive amounts of financial information that they would have
been required to devote huge resources just to obey the law.

Bill C-525 attacked unions’ rights to organize workers,
ordering the secret-ballot votes which result in fewer certifi-
cations. C-525 made it especially hard to certify workers in
workplaces with few employees.

“The purpose of the bill was clearly to make certification of
smaller concerns, operations where management was commit-
ted to remain non-union, virtually impossible,” Blakely said.

Organizations like the B.C. Building Trades took up the long,
hard fight against the former Conservative government’s anti-
labour agenda when C-377 and C-525 were introduced back
in 2014. 

At times it seemed unlikely labour could prevail against a
national government determined to put workers at a severe
disadvantage, but that changed when the Conservatives were
defeated and their anti-union laws overturned.

Now, it’s a different world for unions and Canadian 
workers.

“I think it’s a different environment going forward. I think
because it’s a different environment we in the labour move-
ment have an opportunity to grow again, and to grow in a way
that maybe we haven’t seen in the past,” Blakely said.

Canadian unions celebrate legislative gains   
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ELECTRICAL JOINT  
TRAINING COMMITTEE

Register for Entry  
Level Trades Training at EJTC

A Bright Future

Electrical Joint Training Committee
1405 Broadway Street Port Coquitlam, B.C

604-571-6540 

www.electricaltrainingbc.org

Your surest route 

to electrical 

apprenticeship in B.C.

Industry funded, 
industry operated

The best in training, 
facilities, and 

equipment

No wait list for 
successful 
candidates

Guaranteed 10 
weeks of paid work 

experience

Level 1  
electrical 

apprenticeship 
credit
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B.C.’s apprenticeship system

Optimism & determination
needed to fix the problems

“Cautious optimism” is the term to describe the situation
at the training centres of the various Building Trades unions,
said Jud Martell. But “forceful determination” is what he
plans to apply to get B.C.’s newly elected NDP/Green gov-
ernment to address 16 years of mismanagement and lack of
accountability in construction trades training.

Martell, chair of the BC Building Trades Training
Coordinating Committee and apprenticeship coordinator for
the Sheet Metal Workers Local 280, said that, since the
provincial election in May, there is a sense of relief but no
one’s celebrating yet.

“When the Liberals cut education and schools, health care,
and other vital services, they made life harder. People have to
scrimp just to survive,” he said. “Then we are expected to
turn them into skilled workers. Yet there are no resources to
do that and the results have been disastrous. Everything has
been left up to corporations to determine the best business
practices, with no third-party measures and no critical analy-
sis. 

Martell added that these types of destructive practices are
not unique to B.C. They have happened to varying degrees
across the country and especially in the U.S., over the past
40 years, as increasingly corporate-influenced governments
pursued more mean-spirited agendas, gave industry more
power, and curtailed public accountability. 

“It took that huge hotel fire in Las Vegas
[the Bellagio Hotel fire in April that inspec-
tors blamed on faulty light fixtures and
insufficient fire suppression systems] and
seeing, on the six o-clock news, people jump
out windows to understand what happens
under these rules. 

“This idea of industries regulating them-
selves doesn’t work and never has.”

Addressing these issues are top priorities
for the new NDP/Green government.
However, given the continuing sluggish per-
formance of most economic sectors, and
many economic forecasts predicting little if
any improvement in the near future, public
revenues will continue to be strained. 

Martell said that the Liberals carried out
their agenda under the guise of “getting the
industry involved” but it already was
engaged in developing trades training, and
the Liberals’ actions simply gave more
power over construction to wealthy elites in
the industry with their own agendas.

“The part of the industry they consulted
with was not interested in training, but
rather getting rid of what they saw as ‘barri-
ers to business,’ replacing compulsory certi-
fication and training requirements with [min-
imal and spotty] ‘Walmart-style
training’”–mainly to cut costs. 

“They also cut building code standards
and inspections. Contractors that built leaky
condos didn’t have to pay. But [public]
money went to contractors who did shoddy
work and they were then rehired to redo
the work they had already done. They were
paid twice for the same work, instead of
making them pay for the lousy work they

did in the first place. It’s a $10 billion mistake. And the peo-
ple who made these rules didn’t have to pay.”

In late 2013, Kevin Evans, at the time the CEO of the B.C.
government’s Industry Training Authority, criticized the
Liberal government for creating an “eight-year training gap”
(from 2001 to 2009) when it decertified trades requirements
and undermined the apprenticeship system–undemocratically
replacing them with a dysfunctional system. “Three months
later, Evans was gone” from the position. 

Martell, and many others concerned about trades training,
worked together for months to develop recommendations
for addressing the problems and undoing the damage done
since 2001. Former BC Hydro CEO Jessica McDonald pre-
sented them in a comprehensive report in 2014 and won
praise from sources within the government itself. However,
Martell said, it also fell on deaf ears. Shortly after, she too
was let go from her position.

“I haven’t personally seen anything so far” about what the
new government will do, Martell said. “But it’s been a pretty
rough 16 years. ‘Underfunded’ is an under statement. The
system was already underfunded in 2001. Then we got our
budget cut by 20% and then no funding increases after that.
Given the increases in operating expenses and material costs
since then, the system is ridiculously underfunded now.” 
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THE MONEY. Let’s face it. There is
good money to be made in the trades
if you have the credentials. If you’re in a
union, you’re guaranteed the highest
wage rate, benefits, and a pension.
JOB SECURITY. You’ll always have

work if you have your trade certifica-
tion, bring a positive attitude to the
jobsite, and are willing to go where the
work is.
THE VARIETY. You’ll likely work on

many different projects and on many
job sites and with many people.
ADVANCEMENT. There are numer-

ous opportunities for advancement in
your trade, your union, and the con-
struction industry.
SELF ESTEEM. All tradespeople

know the pride that comes from know-
ing that they worked on construction
projects that provide lasting benefits
for our communities.

Do you have what it
takes to be 
successful in the 
construction trades?
Here are the qualities you need
no matter what trade you enter: 
• a willingness to learn
• patience
• dependability
• accuracy
• a safety conscious attitude
• skill with practical mathematics and

geometry
• good communication and reading

skills
• ability to adapt to new technologies
• an ability to follow instructions and

take criticism
• confidence to ask questions
• an ability to work independently as

well as with others in your trade and
other trades

• good physical condition, hand-eye co-
ordination, and manual dexterity

• comfort with heights and lifting
• stamina and strength
• a willingness to work in hot and cold

environments and outdoors
• a willingness to travel to different job

sites in the province and the country

Learn more
• BC Building Trades

(bcbuildingtrades.org)
• ApprenticeSearch.com (Ont.-based

site providing details about each
trade)

Industry Training Authority (ita.bc.ca)
Red Seal Program (red-seal.ca/)

Let’s compare costs
A bachelor’s degree in arts or sci-

ence will cost $22,000-plus. Then you
have to add the student fees, books,
and other charges adding thousands of
dollars more. Even that level of educa-
tion may not get you the career or job
security you’re looking for. Many
employers now require masters’
degrees. So add another $16,000 or
more.

With trades training YOU EARN
WHILE YOU LEARN plus you qualify
for EI, and up to $4,000 in federal gov-
ernment grants, $2,000 in provincial tax
credits and some unions offer bur-
saries! (See the table on Pg. 6)

The BC BUILDING TRADES is the
guaranteed supplier of skilled trades for
industrial, commercial, and institutional
construction (ICI) projects. If you’re
already working in one of these trades
on residential projects, be aware that,
without the proper certification, your
skills may not be transferable to ICI
construction sites. We can help you get
the training and certification you need.
Additionally, there are B.C. construc-
tion unions representing 32 TRADES!
Check out the feature The Work/The
Worker in this section.

