
tradetalktradetalk
THE MAGAZINE OF THE 
BC BUILDING TRADES

WE BUILD BC™

FALL
2014
VOL. 17
NO. 3

Publications Mail Agreement 

No. 40848506

Special 
Apprenticeship 
Pullout!

Ironworkers 
remove old 
Port Mann 

bridge

get a
job 

find a
trade!



2 tradetalk BC  BUILDING TRADES / Fall 2014



PUBLISHED BY THE
BC  BUILDING TRADES

EDITOR
Tom Sigurdson 

EDITORIAL SERVICES
Face to Face Communications 
CFU 2040

DESIGN/PHOTOGRAPHY
Joshua Berson PhotoGraphics Ltd.
UNIFOR LOCAL 729G

ADVERTISING MANAGER
Shane Dyson
UNIFOR LOCAL 2040

Tradetalk Magazine is published four times 
a year by the BC  BUILDING TRADES
#209 88 10th St. New Westminster, B.C. 
V3M 6H8
778-397-2220
bcytbctc@bcbuildingtrades.org
www.bcbuildingtrades.org  

All rights reserved. Material published may
be reprinted providing permission is grant-
ed and credit is given. Views expressed are
those of the authors. No statements in the
magazine express the policies of the BC
BUILDING TRADES, except where indicated.

The council represents 18 local unions
belonging to 13 international unions. 
There are approximately 35,000 unionized 
construction workers in B.C.

Fall 2014

ISSN 1480-5421
Printed in Canada by Mitchell Press

Base Subscription Rate ––
$24 Cdn. per year in Canada and the U.S.
For subscriptions outside Canada and the
U.S.––$32 Cdn. per year.

Executive Board and Officers
Lee Loftus, President;

Insulators
Mark Olsen, Vice President;

Construction and Specialized Workers
Jim Paquette, Secretary-Treasurer;

Sheet Metal, Roofers and 
Production Workers

Rob Tuzzi, Bricklayers and Allied Trades
Chris Feller, Cement Masons
Adam Van Steinburg, IBEW Prov. Council
James Leland, Ironworkers
Brian Cochrane, Operating Engineers
Patrick Byrne, Painters and Allied Trades 
Dale Dhillon, Plumbers and Pipefitters
Tony Santavenere, Teamsters
Adam Van Steinburg, IBEW Local 213
Tony Santavenere, Teamsters Local 213
Jim Pearson, UNITE HERE

Tom Sigurdson, Executive Director

Publications Mail Agreement 
No. 40848506 
Return undeliverable 
Canadian addresses to:
#209 88 10th St.
New Westminster, B.C. V3M 6H8

tradetalk FALL 2014
The magazine of The bC building Trades

Tradetalk is printed on Forest Stewardship Council ®

certified paper from responsible sources. The FSC® is an 
independent, not-for-profit  organization  promoting responsible

management of the world's forests.

Contents

6 Ironworkers deconstruct the old Port Mann
11 Haisla-BCBT exchange
12 Hitting a home run with the John Hart Dam
13 Injured workers bringing reforms
14 Old term still works 

15 Special Tradetalk feature on apprenticeships
Your guide to finding a well-paying job in the trades

15 Why are people drawn to the trades?
15 Let's compare costs
16 Red Seal trades
16 What jobs are out there?
20 Do you have what it takes?
21 Training at a glance
22 Electrical industry focuses on recruiting women
24 Power Up Conference
24 Training contact list

31 Floatel service provided by UNITE HERE Local 40
34 Labour and environment finding common ground

Fall 2014 / BC  BUILDING TRADES tradetalk 3

Cover: Cole Notter of Ironworkers
Local 97 working 250 feet above the
Fraser River, uses a magnesium torch
to cut through the 8-foot, 70,000 lb
sections of the old Port Mann bridge.

Photo: Joshua Berson

Page 6
Ironworkers Local
97 are removing
the Old Port Mann
in reverse order to
the way it was
constructed in
1964.
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Private vs. 
public sector unions

This is probably not what you want
to read, but I feel like I have to say it
anyway. 

There is some interesting reading in
the last Tradetalk, especially Bob
Blakely’s article. It reinforces my belief
that the private sector unions are
getting it stuck to them. I am a
member of the building trades, a UA
member since 1969 both here in
Victoria and in Vancouver. I am
becoming more and more
disenchanted with the public sector
unions and I am thinking about starting
a group for people who feel abused by
the public sector. I don’t think they

deserve the support of my pocket
book or the “solidarity” of the private
sector unions either. The Ontario
election on June 12 confirmed that the
public sector unions are running the
country, or at least Ontario, and
should change their names to
MEMEME because it is all about the
money they can take from the
taxpayers. Just dip deeper they
say. Unlike the private sector, as
Blakely states, our jobs in the private
sector are on the line when our wages
are too high. 

Thanks for taking the time to read
this. You can now file it in bin 13.

Cheers,
Jim Anderson 

Plumbers and Pipefitters Local 324 

We welcome your comments...
The opinions expressed in Starting Point are not 
necessarily those of the BC Building Trades Council 
or its affiliates. Send letters (the shorter the better) 
to the editor at:

BC BUILDING TRADES, #209 88 10th St. 
New Westminster, B.C. V3M 6H8 or
bcytbctc@bcbuildingtrades.org 
Letters must include your name, address, phone
number and, where relevant, union affiliation,
trade or company. 

Starting Point

apple delivery
Phil Venoit, business manager of the
International Brotherhood of Electrical
Workers Local 230, delivered apples
and a message of support to members
of the BC Teachers’ Federation who
are again in a labour struggle with the
provincial Liberal government.

Wrong union!
Amy Carr, featured on the cover of the June edition of

Tradetalk, is a proud member of the Sheet Metal Workers
Union Local 276. 

She took up the trade a year and a half ago after working
as a safety officer and in traffic control. As a mother of three
(aged 10, 8, and 5), she said, “I wanted to push myself. I didn’t
see many females installing industrial sheet metal. Most are in
the shop. It’s not an easy trade, but my union has been great.
There’s a lot of multitasking and a lot of women are good at
that.” She enjoys the fact that the work pushes her physically
and mentally. “There’s a lot of memorization of the steps and
preplanning,” she said.
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Building Trades apprentices and Apprenticeship Coordinators took the opportunity at the Board of Trades lunch to talk to Minister
Bond and ITA Chair Gwyn Morgan about the value of union apprenticeship programs: (from left) Randy Griswood, Will Terestra, Ron
Adamson, Minister Shirley Bond, Victor Perez, Gwyn Morgan, Luke Millican, Derek Dinzey, Austin Pasqualini, and Jud Martell.
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for all
the talk about all the work
that we may see in the

near future, there are some very real
concerns about the supply of skilled
labour should two or more of the
megaprojects proceed simultaneously. 

The liquefied natural gas (LNG) pro-
ponents consider the availability of
skilled labour as a major factor in all
their discussions which lead to their
final investment decision. The LNG pro-
ponents, the government, and the BC
Building Trades do not want to see
what happened in the development of
the Australian LNG industry repeated
here.

In Australia there were as many as
seven major LNG projects underway at
one time. Each project required thou-
sands of workers and it did not take
very long for the Australian skilled
workforce to be completely depleted.
Thousands of temporary foreign work-
ers were imported. At one point almost
half of the workforce was made up of
foreign workers. And even with all of
those foreign workers, there were still
specialty trades required which could
not be found anywhere in the world.
The lack of specialty trades created a
bottleneck which slowed production
which, in turn, caused a tremendous
increase in the overall project develop-
ment costs.

The LNG proponents, government,
and the BC Building Trades want to
ensure the projects are built by British
Columbians and Canadians before we
access any temporary foreign workers.
Foreign workers should only be used as
a last resort.

The Kitimat Modernization Project
Labour Agreement provides an excellent
example of how the Temporary Foreign
Worker Program (TFWP) should work.
At peak construction, approximately
4,000 of our members were dedicated
to the project, 3,000 on site with 1,000
on turn-around. Over the course of the
project, there were a few trades that
experienced a shortage and they
accessed their workforce from local
unions in the United States. At one
point, there were a few hundred skilled
Americans on travel cards working the
project. As Canadians, and particularly

British Columbians, became available,
the Americans returned to their home
local. At present, there are fewer than
40 Americans on travel cards—less than
1% of the construction workforce. This
is how the TFWP is supposed to work!

In preparation for what may be
extraordinary investment in the devel-
opment of the LNG industry, we need
to do all we can to ensure our organi-
zations have the skilled members to
build the projects. Our training facilities
offer apprenticeship programs that are
second to none in B.C. We graduate 85
to 90% of all of our trainees/appren-
tices. We could do more but we are
hamstrung by the lack of placements
for apprentices to learn their skills on
the tools.

Forward thinking contractors are
doing their part by employing appren-
tices. But we need more progressive
contractors. Some contractors and
their associations oppose apprentice
placements. This is asinine. Where the
hell do they think they are going to get

skilled journeymen five and ten years
down the road?

To make matters worse, governments
at all levels are not stepping up to the
plate and making apprentice placements
part of all publicly funded projects. The
government of Canada recently
announced it will not require contrac-
tors working on public projects to hire
apprentices. For all the talk and hyper-
bole surrounding skills development in
our province, the B.C. government does
not have a policy on apprentice place-
ment opportunities. In fact, in B.C., if
you take into account all Crown
Corporations, all health boards, school
boards, and every city and town, there
are only 304 apprentices employed by
these publicly funded bodies!

Everyone should understand that it
will be our members with their high
degree of skills that will build the pro-
jects. But without opportunities for our
apprentices to hone their skills, too
many projects will be crewed by work-
ers from outside B.C.