To learn what trade is best for you
and how to start your career, talk to a
tradesperson. A call to the union repre-
senting your chosen trade will also
yield ACCURATE information and
advice. See the contact list at the back
of this supplement.

Red Seal certification
What is Red Seal training?

The Red Seal program is the inter-
provincial standard of excellence in the
skilled trades. It is the highest standard
of training in the country, and the mini-
mum level that the BC Building Trades
believes is acceptable.

What Red Seal training provides
Along with excellence in training, the

Red Seal is also your ticket to taking
advantage of opportunities around the
country. It means that you are recog-
nized as having the competence and
abilities to work on any job in your
trade in Canada without having to go
through any further examinations. In an
increasingly mobile workplace, the Red
Seal is essential for your future.

How to get your Red Seal
ticket

An Interprovincial Standards Red Seal
can be obtained in the building trades
by:
1) taking the technical training and get-

ting work experience in a Red Seal
trade

2) graduating from an apprenticeship
training program recognized by the
Industry Training Authority in B.C.,
and

3) passing the inter-provincial standards
Red Seal exam for that trade

The trades represented by the
BC Building Trades that offer
Red Seal training

Bricklayer
Carpenter
Cement Mason/Concrete Finisher
Construction Craft Worker
Electrician–Construction
Drywall Finisher/Taper
Glazier
Heavy Equipment Operator
Insulator
Ironworker–Reinforcing/Generalist
Millwright
Mobile Crane Operator
Painter/Decorator
Plant Operator
Pipefitter
Plumber
Refrigeration Mechanic
Roofer/Shingler
Sheet Metal Worker
Sprinklerfitter
Tilesetter
Wall & Ceiling Installer 
(Interior Systems Mechanic)
Welder

Union training 
a better fit for First
Nation apprentices

Twelve apprentices from three north-
ern B.C. First Nation communities were
honoured at a ceremony at the head-
quarters of the Labourers Local 1611 in
south Surrey this spring. 

The students and representatives from
the Burns Lake Band, Kitselas First
Nation (Terrace), and Wet’suwet’en First
Nation (west of Burns Lake) and the
union attended a special lunch. The Level
1 apprenticeship course covers safe
work practices, how to organize work,
tools and equipment, fencing, traffic con-

Why people are 
drawn to the trades
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By Merrill O’Donnell, Workers’
Advocate

Looking back–way, way back–I
remember my apprenticeship into my
construction-oriented vocation back in
1979-1982 with great fondness.  There
I was, only 18 years of age, just gradu-
ated from Seneca College’s
Underwater Skills Program, on a
British Airways flight headed to
Aberdeen, Scotland, with my life’s sav-
ings of $300 in my pocket, and ready
to take on the world!  To quote Bruce
Springsteen, who I was listening to
incessantly at the time, “everybody
better move over ‘cause I got my back
to the wall”.  In other words, this boy
wasn’t going back home; it was a one
way trip.  Failure was not an option!  I
didn’t see this as a problem but rather
a challenge.  I was filled with piss and
vinegar and loved every second of my
life that was unfolding!

Commercial oilfield diving in the
North Sea, that was my game, and I
was in it to win it!  

After six weeks of pounding the
pavement from morning till night and
sleeping like a log in my one pound a
night digs at the YMCA, I got my first
job with Sub Sea International, a glob-
al commercial diving company.  I start-
ed in the shop working under the
guidance of Billy Ray, a very experi-
enced Sub Sea diver, who taught me
all about plumbing diving bells, fabri-
cating saturation diving vans, and mov-
ing fast to get the job done in a timely
fashion.  

When the company sent me out to
the oil platforms to dive or to assist
on the mixed gas/saturation dive pro-
jects, I learned about health and safety
the old fashioned way–trial and error!
Several errors were made, by me and
by others, and I nearly got my “chips
cashed in” on two highly memorable
occasions. After a few close calls I kept
my eyes wide open when the other
guys were rigging loads, turning air
valves (don’t turn mine off when I’m in

the water, thank you very much!), and
calculating decompression schedules.  

While I made it out of my commer-
cial diving career alive, I realize, in ret-
rospect, that I’m very, very lucky to
have done so. I’m lucky because I
received very little in the way of men-
toring and training in health and safety
matters, yet the environment in which
I worked was highly dangerous. Things
are a lot different today for those
entering their apprenticeships in the
construction field, especially for those
who have a union.  

Unions in general, and the building
and construction trades unions in
particular, provide first-rate appren-
ticeship programs. Both in-class and
on-the-job training provide solid
health and safety training, employ
first-rate Red Seal instructors with
years of experience, use cutting-edge
technology to ensure apprentices
learn every element of their vocation
using current methods, tools, and
practices, and offer mentorship pro-

grams that are second to none. In
this regard, apprentices are mentored
by highly skilled journeypersons who
guide them on the job over an
extended period of time, ensuring
they do the job right the first time
and every time. And while women in
the trades are still in the minority
and can find the culture “rough and
tough” and unsavoury at times, this
culture is changing for the better.
Indeed, women in the trades are at
the forefront of ensuring positive
changes take place.  

So, if you’re thinking about pursuing
a trade, I suggest you seriously con-
sider pursuing it within the union
structure.  Not only will you benefit
from a first-rate apprenticeship and
good wages, you will be safer and
healthier. As a young man or woman
you may not be thinking too much
about your health and safety now but,
trust me, you should be.  It’s a matter
of life and death. 

Trial and error not an option 
when it comes to safety

trol, site work, demolition, excavation,
ladders, man lifts, utilities, pipelines, road-
work, and concrete. 

“It’s quite intensive,” said training
coordinator Fred Webber. Once they
have worked 4,000 hours, they can
attend the Level 2 course. That can lead

to a Red Seal designation as a construc-
tion craft worker.

The students then went on to com-
plete a pipeline safety training program in
Terrace and are likely to find employ-
ment shortly after. 

Now Newspapers and the Terrace
Standard reported that James Seymour,
interim manager of employment for the

Kitselas First Nation, prefers working
with construction unions. Work with
other pipeline training agencies did not
necessarily lead to jobs, he said. 

“It’s worthwhile for bands and differ-
ent organizations to invest in training
that deals directly with unions,” he said.
“Their chance of finding jobs will
increase significantly.”
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Asphalt Paving Laydown
Technician
The work: Asphalt Paving Technicians
operate machines that lay, screed, rake,
compact or mill surface materials in high-
way and road construction with the aid of
stakes and level gauges. Technicians may
also be responsible for the basic mainte-
nance of equipment, safety around equip-
ment and the compliance of markers,
grades and stakes.

The worker: Key attributes are mechani-
cal aptitude, manual dexterity and an abil-
ity to do hard physical work. Asphalt
paving technicians must also be able to
work individually and as team members.

Bricklayer
The work: Bricklayers lay bricks, concrete
blocks, stone, and other similar materials
to construct or repair walls, arches, chim-
neys, fireplaces, and other structures in
accordance with blueprints and specifica-
tions. They may be self-employed or work
for construction companies and bricklay-
ing contractors.

The worker: Bricklayers should be in
good physical condition, aware of safety
issues and have good manual dexterity.
They also need a good sense of balance
because they work with heavy equipment
and materials on narrow platforms and
scaffolds. Bricklayers also need to have a
good aesthetic eye and be able to recognize
patterns, lines, and proportions.

Carpenter
The work: Carpenters build and repair a
vast array of structures made of wood,
wood-substitutes, and other materials.
Carpenters assemble and erect forms for
concrete, wood, and metal frame construc-
tion and use plans and instruments to pre-
pare for excavating and shoring. Other
skills include layout, rigging/signalling,
cutting/welding, and erecting and disman-
tling scaffolding.

The worker: Carpenters work in pairs
most of the time as this promotes efficien-
cy and productivity. Also, they work
together on a daily basis with other trades,
supervisors, suppliers, engineers, etc.
Teamwork and organized cooperation is
essential to safety and the successful com-
pletion of projects.

Cement Mason /
Concrete Finisher
The work: Cement masons construct
forms, place, level, and finish perishable
concrete with various finishes; apply cur-
ing and surface treatments; install overlay-
ments and maintain, repair, and restore
various concrete structures such as
columns, foundations, walls, and ceilings;
use equipment such as walk behind and
ride-on power trowels to finish concrete,
vibratory screeds to establish finished ele-
vations, and power tools for chipping,
grinding, cutting, and abrading concrete
surfaces.

The worker: Key attributes for people
entering this trade are stamina, spatial per-
ception, and hand-eye coordination. Artis-
tic skills are also helpful in this trade.
Some physical activities of this trade are
heavy lifting, climbing, balancing, stoop-
ing, kneeling, crouching, crawling, and
reaching.

Construction Craft
Worker
The work: Construction craft workers
(Labourers) work in industrial, commer-
cial, and institutional construction; road
building; traffic control; pre-cast cement;
rail maintenance; mining/diamond
drilling; tunneling, and landscaping. Their
tasks include site preparation and cleanup,
setting up, and removing access equip-
ment, working on concrete and masonry,
steel, wood, and pre-cast erecting projects.
They handle materials and equipment and
perform demolition, excavation, and com-
paction activities. They may also be
responsible for site security.

The worker: Key attributes for workers in
this trade are mechanical aptitude, manual
dexterity, and an ability to do hard physi-
cal work. They must also be able to work
both as team members, and sometimes, to
interact directly with the public where
such considerations as safety and legal lia-
bility are at issue.

Culinary Worker -
Construction Camp 
The work: Construction camp culinary
workers cook, prepare, season, and present
a wide variety of foods, desserts, and
baked goods. They provide complete
meals or individual dishes. They plan
menus, estimate food requirements, and
cost, monitor, and order supplies and
oversee others in the preparation, cooking,
and handling of food.

The worker: Creativity, a keen sense of
taste and smell, interest in precision work,
and a good memory for details are key
attributes for people entering this trade.
Cooks must be able to remember recipes

The Work & The workerFIND A GETATrade  Job
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and be able to adapt them to available
supplies and to the current need. They
work with a variety of equipment, must be
conscious of health information, be well
organized, and able to multi-task. Solid
mathematical, communication, and cus-
tomer service skills are also important.

Drywall Finisher
The work: Drywall Finishers prepare,
tape, fill, and sand drywall seams, corners,
and angles in a variety of different envi-
ronments and contexts.

The worker: Key attributes are good
hand-eye coordination and the ability to
pay attention to detail. Skill is required in
the use of hand-filling and machine tool
methods for both preparation and applica-
tion techniques. Drywall finishers must be
well organized and capable of working
independently. They have to be physically
fit to perform the tasks required by the
trade.

Electrician–Construction
The work: Electricians lay out, assemble,
install, test, troubleshoot, and repair elec-
trical wiring, fixtures, control devices, and
related equipment in buildings and other
structures. They may be self-employed or
work for electrical contractors and mainte-
nance departments of buildings and other
establishments.

The worker: Individuals working in these
professions typically have an interest in
mechanical processes and wiring. They
must pay attention to detail and conduct
precision work. They need to have good
physical mobility and be able to work in
high places. Workers in this group must
also be able to distinguish colours to work
with colour-coded wiring.

Floorlayer
The work: Floorlayers install, repair, and
replace finishing surfaces such as carpet,
hardwood, laminate and cork flooring,
linoleum, vinyl, and other types of floor
coverings in residential, commercial,
industrial and institutional buildings.
Floorlayers also inspect, measure, and
clean the surfaces to be covered before
they install the floor covering. In some
cases, they correct irregular or incompati-
ble surfaces by sanding and filling or
installing suitable sub-floor structures. 

The worker: Floorlayers need a thorough
understanding of the products they work
with and are often expected to be able to
estimate the cost, type, and quantities of
materials required. 

6891 MacPherson Avenue, Burnaby, BC V5J 4N2
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Glazier
The work: Glaziers fabricate, install, and
repair commercial and residential window,
door, and entranceway systems. These
include commercial storefronts, curtain-
walls, skylights, window walls, total vision,
suspended glazing, and office partitions.
Glaziers also fabricate and install specialty
glass and glazing products such as mirrors,
x-ray glass, fireproof glass, and safety glass.

The worker: Glaziers require good read-
ing, writing, and verbal communication
skills, as well as mathematical ability. Phys-
ical strength and stamina are necessary to
work with heavy glass materials, and good
eyesight is needed to measure, cut, and
detect flaws in glass and other materials.
Manual dexterity, analytical ability, trou-
bleshooting skills, and the ability to work
alone and in teams are also important
qualities. Glaziers must be prepared to
work at heights as they are often suspend-
ed on swing stages on the sides of high rise
towers.

Haz Mat Worker
The work: Hazardous materials workers
identify, remove, package, transport, and
dispose of asbestos, radioactive and nuclear
waste, arsenic, lead, mercury, or other dan-
gerous materials. These workers often
respond to emergencies where harmful
substances are present, and are sometimes
called abatement, remediation, or deconta-
mination specialists.

The worker: These workers must be able
to perform basic mathematical conversions
and calculations when mixing solutions
that neutralize contaminants and should
have good physical strength and manual
dexterity.

Heavy Equipment
Operator
The work: These operators run heavy
equipment in the construction and main-
tenance of roads, bridges, airports, gas and
oil pipelines, tunnels, buildings, and other

structures; in surface mining and quarry-
ing activities; and in material-handling
work. These workers are employed by con-
struction companies, heavy equipment
contractors and public works departments
and by pipeline, logging, and cargo-han-
dling companies.

The worker: Key attributes for people
entering this trade are good hand-eye
coordination, mechanical aptitude, alert-
ness, and safety consciousness. Heavy
equipment operators sit in vehicles for
extended periods of time. Adjusting equip-
ment or co-ordinating activities with other
workers may require walking, lifting and
bending.

Insulator-
Commercial/Institutional
The work: In this sector, insulators work
in hospitals, schools, highrise offices, and
residential towers. They install insulation
materials to Heat, Ventilation, and Air
Conditioning (HVAC) systems and
plumbing systems, install fire-stopping sys-
tems, and apply heat tracing.

The worker: Workers should be comfort-
able working at heights and in cramped
spaces. Insulators need to pay close atten-

Trades covered by the BC Building trades
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tion to detail when cutting and fitting
insulation. They must also keep their skills
and techniques up to date in order to
adapt to new insulation materials, building
codes, and energy efficiency guidelines.

Insulator-Industrial
The work: Insulators, working in the
industrial sector, install insulation and pro-
tective coverings in facilities such as pulp
mills, chemical plants, oil refineries, gas
plants, shipyards, and many other manu-
facturing and processing industries. Types
of equipment and piping to be insulated
include steam and process piping, steam
turbines, large boilers, storage tanks, heat
exchangers, and vessels.