The building Trades—Who we are
Phone Web addressB.C. Building and 

Construction Trades Council 778-397-2220 www.bcbuildingtrades.org

affiliated unions
Bricklayers & Allied Craftworkers Local 2 604-584-2021 www.bac2bc.org
Cement Masons & Plasterers Local 919 604-585-9198 www.opcmia919.org
Construction & Specialized Workers Local 1611 604-541-1611 www.cswu1611.org
Electrical Workers Local 213 (Vancouver) 604-571-6500 www.ibew213.org 
Electrical Workers Local 230 (Victoria) 250-388-7374 www.ibew230.org
Electrical Workers Local 993 (Kamloops) 250-376-8755 www.ibew993.org
Electrical Workers Local 1003 (Nelson) 250-354-4177 www.ibew1003.org
Heat and Frost Insulators Local 118 604-877-0909 www.insulators118.org
IUPAT District Council 38 604-524-8334 www.dc38.ca
Ironworkers Local 97 604-879-4191 www.ironworkerslocal 97.com
Operating Engineers Local 115 604-291-8831 www.iuoe115.com
Plumbers and Pipefitters Local 324 250-382-0415 www.ualocal324.com
Refrigeration Workers Local 516 604-882-8212 www.ua516.org
Sheet Metal, Roofers and  
Production Workers Local 280(Vancouver) 604-430-3388 www.smw280.org

Sheet Metal, Roofers and  
Production Workers Local 276 (Victoria) 250-727-3458 www.smwia276.ca

Teamsters Local 213 604-876-5213 www.teamsters213.org
UNITE HERE Local 40 604-291-8211 www.uniteherelocal40.org

tom sigurdsonFrom the editor

Future success
requires support for
apprentices
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Article by 
David Hogben
Photos by Joshua Berson

The old Port Mann Bridge deck
bounced gently about when the 70,000-
pound girder was cut free.

Ironworkers Dillon Foerstor and
Cole Notter had taken turns—hanging
from the side of the bridge on a
portable ladder—burning through the
thick steel with long, magnesium
torches, so hot they can burn concrete.

A giant crane then lowered the 50-
foot-long, 12-foot-deep steel section,
ever so precisely, onto a barge waiting
120 feet below, on the swift-flowing,
murky waters of the Fraser River.

One more piece of the project, due
for completion this fall, was safely
completed. Removing the old Port
Mann Bridge is part of the $2.7 billion
project that included construction of
the new bridge and major Highway 1
improvements.

When Tradetalk went on site, the
crew of 33 Ironworkers Local 97
members had already removed the
centre of the orange, half-century old
bridge that was part of the Trans-
Canada Highway since 1964. Iron-
workers worked on both sides of the
gap, removing the bridge, frame, deck,
and span until they reached the north
and south shores. Temporary derricks
and cables supported the remains of

the bridge,
so it could be taken
apart.

“We are basically building a bridge to
take a bridge down,” ironworker
General Foreman Corey McFarlane
explained. 

The giant concrete supports were
being cut to pieces, then loaded onto
barges. Land-based supports were
knocked over and jackhammered into
manageable sizes.

The bridge was being taken apart as
it was put together, only in reverse.

“We don´t say we are demolishing
the bridge. We are deconstructing it,”
McFarlane said, as he pointed to the
temporary derricks positioned much as
they were more than 50-years-ago
when the original bridge was first built.

Expansion of the CN rail yard
required some derricks to be relocated,
said Project Superintendent Kevin
Hachey.

Temporary 200-feet-tall, stay towers
supported the remaining deck, frame,
and span.

The senior structural engineer on the
original bridge, Gerrit Hard-enberg, was
consulted so engineers and ironworkers
could best understand exactly how the
original bridge was built. “He wasn’t too
happy when he heard his bridge was

coming
down,”
ironworker Shannon
Sinclair said as he displayed plans and
photographs for the original bridge
construction in the Port Mann site
office.

Working on a project like this is
ironworking at its best for some.

“We are not just putting bolts in
holes. We are using all of our training,”
said Devan Skorepa. It combines aspects
of mechanics and heavy steel construc-
tion in ways that are more challenging
than routine projects. “I have been here
14 months and I have definitely upped
my game,” Skorepa said.

For Justin Abbott, taking down the
old Port Mann Bridge is participating in
“a history-making job,” which makes it
that much more fun. “I definitely enjoy
this. I went to school to be an
ironworker and this is what being an
ironworker is all about—big iron, big
crane picks.”

Some workers on the old Port Mann
Bridge deconstruction project like the
“bragging rights” of working on a high-
profile project. Some also like the thrill

Ironworkers deconstruct
the old Port Mann Bridge
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of
working up
high, Sinclair said of
the young crew on site.

Pictures of ironworkers on the
original Port Mann Bridge
construction site show ironworkers
with no safety lines, only wearing
lifejackets.

“If you went in the river, hopefully
the lifejacket stayed on you,” Sinclair
said of that time.

A little blasting will also be required.
It used to be acceptable practice to
blast things into the river below. 
But times have changed and now 
fish migration patterns have to be
taken into account. Removing the
under-water pedestals will require
some explosives. Bubble curtains 
will surround the blast area and 
small blasts, preceding the larger 
ones, will scare fish out of 

harm's way.
But working on

major projects such as the
Port Mann Bridge deconstruction is
also about earning a living - a high
standard of living.

Brian Irving remembers the dire
warnings of failure he received many
years ago when he dropped out of
school in nearby Port Kells and lied
about his age to get a start as an
ironworker.

He has something to say to those
who believe going to university is the
only option, and that learning a trade
is second-rate.

Last year, working out of town, 

Irving
said he earned
$240,000. This year,
he expects to earn about
$150,000 working a 10-minute
commute away from his home.

And, there´s a certain security in
having a trade, a security that´s not so
common for university-educated office
workers, he said. Jobs can be hard to
find, but “with this you always know
the trade.”
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(From left) Shannon Sinclair ensures the
work is done safely; members of Local
97 working under the bridge deck;
apprentice Christian Tremayne; 
removing upper sections of the bridge;
and (above) this photo, submitted by
Sinclair, shows a Local 97 member 
cutting the bridge’s edge girder.



8 tradetalk BC  BUILDING TRADES / Fall 2014

W
en

dy
 D

., 
BC

IT
 p
ho

to

Jo
sh

ua
 B
er
so

n 
ph

ot
os

Ironworkers Local 97's two-day apprentice skills competition in May drew 350 spec-
tators. The 12 competitors competed in a number of events for $6,000 in prizes
donated by a number of contractors. Andy Smith won first place, Lance Down (right)
placed second, and James MacDonald third. The three of them moved onto the west-
ern district competition in Winnipeg. 

(Bottom left) Christian Tremain expressing delight with his climb to the top of the
column. (Bottom right) David Milne, 61-year-member, and Journeyman Kirsten
Newman—Milne and 62-year-member Don Geisser provided the riveting rivet
demonstration.

ironworkers’ Competition

Administration

Ph: 604-879-4191, Fax: 604-879-1110

Toll Free Number 1-866-562-2597

info@ironworkerslocal97.com

Business Manager
James�Leland

President
Cecil�Damery

Business Agent
Laurence�Baker
Doug�Parton�

Apprenticeship and 
Trade Improvement

Ph: 604-874-6010
Derek�Dinzey
Co-ordinator

IRONW
ORKERS MEMORIAL BRIDGE

IRONWORKERS LOCAL 97
6891 MacPherson Avenue, Burnaby, BC V5J 4N2

Building BC and the Yukon Territory
for over 106 years

Secure your

Family’s Future

with Excellent

Pension and

Health &

Welfare Benefits
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a reader’s  view

UNION MEMBERS—SAVE $$$  
ON INSURANCE
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Wayne Gilbertson, a member of
Ironworkers Local 97, has been snapping
photos throughout his career and sub-
mitted these photos. 

(Left) Gilbertson was on one of the iron-
worker crews that rebuilt the BC Place
Stadium roof. It was one of the most
impressive jobs that he's worked on, he
said. (Below) Gilbertson also submitted a
much better quality image of Krystal
Johnston than the one that ran in the
last edition of Tradetalk. (Bottom) This
year's memorial on June 17 to the work-
ers killed during construction of the
Ironworkers' Memorial Bridge drew
members of Ironworkers' Local 97 and
their families, survivors of the disaster,
and reps from many labour groups.
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You’ve got their backs. 
Who’s got yours?
Unions are built on the foundation of looking out for your 
members and ensuring they’re well protected. At MNP, 
we’re no different. Our assurance practice is tailored to 
meet the unique demands of unions, ensuring that you’ve 
met your fi nancial compliance requirements and are well 
positioned to fully support your organizational goals. 

We’ve got your back, contact Farhan Shaheen, CPA, CA 
at 604.949.2124 or farhan.shaheen@mnp.ca

Members of the BC Building Trades and their friends and family collected $5,100
in donations this year for Dollars Against Diabetes Day in June. (Below) District
Council 38 also had a team, including Dennis Olsen, Dave Holmes, Orfeo Pagliacci,
and (right)) Paddy Byrne stationed at the Westwood Liquor Store in Coquitlam.
(Bottom right) Iain Reid and son Anthony from Plumbers and Pipefitters Local 170
devoted a whole day and collected $780 in Fort St. John. 

DAD’s day
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Haisla-BCBT 
exchange

NOTE: COST SAVINGS MAY VARY  
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This
summer, the BC Building Trades cultural exchange with the Haisla
Nation came full circle when a delegation from the council
travelled to Kitimat to meet with the Haisla. Last April, Haisla

representatives toured the BCBT's training facilities in the Lower Mainland. 
"We felt it was important to meet with the Haisla in their own community,"

said Tom Sigurdson, executive director of the council. "We wanted to meet the
youth, talk with community leaders, and share information about our training
programs in a comfortable and familiar environment." 

The BCBT has a long history of working with First Nations. Many affiliates
have First Nation journeymen and apprentices in their unions.

"This trip continued the important conversation we have been having with our
Aboriginal partners," said Sigurdson. "Major projects should benefit people in
B.C., including workers, small businesses, communities, and First Nations."

Taylor Cross, deputy chief councillor of the Haisla First Nations, said, "We
were happy to host the building trades and to give our young people information
on the opportunities on the horizon…The opportunities are out there. Our
people just need to reach out and grab them."

Above: Haisla community members welcomed the reps from the BC Building Trades
who came to the community to talk about trades training opportunities.
Above right: Rob Tuzzi (business manager of the Brick and Allied Craft Workers
Local 2), Geoff Higginson (from the Trowel Trades Training Association), and
Taylor Cross (Haisla deputy chief councillor) discuss the bricklaying trade. 
Below right: Jason Amesbury (business manager for Refrigeration Workers Local
516), Jason Major (Haisla chief operating officer), and Taylor Cross at the Joint
Apprentice Refrigeration Training School.
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By David Hogben

In building hydroelectric dams, like a
lot of other things, one good thing can
lead to another.