The worker: Workers should be comfort-
able working at heights and in cramped
spaces. Insulators need to pay close atten-
tion to detail when cutting and fitting
insulation. They must also keep their skills
and techniques up to date in order to
adapt to new insulation materials, building
codes, and energy efficiency guidelines.

Ironworker-Generalist
Ironworker-Reinforcing
The work: Ironworkers fabricate, erect,
hoist, install, repair, and service structural
ironwork, pre-cast concrete, concrete rein-
forcing materials, curtain walls, ornamen-
tal iron, and other metals used in the con-
struction of buildings, bridges, highways,
dams, and other structures and equip-
ment.

The worker: Ironworkers work outside in
all weather. They may also work in under-
ground work sites. They work in a variety
of locations (dams, bridges, mining pro-
jects, and urban environments) and on a
variety of projects (high rise buildings,
parking garages, transit systems, tunnels,
and stadiums). The work may require that
they be away from home for extended
periods of time and often requires consid-
erable standing, bending, crawling, lifting,
climbing, pulling, and reaching and is
often conducted in cramped, confined
spaces or at heights. Ironworkers have
good mechanical aptitude, the ability to
visualize finished products in three
dimensions and the ability to work at
heights in varying extreme climates.

Mobile Crane Operator
The work: Crane operators operate cranes
or draglines to lift, move, and position
heavy objects, such as building materials
or machinery, at construction or industrial
sites, ports, railway yards, surface mines,
and similar locations. They are employed
in construction, the industrial sector, min-
ing, and cargo handling, and by railway
companies and contractors.

The worker: Workers in this field typical-
ly have an interest in technology and
mechanics. They should have good eye-
sight and excellent depth perception and
eye-hand coordination. They should also
have good concentration, balance, and sta-
mina. Operators must be able to work
safely for long hours, under stress, and
with the pressure of deadlines. They are
required to work under all kinds of envi-
ronmental and hazardous conditions,
sometimes in confined spaces.

Promoting the highest standards of quali�cations and training in the piping industry.  
We are committed to continuously recruiting and training future generations of world-class piping professionals.

For information on Pipe Trades Training:  Ph: 250-382-0415   www.ualocal324.com
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Millwright
The work: Millwrights install, repair,
overhaul, and maintain machinery and
heavy mechanical equipment, such as con-
veyor systems in diverse settings including
repair shops, plants, construction sites,
mines, logging operations, ski hills, and
most production and manufacturing facili-
ties. Millwrights also perform routine
maintenance activities, such as cleaning
and lubricating equipment, adjusting
valves and seals, and investigating break-
downs.

The worker: Millwrights perform many
of their tasks independently but they also
participate in teams with co-workers and
contractors to install and overhaul larger
pieces of equipment and complete indus-
trial systems. They must be able to travel
from job to job.

Painter-Decorator
The work: Painters/Decorators apply dec-
orative and protective finishes in commer-

cial, institutional, and industrial settings.
They prepare a variety of surfaces (wood,
masonry, drywall, plaster, concrete, syn-
thetics, stucco, and metal) prior to the
application of materials such as paint, high
performance coatings, waterproofing, fire-
proofing, varnish, shellac, wall coverings,
and specialty finishes.

The worker: Key attributes are manual
dexterity and excellent colour perception.
The work often requires considerable
standing, kneeling, and repetitive activities
such as brushing, rolling, spraying, and
blasting.
Painters and decorators must have an eye
for detail, the ability to plan work, and
knowledge of many types of finishes, their
properties, and their applications. They
must be able to calculate areas and relate
such calculations to required materials.
Good communication and customer ser-
vice skills are required for painters and
decorators who often interact with
home/business owners, contractors, interi-
or designers, architects, and engineers.

v
Pile Driver
The work: Pile drivers construct, install,
repair, and remove all types of deep piles
and caisson foundations and other types of
marine installations such as bridges, docks,
wharves, tunnels, and bulkheads. 

The worker: Pile drivers have to skilled at
fitting, welding, rigging, building timber
and concrete formwork, seamanship,
heavy duty equipment operation, and
environmentally safe practices.

Plant Operator
The work: Plant operators are responsible
for the daily operation of plants: aggregate,
asphalt, or concrete, and the safe handling
of materials, quality control, maintenance,
troubleshooting, and repairs.

The worker: Plant operators must be
physically capable of performing tasks in
all types of weather, over long hours
(including shiftwork and out of town) in a
hazardous environment (high voltage,
moving components such as gears and
conveyors), and under the stress of pro-
duction demands. They also possess good
interpersonal and communications skills.
Demonstrated mechanical and electrical
aptitudes are also essential.

continued on following page

Trades covered by the BC Building trades
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Plumber
The work: Plumbers install, alter, and
repair potable water, waste disposal, and
hydronic heating systems. They read and
interpret blueprints and project specifica-
tions. They select the type and size of pipe
required for a project and measure, shape,
and join pipes according to the specifica-
tions. 

The worker: The work is physically
demanding so strength, stamina, and abili-
ty to work in a variety of environments are
required. Plumbers are mechanically
inclined and have an aptitude for mathe-
matics. They are able to work alone and
coordinate with other trades.

Refrigeration Mechanic
The work: Refrigeration mechanics work
in the residential, commercial, and indus-
trial sectors installing, commissioning, ser-
vicing, and maintaining air-conditioning
and heat pump systems, supermarket
refrigeration, process refrigeration systems
and everything in between. They also
install, service, and maintain refrigerant
piping, refrigerant controls, electrical con-
trols, and building automation systems.

The worker: Refrigeration mechanics
must be team players, problem solvers,
eager to learn, physically capable of per-
forming many tasks and possess good
communication skills. They have an apti-
tude for math and science.

Roofer / Shingler
The work: Roofers and shinglers install,
repair, and replace flat roofs and shingles,
shakes and other roofing tiles on residen-
tial, industrial, and commercial buildings.
They may be self-employed or work for
roofing and general contractors.

The worker: Roofer/shinglers are able to
work independently and in a team setting.
They have good manual dexterity, and an
eye for detail. They are physically fit and
able to lift heavy objects, and are comfort-
able working at heights.

Sheet Metal Worker –
Construction
Sheet Metal Worker –
Architectural
The work: Sheet metal workers fabricate,
assemble, install, and repair sheet metal
products. They may specialize in the on-
site installation, the manufacture of sheet
metal products, or in the servicing and
maintenance of installed equipment and
systems. They are employed by fabrication
shops, manufacturing companies, sheet
metal work contractors, and in various
industrial sectors.

The worker: Sheet metal workers have
good spatial perception and an ability to
pay close attention to detail. They must
also have good manual dexterity to work
with the tools necessary to cut and assem-
ble sheet metal. These workers are com-
fortable working at heights and have an
aptitude for mathematics.

Sprinklerfitter
The work: Sprinklerfitters fabricate,
install, test, maintain, inspect, and repair
sprinkler systems on industrial, commer-
cial, and residential job sites. They install
wet- and dry-pipe, preaction, and deluge
sprinkler systems, as well as carbon diox-
ide, chemical, and foam extinguishing sys-
tems, stand pipe and hose systems, and
fire pumps.

The worker: Sprinklerfitting is a physical-
ly demanding job that requires strength,
stamina, and working at heights. Sprin-
klerfitters are able to communicate well
and coordinate with other trades.

Steamfitter/Pipefitter
The work: Steamfitters/Pipefitters use
blueprints and project specifications to
construct, fabricate, install, and repair pip-
ing systems that carry water, steam, chemi-
cals, and fuel and specialize in systems that
move liquids or gases under high pressure.
They also test and maintain the systems
once they are in place, using specialized
equipment—such as double wall contain-
ment—to ensure the safety of the pipes,
other components of the systems, and the
environment.

The worker: Steamfitter/Pipefitters must
be physically fit because they work indoors
and outdoors and perform tasks that often
require climbing. They have a high degree
of manual dexterity, excellent problem-
solving skills, and are able to interpret and
execute complex instructions.

The Work & The worker

FIND A GETATrade  Job
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Teamster
The work: Teamsters drive a wide variety
of vehicles such as articulated rock trucks,
cat wagons, boom trucks, water trucks,
buses, transit mixers, low beds, etc.

The worker: Some machinery, like low
beds, requires considerable physical fitness.
Versatility is a key attribute. Teamsters are
able to run a variety of pieces of equip-
ment and show a willingness to upgrade
their training.

Tilesetter
The work: Tilesetters cover interior and
exterior walls, floors and ceilings with
ceramic, marble and quarry tile, mosaics,
or terrazzo. They may be self-employed or
work for construction companies and
masonry contractors.

The worker: Attributes include a good
knowledge of mathematics to calculate
weights and angles, wall and ceiling mea-
surements, and the amount of material
required to complete the work. The ability
to read blueprints, shop drawings, and
specifications is also important. Planning
and visual skills are needed in the design
stage. Tilesetters are required to have a
good eye for colour and layout, since they
may prearrange tiles to confirm a specific
design. Aptitudes include manual and spa-
tial dexterity, good hand-eye co-ordina-
tion, and good balance and vision. 

Wall & Ceiling Installer
(Interior Systems
Mechanic)
The work: Wall & Ceiling installers frame
interior walls and install window frames,
doors, partitions, and computer floors.
They hang drywall, T-bar ceilings, and
suspended ceilings.

The worker:: Key attributes are good
hand-eye coordination and the ability to
work at heights and pay attention to
detail. As an installer you will be able to
read and interpret information on draw-
ings, blueprints, and specifications. The
work is physically demanding and requires
the use of personal protective equipment.
Installers are required to lift and position
heavy building materials in a fast-paced
environment. 

Warehouse Person
The work: These workers control all
materials that enter and leave construction
and industrial sites and facilities in the
automotive, commercial transport, heavy
duty, marine, and warehousing
sectors. They are involved in ordering,
warehousing, and keeping inventory con-
trol over parts and accessories and making
sure materials are stored properly and
according to safety standards. Duties also
include operating mechanized material
handling equipment, loading and unload-
ing materials, and maintaining supplies
inventories using appropriate software. 

The worker: Basic math skills, strength,
stamina, and the ability to use proper lift-
ing techniques and mechanized equipment
are essential. Strong organizational skills,
attention to details, and problem-solving
abilities are also required. 

Welder
The work: Welders weld ferrous and non-
ferrous metals on plates and pipes, using
SMAW, GTAW, and FCAW processes and
manual or semi-automatic welding equip-
ment. They use flame-cutting, brazing,
and air-arcing equipment. Welders must
be able to read simple instructions and fol-
low them precisely.

The worker: Welders have great manual
dexterity and must be agile and in good
physical health. They also have analytical
ability and an understanding of computer-
ized machinery.

Apprentices and  
employer sponsors are  
the building blocks of  
BC’s trades system.

Learn more about Champions of 
Apprenticeship and how they are 
achieving success.

championsofapprenticeship.ca
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bCbT President, business manager insulators local 118

lee loFtusPresident’s view

We all have much 
to be proud of

Brothers and Sisters, this is
my last opportunity to talk to
you as president of the BC
Building Trades. It has been an
honour, privilege and reward
for me. I am so proud of my
time in the trades.

As I reach the end of my
career as an Insulator and an
elected union official, I’m
mixed with pride and sadness.
I never thought preparing to
retire would be emotional for
me. But as I look back, this
work has been my life. I will
carry my union card proudly
and keep my membership
current until the day I die. 

It is tremendously satisfying
to reflect on the years and
think about all the good that
we have collectively done. 

Over the last 40 years, we
have built a workplace safety
regime that allows more of us
than ever to go home at the
end of the day. 

We have championed the
art of mentorship through
our apprenticeship programs
and built a training system
that is second to none. 

We have provided the abili-
ty to retire with dignity
through our pension plans.

We have embraced our
brothers and sisters that suf-
fer from mental health and
addictions, supported them
and watched them successful-
ly return to work. 

One of the initiatives I am
most proud of is the work we
have done to ban asbestos.
Thousands of brothers and
sisters across North America
in my trade have been affect-
ed by their close proximity to
asbestos. The ban, which was
announced by the federal gov-
ernment only this year took
half a century of fighting to
implement. I have many
friends who did not live to
see the announcement. I think
of them every day and hold
them close.

We have, with our hands,
built the things that others
could only imagine. Today’s
industries, today’s cities, and
today’s infrastructure will
last generations because of
our involvement. 

We are a community.
Whether you live in Port
Alice, Prince George,
Victoria, or Vancouver. 

If you look on the sport-
ing fields–it’s union members
that make it happen.

If you look at community
initiatives–it’s union mem-
bers that make it happen.

Dollars for Diabetes,
Canuck House, Variety: 
The Children’s Charity–the
list of initiatives that we have
been a part of goes on, and
on, and on. 

We are the ones that
look beyond ourselves. And

we should be proud of that.
As I leave, there are excit-

ing times in front of you and
tremendous opportunities. 

We have an executive
board table that includes
more affiliates then we have
had in the last quarter 
century.

We have a new govern-
ment that understands work-
ing people and the communi-
ties where we live.

And we have a collective
agreement that is under ratifi-
cation at our bargaining 
council.

All three of these things
take us to a brighter 

tomorrow. 
Finally, I would like to thank

all of you. It has been a privi-
lege to represent the men
and women of the BC
Building Trades. You arrive at
work many times before the
sun has risen, you bust your
ass all day long, and you fight
the traffic on the way home
at night. It has been an unbe-
lievable experience over the
last number of decades to
work with you and work for
you. You are the builders of
this great province and I
know you will continue to go
on and do great things. 

“We have, with our
hands, built the
things that others
could only imagine.” Kyle Downie 778-988-4828 

kdownie@skillplan.ca
Phil Davis 604-219-7552 

pdavis@ejtc.org

Mentorship Matters™ is a unique and innovative 
on-the-job program building a stronger, safer 
industry using six simple steps.
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Bricklayers & Allied Craftworkers 
Local 2 BC
Bricklayer
Tilesetter
PHONE: 604-580-2463
EMAIL: info@bac2bc.org
WEBSITE: ttta.ca

BC Regional Council of Carpenters
Local Unions: 1598 (Victoria), 1907
(Vancouver), 2499 (Yukon), 527
(Nanaimo), 1370 (Kelowna),
Floorlayers Union 1541
(Vancouver)
Carpenter
PHONE: 250-383-8116 
EMAIL: training@bcrcc.ca 
WEBSITE: bcrcc.ca 
****
Floorlayer
PHONE: 604-524-6900 
EMAIL: markb@bcrcc.ca
WEBSITE: bcrcc.ca

Construction & Specialized
Workers’
Union Local 1611
Construction Craft Worker
PHONE: 604-538-5101
EMAIL: gary@liuna1611.ca
WEBSITE: cswu1611.org/training

Insulators Local 118
Insulator Commercial/Institutional
Insulator Industrial
PHONE: 604-877-0909
EMAIL: insulators@insulators118.org
WEBSITE: insulators118.org