When SNC-Lavalin Inc. was awarded
the $1.1 billion contract to upgrade
the John Hart generating station in
Campbell River last November, it con-
tacted the Allied Hydro Council.

SNC, in a joint venture with Aecon,
was also covered by the council's
Allied Hydro Agreement on the $900-
million Waneta Dam expansion project
near Trail where a second powerhouse
was built. The Waneta project was one
of many projects that were written
into the provisions of the Allied Hydro
Agreement in 1993. 

“They are very pleased with both
the production and the quality of the
work that was done for them by our
affiliates, so that is an important aspect
of this,” the council’s Business
Representative Wayne Peppard said. 
“In particular, I have to say that the
carpenters up there have a great deal
of experience in dam work. We have
done a number of dams up in 
that area.”

Allied Hydro Council President
Chris Feller agreed unionized workers’
strong reputation is producing benefits,
including top-rate union wages.

“SNC-Lavalin was awarded the
refurbishment of the John Hart Dam

and sought to build it under the Allied
Hydro Council agreement because
they wanted to mitigate risk,” Feller
said.

The no-strike, no-lockout labour
agreement includes industry standard
wages and benefits as well as equity
hiring and training provisions.

Local workers, First Nations people
and women have preferential hiring
and training opportunities.

“If it’s not in the agreement, it does-
n’t happen,” said Chuck Chatten, busi-
ness rep for the Construction and
Specialized Workers Union, Local 1611.

Another important part of this
labour agreement is that it was negoti-
ated with SNC-Lavalin as the prime
contractor, not BC Hydro. That
allowed for higher wages to be negoti-
ated, outside of the constraints of the
Public Sector Employers’ Council.

Top-rate union wages on the multi-
year project will help SNC-Lavalin
attract and retain skilled workers.

BC Hydro says the rebuilt John Hart
generating station will not only gener-
ate enough electricity to power about
80,000 Vancouver Island homes, but
about 400 construction jobs as well.
Preliminary site preparation has
already begun on the project sched-
uled for completion in 2019.

The 67-year-old Vancouver Island,
generating station required major
upgrades. It risked significant damage in

even a moderate earthquake, efficiency
was falling due to aging infrastructure
and environmental upgrading was
needed.

Like Peppard, Chatten said the rela-
tionship between the Allied Hydro
Council and BC Hydro has been
cemented over time.

“We have a relationship with BC
Hydro that´s been going on since the
1960s. The first agreement was when
the Bennett Dam was built.”

Since then, most major hydroelectric
projects in B.C. have included labour
agreements with the Allied Hydro
Council.

“You can look to any major hydro-
electric project and it was done exclu-
sively by the building trades,” Peppard
said.

Feller said the labour agreement is
“an absolute home run. We’ve got
everything and we’ve got everything
under the best conditions.” The ground
breaking took place in July.

And when the John Hart Dam pro-
ject is winding down, planning could be
well underway for BC Hydro’s massive
Site C Dam on the Peace River.

Unionized workers will be looking
once again to demonstrate their repu-
tation for quality, on-time work on
another lucrative, long-term contract.

“It’s fair to say that if John Hart had
not gone this way, we wouldn’t have
had a shot at Site C,” Feller said.

Building trades 
hit a home run 
with the 
John Hart Dam
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The John Hart Dam project will be covered by
the Allied Hydro Agreement and that's good
news for members of the BC Building Trades.



By Merrill O’Donnell

On May 30, the BC Federation of
Labour put on the BC Injured Workers
Forum. It was the first such forum in
this province’s history. 

The idea arose when Nina Hansen,
director of Occupational Health &
Safety, went to Ontario in 2013 to
attend a conference hosted by the
Ontario Network of Injured Workers
Group. The event celebrated the 100-
year anniversary of Sir William
Meredith’s principles that led to the
creation of the Workers’ Compen-
sation System of Ontario in 1914 and
the WCB system in British Columbia
in 1917.  Hansen put the wheels in
motion for a B.C. event upon her
return. 

Meredith’s principles gave rise to
what is commonly called the “historic
compromise,” the notion that both
capital (management) and labour can
be financially secure if employers are
protected against lawsuits from injured
workers and injured workers receive
compensation and health benefits
when injured on the job. Vocational
benefits were not included in the
Meredith recommendations but were
added later. In other words, if capital
and labour compromise, the capitalist
economy can function for the benefit
of all.   

Meredith’s principles had several key
characteristics: 
• The WCB should be a no-fault cov-

erage system. There is no need to
prove the workplace accident was
the employer’s fault.  

• Compensation is to be paid for as
long as the disability resulting from
the workplace incident lasts.

• Employers pay for the full operation
of the workers’ compensation sys-
tem.

• There is collective liability. Employers
pay into a single accident fund and
do not suffer the financial conse-
quences that may arise from the
cost of a specific claim.

• The system must be run by an inde-
pendent, non-partisan organization,
whose role is to administer claims
and assessments. 

• The system uses a non-adversarial
approach with an inquiry process
rather than an adversarial court
process.

• The compensation provided by the
WCB system must fully replace lost
earnings resulting from the work-
place injury. 
For anybody familiar with British

Columbia’s compensation system, the
Meredith principles sound like utopia.
And so it is. About 12 years ago, the
BC Liberal’s made major changes to
our WCB system that eviscerated the
Meredith-like principles. Most of these
changes were made at the request of
the owners of capital. And the board
continues to make draconian changes,
usually at the cost of workers’ health
and compensation.  That’s why the BC
Fed held the BC Injured Workers
Forum. 

The forum boasted a list of speakers
who have dedicated much of their
working lives to working people: Irene
Lanzinger, Dusty Kelly, Janet Patterson,
Jim Sayre, Paul Petrie,
Michelle Laurie, and
Sarah O’Leary. Steve
Mantis, a severely
injured worker and a
major driving force of
the Ontario Network
of Injured Workers
Group, provided the
keynote address. As
expected, Mantis was
thoughtful, engaging,
and inspiring. 

Ultimately, the goal
of the BC Injured
Workers’ Forum was
to provide a catalyst
for the establishment
of a network of
injured workers similar
to what has existed in
Ontario since 1984
when the Thunder Bay
& District Injured
Workers Support
Group was formed in
response to pending
changes to the work-
ers’ compensation leg-
islation designed to
eliminate pensions.
Within a couple of
years, the group was
touring northern
Ontario, providing
information to injured
workers, and helping
establish other local

injured workers’ groups. Within a rela-
tively short period of time, dozens of
injured workers’ groups mushroomed
around the province. Over the years,
their list of accomplishments have been
impressive; they have been astounding
(from a financial standpoint) and over-
whelmingly positive. In 1994, they suc-
ceeded in getting 20,000 injured work-
ers designated as “older workers”
thereby gaining them a supplement of
about $5,000 a year which translated
into an additional sum for the most vul-
nerable injured workers totalling about
$100,000,000 per year. 

When one hears the full story of
what injured workers helping injured
workers have accomplished in Ontario,
one is reminded of Margaret Meads’
words: “Never doubt that a small
group of thoughtful, committed citizens
can change the world; it’s the only
thing that ever has.”  Injured workers
can be effective in supporting other
injured workers and developing cam-
paigns to improve the system over the
long run.

If you want to be a part of the solu-
tion, join the BC Injured Workers
Group. Contact Nina Hansen at 604-
436-7039 or via email at:
nhansen@bcfed.ca 

Something from IKEA is broken.  
It’s moved from selling bookcases  
to selling out it’s valued workers.

IKEA Corporate is forcing workers to take a lot  

less — and is locking them out until they give in.

Tell IKEA to treat its workers fairly. Go IKEA-free —  
and don’t shop at any location or online until it does.

New from 
IKEA:

BÜLLY

IKEAhurtsFamilies.com
PAID FOR BY TEAMSTERS LOCAL 213

 
 

  

  

 

 

omNew fr
IKEA:

YBÜLLBÜLLY

 
 

  

  

 

 

 
 

  

  

 

 

 
 

  

  

 

 

YBÜLLBÜLLY

 
 

  

  

 

 

 
 

  

  

 

 

Something from IKEA is broken. 
It’s moved from selling bookcases 
to selling out it’s valued workers.

 
 

  

  

 

 

Something from IKEA is broken. 
It’s moved from selling bookcases 
to selling out it’s valued workers.

 
 

  

  

 

 

 
 

  

  

 

 

to selling out it’s valued workers.

IKEA Corporate is forcing workers to take a lot

less — and is locking them out until they give in.

Tell IKEA to treat its workers fairly. Go IKEA-free —
and don’t shop at any location or online until it does.

IKEAhurtsFamilies.com

 
 

  

  

 

 

IKEA Corporate is forcing workers to take a lot

and is locking them out until they give in.

Tell IKEA to treat its workers fairly. Go IKEA-free —
and don’t shop at any location or online until it does.

IKEAhurtsFamilies.com
 LOCAL TEAMSTERS BY FORPAID

 
 

  

  

 

 312 LOCAL

Injured workers 
bringing reforms to the 
compensation system

Fall 2013 / BC  BUILDING TRADES tradetalk 13



14 tradetalk BC  BUILDING TRADES / Fall 2014

By Chris Montgomery

It was the end of her shift. Lisa Langevin was heading out
the front door of the job site at Vancity’s headquarters. 

As Langevin, still wearing full work gear, and her foreman
approached the door, the banker walking in front of them
held it open. When her foreman stepped through ahead of
her, the banker waved him back and pointed to Langevin. 

“Ladies first,” he said.
“She’s not a lady,” the foreman countered. “She’s an 

electrician.”
Langevin laughs as she tells the story, but she’s serious

about the point it makes: She wants women working in the
trades to be seen as tradesmen. Period. 

Now an electrician with the Langley school district,
Langevin is one of the women spearheading Journeyman, a
non-profit, women-run organization that offers encourage-
ment, mentorship and support to women in the unionized
building trades. It is a national initiative of Canada’s Building
Trades Unions. 

Jamie McMillan, the ironworker from Hamilton, Ont. who
founded the program, thinks the moment is critical.

Women represent only 4% of the construction trades
workforce in Canada. 