Int. Bro. of Electrical Workers 
Local 213
Electrician Construction
PHONE: 604-571-6540
EMAIL: info@ejtc.org
WEBSITE: ejtc.org
****
Int. Bro. of Electrical Workers
Locals 230, 993, 1003
Electrician Construction
PHONE: 604-948-9936
EMAIL: wjets@telus.net
WEBSITE: wjets.ca

Int. Union of Operating Engineers
Local 115
Asphalt Paving Laydown Technician
Heavy Equipment Operator
Mobile Crane Operator
Plant Operator
PHONE: 604-299-7764
EMAIL: iuoetraining@iuoe115.ca
WEBSITE: iuoe115.ca/training/

Int. Union of Painters & 
Allied Trades
District Council 38
Drywall Finisher
Glazier
Haz Mat Worker
Painter-Decorator 
Wall and Ceiling Installer (Interior
Systems Mechanic)
PHONE: 604-580-3112
EMAIL: pbyrne@ftibc.ca
WEBSITE: ftibc.ca

Ironworkers Local 97
Ironworker-Reinforcing
Ironworker-Generalist
PHONE: 604-874-6010
EMAIL: derek@ironworkerslocal97.com
WEBSITE: ironworkerslocal97.com

Millwrights Local 2736
Millwright
PHONE: 604-525-2736
EMAIL: csimpson@millwrights2736.com
WEBSITE: millwrights2736.com

Operative Plasterers’ & Cement
Masons Local 919
Cement Mason / Concrete Finisher
PHONE: 604-585-9198
EMAIL: info@opcmia919.org
WEBSITE: ttta.ca

Pile Drivers Local
2404
Pile driver
PHONE:  604-526-2404
EMAIL: 
training@piledrivers2404.ca
WEBSITE: piledrivers2404.ca

Refrigeration
Workers Local 516
Refrigeration Mechanic
PHONE: 604-882-2774
EMAIL: info@jarts.ca
WEBSITE:
http://www.jarts.ca/

Sheet Metal Workers
Local 280
Sheet Metal Worker
Roofer/Shingler
PHONE: 604-882-7680
EMAIL: admin@smwtcs.ca
WEBSITE: smwtcs.ca
****
Sheet Metal Workers
Local 276
PHONE: 250-727-3458
EMAIL: info@smwia276

Teamsters Local 213
Warehouse Parts Person
Teamster
PHONE: 604-874-3654
EMAIL: jts@shaw.ca
WEBSITE: teamsters213.org

United Assn. of Plumbers,
Pipefitters
Local 170
Plumber
Steamfitter / Pipefitter
Sprinklerfitter
Welder
PHONE: 604 540-1945
EMAIL: registrar@uapicbc.ca
WEBSITE: uapicbc.ca
****
United Assn. of Plumbers,
Pipefitters
Local 324
PHONE: 250-382-0415
EMAIL: admin@ualocal324.ca
WEBSITE: ualocal324.com

UNITE HERE! Local 40
Camp Cook - Construction
Camp Culinary Worker - Construction
PHONE: 604-291-8211
EMAIL: jpearson@unitehere.org
WEBSITE: uniteherelocal40.org

Who to contact to 
start your training

“Breaking Barriers, 
 Building the Future”

BRITISH COLUMBIA 
REGIONAL COUNCIL OF CARPENTERS

WWW.BCRCC.CA

IA 
L OINCOUCEGIONAL R

MBUOLISH CTIRB
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By Claudia Ferris

Until refrigeration mechan-
ic Sarah Day got pregnant, she
didn’t realize there would be
a point where she wouldn’t
be able to lie on her belly to
reach under things, or twist
to reach tight spaces. Day
said, “I was not fully aware of
the best ways to accommo-
date my pregnancy until I was
in the situation.”

Day is lucky; she was able
to work up until the last few
months of her pregnancy with
the support of her employer
and the full backing of her
union, the Refrigeration
Union Local 516. She could
still pay her mortgage and
didn’t have to sacrifice her
career.

Through Day’s work with
Build Together BC, she has
been inspired to stand up for
other women in the trades
who face losing the ability to
earn when they start a family.
“My employer has a great
safety program that they are
always improving, so they
were able to make my safety
in the work place a priority,”
she said.” I’m concerned that
smaller shops don’t know
how to accommodate
employees who become preg-
nant, which could 
result in women being pushed

out of the trades.”
That’s why Build Together

BC members and BC Building
Trades representatives held a
ground-breaking meeting with
Nina Hansen, the BC
Federation of Labour’s direc-
tor of Occupational Health
and Safety. They want to
come up with some solutions
to challenges unique to
women in the trades. Day
believes the government
needs to step in and make
sure women in trades have
the same support as women
in any other field. 

Lee Loftus, president of the
BC Building Trades said, “I’m
pleased that the trades-
women have come together
to build understanding that
pregnancy is completely 
normal in a construction 
environment.” 

Loftus and Hansen plan to
pull in relevant policy lan-
guage for contracts from Bill
C-243, the National Maternity
Assistance Program Strategy
Act which passed in 2016. 

Participants in the meeting
agreed that pregnancy-specific
language, incorporating
national and WorkSafeBC pol-
icy, is needed to assist con-
struction employers and
should be presented at the
main table of the bargaining
council so it can be incorpo-

rated into the collective
agreement.

With the need for skilled
labour growing in our
province, it’s not smart policy
to keep barriers that could
eliminate half the work force.
“We need to have robust and
assertive conversations with
our employers so they can
protect their investments in
their people,” Loftus said.
“They shouldn’t be undermin-
ing what we do to make them
successful.”

He quipped, “There are
some old, fat, white guys in
our industry who need to 
get their heads out of the
1990s, recognize the diversity
of today’s workforce,
and  grow up.”

Pregnancy is normal in a
construction environment

Vice Chair — Tony Sarangelo;  Vice Chair — Dave Rosemeyer;  Vice Chair — Robert Witt
Prince George Chapter Chair — Kosta Thanos;  Vancouver Island Chapter Chair — Karl Jones;  Okanagan/Kootenays Chapter Chair — Mike Bariso�

International Union of Bricklayers and
Allied Craftworkers—Local #2  B.C.

I.U.B.A.C.—Proudly serving members of 
the trowel trades in B.C. since 1898

For information on membership 
or training, please contact

Geo� Higginson, President
Paolo Perozzo, Secretary-Treasurer

12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Toll-free 1-855-584-2021

Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration

Proud Promoters 
and Trainers in 
the Masonry 
and Tile Industries

2017 Executive 
Sandra Brynjolfson
Co-Chair
Julia Ballantyne
Co-Chair
Ashley Duncan
Secretary-Treasurer
Stephanie Jang
Campaigns & Policy Director
Lisa Langevin
Media & Events Director
Sarina Hanschke
Outreach Director
Sarah Hansby
Training & Mentorship Director
Lindsey Noort
Member at Large
Kirsten Newman
Member at Large
Amy Carr
Member at Large
Crystal Guay
Member at Large
Michelle Neil
Member at Large

Many of the students in the Girls in Science class were natu-
rals at wiring up the lighting boards set up by the members
of the IBEW Local 213 Women’s Committee. Build Together
BC members are promoting women in the trades at career
fairs and in elementary and high schools.
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The 
change in government
in B.C. needs to be
approached from a

number of perspectives. No political
party is a perfect fit for everyone,
and no political party will make every
group happy. That’s the way it ought
to be. In a society based on majori-
tarian principles, there is a real
chance of a tyranny of the majority
and we as union members need to
be cognizant of that because we are
often the target of such tyranny.