“There are 14 affiliated building trades unions in Canada,
over 60 apprenticeships within them, journeyman wages that
range from $35 to $45 per hour, and a range of work from
coast to coast. It sells itself,” said McMillan.

By some estimates, Canada will need 100,000 new con-
struction workers by 2021. The challenge is getting women to
think about those jobs and then support them as they study
and hit the job site.

Langevin said the support matters. The pitch for entering
the trades is convincing: good money, benefits and pensions,
lifelong learning. But getting women through school and
apprenticeships, where life is unfamiliar and female faces can
seem scarce, is critical to making the dream a reality, she said.

And she wants female journeymen in B.C. to step up to the
mentoring plate.

Langevin was in her late 20s—a “burned out” behavioural
consultant staring at two years in a masters program to keep
up her qualifications—when a friend on her soccer team sug-
gested she become an electrician. A light went on, she said.
She was still stung by feeling ignorant when an inspector tried
to explain electrical issues at her new house. Thomas Edison
was her childhood hero. The tuition was the same, the course
would be shorter, she’d get paid to apprentice, and the wages
would be good. She signed on at BCIT. Today, she might have
tapped B.C.’s Electrical Joint Training Committee for help.

And then reality set in. Most students were under 20; she
was in her early thirties. Of 16 students, 2 were women. The
teachers were all men. Langevin says she was mature enough
to ride out the tough spots in an intensive course. But she
knew younger women might not have.

Applying for work was another challenge. Her first job
offer was “essentially a receptionist position,” she laughed. “I
was dumbfounded.”

But she landed a job with Mott Electric, became a member
of the International Brotherhood of Electrical Workers and
her career took off. Langevin says the huge scope of work is
what she likes best about her trade, and that’s what she tells
women. “No electrician knows everything. There’s hydro,
marine, industrial, motor control. There’s so much else out
there that might be interesting, I never feel trapped. There are

50 other options just in your own trade.”
Langevin is candid about the problems, though. On one

construction site, the port-a-potties were filled with rude
graffiti, some of it about Langevin herself. She says she “wasn’t
even horrendously offended. I just didn’t want to read it.” She
took the foreman up on the offer of using a commercial
washroom across the street and got on with the job.

Now her goal is to pass along some of her wisdom by
mentoring other women, especially during their apprentice-
ships which, in B.C., have dismal completion rates.

Langevin said, “My advice to women is to direct your
career and don’t get discouraged. Far too many women drop
out early on because of a bad experience. Most of the jobs—
and people—are great.”

For more, visit www.journeymaninc.ca. The group also has
an active Facebook page where it encourages women in the
trades to hang out.

Journeyman Inc.

Old term still works

Home & Auto Insurance 
Credit Cards

Phone Plans (Blackberry, Apple, Android)

Mortgage s
Accident & Critical Illness Insurance
Life Insurance
Real Estate Services

RESP’s (Registered Education Savings Plan)

Over 1 million Canadian union members have already 
discovered the tremendous savings and discounts offered 
by Union Savings Benefit Programs®

Registration is FREE to union members

unionsavings.ca/tradetalk

Exclusive discounts for Union 
Members & their families!

REAL ESTATE
   MEMBER SAVINGS

OUR PARTNERS

Moving forward 
by looking to the past
Tradetalk magazine is now using the term
"Journeyman",  replacing the more awkward
term journeyperson that was used in past 
editions.
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Let’s Compare Costs
A bachelor’s degree in arts or science will cost $22,000-plus. Then

you have to add the student fees, books and other charges adding thou-
sands of dollars more. Even that level of education may not get you the
career or job security you’re looking for. Many employers now require
masters’ degrees. So add $16,000 or more.

With trades training YOU EARN WHILE YOU LEARN plus you quali-
fy for EI, up to $4,000 in federal government grants, $2,000 in provincial
tax credits and some unions offer bursaries! (See the table on Pg. 21)

BC BUILDING TRADES IS THE guaranteed supplier of skilled trades
for industrial, commercial and institutional construction (ICI) projects. If
you’re already working in one of these trades on residential projects, be
aware that, without the proper certification, your skills may not be
transferable to ICI construction sites.  We can help you get the training
and certification you need. To learn what trade is best for you and how
to start on your career, talk to a tradesperson. A call to the union repre-
senting your chosen trade will also yield accurate information and
advice.  See the contact list at the back of this supplement.

Why are people 
drawn to the trades?

The money. Let’s face it. There is good money to be made in the
trades if you have the credentials. If you’re in a union, you’re
guaranteed the highest wage rate, benefits and a pension.

Job securiTy. You’ll always have work if you have your trade
certification, bring a positive attitude to the jobsite and are willing to
go where the work is.

The varieTy. You’ll likely work on many different projects and on
many job sites and with many people.

The opporTuniTies for advancement in your trade, your union
and the construction industry.

The pride you’ll take in knowing that you worked on construction
projects that provide lasting benefits for our communities.

Your guide to finding a well-paying job in the trades
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Asphalt Paving Technician

The Work:  Asphalt Paving Technicians
operate machines that lay, screed, rake,
compact or mill surface materials in
highway and road construction with the
aid of stakes and level gauges. Technicians
may also be responsible for the basic
maintenance of equipment, safety around
equipment and the compliance of
markers, grades and stakes.

The Worker: Key attributes are
mechanical aptitude, manual dexterity
and an ability to do hard physical work.
Asphalt paving technicians must also be
able to work individually and as team
members.

Boilermaker

The Work: Boilermakers fabricate,

install, demolish, repair, and maintain a
wide variety of vessels, tanks, towers,
boilers, hoists, and other structures made
of metal, fiberglass, and other materials.
They work outdoors (sometimes in
inclement weather) and in industrial and
commercial plants, sometimes in confined
spaces and in high temperatures or in
conditions that require breathing
apparatus or other protective equipment.

The Worker: Boilermakers must
possess the full range of knowledge,
abilities and skills required to handle the
work and should be physically fit because
they are required to wear rigging belts,
which can exceed 40 lbs. and use hand
lines to pull up tools and materials that
could exceed 100 lbs. They may be
required to climb 300’ ladders on smoke
stacks and to work in very confined
spaces.

Bricklayer

The Work: Bricklayers lay bricks,
concrete blocks, stone and other similar
materials to construct or repair walls,
arches, chimneys, fireplaces and other
structures in accordance with blueprints
and specifications. They may be self-
employed or work for construction
companies and bricklaying contractors.

The Worker: Bricklayers should be in
good physical condition, aware of safety
issues and have good manual dexterity.
They also need a good sense of balance
because they work with heavy equipment
and materials on narrow platforms and
scaffolds. Bricklayers also need to have a
good aesthetic eye and be able to
recognize patterns, lines and
proportions.

What jobs are out there?
Want to know what jobs are right for you? Here is a handy guide.

Vice Chair — Paolo Perozzo;  Vice Chair — Dave Rosemeyer; Vice Chair — Tony Sarangelo
Prince George Chapter Chair — Brian Helgeson;  Vancouver Island Chapter Chair —Karl Jones; 

Vancouver/Burnaby Chapter Chair — Garry Winkler

International Union of Bricklayers and
Allied Craftworkers—Local #2  B.C.

I.U.B.A.C.—Proudly serving members of 
the trowel trades in B.C. since 1898

For information on membership 
or training, please contact

Rob Tuzzi, President
Enzo Centis, Secrectary-Treasurer

12309 Industrial Road , Surrey B.C V3V 3S4
Phone 604-584-2021

Brick Masons — Tile Setters — Corrosion and Refractory Workers —Stone Masons — Terrazzo Workers —Marble Masons — P.C.C. and Restoration

Proud Promoters 
and Trainers in 
the Masonry 
and Tile Industries

red Seal certification
What is red Seal
training?

The Red Seal program is the inter-
provincial standard of excellence in the
skilled trades. It is the highest standard
of training in the country, and the
minimum level that the BC Building
Trades believes is acceptable.

What red seal training gets you
Along with excellence in training, the

Red Seal is also your ticket to taking
advantage of opportunities around the

country. It means that you are
recognized as having the competence
and abilities to work in any job in
Canada without having to go through
any further examinations. In an
increasingly mobile workplace, the Red
Seal is essential for your future.

how to get your red seal ticket
An Interprovincial Standards Red

Seal can be obtained in the building
trades by:

1) taking the technical training and
getting work experience in a Red Seal
trade

2) graduating from an apprenticeship
training program recognized by the
Industry Training Authority in B.C., and

3) passing the inter-provincial
standards Red Seal exam for that trade

The trades represented by the BC
Building Trades that offer Red Seal
training

Boilermaker
Bricklayer
Concrete Finisher
Construction Camp Chef
Construction Craft Worker
Crane Operator
Electrician
Glazier
Heavy Equipment Operator
Insulator
Ironworker
Painter/Decorator
Roofer
Plumber/Pipefitter/Sprinklerfitter
Refrigeration Mechanic
Sheet Metal Worker
Tilesetter

get a
job 

find a
trade!



Concrete Finisher

The Work: Concrete finishers smooth
and finish freshly poured concrete, apply
curing or surface treatments and install,
maintain and restore various masonry
structures such as foundations, floors,
walls, ceilings, sidewalks, roads, patios and
high rise buildings. They may be self-
employed or work for construction
companies, cement and concrete
contractors and manufacturers of pre-
cast concrete products.

The Worker: Key attributes for people
entering this trade are stamina, spatial
perception and hand-eye coordination.
Artistic skills are also helpful in this
trade. Some physical activities of this
trade are heavy lifting, climbing, balancing,
stooping, kneeling, crouching, crawling
and reaching.

Construction Camp
Culinary Worker

The Work: Construction camp culinary
workers cook, prepare, season and
present a wide variety of foods, desserts
and baked goods. They provide complete
meals or individual dishes. They plan
menus, estimate food requirements and
cost, monitor and order supplies and
oversee others in the preparation,
cooking and handling of food.

The Worker: Creativity, a keen sense
of taste and smell, interest in precision
work and a good memory for details are
key attributes for people entering this
trade. Cooks must be able to remember
recipes and be able to adapt them to
available supplies and to the current
need. They work with a variety of
equipment, must be conscious of health
information, be well organized and able
to multi-task. Solid mathematical,
communication and customer service
skills are also important.

Construction Craft
Worker

The Work: Construction Craft
Workers (Labourers) work in industrial,
commercial and institutional
construction; road building; traffic
control; pre-cast cement; rail
maintenance; mining/diamond drilling;
tunneling and landscaping. Their tasks
include site preparation and cleanup,
setting up and removing access
equipment, working on concrete and
masonry, steel, wood and pre-cast
erecting projects. They handle materials
and equipment and perform demolition,
excavation and compaction activities.
They may also be responsible for site
security.

The Worker: Key attributes for
workers in this trade are mechanical
aptitude, manual dexterity and an ability

to do hard physical work. They must also
be able to work both as team members,
and sometimes, to interact directly with
the public where such considerations as
safety and legal liability are at issue.

Crane operator

The Work: Crane operators operate
cranes or draglines to lift, move and
position heavy objects, such as building
materials or machinery, at construction
or industrial sites, ports, railway yards,
surface mines and similar locations. They
are employed by construction, industrial,
mining, cargo handling and railway
companies and contractors.

The Worker: Workers in this field
typically have an interest in technology
and mechanics. They should have good
eyesight and excellent depth perception
and eye-hand coordination. They should
also have good concentration, balance
and stamina. Operators must be able to
work safely for long hours, under stress
and with the pressure of deadlines. They
are required to work under all kinds of
environmental and hazardous conditions,
sometimes in confined spaces.

Drywall Finisher
The Work: Drywall Finishers prepare,

tape, fill and sand drywall seams, corners
and angles in a variety of different
environments and contexts.

The worker: Key attributes are good
hand-eye coordination and the ability to
work at heights and pay attention to
detail. The work requires lifting and
positioning heavy building materials in a
fast-paced environment. The work is
physically demanding.

electrician Construction

The Work: Electricians lay out,
assemble, install, test, troubleshoot and
repair electrical wiring, fixtures, control
devices and related equipment in
buildings and other structures. They may
be self-employed or work for electrical
contractors and maintenance
departments of buildings and other
establishments.

The worker: Individuals working in
these professions typically have an
interest in mechanical processes and
wiring. They must pay attention to detail
and conduct precision work. They need
to have good physical mobility and be
able to work in high places. Workers in
this group must also be able to
distinguish colours to work with colour-
coded wiring.

Glazier

The Work: Glaziers fabricate and install
windows, commercial storefront and
curtain-wall systems, as well as fabricate
and install specialty glass and products.

The Worker: Glaziers require good
reading, writing and verbal
communication skills, as well as
mathematical ability. Physical strength and
stamina are necessary to work with
heavy glass materials, and good eyesight
is needed to measure, cut and detect
flaws in glass and other materials. Manual
dexterity, analytical ability,
troubleshooting skills and the ability to
work alone and in teams are also
important qualities.

heavy equipment
operator

The Work: Heavy equipment operators
operate heavy equipment in the
construction and maintenance of roads,
bridges, airports, gas and oil pipelines,
tunnels, buildings and other structures; in
surface mining and quarrying activities;
and in material handling work. These
workers are employed by construction
companies, heavy equipment contractors,
public works departments and pipeline,
logging, cargo-handling and other
companies.

The Worker: Key attributes for people
entering this trade are good eye-hand
coordination, mechanical aptitude,
alertness and safety consciousness. Heavy
equipment operators sit in vehicles for
extended periods of time. Adjusting
equipment or co-ordinating activities
with other workers may require walking,
lifting and bending.

insulator-
Commercial/institutional

The Work: In this sector, insulators
work in hospitals, schools, high-rise
offices and residential towers. They install
insulation materials to Heat, Ventilation
and Air Conditioning (HVAC) systems
and plumbing systems, install fire-
stopping systems and apply heat tracing.

The Worker: Workers should be
comfortable working at heights and in
cramped spaces. Insulators need to pay
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close attention to detail when cutting
and fitting insulation. They must also keep
their skills and techniques up to date in
order to adapt to new insulation
materials, building codes and energy
efficiency guidelines.

insulator-industrial

The Work: Insulators working in the
industrial sector install insulation and
jacketing in facilities such as pulp mills,
chemical plants, oil refineries, gas plants,
shipyards and many other manufacturing
and processing industries. Types of
equipment and piping to be insulated
include steam and process piping, steam
turbines, large boilers, storage tanks, heat
exchangers and vessels.

The Worker: Workers should be
comfortable working at heights and in
cramped spaces. Insulators need to pay
close attention to detail when cutting
and fitting insulation. They must also keep
their skills and techniques up to date in
order to adapt to new insulation
materials, building codes and energy
efficiency guidelines.

ironworker-reinforcing
ironworker-Generalist

The Work: Ironworkers fabricate,
erect, hoist, install, repair and service
structural ironwork, pre-cast concrete,
concrete reinforcing materials, curtain
walls, ornamental iron and other metals
used in the construction of buildings,
bridges, highways, dams and other
structures and equipment.

The Worker: Ironworkers work
outside in all weather. They may also

work in underground work sites. They
work in a variety of locations (dams,
bridges, mining projects and urban
environments) and on a variety of
projects (high-rise buildings, parking
garages, transit systems, tunnels and
stadiums). The work may require that
they be away from home for extended
periods of time and often requires
considerable standing, bending, crawling,
lifting, climbing, pulling and reaching and
is often conducted in cramped, confined
spaces or at heights. Ironworkers have
good mechanical aptitude, the ability to
visualize finished products in three
dimensions and the ability to work at
heights in varying extreme climates.

Lather/interior Systems
Mechanic

The Work: Lathers frame interior walls
and install window frames and doors.
They hang drywall, t-bars, suspended
ceilings and steel studs.

The Worker: Key attributes are good
hand-eye coordination and the ability to
work at heights and pay attention to
detail. Lathers must be able to read and
interpret information from drawings,
blueprints and specifications. The work
may require lifting and positioning heavy
building materials in a fast paced
environment. The work is physically
demanding and requires the use of
personal protective equipment.

Painter/Decorator

The Work: Painters/Decorators apply
decorative and protective finishes in
commercial, institutional and industrial
settings. They prepare a variety of
surfaces (wood, masonry, drywall, plaster,
concrete, synthetics, stucco and metal)
prior to the application of materials such
as paint, high performance coatings,

waterproofing, fireproofing, varnish,
shellac, wall coverings and specialty
finishes.

The Worker: Key attributes are manual
dexterity, excellent colour perception
and artistic aptitude. The work often
requires considerable standing, kneeling
and repetitive activities such as brushing,
rolling, spraying and blasting.

Painters and decorators must have an
eye for detail, the ability to plan work,
and knowledge of many types of finishes,
their properties and their applications.
They must be able to calculate areas and
relate such calculations to required
material. Good communication and
customer service skills are required for
painters and decorators who often
interact with home/business owners,
contractors, interior designers, architects
and engineers.

Plumbers/Pipefitters/
Sprinklerfitters/Welders

The Work: Plumbers and pipefitters
install, repair, and maintain pipes, fixtures,
and tubing for water distribution,
wastewater disposal, and the conveyance
of gas and air. They are often required to
work at height and in cramped and
uncomfortable positions. They are
expected to understand  and turn
blueprints and manufacturer's diagrams
for piping and appliances into finished
installations. 

The Worker: Workers require stamina
and physical strength, should be mech-
anically inclined, and willing to work in a
variety of job site conditions with little
supervision.

refrigeration Mechanic

The Work: Refrigeration mechanics
make, install, repair, and service
residential, commercial, and industrial

get a
job 

find a
trade!
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cooling and heating systems. They
measure, cut, and connect piping using
welding and brazing equipment, recharge
refrigerant gas systems, and connect
rooftop units to gas and electrical
systems. They also adjust computerized
controls, use computer software to
calculate loads, and work on large
machines. 

The Worker: Workers need to be
physically fit, able to work outdoors and
in confined spaces, have mechanical
aptitude, and manual dexterity.

Plant operator

The Work: Plant operators are
responsible for the daily operation of
plants: aggregate, asphalt or concrete and
the safe handling of materials, quality
control, maintenance, troubleshooting
and repairs.

The Worker: Plant operators must be
physically capable of performing tasks in
all types of weather, over long hours
(including shiftwork and out of town) in
a hazardous environment (high voltage,
moving components such as gears and
conveyors) and under the stress of
production demands. They also possess
good interpersonal and communications
skills. Demonstrated mechanical and
electrical aptitudes are also essential.

roofer/Shingler

The Work: Roofers and
shinglers install, repair and
replace flat roofs and
shingles, shakes and other
roofing tiles on residential,
industrial and commercial
buildings. They may be self-
employed or work for
roofing and general con-
tractors.

The Worker: Individuals
interested in these
occupations should be able
to work both
independently and in a
team setting. They should
have good manual
dexterity and have an eye
for detail. They should also
be physically fit and able to
lift heavy objects, and must
be comfortable working at
heights.

Sheet Metal Workers

The Work: Sheet metal workers
fabricate, assemble, install and repair
sheet metal products. They may specialize
in the on-site installation or shop
manufacture of sheet metal products or
in the servicing and maintenance of
installed equipment and systems. They

are employed by sheet metal fabrication
shops, sheet metal products man-
ufacturing companies, sheet metal work
contractors and various industrial
sectors.

The Worker: Sheet metal workers
should have good spatial perception and

Business Manager Jim Paquette

Assistant Business Manager Dan Burroughs

Business Representative Greg Mooney

Business Representative Ken Elworthy

Fostering and assisting Red Seal apprenticeships 
and providing electrical upgrading courses 
in BC since 1969.

#3 - 5666 12th Avenue  Delta,  B.C.  V4L 1C4 
Phone: (604) 948-9936     Email: wjets@telus.net 

IBEW 
Locals
230-993-1003

Electrical Contractors 
Association of BC

Western-JETS
Western Joint Electrical Training Society
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an ability to pay close attention to detail.
They must also have good manual
dexterity to work with the tools
necessary to cut and assemble sheet
metal. These workers should also be
comfortable working at heights, as well
as have an aptitude for mathematics.

Teamster

The Work: Teamsters drive a wide
variety of vehicles like articulated rock
trucks, cat wagons, boom trucks, water
trucks, buses, transit mixers, low beds, etc.