Whatever policies the new govern-
ment espouses, we need to hold out
for one thing above all, the restora-
tion of the apprenticeship and trade
certification system that existed
before former premier Gordon
Campbell maimed the B.C. system.

With no compulsory trades and
the allowance for non-trained work-
ers to do dangerous work if super-
vised “by phone,” the Campbell gov-
ernment did the trades no favours. I
am mindful that the systemic abuses
have been remedied somewhat over
the passage of time but the initial
Campbell flaws are still there. They
need to be fixed!

At our legislative conference this
year, Patty Hadju (Liberal-Thunder
Bay), the minister of Employment

Workforce Development, talked
about her role as a member of the
federal cabinet. She said one of her
duties was to increase union density
in Canada. This is not the sort of
statement that we had seen from any
previous Government of Canada. The
Minister commented on the role of
unions in training, in helping to
adjust workplaces competitively, and
to allow fairness and dignity at work.
She also pointed out that a union
job was a good job, a job with bene-
fits and a job that would allow a lift
out of poverty and into the middle
class. 

This recognition has been seen
before by academics, economists, and
people who are strongly opposed to
unions. Simply put, a fully trained per-
son who has had the opportunity for
broad-based training isn’t a wage
slave and isn’t tied to simply one
employer. This economic aspect is of
critical importance when you place
apprenticeship into the pantheon of
post-secondary school education.

Equally critical is the protection of
public and general safety. The person
offering to fix your car, sort out the
electricity in your home, or working
on a high pressure compressor along
the right-of-way that runs next to

the kids’ school ought to know what
they are doing. That is just common
sense. You can’t call yourself a doctor
and go to work on people’s bodies.
You can’t call yourself a lawyer, actu-
ary, nurse, veterinarian, or a host of
other things if you haven’t been to
the appropriate school, demonstrated
competency, and been certified.
Should people in the trades be differ-
ent? The answer to any right-thinking
person is “of course not!” The rea-
sons are the same. What these pro-
fessions do is potentially harmful and
dangerous to the client and commu-
nity if done incorrectly and we rely
on various trusted agencies to tell us
that the person has a threshold
knowledge and experience to deal
with our troubles. Why would the
trades be different? 

The answer to that is found in the
economic argument; a trained person
is mobile, their skills are in demand
and they can go somewhere else if
not treated properly. B.C. has been
out of step with the other provinces
on this issue and it is high time that
this be corrected.

Make sure the new government
does right by the skilled trades of
British Columbia!

Chief Executive Officer for
Canada’s Building Trades Unions

view From ottawa By BoB Blakely

Restore the apprenticeship 
and certification systems
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By Jim Sinclair 
Negotiations in 1972 were shaping

up to be a tough fight. Talks had broken
down and following the same script as
1970, the Construction Labour
Relations Assn. had locked out more
than 30,000 construction workers. And
like 1970, the Social Credit govern-
ment stepped in on the side of the
employers, ordering unions back to
work and forcing the dispute to go to
the pro-employer mediation branch.

But also like 1970, construction
unions did not go quietly back to
work, announcing instead that they
would defy the law and keep the picket
lines up until they freely negotiated a
collective agreement. It was not an
easy decision since unions defying the
law faced massive fines and jail time.
The battle lines were drawn. 

The government had one more card
to play and on June 21 the RCMP raid-
ed construction union offices across
the province and seized union docu-
ments to be used in bringing charges

against leaders for defying the
law. It was an act of intimidation and it
failed.

Mediation hearings the next day (the
mediation branch was located in the
same building as the B.C. Employers
Council) were boycotted by the
unions.

On June 28, the unions scored two
victories. The B.C. Supreme Court
ruled the search warrants used to raid
the union offices were illegal. Despite
the ruling, the government continued
legal action, laying charges against lead-
ers of unions refusing to return to
work. The government got their
answer the same day when 1,800 strik-
ing construction workers showed up at
the Queen Elizabeth Theatre to sup-
port their leaders decision to refuse to
return to work.

The unions that defied the law were
vindicated when the mediation branch
ruled on the proposed settlement. The
mediation branch removed the clauses
in the collective agreements that

required companies to use only union
labour. These job security clauses were
hated by the companies who were
demanding they be stripped from the
contracts. This proposed settlement
was never enforced and the clauses
were saved.

Days later the companies came
back to the bargaining table and con-
cluded settlements with a number of
unions that were refusing to return to
work. These settlements contained 
significant wage increases and no 
concessions. 

The Social Credit dynasty would
crumble weeks later when, for the first
time, citizens elected Dave Barrett and
the NDP to run the province. Many
attributed the defiance of the building
trades unions– and other labour dis-
putes that spring in the forest sector,
long shore and hospital sectors–with
contributing to the Social Credit gov-
ernment’s downfall. One of the first
acts of the new government was to

BC Building Trades play 
critical role in change of 
government in 1972

You’ve got their backs. 
Who’s got yours?
Unions are built on the foundation of looking out for your 
members and ensuring they’re well protected. At MNP, 
we’re no different. Our assurance practice is tailored to 
meet the unique demands of unions, ensuring that you’ve 
met your financial compliance requirements and are well 
positioned to fully support your organizational goals. 

We’ve got your back, contact Farhan Shaheen, CPA, CA 
at 604.949.2124 or farhan.shaheen@mnp.ca
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close the mediation branch. 
Rising to address the Building Trades

convention in the fall of 1972, newly
elected President Jim Kinnaird was
blunt in his assessment of the recent
labour dispute.

“This was not simply a normal set of
negotiations, it was a strategic war by
the employers in the construction
industry, with the blessings of other
major employers in the province,
against our unions because our unions
are recognized as pace setters in
British Columbia,” he said to the dele-
gates. “Our fight helped to bring about
the downfall of a viciously anti-labour
government; our fight forced (the
Construction Labour Relations Assoc-
iation) to give up their notions of a vic-
tory this time at all costs; our fight
achieved a better settlement than we
would have otherwise achieved and,
much more important, increased the
likelihood of realistic negotiations 
next time.”

As for breaking the law, Kinnaird was
crystal clear. 

“Some of us said, quite sincerely, that
we must obey the law even though it is
wrong. Along with a few others, I did
not accept that view. I did not accept
that view because history has proven
that trade unions and other democrat-
ic forces are often called upon to resist
unjust laws. Had trade unionists in
early years not defied the laws which

made union activity
illegal, we might not
be here today,” he
said.

He also sounded
a warning that divi-
sions between
unions and the fail-
ure to act with one
voice was a serious
problem that had to
be corrected “if 
we are to survive
and continue to 
do a job.”

Kinnaird would
shortly leave the
building trades and
become the deputy
minister of labour in
the NDP govern-
ment. He would go
on to head a com-
mission looking into
the construction
industry. He wrote
two reports with
numerous recommendations for
sweeping changes including province-
wide bargaining, certification for all
trades, a local jurisdictional panel to
sort out disputes, and new organizing
rules specific to the construction
industry.

He would return after the defeat of
the NDP to lead the BC Building

Trades again before moving on to lead
the provincial labour movement as
president of the B.C. Federation of
Labour. 
—Jim Sinclair is the former president 
of the B.C. Federation of Labour and he
is writing a book on the history of the
BC Building Trades for the 50th 
anniversary.
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Union Savings is giving union members the 
chance to win a grand prize of $10,000!  
Visit WinWithUnionsavings.ca for your  
chance to win. No purchase necessary.

$10,000 GIVEAWAY

WIN WITH
UNION SAVINGS
CANADA’S ONLY NOT-FOR-PROFIT, UNION RUN, MEMBERS’ BENEFIT PROGRAM

MARCH 1 - OCTOBER 31

ATTENTION UNION MEMBERS!