The Worker: Some machinery requires
considerable physical fitness. Versatility is
a key attribute. Teamsters are able to run
a variety of pieces of equipment and
show a willingness to upgrade their
training.

Tilesetter

The Work: Tilesetters
cover interior and exterior
walls, floors and ceilings
with ceramic, marble and
quarry tile, mosaics or
terrazzo. They may be 
self-employed or work for
construction companies and
masonry contractors.

The Worker: Attributes
include a good knowledge of
mathematics to calculate
weights and angles, wall and
ceiling measurements, and
the amount of material
required to complete the
work. The ability to read
blueprints, shop drawings
and specifications is also important.
Planning and visual skills are needed
in the design stage. Tilesetters are

required to have a good eye for colour
and layout, since they may prearrange

tiles to confirm a specific design.
Aptitudes include manual and spatial
dexterity, eye-hand co-ordination and
good balance and vision. 

• willingness to learn
• patience
• dependability
• accuracy
• safety conscious attitude
• skill with practical mathematics and geometry
• good communications and reading skills
• good computer skills
• able to follow instructions and take criticism
• not afraid to ask questions
• able to work independently as well as with others in your

trade and other trades

• good physical condition, hand-eye co-ordination. and
manual dexterity

• comfortable with heights and lifting
• good stamina and strength
• willing to work in hot and cold environments and

outdoors
• willing to travel to different job sites, sometimes

throughout the province and even the country

Learn more:
Industry Training Authority (ita.bc.ca)
Red Seal Program (red-seal.ca/)

get a
job 

find a
trade!
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construction trades?
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By Claudia Ferris
Currently only 7% of the

construction industry workforce in
B.C. is female. In the electrical trade
the figure is 10% but not high enough
for Local 213 of the International
Brotherhood of Electrical Workers and
electrical contractors.

The Electrical Joint Training
Committee (EJTC) has set a goal of
increasing the percentage of women
applying for electrical apprentices to
20% by 2016. Increasing the number of
female electricians will allow the EJTC
to offer electrical contractors a better
gender balance and ensure there are
more apprentices and electricians to
choose from.

EJTC Training Director Andy Cleven
sees the goal as reasonable and
achievable. “We are taking a pro-active
approach by actively encouraging
women to apply for electrical training
and apprenticeships. 

“I have been in this trade for 42
years and there is nothing that I have
done during that time that a woman
could not have performed just as
easily…Being an electrician is a

wonderful trade where
you use your mind,
work with your hands,
and build things. Who
ever said only men
could do that?"

The EJTC is jointly
run by directors from
IBEW Local 213 and the
Electrical Contractors’
Association of BC
(ECABC). The partners
recently kicked off the
campaign to recruit
women into the
electrical trade by
hosting an open house
for women.

Deborah Cahill, president of ECABC,
told participants that women can go far
in the industry. Cahill has landed the
top position in B.C. She passed along
advice and encouragement from the
contractors she represents.

One ECABC contractor told Cahill,
“Many of our clients that are women
have expressed their approval at seeing
women working for our company and
that has built a better relationship
between us.” 
Cahill summarized the assets

employers say many women bring to
the job:

• strong communications skills
• good organization and attention to

details
• conscientiousness, responsibility and

hard work
If you like to solve problems and

work with your hands, this could be
the trade for you, she said. The
electrical trade offers: 
•  a stable career 
• the same pay as men
• variety
• room for advancement
• good money 

• travel with your trade
• physical work that will keep you fit

Erin Johnson, from the Industry
Training Authority, said there is a labour
shortage in certain trades that need to
be filled. “We have major projects
coming up in LNG and mining, and lots
of oil and gas and hydro projects…We
have a retiring workforce and all these
major projects coming up and we want
the numbers of women in the trades to
rise to help fill these labour needs.”

Ticha Albino, an electrician and EJTC
instructor, talked at the open house
about the job satisfaction and sense of
accomplishment that comes from
electrical work. “Women excel in this
trade and a lot of companies are seeing
that women bring a sense of
meticulousness and workmanship to
the job that are a benefit to the entire
team.”

Trainers, the union, government, and
contractors are working together to
market the electrical industry to
women. It is a work in progress and a
modern approach for meeting the
future labour needs of the building
trades.

electrical
industry
focuses on
recruiting 
women

get a
job 

find a
trade!

United Association of Journeymen and Apprentices of the Plumbing & Pipe�tting Industry of the United States and Canada

UA Local 324 represents world-class piping trade 
professionals who deliver unparalleled productivity 
and safety to the construction industry. 
We are the piping industry’s �rst choice because of 
our professionalism, excellence, accountability and 
results.

UA Local 324 
919 Esquimalt Road
Victoria, BC V9A 3M7

Ph: 250-382-0415
Toll Free: 1-888-382-0415
www.ualocal324.com

Dale Dhillon—Business Manager
Jamie McPherson—President & 
Training Coordinator

Gord Wickett—Vice President
Jim Noon—Marketing Director
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By Marilyn Lanz
Plumbers and Pipefitters

The Power Up Conference, hosted by the
Industry Training Authority in Vancouver on
Feb. 27, was informative, but contained an
important oversight.

A full day’s agenda included speakers Susan
Crichton, director of the Innovative Learning
Centre from the Faculty of Education (UBC of
Okanagan), five dynamic tradeswomen, a
research consultant and statistician, and
members from various Industry Training
Organizations (ITOs).

Crichton spoke about the Make a Day
Project that introduces children in elementary
school to the trades. The creation and
construction of an object is fun and it
increases their self-esteem, eye-hand
coordination and critical-thinking skills. 

The statistical research and data presented
by Jane Worton, from Queenswood
Consulting, were well researched and seriously
overdue. Some of the trades have seen an
increase of women but the overall number in
Canada in construction remains a mere 4%
and 7% in B.C. 

A panel of tradeswomen and ITO and
industry representatives shared personal
struggles and milestones on their trades
journey and identified how interest in the
trades can grow and be supported. 

Throughout the day, participants were

encouraged to reflect on what might be
missing to encourage women to consider the
trades as a career and to help identify gaps in
training. These questions have been pondered
since the 1970s and many of the suggestions
were not new. They have been undertaken or
lobbied for by pioneer tradeswomen to
business, government, unions and training
institutions. 

For example, the suggestion that young
peoples’ interest and exposure to the trades
be encouraged was an issue addressed by
Women in Trades Training (WITT) in 1980
when tradeswomen delivered presentations
gratis in various high schools in B.C.

WITT BC also organized Girl’s Exploring
Trades and Technology (GETT) camps
throughout the province. The camps used a fun
hands-on approach. Competent tradeswomen
carpenters Marcia Braundy and Judy Doll were
role models, as they taught young girls how to
draft, assemble, and race go-carts. 

Expanding the number of women in the
trades has always been the objective of WITT. 

Unfortunately, the Electrical Joint Training
Committee is one of the few trades that has
full-time women teachers at its vocational
institution and there has been just a sprinkling
of trade teaching positions held by women at
BCIT. 

Another suggestion coming from the
conference was developing a mentoring

committee in trade unions, industry, or
government. This idea was suggested and
discussed at great length by the members of
WITT provincially and nationally in the 1970s
and ’80s. 

At the close of the conference I couldn’t
help but wonder why women who have spent
years in the trades, the so-called veteran-
pioneers, were not invited to speak at the ITA
conference. Isn’t it logical to want to know
where you have come from to determine
where you are going? To use an old cliché,
“Why re-invent the wheel?” However, the
tradeswomen who already charted the course
decades ago were rendered virtually invisible.
It was as if encouraging women to join the
trades just emerged as a new idea.  

The fact is women coming into the trades in
this decade are standing on the shoulders of
women who have come before them. The
members of WITT, in turn, are standing on the
shoulders of Rosie the Riveter, Wendy the
Welder, and the other women who made such
valuable contributions during World War II. Let
us be inclusive and acknowledge the wisdom
of the veteran/pioneers.
—Marilyn Lanz, is a Local 170 welder
active in the trade for many years and is
currently researching the lack of reten-
tion of tradeswomen as part of her
Master’s studies research in Adult
Education.

get a
job 

find a
trade!

This year’s Skills B.C Competition, held in April in Abbotsford, brought apprentices from around the province to compete in their
respective trades. Building trades events included electrical wiring, masonry, plumbing, sheet metal and welding. Elementary and sec-
ondary school students also attended as spectators and to participate in try-a-skill demonstrations. 

Kelly Kienleitner, from the Electrical Joint
Training Centre: “I love talking to kids
about choosing a trade and watching
their faces as they start to consider it as
a career.”

Kevin De Oliveira, second-year appren-
tice, won a silver for his copper pail in
the sheet metal competition.

Geoff Higginson, from the Trowel
Trades Training Association, helps a
student understand some of the tech-
nique behind bricklaying.

Skills Competition
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Power up Conference 
reflecting without looking at the past



bCbT President, business manager insulators local 118

Tradition trumps 
fast and cheap

lee loFtusPresident’s view

When I was a young apprentice I learned my craft from the
best, a group of old, European men who would arrive at the
construction site with their fedoras and sports coats. I would
watch as they carefully hung up their coats and hats, pulled on
their overalls and opened their leather tool bags, ready to get
to work.

From these masters, I learned the value of mentorship. They
busted me hard, pushed me for perfection, taught me, re-taught
me, and over time I became a great tradesperson.

I was given the opportunity to work across the industry and
master the full scope of my trade on petro-chemical, pulp &
paper, mining, shipbuilding, residential, commercial, and
institutional jobs.

That method of mentorship, that recognition of the trade as
a craft, has been the backbone of our apprenticeship system
for centuries. 

For the last 12 years, the very integrity of our craft has been
under attack. Training standards have been revamped and
certifications fast tracked by people who see us only as hard
hats and steel-toed boots, our trades as interchangeable, our
workers as replaceable, and our apprentices as dispensable.

This past year saw a critical opportunity for trades training
in B.C. The McDonald Report was recently released and it was
a complete report of apprenticeship and mentorship in B.C.
The report identified many of the failures we’ve experienced in
the last decade, but fell short on fixing the issues.

The Industry Training Authority Board was reconstituted and

Industry Training Organizations were dismantled, to be
replaced by Sector Advisory Groups and funding allocations
were redirected to in-demand trades.

These measures alone are not enough. The vision for
apprenticeship remains in question. 