®

 

 

 

 

 

 

 

 

 

 



32 tradetalk BC  BUILDING TRADES / Fall 2017



Fall 2017 / BC  BUILDING TRADES tradetalk 33

Almost one-quarter of young
construction workers are putting
their hearing at risk.

Although construction sites are filled
with high-risk tasks–like working at
heights, using power tools, and working
around moving equipment–loud noise is
often not recognized as a hazard. 

The risk is significant 
Noise can be as devastating to a work-

er’s health as many of the other hazards
typically associated with construction
work.

Almost 25% of B.C. construction work-
ers aged 21 and under are not wearing
hearing protection. Despite the risk, 24%
are less likely to wear hearing protection
as opposed to 13% of workers over 50
years and age and 11% of other age
groups. Young workers–in the construc-
tion industry in particular–are less likely
to wear protection than similarly aged
workers in other industries like manufac-
turing.

With a wide range of tools and equip-
ment on a construction site that produce
sounds far above the 85 decibels that is
considered hazardous, the danger is real.
Jackhammers and cut-off saws, for exam-

ple, run at 110 decibels, and hammer drills
at 115 decibels.

Employers must plan for work in these
high-noise areas to ensure the health and
safety of all workers and help avoid
injuries on the job.

The damage is painless–but
irreversible

The effects can be devastating. “While
the damage may be painless, it is irre-
versible and may go unnoticed for years
or even decades until it reaches a point
where it has a significant effect on one’s
quality of life,” said Sasha Brown,
WorkSafeBC occupational audiologist. A
25-year-old carpenter is likely to have
hearing equivalent to a 50-year-old who
has not been exposed to extreme noise,
according to the National Institute for
Occupational Safety and Health.

Preventing hearing loss
So what’s holding young workers

back?  
Training is one factor. “Construction

sees a large number of young and new
workers who may not be properly
trained,” said Veer Singh, WorkSafeBC
supervisor of Prevention Field Services.
Unlike manufacturing, which has perma-

nent facilities, construction sites are
always in flux. A quiet spot one day may
be excessively noisy the next.

Employers are required to provide
hearing-loss prevention programs, moni-
tor noise levels, and–after establishing a
baseline within six months of employ-
ment–conduct annual tests to identify
early signs of hearing loss.

Previous investigations by WorkSafeBC
have shown that all construction sites and
jobs exceed the safe limits for workplace
noise. Extensive noise measurements and
dosimetry show the need for construc-
tion workers to be part of a hearing loss
prevention program, which includes annu-
al hearing tests and hearing protection.

Ear-bud headphones, often worn by
workers who then turn up their music to
drown out external noise, should be a
“never-wear,” according to occupational
safety officer Ashely Teister, Construc-tion
Field Services, at WorkSafeBC.

Find resources on hearing protection in
construction at worksafebc.com/health-
safety and search for “hearing.”

Learn more
WorkSafeBC has a variety of resources

and information on young and new work-
er safety; find them at
www.worksafebc.com/health-safety 

To learn more about the Women in
Trades Training (WITT) Program at
Okanagan College and WorkSafeBC’s role,
see our Women in trades video 
at www.youtube/worksafebc  

Hearing loss, another 
construction injury to 
prevent

Worksafe b.C.

Job safety

Teleclaim centre open from 
8 a.m. to 6 p.m.

Workers who've been injured on the
job, can call WorkSafe B.C.'s
Teleclaim Centre between 8 a.m.
and 6 p.m. to file a report. A repre-
sentative will complete the injury
report, explain the claims process
and help direct the worker to other
services if  necessary. The worker’s
employer is then notified of the
injury and both the worker and
employer can follow the status of the
claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 on

your cell phone if you subscribe 
to Telus Mobility, Rogers or 

Bell Mobility. 

Young workers in the construction industry  
are less likely to wear hearing protection 
than similarly-aged workers in other 
industries like manufacturing.

Despite the risk, almost one-quarter 
of B.C. construction workers aged 21 and 
under are not wearing hearing protection.

Percentage of workers less likely 
to wear hearing protection

Construction workers, 
21 and under

Workers over 50

24%

13%

Other age groups11%
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By David Hogben
  The Canadian government failed to

ensure that companies provide citizens
and permanent residents first access
to jobs before importing workers
under the Temporary Foreign Worker
Program (TFWP), according to the
Auditor General of Canada.

Under the TFWP, employers are
allowed to import foreign workers to
fill short-term labour shortages.

Auditor General Michael Ferguson
said, “Overall, we found Employment
and Social Development Canada
(ESDC) implemented measures that
helped reduce the number of tempo-
rary foreign workers. However, the
department did not do enough to
ensure that employers hired tempo-
rary foreign workers only as a last
resort…The department relied largely
on the information provided by
employers to determine whether the
need for temporary foreign workers
was justified, and it did not consider
sufficient labour market information to
determine whether jobs could be filled
by Canadians.”

At a press conference in Ottawa on
May 16, Ferguson released a report
which said the department’s question-

ing of employers was inadequate. As a
result, the increase in the number of
these workers over the years has
allowed some employers to build their
business models on the program.

“We found that in some cases,
ESDC approved applications for tem-
porary foreign workers even when
employers had not demonstrated rea-
sonable efforts to train existing
employees or hire unemployed
Canadians, including those from under-
represented groups,” said Ferguson.
“This finding matters because employ-
ers are supposed to use the program
only when qualified Canadians are not
available for work, and because the
department is responsible for making
sure that the program does not have a
negative effect on job opportunities
for Canadians.”

According to a white paper released
by LiUNA in 2016, the number of for-
eign workers in Canada with work
permits broke the 80,000 level in 1999
and began to increase rapidly. In 2006,
the number (160,854) surpassed immi-
grants entering Canada in the eco-
nomic class (138,252).

After 2006, the number of foreign
workers in Canada increased at an

exponential rate and in 2008 (249,796)
surpassed total immigration (249,252).
This trend continued to 2011, when
the number (300,101) was greater than
total immigration (250,758).

A study released by the C.D. Howe
Institute in 2014 found the unemploy-
ment rate in Alberta and British
Columbia was accelerated by policy
reforms to the TFWP between 2002
and 2012, which made it easier for
employers to hire outside workers. 

These policy changes were in
response to a reported labour short-
age in some occupations, especially in
western Canada. However, the report
found the TFWP has the capacity to
generate adverse effects.

For example, Ferguson examined
500 records of employment issued by
seafood processing plants and a sam-
ple of 34 applications from employers
in this industry. They revealed that 
temporary foreign workers were 
being hired while Canadians were laid
off. Ferguson said that more than 
80% of the Canadians these employers
laid off claimed Employment Insurance,
at the same time as the plants were
using foreign workers. 

Audit proves the TFWP is being abused

LOCAL UNION NO. 280
PRODUCTION, ROOFING & SHEET METAL

Business Manager Jim Paquette
Assistant Business Manager Dan Burroughs
Business Representative Ken Elworthy
Business Representative Richard Mangelsdorf

Telephone: 604-430-3388 Toll Free: 1-800-242-8645
www.smw280.org      Email: agents@smw280.org
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Building Relationships is what we do
IUOE Local 115 has been training BC’s skilled workforce for over 50 years.  

Our training program isn’t just another classroom — it is real life practical experience 
with a path to steady employment, good wages and more.  

We train BC workers for today and for the future.

INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL 115
www.iuoe115.ca 1-888-IUOE115 (486-3115)