Those of us in the trades understand the steps that need to
be taken to build a strong and dynamic training system. Our
training school instructors, our dispatchers and even our
employers continue to provide advice to government and
industry on how to deliver apprenticeships.

Yet, just as before, those who need to listen are ignoring the
message in favour of faster, cheaper alternatives.

The decision makers at the governance level don’t
understand the apprenticeship model. Their commitment to
the use of apprentices in our workplaces is missing. The
mandatory requirement for accreditation is absent. Those
around us who want our skills do not understand the concept
that technical and practical training have to be done over time.

The valuable time we spend on construction sites, learning
the art of our trades, combined with the hours we spend in
our classrooms, honing that art, is a proven method for
successful apprenticeships.

It appears only tradespeople really understand this concept.
As I get older, I have come to appreciate the time and

commitment those old masters gave me. And I feel the weight
of responsibility to pass those skills on to the next generation.

Those of us committed to my craft, the insulation trade, will
continue down the road we know works best. We will train
the way we have in the past and ensure the survival of the
insulation industry—in spite of those who are working
counterproductively.  

I know the other affiliates around the BC Building Trades
table will do the same. 

The question is whether we will be standing alone or if
industry and government will step up and support full-scope
trades training, balanced classroom and onsite training, along
with a strong mentorship system.

Fall 2014 / BC  BUILDING TRADES tradetalk 25

Sh
aw

n 
Lu

ke
 G

ra
ph

ic



26 tradetalk BC  BUILDING TRADES / Fall 2014

get a
job 

find a
trade! Trades training contacts

Bricklayers & Allied Trades Local 2 BC
Bricklayer
Tilesetter
PHONE: 604-580-2463
EMAIL: info@bac2bac.org
WEBSITE: ttta.ca

Construction & Specialized Workers'
Union Local 1611
Construction Craft Worker
PHONE: 604-538-5101
EMAIL: dhomewood@cswu1611.org
WEBSITE: cswu1611.org

Insulators Local 118
Insulator Industrial
Insulator Commercial
PHONE: 604-877-0909
EMAIL: insulators@insulators118.org
WEBSITE: insulators118.org

Int. Bro. of Boilermakers Lodge 359
Boilermaker-Construction
Apprenticeship Contact: Gordon Weel
PHONE: 778-369-3590
EMAIL: gweel@boilermakers359.org
WEBSITE: boilermakers359.org

Int. Bro. of Electrical Workers Local 213 
Electrician Construction
PHONE: 604-571-6540
EMAIL: info@ejtc.org 
WEBSITE: ejtc.org
****
Int. Bro. of Electrical Workers 
Locals 230, 993, 1003 
PHONE: 604-948-9936
EMAIL: wjets@telus.net 

Int. Union of Operating Engineers Local 115
Asphalt Paving Technician
Crane Operator
Heavy Equipment Operator
Plant Operator
PHONE: 604-299-7764
EMAIL: oetp@iuoe115.com
WEBSITE: iuoe115.com/training/

Int. Union of Painters & Allied Trades
District Council 38
Drywall Finisher-Glazier
Painter-Decorator / Painter-Industrial
Lather/Interior Systems Mechanic
PHONE: 604-580-3112
EMAIL: bbertholm@ftibc.ca 
WEBSITE: ftibc.ca
Ironworkers Local 97

Ironworker-Reinforcing
Ironworker-Generalist
PHONE: 604-874-6010
EMAIL:
derek@ironworkerslocal97.com
WEBSITE: ironworkerslocal97.com

Operative Plasterers’ & Cement
Masons Local 919
Concrete Finisher
Cement Mason
PHONE: 604-585-9198
EMAIL: info@bac2bac.org
WEBSITE: ttta.ca

Refrigeration Workers Local 516
Refrigeration Mechanic
PHONE: 604-882-8212
EMAIL: info@ua516.org
WEBSITE: ua516.org

Sheet Metal Workers Local 280
Sheet Metal Worker
Roofer/Shingler
PHONE: 604-882-7680
EMAIL: admin@smwtcs.ca 
WEBSITE: smwtcs.ca
****
Sheet Metal Workers Local 276
PHONE: 250-727-3458

Teamsters Local 213
Teamster
PHONE: 604-874-3654 
EMAIL: teamsters213training@shaw.ca
WEBSITE: teamsters213.org

United Assn. of Plumbers, Pipefitters
Local 324
Plumber
Pipefitter
Sprinklerfitter
Welder
PHONE: 250-382-0415
EMAIL: admin@ualocal324.ca
WEBSITE: ualocal324.com 

UNITE HERE! Local 40
Construction Camp Chef
Construction Camp Culinary
Worker
PHONE: 604-291-8211
EMAIL: jpearson@unitehere.org
WEBSITE: uniteherelocal40.org
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Director of Canadian Affairs, Canadian Office,
Building and Construction Trades Department, AFL-CIO

view From ottawa By BoB Blakely

Still one of the most 
effective learning systems

in
the past, the people who had
billions of dollars to invest,
believed in the “Field of

Dreams” method of workforce genera-
tion – “You build it and they will come.”
Today, if we hope to be the workforce
for the incredible opportunities that
have recently come forward, we need
to be able to say, “We are the best
trained, most highly skilled, and produc-
tive workforce on the planet. Just call
our Union Hall!” 

Did you know that the apprentice-
ship system is older than colleges and
universities, still has the contract of
indenture in the form that existed
over 1,000 years ago, and that the idea
of an indenture comes from a time
when few people were literate?
Apprenticeship is one of the things
that spurred the growth of literacy
and numeracy. Craftspeople, including
a significant number of women, needed
to use numbers and simple machines,
and be able to read plans and 
drawings. 

The modern apprenticeship system
was imported from Europe. When the
British North America Act of 1867 was
passed into law, property and civil
rights, the regulation of trades and pro-
fessions, education, and similar powers
were given to the provinces. It was felt
that these were local matters that
could be dealt with much more effi-
ciently by the local people. 

If someone was designing the regu-
latory system for apprenticeship in
Canada today, I doubt that we would
end up with 13 non-interlocking and
sometimes conflicting systems. We
cannot even come to common
nomenclature for some trades. It
should not be surprising that bureau-
crats can not agree on a common
core curriculum, common sequencing,
applying apprenticeship hours in one
province to another, and accepting
technical training in another province.
We have been working with the feder-
al government and some of the
provinces to make the system more
national in scope and flexible so that
people can complete their apprentice-
ship in a timely manner and on an
interprovincial basis. 

The system is quite fragile; it depends
on the whim of the provincial govern-
ment in power at the time. You have
seen that firsthand in British Columbia.
While things have improved a little, the
robust, comprehensive, and sensible
system that we had has not returned!

When the construction world col-
lapsed in Western Canada in the mid-
1980s, apprenticeships were not com-
pleted and leaders in labour and con-
struction management decided to ride
out the storm. The storm proved to be
much longer than anyone expected and
we lost succeeding generations of
apprentices. That is why today’s jobsites

are populated by Baby Boomers and
Millennials. The problem will just get
worse as time passes and my fellow
Boomers slip away from the industry.

We have talked for years about how
aboriginal people, women, and under-
represented groups need a chance at
apprenticeships. To date, this has
remained mostly talk. There are some
very credible exceptions going on in
Northern B.C. and across the Prairies.
But it is not enough. 

There is an article in this edition
about Journeyman, a Canadian Building
Trades program to encourage young
women to get into the trades and sup-
port them once they’re in. We also
have the Helmets to Hardhats initiative
to encourage veterans to enter
apprenticeships, and a few more pro-
grams across the country. These are a
great start but the number of people
we are going to need is in the hun-
dreds of thousands. Onesies won’t fix
the problem. 

We need you to be a role model for
the significant number of young people
we are going to see on our jobsites. 

You need to teach them the trade
and what it takes to be successful. It
should be a point of honour to be the
journeyman that apprentices want to
work with—to be the person who is a
teacher, a mentor and, when necessary,
the person available for the heart-to-
heart talk that keeps them on track. 

There were 595,700 union members working everywhere  
in British Columbia in 2013 – about 31% of the total workforce. 
Those workers earned, on average, $5.60/hour more because their 
unions negotiated fair wages and work hours.

Vancouver:  
$56.2 million/week

Kelowna:  
$3.1 million/week

Victoria:  
$11.3 million/week

www.canadianlabour.ca

Prince George:  
$2.9 million/weekNanaimo + Duncan:  

$5.4 million/week

Chilliwack:  
$3.6 million/week

Kamloops:  
$5.1 million/week

@CanadianLabour

BRITISH COLUMBIA’SUNION ADVANTAGE
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By Claudia Ferris

The deep sea port of Kitimat on
B.C.’s North Coast is booming with
work. Rio Tinto Alcan’s $3.3 billion alu-
minum smelter modernization project,
which began in 2011, has added 4,000
workers dedicated to the project;
3,000 are on site and 1,000 on turn-
around. Over 30% of the workforce is
from the local community. Accom-
modation in the town of Kitimat has
become tight, with high rents and
vacancy rates below 1%.

In addition to the smelter upgrade,
initial work on the proposed Pacific
Trails Pipeline that will link B.C.’s gas
fields to a LNG terminal in Kitimat have
begun. Enbridge is going ahead with ini-
tial work to build the Northern
Gateway pipeline from Alberta‘s oil
sands to Kitimat. These projects are
tightening the squeeze on housing.

Rio Tinto Alcan looked to Kitimat’s
past to find a solution to today’s hous-
ing crunch. In the 1950s, when Alcan
was building the aluminum plant and
Kemano Project, up to 250 workers
were housed and fed on the 87-metre
Delta King river boat. Rio Tinto Alcan
has leased a 170-metre ferry and con-

verted it into a floating hotel (floatel)
designed to house and feed 600. The
former Baltic Sea ferry has been re-
named the Delta Spirit Lodge in honour
of the Delta King.

Jim Pearson is a director with the
international UNITE HERE union which
represents camp hospitality services.
UNITE HERE Local 40 in B.C. has 70
members serving on board the Delta
Spirit Lodge. “Construction work is
hard and dangerous and the companies
need to take care of their people,” said
Pearson.  “Going out of town and leav-
ing your family is hard, and the only way
to make sure workers enjoy nutritious
meals and a good night’s sleep is to have
Local 40 on site.”

Construction workers living on the
floatel docked at Rio Tinto Alcan’s
marine terminal are well cared for by
Local 40 members. “Workers can eat
whatever they want whenever they
want,” Pearson said.  “It is all first class,
fresh veggies, fresh baking, only the
best.” The Delta Spirit Lodge has a 378-
seat dining room, a lunchroom, and
dance club, lounges, 10,000 square feet
of meeting rooms, first aid room, gym,
theatre, and laundry room. Local 40
members make and serve 2,000 meals 

a day on board.
The massive Rio Tinto Alcan smelter

upgrade is powered by a project labour
agreement signed by16 building and
construction trade and service unions.
PLAS signed by strong unions attract
the best workers because they offer fair
wages and benefits and first-class
accommodations and food.

Workers at Rio Tinto Alcan are also
accommodated and fed in a 1,700-bed
camp that is currently at capacity.
Another 500 workers are being served
on the Delta Spirit Lodge, which is
being operated by a business partner-
ship between Haisla Business
Operations Inc. and Bridgeman Services.
UNITE HERE Local 40 members are
earning high wages and benefits in
Kitimat. Pearson said, “a first cook is
making $40 per hour, with food and
accommodation paid for.”

Camp workers are a small percentage
of the 8,000 strong membership of
UNITE HERE Local 40 in B.C. It’s a per-
centage with potential to grow as LNG
development ramps up in Kitimat. Local
40 has a strong local hire policy, but
knows that it is still going to be training
and recruiting members for first class
work up north, on ship and on land.

Floatel service provided by
UNITE HERE Local 40
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by don schouten, manager of
construction, industry and Labour
services, Worksafebc

In the construction industry, ladders are
one of the most commonly used pieces of
equipment on a worksite. As common as
ladders are, they’re also a source of one of
the most common types of injury around
the province—falls. You might think that a
fall from an extension ladder poses the
highest risk however incidents involving
stepladders have been found to be just as
dangerous. 

In the past three years, the construction
industry saw over 1,000 falls from lad-
ders—30% of which involved stepladders.
These incidents often result from a lack of
planning, training, or supervision. We use
ladders so often that we don’t usually ask
ourselves if this is the right tool for the
job, or if a safer alternative is available
(scaffolding, elevated work platform, etc.).
But every time someone climbs a ladder—
no matter how tall—there’s a potential for
an incident to occur. 

When working on a stepladder, falls are
your greatest hazard. Even though you’re
not very high off the ground, falls can often
result in serious injury. Tragically, workers
have even lost their lives from falling a
short distance off of a stepladder when
they landed the wrong way. 

So how can you prevent these incidents
from occurring? With proper planning,
supervision, and training.

Before getting up on a stepladder, ask
yourself:  What’s my plan? Is a stepladder
the best tool for this job? Is a safer alterna-

tive available? How do I use it safely? Taking
the time to step back to ask these ques-
tions before choosing the ladder can help
lower your risk of injury. If this task will
take longer than 15 minutes to complete,
remember that stepladders are meant to
be used for short duration, light perfor-
mance work at lower elevations.

If a stepladder is used, it’s important to
choose the right one for the job at hand.
Confirm this by checking for the ladder’s
load or duty rating. It must also be inspect-
ed before each use to confirm that it’s in
good condition with all parts in place and
free of defects, and that it’s free of grease,
oil, or other slipping hazards. When setting
up the ladder, look for hazards in the work
area including uneven, unstable, or wet sur-
faces, openings and holes or sloped sur-
faces, or where there is a risk of opening
doors, contact with people, or mobile
equipment. 

Once the stepladder has been properly
inspected and set up, it’s important to
remember to always face the ladder when
using it, keep your weight between the lad-
der side rails, and never stand on the top
two steps or the pail platform. In order to
maintain three points of contact with the
ladder at all times, carry your tools on your
tool belt.

Ladders may be an important part of
getting the job done on the worksite, but
nothing is as important as staying safe. No
matter what type of project you’re doing,
always plan for safety like you plan any
other part of the job by making sure you
have the right tools and equipment. 

For resources and more information on

how to prevent falls from ladders, check
out the Safety at Work section on
WorkSafeBC.com.

Please let me know what you think of
this or any construction safety issue. Call
me at 604214-6989 from the Lower
Mainland, toll-free elsewhere to 
1-888- 621-7233. Or email
don.schouten@worksafebc.com. 
I’d like to hear from you.

Ladder safety
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Teleclaim centre open from 
8 a.m. to 6 p.m.

Workers who've been injured on the
job, can call WorkSafeBC's Teleclaim
Centre between 8 a.m. and 6 p.m.
to file a report. A representative will
complete the injury report, explain
the claims process and help direct
the worker to other services if
 necessary. The worker’s employer is
then notified of the injury and both
the worker and employer can follow
the status of the claim online. 

Call 1-888-WORKERS 
(1-888-967-5377) or #5377 on
your cell phone if you subscribe 

to Telus Mobility, Rogers or 
Bell Mobility. 

Don schouten

Job safety

American Income Life Insurance Company (AIL in 
Canada) is celebrating 25 years of service to work-
ing families in Canada.

AIL is one of the largest supplementary insurance 
companies in North America with over 5,000 
representatives internationally in Canada, Ireland 
New Zealand, and USA. Since 1998, the Canadian 
AIL Public Relations Team has provided coverage 
for more than 1.2 million union members in 593 
locals.

AIL is proud to be a 100% unionized company that 
provides union jobs and a union label product.

At AIL we understand the value of unions. In 
our view, they are an essential part of a strong 
democracy. Organized Labour plays a crucial role in 
ensuring a fair and just society.

As a voice of business that sees the valuable 
and ongoing of contributions of organized 
Labour, we provide funds for strike support, 
initiatives that promote workers rights and 
campaigns aimed at changing public policy so 
working families are
strengthened. 

We are proud of working with many of the 
local unions and members of the BC Building 
Trades and look forward to many more years of 
working together.

For more information, please contact :
Jacqueline Lowe
Public Relations Manager
British Columbia/ Alberta
Saskatchewan/Manitoba
403.357.7529



By Jonathan Kassian
GreenJobs BC Coordinator

GreenJobs BC has been holding town
halls across B.C. to hear about local
economic and environmental priorities
and discuss possibilities for a green
economy.

Many participants at the Kimberley
meeting on June 5 said they enjoyed the
focus on how the economy and envi-
ronment work together and that there
is a lot of common ground for creating
jobs. A member of the Operating
Engineers Local 115 attended and said
he doesn’t often come out to environ-
mental events but “this stuff just makes
sense.”

Also in attendance were coal miners,
green builders, city councillors, teachers,
union leaders, healthcare workers, and
other community members. Many were
proud of the action their municipalities
are taking and hope that provincial and
federal governments will start support-
ing local green job creation.

Lee Loftus, president of the BC
Building Trades, and Irene Lanzinger,
from the BC Federation of Labour,
talked about new jobs being created in
green industries. Ellen Pond, of the
Pembina Institute, spoke about the
changes her family has seen in three
generations in the Kootenays where
residents have consistently risen to new
challenges. Kimberley was once home
to the world’s largest lead and zinc
mine, but as the mine was depleted and
Highway 3 was rerouted, the city
looked for other industries to create
jobs.

In the Kootenays, good union and
green jobs can be found throughout the
region. There are hydro dam projects
employing many members of the BC
Building Trades and covered by the
Allied Hydro Agreement. The Columbia
Basin Trust has been reinvesting hydro
revenues in local projects since it was
established in 1995.

There are successful building retrofit
programs, some of the continent’s most
sustainable forestry practices, unionized
ski hills, a strong tourism sector, mills
powered by bioenergy, and environmen-
tal restoration projects.

Unions and environmental groups in
the area are working to improve
resource development and ensure long-
term jobs in the community. Troy Cook
from United Steelworkers Local 9346
in Sparwood described how mine
workers are pushing for improved envi-
ronmental practices (especially cleaning
up selenium in local rivers) because of
their connection to the environment
through fishing, hunting, and recreation.
These were the same goals champi-
oned by Dean Chatterson, representing
the local environmental group
Wildsight.

Kimberley’s construction industry,
known for quality, has put green building
strategies to work on a number of
next-generation homes and the
Kimberley Conference Centre where
the event was held. The city recently
received international media attention

with the announcement of the Sun
Mine on the former Sullivan mine site,
which will be western Canada’s largest
solar project.

Kimberley Mayor Ron McRae closed
the meeting saying the city’s green initia-
tives are one of the many ways
Kimberley is creating jobs and building a
strong community.

Each town hall has brought up differ-
ent viewpoints: fisheries and aquaculture
on Vancouver Island and the Sunshine
Coast, agriculture in the Fraser Valley,
and mining and forestry in the
Kootenays. Views of a green economy
are often described using different lan-
guage from region to region, reflecting
different local industries and initiatives.
But GreenJobs BC town halls are find-
ing that values are similar across B.C.;
people believe in the smart use of
resources and ensuring community 
benefits.

Town halls have been held in
Courtenay, Gibsons, Chilliwack,
Castlegar, and Kimberley, with more
planned for the Interior and North
Coast this fall.

Who decides how your local taxes are allocated?  
Who decides what services are provided? 
Who decides what is built and how it’s built?

When we vote,
We decide.

Municipal elections 
Saturday Nov.15

Well, in fact, you do.  
Go to your local union meeting to �nd out what the issues  
are in your community.  Then vote in your  
municipal election on Nov. 15.

Labour and environment 
finding common ground

Kimberley residents find common purpose
in wanting to maintain good jobs while
protecting the environment. 
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Trade Craft classes   
Size Mass and Load Securement
Commercial Vehicle Inspection

Hours of Service

     Equipment Training and Certi�cation
 Articulated End Dump, Forklift, 

Haul Truck, Quad, 
Snowmobile, Warehouse,

Zoom Boom

Online courses
Pipeline Construction Saftey Training

Professional Driver Improvement Course
 Transportation of Dangerous Goods
 Workplace Hazardous Material Identi�cation System
 Construction Safety Training System

Teamsters Local 213
604-876-5213.     teamsters213.org

Joint Training School
604-874-3654 . jts213@shaw.ca

www.facebook.com/
TeamstersLocal213

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 




